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a letter of introduction 
Welcome to Douglas College. We are proud of our tradition of excellence and our commit-
ment to helping students succeed. 
We are undertaking several projects designed to as-
sist students achieve their educational goals. Current 
initiatives include a new Learning Centre where stu-
dents can get special help to improve academic writ-
ing and study skills. 
We are also working to improve the options avail-
able to students by increasing transferabi I ity of your 
earned course credits, both within Douglas College 
and to other institutions. A good example of im-
proved options is the new Integrated Curriculum 
which allows more choices for students studying in 
the Department of Child, Family, and Community 
Studies. 
In addition, partnerships between Douglas College 
and our regional school districts maximize efficient 
use of pub I ic facilities and resources. 
Douglas College's new Coaching Program, which 
begins this fall, has been designed in consultation 
with provincial sports governing bodies. This pro-
gram will enjoy similar success to our Financial Serv-
ices Studies Program. FSSP was developed in 
consultation with the Institute of Canadian Bankers 
and this program's first class was actively recruited 
by employers even before students had graduated. 
Douglas College is continuing to develop interna-
tional partnerships to allow students to take advan-
tage of expanding opportunities in the Pacific Rim 
and around the world. We are nearing completion of 
agreements with respected institutions in Asia and 
Europe. These will feature student exchange pro-
grams with graduation credentials that wi II be recog-
nized both in Canada and the partner nation. 
All these considerations, and other student and com-
munity needs, are shaping the plans for Douglas Col-
lege's major new campus planned for the Pinetree 
Way site in Coquitlam. 
We are proud of our wide range of educational pro-
grams and services. Please take fu II advantage of 
them. 
Enjoy your stay at Douglas College. I wish you a suc-
cessful year. 
William L. Day, President The ca lendar is produced annually by the Public Information 
Office and the Registrar's O ffice. 
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college philosophy 
Douglas College believes that: 
.1. Education is significant in improving social and 
economic status, fostering independence, and in-
creasing potential for achievement in life. It is also a 
means by which individuals, educational groups, 
and society as a whole can be enriched and grow to-
ward optimum human potential. 
2. Lifelong learning opportunities are an important 
requirement to enable the individual to function in a 
constantly changing world. 
3. Educational opportunities must be accessible to 
all, including those who might lack ready access to 
other post-secondary institutions. Educational ac-
tivities must take into account widely differing abili-
ties, levels of knowledge and skills, and learning 
styles. Therefore: 
•!• The College must organize its affairs so that 
limitations bearing upon the individual, such 
as geographical, economic and handicapping 
conditions which create physical, mental and 
emotional limitations, can be wholly or partially 
overcome; 
•!• Curriculum must be varied, flexible and 
segmented sufficiently to allow the diverse 
application of similar subject matter; 
•!• Academic Advising, counselling and learning 
support services must be made available to students. 
4. Educational opportunities must be comprehen-
sive. Therefore, the College is committed to a broad 
range of programs and courses. 
5. In providing learning opportunities, the College is 
one of a complex of institutions, and must coordi-
nate its offerings with those of other institutions and 
agencies. 
6. Education should be responsive to changing 
needs and therefore, curriculum should be continu-
ally reviewed and as necessary, revised. 
7. Education should be part of a democratic process 
and therefore, representatives of all sectors ofthe 
College community-students, faculty and staff-
should be involved in the College governance sys-
tem. 
college goals 
The goals of Douglas College are: 
1. To provide, within the resources available, a wide 
range offull-time and part-time organized learning 
opportunities of excellent quality, primarily at the 
post-secondary level. 
2. To recognize the needs of students with a wide 
diversity of age, background, experience, interests 
and special needs, and: 
•!• Assist in developing social awareness and 
conscience; 
•!• Prepare students to pursue, with success, studies 
at other post-secondary institutions, or careers in 
business, industry, or professional fields; 
•!• Provide a broad, general education that will 
develop the students' capacities and creative 
talents that enable them to grow as human 
beings and good citizens of their community 
in aesthetic and/or applied pursuits; 
•!• Provide an opportunity for people who are 
employed, or have been in the work force, to 
upgrade their skills; 
•!• Offer both credit and non-credit patterns 
of learning; 
•!• Maintain an atmosphere in which a spirit of 
inquiry, learning, personal challenge, and a 
commitment to excellence can flourish. 
3. To serve and maintain an appropriate balance 
between: 
•!• the College's defined region and its constituent 
communities; and 
•!• residents of the province as a whole by providing 
programs of provincial significance under the 
direction of the Ministry of Skills, Training and 
Labour. 
4. To provide, through its curriculum and facilities, 
opportunities for the College to be a major commu-
nity centre for academic, occupational , athletic, 
cultural and social activities. 
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5. To lessen the dependence of students upon the 
College as an institution and encourage the develop-
ment of a society of self-teachers as the ultimate goal 
of organized learning. 
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how to use the college calendar 
At Douglas College, two separate publications give 
students information they need before they start 
classes. 
The first of these, the College Calendar, describes all 
programs and courses offered at Douglas College. It 
is important to note that not all courses described are 
available every semester. The College Calendar and 
the Registration Instructions also provide informa-
tion on admission and registration policies and pro-
cedures, important deadline dates, transfer 
information to other institutions and details on finan-
cial aid. 
The College Calendar is divided into four sections: 
•!• General Information 
•!• Program Descriptions 
•!• Discipline and Course Descriptions 
•!• Faculty, Administration, Staff and College Board 
The second pub! ication is the Schedule of Classes 
which is printed prior to the start of each semester. 
The schedule provides details on all the courses of-
fered during the upcoming semester. The Registra-
tion Instructions are mailed by the Office of the 
Registrar at least three months prior to the com-
mencement of the semester. 
It is the student's responsibility to be aware of all 
policies, procedures and deadline dates which are 
in effect during their attendance at Douglas College. 
Students are encouraged to become fami I iar with 
the information provided in the College Calendar to 
ensure the courses chosen are appropriate for the 
diploma or certificate they have selected . 
student responsibility 
It is the students' responsibility to be aware of POLI-
CIES, PROCEDURES and DEADLINES which are in 
effect at Douglas College. This information is printed 
in this calendar, in the semester class schedule, and 
in other publications. Questions regarding these 
matters may be directed to the Office of the Registrar 
or the Student Services Centre. 
It is also the students' responsibility to attend classes 
regularly, to keep work up to date, and to complete 
assignments as required . Final grades are based 
largely on complete assignments, tests and class 
participation. Students can be asked to leave a 
course if attendance is not regular. 
faculty responsibility 
Faculty members are available for consultation dur-
ing posted office hours or by arrangement. They help 
in every way possible to make the educational expe-
rience a successful one. 
important dates to remember 
1994-95 
Class start and end dates may differ for students 
enrolled in limited enrolment programs. Please 
confirm dates with the appropriate program office. 
Any changes in the Proposed Calendar of Events will 
be announced in Inside Douglas College, Semester 
Class Schedules and other appropriate publications. 
Withdrawal and refund deadline dates only apply 
to courses that are 14 weeks in length (a regular 
semester). Other deadline dates will be pro-rated. 
Some courses of less than 14 weeks are not eligible 
for any refund. (See Refund Schedule). 
May 1. . . . Deadline for application for graduation 
awards for Winter and Summer Graduations. 
Applications for Fall student loans available. 
Fall student loan workshops commence. 
Applications for Summer Semester Bursaries, 
administered by Douglas College, available. 
May 2 . .. . All classes begin. · 
Late registration begins. 
May 6. . . . Last day to receive an 80% refund for any 
course withdrawal less $1 00 processing fee. 
May 13 . . . Last day to late register, to add a course, or to 
drop a course without receiving a 'W " on record 
(subsequent withdrawals receive a 'W "). 
Last day to change from credit to audit status 
in a course. Last day to receive a 50% refund 
on any course withdrawal less $100 processing 
fee. Last day to receive any refund 
May 23.. . College closed- Victoria Day. 
June 1. . . . Recommended deadline for application or 
re-application to general admissions programs 
for the Fall Semester. Applications received 
after this date will be processed but may not 
receive their registration notification prior to 
their priority appointment time. 
Deadline to apply for Bursaries administered 
by Douglas College. 
Early application deadline for Fall student loans. 
Deadline for application for Bursaries 
administered by Douglas College for Summer 
Semester. 
June 15. . . Summer Graduation. 
June 13-17 Mid-semester- students may obtain mid-
semester standing from instructors during this 
week in order to make decisions about 
dropping courses by the deadline below. 
june 20. . . Deadline for Canada Scholarship applications. 
july1 . . . . College Closed- Canada Day. 
july 4-Aug 6 Telephone Registration- Fall Semester -by 
appointment. 
j~ly 8 . . . . Last day to challenge a course. 
Last day to drop a course or completely. 
withdraw from College (students will receive 
a 'W" on permanent record). 
Aug 1 . . . . College closed- B.C Day. 
Aug 2 . . . . Deadline for submission of new student 
applications for the Fall Semester. All supporting 
documents must accompany the application. 
Students who have enrolled for classes previously 
must also re-apply by Aug 2. 
Aug 5 . . . . Last day of classes. 
Aug 8-12 . Examination Period. 
Aug 12 . . . Grades due for classes without a final exam. 
Aug 17 . . . Grades due for classes with a final exam. 
Withdrawal and refund deadline dates only apply 
to courses that are 14 weeks in length (a regular se-
mester). Other deadline dates will be pro-rated. 
Some courses of less than 14 weeks are not eligible 
for any refund. (See Refund Schedule). 
Sept 1 Apply for Scholarships & Bursaries 
for Fall Semester only 
Sept 5 .... College Closed. Labour Day. 
Sept 6. . . . All classes begin. 
Late registration begins. 
Sept 13. . . Last day to receive 80% refund for any course 
withdrawal less $100 processing fee. 
Sept 15. . . Dead I ine to apply for January 1995 Graduation. 
Sept 16. . . Last day to late register, to add a course or 
drop a course without receiving a 'W" on 
record (subsequent withdrawals receive a 
grade of 'W"). 
Last day to change from credit to audit status 
in a course. 
Last day to apply for Winter Graduation 
Uanuary). 
Last day to receive a 50% refund for any course 
withdrawal less $100 processing fee. 
Last day to receive any refund. 
Oct 1 . . . . Deadline for Scholarship and Bursary 
applications for Fall Semester only to be handed 
into Financial Aid office. 
Suggested early deadline for student loan 
applicant for Winter Semester. 
Oct 3. . . . Deadline to apply for limited enrollment 
programs for the Winter Semester. 
Recommended Deadline for application or 
re-application to general admission programs 
for the Winter Semester. 
Applications received after this date will be 
processed for the Winter Semester, but may not 
receive their registration notification prior to 
their priority appointment time. 
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Oct 1 0 . . . College closed- Thanksgiving Day. 
Oct 17-21. Mid-semester- students may obtain mid-
semester standing from instructors during this 
week in order to make decisions about 
dropping courses by the deadline below. 
Oct 29 . . . Final Deadline for Student Loan Application for 
Fall Semester only. 
Nov 10. . . Last day to challenge a course. 
Nov11. . . . Collegeclosed. 
Nov7-
Last day to drop a course or completely 
withdraw from the College. (Student will 
receive a 'W" on permanent record). 
Dec 10 .... Telephone Registration- Winter Semester-
By appointment. 
Dec 1 . . . . Dead I ine for submission of new student 
applications for the Winter Semester. All 
supporting documents must accompany the 
application. Students who have enrolled for 
classes previously must also re-apply by Dec 1. 
Dec 9 . . . . Last day of classes (except Saturday classes-
Dec 10). 
Dec 12-17 Examination Period. 
Dec 16 . . . Grades due for classes without a final exam. First 
day for submission of applications for students 
currently registered in Grade 12 who will graduate 
in June 1995. 
Dec 21 ... Grades due for classes with final exams. 
Dec 25 . . . College closed- Christmas Day. 
Dec 26-28 College closed. 
Withdrawal and refund deadline dates only apply 
to courses that are 14 weeks in length (a regular se-
mester). Other deadline dates will be pro-rated. 
Some courses of less than 14 weeks are not eligible 
for any refund. (See Refund Schedule). 
jan 1 . . . . . Apply for Scholarships and Bursaries for Winter 
Semester only. 
jan 1-3 . . . College closed. 
jan 9. . . . . All classes begin. 
Late registration begins. 
jan 13. . . . Last day to receive an 80% refund for any 
course withdrawal less $1 00 processing fee. 
Winter Graduation. 
jan 20. . . . Last day to late register, to add a course or to 
drop a course without receiving a 'W" on 
record (subsequent withdrawals receive a 
grade of 'W"). 
Last day to change from credit to audit status 
in a course. 
Last day to receive a 50% refund for any course 
withdrawal less $100 processing fee. 
Last day to receive any refund. 
Dead I ine to apply for june 1995 Graduation. 
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Jan 23. . . . Deadline to apply for limited enrollment 
programs for Summer Semester. 
Last day to apply for Summer Graduation Oune). 
Feb 1 . . . . Deadline for Scholarship and Bursary 
applications for Winter Semester to be handed 
into Financial Aid office. 
Suggested early deadline for Student Loan 
Application for Summer Semester. 
Recommended deadline for application or 
re-application to general admission programs 
for the Summer Semester. 
New students are assigned a registration time 
according to their date of application. 
Applications received after this date will be 
processed for Summer Semester, but may not 
receive the proper registration priority 
appointment. 
Feb 16-17 Spring Break- Classes cancelled (except Friday 
night and Saturday courses). 
Feb 20-24 Mid-semester- students may obtain mid-
semester standing from instructors during this 
week in order to make decisions about 
dropping courses by the deadline below. 
Mar 4. . . . Final Deadline for Student Loan Application 
for Winter Semester only. 
Mar 1 7 . . . Last day to drop a course or completely 
withdraw from the College (Students will 
receive a 'W" on permanent record) . 
Last day to challenge a course. 
Mar20-Apr7 Telephone Registration 
Summer Semester- By Appointment. 
Apr 3 . . . . Deadline to apply for limited enrollment 
programs for the Fall Semester 1995. 
Dead I ine for submission or new student 
applications for the Summer Semester. All 
supporting documents must accompany the 
application. Students who have enrolled for 
classes previously, must also apply by April3 . 
Apr 13 . . . Last day of classes (except Saturday classes-
April8). 
Apr 14-1 7 College Closed- Easter Weekend (no classes) . 
Apr 18-24 Examination Period. 
Apr 20 . . . Grades due for classes without a final exam. 
Apr 27 . . . Grades due for classes with a final exam. 
Withdrawal and refund deadline dates only apply 
to courses that are 14 weeks in length (a regular se-
mester). Other deadline dates will be pro-rated. 
Some courses of less than 14 weeks are not eligible 
for any refund. (See Refund Schedule). 
May 1 . . . Apply for Bursaries for Summer Semester only. 
Contact Student Loan Office for Workshops for 
Fall /95. Student Loan Applications. 
All classes begin. 
Late Registration begins. 
Deadline for nominations for George Wooton 
Scholarship Award (refer to Studeht Finance for 
details). 
May 5. . . . Last day to receive an 80% refund for any 
course withdrawal less $100 processing fee. 
May 12. . . Last day to late register, to add a course or to 
drop a course without receiving a 'W" on 
record (subsequent withdrawals receive a 
grade of 'W "). 
Last day to change from credit to audit status in 
a course. 
Last day to receive a 50% refund for any course 
withdrawal less $1 00 processing fee. 
Last day to receive any refund. 
May 22. . . College Closed- Victoria Day. 
June 1. . . . Recommended deadline for application or 
re-application to general admission programs 
for the Fall Semester. Applications received 
after this date will be processed but may not 
receive their registration notification prior to 
their priority appointment time. 
Deadline for Bursaries applications for Summer 
Semester only. 
Suggested Early Deadline for Student Loan 
Applications for Fall/95. 
June 15. . . Summer Graduation. 
June 12-16 Mid-semester- students may obtain mid-
semester standing from instructors during this 
week in order to make decisions about 
dropping courses by the deadline below. 
June 24. . . Final Deadline for Student Loan Applications for 
Summer Semester only. 
July 1 . . . . College closed- Canada Day. 
July 3 . ... College closed. 
July 3-Aug 5 Telephone Registration - Fall Semester- by 
appointment. 
July 7 . . . . Last day to challenge a course. 
Last day to drop a course or completely 
withdraw from College (students will receive 
a 'W " on permanent record). 
Aug 1 . . . . Deadline for submission of new student 
applications for the Fall Semester. All 
supporting documents must accompany the 
application. Students who have enrolled for 
c~sses previously must also re-apply by 
August 1. 
Aug 4. . . . Last day of classes. 
Aug 7 . . . . College closed- B.C. Day. 
Aug 8-11 . Examination Period. 
Aug 11 . . . Grades due for classes without a final exam. 
Aug 16 . . . Grades due for classes with a final exam. 
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•!• GENERAL INFORMATION •!• 
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divisions and departments 
Douglas College is a large institution that offers 
courses in many fields and provides services to stu-
dents and the community. In order to assist the col-
lege to function smoothly, these activities have been 
divided among five divisions. They are the Aca-
demic, Administrative, Applied Programs, Commu-
nity Programs and Services, and Educational and 
Student Services Divisions. 
The Academic Division includes several programs 
which allow students to complete the first two years (60 
semester credits) of university studies. Students may fu 1-
fil the program requirements on a full-time or part-time 
basis. 
Students do not have to complete a program before 
transferring to university, but they must successfully 
complete program requirements before receiving a 
Douglas College Diploma or an Associate Degree. 
These programs are directed and taught by excellent in-
structors and they have been designed in consultation 
with the B.C. universities. 
Transfer credit has been arranged for most courses. 
Six Diploma programs prepare students for transfer to 
Simon Fraser University, the University of British Co-
lumbia, the University of Victoria or universities out-
side B.C. They are the Associate in Arts Degree, the 
Diploma in Criminology, the Associate in Science De-
gree, the Diploma in Performing Arts, the Diploma in 
Print Futures, and the Diploma in General Studies. The 
Diploma in General Studies combines university trans-
fer and non-transferable courses and is usually taken by 
students who intend to complete their post-secondary 
education at Douglas College. 
A Certificate in Academic Studies is offered for stu-
dents who wish to receive recognition after one year 
(30 semester credits) . 
The Administrative Division consists of the Financial 
Services, the Facilities Services, and the Systems and 
Computing departments. This division manages the 
finances, facilities, computing systems, bookstore, 
and printing for the College. 
Douglas College has a good reputation for Applied Pro-
grams in Nursing, Child, Family and Community Stud-
ies, and Commerce and Business Administration 
programs. 
Students who enrol in Applied Programs often re-
ceive practical experience in community agencies 
and businesses throughout the Lower Mainland. 
They also receive excellent instruction, which com-
bines practice and theory. 
Local business and professional people sit on advi-
sory committees for all Applied Programs. These 
committees ensure the programs meet the needs of 
an ever changing market. As a result graduates are 
very successful in finding employment. 
Several of these programs allow students to transfer 
to university for further education and training. 
Department of Child, Family & 
Community Studies 
The Department of Child, Family & Community 
Studies offers the following programs: 
D Basic Occupational Education 
D *Child and Youth Care Counsellor 
D *Community Social Service Worker 
D *Community Support Worker 
D *Early Childhood Education 
D *Home Support Worker 
D Physical Education 
D Therapeutic Recreation 
D *Visual Language Interpreter Training 
The majority of these programs combine both class-
room learning and experiences in field work settings 
thus enabling students to integrate theory and prac-
tice. Depending on the specific program, field work 
experiences may occur in a wide range of settings in-
cluding schools, group homes, industries, child care 
centres, hospitals, and recreation centres. Students 
must accept the practicum to which they are as-
signed and are expected to provide their own trans-
portation for these learning experiences. 
Many of th~ programs offered by the department re-
quire students to work very closely and supportively 
with individuals. Personal characteristics that help 
students to be successful include self awareness, ma-
turity, flexibility, tolerance, and integrity. 
Participation in Departmental programs involves 
personal growth as well as academic learning. These 
course activities may include examination of self, 
personal growth experiences, making oneself avail-
able for feedback from others, and wi IIi ngness to 
evaluate goals, values and beliefs. 
*Integrated Curriculum Programs 
The following programs have been restructured in re-
sponse to changes in public policy and field needs: 
0 Child and Youth Care Counsellor 
0 Community Social Service Worker 
0. Community Support Wor.ker 
0 Early Childhood Education 
0 Home Support Attendant 
0 Visual Language Interpreter Training 
These programs share some courses base'd upon 
common themes and values. Some courses are 
shared across all programs while others will con-
tinue to be specific to individual programs. 
Benefits of these Changes , 
These changes are the result of consultation with 
graduates, employers and students and are benefi-
cial in the following ways: 
0 increased readiness for employment through a 
values based, multidisciplinary foundation. 
0 increased ability to gain a second certificate or 
diploma through transfer credit for shared 
courses. 
0 potential transfer credit to baccalaureate educa-
tion (transfer arrangements with B.C. universities 
are under development). 
0 opportunity to exit to employment after certificate 
level in selected programs and return for diploma 
completion. 
0 opportunities for field related employment be-
tween the second and third semester (summer). 
0 increased interaction among students and faculty 
in related programs. 
0 access to electives as a part of the programs. 
Certificate level 
For the following programs, Certificate level educa-
tion requires three semesters of study: 
0 Child and Youth Care Counsellor 
0 Community Social Service Worker 
0 Community Support Worker (no change) 
0 Early Childhood Education. 
Diploma level 
The Visual Language Interpreter Training program is 
a two year Diploma program with no Certificate exit. 
In all other programs, Diploma level education is un-
der development and implementation, on a part-
time basis, is planned for 1994-1995 dependent 
upon funding. The Diploma designation will require 
four semesters of study. 
As funding becomes available, the Diploma level 
will replace the Certificate level for the Child and 
Youth Care Counsellor program. 
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Part-Time Students 
The Department will continue to offer credit learn-
ing opportunities to enable current part time stu-
dents to complete their program of studies. These 
arrangements will be made on an individual basis 
through consultation with the specific program coor-
dinator. 
Limited seats for new part-time students will be avail-
able in most programs ana will include daytime and 
evening offerings. These offerings wi II be expanded 
as funding permits. 
Existing Certificate level Graduates 
Individuals who are currently working in the field 
may wish to access Diploma level courses. These 
courses will initially be limited in number, but will 
be expanded as funding permits. Assessment and 
placement into these courses will be made on an in-
dividual basis. 
Admission Requirement for Diploma level 
Program 
In addition to Douglas College general admission re-
quiements, admission to diploma level training re-
quires the following: 
All Students: 
1. A Certificate from Douglas College in the Child 
and Youth Care Counsellor Program, Community So-
cial Service Worker Program, Early Childhood Edu-
cation Program. If the Certificate is not from 
Douglas College, equivalency will be assessed. 
Re-entr or New Students: 
2. An overall average of C+ on courses completed in 
the certificate program. 
3. Completion of C- of a first year, university transfer-
level Eng I ish or written communications course (as 
per Douglas College certificate requirements for the 
above programs). 
4. Submission of two acceptable references from 
employers or from a former instructor and an em-
ployer. These must be submitted directly to the de-
partment using the Departmental reference forms. 
5. Completion of the Departmental employment 
and work history form. 
6. Failure to fully and appropriately meetthe above 
criteria will result in an interview to determine suit-
lability. Suitability will be determined on the basis of 
a review of an applicant's emotional stability, physi-
cal health, formal education, work experience, abil-
ity to work in a multidisciplinary team setting, ability 
to work within the values of the department, and per-
sonal suitability. 
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ADVISEMENT TO STUDENTS: Applicants who un-
dertake a practicum as part of their diploma program 
are required to have a Criminal History Search. Con-
viction for relevent offenses may preclude entry to 
selected programs or require students to withdraw 
from the diploma program. Detailed policies are 
available from the Registrar's Office. 
Admission Requirements for Certificate 
Level Program 
In addition to the Douglas College general admis-
sion requirements, selected programs require the fol-
lowing (see specific program description for detai Is): 
1. Written Language Requirement: By September 
1995, applicants will be required to obtain a "C-" or 
better in a (3 credit) first year university transfer-
level Eng I ish (either writing or I iterature) or Practical 
Writing course before entering the program. Stu-
dents wishing to take their English/Practical Writing 
course at Douglas College must do the following be-
fore applying to the program: *apply for General 
Studies, and* specify the program they intend to ap-
ply for (eg. CYCC, CSSW, CSW, ECE, VLIT). 
For students enroling in programs prior to September 
1995, completion at "C-" level or better of a first year 
university transfer-level Eng I ish or Practical Writing 
(written communications) course is a (Certificate/Di-
ploma) graduation requirement. Because of heavy 
course load requirements, full time students are 
strongly advised to take this course before entering 
their programs. Anyone wishing to complete this 
written language requirement at Douglas College 
will be required to take a writing assessment before 
registering for the course. Please contact the 
Douglas College Assessment Centre for details. 
2. Meet the minimum age requirement of 19 years. 
3. Successfully participate in a formal orientation 
and selection process to determine suitability and 
readiness for training. Suitability is determined on 
the basis of an overview of an applicant's emotional 
stability, physical health, formal education, the abil-
ity to work in a team setting, life experience and per-
sonal suitability. 
Full-time students are also advised to plan ahead fi-
nancially and not be dependent on employment 
while enroled. Please note that shift work may be re-
quired in some programs. Although not required, ba-
sic word processing skills are an asset. 
Applicants are responsible for any costs incurred in 
the admissions process. Please refer to specific pro-
grams for more detai Is. 
4. Criminal History Search: The field work compo-
nent of selected programs requires students to work 
in agencies which are under contract to Ministries 
which demand that individuals working or volun-
teering in such agencies have a Criminal History 
Search for the protection ofthe clients. To meet this 
requirement, prospective students must complete a 
Criminal History Search as a condition of entry to the 
program. Conviction for relevant offenses may pre-
clude entry to selected programs. Detailed policies 
are available from the Registrar's Office. 
5. A medical assessment indicating a satisfactory 
level of physical and emotional health. The work-
load of the programs and the close contact with indi-
viduals in practica settings require students to be in 
good health. ' 
Department of Child, Family & 
Community Studies: Integrated Curriculum 
Semester 1 
cssw CYCC csw VLIT ECE 
CfCS 110: CfCS 110: CFCS 110: CfCS 110: CfCS 110: 
Introduction Introduction Introduction Introduction Introduction 
to the to the to the to the to the 
PrOfessional Professional Professional Professional Professional 
Community Community Community Community Community 
(3) (3) (3) (3) (3) 
CfCS 120: CfC5120: CfC5120: CFC5 120: CFC5 120: 
Self& Self& Self& Self& Self& 
Others: Others Others Others Others 
Wellness(3) Wellness (3) Wellness (3) Wellness (3) WellnesN 3l 
CfC5 130: CfC5 130: CfCS 130: VLIT14S: ECED 100: 
Change& Change& Change& Language& Growth & 
Developmen Developmen Developmen Culture In Developmen 
: Lifespan (3) : Lifespan (3) : Lifespan (3) Action: Text : Infants& 
Analysis (3) Toddlers 
(lntro)(3) 
C55W161: CfCS 140: CfC5 140: CfCS 140: ECED 120: 
Social Introduction Introduction Introduction Methodsfor 
Service To Practice To Practice To Practice Play Based 
Work: (3) (3) (3) Infants 
Poverty & Toddlers 
Financial Care(3) 
Assistance 
Skills(3) 
CSSW1<40: CYCC1SO: CSWK150: ASLS301, ECED 182: 
Community Activity Teaching& 302, 303: Demo Lab: 
Social Programming Learning (3) Advanced Observation 
Service for Children American Of Infants& 
Work: &Youth(3) Sign Toddlers (3) 
Introduction Language 
(1.S) Elective (3) 
13.5 15 15 15 15 
Semester 2 
cssw CYCC csw VLIT ECE 
CSSW220: CYCC220: CfCS220: CfC5220: ECED200: 
Community Counselling Working Working Growth& 
Social Children & With Others With Others Develop 
Service Youth (3) I (3) I (3) ment: 
Work: Preschool 
Counselling Years(3) 
(3) 
CfCS240: CfCS240: CfCS240: VLIT 241 : ECED220: 
Practicum I Practlcum I Practicum I Praclicum I Methods for 
(4.5) (4.5) (4.5) (4.5) Inclusive 
Play Based 
Programs irt 
Preschool 
Children (3) 
CfCS261 : CYCC 250: CSWK250: CfCS 130: ECED 211 : 
Community Behaviour Teaching& Change& Prof. 
Practice: Management Leamingll Develop Growth & 
Employment in Child& (3) ment: Communic. 
Counselling Youth Care Lifespan (3) (3) 
(3) (3) 
CSSW204: CYCC210: CSWK270: AMSL301 , ECED 231 : 
Community The csw 302,303: ECED 
Social Professional Practice 1: Advanced Curriculum 
Service Community: Community ASL Elective 1(3) 
Work: The Policies, Living(1.S) (3) 
Non-Profit Standards, 
Agency(3) Legislation 
&Children 
(1.5) 
CfCS260: CfCS260: CfCS 262: VLIT22S: ECED282 : 
Community Community Community Profession· Demo Lab: 
Practice: Practice: Practice: alism& Preschool 
Addictions Addictions School Cultural Observation, 
(3) or School Based or Mediation Documen· 
BasedorUT elective (3) (2) tation& 
elective (3) Practice (3 ) 
16.5 15 15 15.5 15 
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Semester3 
cssw CYCC csw VLIT ECE 
CfCS320: CfCS320: CfCS 320: CFCS320: ECED 300: 
HSA 
Working With Working With Working With Working With Growth& 
Others In Others in Others in Olhersln Development: 
HSAP110: Groups(3) Groups(3) Groups(3) Groups(3) Early School 
Work Role Years(3) 
(1.5) CfCS 330: CfCS330: CfCS330: CfCS 313: CfCS330: 
Change& Change& Change& Change& Change and 
Development: Development: Development: Development: Development: 
family (1 .S) family(l.S) family(l .S) family (1.5) family (1 .5) 
CfCS 120: CFCS314: CYCC331 : CSWK371 : VLIT345: ECED320: 
Self& 
Others 
Wellness (3) 
Change& Change& CSW Practice Language & Methods for 
Development: Development: Ill: Social Culture in Inclusive Play 
family Under Working from Networks (l.S) Action: Based 
HSAP101 : Stress(l .S) a family Interpretation I Programs for 
Concepts& 
Practice (1 ) 
Perspective (4) Young 
(1.5) Children (3) 
CSSW340: CYCC340: CSSW340: VUT340: ECED382: 
Practicum II Practicum II Praclicum II Praclicum II Demonstration 
(4.5) (4.5) (4.5) (4.5) Lab: 
HSAP 113: Observation, 
Practicum: Documentation 
Concurrent & 
practical 
experience: 
Perceptorship 
Practicum (3) 
(1.S) CfCS463: CfCS460: CSWK350: ASLS301 , 302, ECED312: 
Community Community Teaching& 303: Advanced family Issues 
Practice: Practice: Learning Ill (3) ASL Elective (3) for Teachers of 
Mental Health Abuse(J) Young 
(3) Children (1.5) 
CSWK370: ECE 331 ECE 
CSW Practice Curriculum II 
II: Personal (3) 
Care (1.5) 
13.5 13.S 15 16 15 
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Semester4 
HSA cssw CYCC csw VLIT ECE 
HSAP101 : CfCS410: CFCS410: CfCS410: CfCS410: CfCS410: 
Concepts Advanced Advanced Advanced Advanced Advanced 
for Practice Issues: Issues: Issues: Issues: Issues: (2) Reflect ion and Reflection and Reflection and Reflection and Renection and 
Integration (3) lntegration(J) Integration (3) lntegration(3) lntegralion(3) 
CSSW440: CYCC440: CSWK440: VLIT440: ECED412: 
HSAP111 : Practicum Ill Practicum Ill Practicum Ill Praclicum Ill Administrative 
Personal (4.5) (4.S) (4.5) (4.5) Skills for ECE 
Care Skills Centres(3) 
(3) 
CfCS461: CYCC450: CSWK470: ASLS 301, 302, ECEDstream 
Community CYCC CSW Practice 303: Advanced specific course 
Practice: Practices: IV: Community ASL Elective (3) (3)(infant/ 
HSAP 112: 
Special 
Needs in 
Supervision or Selected Building (1.5) toddler; special 
elective (3 ) Topics(3) needs or 
university 
transfer) 
Home 
Support(1 .5) CfCS462 : Elective (3) CSWK450: VLIT425: ECEDstream Community Teaching& Professional & specific course 
Practice: learning IV or Business (3)(infant/ 
HSAP 114 
Practicum 
Gerontology or elective (3) Practices (2) toddler; special 
elective (3) needs or 
(Preceptor 
ship) 
university 
transfer) 
Concurrent 
Practical 
Experience 
(1.5) 
Desktop Elective (3) CSWK460: VUT445: ECEDstream 
Publishing(3) Augmentative Language & specific course 
or elective Communication Culture in (3)(infant/ 
or elective (3) Action: toddler; special 
Interpretation II needs or 
(4) university 
transfer) 
16.5 16.5 15 16.5 15 
8.0 
**Diploma exit poi nt 
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Course Electives 
1. CFCS 260 Community Practice: Addict ions 
2. CFCS 261 Community Practice: Employment 
Counselling 
3. CFCS 262 Community Practice: School Based 
4. CFCS 460 Community Practice: Abuse 
5. CFCS 461 Community Practice: Supervision 
6. CFCS 463 Community Practice: Mental Health 
7. CFCS 462 Community Practice: Gerontology 
8. Approved University Transfer courses or other 
department offerings 
Students are encouraged to investigate other elective 
courses in the Department of Child, Family & Com-
munity Studies. For example, American Sign Lan-
guage, Physical Education, Therapeutic Recreation, 
or Visual Language Interpreting. CFCS 260, 261 and 
463 are compulsory courses for CSSW students. 
CFCS 460 is a compulsory course for CYCC students. 
Community Programs and Services is responsible for 
short term, part-time offerings at Douglas College. 
Courses are available evenings, weekends, and day-
time. 
In addition, the Division provides services in com-
munity development, program development and 
special events and conferences. Services are avail-
able at Douglas College, community or client sites. 
Education is designed to meet learner needs at basic, 
post-basic and continuing professional development 
levels in the areas of Social Services, Health, CPR, 
justice, Sports, Recreation, and Multiculturalism, 
among others. 
The Educational and Student Services Division 
consists ofthe Office ofthe Registrar, the Learning 
Resources Department, the Student Services and 
Developmental Education Department, the Public 
Information Office, Athletics and lntramurals, and 
International Education. 
The Office of the Registrar handles registration, 
admissions, academic regulations, records and time-
tabling. 
The Learning Resources Department is responsible 
for the Library, Audio-Visual Services, Instructional 
Media Services, and the College's participation in 
Distance Education. 
The Student Services and Developmental Education 
Department administers a wide range of counsel-
ling, financial aid and placement services, in addi-
tion to a number of developmental and upgrading 
academic programs. It is also responsible for the Col-
lege Assessment Centre. 
The Public Information Office is responsible for Col-
lege communication, including the College Calen-
dar and brochures, the Inside newsletter, media 
releases, and college promotion and advertising. 
The Athletics and lntramurals unit coordinates the 
College's involvement in inter-college athletics and 
a variety of in-house recreational activities. 
The Centre for International Education provides 
opportunities for international students to study at 
Douglas College, either through existing programs 
or by designing special programs on a contract basis. 
The Centre also promotes faculty and student ex-
changes and provides faculty with the opportunity to 
work on international projects. 
The Human Resources and College Development 
Division includes the Labour Relations and Person-
nel Department and the Institutional Research and 
Planning Office. In addition, the Division is responsi-
ble for coordinating new progr<!m and curriculum 
development and employee development. 
The Labour Relations and Personnel DeJ;?artment 
deals with all matters relating to employment includ-
ing: recruitment, employee benefits administration, 
collective agreement administration and contract 
negotiations. 
admissions 
To be able to attend Douglas College in either gen-
eral admission or limited enrolment programs there 
are two processes which students must complete. 
They are: 
1. application for admission, and 
2. registration for courses. 
(Programs such as General Studies, Criminology, 
University Transfer, etc.) 
1. The courses in general admission programs are 
fi lied on a first-come, first served basis according to 
the registration appointment time. Because the regis-
tration time is assigned according to the date of ap-
plication, early application for admission is strongly 
advised. 
2. Students receive registration instructions by mai I. 
3. Admission to these programs does not guarantee 
course selection. 
(Programs such as Nursing, Early Childhood Educa-
tion, Chairside Dental Assisting, etc . which can ac-
commodate only a limited number of students). 
1. Some limited enrolment programs have special 
admission requirements that must be successfully 
met before an applicant is admitted to the College. 
Information regarding the special requirements is 
avai I able from the Douglas College Calendar, Stu-
dent Services or the Office of the Registrar. 
2. Applicants who meet both the general and spe-
cial admission requirements are admitted to the lim-
ited enrolment programs according to their date of 
application. Spaces for these students are reserved 
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The Institutional Research and Planning Office pro-
vides direction and coordination for development of 
College strategic plans and annual plan update. The 
office also provides staff support to a number of as-
sessment processes including Unit Reviews and Insti-
tutional Evaluation. The Office also undertakes 
surveys and analyses to support the College and 
departmental planning needs. 
An extensive employee development program is 
administered by the Division with programs for all 
employee groups. 
Program and curriculum development activities are 
focussed, at present, on the needs of a new campus. 
and must be confirmed by payment of fees at the 
time of admission, usually 4-5 months prior to the 
commencement of classes. If a student does not pay 
fees within the specified deadline, the space will be 
offered to another applicant. 
3. A student who is eligible for admission to a limited 
enrolment program but is not selected because of a 
later application date, will automatically be consid-
ered for the next intake of the program. 
4. Students admitted to limited enrolment programs 
also receive registration instructions by mail. Lim-
ited enrolment programs accommodate only a lim-
ited number of students. Therefore, all applicants 
may not be admitted to the semester of their choice. 
admission requirements 
Students are eligible for admission to the College if 
they meet at least ONE of the following criteria: 
0 have completed B.C. secondary school gradu-
ation in any program or have completed the 
equivalent in another school system; OR 
0 lack one course for B.C. secondary school gradu-
ation or the equivalent in another school system; 
OR 
0 are 19 years of age or older on the first day of the 
current semester; OR 
0 are at least 17 years of age on the first day of the 
current semester and have not been enroled at a 
school for at least one year; OR 
0 are a special needs student and have completed a 
certificate or equivalent from a special program 
and have been in school for 12 years. 
Note: Students who do not meet one of the above require-
ments may apply for admission as a 'special student'. Stu-
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dents are urged to discuss their situation with the Registrar 
and/or a counsellor. 
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A number of disciplines require assessment testing 
or verification that course prerequisites have been 
met. Students intending to enrol in English, Creative 
Writing, Communications, Creative Writing, Devel-
opmentaf Studies, Typing and Mathematics should 
contact the Assessment Centre well in advance of 
registration. Students intending to enrol in courses 
offered in Modern Languages, Developmental Stud-
ies or English as a Second Language should contact 
the department well in advance of registration to ar-
range for testing. Many courses in the Sciences, and 
Commerce and Business Administration have high 
school course prerequisites. Please review the 
course descriptions in Section 3 of the Calendar and 
read the information contained in the Registration In-
structions which are sent to eligible students prior to 
registration for a given semester. Students intending 
to take Office Administration courses with a typing 
prerequisite must supply proof of the required typing 
speed or book a typing assessment through the As-
sessment Centre. Transcripts on file in the Registrar's 
Office cannot be photocopied. For further informa-
tion please consult individual course descriptions or 
an academic advisor in Student Services or the As-
sessment Centre. 
. 
Douglas College is committed to adult students, 
whether full-time or part-time. Students who are 19 
or older on the first day of the first semester of atten-
dance, or 17 years of age and not having been en-
roled in a school for at least one year and not having 
completed B.C. secondary school graduation (or its 
equivalent from another school system) may qualify 
for admission to Douglas College. 
The College tries to provide courses suited to stu-
dents' backgrounds and goals. Depending on educa-
tion and experience, students may be advised to take 
preparatory courses before being admitted. These 
courses may be offered by the local School District 
or the College itself. Students should consult with an 
academic advisor in order to arrange an appropriate 
program of study. 
Note: Applicants for Mature Student Admission are required 
to submit official transcripts of their previous education. 
International students with varying educational 
backgrounds and goals may apply to many but not 
•ail Douglas College programs. International appli-
cants must meet the general College Admission Re-
quirements li sted previously AND demonstrate Eng-
lish proficiency by means of a Test of Engl ish as a 
Foreign Language (TOEFL) score. Appli cants must re-
quest that their TOEFL score reports be sent directly 
to Douglas College from the testing headquarters in 
Princeton, New Jersey, USA. 
When writing the TOEFL, applicants must be sure to 
include the Douglas College Institutional Code 
9 568. Douglas College wi II not accept the student's 
copy of the TOEFL score. 
A minimum TOEFL score requirement at Douglas 
College is 450. lfthe appli cant's TOEFL score is 550 
or better, he or she may apply for admission to pro-
grams in the Applied or Academic Divisions. If the 
score is 549 or lower, he or she must first apply to the 
English as a Second Language (ESL) program before 
taking any non-ESL courses. 
Students may be exempted from English as a Second 
Language placement if they have a TOEFL score of 
570 or greater along with a Test of Written English 
(TWE) of 5. Students must have both requirements 
for exemption. 
Please note the followi ng exemptions to the require-
ment for TOEFL scores 
a) Eng I 098 and Eng I 099 with a grade of Cor better 
from Vancouver Community College. An official 
transcript must be submitted at the time of applica-
tion in order to receive the exemption from the 
TOEFL requirement. 
b) A score of 145 or higher on the English Language As-
sessment test from King Edward Campus of Vancouver 
Community College. Official proof of the test and 
score must be submitted at the time of application in or-
derto receive exemption from the TOEFL require-
ment. Please refer to Section 1, How to Apply, for 
further information. 
The deadline for international applications is: 
April 01 Fall Semester (September) 
August 01 Winter Semester Uanuary) 
December 01 Summer Semester (May) 
Early application is strongly recommended as seats 
are very limi ed. Applications which do not have all 
the necessary documents will not be processed for 
the semester requested by the student. 
International students are required to submit a non-
refundable application fee. For the International Fee 
Structure see page 22. 
It is recommended that international students budget 
$700.00 to $1 ,000.00 per month for a living allow-
ance. Transportation costs approximately $70.00 
per month if the public transit system is used. Medi-
cal insurance is mandatory and costs approximately 
$35 .00 per month. 
Douglas College does not have on-campus student 
housing. All students are required to find their own 
accommodation. The Student Society has an up-
dated I ist of off-campus accommodation. It is also 
possible for the Centre for lnternationaiEducation to 
arrange a host family before arrival in Canada. 
A medical examination is not required for admission 
to most programs at the College. Students who have 
a medical condition they feel the College should 
know of should provide this information to the Regis-
trar's Office. 
A medical examination is required, however, for a 
number of College programs. Students are notified 
during the application process if an examination by 
a physician is required. 
Note: Any student with a medical condition, disability, or 
other special need that may be of concern while at Douglas 
College should contact the Coordinator of Adult SP,ecial 
Education for information on services that are ava1lable to 
meet special needs. This contact may be made at any time a 
special need arises but early contact is desirable. Contact the 
Student Services Centre at 527-5486 for an appointment. 
how to apply 
a) New Students (never attended or applied before) 
Obtain an Application for Admission Form for each 
program you wish to apply to. Forms may be picked 
up at the Registrar's Office in New Westminster, or 
the Maple Ridge Campus. Forms may be requested 
by mail from either campus: 
NEW WESTMINSTER: 
Douglas College, Office of the Registrar, 
PO Box 2503, New Westminster, B.C., V3L 5B2 
(604) 527-5478, or; 
MAPLE RIDGE: 
Douglas College, Thomas Haney Centre, 
23000-116th Avenue, Maple Ridge, 
(604)467 -6811 
Complete the Appl ication for Admission Form(s) and 
return it to either address above with the application 
fee and official transcripts. See deadline dates. 
b) Returning Students 
Returning Students who have been absent for a Fall 
or Winter semester are required to apply for re-ad-
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mission. A new student number IS NOT ASSIGNED. 
Students are not eligible to registerfor courses until 
their application for re-admission has been proc-
essed by the Registrar's Office. See deadline dates. 
A non-refundable application fee must be submitted 
with the Application for Admission form. Applica-
tions received withoutthe $25.00 fee will be re-
turned. Please do not send cash in the mail. This fee 
is charged once only. Therefore, applicants applying 
for more than one program pay only one application 
fee. International students are required to submit a 
non-refundable $100.00 application fee. (See also 
International Student Information) 
The application must be accompanied by official 
transcripts from secondary schools and any institu-
tions of higher education attended. All transcripts 
and other documents filed in support of student ap-
plications become the property of the College and 
are not returned or photocopied. Confirmation of ad-
mission status is not given until all required docu-
ments are submitted. 
An official transcript is one that has been issued by 
the educational institution offering the program or 
course or a central agency operating on their behalf. 
Photocopies are not acceptable. Transcripts must be 
authentic and official, otherwise the information is 
not secure. Official transcrfpts will bear an official 
stamp or signature for authentication purposes. 
B.C. Secondary School 
For university or academic-technical programs up to 
and including 1973, contact the Ministry of Educa-
tion, Data Systems Administration Branch, Parlia-
ment Buildings, Victoria, B.C. V8V 2M4 
For non-academic programs up to 1973 and for all 
programs in 1974 or later contact the school or 
school district. 
Other Provinces and Countries- Secondary School 
Contact the school or appropriate central agency. If 
in doubt, contact the appropriate school district 
authority for advice. 
Post-Secondary 
Contact the Office of the Registrar of the institution. 
Depending on the agency or institution's transcript 
policy, there may be a fee assessed for issuing tran-
scripts. 
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when to apply 
Apply early. Applications are processed on a first-
come, first-served basis. See Important Dates to 
Remember on page 6. 
The following limited enrolment programs have dif-
ferent application deadlines. Please consult the pro-
gram section (2) of this calendar for individual 
application deadlines and additional admission re-
quirements: 
Associate of Science Degree 
Child and Youth Care Counsellor 
Coaching Diploma 
Community Social Service Worker 
Community Support Worker 
Computer Information Systems 
Dental Auxiliary 
Early Childhood Education 
Financial Services Studies 
Health Information Services Program 
Home Support Attendant 
Music 
Nursing (General) 
Nursing (Psychiatric) 
Office Administration 
Physical Education 
Print Futures 
Resident Care Attendant 
Stagecraft Technology 
Theatre 
Therapeutic Recreation 
Visual Language Interpreter 
Official notification of admission or re-admission is is-
sued by the Office of the Registrar. A 'Letter of Admis-
sion or Re-admission' is mailed to all students prior to 
registration. This letter confirms eligibility to register for 
courses or informs of unfulfilled admission require-
ments. 
transfer credit 
Students who have attended a recognized post-sec-
ondary institution or undertaken special training in a 
career area may be eligible upon request to receive 
some advance credit toward a Douglas College di-
ploma or certificate and to satisfy prerequisite re-
quirements. Students who receive transfer credit 
require a reduced number of semester credits at 
Douglas College to qualify for a certificate or di-
ploma. 
Students may transfer a maximum of SO percent of 
the credits required for a Douglas College diploma, 
certificate or citation. Transfer credits are entered on 
a student's permanent record. 
To receive transfer credit, students must request as-
sessment of proposed transfer credits and submit offi-
cial transcripts. A detailed course description may 
also be required before credit can be evaluated. 
Detailed course descriptions are required for credit 
evaluation of courses taken outside of B.C. Institutions. 
Refer to page 219 for Transfer Credit Guide. 
Students planning to transfer to another post-secon-
dary institution must consult the calendar and trans-
fer guide of the receiving institution regarding 
transferability of Douglas College courses. 
Although an articulation agreement exists between 
the publicly funded B.C. post-secondary institutions, 
many variables affect the transferabi I ity of courses. 
The receiving institution may evaluate your courses, 
and calculate your grade point average in accord-
ance with its own policies and procedures. 
It is the student's responsibi I ity to consu It an aca-
demic advisor or the calendar and transfer guide of 
the receiving institution for program planning. 
Students who intend to pursue studies with any pro-
fessional organizations are encouraged to contact 
the relevant organization for current transfer infor-
mation. Students pl anning to transfer from Douglas 
College to a university should consult with the uni-
versity Registrar's Office about the transfer of credi~s. 
Credits transferred to and accepted by Douglas 
College are not necessarily transferable to other post-
secondary institutions. 
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Douglas College recognizes that many students 
should be granted formal recognition for knowledge 
and skills already acquired. Such students may re-
ceive advance placement, which permits them to 
omit some introductory or prerequisite courses. 
They must, however, sti II complete the total number 
of semester credits required for a certificate or di-
ploma, but the total number of optional credit hours 
of instruction is increased. 
The decision to grant advance placement rests pri-
marily with the teaching department. Application 
may be made directly to the Registrar, who refers it to 
the department concerned. 
The Department Head and one faculty member from 
the department evaluate each applicant's knowl-
edge and ski lis and then notify the Registrar whether 
the student is eligible to receive advance placement. 
Note: For further information contact the Office of the 
Registrar. 
Douglas College students may obtain credit by chal-
lenging a course. This means undertaking written 
and/or oral examinations and other types of evalu-
ation on the content of a specific course. 
Students may not challenge courses they have pre-
viously audited or registered in. Students must be 
registered for other courses in the semester in which 
the challenge application is made. 
Students must make a formal application to chal-
lenge a course within the first eight weeks of classes 
in any semester. The challenge form is available 
from the Office of the Registrar. Students must indi-
cate how the required knowledge and skills were ac-
quired. 
Applications are referred to the Department Head, 
who determines eligibility. If the application is disal-
lowed, it is returned with an appropriate explana-
tion; if it is allowed, the student must pay a fee of $50 
registration 
Students must complete all admission or re-admis-
sion procedures before they are permitted to register 
for courses. It is recommended that this be done no 
later than 3 months in advance of registration. After 
students have submitted their complete Application 
for Admission or Re-admission to the Office ofthe 
Registrar and their application has been evaluated, 
they will receive a Letter of Acceptance. Registra-
tion information is mailed one month prior to regis-
tration. 
New students who do not register for any courses in 
their first semester of attendance do not keep their 
student number and must re-apply to the college. 
Douglas College registers students by telephone. De-
tails concerning the registration process and the 
planning required are contained in the Registration 
Instructions which are mailed to all eligible students 
approximately 3 months in advance of the start of 
classes. Students who have satisfactorily completed 
the previous semester at Douglas College automat-
ically receive registration information. Students 
who do not receive this information should contact 
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to the Registrar's Office prior to writing the examina-
tion. Challenge requirements must be completed 
within four months from the date of application to 
challenge. 
The examination and evaluation procedures are set 
by the Department Head (or designate) and a faculty 
member or members teaching the subject. They are 
responsible for the final assessment. 
Students challenging a course are examined by more 
than one faculty member from the appropriate de-
partment. Examinations may be in the form of writ-
ten work, tape recording, video tape, or movie film. 
Examination results are filed by the department for 
permanent reference. 
If a mark of 'C' or above is obtained, the Registrar is 
notified and the mark and credits are entered on the 
student's College transcript. Students who are regis-
tered in a university-transfer program should check 
with the university whether 'challenge credit' is ac-
ceptable for transfer purposes. If a mark of 'C' or 
above is not obtained, the Registrar is informed, but 
the grade is not entered on the student's College 
transcript. 
Normally, students may challenge a maximum of 
three semester credits in any one semester. A total of 
6 semester credits may be challenged for any one-
year certificate program, and 12 semester credits for 
any two-year diploma program. In some career pro-
grams, the maximum of 12 semester credits may be 
challenged in one semester. 
the Office of the Registrar at 527-5478 before regis-
tration. 
Continuing students who do not attend in a Fall or 
Winter semester must re-apply to the College. Regis-
tration appointment times are assigned on the basis 
of the previous semester's GPA for General Admis-
sion programs. Students who are absent from the 
College for 5 consecutive semesters are assigned a 
registration appointment time according to their 
date of re-application. 
Note: The Schedule of Classes which lists the days and times 
each course is offered, will be mailed four weeks before 
registration. 
Students who do not satisfactorily complete a semes-
ter at Douglas College may be placed on Scholastic 
probation or be asked to withdraw. See section on 
Scholastic probation . 
College staff assist in helping students register for the 
courses in which they are interested. Students who 
plan to transfer to another institution after atten-
dance at Douglas College should refer to the pre-
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vious section on transfer credit. Planning should be 
done well in advance of registration. Contact the 
Student Services Centre fo r ass istance at 527-5486. 
Note: Academic Advisors are available to help plan course 
selection. Please contact the Student Services Centre at 
527-5486. 
Ultimate responsi bi I ity for the accuracy and com-
pleteness of course timetables and of registration 
rests with the student. Students cannot receive credit 
for a course in which they are not properly regis-
tered. 
Students may register late for courses, if space is 
available, for 2 weeks after classes have started. 
Course availability will be limited. Shorter deadlines 
will apply for courses that are less than 14 weeks in 
duration. Late registration must be done in-person. 
Fax, mail and drop-off will not be processed. 
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Unless the student establishes legitimate reason for 
absence, students who fail to attend during the first 
week of a course may have their seats in that course 
given to other students regardless of previous permis-
sion to register. It is the student's responsibility to 
contact the instructor and to establish legitimate rea-
sons for absence in order to secure a seat in the class. 
Non-attendance, by itself, does not constitute with-
drawal. Students are considered fully registered until 
they delete a course by using the telephone registra-
tion system. During late registration only, students 
will complete changes using the "Change of Course" 
form. Deadline dates apply to withdrawing from a 
course. 
Note: If withdrawal or course dror procedures are not com-
pleted, the grade of UN (unofficia withdrawal) is recorded. 
A UN grade counts as zero in the grade point average. 
Auditing a course requires normal application, regis-
tration, and fee payment. The notation 'Audit' is 
placed on student permanent records, beside each 
course audited, if classes are attended regularly. 
Poor attendance results in the grade of 'W'. Usually, 
auditing students are not required to complete as-
signments, tests or examinations. 
All students will be registered as credit students. A 
student has unti I the end of the second week of 
classes to change their status from credit to audit. 
This change must be done in-person at the Regis-
trar's Office and a student must present pictured I. D. 
Please notify the Office of the Registrar of any 
change of address in writing so that correspondence 
and grades may be mailed without delay. Changes in 
the telephone numbers and names of persons to con-
tact in emergencies should also be updated. 
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Douglas College offers many courses at several dif-
ferent times during the week so that students find it 
easier to fit all their courses into their schedules with-
out conflicts. The different times that a course is of-
fered are called sections. 
A section change is processed as a course add and a 
course drop that occur at the same time. When a sec-
tion is changed, however, the dropped section is al-
ways deleted from the permanent student record. 
Students must change the section by using the tele-
phone registration system. During the last registra-
tion period only, students must use a "Change of 
Course" form to add or drop a course(s). Deadlines 
apply to changing sections. 
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Deadline dates, for courses less then 14 weeks in 
length, are pro-rated. 
Students are required to add or withdraw from 
courses by using the telephone registration system. 
During the late registration period only, course sec-
tion changes are done by using the "Change of 
Course" form. Deadline dates apply. A course 
dropped during the first two weeks of the semester is 
deleted from a student's permanent record. Courses 
that are officially dropped during the third to tenth 
week of the semester are recorded on a student's per-
manent record with a grade of 'W". Course drops 
are not permitted after the tenth week. 
A normal course load for a full-time student is 15 
semester credits. Some programs, however, may 
require more than a normal course load. Students 
not enrolled in such a program and wishing to take a . 
course overload (i .e. more than 15 credits in one se-
mester) must first obtain perm iss ion from the Regis-
trar. Normally, a grade point average of 3.0 (B) or 
better is required before permission to carry extra 
courses is granted. 
Douglas College, under the conditions and proce-
dures listed below, makes available to students an 
alternative to regular classroom instruction. The al-
ternative allows completion of courses by inde-
pendent study, under the guidance of a College 
faculty member. 
Guided Study Policies (See Note) 
1. A guided study course is approved u~der very spe-
cial circumstances. These circumstances do NOT in-
clude instruction by correspondence or payment of 
less than the regular course fee. 
2. Only courses listed in the College calendar may 
be adapted for guided study. Students must register 
for a course in the calendar, and the goals and objec-
tives ofthe course must remain unchanged. 
3. Appropriate courses for Guided Study are those at 
the second year level for which there is low demand 
or low enrolment. Courses in readings, research, 
work experience, or field studies are NOT offered on 
a Guided Study basis. Further, courses that depend 
primarily on student/instructor interaction are NOT 
offered for guided study. 
4. Students should apply for the Guided Study Con-
tract at the office of the Department Director/Chair-
person. They should complete both the contract 
form and a registration form, attach cash or a cheque 
for the course fee and student fee, and request ap-
proval by the Department Director/Chairperson. 
5. A Douglas College instructor must be willing and 
available to participate with the particular student 
before the contract is approved. 
6. The student, the instructor, and the Department 
Director/Chairperson must meet to examine the Con-
tract Form to ensure that all parties are aware of its 
nature and implications. The course outline is at-
tached to the contract, and as part of the contract, 
the instructor and the student must agree on the vari-
ations from the regular course outline. 
7. Guided Study programs are normally open only 
to students who have completed at least 1 2 semester 
hours of credit or two semesters at Douglas College. 
fees 
regular fee structure 
Full fee payment is due approximately 3-4 weeks 
prior to classes beginning. Deadline dates will be 
specified in the Registration Instructions. New stu-
dents admitted to certain limited enrolment pro-
grams pay a tuition deposit. Details will be specified 
in the letter of acceptance. 
Variations from this must be approved by the Ap-
peals Committee. 
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8. If students do not complete the contract, an 'F' 
grade (failure) is awarded. An Incomplete 'I' grade is 
awarded only with the approval of the appropriate 
Department Director. Successful completion of the 
course results in one of the regular College passing 
grades being awarded. 
9. Because of the particular fee payment arrange-
ments for the instructor's services, no refund is 
possible after the course has begun. 
1 0. If students are registered for other courses during 
the current semester, the additional Guided Study 
course(s) must not cause the student to exceed the 
normal permitted academic load, and the additional 
Guided Study courses must be added to the student's 
records using a Change in Registration Form. 
Note: For the benefit of students, the above information is 
provided by the Office of the Registrar. Anyone requiring in-
formation on the full policy and procedure should consult 
with the Department Director/Chairperson or the Registrar. 
In general, students may register for the same course 
a maximum of three times. 'Register', in this context, 
means 'enrol as a credit or audit student' . 
The policy applies to all cases of registration, 
whether or not the course is successfully completed . 
Students may appeal to the Registrar for special con-
sideration or exemption from this policy. Some de-
partments have specified other repeat course 
policies. In those cases, that policy would apply. 
Please consult with the department. 
Students may obtain College credit for completion of 
a project of their own choosing, subject to the Cur-
riculum Committee's approval. Interested students 
should contact faculty to discuss preparation of a 
submission to the Committee. Credit for such pro-
jects is given on an individual basis. 
Douglas College calculates tuition and student fees 
on a per credit hour basis. A detailed up-to-date fee 
schedule is included in the registration instructions 
which are available each semester. Credit courses 
and audit status courses are calculated at the same 
rate . International student fees are assessed based on 
a separate fee structure (Refer to the international stu-
dent brochure). Senior citizens do not pay fees (65 
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and over with verification). 
The regular tuition fee for 1993 was $38.25 per 
credit hour. The fees are currently under review for 
the 1994/95 academic year. In addition to the tuition 
fee, students must also pay a student society fee 
which ranges from $8 to $21 (according to the total 
number of credits taken per semester), an Other 
Press fee and a building fee. 
Total fees per semester are calculated as follows: 
$/per credit hour X# of credit hours+ the Stu-
dent Society, Other Press and Building Fees. 
One three credit course taken in 1993 cost 
$136.25 The total tuition, Student Society, 
Other Press and Building Fee for 15 credits was 
$608.25 per semester in 1993. 
Regular tuition fee 
Audit tuition fee 
Student Society fee 
Other Press fee 
Building fee 
$38.25/credit hour 
(under review for 1994) 
$38.25/credit hour 
(under review for 1994) 
calculated on the total 
number of credit hours 
per semester 
$4.50 per semester 1993 
$9 per semester 1993 
Student Society fees must be paid by all students ex-
cept seniors citizens. In addition to the Student Soci-
ety and Other Press fees, a $9.00 building fee will be 
charged at registration. This fee will go towards the 
new Student Union Building Project. 
The Student Society is funded primarily by member-
ship fees and is dedicated to serving the interests of 
the students that it represents. 
exceptions to the 
regular fee structure 
l ,.' " 
I ' •"> ! 11 < 
~l> .~ • ~ l. t-: l , ~ o 0! ~; i: ; i trt~i _t \ , b 1 I -,.,, 
$132 =Full time fee per month 
(Tuition= $124, Student Society= $5, Other Press= 
$1 , Building Fee= $2) 
$68.00 = Part time fee per month 
(Tuition= $62.00, Student Society= $3, Other Press 
= $1, Building fee= $2) 
*Under review 
International students are assessed fees at $225.00 
per credit plus the Student Society, Student Bui I ding 
and Other Press fees. 
other fees 
(Subject to change) 
Challenge fee ............................. $50 
Application fee . . . . . . . . . . . . . . . . . . . . . . . . . . . $25 
International Application fee . ... ...... . . . . ... $100 
Transcript fee- first copy . ..... . ......... ... .. . $4 
Each additional copy ordered 
at same time ....... ..... ..... .. . . ...... . .... $2 
College Calendar: 
pick up .... ....... ... ................. . ... $4 
mail out (Canada & U.S.A.) .................... $7 
mail out (overseas) . . . . . . . . . . . . . . . . . . . . . . . . . $12 
Re-instatement fee . . . . . . . . . . . . . . . . . . . . . . . . . $25 
Late payment fee ..... ......... . . ...... .... . $25 
N.S.F./returned cheques ...................... $20 
Note: In certain courses students may be required to pay 
equipment fees and are so advised at registration. 
refunds 
Refunds are calculated from the day the withdrawal 
is processed on the telephone registration system or 
the date the Registrar's Office receives the "Change 
of Course" form. Tuition fee refunds are based on 
the number of semester credits from which a stu-
dent withdraws and the length of the course(s). 
A. For 7 Week or longer Courses 
Time of Withdrawal %Refund 
Prior to the start and to the end of the 1st Week 80% less 
$100.00 
2nd Week of instruction to the end of 2nd Week 50% less 
$100.00 
3 rd Week to end of term 
B. For 1- 6 Week Courses 
Time of Withdrawal 
Prior to the 1st week of the start of class 
1st Week of instruction to the end of class 
No Refund 
%Refund · 
80% less 
$100.00 
No Refund 
Refunds are issued in the name of, & mailed directly 
to, the student who was registered in the course. 
Details regarding the payment date will be publish-
ed in the Registration Instructions. Students who 
completely withdraw from all courses before classes 
begin will forfeit a $100 processing fee. Students 
who withdraw from one to all courses after classes 
begin but within the established deadline dates will 
receive their refund less the $1 00 processing fee. 
Refund dates are calculated from the day a change is 
completed on the telephone registration system or 
the day a "Change in Course" form is received in the 
Registrar's Office. Refunds will normally be proc-
essed within six (6) weeks. This allows time for file 
processing and for all changes in registration to be re-
ceived. Student Society, Building Fee, Other Press 
and Late Registration Fees are not refunded. The 
minimum amount refunded is $10.25. If a total re-
fund is $1 0.00 or below, the student will not receive 
a refund. For further information, contact the Office 
of the Registrar. for enquiries concerning refunds 
please contact the Accounting Department. 
Payment 
Fees for limited enrolment programs must be paid as 
indicated in the letter of acceptance. 
Refund 
The scale of refunds for I imited enrolment programs 
depends upon the specific program and entry date. 
Details are stated in the letter of acceptance. 
general information 
The College provides two formal procedures for stu-
dents to seek resolutions of disagreements. They are 
the appeals and the complaints procedures. They dif-
fer in purpose and process. With both, students must 
try to resolve their concerns informally prior to seek-
ing redress through the formal process. It is advisable 
for students to consult with a College counsellor for 
assistance and guidance. 
The College Student Appeals Committee consists of 
five members. They are the Registrar (chairperson 
and non-voting), one student, one faculty member, 
one administrator (voting members), and one coun-
sellor (non-voting). 
The College has completed a review of the Appeals 
process and revised the process and procedures. The 
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revisions have minor impact on the operations of the 
College Student Appeals Committee. Appeals con-
cerning performance in a course or courses will now 
be dealt with by the Department Academic Appeal 
Committee. The College Student Appeals Commit-
tee will continue to deal with appeals that pertain to 
matters of policy and procedure. 
Appeals and petitions are mechanisms by which stu-
dents may seek exemption from College policies and 
decisions such as to appeal decisions made by Col-
lege employees, to request a waiver of admission re-
quirements, etc. Appeals and petitions must be 
made on Petition Forms avai I able in the Office of the 
Registrar. Copies may be forwarded by the Registrar 
to the Appeals Committee. 
The following is the recommended appeals procedure: 
1. Consult with a College counsellor for guidance. 
2. Students are expected to attempt an informal 
means of resolution first (this process can be dis-
cussed with the counsellor). Informal resolution in-
volves discussing the concern with the instructor or 
the Department Head. 
3. The formal procedure can be followed if the infor-
mal process is unsuccessful. 
4. The formal process requires the student to submit 
the appeal and petitions on the Petition Form along 
with any relevant documents to the Registrar. The 
Registrar or designate wi II review the documenta-
tion and determine ifthe Appeals Committee wi II 
hear the case. 
5. Appeals and petitions must be submitted within 4 
months ofthe original decision causing the appeal. 
Appeals or petitions submitted after this time will not 
be heard. !,\II rei event documentation must accom-
pany the form. 
6. The Registrar informs the student of the time and 
place ofthe appeal. The student must be present. 
Only a College counsellor may accompany the stu-
dent if so desired. No other individual representing 
the student may be present. In adjudicating an ap-
peal involving a faculty member, the faculty member 
and the Department Head are required to attend the 
meeting. 
7. The committee considers the appeal and the stu-
dent is notified of the decision, by the Registrar. 
The Departmental Academic Appeals Committee con-
sists of five members. The membership of the Commit-
tee can vary depending on the nature of the course. The 
Department Head (chair and non-voting), a Counsellor 
(non-voting), a student (voting) and two faculty mem-
bers (voting) will serve on the Committee. 
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These Committees are established based on a review 
of the appeals mechanism undertaken by the Col-
lege. These Committees are set up in each depart-
ment of the College to deal with students who are 
requesting a change in grade for a course that they 
have been enrolled in. 
The following is the recommended appeals proce-
dure: 
1. Consult with a College Counsellor for guidance. 
2. Students are expected to attempt an informal reso-
lution first (this process can be discussed with the 
counsellor). Informal resolution involves discussing 
the issue with the instructor and possibly the Coordi-
nator. 
3. The formal procedure can be followed if the infor-
mal process is unsuccessful. 
4. The formal process requires that the student sub-
mit a written request and any supporting documenta-
tion, preferably on a Petition form available from the 
Registrar's Office to Lhe Department Head. The De-
partment Head will review the documentation and 
determine if the appeal will be presented to a formal 
Appeals Hearing. 
5. Appeals must be submitted within 4 months of the 
original decision causing the appeal. Appeals sub-
mitted after this time will not be heard. 
6. The Department Head informs the student of the 
time and location of the appeal. The student must be 
present. A College counsellor may accompany the 
student if so desired. No other person representing 
the student may attend an Appeal Hearing. 
7. The Committee considers the appeal and the 
student is notified of the decision by the Department 
Head. 
The Complaint Procedure should be used in matters 
such as misconduct or incompetence on the part of a 
faculty member. 
Students should attempt to resolve complaints infor-
mally first. If a reasonable effort to resolve the com-
plaint informally is unsuccessful, the formal 
procedure may be followed. 
Information about complaint procedures can be ob-
tained from the head of the department or a College 
Counsellor. 
The standard unit of credit represents a minimum of 
one hour of instruction per week for a semester. Most 
college-level courses carry three semester credits, al-
though many require more than three hours of class-
room and laboratory work, seminars, etc. 
The calendar year is divided into three academic terms 
(semesters) of approximately 15 weeks. Each semester 
is a unit with its own registration and final examina-
tions. In many programs, students may enter at the be-
ginning of any semester and attend one, two, or three 
semesters, as they wish, within a calendar year. 
Semester I -Winter: 
Semester II -Summer: 
Semester Ill- Fall: 
January to April or May 
varied lengths, usually 
May to August 
September to December 
. \ ~ ~, . ' ' 3" . ...,,.. 
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Douglas ollege is committed to foslering a fair and 
just community for all of its members and behavior 
of an exemplary nature is expected of everyone. 
What is Sexual Harassment 
Sexual harassment is unwelcome conduct of a sex-
ual nature that is intimidating, hurtful, annoying 
and/or malicious. Both males and females can be 
victims of sexual harassment by members of either 
sex. In some cases, the harasser may hold a real or 
perceived position of power; the harassment may by 
accompanied by expressed or implied threats or 
promises of rewards. 
Sexual harassment may include but is not limited to: 
0 patting, touching or other physical contact 
0 leering, staring or making sexual gestures 
0 demands for sexual favours 
0 unwanted exual invitations 
0 unwanted questions or comments of a sexual 
nature 
0 physical assault of a sexual nature 
0 display or distribution of sexual or offensive pic-
tures or materials. 
What is Personal Harassment? 
Personal harassment is verbal or physical behavior 
that is discriminatory in nature, based upon another 
person's race, colour, ancestry, place of origin, pol iti-
cal or religious beliefs, marital status, physical or 
mental disability, sex, age or sexual orientation. 
Personal harassment may include but is not limited 
to: 
0 physical threats or intimidation 
0 words, gestures, actions or practical jokes, the 
natural consequence of which is to humiliate, 
alarm or abuse another person 
0 distribution or display of offensive pictures or ma-
terials 
If you think you are being harassed consult a Harass-
ment Advisor at 527-5574. All calls wil be kept con-
fidential. 
Continuous Intake- Self Paced 
Some programs operate on a system of monthly i.n-
takes. Students in these programs progress at the1r 
own rate until their own and the program's objec-
tives are met. Examples of such a program is Basic 
Occupational Education or the Developmental 
Studies at the 100- 200 level. 
Fixed Length - Non-semestered 
Some programs have a fixed commencement and 
completion date and operate in a similarfashion to 
semestered programs. However, the length of the 
program, commencement and completion dates, 
and other events do not correspond to the regular se-
mester dates and dead I i nes. 
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The College considers students registered for at least 
1 2 credits to be full-time. 
Note: A student must be enrolled in at least 9 credits to qual-
ify for an education deduction certificate (12202) for income 
tax purposes. 
Other agencies may define full-time enrolment in 
terms of number of hours or a different number of 
credits. Students should understand the definition 
being used by such agencies. For example, Totem 
Conference defines full-time as being registered for 
at least 9 credits. Some other sources of financial as-
sistance require a minimum of 1 5 credits. 
Note: For information on current policies and procedures 
consult the Financial Aid Office. 
Students who register for fewer than 1 2 credits per 
semester are considered part-time students. 
Each student is issued a student card. This card is 
identification for the I ibrary and must be presented 
at all Student Society sponsored activities. 
Returning students must bring their cards with them 
and have them val ida ted for the current semester. 
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grading 
The following grading system applies in evaluating course work for courses taken in the Fall1986 or later. 
GRADE 
A+ 
A 
A-
B+ 
B 
B-
C+ 
c 
C-
P 
F 
UN 
w 
I 
CIP 
MAS 
EXP 
NCG 
DEF 
ADV 
ANC 
AUD 
ex 
TRF 
ENC 
ECR 
GRADE POINTS 
4.33 
4.00 
3.67 
3.33 
3.00 
2.67 
2.33 
2.00 
1.67 
1.00 
0.00 
0.00 
Not calculated 
Not calculated 
Not calculated 
Not calcul~ted 
Not calculated 
Not calculated 
Not calculated 
Not calculated 
Not calculated 
Not calculated 
Not calculated 
Not calculated 
Not calculated 
Not calculated 
DEFINITION 
Outstanding Achievement 
Good Achievement 
Satisfactory Achievement 
Marginal Achievement: course requirements 
successfully completed. This grade does not permit 
students to pursue another course for which this graded 
course was a prerequisite. Some departments will specify a 
higher level of achievement for a prerequisite course. 
Unsatisfactory Achievement. 
Unofficial Withdrawal. 
Withdrawn before official deadline. 
Incomplete. Course requirements to be completed within a 
specific time period by arrangement with the instructor 
and division. 
Course in Progress. 
Mastery. Student has met and mastered a clearly defined 
body of skills and performances to required standards. 
Experience. Student has participated at the required 
level in course activities. Credit is not granted. 
No Credit Granted. Student has not met the required 
standard for the course and/or has not participated to the 
required level in course activities. 
Deferred. The course duration does not correspond to 
semester duration. 
,Advanced Credit. Credit granted for an equivalent course 
completed at another recognized educational institution. 
Anecdotal. Student has been unable to meet all course 
requirements due to disabling condition, such as illness. 
This grade gives course credit. 
Audit. Student attended. Auditors are not evaluated. 
Poor attendance results in a grade ofW. 
Cancelled for non-p yment of fees. 
Transfer credit granted. 
Exemption granted without credit. 
Exemption granted with credit. 
Note: An asterisk(*) indicates Challenge Credit. e.g. *8 indicates the grade of 'B' was achieved by means of a 
challenge examination. 
The final grade in a course of 3 credits or more 
should include at least 5 separate evaluations. The fi-
nal grade in a course of less than 3 credits should in-
clude at least 3 separate evaluations. This could be 
ahy combination of tests, examinations, or assign-
ments. It may include things such as seminar partici-
pation and attendance, if these are included in the 
course out I in e. Students who enrol in co-operative 
education programs or in courses whic"'include a 
practicum, preceptorship, or field experience must 
accept that evaluations may also be carried out, in 
part, by persons who are not instructors at the Col-
lege. 
Each student has the right to demand, from an in-
structor, an assessment at mid-term. The purpose of 
this assessment is to give students a rational basis on 
which to determine whether or not they should with-
draw from the course, redouble their efforts, or carry 
on as usual. In order to give a mid-term assessment, 
the instructor must provide some basis for the assess-
ment other than a subjective analysis of the student's 
ability. 
Grades may be reduced for an assignment which is 
turned in late, with the reduction being proportional 
to the degree of lateness. 
An instructor may give a grade of zero for an assign-
ment turned in after the answers have been pro-
vided. Instructors make their students aware, in 
writing, at the beginning of the semester, of their poli-
cies concerning deduction of grades for lateness. 
Instructors follow existing divisional, departmental, 
or discipline guidelines. 
Instructors may ask students to deliver assignments 
to them personally. Some unfortunate experiences 
have occurred in the past; assignments have been 
taken and copied by less-than-honest students. 
If the method and place of delivery have not been 
specified, a student may use reasonable judgment in 
delivering the assignment to the instructor's home, 
to the instructor's mail box at the College, or to the 
care of the departmental secretary of the teaching 
area involved. 
A period is set aside at the end of each semester for 
each course that has a final examination. This en-
sures that students do not have conflicts because of 
examinations that take more than the two hours nor-
mally allocated to each class. The exam schedule is 
posted and the students have an opportunity to deal 
with time conflicts. Holding final examinations in 
the weeks prior to the final exam week would be det-
rimental because it would create conflicts which 
would cause students to miss other classes in order 
to study for or take the 'final exam'. 
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Evaluation for courses differ according to the credit value 
and duration of the course. Please note the following: 
For standard 3 credit semester length courses 
0 final grade will include at least five separate 
evaluations 
0 final exam or any single assignment or test wi II 
not count for more than 30% of the total grade 
0 no test valued at more than 1 0% may be given in 
the 2 weeks prior to exam week 
For courses less than 3 credits 
0 final grade will include at least three separate 
evaluations 
0 final exam or any single assignment or test will 
not count for more than 40% of the total grade. 
Note: The College assumes good faith on the part of students 
and accepts without question statements that a student sub-
mitted an assignment at a specific time, place, and date. 
Students' Grade Point Averages (GPA) are reported 
on all transcripts of marks. The 'Term GPA' is the 
sum of the grade points earned in a semester divided 
by the number of credits taken in that semester. The 
'Cumulative GPA' is the sum of the grade points 
earned in all semesters divided by the total number 
of credits taken. 
Calculation of Grade Point Average 
1. For each course taken the grade point value of the 
mark is multiplied by the credit value of that course. 
2. The total number of grade points is divided by the 
total number of credits to obtain the GPA. 
3. The GPA is calculated only on courses taken for 
credit. 
4. A course or grade may not be deleted from the 
permanent record. However, if the student repeats a 
course, only the highest grade is used in the calcula-
tion for total grade point average. 
Note: Students who intend to transfer to another educational in-
stitution must realize that another institution may re-compute the 
grade point average in accordance with its own policies. 
Transfer students should obtain information on the 
grading policies used atthe institution to which they 
intend to transfer. Each institution has its own policy 
with respect to the method used to calculate the 
grade point average when a failed course is repeated 
or when a course is repeated for higher standing. 
Other institutions do not necessarily include only 
the better grade in grade point average calculations. 
Similarly, transfer students should also make them-
selves familiar with the policies and procedures of 
receiving institutions regarding the transfer of 'W', 
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'UN', and 'F' grades and the effect on the grade point aver-
age calculation used for admission of transfer students. 
Advanced credit awarded by Douglas College is 
also reviewed by the receiving institution and some 
changes may be made according to the policy and 
procedure of the receiving institution. 
The 'I' grade allows students to defer course dead-
1 ines. It assists responsible students to carry out their 
commitments; it is not intended to encourage stu-
dents to procrastinate. It is reasonable, therefore, to 
expect it to be infrequently used. The withdrawal 
procedure is far more realistic for many students. 
Guidelines used are: 
Any 'I' mark is subject to review by the department 
head whose signature is required on the contract. 
Student applications for 'I' grades should be re-
ceived no later than the deadline for application for 
complete withdrawal. 
The following criteria are used by instructors in de-
ciding whether to agree to a contract: 
1. Previous work in the course should have been at a 
reasonably satisfactory level, 
2.a) The student has been prevented from complet-
ing requirements by some unusual circumstance, 
such as beginning a project which turns out to be 
more time-consuming than anticipated, or 
b) An emergency situation such as illness or accident 
has prevented the student from completing one or 
more of the course requirements. 
c) Students who receive an 'I' grade are allowed to 
re- register in the subsequent semester only after an 
examination of their course load and 'I ' contract by a 
Counsellor and/or the Registrar at registration. Thus, 
students must bring their 'I' contract to registration 
along with their statement of marks. 
d) Most students are expected to complete their ' I' 
contracts within two to four weeks after they are 
made. 
e) There is no I imit to the number of 'I' grades that a 
student may carry. 
f) 'I' contracts must be submitted to the Registrar's 
Office no later than 2 weeks after the course comple-
tion date. 
Some courses are designated by the College as 'Mas-
tery' courses. These courses demand a clearly de-
fined high standard of performance. The student 
must demonstrate complete mastery of all knowl-
edge and/or performance requirements. Because of 
their nature, they are not included in calculating the 
grade point average. 
Plagiarism is defined as the presentation of the ideas 
of others as your own. There are differing degrees of 
plagiarism which range from the naive use of mate-
rial and failing to acknowledge the source, to blatant 
intentional deceit on the part of the student. 
Cheating is the use of unauthorized aids, assistance, 
materials etc. on exams or the use of essays prepared 
by others. Falsification of research/laboratory re-
sults, or other misrepresentations of a student's 
work. Students are advised that the College views both 
as unacceptable behaviour and has established proce-
dures to deal with suspected cases of plagiarism or 
cheating. 
Upon registering, students make a commitment to 
complete a program of courses in that particular se-
mester. Because there is a considerable demand for 
admission, students whose Grade Point Average 
over 12 credits is 1.50 or below are placed on scho-
lastic probation. Academic performance is reviewed 
upon completion of a further minimum of 12 credits. 
Students whose Grade Point Average (GPA) is again 
below 1.50 are required to withdraw from the Col-
lege for at least one semester. 
Students who are required to withdraw must apply 
for re-admission. Application for re-admission re-
quires a personal interview with the Registrar. Stu-
dents having difficulty with their studies are 
encouraged a see a counsellor. 
Students receive a statement of grades, by mail, as 
soon as possible after the end of each semester. 
Note: All obligations relating to fees, library books, rentals or 
borrowed equipment must be met before any statement of 
grades, transcr1pt, or diploma is released. Errors or omissions 
on the statement of grades (or transcript) should be reported 
immediately to the Office of the Registrar. 
Official transcripts of educational record 
At the end of each semester, students receive a state-
ment of the grades obtained in courses taken in that 
semester. A transcript is a summary of courses and 
grades for all semesters for which a student has regis-
tered. 
Official transcripts, which bear the official signature 
and college seal, must be requested by using a tran-
script request form. Application for transcripts 
should be made in writing through the Office of the 
Registrar at least one week before they are required. 
There is a charge for this service (see Fee Schedule). 
Pictured identification is required when picking up the 
transcripts. 
Since student records are confidential, an official 
transcript is issued only upon the student's written re-
quest. No transcript is issued unti I satisfactory ar-
rangements have been made with the college 
regarding outstanding debts, library books, and col-
lege equipment. 
services and facilities 
Academic Advisors provide: 
0 Information sessions on most Douglas College 
programs, application procedures, tuition fee in-
formation, etc. 
0 General course and program planning informa-
tion 
0 Career information 
0 Assistance in the Career Resource Centre 
Prospective (New) Students 
Prospective (new) students are advised to attend an 
Information Session for their program. Sessions are 
free; pre-registration is not necessary. 
Note: The schedule is available from the Student Services re-
ceptionist. As well, it is posted at the main entrance to Room 
2700 and can be obtained by phoning Student Services at 
527-5486. 
Appointments are available at the Maple Ridge Campus as 
well. 
graduation requirements 
A formal application for graduation must be made 
before the specified deadline. Graduation applica-
tion forms are available atthe Office ofThe Regis-
trar. 
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Note: Refer to 'Important Dates to Remember' in the front of 
this calendar for the exact deadlines. 
Before graduating, students must complete there-
quired course work for a particular College degree, 
diploma, certificate or citation program. 
Associate Degree 
Students should consult the program section of the 
Calendar under Arts and Science. 
Douglas College Diploma 
Students must complete a minimum of 60 credits, 20 
courses, and where applicable, specific program 
requirements. 
Note: See the program section ofthe calendar for details of 
diploma program requirements. , 
Douglas College Certificate 
Students must complete a minimum of 30 credits, 10 
courses, and where applicable, specific program 
requirements. 
Note: See the program section of the calendar for details of 
certificate program requirements. 
Douglas College Citation 
Students must complete a minimum of 12 credits, 4 
courses, and where applicable, specific program 
requirements. 
Note: See the program section of the calendar for detai Is of 
citation program requirements 
Registered (Returning) Students 
Individual appointments with an academic advisor 
are available for returning students who require as-
sistance with course and program planning. Appoint-
ments may be booked with the Student Services 
receptionist. 
Information Sessions 
Information Sessions are provided for prospective 
(new) students and are 1 to 2 hours in length. They 
are offered on a regular basis for the following pro-
grams: 
Career: Business Management (Accounting, Adminis-
trative, Computer Information Systems, Financial Serv-
ices, Marketing and General Business), Child and 
Youth Care Counsellor, Community Social Service 
Worker, Community Support Worker, Criminology, 
Early Childhood Education, Resident Care Attendant, 
Health Information Systems, Home Support Attendant, 
Music, Nursing: Access I, Nursing: General (R.N.), 
Nursing: Psychiatric (R.P.N.), Office Administration, 
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Stagecraft, Therapeutic Recreation, Visual Language 
Interpreter Training. 
University Transfer: Associate of Arts Degree, Asso-
ciate of Science Degree, Arts, Commerce and Busi-
ness Administration, Criminology, Education, 
Music, Physical Education, Science, Social Work, 
Theatre. 
Douglas College provides students with the opportu-
nity to compete in a variety of varsity athletic pro-
grams through membership in the British Columbia 
Colleges Athletic Association (BCCAA) . National 
competition is possible through the Canadian Col-
leges Athletic Association (CCAA) which is com-
prised of 1 06 colleges aligned in six (6) provincial 
conferences. 
Sports currently available to students are men's and 
women's basketball, men's and women's volleyball , 
badminton, golf, men's and women's rugby, men's 
and women's wrestling and men's and women's soc-
cer. 
lntramurals are organized on a semester basis for in-
dividuals and co-ed team activities such as indoor 
soccer, indoor floor hockey and volleyball are of-
fered on Thursdays 12-2 pm and other activities may 
be organized depending on interest. Students are 
able to use the facilities (gymnasium, weight room, 
fitness and combatants room, change rooms) free of 
charge and may borrow equ ipment or gym clothes 
from the facil ities supervisor with a valid student 
card. 
Club sports such as karate and skiing function 
through the Sports Institute and the Student Society 
and charge for participation. Aerobics are available 
for a fee. 
For further information contact the Manager of 
Athletics and lntramurals at 527-5043. 
The Bookstore is located on the first floor by the 8th 
Street entrance at the New Westminster Campus. In 
addition to current textbook requirements, a large se-
lection of binders, paper products, computer acces-
sories, backpacks and miscellaneous school 
supplies are in stock. The Bookstore has a line of col-
lege clothing, gift items, cards and a GROWING se-
lection of used textbooks. Watch for posted signs 
prior to each semester with dates of the used text-
book buy-back. 
Store hours are 9:00-4:00, Monday-Friday with ex-
tended hours at the beginning of each semester. It is 
recommended that you attend your classes before 
buying your textbooks. A Douglas College student 
identification card must be shown for all non-cash 
purchases. 
The following Douglas College resources are avai 1-
able to assist students with choosing a career or 
occupation: 
0 Human Development courses, including: 
HMUD 142- Career Exploration 
HUMD 144- Career and Lifestyle Planning 
0 Counsellors 
0 Career Resource Centre in Room 2700 
0 Community Programs & Service non-credit courses 
0 Library 
0 Women's Centre 
0 job Search Skills Workshops 
Career Resource Centre 
The Career Resource Centre contains a variety of 
educational and occupational information includ-
ing: 
0 audio and video tapes, 
0 Canadian college and university calendars, 
0 course outlines for Douglas College courses, 
0 educational directories, 
0 employment trends, 
0 job search strategies, 
0 occupational and career profiles, 
0 volunteeropportunities. 
Assistance in the Career Resource Centre is available 
by appointment. Phone 527-5486 for more informa-
tion. 
The counsellors at Douglas College are profession-
als trained to provide a variety of counselling serv-
ices. Appointments are available at the New 
Westminster campus between 9:00a.m. and 4:30 
p.m. (527-5486). Some evening appointments are 
available as well. A limited number of appointments 
are available at the Maple Ridge campus and can be 
arranged by calling 467-6811. The counselling serv-
ices are described below: 
Career Counselling 
Career counselling is a very important part of the 
counselling service. In addition to individual coun-
selling, this service is provided in credit courses 
which are taught by professional counsellors: 
HUMD 142 Career Explorations and HUMD 144 
Career and Lifestyle Planning. Several classes are of-
fered each semester. Consult the course description 
section of the calendar for further information. 
Personal Counselling 
Personal counselling is provided to individual stu-
dents. When appropriate, referrals may be made to 
community agencies. Students may make appoint-
ments by calling 527-5486 or arranging them with 
the Student Services receptionist. A given number of 
appointments are reserved each week to accommo-
date students in a crisis or emergency situation. Spe-
cial drop-in times are reserved several times each 
week for short consultations. 
Students are advised to consult with a Counsellor 
when experiencing academic difficulties. They are 
also advised to see a Counsellor when considering 
filing an appeal or formal complaint (see the general 
information section of the calendar for further infor-
mation). 
Workshops 
Each semester the Counsellors offer a series of non-
credit workshops for enrolled students which are de-
signed to promote personal growth and student 
success. Examples of the topics addressed are: 
0 Stress and/or Time Management 
0 Survival Tips for College Success 
0 Test and/or Performance Anxiety 
0 Building Self Esteem and Confidence 
0 Overcoming Procrastination 
0 Assertiveness 
0 Interpersonal Relationships 
Counsellors also offer workshops in conjunction 
with the Women's Centre. Please phone the 
Women's Centre, 527-5148, for information. 
Credit Courses 
Credit courses designed to promote personal growth 
and development are described in the course de-
scription section of the calendar under the heading 
Human Development. Career planning courses 
(HUMD 142 and 144) are shorter in length (seven or 
ten weeks). Other courses are a semester long and 
are focused on personal growth (HUMD 1 00) and 
interpersonal and helping relationships (HUMD 152 
and 252). 
Students with disabilities are encouraged to contact 
Disabled Student Services for information and spe-
cial services. Prospective students with a disability 
are requested to contact the Transition Planner to dis-
cuss information on special programs and services 
and get a copy of the Access Handbook. 
Tel: (527-5115) TTY: (527-5450) 
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Individualized support services are available de-
pending on the nature of the disability; They include: 
0 assistance with registration and admission proce-
dures; 
0 information on ramps, washrooms facilities, park-
ing, and general accessibility; 
0 support in adapting to the college environment; 
0 referral to other college and community services; 
0 formal and informal assessments to identify learn-
ing strengths and needs; 
0 assistance in completing regular course require-
ments: direct tutoring for course work, study skills 
and compensatory strategies, exam preparation; 
0 assistance with reading, writing, note taking, and 
library research; 
0 talking books: taped versions of textbooks; 
0 alternate ways of taking exams, lecture notes, and 
completing assignments; 
0 interpreting services for deaf students in credit 
courses. 
Steps for Successful Transition to College 
for Students with Disabilities 
Step 1: 
Step 2: 
Step 3: 
Step4: 
Step 5: 
Step 6: 
Step 7: 
Step 8: 
Step 9: 
Step 10: 
Step 11: 
Step 12: 
Step 13: 
See High School Counsellor 
See Transition Planner 
Attend a Group Advising 
Session 
Submit Application for Admission 
Form 
Contact Financial Aid Office or 
Sponsoring Agency to Request 
Financial Assistance 
Make an Appointment with the 
Coordinator of Disabled Student 
Services If You Require Talking 
Books or Interpreting Services 
Arrange for Housing, Transport-
ation and Parking Placard 
Attend College Orientation 
Workshop 
Prepare to Register at Douglas 
College 
F ami I iarize Yourself with the 
Campus Environment 
Meet with the Instructor Assigned 
to You in Disabled Student Services 
(If You Require Special Services) 
Meet with Each of Your Course 
Instructors and Purchase Textbooks 
Maintain Contact with Disabled 
Student Services 
Checklist 3 
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Parking 
Special parking stalls are reserved for disabled peo-
ple on P1, P2 and P3. Students using these spaces 
must have a disabled driver's placard and must regis-
ter their car with Physical Plant or DSS office. The 
Handi Dart drop-off point is located on the Royal 
Avenue driveway. 
Equipment 
The college has several special items: 
0 visualtek 
0 brailler 
0 TTY(TTD 
0 lap top computers 
0 variable speed 4 track tape recorder 
0 braille dictionary 
0 computer with large print, personal speech 
system, braille printer, scanner 
0 looped theatre 
0 talking calculator 
0 spell checker 
0 stationary wheeling machine 
0 F.M. systems 
0 looped information desk in library 
0 infra-red assistive listening devices 
Douglas College is primarily a commuter college for 
students in the four school districts it serves, there-
fore no residences are maintained. 
Note: For information on off-campus listings please call the 
Student Society at 527-5110. 
Douglas College Library is an important resource for 
College students and the community. In addition to 
subscriptions, the library holds 2500 videotapes and 
3000 sound recordings, plus government docu-
ments, computer programs, maps, telephone books 
and pamphlets. 
Anyone may use the facilities whenever the library is 
open. Borrowing privileges are extended to Douglas 
College students and employees, public library card 
holders from the College community, and students 
and faculty from other British Columbia community 
colleges. 
Hours of Operation 
Fall and Winter semesters while classes and exams 
are in session: 
Monday to Thursday 
Friday 
Saturday 
Sunday 
0745 to 2200 
0745 to 1630 
0830to 1630 
Closed 
While classes and exams are not in session: 
Monday to Friday 0830 to 1630 
Saturday to Sunday Closed 
Closed on statutory and College holidays. 
Summer semester, unless otherwise posted: 
Monday to Friday 0830 to 1630 
Saturday to Sunday Closed 
Library phone numbers 
Reference 527-5176 
Loans and renewals 527-5467 
Audio visual 527-5186 
Library Orientation 
Most first year students wi II receive a I ibrary orienta-
tion class in at least one course. If not, ask at the refer-
ence desk for assistance. 
Library Course 
The library offers a seven-week 1.5 credit course. 
See "Ski lis for College Library Research" (LIBR 111) 
under LIBRARY in Course Descriptions. 
Other Library Services 
The AV Lab houses the open shelf video, compact 
disc and record collections along with a variety of 
viewing and listening equipment. Trained staff are 
nearby when assistance is needed. 
Audio visual equipment is available for student use, 
although an instructor's authorization is sometimes 
required. 
Computers are available for student use, as well as a 
typewriter (courtesy of the Student Society). 
Study rooms for private or small group study may be 
booked in advance. 
All students are members ofthe Douglas College 
Student Society, which is primarily funded by fees 
paid by students at registration. The Society aims to 
serve all students. 
The Student Society provides a variety of functions 
and services for students, including scholarships, 
lockers, films, listings of off-campus housing, fund-
ing for student clubs and associations, access to the 
Canada Games Pool, and social events such as pub 
nights. The Society also provides an ombudsperson, 
who serves as a liaison/advocate for students having 
difficulties within the College. 
The Student Society is run independently of the Col-
lege administration. It is directed by an elected stu-
dent executive and senate. These members are: 
President, VP-Internal, VP-External, Treasurer, Ma-
ple Ridge Member at Large, Speaker of the House 
and elected members from: 
University Transfer, Business, Dental, Developmen-
tal Studies, Disabled, English as a Second Language, 
Nursing, Long Term Care Aide, Music, First Nations, 
Psychiatric, Social Services, Theatre, Maple Ridge 
and Physical Education. 
Note: For further information see the Student Society hand-
book. 
N'ote: Student Society Business Office (New Westminster) 
527-511 0; Student Society President 527-5112. Off-Campus 
Housing Information 527-511 0; Student Society Office 
Room 2780. Maple Ridge Student Society, 467-9623 
OFFICE HOURS: 8:00am to 4:00pm, Monday to Friday. 
The Student Placement Office is open year round 
and provides I istings of part-time and summer job 
opportunities both on-and off-campus. For further 
information telephone 527-5101 or fax 527-5551 . 
~' ' 
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Student fees also provide funding for the student 
newspaper, The Other Press, which is run inde-
pendently of the Student Society. To become a 
member of the Other Press, students must sign their 
membership book. 
The Other Press 525-3542 
Other Press Office, Room 1602 
student finance 
The Student Finance Office administers a wide vari-
ety of assistance programs, including loans, grants, 
scholarships, awards, bursaries and work-study pro-
grams. 
Workshops are offered throughout the year to assist 
students with their student loan applications (B .C. 
Student Assistance Program). Contact the Student Fi-
nance Off ice for a schedule of workshop dates. As-
sistance with reassessments and appeals is also 
available. 
Special government programs administered by the 
Student Finance Office include the Adult Basic Edu-
cation Student Assi stance Program, B.C. Part-Time 
Student Assistance Program and the Work-Study Pro-
gram. In addition, the Student Finance Office allo-
cates scholarships, awards and bursaries made 
available to students through the Douglas College 
Foundation . 
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The Women's Centre is for community and college 
women, of any age, who are thinking about personal 
development. Personal development may involve 
changing educational or employment plans or learn-
ing specific skills. The Women's Centre assists 
women to achieve their goals. Some of the services 
provided are: 
0 information about educational opportunities and 
career options, 
0 information about community services andre-
sources, 
0 referrals to appropriate services and resources, 
0 workshops on a variety of topics such as: Time 
Management, Test Anxiety, Self-Esteem and Con-
fidence Building, Stress Management, Communi-
cation Skills, Math Anxiety, etc., 
0 child care subsidy- based on financial need for 
part-time students using the Douglas College Day-
care centre, 
0 a resource centre containing books, research ma-
terials, and pamphlets of interest to women, 
0 personal support and assistance to women, films 
and discussions on a variety of topics of interest to 
women, 
0 assistance to women who have been out of 
school for a few years and who now wish to 
re-enter the education system. 
Note: For further information or an appointment contact 
527-5148. 
Location: 
Room 2710- 2nd Floor, South Building 700 Royal 
Avenue, New Westminster 
Telephone: 527-5487 
FAX: 527-5551 
major government aid 
programs 
The Ministry of Skills, Training and Labour sponsors 
sever a I programs of financial assistance for students 
undertaking full or part-time studies in post-secon-
dary institutions across B.C .. A brief description of 
programs avai I able to Douglas College students fol-
lows. For more information, contact the Student Fi-
nance Office. 
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The basic purpose of the program is to supplement, 
not replace, your own financial resources and there-
sources of your immediate family. The amount of as-
sistance awarded is based on need as determined by 
the provincial authority. Applications are available 
outside the Student Finance Office. Students are en-
couraged to apply by the early deadline as applica-
tions may take up to 12 weeks to process. Students 
applying for government loans should submit their 
application forms directly to the Ministry of Skills, 
Training and Labour in Victoria. For assistance with 
your application, please contact the Student Finance 
Office. 
The B.C.S.A.P. program includes: 
Canada Student Loan Program 
Funded by the federal government, this program pro-
vides assistance to full-time students. The assistance 
offered is in the form of repayable loans, requiring 
no payment on principal or interest until you cease 
to be a fu II-time student. 
B.C. Student Loan Program 
Funded by the provincial government, this program 
provides assistance to full-time students. The assis-
tance offered is in the form of repayable loans, re-
quiring no payment on principal or interest until you 
_..'cease to be a full-time student. 
B.C. Grant 
Students enrolled in their first or second year of full-
time post-secondary study wi II be considered for 
non-repayable grant funds. 
Loan Remission 
Graduating students may be eligible to have their 
student loans reduced to $15,000 for their first de-
gree or diploma. Students must complete a loan re-
mission application after graduation to be 
considered for remission. 
B.C.S.A.P. Application Deadline: 
Term of Application Early Deadline 
1994 Fall Semester June 1, 1994 
1995 Winter Semester Oct 1, 1994 
1995 Summer Semester Feb 1, 1995 
The final deadline for student loan applications is 
eight weeks prior to the end of the term of applica-
tion. 
Federal Part-time Loan Program 
Guaranteed loans for part-time students attending 
Douglas College are available. Students should 
complete a Part-Time Loan application in the Stu-
dent Finance Office. Repayment of this loan must 
commence thirty (30) days after negotiation of the 
Part-Time Loan. 
Adult Basic Education Student Assistance 
Program (A.B.E.S.A.P.) 
Students in Developmental Studies, English as a Sec-
ond Language, Career and Employment Preparation 
or Basic Occupational Education Programs may ap-
ply for a grant through the Adult Basic Education Stu-
dent Assistance Program (A.B.E.S.A.P.) to assist with 
their educational costs. A.B.E.S.A.P. applications 
are available in the Student Finance Office. Assis-
tance is available for full-time and part-time stu-
dents. Students should apply for funding after they 
have registered in courses and before the deadline 
for fee payment. 
B.C. Part-time Student Assistance Program 
(B.C.P.T.S.A.P.) 
B.C.P.T.S.A.P. is a provincially sponsored program 
established to give financial aid to part-time stu-
dents. The emphasis of the program is to aid single 
parents and mature students. This grant helps needy 
students with direct educational costs such as tui-
tion, books and supplies. Application forms are 
available through the Student Finance Office. Stu-
dents should apply for funding after they have regis-
tered in courses and before the deadline forfee 
payment. 
Work-study Program 
Work-Study is a provincially sponsored program de-
signed to provide part-time, career-related work ex-
perience for students who have applied for a student 
loan. Students must qualify on the basis of financial 
need. Applications for work-study are available in 
the Student Finance & Placement Office. Work-
Study positions are posted on the Student Placement 
bulletin board (Room 271 0) at the beginning of each 
semester. 
Federal Interest Relief Plan 
The Government of Canada pays the interest on fu II 
and part-time Canada Student Loans on behalf of 
debtors who are experiencing financial hardship 
due to inability to find employment or due to tempo-
rary disabi I ity . . Students should contact their savings 
institution for an application form for Interest Relief 
or further in'formation. 
This program applies to the Canada Student Loan 
Program only (not applicable to B.C. Student Loans). 
other government award 
programs 
Assistance Program For Students With 
Disabilities (A.P.S.D.) 
The Assistance Program may provide financial assis-
tance of up to $1 0,000 for access to post-secondary 
education . The level of assistance awarded recog-
nizes a student's extraordinary costs of goods and/or 
services related to a disability which would nor-
mally be a barrier to education. For further informa-
tion contact the Ministry of Skills, Training and 
Labour, 2nd Floor, 11 06 Cook Street, Victoria, B.C. 
V8V 1 X4. 
B~C. Athlete Assistance Program 
The Athlete Assistance Program is avai I able to assist 
student athletes with the costs associated with fur-
thering their education. Superior athletes, who are 
varsity team members, should contact their coach 
forfurther information. 
B.C. Asia Pacific Students' Awards 
This program, funded by the Ministry of Skills, Train-
ing and Labour, provides scholarships for outstand-
ing B.C. pub I ic post-secondary students to permit 
attendance in a formal and rigorous program of edu-
cational study in the Asia Pacific region. The awards 
are administered through the British Columbia Cen-
tre for International Education and adjudicated by a 
committee representing the British Columbia public 
post-secondary system. To be eligible the applicant 
must be a Canadian Citizen or landed immigrant, a 
B.C. resident and enrolled in full-time study at a B.C. 
public post-secondary institution. The awards are 
in various amounts according to the country of study 
and are intended to be applied towards travel and 
living expenses. The student's program of study 
overseas must commence within one year of notifi-
cation of receipt of an award and must last a mini-
mum of one semester (typically three months) but 
may not exceed 12 months in duration. Individuals 
who accept these awards are responsible for arrang-
ing their own travel, program of study, accommoda-
tion, transfer of academic credits and all other 
details of their stay abroad. Application forms are 
available from and should be submitted tothe Centre 
for International Education. Forfurther information, 
contact Tad Hosoi at 527-5413 or the B.C. Centre for 
International Education at 687-2440. 
B.C. Cultural Fund 
A number of scholarships are available annually to 
assist in the fine arts education and to stimulate ad-
vanced studies and professionalism in talented and 
dedicated British Columbians. 
junior Scholarships- a number of scholarships vary-
ing in value (up to $1500 maximum) are offered 
each year for a maximum of four years (upon reap pi i-
cation each year) for students engaged in full-time 
study up to and including second year of a university 
and/or community college in a fine arts program. 
Part of the submission requirements includes a port-
folio of work completed in the past year. Further in-
formation and application forms for the above may 
be obtained by writing to: Cultural Service Branch, 
Ministry of Small Business, Tourism and Culture, Par-
liament Buildings, Victoria, B.C. V8V 1 X4 (356-
1718). 
Canada Council -Grants To Artists 
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Grants are available to individual artists in all disci-
plines and specialties, to improve their skills and to 
give free time for creative activity. For current infor-
mation and applications write to: Art Awards Serv-
ice, The Canada Council, 99 Metcalfe Street, P.O. 
Box 1 047, Ottawa, Ontario K1 P 5V8 
Department Of Indian And Northern 
Affairs Canada 
The federal government provides a comprehensive 
program offinancial assistance to Native people 
who wish to take University or College Entrance 
Preparation and University/Professional Training 
Programs at provincial educational institutions. For 
further information contact your Band or local De-
partment of Indian Affairs Office. 
Department Of Justice Canada 
The Program of Legal Studies for Aboriginal People 
was set up to encourage Metis and Non-Status In-
dian students to enter the legal profession by provid-
ing financial assistance to enable them to attend law 
school. Similarfinancial assistance is avai I able from 
Indian and Northern Affairs Canada for registered In-
dian and Inuit students. Ten (1 0) three-year scholar-
ships are available. For information and 
applications contact: Program Administrator, Legal 
Studies for Aboriginal People Program, Department 
of justice Canada, Ottawa, Ontario K1 A OH8. (613) 
957-9583 
Department Of Veteran Affairs 
This bursary is available to children of deceased vet-
erans who were eligible for pension under the Pen-
sion Act. Applications should be within 15 months 
of secondary school graduation. Applicants must 
maintain acceptable academic standards to ensure 
continuation of benefits. Apply to Department of 
Veterans Affairs, Pacific Regional Office, P.O. Box 
5600, Vancouver, B.C. V6B 5G4 Phone: 564-2095 
Federal-provincial language Programs 
Assistance for students planning to take courses in 
the second official language is available through the 
Ministry of Education, Languages and Multicultural 
Programs Branch, 2840 Nanaimo Street, Parliament 
Buildings Victoria, B.C. V8V 1 X4. Phone 666-3878. 
Programs available include: Second-Language 
Monitor Program, Second-Language Study Fellow-
ship and Summer Language Bursary Program. 
First Citizens' Fund Student Bursary 
Program 
B.C. Native Indians enrolled in recognized post-sec-
ondary educational institutions are eligible to apply 
for a bursary based on financial need. Students must 
be registered in an academic program consisting of a 
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minimum two-year program and must be registered 
full-time. Student bursary applications must be rec-
ommended by a band council or bona fide Native or-
ganization. The application deadline is May 31st. 
Forfurther information and applications contact: 
Ministry of Aboriginal Affairs, First Citizens' Fund, 
Program Officer, Student Bursary Program, Parlia-
ment Buildings, Victoria, B.C. V8V 1 X4. 
Native Health Bursary Program 
Financial assistance is available for Canadian citi-
zens of Native descent who are residents of British 
Columbia and who are currently enrolled in or who 
have been accepted for admission in any health pro-
gram offered by the universities, colleges and other 
post-secondary institutions in the Province. Inter-
ested candidates are asked to write for further infor-
mation to: Ministry of Health, Native Health Bursary 
Program, 3-1515 Blanshard Street, Victoria, B.C. 
V8W 3C8 Phone 952-1018 
Public Trustee Educational Assistance Fund 
Established in 1989 to help former permanent wards 
of the province, 19 years of age and older to reach 
their educational goals. Bursaries of up to $2500 per 
recipient are offered each year. For information and 
applications contact: Office of the Public Trustee, 
Educational Assistance Fund, #600- 808 West Hast-
ings, Vancouver, B.C. V6C 9Z9 
Terry Fox Humanitarian Award Program 
Awards based on a demonstration of the highest ide-
als and qualities of citizenship and humanitarian 
service, while in pursuit of excellence in academic, 
amateur sport, fitness, health or community related 
endeavours have been made available by the Terry 
Fox Humanitarian Award Program. The value of 
each award is $4000 annually. The award is renew-
able for up to four years or until the first degree is 
earned. The deadline for the submission of applica-
tions, complete with supporting documents, is Feb-
ruary 1st. For information and applications contact 
the Student Finance Office. 
awards administered by 
douglas college 
Application Procedures 
Awards, Bursaries and Scholarships are available to 
students studying at Douglas College. Applications 
are avai I able at the Student Finance Office. 
Deadline Dates 
Entrance Scholarships: April1 
Graduation Awards: May 1 
Awards, Bursaries, Scholarships: 
Fall Semester: October 1 
Winter Semester: February 1 
Summer Semester: june 1 
Only one scholarship and/or one award/bursary ap-
plication should be submitted for each deadline date 
in order to be considered for all awards administered 
by Douglas College. 
Athletic Awards 
Douglas College Athletic Awards 
The purpose of this fund is to use the interest to pro-
vide financial assistance to students that are mem-
bers of Douglas College Varsity Teams. They must 
participate in a two semester sport and be recom-
mended by their coaching staff. Offered in fall and 
winter semesters. Applications available through 
the athletics department. 
Entrance Scholarships 
A limited number of entrance scholarships are avai 1-
able for students graduating from secondary schools 
and proceeding to full-time study at Douglas Col-
lege. Eligible candidates must have achieved are-
cord of academic excellence. Participation in 
school and community activities will also be consid-
ered. 
Graduation Awards 
A limited number of awards are given in recognition 
of graduating students who have achieved a record 
of academic excellence at Douglas College. Appli-
cations are required for the following: 
• CGA Association of B.C. Scholarship; 
• Institute of Chartered Accountants of B.C. Scholarship; 
• Society of Management Accountants of B.C. (CMA) 
Scholarship; 
George Wootton Scholarship; 
• W.E. Arthur Mercer Bursary. 
Awards 
A limited number of awards are available to return-
ing students who have achieved a minimum 3.0 
GPA and who have demonstrated financial need. 
Preference is given to students who have exhausted 
all other sources offunding, including student loans, 
and are still in need. Participation in college and 
community activities is also considered. To apply 
for awards complete one award/bursary application 
and return to the student finance office by the appro-
priate deadline date. 
Bursaries 
A limited number of bursaries are available to new 
and returning students demonstrating fina cial 
need. Preference is given to students who have ex-
hausted all other sources offunding, including stu-
dent loans; and are still in need. A minimum 2.0 
semester grade point average is required. To apply 
for bursaries complete one award/bursary applica-
tion and return to the student finance office by the 
appropriate deadline date. 
Scholarships 
A limited number of scholarships are available tore-
turning students who have achieved a record of aca-
demic excellence at Douglas College. Students 
must have completed a minimum of 12 credits at 
Douglas College with a minimum GPAof 3.5 prior 
to submitting an application for scholarships. Partici-
pation in college and community activities may also 
be considered. To apply complete one scholarship 
application and return to the student finance office 
by the dead! ine date. 
Douglas College Dean's List 
Full-time students who have a semester grade point 
average of 3.5 or more and part-time students who 
have completed 12 credits or more and have main-
tained a cumulated and semester grade point aver-
age of 3.5 or more will be placed on the Dean's list. 
This is an academic honour roll and each student 
will receive a letter of commendation from the 
Dean. In addition, the list of those honoured will be 
presented to the College Board and pub I ished in Col-
lege publications. 
Most of the awards, bursaries and scholarships are 
presented at the spring & fall award ceremonies. Re-
cipients are expected to be in attendance at these 
events. 
awards 
A limited number of awards are available to return-
ing students who have achieved a minimum 3.0 
GPA and who have demonstrated financial need. 
Preference is given to students who have exhausted 
all other sources of funding, including student loans, 
and are still in need. Participation in college and 
community activities is also considered. To apply 
for awards complete one award/bursary application 
and return to the student finance office by the appro-
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priate dead I ine date. The amount of each award is 
established by the scholarship and bursary selection 
committee, unless otherwise stated. 
Anonymous Donor- Nursing Award 
This fund, established in 1983, provides an award 
for a second-year nursing student. 
Dorothy Jones Theatre Award 
The Dorothy Jones Theatre Award was created to 
honour Dorothy on the occasion of her retirement 
by her colleagues from the theatre department. 
Dorothy was instrumental in the development of the 
theatre program at Douglas College and was em-
ployed with the college for almost 20 years. Selec-
tion of the student is made by the theatre 
department. Preference is given to a second-year 
student of the theatre program who has completed 
first year theatre at Douglas College. 
Gussie Macphail Memorial Award 
The Royal Columbian Hospital Nurse's Alumni As-
sociation provides this annual award, in memory of 
Gussie Macphail (nurse, supervisor and instructor at 
Royal Columbian Hospital for 36 years), to a second-
year nursing program student. 
Jean Lownds Andrew Award 
The Chi Epsilon Alumnae of the Alpha Iota Sorority 
created this fund in memory of Jean Lownds An-
drew; and it provides an award to a student in the 
field of business administration. 
Sharon Moore & Matthew McReady 
Memorial Award 
This fund was established by Ken Moore in memory 
of his daughter and son-in-law. The award is granted 
to any Douglas College student, with a GPA of at 
least 3.5; returning to complete or continue their 
education, or having experience with distance learn-
ing or correspondence education. Volunteer involve-
ment in college or community activities is also 
considered. 
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ABEABC Achievement Award 
An annual $100 award is offered by the Adult Basic 
Education Association of British Columbia to a stu-
dent registered in the developmental studies pro-
gram at Douglas College. 
Anna Mironoff Memorial Award 
This fund has been established by the University 
Women's Club of New Westminster, in memory of 
Anna Mironoff. This award is offered to a student in 
a university transfer program who is a resident of 
Burnaby or New Westminster and who will be going 
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on to complete a degree program at a university. 
There should be evidence of involvement in college 
or community activities and a GPA of at least 3.5. 
Christine Young Award 
This fund has been created by jean Hammer, in 
memory of her daughter, Christine; and it provides 
an award to a student in the early childhood educa-
tion program. The candidate is chosen by the depart-
ment, and the donor. 
Coquitlam Inn Convention Centre Award 
This fund has been established by Ron Little, the 
owner and general manager of the Coquitlam Inn; 
and it is available to students in the marketing man-
agement program. A minimum 3.5 GPA is required, 
and evidence of involvement in college or commu-
nity activities. 
Jessie Fenton Canadian Daughters' league 
Award 
This fund was established by the Canadian Daugh-
ters' League, and is available to a student in a 
Douglas College teaching program for the disabled. 
Evidence of involvement in college or community 
activities is also considered. 
1992 BC Games for the Physically 
Disabled Award 
Created from part of the legacy of the 1992 BC 
Games for the Physically Disabled held in Maple 
Ridge that year, this fund provides awards to dis-
abled students, or those training to enter a field in-
volving work with disabled community members. 
Ayako Eileen Suarez Memorial Award 
This fund was established by Ayako's husband, An-
dres, and her family. The fund provides an award to 
students in the Douglas College general nursing pro-
gram. Eligible students are also involved in college 
or community activities, and have a GPA of 3.5. 
Bruce McMillan Performing Arts Award 
Family and friends of Bruce McMillan have estab-
lished this award in his memory. Candidates of the 
award are to be chosen from the Douglas College 
performing arts program and will have maintained a 
high level of proficiency in performance and aca-
demic subjects. 
Canwest Publisher's Award 
Canwest Publisher established this award to assist 
students enrolled in the Douglas College Marketing 
or Business program. Preference is given to students 
with an interest or experience in journalism or news 
related activities. 
Deer Lake I.O.D.E. Memorial Award 
This fund, established by the Deer Lake International 
Order of the Daughters of the Empire, provides an 
award to a Canadian citizen enrolled in first year of a 
Douglas College general health care program. Eligi-
ble students are also active in colleg~ or community 
activities, and preferably reside in Burnaby. 
Douglas College Alumni Association 
Award 
This fund was established by the Douglas College 
Alumni Association in 1990 to assist graduating stu-
dents with their continuing education or profes-
sional development. Eligible students have 
completed 45 or more credits within the university 
transfer program or have completed a set program of 
studies at Douglas College. 
Douglas College Faculty Association 
Award 
This fund , established by the Douglas College Fac-
ulty Association, provides an award to students en-
rolled in university transfer, academic or career 
programs. Students must be enrolled in a minimum 
of9 credits. 
Douglas College Student Society Award 
The Douglas College Student Society provides this 
$250 award for returning students in any Douglas 
College program. Eligibility is based on scholastic 
standing, citizenship and financial need. 
Hongkong Bank of Canada Business 
Endowment 
This special anniversary endowment fund has been 
set up by the Hongkong Bank of Canada to support 
commerce and business administration students at-
tending Douglas College. A minimum GPAof3.5 is 
required as well as participation in college or com-
munity activities. 
Medical Office Assistants' (Chapter 17) 
Association of B.C. Award 
Chapter 17 members of the Medical Office Assis-
tants' Association of B.C. provide this annual award 
of $300 to a Douglas College student enrolled in the 
2nd semester of the medical office assistant program 
who has maintained a 3.0 or above average GPA. 
Real Estate Foundation Award 
This fund , established by the Real Estate Foundation 
provides bursaries and scholarships to students en-
rolled in real estate related courses, and who demon-
strate the intention to pursue a career in a real estate 
related field. Licensed real estate agents and family 
members are also eligible. 
Registered Psychiatric Nurses' Association 
ofBCAward 
The RPNABC provides an annua l award to a student 
enrolled in the second year of the psychiatri c nurs-
ing program. 
Julia Ascough Physical Education Award 
This fund was created by the Douglas College Physi-
cal Education Department, and named in honour 
and memory of Julia Ascough, a long time friend of 
the college and advocate of quality physical educa-
tion in B.C. The award is granted to physical educa-
tion students with a high academic standing and 
community, college and athletic participation. Eligi-
ble students must have completed a minimum of 30 
credits and be continuing their studies at Douglas 
College or another B.C. post-secondary institution. 
Selection of the recipients involves the Douglas Col-
lege Physical Education Department. Application 
should be made on a Douglas College Physical Edu-
cation Award application by May 1. 
bursaries 
A limited number of bursaries are available to new 
and returning students demonstrating financial 
need. Preference is given to students who have ex-
hausted all other sources of funding, including stu-
dent loans, and are still in need. A minimum 2.0 
semester grade point average is required. To apply 
for bursaries complete one award/bursary applica-
tion and return to the student finance office by the 
appropriate deadline date. 
Delta Kappa Gamma Society International 
Bursary, Kathleen Collins Foundation 
The Delta Kappa Gamma Society has provided this 
annual bursary since 1979 to support female stu-
dents. Their Kathleen Collins Foundation has been 
named in honour oftheir first Canadian member of 
this organization of women educators in 14 coun-
tries. 
Dr. Philip Popove Memorial Bursary 
The family of Dr. Popove established this endow-
ment in 1987 in his memory, to provide support to 
students enrolled in a minimum of9 credits in the 
dental assisting or university transfer programs at 
Douglas College. Preference is given to dental assist-
ing program students. 
Ed Mullins Memorial Bursary 
The family of Ed Mullins, along with support from 
the members of the Rotary Club of New Westmin-
ster, established this bursary fund to support students 
who have completed at least one semester at 
Douglas College. 
Frank and Emily Griffiths Bursary 
Frank and Emily Griffiths established this fund to as-
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sist a student in the Douglas College general nursing 
program. Preference will be given to single parents. 
IWA and Community Credit Union, Frank 
Lefebvre Memorial Bursary 
This annual $500 bursary is awarded to students 
who are active members of the IWA and Community 
Credit Union, and are enrolled in a minimum of9 
credits at Douglas College. 
Margaret Gartside Memorial Bursary 
This fund was established by Bill and Gerry Gartside 
to assist a student in the Douglas College general 
nursing program. 
Patricia Sanderson Bursary 
The family of Patricia Sanderson established this 
fund in her memory, to assist a disabled student from 
any Douglas College applied or academic program. 
The candidate should have satisfactory standing in 
work completed. 
P.E.O. Chapter B Bursary 
Established by Chapter B, P.E.O., the candidates for 
this bursary should be women students enrolled in a 
Douglas College program. Preference should be 
given to women having lived in the New Westmin-
ster area for the past five years, and returning to pur-
sue an education after some time in the work force 
or with their family. 
Westminster Credit Union Bursary 
The Westminster Credit Union provides this annual 
bursary to support a first year student majoring in 
business administration . 
Women's Equality Bursary 
The Ministry of Women's Equality of the B.C. Gov-
ernment provides this annual bursary to support fe-
male students enrolled in full or part time programs 
in women's studies, related course work, or fields in 
which women have not traditionally sought post-
secondary training -leading to a degree, diploma or 
certificate. 
Birks Family Foundation Bursary 
The Birks Family Foundation provides this annual 
bursary to a full time student pursuing a diploma in 
any discipline. 
Colonel Burnaby lODE Bursary 
The Colonel Burnaby lODE established this bursary 
to assist a Douglas College student and Canadian 
citizen enrolled in the second year of the theatre, 
stagecraft, marketing management or child and 
youth care programs. Good scholastic ability or a 
special aptitude in their chosen field is also required. 
Credit Union Foundation Bursary 
An annual bursary of $500 is provided by the Credit 
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Union Foundation of B.C. for Canadian citizens reg-
istered in technical, academic or vocational pro-
grams at Douglas College. 
Credit Union Pioneers' Memorial Bursary 
The Credit Union Foundation of B.C. through the 
Credit Union Pioneers' Memorial Fund offers an an-
nual bursary of $300 for a Canadian citizen regis-
tered in a trades training program at Douglas 
College. 
Daniel B. Clarke Bursary 
The family of Daniel Clarke and the Mainstream So-
ciety of Vancouver have established a fund to pro-
vide one or more bursaries for students attending 
Douglas College. Applicants must be enrolled in the 
community support worker program in a minimum 
of9 credits. 
Douglas College Marketing Club Bursary 
The Douglas College Market'ng Club has estab-
lished a fund to provide one or more bursaries to 
commerce and business students. Candidates must 
be a member of the Douglas College Marketing Club 
and be enrolled in a minimum of9 credits. 
Douglas College Women's Association 
Bursary 
This bursary has been established to assist full-time 
female students who reside in the College region, 
and who are maintaining a C average or better. 
Gordon and Charlene Gram Bursary 
Gordon and Charlene Gram establisl<led this fund to 
provide bursaries for students in nursing or health 
service fields. Preference is given to single parents. 
IWA and Community Credit Union, Gail 
Worthington Memorial Bursary 
This annual $500 bursary is available to Douglas 
College students who are active members of the IWA 
and Community Credit Union, and are enrolled in a 
minimum of9 credits. 
Kinette Club of New Westminster Bursary 
The New Westminster Kinette Club, through special 
projects, events and activities of their members, es-
tablished this fund to assist Douglas College stu-
dents. Preference is given to female students 
entering a field of community studies. 
Paramount Studios Performing Arts 
Bursary 
Paramount Studios established this fund after their 
filming of "Jennifer 8" at Douglas College, to support 
a Douglas College performing arts program student. 
Royal City Jewellers Bursary 
Royal City Jewellers provides this annual $250 bur-
sary to a Douglas College student. 
Scott Glabus and Cheryl Bayntun Bursary 
The Scott Glabus and Cheryl Bayntun Bursary has 
been established by the families of Cheryl Bayntun, 
Scott Glabus and the ESL department of Douglas Col-
lege to assist Douglas College students enrolled in a 
minimum of 9 credits. Preference is given to refu-
gees, landed immigrants and then Canadian citi-
zens, currently in 200 level ESL courses or higher 
(having completed 1 00 level ESL courses at Douglas 
College). 
Social Services Employees' Union, Local 
#3 Memorial Bursary 
The Vancouver Municipal Employees Union estab-
lished this bursary to assist students enrolled in the 
community social service worker, early childhood 
education and child care counsellor programs. Eligi-
ble students will have good academic standing. 
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B.C. Lung Association Bursary 
The B.C. Lung Association provides this $500 bur-
sary to a student in the second year of the general 
nursing program. 
CKNW Orphans' Fund Erm Fiorillo Bursary 
The CKNW Orphans' Fund established this endow-
ment in honor of a long time employee of CKNW-
Erm Fiorillo. The bursary is awarded to single par-
ents registered in any Douglas College program. 
Don H. Radstaak Memorial Bursary 
This fund has been established in memory of the late 
Don Radstaak, a former adult basic education in-
structor at Douglas College, and provides bursaries 
to students enrolled in the developmental studies 
program at Douglas College. Students must have 
completed at least one semester in the program prior 
to applying. Bursaries will be awarded based on fi-
nancial need and current standing in the program. 
Douglas College Centre for International 
Education Bursary 
The Centre for International Education at Douglas 
College established this fund to support interna-
tional students who have completed at least 24 cred-
its at DougJas College with a minimum 2.5 GPA 
prior to submitting an application for a bursary. 
Elizabeth Kellie, lODE Bursary 
TheEl izabeth Kell ie Chapter of the lODE established 
this fund in 1987 to assist Douglas College students 
who are Canadian citizens with good scholastic abil-
ity or a special aptitude in their chosen field. Prefer-
ence is given to New Westminster Secondary School 
graduates. 
Frank Wing Memorial Bursary 
Adrienne and Caroline Chan, nieces of Frank Wing, 
established this fund in his memory to support stu-
dents in the social services or social sciences pro-
grams at Douglas College. Preference will be given 
to students of native Indian or oriental ancestry. 
Gail Smythe Memorial Bursary 
The Smythe family established this fund in memory 
of Gail, a teacher in adult basic education at 
Douglas and Kwantlen Colleges. The award is made 
to q developmental studies program student. 
Grace Wallis Kidd Bursary 
Jean Joyce established this endowment in memory 
of her mother Grace Wallis Kidd to provide bursaries 
to students in the home support worker pr-Qgram at 
Douglas College. 
Gyro Club of New Westminster Bursary 
This fund was established in 1989 to provide finan-
cial assistance to students enrolled in any Douglas 
College program. Preference is given to university 
transfer students with good scholastic abi I ity. 
Health Sciences Bursary 
The Health Sciences Department established this 
award to provide financial assistance for students 
who have completed one semester in a health sci-
ences program (with a minimum 3.0 GPA) or who 
are beginning studies in the long term care aide or 
dental programs. 
ICl Services Bursary 
fhe ICL Services Bursary is presented in memory of 
Marianne Brown, a manager of the food service op-
erations at Douglas College. Marianne blessed the 
staff and students of Douglas College with her spar-
kling personality and caring attitude. 
Joseph and Anna Jetter Bursary 
Joseph and Anna Jetter established a fund to provide 
support for full-time students enrolled in a minimum 
of9 credits attending Douglas College. 
Kiwanis Club of White Rock Bursary 
The Kiwanis Club of White Rock provides two $250 
bursaries; one to a general nursing student and one 
to a psychiatric nursing program student at Douglas 
College. Candidates must have successfully com-
pleted at least two semesters in their program, with 
preference given to single parent students from the 
White Rock/Surrey area. 
leonora Hutchinson Resident Care 
Attendant Bursary 
Nenagh Hanly, Dr. Sheilah Thompson and Leonora 
Dunse created this endowment in honor of their 
mother. Bursary support is provided to female stu-
dents enrolled in the resident care attendant pro-
gram. 
Maple Ridge Branch #88, Royal Canadian 
legion Bursary 
In 1988 the Maple Ridge Branch ofthe Royal Cana-
dian Legion established this fund to assist residents 
of Maple Ridge or Pitt Meadows studying at Douglas 
College. 
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Pat Isert Memorial Bursary 
The Isert family and the Port Coquitlam Womens' 
Centre established this fund in 1979 in memory of 
Pat Isert, to assist a female student who is a resident 
of Port Moody, Coquitlam or Port Coquitlam, and en-
rolled in a vocational or career program at Douglas 
College. 
President's Endowment Bursaries 
Undesignated and unrestricted donations to the 
Douglas College Foundation's student aid endow-
ment funds are recorded in the President's Fund. 
The interest revenue from this fund is used to provide 
bursaries and scholarships to deserving Douglas Col-
lege students. 
Rotary Club of New Westminster Bursary 
The Rotary Club of New Westminster established 
this fund to assist Douglas College students in any 
field of study. Preference is given to students with 
good scholastic abi I ity. 
Sunny Hill Hospital Auxiliary Bursary 
The Auxiliary for the Sunny Hill Hospital For Chil-
dren established this fund to recognize the outstand-
ing work in practicums by Douglas College students 
at the hospital. A student with a disability or training 
to work with disabled persons, and with satisfactory 
academic achievement, is eligible to apply. 
United Properties & Canadian Home 
Builders' Association Bursary 
This fund has been established by United Properties, 
the Canadian Home Builders' Association and the 
Residential Construction Institute to assist students 
attending Douglas College. 
University Women's Club of New 
Westminster Bursary 
The University Women's Club of New Westminster 
established this fund in 1980 to assist a student en-
rolled in at least 9 credits at Douglas College. Prefer-
ence will be given to female students. 
Wescan DB2, SQl/DS Users Group 
Bursary 
This fund was created by WESCAN DB2, SQUDS 
Users Group to assist students enrolled in the Com-
puter Information Systems program at Douglas Col-
lege. 
President's Endowment Bursaries 
Undesignated and unrestricted donations to the 
Douglas College Foundation's student aid endow-
ment funds are recorded in the President's Fund. 
The interest revenue from this fund is used to provide 
bursaries and scholarships to deserving Douglas Col-
lege students. 
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scholarships 
A limited number of scholarships are available tore-
turning students who have achieved a record of aca-
demic excellence at Douglas College. Students 
must have completed a minimum of 12 credits at 
Douglas College with a minimum GPAof 3.5 prior 
to submitting an application for scholarships. Partici-
pation in college and community activities may also 
be considered. To apply complete one scholarship 
application and return to the Student Finance Office 
by the deadline date. 
Arts Council of New Westminster 
Scholarship 
The Arts Counci I of New Westminster established 
this fund in 1988 to provide one or more performing 
arts scholarships to students attending Douglas Col-
lege. 
Jack Ferguson Memorial Scholarship 
The Douglas College Criminology department cre-
ated this fund in memory of jack Ferguson, a long 
time faculty member who was instrumental in estab-
lishing the criminology program at the College. The 
recipient is preferably a criminology student and ac-
tive in the community. 
Ken McGlinchey English Scholarship 
The family of Ken McGlinchey and the Douglas Col-
lege English and Communication Department estab-
lished this award in memory of Ken McGlinchey, a 
member of that department from 1971 to 1987. He 
will be remembered for his excellence as an instruc-
tor and commitment to the field of Canadian Litera-
ture. Candidates will have completed Canadian 
Literature and at least one other literature course at 
Douglas College with first class standing and should 
be enrolled in at least one more second level litera-
ture course. 
B.C. Tel Awards 
B.C. Tel provides annual scholarships totalling 
$1250 to Douglas College students: two $250 
awards to academic transfer students; $250 to a stu-
dent in a two-year career program; $250 to a student 
in a less than two-year career program; two $125 
awards to part-time students in any program. 
B.C. Hydro Scholarship 
This scholarship is available to a student with a mini-
mum 3.75 GPA in any environmentally related 
courses. The applicant should have good written 
skills and demonstrate a balanced lifestyle with evi-
dence of community involvement. The successful 
applicant should be committed to the protection of 
the environment and efficient and safe use of elec-
tricity. 
Canadian Information Processing Society 
Scholarship (CIPS) 
The Vancouver Section of the Canadian Information 
Processing Society (CIPS) provides two annual schol-
arships: $350 for the winner and $150 to the runner-
up. The winner and runner-up also receive a one-
year membership in CIPS. Candidates should be cur-
rently enrolled in the CIS co-op program, preferably 
in the latter portion of the program; have a GPA of at 
least 3.0; have better than average written and ver-
bal communication skills; and be active in student 
and community affairs or demonstrate a variety of 
outside interests. Applications should be submitted 
by December 1. 
Chestnut Music Scholarship 
The Douglas College music department established 
this scholarship from the Laura Chestnut Memorial 
Endowment. The award goes to a student in either 
the second or third semester of the university transfer 
program who has demonstrated excellence in theory 
and/or history and who has maintained a satisfactory 
standing in the performance subjects. The award is 
to be applied toward further music studies at 
Douglas College. No application is required; selec-
tion is made by the music faculty. 
Data Processing Management Association 
Scholarship 
The Vancouver Chapter of the D.P.M.A. has made a 
$100 scholarship available annually to a student en-
rolled in second year of the computer information 
systems program. 
David Peterkin Memorial Music 
Scholarship 
The Douglas College music department established 
this fund in memory of David Peterkin, a former fac-
ulty member. This award goes to a full-time student 
in the Basic Musicianship program who combines 
excellence in-performance and academic music sub-
jects. The scholarship must be applied toward fur-
ther music studies at Douglas College. No 
application is required; selection is made by the mu-
sic faculty. 
Douglas College Board Scholarship 
The Douglas College Board Scholarship was estab-
lished to provide an award to Douglas College stu-
dents with a minimum GPAof 3.5. Students should 
be on the Dean's List, as well as demonstrating excel-
lence in their studies. 
Dr. G. Herald Keefer Music (Organ) 
Scholarship 
This scholarship was established by Dr. Keefer, an or-
gan builder and composer, and is available to an or-
gan student in either the Basic Musicianship or 
Uni.versity Transfer music program at Douglas Col-
lege. The successful recipient must have a satisfac-
tory standing in the music academic subjects and 
must use the award for further music studies at 
Douglas College. No application is required; selec-
tion is made by the music faculty. 
Elizabeth Foundation Scholarship 
The Elizabeth Foundation provides this annual $400 
scholarship to a student pursuing training with a cul-
tural emphasis (arts, music, theatre, languages, hu-
man development, humanities, I iterature, 
linguistics, philosophy or stagecraft). Preference is 
given to a graduate of either Semiahmoo Senior Sec-
ondary or Earl Marriott Senior Secondary schools. 
Henry Waack Music Scholarship 
Henry Waack, a member of the music faculty since 
1970 and recently retired, initiated this fund to assist 
a Douglas College music student. Preference is 
given to very promising students with an excellent 
record in the performing and academic parts of the 
program. The award must be applied toward further 
music studies at Douglas College. No application is 
required; selection is made by the music faculty. 
len Whiteley Memorial Music Scholarship 
The Douglas College music department established 
this fund in memory of Len Whiteley, a formerfac-
ulty member. Preference is given to a brass player 
and, alternately, to any member of the concert band 
who will be continuing with second year music stud-
ies at Douglas College. The successful recipient 
must have a satisfactory standing in the music aca-
demic subjects. No application is required; selec-
tion is made by the music faculty. 
Silverman Music Scholarship 
Robert and Ellen Silverman created this fund to pro-
vide a scholarship award for the most outstanding 
performer in any ofthe music programs. No applica-
tion is required; selection is made by the music fac-
ulty. 
Shirley and Muni Evers C.M. Scholarship 
Shirley and Muni Evers provide this annual $1 00 
scholarship to students who have demonstrated a 
commitment to and participation in civic affairs. 
Sylvia Perry English Studies Scholarship 
The Douglas College Eng I ish department estab-
lished this scholarship in honour of Sylvia Perry, a 
former english instructor at Douglas College, to 
award the student with the highest average english 
mark of all students who have completed at least 
one second-year english course at Douglas College 
during the previous academic year, after having 
achieved first-year english standing at the College. 
No application is required. 
Walter G. Robertson Memorial Music 
Scholarship 
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The Douglas College music department established 
this fund in memory of Walter G. Robertson, a for-
mer faculty member. The award goes to a student in 
the university transfer program who combines excel-
lence in performance and academic music subjects 
and must be applied to second-year university trans-
fer music studies at Douglas College. No applica-
tion is required; selection is made by the music 
faculty. 
Bill Hill Family Scholarship 
The family of Bill Hill, a local New Westminster busi-
nessman, created this fund to provide scholarships 
for second year Douglas College students. There-
cipients must display evidence of entrepreneurial ac-
tivities and participate in community activities. 
Douglas College Biology Scholarship 
The Douglas College Biology department estab-
lished this fund to promote academic excellence 
amongst biology students and recognize outstand-
ing achievement in a difficult subject area. One 
award is given to the student with the highest grade 
in the final exam in biology 110 and another to the 
person with the highest grade in final exam in biol-
ogy 210. Notification of the successful candidate 
wi II be made by the department, no application is re-
quired. 
Douglas College International Education 
Scholarship 
Two scholarships are available to returning interna-
tional students who have achieved a record of aca-
demic excellence at Douglas College. Students 
must have completed a minimum of 24 credits at 
Douglas College with a minimum GPA of 3.5 prior 
to submitting an application for scholarships. 
Douglas College Student Society 
Endowment Scholarships 
As one of the founding partners for the Douglas Col-
lege Foundation, the Student Society originated the 
student aid endowment program with this fund. 
Scholarships are available each semester to deserv-
ing students. 
Kiwanis Club of New Westminster 
Scholarship 
The Kiwanis Club of New Westminster established this 
fund to provide scholarships to full-time nursing pro-
gram students at Douglas College. Preference is given 
to graduates of New Westminster Senior Secondary. 
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M.H. (Bill) Morfey Scholarship 
This fund was established in 1988 by friends, family 
and local corporations in honour of the retirement of 
B iII Morfey, who was a part of Douglas College for 
more than 20 years. In january of 1990 he passed 
away. Candidates for this scholarship must be active 
in college and community activities. 
Mary Fewster Memorial Nursing 
Scholarship 
Mrs. Li II ian Fewster and the Douglas College Gen-
eral Nursing department created this award in 1987 
in memory of Mary Fewster, a founding member of 
the Douglas College general nursing program and its 
directorfrom 1981 through 1986. Candidates are 
enrolled in semester 6 of the general nursing pro-
gram and can demonstrate evidence of commitment 
to nursing supported by two letters of reference from 
clinical nursing instructors which document the stu-
dent's performance in two areas: excellence in clini-
cal objectives related to professional behavior and 
interpersonal communications with patients and 
staff; and above average abilities in meeting remain-
ing clinical objectives. 
Momoyama Gakuin (St. Andrew's) 
University Endowment Scholarship 
This fund was established by the Momoyama 
Gakuin (St. Andrew's) University and the Douglas 
College Centre for International Education. It pro-
vides two scholarships in Fall and Winter semesters. 
One scholarship is available to a returning Interna-
tional student who has achieved a record of aca-
demic excellence in one of the following 
combinations of the first year Modern Language 
courses: Chinese MODL 191 and 192, French 
MODL 111 and 112, German MODL 131 and 132, 
japanese MODL 171 and 172, Spanish MODL 151 
and 152. The other scholarship is available to are-
turning Canadian or Landed immigrant student who 
has achieved a record of academic excellence in the 
combination of the first year japanese Language 
courses MODL 171 and 172). 
Moriguchi/New Westminster Sister City 
Scholarship 
The cities of Moriguchi and New Westminster and 
the Boards of Doug leis College and New Westmin-
ster Secondary School inaugurated this endowment 
in 1993. A scholarship is available to a returning Ca-
nadian or Landed Immigrant student who graduated 
from New Westminster Secondary School and has 
achieved a record of academic excellence at 
Douglas College. The student must have completed 
a minimum of 24 credits at Douglas College with a 
minimum GPA of 3.5 prior to submitting an appl ica-
tion for scholarship. 
Shirafuji Academy Scholarship 
Shirafuji Academy Scholarship has been established 
by the Shirafuji Academy in Nara, japan. A scholar-
ship is available to a returning Canadian or Landed 
Immigrant student who graduated from School Dis-
trict #42 (Maple Ridge, Pitt Meadows School Dis-
trict) or to a student studying at the Thomas Haney 
Centre. The student must have completed a mini-
mum of 24 credits with a minimum 3.5 GPAat 
Douglas College prior to submitting an application 
for scholarship. 
Valleyview Local102 Union of the UPN 
Scholarship 
This scholarship has been established by the Valley-
view Local1 02 Union of the UPN to assist graduat-
ing level6 psychiatric nursing students at Douglas 
College. The recipients should demonstrate clinical 
and academic excellence in the area of geriatrics 
and a career interest in gerontology. 
VSE Business Excellence Scholarship 
A $425 scholarship is provided by the Vancouver 
Stock Exchange to a student enrolled in the business, 
finance or computer program with a GPAof 3.75. 
Preference is given to students in the final year of the 
commerce and business administration diploma pro-
gram. 
A limited number of entrance scholarships are avail-
able for students graduating from secondary schools 
and proceeding to full-time study at Douglas Col-
lege. Eligible candidates must have achieved are-
cord of academic excellence. Participation in 
school and community activities will also be consid-
ered. 
Canada Scholarships 
This program recognizes gifted students and encour-
ages them to pursue undergraduate studies in natural 
sciences, engineering and related disciplines. 
Value: $2500 (renewable) 
Application Deadl ine: june 20 
Eligibility Criteria: Canadian citizen or permanent · 
resident accepted into first year of a university trans-
fer science program at Douglas College. Contact the 
student finance office for further information and ap-
plications. 
CJP Architects Scholarship 
CJP Architects, and the partners involved in the firm, 
established this fund as part ofthe inauguration of 
the Thomas Haney Centre in Maple Ridge. Scholar-
ships are awarded to graduates from the Thomas 
Haney Centre Secondary School entering Douglas 
College. The application deadline is April1 st. 
Coquitlam 1991 B.C. Summer Games 
Award 
This fund was created as part of the legacy provided 
by .the 1991 B.C. Summer Games, held in Coquit-
lam. The award is avai I able to a graduate of Centen-
nial High School, with a minimum GPAof3.0 in all 
grade 11 and 12 courses (a high school transcript 
must be attached to the application). The.t:,e should 
be evidence (a letter of recommendation) of involve-
ment in college or community athletic activities. 
The application deadline is April1 st. 
Douglas College Music Scholarships 
Two scholarships wi II be awarded to students enter-
ing full-time music programs at Douglas College. 
The awards will be based upon demonstrated 
achievement and potential at the auditions in May 
and presume acceptable theory entrance standings. 
Moriguchi/New Westminster Sister City 
Scholarship 
The cities of Moriguchi and New Westminster and 
the Boards of Douglas College and New Westmin-
ster Secondary School inaugurated this endowment 
in 1993. An entrance scholarship is available to a 
Canadian or Landed Immigrant Student who gradu-
ated from New Westminster Secondary School with 
a record of academic excellence. Application dead-
line is April1 st. 
President's Entrance Scholarships 
Eight scholarships per year are offered to students en-
tering Douglas College directly from high schools in 
the college region (New Westminster, Burnaby, Co-
quitlam, Port Coquitlam, Port Moody, Maple Ridge, 
Pitt Meadows) who have a GPAof 3.5 or better (81.5 
percent average in high school) and who make sig-
nificant contributions to school or community activi-
ties. The scholarship will be valued at tuition fees for 
the program year and may be renewed to perm it 
completion of the program. Applicants should be 
nominated by the school and the school principal. 
Application deadline is April1 st. 
Royal Visit 1983 Scholarship 
The City of New Westminster established this schol-
arship fund to commemorate the 1983 Royal Visit to 
New Westminster. Candidates must have graduated 
from a high school in the Douglas College region 
(New Westminster, Burnaby, Coquitlam, PortCo-
quitlam, Port Moody, Maple Ridge, Pitt Meadows), 
have good academic standing and be active in 
school or community activities. Apply by April1 st. 
United Association of Plumbers & 
Pipefitters, Local170 - Entrance 
Scholarships 
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Two $300 scholarships are offered annually to sec-
ondary school graduates entering first year of any 
community college in B.C. directly from high 
school. Applicants must be sons, daughters or legal 
dependents of a member of the United Association 
of Plumbers and Pipefitters, Local170. The applica-
tion deadline is April1 st. 
A limited number of awards are given in r-ecognition 
of graduating students who have achieved a record 
of academic excellence at Douglas College. Appli-
cations are required for the following: 
• CGA Association of B.C. Award; 
• Institute of Chartered Accountants of B.C. Award; 
• Society of Management Accountants of B.C. (CMA) 
Award; 
• George Wootton Award; 
• W.E. Arthur Mercer Bursary. 
Addison-Wesley Book Award 
This award is a book supplied by the Addison-
Wesley Publishing Company. It is awarded to a 
graduating student in the psychiatric nursing pro-
gram who has attained at least a 3.89 GPA and who 
has demonstrated outstanding service to the class 
and the community. The student is nominated by 
his/her fellow students. 
Certified General Accountants Association 
of British Columbia Scholarship 
One continuing education scholarship, a $600 
waiver of the student's first year tuition on the 
C.G.A. program, is offered to graduates of the two 
year accounting management program at Douglas 
College. Apply by May 1 . 
George Wootton Scholarship 
Scholarships in honour of George Wootton, the first 
president of Douglas College, are made available to 
graduating students in any program who have 
shown superior scholastic ability and significant par-
ticipation in College or community activities. Candi-
dates must be nominated by a student, staff or 
faculty member and nominations must include a let-
ter of recommendation giving the reasons for the 
nomination. Apply by May 1. 
Governor General's Medal 
A silver medal, presented by His Excellency, the 
Governor General of Canada, is awarded annually 
to a Douglas College student. Although no monetary 
value is attached to the award, it is considered the 
highest academic honour the College can bestow. 
Normally, it is awarded to the student who, in the 
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opinion of the selection committee, has attained the 
highest academic standing in the graduating year. 
No application is required. 
Institute of Chartered Accountants of B.C. 
Scholarship 
A $300 award is available to a student in the graduat-
ing year of a university transfer program, specializ-
ing in an accounting program. This award is given in 
recognition of academic achievement. Apply by 
May1. 
Lieutenant Governor's Award 
A silver medal, presented by his excellency the Lieu-
tenant Governor of British Columbia is awarded an-
nually to a Douglas College student. Although no 
monetary value is attached to this award, it is the 
highest academic award in a program of one year or 
less. The award is presented to a student who has 
the highest academic achievement completing a ci-
tation or certificate program. No application is re-
quired. 
Richard Strong Memorial Award 
This award has been created in honor of Richard 
(Dick) Strong, a founding member of the Registered 
Psychiatric Nurses' Association of BC and the first 
president of the Psychiatric Nurses Association of 
Canada from 1 9 52 to 1 9 56. The award is made to a 
graduating student in the psychiatric nursing pro-
gram achieving the highest academic standing dur-
ing his/her course of studies. No application is 
required. 
Schiller, Coutts & Weiler Scholarship 
Schiller, Coutts & Weiler, a local legal firm have es-
tablished this fund to provide a scholarship to the stu-
dent with the best academic record following the 
completion of the administrative management pro-
gram. The candidate must have completed with at 
least a B average, Business 451. No application is re-
quired. 
Society of Management Accountants of 
B.C. (CMA) Scholarship 
A scholarship of $500 remission of CMA fees upon 
enrolment with the society will be granted to the 
graduating student with the highest average standing 
in accounting 320 and 420. Apply by May 1. 
W.E. Arthur Mercer Bursary 
This fund was established from a bequest from the 
late W.E. Arthur Mercer, a member of the founding 
board of Douglas College. The award is for a gradu-
ate of the Douglas College nursing program who has 
been accepted in a recognized post-basic nursing 
course in cardiology, critical care or emergency 
nursing. Applications are accepted throughout the 
year. 
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diploma & certificate programs 
As part of college and community recognition of 
achievements in the Arts, Commerce and Business 
Administration, Criminology, Sciences and General 
Program areas, Douglas College grants diplomas to 
students who successfully complete graduation re-
quirements. Depending upon their achievements 
and interests, students may elect to apply for a di-
ploma in one of eight areas: Commerce and Busi-
ness Administration, Criminology, Early Childhood 
Education, Performing Arts, Print Futures, and Gen-
eral Studies which may include a combination of 
university transfer and non-transferable courses. 
Post-secondary institutions were recently granted 
the right to award Associate Degrees. These degrees 
represent 2 years of university transfer work. Specific 
courses and credits are provincially approved in 
qualification for the award. Degrees that are cur-
rently available are an Associate Degree in Arts or an 
Associate Degree in Science. For specific informa-
tion on the requirements, please consultthe Pro-
gram section of this Calendar. 
Because many students do not have well -defined 
career objectives, the Department of Commerce and 
Business Administration has designed certificate, di-
ploma, and university transfer programs to provide 
maximum flexibility. The programs are designed to 
serve the needs of full-time students and of part-time 
students who may be actively engaged in the profes-
sional and business communities. 
In order to meet the requirements of these diplomas 
and the requirements of the universities, a detailed 
program of study should be worked out in advance 
and, in consultation with an Academic Advisor. In 
order to be eligible for a Douglas College Diploma 
or certificate, at least fifty percent of the credits re-
quired for graduation must be completed at Douglas 
College. 
Transfer agreements have been arranged with the 
University of British Columbia, the University of 
Victoria, Open University and Simon Fraser Univer-
sity. Transfer to universities outside B.C. is also possi-
ble. Upon completion of a College diploma or 
degree, students are normally eligible to enter uni-
versity programs at the third year level. Students who 
have not completed a diploma program may also 
transfer to university. 
Note: For further information on transfer credit and 
transfer procedures, please contact an Academic 
Advisor through Student Services. 
A formal application for graduation must be made 
before the deadline, which is normally five months 
before convocation. 
Note: For the exact dead I i nes for applications for 
graduation refer to the Important Dates to Remem-
ber at the front of the Calendar. Graduation appl ica-
tion forms are available at the Office of the Registrar. 
academic studies 
Certificate Program 
The Certificate in Academic Studies recognizes the 
achievement of students who study on a part-time 
basis. Students may apply forth is certificate upon 
completion of a minimum of 30 transferable credits 
provided that at least two courses have been com-
pleted from the English or Communications disci-
plines and that courses have been completed in at 
least three different disci pi ines. The certificate is of 
interest to seniors and those working full-time while 
pursuing their studies. 
academic women's studies 
Academi c Women's Studies cou rses are part of the 
regular offerings of the designated disc iplines and 
may be used as part of the regular university degree 
programs. Taken separately or in a package, these 
courses are offered for persons interested in: 
0 developing an awareness of general concerns of 
women, both historic and current, 
0 broadening their knowledge of the psychologi-
cal, sociological, economic and other factors 
which contribute to women's roles in contempo-
rary society, 
0 encouraging and appreciating the contribution 
that women have made and increasingly make to 
formal knowledge. 
Course Descriptive Title Credits 
ENGL102 Thematic Approaches 
to Western literature 3 
HIST 260 Women in Canadian History 
1600- 1920 3 
HIST 261 Women in Canada 
1920 to present 3 
PSYC 110 Social Issues: Psychology 
of Women . 3 
SOCI240 Role of Women in Society 3 
PSYC 120 Special Topic: Gender Issues 3 
associate in arts degree 
program 
The Associate in Arts recognizes the achievements 
of students in the areas of academic studies. Students 
may apply for the diploma upon successful comple-
tion of a minimum of 60 university transferable 
credits. 
The Associate in Arts Degree is granted after 
completion of: 
1. Six (6) semester credits in first year English; and 
2. Eighteen (18) semester credits in first year Arts 
other than English, of which six (6) credits shall be in 
the Social Sciences, and six (6) credits in Humanities 
including the Creative and Performing Arts. No 
more than six (6) credits shall be in any one subject 
area; and 
3. Eighteen (18) semester credits of second year Arts 
in two or more subject areas; and 
4. Nine (9) semester credits in Sciences, which must 
include three (3) semester credits in Mathematics or 
Statisti cs, and three (3) s mestcr credits in a Labora-
tory S i n ; and 
5. Nine (9) semester credits of first or second year 
courses. 
Upon completing the requirements for the Associate 
in Arts Degree, students may enter university at the 
third level in a discipline in which they have com-
pleted the appropriate first and second year courses. 
This Associate in Arts Degree also improves job op-
portunities for those who choose to complete their 
post-secondary education at Douglas College. 
Students who started the Diploma in Arts prior to 
September 1992 can still qualify for the Diploma in 
Arts provided they complete all graduation require-
ments by the end of Apri I 1 994. 
associate in science degree 
The Associate in Science degree recognizes the 
achievements of students who take a comprehensive 
range of first and second year university transferable 
courses in the areas of Science and Mathematics. 
Students may apply for the degree upon successfu I 
completion of a minimum of 60 university transfer-
able credits. A minimum of a C grade is required for 
each course counting towards the credential; the 
overall GPA obtained must be at least 2.0. 
The degree is granted after completion of: 
1) Six (6) semester credits in Calculus; and 
2) Eighteen (18) credits in first year Science, of which 
49 
no more than six (6) credits shall be in any one sub-
ject area; and 
3) Eighteen (18) semester credits in second year 
Science and Mathematics in two or more subject 
areas; and 
4) Six (6} semester credits in first-year English; and 
5) Six (6) semester credits in Arts other than English; 
and 
6) Six (6) semester credits of first or second year 
courses. 
Upon completing the requirements for the Associate 
in Science degree, students may enter the third year 
of studies at British Columbia universities in the dis-
ci pi ines for which they have successfully completed 
the appropriate first and second year level courses. 
The Associate of Sc ience Degree also improves job 
opportunites for those who choose to complete their 
post-secondary education at Douglas College. 
Students who started the Diploma in Science prior to 
September 1992 can still qualify for the Dip!oma in 
Science provided they complete all graduation re-
quirements by the end of April1994 . 
This is a more rigorous form of the Associate in 
Science. Enrolment will ensure reserved seats in the 
first- and second- year university transfer courses 
offered. 
It is available to students who have the prerequisites 
indicated below and who wish to study on a full-
time basis. 
To remain in this course of studies a student must 
maintain a minimum cumulative GPAof 2.5. 
Prerequisites 
Successful completion of B.C. high school gradu-
ation or equivalent, including: 
1) Completion of Math 12 (Algebra 12) or equivalent 
with a grade of B or better. 
2) Completion of English 12 with a B or better or rec-
ommendation for English 130 or better on the 
Douglas College English Writing Assessment test. 
3) Completion of Chemistry 12 or equivalent with a 
grade of Cor better (or completion of Chemistry 11 
with a grade of A). 
4) Completion of at least Physics 11 or equivalent 
with a grade of Cor better. 
Students enrolling for the 1994 Fall Semester will be 
registered in the following courses: BIOL 11 0, 
CHEM 110, MATH 120, PHYS 107 or PHYS 11 0, 
and ENGL 130 or a literature course. 
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Application Deadline 
Students wishing admission to this course of studies 
for the Fall semester, 1994, must apply no later than 
May 13. Applicants still attending high school will 
be conditionally accepted pending proof of prereq-
uisite completion once final high school transcripts 
are received. 
basic occupational 
education prograan 
Please refer to page 1 Ofor more program information. 
The Basic Occupational Education Program (BOCE) 
provides vocational skill training to adults who have 
special learning needs and who would unlikely be 
successful in completing traditional skill training 
courses. 
BOCE programs are continuous entry, individual-
ized, and self-paced. Applicants must have an indi-
vidual interview to determine suitability. Enrolment 
is limited. 
The programs rely on specialized training tech-
niques to prepare students for competitive employ-
ment. On campus training takes place in 
laboratories and classrooms. Students who have 
mastered the required competencies are placed in 
one to three practicum sites for continued training. 
Practica are usually four weeks in duration. 
Upon completion of program requirements, stu-
dents receive a citation in their area of study. 
Food Services Option 
In this program, students are trained to perform entry 
level food service tasks including: · 
D Dishwashing, 
D Pot Scrubbing, 
D Bussing, 
D Kitchen Maintenance. 
Some students have the opportunity to learn basic 
food preparation and customer service duties. Food 
Services students are trained on campus in the col-
lege cafeteria. Practicum sites include a variety of 
food service facilities, in all geographic areas served 
by the College. 
Electronic Assembly Option 
Special needs students in the Electronic Assembly 
Program receive training that enables them to work 
in entry level assembly positions in electronics or re-
lated industries. The range of skills taught varies for 
each student, but typically includes: 
D Component Preparation, 
D Board Assembly, 
D Soldering, 
D Wire Stripping, 
D Cable Preparation, 
D Hardware and General Assembly. 
D Packaging 
Practica provide continued training and work experi-
ence opportunities through the application of 
learned skills in manufacturing firms throughout the 
Lower Mainland. 
Micrographic Services (Document 
Processing) Option 
The skills taught in this program will provide 
students with the training required to obtain entry 
level positions in the micrographic services andre-
cords management industries. Students will learn: 
D Document Preparation 
D Microfilming camera operations 
D Microfiche duplication and creation 
D File processing 
Students may also have the opportunity to learn re-
lated entry level clerical skills such as basic typing, 
filing, photocopying, and routine computer data en-
try. 
After completion of on-campus training, students 
gain work experience through participation on prac-
tica. Practicum sites are available through compa-
nies that specialize in micrographic services, as well 
as through organizations with records management 
departments, throughout the lower mainland. 
business management 
programs 
The programs include a Diploma in Commer~e and 
Business Administration, Accounting Management, 
Administrative Management, Computer Information 
Systems, General Business and Marketing Manage-
ment. They require completion of 60 credits of speci-
fied course work. The programs provide an 
introduction to the environment, practices, and 
underlying p inciples of business. 
In four of the programs, (Accounting, Administrative 
Management, Computer Information Systems and 
Marketing), students learn the basic principles of 
business in ten (1 0) core courses, which are taken in-
addition to specialized studies that are relevant to 
their chosen professional field. These programs inte-
grate theory and practice. 
The Business Management Diploma Programs in-
clude a number of courses with a prerequisite of 
Math 11 or an equivalent. Students are encouraged 
to complete Math 11 before starting these programs. 
Students are also encouraged to make an appoint-
ment with the respective convenor to discuss pro-
gram planning and curriculum advice. Students 
without Math 11 but with considerable work experi-
ence may be permitted to register in some of the 
courses where Math 11 is a prerequisite. 
Note: To complete the two-year programs in four se-
n:esters (excluding the summer), it is necessary to 
commence the programs in September. Many stu-
dents, due to work or other commitments, choose to 
complete the programs over more than four semes-
ters. Some attend on a part-time basis. 
The following core courses are a common require-
ment of the specialized diploma programs. They 
need not be taken in a set order except where one 
course is a prerequisite for another. 
Core-Business Management Diploma Program 
Course Descriptive Title Credits 
ACCT 11 0 Principles of Accounting I 3 
ACCT 210 Principles of Accounting II 3 
BUSN 210 Management Essentials 3 
BUSN 320 Business Law I 3 
BUSN 330 Business Mathematics 3 
BUSN 470 Business Simulation 3 
CISY 110 Introduction to Computers 3 
CMNS 11 S Workplace Writing Ill 3 
ECON 1 01 The Canadian Economy 3 
MARK 120 Basic Marketing 3 
Note: 1. General Business, Accounting, and Administrative 
Management do not require all these courses. 
2. Accounting students substitute ECON 150 & 250 for 
ECON 101. 
Diploma Program 
There is a steady demand for accountants with pro-
fessional qualifications. The Douglas College pro-
gram provides training needed to enter this field. 
Students who successfully complete the program 
are eligible for a Diploma in Accounting Manage-
ment. This program matches the content and 
standards of various courses offered by the profes-
sional accounting bodies of the Certified General 
Accountants' Association, the Society of Manage-
ment Accountants, and the Institute of Chartered 
Accountants. 
Successful completion ofthe program can lead to 
exemption from more than half of the academic pro-
gram requirements leading to the C.G.A. and C.M.A. 
designations. 
Students who are interested only in bookkeeping 
should consult the Office Administration section of 
this calendar. 
Co-operative Education Option 
Students enrolled in this program may be eligible for 
a Co-operative Education designation. Co-operative 
education involves alternating academic and work 
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terms. Work experience obtained during 
Co-operative Education work placements may be 
applied toward the experiential requirement for the 
CGA and CMA designation. 
Note: For information see 'Co-operative Education' in this 
calendar, or contact the Co-operative Education office at 
S27-51 00. 
Employment Opportunities 
A graduate of the two-year Accounting Management 
program is equipped for a junior management 
position in the accounting department of a small to 
medium sized firm. Such a position may lead to the 
management of the financial affairs of the organiza-
tion such as general accounting, financial manage-
ment, cost accounting, internal auditing, and 
accounting information systems. 
After graduation and while employed, a graduate 
may enrol in a further two-year academic program 
with either the Certified General Accountants As-
sociation or the Society of Management Account-
ants. 
Admission Requirements 
General Douglas College admission requirements 
apply to this program. Students with work experi-
ence may also be considered. Because Math 11 is a 
prerequisite to many courses offered in the Account-
ing Program, applicants should complete Math 11 
prior to beginning the program. Students without 
Math 11 but with some considerable work experi-
ence may be permitted to register in some of the 
courses where Math 11 is a prerequisite. 
Commencement Date and Application 
Deadline 
Students may begin classes in September, January, or 
May. It is advisable to apply as early as possible. 
Program Duration 
This is a two-year program. In order to complete the 
program in four consecutive semesters (excluding 
the summer), it is necessary to begin in September. 
Many full-time students, however, choose to take 
longer to complete the program. This program may 
also be taken on a part-time basis. The program is 
currently under review. 
Program Requirements 
Semester I 
Course 
*ACCT110 
*BUSN 320 
*BUSN 330 
*CISY 110 
*CMNS 115 
Descriptive Title 
Principles of Accounting I 
Business Law I 
Business Mathematics 
Introduction to Computers 
Practical Writing 
Credits 
3 
3 
3 
3 
_l 
15 
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Semester II 
*ACCT210 
*BUSN 210 
BUSN420 
BUSN 430 
CISY200 
Semester Ill 
ACCT310 
ACCT320 
BUSN 340 
BUSN 350 
ECON 150 
Semester IV 
Principles of Accounting II 
Management Essentials 
Business law II 
Business Statistics 
Information Systems 
Accounting Theory I 
Managerial Cost Accounting I 
Fundamentals of Financial 
Management 
Personnel Practices & Administration 
Principles of Microeconomics 
ACCT 410 Accounting Theory II 
ACCT 420 Managerial Cost Accounting II 
*BUSN 470 Business Simulation 
ECON 250 Principles of Macroeconomics 
*MARK 120 Basic Marketing 
*Core Courses 
Transfer to Professional Accounting 
Associations 
3 
3 
3 
3 
_1 
15 
3 
3 
3 
3 
_1 
15 
3 
3 
3 
3 
*3 
Students who plan to transfer to professional ac-
counting bodies (such as Certified General Account-
ants of B.C., Institute of Chartered Accountants of 
B.C., Society of Management Accountants, or Ac-
counting Technologist Professional Program) are ad-
vised to contact the receiving body to confirm 
current program equivalencies prior to registration 
in Douglas College courses. 
Transfer to the Bachelor of Arts in 
Administrative Studies, Open University 
The Accounting Management Diploma program re-
ceives a minimum of45 creditsofblocktransferto-
wards the Bachelor of Arts in Administrative Studies 
program. The block transfer credit awarded is lower-
level credit and cannot be applied to the upper-level 
requirements of the degree. The upper-level courses 
from which the student has been exempted must be 
replaced by other upper-level courses. To complete 
the requirements for the degree, the student must 
have a total of 120 credits, including 60 upper-level 
credits, and must meet other requirements. In order 
to make use of the full45 block transfer credits, it is 
necessary to meet some of the general education re-
quirements by taking appropriate upper-level 
courses that have no prerequisites. Students should 
contact an advisor at Open University for program 
planning assistance. 
Diploma Program 
The Administrative Management Diploma Program 
offers a core of knowledge and skills in all areas of or-
ganization. These can be applied to any area of the 
business community. The program provides gradu-
ates with enough computer application courses to 
enable them to function in modern organizations. 
Graduates are able to step into 'management 
trainee' positions or business for themselves. The 
program meets the requirements of employers from 
the commercial, industrial, financial, and public sec-
tors. A certificate program is currently being devel-
oped. For more information contact the Commerce 
and Business department. 
Co-operative Education Option 
Students enrolled in this program may be eligible for a 
Co-operative Education designation. Co-operative edu-
cation involves alternating academic and work terms. 
Note: For information see 'Co-operative Education' 
in this calendar or contact the Co-op Office at 527-
5100. 
Employment Opportunities 
Graduates may find employment in entry-level posi-
tions in all areas of industry or in trainee positions in 
the public sector. Individuals with work experience 
increase their mobility within the management struc-
ture of organizations. Students may also pursue en-
trepreneurial activities. 
Admission Requirements 
General Douglas College admission requirements 
apply to this program. Because Math 11 is a prereq-
uisite to many courses offered in the Administrative 
Management Program, applicants should complete 
Math 11 prior to beginning the program. Students 
without Math 11 but with considerable work experi-
ence may be permitted to register in some of the 
courses where Math 11 is a prerequisite. 
Commencement Date and Application 
Deadline 
Students may begin classes in September or January. 
It is advisable to apply as early as possible. 
Program Duration 
This is a two-year program. In order to complete the 
program in four consecutive semesters (excluding the 
summer), it is necessary to begin in September. Many 
students choose to take longer than four semesters. 
This program may also be taken on a part-time basis. 
Program Requirements 
Semester I 
Course 
* ACCT 110 
*BUSN 210 
*BUSN 330 
Descriptive Title 
Principles of Accounting I 
Management Essentials 
Business Mathematics 
Credits 
3 
3 
3 
*CISY 110 Introduction to Computers 3 
CMNS 111 Workplace Writing II _1 
15 
Semester II 
*ACCT 210 Principles of Accounting II 3 
*BUSN 320 Business Law I 3 
cisv 41 o Microcomputer Concepts 
& Software Applications 3 
MARK 350 Personal Selling 3 
OADM450 Automated Financial Planning _1 
15 
Semester Ill 
BUSN 250 Exploring Business Ownership 3 
BUSN 310 Administrative Practices I 3 
BUSN 350 Personnel Practices & Administration 3 
BUSN 420 Business Law II 3 
*MARK 120 Basic Marketing _1 
15 
Semester IV 
BUSN410 Administrative Practices II 3 
*BUSN 470 Business Simulation 3 
*BUSN 495 Applied Project 3 
*ECON 101 The Canadian Economy 3 
OADM430 Systems Administration _1 
15 
*Core Courses 
Transfer to the Bachelor of Arts in 
Administrative Studies, Open University 
The Administrative Management Diploma program 
receives a minimum of 33 credits of block transfer to-
wards the Bachelor of Arts in Administrative Studies 
program. The block transfer credit awarded is lower-
level credit and cannot be applied to the upper-level 
requirements ofthe degree. The upper-level courses 
from which the student has been exempted must be 
replaced by other upper-level courses. To complete 
the requirements for the degree, the student must 
have a total of 120 credits, including 60 upper-level 
credits, and must meet other requirements. In order 
to make use of the full33 block transfer credits, it is 
necessary to meet some of the general education re-
quirements by taking appropriate upper-level 
courses that have no prerequisites. Students should 
contact an advisor at Open University for program 
planning assistance. 
Diploma Program 
The Diploma in Commerce and Business Admini-
stration is a two-year program which offers the stu-
dent an opportunity to become acquainted with a 
variety of subjects in both the business and aca-
demic areas. In the Business Department, discipline 
areas include Business, Accounting, Computer lnfor-
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mation Systems, Marketing, Economics and Fi-
nance. Students must also take a math course and a 
number of electives from Arts and Humanities. On 
completion of 60 credits, a student will be eligible 
for the Diploma in Commerce & Business Admini-
stration. 
The program is also designed to meet course require-
ments for the first two years of Simon Fraser Univer-
sity's Bachelor of Business Administration degree 
program. 
University Transfer Program 
The Department of Commerce and Business Admini-
stration has developed transfer programs to SFU and 
UBC. These programs are for students interested in 
transferring to U BC to complete a Bachelor of Com-
merce, or to SFU to complete a Bachelor of Business 
Administration. Transfer credits have been arranged 
with the universities so students can complete come 
of their courses at Douglas College. Althought articu-
lation agreements exist between institutions, many 
variables affect the transferabi I ity of individual 
courses. The receiving institution may evaluate 
courses and adjust grade point requirements accord-
ing to their respective policies and procedures. It is 
the students' reponsibi I ity to consu It the current cal-
endar and transfer guide of the receiving institution 
for relevent course equivalencies, degree require-
ments, course requirements, grade point averages, 
and entrance requirements. They are also encour-
aged to consult an Academic Advisor or counsellor. 
The University Transfer Program is currently under 
review. For further information, please contact the 
Commerce and Business Administration department 
Convenor, Economic Discipline at 527-5460. 
Co-operative Education Option 
Students enrolled in the Associate of Commerce 
and Business Administration Program may be eligi-
ble for a Co-operative Education designation. Co-
operative education involves alternating 
academic and work terms. Co-op transfer credit 
and/or priority entry may be awarded to graduates 
who enter the Business Administration Co-op Pro-
gram at SFU. Refer to the Douglas College calen-
dar for further information or contact the 
Co-operative Education office at 527-51 00. 
Admission Requirements 
General Douglas College admission requirements 
apply to this program, however, students are advised 
to check specific course prerequisites. 
Commencement Date and Application 
Deadline 
Students may commence classes in September or 
january. It is advisable to apply as early as possible. 
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Program Duration 
This is a two-year program iftaken full-time; it may 
also be taken on a part-time basis. 
Program Requirements 
The courses need not be taken in any particular or-
der as long as course prerequisites are met. If specific 
courses are not offered in a calendar year, consult 
the Director of Commerce and Business Administra-
tion. 
Associate of Commerce & Business 
Administration (Under Review) 
Semester I 
ACCT 110 Principles of Accounting I 3 
BUSN 200 Fundamentals of Business 3 
CISY 11 0 Introduction to Computers 3 
ECON 1 01 The Canadian Economy 3 
One SFU transfer course from Arts & Humanities __l 
15 
Semester II 
ACCT 210 Principles of Accounting II 3 
BUSN 210 Management Essentials . 3 
BUSN 330 Business Math 3 
CISY 200 Information Systems 3 
ENGL: one of 102/106/107/109/112/114/151 __l 
15 
Semester Ill 
CISY 300 MIS/Database Management 3 
ECON One of Ill, 125 or 210 3 
ECON 150 Principles of Micro Economics 3 
MATH 125 Calculus forthe Social Sciences 3 
ENGL: one of 102/106/107/109/112/114/151 __l 
Semester IV 
BUSN 432 
ECON 250 
POLl 
HISTorPHIL 
PSYC 
Economics & Business Statistics 
Principles of Micro Economics 
One course transfer to SFU 
One course transferable to SFU 
One course transferable to SFU 
Students wishing to transfer to SFU with 60 credit hours 
will have to take one more 3 credit course, since ACCT 
11 0/21 0 (6 credits) transfer to BUSN 251 (3 credits) 
Semester IV 
BUSN 432 
ECON 250 
POLl 
15 
3 
3 
3 
3 
1 
15 
3 
3 
3 
3 HIST QJ: PHIL 
PSYC __l 
15 
Students wishing to transfer to SFU with 60 credit hours 
will have to take one more 3-creditcourse, since ACCT 
110/210 (6 credits) transfer to BUSN 251 (3 credits). 
Economics & Business Statistics 
Principles of Micro Economics 
One course transfer to SFU 
One course transferable to SFU 
One course transferable to SFU 
Diploma Program 
The Computer Information Systems two-year Di-
ploma Program prepares students for a career in the 
computer industry. The program combines business 
applications, system concepts, and programming 
languages. 
The two-year Diploma Program gives students a 
broader business base and more advanced systems 
and programming courses (including six program-
ming languages) than the one-year Certificate Pro-
gram (see below). 
Transfer credit to the Computer Science area at UBC, 
SFU, and the University of Victoria is avai I able for 
many of the Computer Information Systems courses. 
Upon successful completion of program require-
ments, students are eligible for a Diploma in Com-
puter Information Systems. 
Co-operative Education Option 
Students enrolled in this program may be eligible for 
a Co-operative Education designation. Co-operative 
education involves alternating academic and work 
terms. Job opportunities are enhanced after complet-
ing the co-op option. 
Note: Forfurther information see the 'Co-operative 
Education' section in this calendar or contact the Co-
operative Education office at 527-51 00. 
CIPS Accreditation 
Douglas College is the first college in Canada to be ac-
credited by the Canadian Information Processing Soci-
ety. 
DPMA Model Curriculum for CISY 
The Douglas College CISY two-year Diploma Pro-
gram adheres to the DPMA Model (Data Processing 
Management Association) curriculum for colleges 
and universities and has been approved by the Data 
Processing Management Association. 
Employment Opportunities 
The rapidly growing computer industry needs Data 
Processing people. Computer operators, program-
mers, systems analysts, and microcomputer applica-
tions support staff are constantly in demand by the 
public and private sectors. Entry level positions, for · 
which graduates are suitable, include: Programmer 
Trainees, Programmer-Analyst Trainees, Computer 
Operators, Consultants, CIS Marketing Support 
Trainees, and Microcomputer Specialists. 
Admission Requirements 
The prerequisite for admission into the Computer In-
formation Systems Program is successful completion 
of Math 11. All applicants must write a pre-admis-
sion computer programmer aptitude test and the 
Douglas College Writing Assessment. Successful re-
sults are required for admission to the program. 
Commencement Date and Application 
Deadline 
The program commences in Sep~em?erforful.l-ti~e 
and part-time students. The appl1cat1?n d~a?lme 1s 
Apri 11 st of each year. Because there IS a I 1m 1ted 
number of seats available it is advisable to apply 
early. 
Some courses may be available for part-ti e students 
who begin the program in January. The application 
deadline for the January intake is September 1st. 
Program Duration . 
This is a two-year program. Completmg the program 
in four consecutive semesters (excluding the sum-
mer) requires beginning in September. Some stu-
dents choose to take longer than four semesters. This 
program may also be taken on a part-time basis. 
Diploma Program Requirements 
Semester I 
*ACCT 110 
*BUSN 330 
*CISY 110 
ISY 230 
*CMNS 115 
Semester II 
*ACCT210 
*BUSN 210 
CISY 200 
CISY 240 
CISY 300 
Semester Ill 
CISY 260 
CISY 310 
CISY 450 
*ECON 101 
*MARK 120 
Semester IV 
*BUSN 320 
*BUSN 470 
CISY 430 
CISY 440 
CISY 495 
Principles of Accounting I 
Business Mathematics 
Introduction to Computers 
Intra. to Programming- COBOL 
Practi al Writing 
Principles of Accounting II 
Management Essentials 
Information Systems 
Structured Programming Techniques 
and Concepts- PLJI 
MIS/Database Management 
Advanced File Concepts- COBOL 
or PLJI 
Operating Systems (with 
C Language) 
Architecture Concepts and 
Assembler Programming 
The Canadian Economy 
Basic Marketing 
Business Law I 
Business Simulation 
Fourth Generation Software 
Networking & Data 
Communications 
Applied Research Project 
*Core Courses 
Note: Students who complete ECON 150 and ECON 250 
with a grade of Cor better are exempt from ECON 101. 
3 
3 
3 
3 
_l 
15 
3 
3 
3 
3 
_l 
15 
3 
3 
3 
3 
_l 
15 
3 
3 
3 
3 
_l 
15 
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Transfer to the Bachelor of Arts in 
Administrative Studies, Open University 
The Computer Information Systems program re-
ceives a minimum of 36 credits of block transfer to-
wards the Bachelor of Arts in Administrative Studies 
program. The block transfer credit awarded is lower-
level credit and cannot be applied to the upper-level 
requirements of the degree. The upper-level courses 
from which the student has been exempted must be 
replaced by other upper-level courses. To complete 
the requirements for the degree, the student must 
have a total of 120 credits, including 60 upper-level 
credits, and must meet other requirements. In order 
to make use of the full36 block transfer credits, it is 
necessary to meet some of the general education re-
quirements by taking appropriate upper-level 
courses that have no prerequisites. Students should 
contact an advisor at Open University for program 
planning assistance. 
Certificate Program 
The Computer Information Certificate Program pre-
pares students for a career in data processing. This 
one-year program combines business applications, 
systems concepts, and programming languages nec-
essary for a business environment. Students learn 
three programming languages and gain skills in ac-
counting and business management. Transfer credit 
to UBC, SFU and UVic is arranged for many Com-
puter Information Systems courses. 
Students successfully completing program require-
ments are eligible for a Certificate in Computer Infor-
mation Systems. 
Employment Opportunities . 
The growing computer industry needs tramed Data 
Processing people. Computer operators, program-
mers, systems analysts, and microcomputer applica-
tions support staff are constantly in demand. 
Admission Requirements 
The prerequisite for admission into Computer Infor-
mation Systems Programs is successful comple~ion 
of Math 11. All applicants must successfully wnte a 
pre-admission computer programmer aptitude test. 
Commencement Date and Application 
Deadline 
The program commences in Septemberfor full-time 
and part-time students. The deadline is June 1st of 
each year. Because there is a limited number of seats 
available it is advisable to apply early. Some courses 
may be avai I able for part-time students who begin 
the program in January. The deadline to apply for the 
January intake is October 1st. 
Program Duration 
Full-time students complete this program in one 
year. It may also be taken on a part-time basis. 
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Certificate Program Requirements 
Semester I 
ACCT110 
BUSN 330 
CMNS 115 
CISY 110 
CISY 230 
Semester II 
ACCT210 
BUSN 210 
CISY200 
CISY 210 
CISY 300 
Principles of Accounting I 
Business Mathematics 
Workplace Writing Ill 
Introduction to Computers 
lntro. to Programming- COBOL 
Principles of Accounting II 
Management Essentials 
Information Systems 
Intermediate BASIC 
MIS/Database Management 
3 
3 
3 
3 
_l 
15 
3 
3 
3 
3 
_l 
15 
The Financial Services Studies Program is a two-year 
diploma program. The program prepares students 
for a career in the Financial Services. Graduates of 
the program wi II be able to get jobs as Customer 
Service Representatives, Sales Officers, or Personal 
Banking Representatives. The Institute of Canadian 
Bankers has developed the Financial Services Stud-
ies Program, along with Douglas College, to give 
graduates a broad business background and indus-
try-specific, immediately applicable skills. Develop-
ment of interpersonal and communication ski lis are 
being stressed to reflect the increasing importance of 
building banker/client relationships. 
The Program is comprised of nine banking specific 
courses along with eleven general management and 
business administration courses for a total of sixty 
credits. 
Semester 1 
BUSN 200 Fundamentals of Business 
ACCT110 Principles of Accounting I 
CISY 110 Introduction to Computers 
CMMS 115 Practical Writing 
FINC 110 Relationship Banking I 
3 
3 
3 
3 
1 
15 
Semester II 
ECON 101 The Canadian Economy 3 
BUSN 210 Management Essentials 3 
ACCT 210 Principles of Accounting II 3 
FINC200 Relationship Banking II 3 
BUSN 330 Business Mathematics 1 
15 
Semester Ill 
MARK 120 Basic Marketing 3 
FINC 210 Products and Services 1 
FINC 300 Introduction to Personal Finance 3 
FINC 310 Bank Systems and Practices 3 
FINC 320 Introduction to Canada 1 
Financial System 15 
Semester IV 
BUS 320 
BUS340 
FIN 400 
Business Law I 
Fundamentals of Finance 
Introduction to Bank Financial 
Management 
3 
3 
FIN 410 
FIN 420 
Consumer Behavior and 
Financial Need 
Integrative Seminar 
Upon completion of the two-year Diploma Program, 
graduates will receive a Diploma in Financial Services 
from the Institute of Canadian Bankers, as well. 
Certificate Program 
3 
3 
_l 
15 
A certificate program in Financial Services is also 
available. The following is a short description of the 
Certificate program. 
The new Finan ial Services Studies Certificate Pro-
gram at Douglas College is a part-time flexible 1 0-
course program specifically designed for people 
already working in the Financial industry. This pro-
gram has been designed in cooperation with the In-
stitute of Canadian Bankers to ensure that graduates 
will have skills to stay on top of new technology, un-
derstand new products and services, and learn new 
ski lis to prepare for opportun 1ties and advancement 
in a growth industry. 
Students, in this program, will be able to acquire im-
mediate employment skills. This program empha-
sizes current product and services knowledge and 
practical applications with state-of-the-art comput-
ers and software programs that banks and other fi-
nanical institutions are using today. 
The deregulation of the financial industry means 
banks are offering more products and services than 
ever. Students wi Ill earn about financial planning, 
brokerage services, insurance services and more. 
This knowledge will put the student on the cutting 
edge of the new emphasis on relationship banking 
that's sweeping the industry. 
The skills learned in the Certificate program com-
bined with wactical work experience mean staff that 
are better prepared to move ahead into a manage-
ment positions. 
Financial Services Studies Certificate 
Program 
Semester I 
FINC 100 
FINC 210 
BUSN 330 
Semester II 
FINC 200 
FINC 300 
Relationship Banking I 
Products and Services 
Math for Management 
Relationship Banking II 
Introduction to Personal Finance 
3 
3 
3 
3 
3 
Semester Ill 
FINC 310 
FINC 320 
Bank System & Practices 
Introduction to Canadian 
Financial Needs 
3 
3 
Semester IV 
FINC 400 
F1NC410 
FINC420 
Intra. to Bank Financial Management 3 
Consumer Behavior & Financial Needs 3 
Integrative Seminar 3 
Both the Diploma and the Certificate options pro-
vide opportunities for practical work experiences in 
a variety of financial institutions for part-time and 
full-time placements. In the future, it is expected that 
the Diploma and the Certificate Programs will meet 
the basic requirements for certification for personal 
financial planning. 
As well, transfer arrangements for a bachelor's de-
gree is currently under negotiation. 
Diploma Program 
The General Business Diploma complements both 
the career and the university transfer programs. It 
permits students who are not in the university trans-
fer program to study Commerce and Business Ad-
ministration. The General Business Diploma is 
awarded for more individualized programs in Com-
merce and Business Administration. Students who 
successfully complete the program requirements are 
eligible for a Diploma in General Business. 
Employment Opportunities 
The employment opportunities depend, in part, 
upon a student's course selection and the specific 
business job skills acquired. 
Admission Requirements 
General Douglas College admission requirements 
apply to this program. Because Math 11 is a prereq-
uisite to many courses offered by the Department of 
Commerce and Business Administration, it is recom-
mended that applicants successfully complete Math 
11 prior to beginning the program. Students without 
Math 11 but with considerable work experience may 
be permitted to register in some of the courses where 
Math 11 is a prerequisite. 
Commencement Date and Application 
Deadline 
Students may begin classes in September or january. 
It is advisable to apply as early as possible. 
Program Duration 
Full-time students complete the program in 2 years 
(4 semesters). It may also be taken part-time. 
Program Requirements 
Students may select courses in Commerce and Busi-
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ness Administration in which they are particularly in-
terested and for which prerequisites have been met. 
Some of the courses selected may offer transfer 
credit to a university, institute, or a professional 
school. Upon completion of 48 credits* in the De-
partment of Commerce and Business Administra-
tion, and 12 other credits, students are eligible to 
receive a General Business Diploma (the other 12 
credits must include 3 credits forCMNS 111 or 
CMNS 115.) 
*These 48 credits must be taken from any of the following 
disciplines: Accounting, Business, Computer Information 
Systems, Economic, Finance and Marketing. 
Certificate Program 
This program appeals to students with limited and/or 
specific business job skill requirements. Students 
may select courses in Commerce and Business Ad-
ministration in which they are particularly interested 
and for which prerequisites have been met. Students 
who successfully complete program requirements 
are eligible for a Certificate in General Business. 
Employment Opportunities 
Employment opportunities depend, in part, upon a 
student's course selection and the specific business 
job skills acquired. The General Business Certificate 
is often pursued by mature students with jobs, who 
wish to upgrade their education and job ski lis to 
prepare for advancement. 
Admission Requirements 
General Douglas College admission requirements 
apply to this program. Because Math 11 is a prereq-
uisite to many courses offered by the Department of 
Commerce and Business Administration, it is recom-
mended that applicants successfully complete Math 
11 prior to beginning the program. Students without 
Math 11 may be permitted to register in some of the 
courses where Math 11 is a prerequisite. 
Commencement Date and Application 
Deadline 
Students may commence classes in September or 
january. It is advisable to apply as early as possible. 
Program Duration 
This one-year program may also be taken on a part-
time basis. 
Program Requirements 
Students who successfully complete 24 credits* in 
the Department of Commerce and Business Admini-
stration, and six other credits are eligible to receive a 
General Business Certificate. (The six other credits 
must include three credits for CMNS 111, or CMNS 
115) For students who wish to pursue a specializa-
tion in Commerce, four 2-year Diploma programs 
are available in Business Management. 
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*These 24 credits must be taken from any of the following dis-
ciplines: Accounting, Business, Computer Information Sys-
tems, Economic, Finance and Marketing. 
Diploma Program 
Sales and marketing are important in the modern 
economy. The Marketing Management Program is 
designed to prepare students for a career in this area. 
Teaching techniques emphasize practical marketing 
skills, with a blend of lectures, case studies, films 
and simulated 'business-world' exercises. 
The Marketing Management Program appeals to stu-
dents with energy and ambition. Well-developed 
communication skills are essential. Students who 
successfully complete the program gain a solid gen-
eral business education, with specific job skills in 
selling, advertising, and marketing research and 
management. Students successfully completing pro-
gram requirements are eligible for a Diploma in Mar-
keting Management. 
Co-operative Education Option 
Students enrolled in this program may be eligible for a 
Co- operative Education designation. Co-operative edu-
cation involves alternating academic and work terms. 
Note: For information see 'Co-operative Education' in 
this calendar or contact the Co-operative Education office 
at527-5100. 
Employment Opportunities 
Employment opportunities in marketing and sales, 
especially in the current economic climate, are nu-
merous and wide-ranging. New international career 
opportunities for marketers are emerging as British 
Columbia becomes linked with Pacific Rim coun-
tries. Most graduates find entry-level management 
trainee positions in retailing, financia l marketing, or 
industrial sales. Because marketing plays such a cen-
tral role in business success, advancement to middle 
and senior management is a realistic goal for stu-
dents who apply themselves in these positions. 
Admission Requirements 
General Douglas College admission requirements 
apply to this program. Because Math 11 is a prereq-
uisite to many courses offered in the Marketing 
Program, it is recommended that applicants success-
fully complete Math 11 prior to beginning the pro-
gram. 
Commencement Date and Application 
Deadline 
Students may begin classes in September or January. 
It is advisable to apply as early as possible. 
Program Duration 
This is a two-year program. In order to complete the 
program in four consecutive semesters (excluding 
the summer), it is necessary to begin in September. 
Many fu 11-time students, however, choose to take 
five semesters to complete the program. This pro-
gram may also be taken on a part-time basis. 
Program Requirements 
Principles of Accounting I 
Business Mathematics 
Introduction to Computers 
Practical Writing 
3 
3 
3 
3 
Semester I 
*ACCT110 
*BUSN 330 
*CISY 110 
*CMNS 115 
*MARK 120 Basic Marketing _]_ 
15 
Semester II 
*ACCT 210 Principles of Accounting II 3 
*BUSN 210 Management Essentials 3 
BUSN 430 Business Statistics ** 3 
MARK 290 Consumer Behaviour 3 
MARK 350 Personal Selling _]_ 
** It is strongly recommended that students take 15 
BUSN 430 prior to or concurrent with MARK 391. 
Semester Ill 
*BUSN 320 Business Law I 3 
MARK 295 Business Marketing 3 
MARK 375 Retailing and Merchandising 3 
MARK 390 Marketing Management** 3 
MARK 391 Marketing Research ** ___) 
** It is recommended that students t'ake MARK 390 and 1 5 
MARK 391 concurrently. 
Semester IV 
*BUSN 470 
*ECON 101 
MARK401 
MARK410 
MARK483 
"'Core Courses. 
Business Simulation 
The Canadian Economy 
Advertising 
Sales Management 
Marketing Practicum 
3 
3 
3 
3 
_]_ 
15 
Note: Students who complete ECON 150 and ECON 250 
with a grade of C or better will be exempt from ECON 1 01. 
Transfer to the Bachelor of Arts in 
Administ~ative Studies, Open University 
The Marketing Management program receives a 
minimum of 33 credits of block transfer towards the 
Bachelor of Arts in Administrative Studies program. 
The block transfer credit awarded is lower-level 
credit and cannot be applied to the upper-level re- · 
quirements of the degree. The upper-level courses 
from which the student has been exempted must be 
replaced by other upper-level courses. To complete 
the requirements for the degree, the student must 
have a total of 120 credits, including 60 upper-level 
credits, and must meet other requirements. In order 
to make use of the full 33 block transfer credits, it is 
necessary to meet some of the general education re-
quirements by taking appropriate upper-level 
courses that have no prerequisites. Students should 
contact an advisor at Open University for program 
planning assistance. 
coaching diplo1na 
progran1 
This unique program is designed to prepare profes-
sional coaches at the community sport club level. 
Thirty students will be accepted into the program in 
September 1994 and the main emphasis will be on 
sports in which employment opportunities exist. 
Sports such as gymnastics, figure skating and 
aquatics are the core sports, but coaches from other 
sports that have employment prospects are encour-
aged to apply. 
The program will train and prepare coaches for a ca-
reer in club coaching, and will also provide a link 
with university degree programs in Physical Educa-
tion and Coaching, and the National Coaching Insti-
tute housed at the University of Victoria. Students 
will be required to write the NCCP Levell I and Ill 
technical. Students will graduate with a wide variety 
of skills and the ability to organize and promote club 
level activities. The program will stress generic as 
well as sport specific coaching techniques and will 
involve a learning preceptorship. The program has 
the approval of the provincial sport governing bod-
ies involved. 
Admission Requirements 
1. General College admission requirements. 
2. English 12 with agradeof"B" or better or equiva-
lent; or LPI score of 4 or greater; or DC Writing As-
sessment with English 130 recommendation within 
the last two years. 
3. Math 11 or equivalent. 
4. Two letters of reference (not a relative). 
5. Resume and handwritten letter of application indi-
cating commitment to the field, personal involve-
ment and career objectives. 
6.1nterviewforverbal skills and coaching suitability. 
7. A current BC Sport First Aids Level One certificate. 
8. NCCP Level One theory and technical courses in 
a chosen area of study. (Note: for figure skating, the 
primary level of the second figure junior bronze free 
skating and dance tests). 
9. A medical assessment indicating a satisfactory 
level of physical and emotional health. 
10. A satisfactory criminal record search. 
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Program Requirements: 
Course Subject Credits 
Semester I 
COAC 141 Basic Coaching Foundations 
COAC 142 Basic Coaching Principles 3 
PHED 163 Biodynamics of Physical Activity 3 
ENGL 130 AcademicWriting 3 
3BIOL 109 Human Anatomy and Physiology I ..1 
15 
Semester II 
COAC 241 Advanced Coaching Foundations 3 
COAC 251 Coaching Preceptorship I 3 
PHED 164 Dynamics of Motor 
Skill Acquisition 3 
PHED 195 Physical Growth and 
Motor Development 3 
BIOL 209 Human Anatomy and Physiology II ..1 
15 
Semester Ill 
COAC 342 Seasonal Coaching Principles 3 
COAC 351 Coaching Preceptorship II 3 
COAC 377 Performance for Optimal Performance 30 
PHED 263 Analysis of Individual Sport 
and Dance Performance 3 
PHED 409 Physiology of Exercise .3. 
15 
Semester IV 
COAC 443 Career Coaching Principles 3 
COAC 451 Coaching Preceptorship Ill 3 
PHED 292 Leisure and Sports Events 
Management 3 
PHED 309 Mechanics and Kinetics of 
Human Movement 3 
PHED 480 Care and Prevention of Sports Injuries ..1 
15 
Total Credits 60 
child & youth care counsellor 
program 
This program has recently been restructured and is 
part of the Integrated Curriculum in the Department 
of Child, Family and Community Studies. Please re-
fer to page 11 for further information regarding 
changes to this program. Child and Youth Care 
Counsellors support children, youth and their fami-
lies as they deal with life issues which have created 
disruption in their lives. Child and youth care work 
focuses on the enhancement of behaviourial, emo-
tional and social growth of children and youth. 
In 1993, the CYCC program was restructured to core 
some courses with other programs in the Depart-
ment. At the same time, new courses were added 
leading to a (60 credits) Diploma in Child and Youth 
Care. 
As funding becomes available for a full time final 
semester, the third semester Certificate exit will be 
phased out. 
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Career Opportunities 
Child and Youth Care Counsellors work in residen-
tial programs, schools, community centres, parent-
child education settings, programs for street 
involved youth, special services, and in a variety of 
other settings. 
Graduates from this program may receive transfer 
credit toward an undergraduate degree offered by 
the School of Child Care atthe University of Victo-
ria. The amount of transfer credit is under review. 
Contact an academic advisor for detai Is. 
Admission Requirements 
In addition to Douglas College general admission 
requirements applicants must: 
1) Meet the admission requirements for the Depart-
ment of Child, Family and Community Studies 
(please refer to page 12). 
2) Provide evidence they have recently (within the 
last two years) completed at least 1 00 hours of super-
vised work (paid or volunteer) in the child and youth 
care field. (A form will be provided for the supervisor 
to evaluate the work experience.) 
A cassette tape on the program is available in the 
Student Services area of the college. Applicants are 
encouraged to listen to the tape and discuss their 
plans with an academic advisor. Applicants are con-
tacted by the Registrar's Office and advised of the 
program orientation meeting at which the dates for 
the screening process are confirmed. Attendance at 
both the orientation and screening process meetings 
is essential. 
Commencement Date and Deadline for 
Application 
Enrolment in the program is limited. Applications 
must be submitted by Apri 11 st each year. The pro-
gram commences in September and may be taken 
on a full time or a part time basis. Students are ad-
vised to apply early as applications are processed on 
a first come, first serve basis. 
Program Requirements 
The courses in the program are listed below. De-
tailed course outlines are available for reading in Stu-
dent Services. All CFCS courses are "required" or 
"elective" by two or more programs in the depart-
ment. 
Semester I 
Course 
CFCS110 
CFCS120 
CFCS130 
CFCS140 
CYCC150 
Semester II 
CYCC210 
CYCC220 
CYCC250 
CFCS240 
Semester Ill 
CFCS320 
CFCS330 
CYCC331 
CFCS460 
CYCC340 
Descriptive Title Credits 
Introduction to the 
Professional Community 3 
Self and Others: Well ness 3 
Change and Development: Lifespan 3 
Introduction to Practice 3 
Activity Programming for 
Children and Youth _l 
15 
The Professional Community: Policies, 
Standards, Legislation and Children 1.5 
Counselling Children and Youth 3 
Behaviour Management in Child and 
Youth Care 3 
CFCS Community Practice: School based 
or Addictions; or other elective 3 
Practicum 4.5 
Working with Others in Groups 
Change and Development: Families 
Change and Development:Working 
From a Family Perspective 
Community Practice: Abuse 
Practicum 
15 
3 
1.5 
Total credits for certificate (prior to phase out*) 
1.5 
3 
4.5 
13.5 
43.5 
Semester IV 
CFCS410 
CYCC450 
CYCC440 
Advanced Issues: Reflection 
and Integration 
CYCC Practices: Selected Topics 
Elective 
Elective 
Practicum 
Total credits for diploma 
3 
3 
3 
3 
4.5 
16.5 
60 
*Certificate phase out- As funding for a full fourth semes-
ter becomes available, the CYCC Certificate will no longer 
be offered. 
Note: Before graduation, a Standard First Aid Certificate 
must be obtained. It is the student's responsibility to arrange 
enrolment in a Standard First Aid course. First aid courses are 
offered through the College as well as St. John's Ambulance. 
To qualify for a Certificate in Child and Youth Care, students 
must submit a current Standard First Aid Certificate to the 
Registrar's Office before the deadline to apply for graduation. 
Electives 
Electives are available in the CFCS department and 
from other departments in the College. Students are 
advised to consult with faculty prior to elective selec-
tion. Students wishing to enter the School of Child 
Care, University of Victoria, are required to com-
plete the equivalents to U.Vic. Psychology 100 
(Douglas College Psychology 100 and 200) and six 
credits of English or equivalent which are transfer-
able to U.Vic English (6 credits =3 units). Consult an 
academic advisor for equivalencies. 
community prograrns 
& services 
Each year, over 24,000 people from all over the 
Lower Main land come to Douglas College for short 
term programs, courses, conferences and events. 
These learning activities are planned for adults and 
are designed to provide 'learning for work and learn-
ing for life'. 
The Community Programs and Services Division is 
the part of Douglas College responsible forth is life-
long learning through continuing education. 
Services: 
Community development, program development 
0 assess/address community/client needs 
0 conceptual development 
0 educational design 
Conference Services 
0 program planning and development 
0 logistical and faci I ities arrangements 
0 promotion 
0 budget management 
0 brochure production 
0 registration 
Note: The 'Access Magazine', which lists complete course 
offerings, is distributed in January and September each year. 
Please phone 527-5473 for more information or to receive a 
copy of' Access'. Program areas are described below. 
Alcohol and Substance Abuse 
The issues of alcohol and substance use are of grow-
ing concern in our community today. Programs are 
designed to meet the needs of the general public as 
well as provide professional development for practi-
tioners. New courses are offered to address current 
and emerging trends in the field. Courses may be 
offered in conjunction with other institutions, such 
as the Johnson Institute and the Addictions Research 
Foundation. 
Health Education Centre 
The Health Education Centre offers a broad range of 
programs and services. Advisory Committees com-
posed of representatives from appropriate constitu-
encies provides guidance and direction for several of 
the program areas. 
Continuing Professional Education 
Professionals are assisted to keep up with changes in 
the health care system, health care needs and profes-
sional practice. Programs relating to both clinical as-
pects and administrative roles are offered. Special 
attention is directed at nurses in both general and 
psychiatric settings. 
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Vocational/Technical Trainin·g 
Douglas College offers practical programs for a vari-
ety of health care workers including: Food Service 
Aides, Mental Health workers and Cardiology tech-
nicians. These programs are a response to changing 
needs in health care delivery. 
Health and Lifestyle Programs 
Interest in health promotion among professionals, 
other health care workers, and the general public is 
increasing. A variety of health and lifestyle programs 
are offered in response to this interest. 
C.P.R./First Aid Programs 
All levels of C.P.R. training are offered at Douglas 
College. Certification is by the Canadian Red Cross 
Society. First Aid courses offered are Red Cross 
Emergency First Aid, Red Cross Standard First Aid, 
Standard First Aid Recertification, Industrial First Aid 
(W.C.B.), First Aid- Treating Your Children, and First 
Aid for Long Term Care Facilities. 
Perinatal Education Program 
Douglas College, Simon Fraser Health Units and the 
Burnaby Health Department work cooperatively to 
offer a variety of perinatal education programs in sev-
eral community locations. These include a Regular 
Prenatal Series, Refresher Prenatal series In A Day, 
and special one session classes. The one time ses-
sions include Sibling Preparation and Vaginal Birth 
After Cesarean (VBAC) class. 
Justice Programs 
The justice Program provides courses and work-
shops for the public and members of the justice sys-
tem. A range of offerings combines needs for public 
education, 'state.ofthe art' applied knowledge, and 
specialized training. Presenters include local, 
national, and international specialists. 
Recent examples of programs include: Inside the 
Criminal justice System (Public), Child Molesters-a 
Behavioral Analysis (Police), Intervening with 
Chronic Youthful Offenders (Corrections), Thriving 
Under Pressure (Correctional Management) and 
Control Tactics (Employee Training). 
Sports Institute 
The Sports Institute of Douglas College is committed 
to providing quality programs to those people work-
ing in the area of sport, fitness, and recreation. 
Courses such as the National Coaching Certification 
Program, Preschool Recreation Leadership Program, 
B.C. Sports First Aid Program, and Fitness Certifica-
tion are offered, together with general interest ses-
sions in coaching, children in sport, etc. 
The institute also offers conferences, seminars and is 
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interested in working with the general public in de-
veloping specific programs to suit their needs. 
Writing 
This area offers numerous courses and workshops em-
phasizing instruction to increase writing skills in such ar-
eas as Writing for Children, a mini-series Writing: What 
it's All About, Travel, Magazines, Romance, Science Fic-
tion Writing, and poetry and courses in the Media Arts. 
Continuing Education For Social Service 
Practitioners 
This program is designed to provide the most current 
information and ski II development for practitioners 
in a variety of social services fields: Counsellors, 
Child and Youth Care workers, Early Childhood Edu-
cators, Home Support Workers, Interpreters, Special 
Needs Workers, Recreation Therapists, and Social 
Workers. In addition, courses are developed and de-
livered for the Non-profit sector, inc I ud i ng staff, 
board members, and volunteers. Courses are open 
to other practitioners and interested community par-
ticipants. 
Courses and programs are designed and delivered to 
provide orientation to the field as well as ongoing 
staff development to paraprofessionals and profes-
sionals. Special courses may be developed and of-
fered upon request, at Douglas College, or at an 
agency site. 
con1n1unity social service 
worker progra111 
This program has recently been restructured and is 
part of the Integrated Curriculum in the Department 
of Child, Family and Community Studies. Please re-
fer to page 11 for further information regarding 
changes. 
It has become increasingly important for profession-
als and volunteers in the field of social services to 
have formal education and training in order to offer 
effective service delivery. The Community Social 
Service Worker Program (CSSW) is designed to meet 
this need. 
In 1993, the CSSW program was restructured to core 
some courses with other programs in the Depart-
ment. At the same time, new courses were devel-
oped leading to a 3 semester (43.5 credit) Certificate 
in Community Social Service Work and a 4 semester 
(60 credit) Diploma in Community Social Service 
Work (under development). The program includes 
both classroom based studies and field-related work 
(practicum) at social service agencies. 
Career Opportunities 
The Community Social Service worker program pre-
pares graduates for work in a wide range of govern-
ment, non-profit, and commercial social service 
settings, such as transition houses, seniors' centres, 
crisis centres, employment counsel I ing centres, 
multi-service agencies, drug and alcohol centres, 
multicultural services, mental health services and 
the Ministry of Social Services. 
Admission Requirements 
In addition to Douglas College general admission 
requirements, student must 
1) meet the admission requirements for the Depart-
ment of Child, Family and Community Studies 
(please refer to page 12). 
2) provide evidence they have recently completed at 
least 100 h urs of work (paid or volunteer) in the 
social services field. This experience must have 
been acquired prior to the time of the selection inter-
views. 
3) submit two letters of reference at the time of the . 
selection process, one of which must come from a 
former supervisor in the social service field and 
which must verify hours and evaluate work perform-
ance. 
A cassette tape on the program is available in the 
Student Services area of the college. Applicants are 
encouraged to listen to the tape and discuss their 
plans with an academic advisor. Applicants are con-
tacted by the Registrar's Office and advised of the 
program orientation meeting at which the dates for 
the selection process are confirmed. Attendance at 
both the orientation and selection process meetings 
is essential. Readiness of an applicant to enrol in the 
program on a full-time or part-time basis will be de-
termined by the faculty selection team based upon 
sp~cific criteria. 
Commencement Date and Deadline for 
Application 
Enrolment in the program is limited. Applications 
must be submitted by Apri 11 each year. TRe program 
commences in September and may be taken on a 
full-time or a part-time basis. Students are advised to 
apply early as applications are processed on a first 
come, first served basis. 
Program Requirements 
The courses in the program are listed below and a brief de-
scription of each can be found in the calendar under ' Dis-
cipline and Course Descriptions' . Detailed course outlines 
are available for reading in the Student Services area on 
campus. All CFCS courses are "required" or "elective" by 
two or more programs in the department. 
Semester 1 
CFCS 110 
CFCS120 
CFCS130 
cssw 140 
cssw 162 
Semester 2 
CSSW204 
cssw 220 
CFCS 240 
CFCS 261 
CFCS 260 
Summer Break 
Semester 3 
CFCS 320 
CFCS 330 
cssw 331 
cssw 340 
CFCS463 
Credits 
Introduction to The Professional 
Community 
Self and Others: Well ness 
Change and Development: lifespan 
Community Social Service Work: 
Introduction 
Soc ial Service Practice: Poverty 
& Financial Assistance Skills 
Community Social Service Work: 
The Non-Profit Agency 
Community Social Service Work: 
Counselling 
Practicum I 
Community Practice: Employment 
Counselling 
Community Practice: Addictions 
Working With Others in Groups 
Change and Development: Family 
Change and Development: Family 
l'11der Stress 
Practicum II 
C OrT' • 11Unity Pnoiu·: Mental H. •a 'th 
3 
3 
3 
1.5 
_3 
13.5 
3 
3 
4.5 
3 
_3 
16.5 
3 
1.5 
1.5 
45 
_i 
Certificate exit point: 
3.-i 
43.5 credits 
Semester4 
*CFCS 410 
*CSSW440 
*CFCS 461 
Advanced Issues: Refection 
and Integration 
Practi cum - Ill 
Community Practice: Supervision 
or elective 
3 
4.5 
3 
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*XXX 
*CFCS462 
3 Desktop Publishing or Elective 
Community Practice: Gerontology 
or elective _3 
16.5 
Diploma exit point: 60 
Note: Before graduation, a current basic First Aid Certificate 
"!ust be obtained. This course is available through Commu-
!uty Programs and Services as Emergency First Aid CPR A. It 
IS the student's responsibility to obtain this certificate and 
submit it to the Registrar's Office, before the deadline to ap-
ply for graduation, in order to qualify for a certificate in Com-
munity Social Services. 
• These courses are under development. Semester 4 
courses will be offered in january, 1995, subject to funding 
approval. 
community support worker 
program 
This program has recently been restructured and is 
part of the Integrated Curriculum in the Department 
of Child, Family and Community Studies. Please re-
fer to page 11 for further information regarding 
changes. 
The Community Support Worker program prepares 
students for employment in a variety of settings 
which support people with mental or multiple dis-
abilities. The program includes classroom and field 
experiences. Graduates join professionals, family 
and friends in supporting people's participation in 
their communities. 
In 1993 the Community Support Worker Program 
was restructured to core some courses with other 
programs in the Department. This restructuring has 
resulted in a 45 credit, 3 semester Certificate and a 
60 credit, 4 semester Diploma (currently under 
development). 
Career Opportunities 
This is a rapidly expanding field . Graduates from this 
program can choose from a variety of employment 
opportunities. School Districts employ graduates as 
classroom assistants; community agencies offer em-
ployment in life skills, day programs, residential set-
tings and supported employment programs. 
Admission Requirements 
In addition to Douglas College general admission 
requirements, applicants must: 
1) Meet th" acJm; 3sion rP -JU irements for the Depart-
-.• entofc_,,x,· c;r , 'l y · 11dCommunityStudies, see 
f-'::lge 12. 
2) Provide evidence of completion of at least 1 00 
hours of supervised work (paid or volunteer) in a 
program-related setting. 
3) Students interested in the part time program must 
be experienced in the field. Students planning to 
take the program on a part time basis should contact 
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the Program Coordinator for further information. 
Commencement Date and Application 
Deadline 
Application for the full time program must be submit-
ted by April1 of each year. The part time program ac-
cepts new students each semester. Early application 
is recommended as admissions are processed on a 
first come, first served basis. 
Program Duration 
The full time program starts in September of each 
year. The Certificate option continues for 3 semes-
ters; the Diploma option is 4 semesters. There are 
opportunities for field-related work between semes-
ters 2 and 3. 
Course Title Credits 
Semester 1 
CFCS110 
CFCS 120 
CFCS130 
CFCS140 
CSWK 150 
Semester2 
CFCS220 
CSWK250 
CSWK270 
CFCS/CFCS 
CFCS240 
Semester 3 
CFCS 320 
CFCS 330 
CSWK350 
CSWK 370 
CSWK371 
CSWK340 
Semester 4 
CFCS 410 
Introduction to the Professional 
Community 3 
Self and Others- Well ness 3 
Change and Development: Lifespan 3 
Introduction to Practice 3 
Teaching and Learning I 3 
Working with Others 3 
Teaching and Learning II 3 
CSW Practice 1- Community Living 1.5 
Elective* 3 
Practicum I 4.5 
Working with Others in Groups 3 
Change and Development II- Family 1.5 
Teaching and Learning Ill 3 
CSW Practice II- Personal Care 1.5 
CSW Practice Ill- Social Networks 1.5 
Practicum II 4.5 
Advanced Issues: Reflection 
and Integration 3 
CSWK 470 CSW Practice IV - Community Building 1.5 
CSWK/CFCS Elective** 3 
CSWK/CFCS Elective** 3 
CSWK 440 Practicum Ill 4.5 
* Choose 1 course from: 
CFCS 260 Community Practice- Addictions 
CFCS 261 Community Practice- Employment 
Counselling 
CFCS262 Community Practice- School Based 
or a selected University Transfer Course 
**Choose 2 courses from: 
CSWK 450 Teaching and Learning IV 
CSWK 460 Augmentative Communication 
CFCS 460 Community Practice- Abuse 
CFCS461 
or approved University Transfer Courses. 
Community Practice- Supervision Skills 
Note: Before graduation, a standard first aid certificate must 
be obtained. 
consumer & job preparation 
program for adults with 
special needs 
Purpose 
The Consumer and Job Preparation Program offers a 
Job Preparation Series to instruct students in the so-
cial and human awareness ski lis necessary to get 
along on the job and to be safe in the community. In 
addition students explore their career options 
through job exploration. 
Philosophy 
Adults with a mental handicap have a right to educa-
tion and training which will enable them to take part 
in productive, meaningful activities and thereby 
contribute to their communities. 
The Program 
The Job Preparation Series is designed for students 
with a mental handicap who are interested in acquir-
ing the skills necessary to obtain and maintain com-
petitive e(llployment. Students investigate their career 
options through a minimum of three job explora-
tions. 
Students do not require reading and writing skills, 
but must have a method of communication. Stu-
dents with a hearing impairment can be accommo-
dated with an interpreter. 
This course is continuous entry with students begin-
ning when a seat becomes available. Students may 
take 4 to 12 months to complete training. Class is held 
at the College from 9-1 2 noon, and job explorations 
are scheduled for half-time, usually in the afternoon. 
Upon course completion, students are referred to a 
number of community programs and services. 
Areas of Training 
Whenever possible, functional skills are taught in 
the natural environment. Training in a simulated en-
vironment on College premises acts as a transition 
step. Job explorations are arranged with local em-
ployers aq_d may occur in the morning or afternoon. 
Skill training includes: 
0 Interpersonal Skills 
0 Problem Solving 
0 Break Skills 
0 Self-Advocacy 
0 Hygiene and Appearance 
0 Self-Concept 
0 Assertive Behaviour 
0 Understanding Employment 
0 Conversational Skills 
0 Routines in the Workplace 
0 LeisureSkills 
0 Rights and Responsibilities 
0 Public versus Private 
0 Work Habits and Behaviours 
0 Relationships 
0 Interview Skills 
0 Personal versus General 
0 CareerChoice 
Admission Requirements and Pro~edures 
Referrals to the program are made through Services 
to People with Mental Handicaps, Region C, Minis-
try of Social Services. Anyone interested in applying 
should contact Services to People with Mental 
Handicaps in their community: 
Burnaby: ............................ 660-8124 
New Westminster, Coquitlam, 
PortCoquitlam & Port Moody: ........... 527-1220 
Pitt Meadow, Maple Ridge, Mission: ....... 463-5592 
After referrals are received by the College faculty, po-
tential students will have an Assessment Interview. 
They may be directly accepted into the program or 
placed on a wait list. Students presently in Grade 12 
should be interviewed preferably before the end of 
~eschoolyea~ · 
Fees for the program are paid by Services to People 
with Mental Handicaps, Region C, Ministry of Social 
Services. Forfurther information contact Consumer 
and Job Preparation at 527-5171. 
co-operative education . 
program 
The Douglas College Co-operative Education Pro-
gram is a unique program which enables students to 
integrate academic studies with related, practical 
work experiences. Co-op students alternate semes-
ters of classroom studies with semesters of paid, full-
time employment, under the guidance of College 
faculty. The goal of Co-operative education is to 
help students develop the necessary confidence and 
'hands-on' ski lis to succeed in today' s competitive 
job market. 
The College's Co-op Offices develop work 
placement contacts with local business, industry 
and government. Through a competitive application 
and interview process, students are matched with 
these co-operating employers. Although the College 
cannot guarantee work placements to all qualifying 
students, the Co-op coordinators try to help each stu-
dent to arrange a suitable placement. Considerable 
care is taken to match the ski lis, knowledge and aspi-
rations of each Co-op student with employer 
requirements. 
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Co-operative education is offered in conjunction 
with the following programs: Accounting; Adminis-
trative Management; Computer Information Sys-
tems; Marketing Management; Print Futures; 
University Transfer Arts and Sciences; University 
Transfer Commerce (SFU); Financial Services. 
Admission Requirements 
To be eligible for the Co-op Program, students must: 
1) be registered full-time in a program of study at 
Douglas College (for the purpose of Co-op a total of 
nine credit hours minimum). 
2) have completed at least 18 credits at Douglas Col-
lege prior to their first Co-op work term,and 
3) have attained a minimum grade point average of 
2.33 (C+) in previous course work at Douglas College. 
4) a personal interview with co-op coordinator. 
Admission requirements for programs offered by 
Commerce & Business Administration are currently 
under review. 
Commencement Date and Application 
Deadline 
The timing of the initial work term varies depending 
on each student's program of study and the availabil-
ity of appropriate Co-op positions. Interested stu-
dents are encouraged to apply to the program early 
in their first semester of studies to allow the Co-op 
staff sufficient time to explore potential placements. 
Applications are as follows: 
For Summer placement- . .... . . ... . . . . .. February 1 
For Winter placement- ....... . . .. . .. .. . . October 1 
Program Requirements 
To remain enrolled in a Co-op program, students are 
required to: 
1) continue to attend full-time during study terms, 
2) maintain a grade point average of 2.33 (C+), 
3) receive satisfactory evaluations of work term per-
formance from both the employer and the college. 
Nine College credits will be awarded for each com-
pleted work term. Upon successful completion of 
two work terms, students are eligible for a Diploma 
(in their area of specialization) with a Co-operative 
Education designation. 
Note: for further information, contact the Co-op Office, 527-
5100, located in Commerce & Business Administration, 
room 4347. 
criminology programs 
The Douglas College Criminology program offers 3 
options. The first is the Diploma in Criminology; the 
second is a program of University Transfer and the 
third is the Criminal Justice Certificate program. 
New students should consult with an academic advi-
sor at Douglas College to ensure that course selec-
tions will lead to their goal. 
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Diploma Program 
Careers in the criminal justice field demand increas-
ing knowledge, skills, and sensitivity. The diploma 
program seeks to prepare students to enter this field 
as practitioners or academics with the ability to meet 
the day to day requirements of their various occupa-
tions. Through the study of the central issues in 
Criminology and the structures and processes found 
in the Canadian Justice System students learn to ap-
preciate the complex problems encountered in en-
forcing the law and punishing offenders. 
Students may transfer to a university upon comple-
tion of the program to pursue a degree in Criminol-
ogy or some other field. Students who successfully 
complete the program are eligible for a Diploma in 
Criminology. 
Admission Requirements 
Douglas College general admission requirements 
apply to the Criminology program. An effort is made 
to offer the complete program to both full-time and 
part-time students. 
Students should consult periodically with the Crimi-
nology faculty or an academic advisor about course 
selection and other questions. 
Commencement Date and Application 
Deadline 
Students may commence classes in September or 
January. 
It is advisable to apply as early as possible. In order 
to complete this two-year program in four sequential 
semesters it is advisable, but not necessary, to start 
the program in September. 
Program Requirements 
The student must successfully complete 60 credits of 
university transfer courses. Program requirements 
are as follows: 
1) Core Courses (33 credits) 
Criminology 1 00, 140, 150, 160, 260 
Criminology 120 or 170 
Criminology 251 or 252 
English 130 
Philosophy 101, 102, 152 or 103,201 (choose one) 
Psychology 1 00 
Sociology 125 
2) Criminology courses(12 credits), selected by the 
student, 
3) Electives (15 credits), including at least 6 credits of 
non-Criminology courses. Course options outside 
the criminology discipline include any university 
transferable course. The following are suggested as 
relevant to the Criminology diploma: 
Anthropology 100, 120, 160 
Geography 111, 160, 180 
History 109, 113, 114 
IDST100 
Political Science 120, 135 
Sociology 230, 240, 250. 
Semester I 
Course Descriptive Title 
*CRIM 100 Introduction to the Criminal 
justice System 
*PSYC 1 00 Foundation of Contemporary 
Psychology 
*SOCI 1 25 Social Processes 
*ENGL 130 Academic Writing (or any first 
year literature course) 
*(RIM 160 Canadian legal System 
Semester II 
Credits 
3 
3 
3 
3 
_l 
15 
*PHIL 101/1 02/152 or 1 03/201 (choose one) 3 
*CRIM 150 Introduction to Criminology 3 
*CRIM 260 Criminal law 3 
*CRIM 1 20/1 70(choose one) 3 
Elective _l 
15 
Semester Ill 
*CRIM 251/252(choose one) 3 
*CRIM 140 Interviewing 3 
CRIM Option 3 
Electives __..2 
Semester IV 
CRIM 
CRIM 
CRIM 
Option 
Option 
Option 
Electives 
*Required core courses 
15 
3 
3 
3 
__..2 
15 
Students wishing to satisfy the SFU transfer requirements 
(the first 2 years of a B.A. in Criminology) should take those 
courses required for the Diploma in Criminology and choose 
the following electives: CRIM 251 & 252, CRIM 254, CRIM 
261, PSYC 200 and PSYC 300. 
University Transfer Programs 
Many Criminology courses are transferable to vari-
ous degree programs. The University of British Co-
lumbia, (including the Faculty of Arts and School of 
Social Work), Simon Fraser University (including the 
School of C~minology), University of Victoria, U n i-
versity of Regina, University of Ottawa and Univer-
sity College of the Fraser Valley (see Criminology 
faculty member for further information). 
Students intending to transfer to any of these institLJ-
tions are encouraged to consult the calendar and 
transfer guide of the receiving institution. Many vari-
ables affect course transferabi I ity (grades, course 
combination, etc.) and students must consu It the in-
stitution they plan to attend after Douglas College for 
current course equivalencies and transfer information. 
Criminology courses, therefore, are useful as trans-
ferable electives for students in other programs. Stu-
dents who are unsure of the transfer status of a 
course should consult an academic advisor, or for 
B.C. universities, the course description section of 
this calendar. 
Certificate Program 
The Criminal Justice Certificate program appeals to 
students who do not plan to transfer to university but 
who want to take a series of courses in the field of 
criminal justice in order to increase their ~owledge 
of the structures and processes in the Canadian 
justice system. 
For many, this provides an opportunity to consider 
vocational goals or to prepare for access to justice 
related occupations. The majority of courses in the 
program are university transfer courses so students, if 
they wish, can continue their studies at a university. 
A joint certificate in Criminal Justice Studies is of-
fered through the Native Education Centre. Students 
are selected by the Native Education Centre. 
Students who successfully complete the program are 
eligible for a Certificate in Criminal Justice Studies. 
Admission Requirements 
Regular College admission requirements apply to 
this program. An effort is made to provide the com-
plete program to both part-time and full-time stu-
dents. 
Note: Students should consult an academic advisor concern-
ing program plans. 
Program Duration 
This certificate program can be completed in one 
year. In order to complete the one-year program in 
two sequential semesters, it is advisable, but not 
necessary, to begin the program in September. The 
program may also be completed on a part-time ba-
sis. 
Program Requirements 
The student must successfully complete 30 credits: 
21 credits of core courses, 6 credits of Criminology 
options and 3 credits of electives (normally any 3 
credit course). The following is a typical program of 
study for the Certificate in Criminal Justice Studies. 
Semester I 
Course Descriptive Title Credits 
*CRIM 1 00 Introduction to the 
Criminal justice System 3 
*PSYC 1 00 Foundation s of Contemporary 
Psychology 3 
*ENGL 130, CMNS 11 0, CMNS 111 I CMNS 115 
(choose one) 3 
*SOCI125 Social Processes 3 
*CRIM 120 Introduction to Law Enforcement _]_ 
15 
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Semester II 
*CRIM 160 Canadian Legal System 
*CRIM 170 Introduction to Corrections 
CRIM Option 
CRIM Option 
3 
3 
3 
3 
Elective (any U.T. course) _]_ 
15 
*Required core courses. 
dental auxiliary programs 
The Dental Au xi I iary Program offers education and 
training for dental assistants at two levels: Levell Ba-
sic Dental Assistant and Level II Certified Dental As-
sistant. The skills for these two levels are taught 
throughout the 1 0 month program. 
Levell Basic Dental Assistant: 
Dental Assistants provide support services to dentists 
during patient care. These auxiliaries work primarily 
in private practice, contribute to the efficient deliv-
ery of dental services and share in the responsibility 
for patient education. 
Level II Certified Dental Assistant: 
Registered I icensed dental assistants provide dental 
services to patients. The patient care provided by 
Level II dental assistants is preventive in focus. 
The objective of the Program is to prepare dental 
assistants to practice their technical and professional 
skills as Levell and Level II dental assistants with a 
high degree of competence. 
Students who successfully complete the program 
receive a certificate in Dental Assisting. 
Admission Requirements 
Students entering this program should have an inter-
est in working with people, an aptitude for sciences, 
a sense of responsibility, a desire for professional 
service, and be manually dexterous. Before admis-
sion students must: 
D be 18 years of age or older on the first day of class, 
D provide a doctor's certificate stating the applicant 
is in good physical health and free from communi-
cable diseases, 
D successfully complete three (3) tests- Reading 
(Grade 11 Comprehension test), Writing (Basic Lit-
eracy Skills), and Mathematics (Computational 
Skills), and 
D have High School Graduation, or have com-
pleted a post secondary course in Reading and 
Study Skills in the past 12 months, or have com-
pleted a course in basic sciences atthe Grade 11, 
12 or post secondary level, and 
D participate in an interview to determine suitabil-
ity for the field of dentistry. 
68 
Commencement Date and Application 
Deadline 
Enrolment in the Dental program is limited to one 
intake per year. The program commences in Septem-
ber. Applications are processed on a first-come, first-
served basis, therefore early application is 
recommended. This closed-professional program 
can accommodate only a limited number of stu-
dents, therefore, applicants may not be admitted to 
the semester of their choice. 
Program Duration 
The program, including a 1 month practicum pe-
riod, is a ten-month full-time program consisting of 
three consecutive semesters. Students are placed in 
dental offices in Vancouver or outlying areas. 
Hours: 0800- 1800 Monday to Thursday. 
All students are required to spend Fridays in a Dental 
Office. 
Dress 
White duty shoes, uniforms (any colours), lab coats 
personal safety glasses and name tags must be pur-
chased and worn in all clinical classes and while 
working in a Dental office. 
Other 
Upon entering the course, students must provide a 
dental screening form signed by his/her dentist. 
During the program students are required to take a 
Cardio-Pulmonary Resuscitation course. This course 
costs each student an additional $35.00 (approxi-
mately) and is non-credit. Each student is expected 
to provide twelve (12) patients for the following in-
tra-oral procedures: 
0 rubber cup prophylaxis 
0 fluoride treatment 
0 x-rays 
0 fissure sealants. 
On completion of the program, students are eligible 
to apply to the College of Dental Surgeons of B.C. to 
obtain a license in order to practise as a Levell I Certi-
fied Dental Assistant in British Columbia. 
Before becoming licensed the student must have: 
0 Successfully met the requirements of the program 
0 a current CPR Certificate (LEVEL C) 
Costs 
In addition to tuition fees, the following estimated 
costs are required: 
Clinical and Laboratory attire ... ..... .... .. $250.00 
Textbooks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . $500.00 
C.P.R. Course . ......................... . $35.00 
Safety Glasses ....... . .................. $50.00 
Note: Specific information about the purchase of appropri-
ate instruments, equipment, clinical attire, textbooks and 
other items is provided at the interview. 
Program Requirements 
Semester I 
Course 
CHDA 107 
CHDA 108 
CHDA 109 
CHDA 118 
Descriptive Title Credits 
Dental Radiology Theory 1.5 
Applied Dental Sciences 1.5 
Applied Anatomy for Dental Assistants 3 
CHDA 111 
CMNS215 
Reception Skills for Dental 
Assistants 
Basic Dental Assisting Skills 
Interpersonal Communications 
For Dental Auxiliaries 
1.5 
9 
_3 
19.5 
Semester II 
CHDA212 
CHDA214 
CHDA215 
CHDA216 
CHDA217 
Plan to Provide Dental Health Education 3 
Plan for Direct Patient Care 3 
Applied Nutrition/Pharmacology 2 
Dental Assisting Theory 2 
Advanced Dental Assisting Skills __ 9 
19.0 
Semester Ill (2 months only) 
CHDA 360 Provide Direct Patient Care 
developmental education 
programs 
Developmental Studies 
The Developmental Studies Program offers a variety 
of courses designed to help adults upgrade their 
education. DVST courses help students develop 
skills in reading, writing, study skills, mathematics 
and science from a basic literacy level onwards. 
These courses prepare students for further learning 
in vocational training courses, career programs or 
academic courses at Douglas College or elsewhere. 
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In order to help students learn how to study inde-
pendently as well as in a classroom setting, various 
instructional methods are used. Instructors are avail-
able to give on-going individual help when needed. 
The focus is on assisting students to develop their 
own learning potential. Mastery and graded models 
of evaluation are used and students receive regular 
feedback and informal progress reports from their in-
structors. 
Comprehensive developmental studies programs 
are offered at both the New Westminster Campus 
and the Maple Ridge Campus. 
Program Duration 
Students may attend the program on a full-time or a 
part-time basis. The program is offered in Fall and 
Winter Semesters at both locations. Courses are 
available during the day and night at both New West-
minster and Maple Ridge. 
Selected courses are also offered during the summer 
semester at New Westminster. 
Admission Requirements 
In accordance with regular college admission require-
ments, students should be at least 19 years of age when 
they enter the program (or be a minimum of 17 years 
old and have been out of school for one year or more). 
All ~tudents who apply for admission to the program 
are assessed in different skill areas. Students are placed 
in courses at levels appropriate to their current abilities 
based on the resu Its of these assessments. 
At the basic literacy level, students are int~rviewed 
to determine placement. Literacy students must be 
able to demonstrate the abi I ity: 
0 To understand and use spoken English, 
0 To follow oral instructions, 
0 To verbally express goals and expectations about 
the program, 
0 To converse and to ask and answer topical ques-
tions. 
Commencement Date and Application Deadline 
Students may apply for admission to the program 
throughout the year. First, the regular application form 
for college admission must be completed. Then, stu-
dents wanting to attend either New Westminster or Ma-
ple Ridge should attend an information session and 
interview/assessment appointment before classes begin. 
Students should contact the Assessment Centre for 
an appointment. 
Financial assistance is available for some students to 
help offset the cost of courses, books, supplies, etc., 
from the B.C. Government's Adult Basic Education 
Assistance Program (ABESAP). 
Students should apply for assistance at least one 
month before they start classes. 
Note: For more information about ABESAP, contact the Stu-
dent Finance and Placement Office at Douglas College at 
527-5105 
Students with a sponsor who wi II pay their fees must 
inform the Admissions Office and fill out the appro-
priate forms before classes begin. 
Note: For further information phone Developmental Studies 
at 527-5463. Maple Ridge students can get information by 
calling 467-6811. 
The I Care Project: 
Learners who join the 'I Care Project' meet with a 
trained volunteer once a week. The volunteer tutors 
teach literacy students reading and writing on a one-
to-one basis. All inquiries for basic skills instruction 
are confidential. 
Note: For more information, calli CARE at 527-5409. 
Volunteer Tutors Needed 
Volunteers are needed to tutor adults in basic liter-
acy skills. Douglas offers free training to adults will-
ing to commit themselves to a tutoring relationship 
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for one year. Training consists of approximately 20 
hours of workshop instruction and 1 0 hours of class-
room experience. 
Note: For more information, please calli CARE (Individual 
Community Adult Reading Education) at 527-5409. 
Educational Upgrading 
Douglas College offers the following courses which, 
chosen in consultation with counsellors and Devel-
opmental Studies instructors, provide preparation 
for further learning: 
DVST 1 00 Literacy 
DVST 110 Mathematics- Literacy Level 
DVST 210 Mathematics- Fundamental Level 
DVST 220 Spelling- Fundamental Level 
DVST 230 Word Study- Fundamental Level 
DVST 250 Writing- Fundamental Level 
DVST 255 Reading/Writing- Fundamental Level 
DVST 260 Developmental Reading-
DVST 310 
DVST 320 
DVST 341 
DVST 350 
DVST 360 
DVST370 
DVST 410 
DVST 411 
DVST 441 
DVST450 
DVST 460 
DVST470 
DVST472 
DVST473 
DVST 474 
DVST 476 
Fundamental Level 
Mathematics - I 
Spelling -Intermediate Level 
Learning and Study Skills-
Intermediate Level 
Writing -Intermediate Level 
Developmental Reading 
Science- Intermediate Level 
Mathematics II 
Mathematics Ill- Advanced Level 
Learning and Study Skills-
Advanced Level 
Writing- Advanced Level 
Developmental Reading-
Advanced Level 
Science- Advanced Level 
Biology- Advanced Level A 
Biology-Advanced Level B 
Chemistry -Advanced Level 
Physics- Advanced Level 
College Preparatory Courses 
In addition to the DVST courses listed above, the col-
lege offers a variety of courses designed to assist stu-
dents to develop the ski lis necessary to succeed in 
college. They are of special interest to students who 
have completed their secondary schooling and have 
been away from school for a number of years, as 
well as to students who want to 'brush up' on some 
basics. These courses include: 
CHEM 104 
ENGL 124 
EASL001 
EASL 135,235 
335,435 
EASL 145, 144 
Preparation for General Chemistry 
Writing Skills 
Student Success in EASL 
General English for Students of English 
as a Second Language 
Lower Intermediate Listening for Students 
of English as a Second Language 
EASL 155, 154 Lower Intermediate Conversation for 
Students of English as a Second Language 
EASL 165, 164 Lower Intermediate Reading for 
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Students of English as a Second Language 
EASL 175, 174 Composition for Lower Intermediate 
EASL 285 
Students of English as a Second Language 
Basic Pronunciation Skills for Students 
of English as a Second Language 
EASL 245, 244 Upper Intermediate Listening for 
Students of English as a Second Language 
EASL 255, 254 Upper Intermediate Conversation 
for Students of English as a 
Second Language 
EASL 265, 264 Upper Intermediate Reading for 
Students of English as a Second Language 
EASL 275,274 Composition for Upper Intermediate 
Students of English as a Second Language 
EASL 345, 344 Advanced Listening for Students 
of English as a Second Language 
EASL 355, 354 Advanced Conversation and 
Discussion for Students of Eng I ish as a 
Second Language 
EASL 365, 364 Advanced Reading Skills for 
Students of English as a Second 
Language 
EASL 375,374 Paragraph and Essay Composition 
EASL 376 
EASL 385 
EASL445 
EASL455 
EASL465 
EASL475 
EASL490 
EASL 495 
EASL496 
EASL497 
HUMD100 
HUMD 142 
HUMD144 
HUMD 145 
HUMD152 
LIBR 111 
MATH 101 
PHYS 104 
RESS 100 
RESS 110 
for Students of English as a 
Second Language 
Editing and Proofreading for Advanced 
Students of English as a Second Language 
Advanced Pronunciation Skills for 
Students of English as a Second 
Language 
College Preparatory Listening 
and Notetaking for Students of 
Eng I ish as a Second Language 
College Preparatory Discussion and 
Participation Skills for Students of English 
as a Second Language 
College Preparatory Reading Skills for 
Students of English as a Second Language 
Essay Composition and Research 
Papers for Students of English as 
a Second Language 
EASL for Psychology 1 00 students 
EASL for Economics 101 students 
EASL for English 130 students 
EASL for Music History 220 and 221 students 
Personal Development 
Career Explorations 
Career and Lifestyle Planning 
Job Search Skills 
The Dynamics of Interpersonal 
Relationships 
Skills for College Library Research 
Basic Algebra 
Practical Physics 
Reading Skills for College 
Study Skills for College 
Note: Students are encouraged to consult with an academic 
advisor in Student Services for assistance in assessing which 
courses they need. 
Career and Employment Preparation (For 
Adults With A Disability) 
The Career and Employment Preparation Program is 
a full-time program designed to provide an ongoing 
supportive environment for adults with a disability 
in order to explore career alternatives, enhance com-
munications ski lis, develop positive work habits, ac-
quire employment finding skills and obtain work 
experience. The program wi II prepare the student to 
obtain immediate employment or to plan further 
training. Four weeks of work and/or training experi-
ence is included. Length of the program is fourteen 
weeks. The program will be offered in the Winter 
and Fall semesters. Students who successfully com-
plete this program will receive a citation. 
Admission Requirements 
Please contact the Transition Planner at 527-5120 
for further information. 
Program Requirements 
Course 
CAEP 201 
CAEP 202 
CAEP 203 
CAEP 204 
CAEP205 
Descriptive Title Credits 
Career Exploration and Planning 
Job Preparation and Maintenance 
Interpersonal Ski lis for the Work Place 
job Search Skills 
3 
3 
3 
3 
Work Placement 
_l 
15 
New Directions 
New Directions provides preparatory skills and edu-
cational support for adults with head injuries who 
are entering academic or career programs at post-
secondary institutions. The program will enable 
adults with head injuries to learn the skills necessary 
for a successful transition into post-secondary educa-
tional programs. 
The Skills Development course is for students who 
would like to begin or re-enter a program of college 
study, but find they need to develop study and learn-
ing ski lis in order to be successfu I students. 
The Learning Lab provides tutoring and skills devel-
opment for students who are already registered at 
Douglas College or at another post- secondary insti-
tution. 
Please contact the Transition Planner at 527-5120 
for more information. 
English as a Second language 
English as a second language courses are for stu-
dents whose first language is not English. Douglas 
College has EASL courses in the four language skills: 
listening, speaking, reading and writing. The College 
also offers adjunct EASL courses which assist stu-
dents with regular college courses. 
The program is a College Preparation program and is 
most suitable for students who would like to develop 
their English skills for the purpose of studying in a 
college or university setting. Some students may 
benefit from taking EASL courses and regular college 
courses at the same time. 
Students can study full-time (four or five courses) or 
parJ:-time (one, two, or three courses). 
Citation of Proficiency In College 
Preparation English 
Students who receive Mastery in EASL 445 (Listening 
and Note taking), EASL 455 (Discussion a"'d Partici-
pation), EASL 465 (Reading), and EASL 475 (Compo-
sition) are eligible to apply for the Citation of 
Proficiency in College Preparation English. The ad-
junct courses EASL 495 and EASL 490 may be con-
sidered alternatives to EASL 465. 
When and where are these classes scheduled? 
Classes are offered at the New Westminster campus, 
morning, afternoon, and evening, 12 months of the 
year. The Fall term is from September to mid-
December. The Winter term is from January to Apri I, 
and the Summer term is from early May to August. 
Each term is 14 weeks. Most classes are four hours a 
week. 
Application and Assessment Information 
All students who speak English as a second language 
are eligible for EASL classes. No application proce-
dure is required for students who have already been 
admitted to other Douglas College programs. 
New students should apply to enter the General 
Studies program. (Note: See Admission Require-
ments for Details) Canadian citizens, landed immi-
grants, and those with student, work, or diplomatic 
visa are eligible. 
All students must have an EASL assessment to deter-
mine appropriate course levels before registration. 
Students who wish to arrange for an assessment 
should contact the Developmental Studies office to 
register for a testing and information session. Limited 
spaces are available to new students, and students 
are advised to make arrangements for EASL assess-
ment as soon as possible. 
Note: For information about courses and orientation sessions 
visit or phone the EASL Department at: 
EASL Department, Douglas College 
Room 4200, 700 Royal Avenue 
New Westminster, B.C. 
or telephone 527-5463. 
General Educational Development Test 
(GED) 
The General Educational Development Test is a se-
ries of five comprehensive examinations in the areas 
of Writing Skills, Social Studies, Science, Reading 
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Ski lis and Mathematics. They are designed to meas-
ure as directly as possible the major generalizations, 
ideas and intellectual skills that are normally gained 
through 12 years of formal education. Many adults 
who did not graduate from secondary school have 
acquired skills, through work and study experiences, 
at or above secondary school level. The GED tests 
provide an opportunity for these people to earn an 
official document that states they have secondary 
school equivalency. This may help them qualify for 
better jobs, for promotions or for admission to post-
secondary educational institutions. 
The credentials issued on the basis of GED test 
scores are widely accepted as meeting secondary 
school graduation requirements for purposes of em-
ployment, promotion and licensing. In addition, 
some colleges and universities accept satisfactory 
GED test scores in place of completed secondary 
school transcripts for admission purposes. The Minis-
try of Education cannot guarantee that such certifi-
cates will be accepted by employers or 
post-secondary institutions in every instance; experi-
ence in other jurisdictions, however, indicates these 
certificates may be useful. Additionally, some peo-
ple may wish to take the tests for personal satisfac-
tion. 
The following is a brief description of the five tests: 
1) Writing Skills Part 1: covers spelling, diction and 
style, punctuation and capitalization, sentence struc-
ture, logic and organization, and word usage (75 
min.). 
Part 2: requires a written essay of about 200 words 
on a given topic, measures the ability to organize 
and express thoughts in writing (45 min.). 
2) Social Studies: questions based on reading 
passages which cover history, economics, political 
science, behavioral science and geography (85 
min.). 
3) Science: questions pertain to biology, earth 
science, physics and chemistry; contains two types 
of questions, 1) which requires an understanding of 
basic concepts and 2) which are related to specific 
written information or passages (95 min.). 
4) Interpreting Literature and the Arts: questions 
based on passages from prose literature, practical 
reading, poetry and drama (65 min .). 
5) Mathematics: emphasis is on the abi I ity to solve real-
life problems; covers arithmetic (fractions, decimals, 
averages, etc.), algebra (graphs, factors, equations, 
etc.), and geometry (area, angles, congruence, etc.). 
Some interpretation of data contained in graphs, 
charts, tables and diagrams is required (90 min.). 
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Requirements 
To be eligible to write the test, students must: 
0 be at least 1 9 years of age, 
0 be a British Columbia resident for at least six months 
immediately preceding the date of application, 
~ have been out of school for at least one full aca-
demic year, 
- not have received a Grade 12 graduation certifi-
cate from any institution. 
Fees 
There is a $40.00 (incl. GST), non-refundable ad-
ministration fee for any or all of the tests; it must be 
paid at the time of application. Payment should be 
made by cheque or money order; payable to: Minis-
ter of Finance, Government of British Columbia. 
Application 
Application forms are available from the Office of 
the Registrar or by writing or phoning: 
Chief Examiner GED Testing Program 
Ministry of Education 
Victoria, British Columbia V8V 2M4 
Telephone: 356-2426 
Application forms and the administration fee must 
be received by the Ministry of Education at least 21 
days prior to the testing date and should indicate the 
students' preferred date and centre for writing the 
tests. Students will then receive from Victoria a letter 
verifying the date and location ofthe testing session. 
Regularly scheduled testing sessions are held six 
times a year at Douglas College. 
Note: Contact other colleges directly for information about 
their testing schedules. 
Secondary School Equivalency Certificate 
Students who complete the tests successfully receive 
a British Columbia Secondary School Equivalency 
Certificate. Test records are kept at the Ministry of 
Education. 
The tests are used as a basis for awarding Secondary 
School Equivalency Certificates in the Provinces of 
British Columbia, Manitoba, New Brunswick, New-
foundland, Nova Scotia, Prince Edward Island, Sas-
katchewan, the Northwest Territories, the Yukon 
Territory and, also, all of the United States, American 
Samoa, the Canal Zone, Puerto Rico, and the Trust 
Territory of the Pacific Islands. 
Douglas College does not require a Grade 12 stand-
ing for admission. Students may be granted admis-
sion if they 
0 are 19 years of age or over on the first day of the 
current semester, OR 
0 have not been in regular day-time attendance at 
school for a minimum of one year, and are at least 
17 years of age on the first day of the current 
semester. 
However, students applying for admission to spe-
cific programs of study should check the entry in this 
calendar for additional requirements. 
Note: Those interested in enroling at Douglas Colle~e should 
see a Douglas College Counsellor or Academic Adv1sor. 
Retention of GED Records 
The Ministry of Education will retain GED records 
for only three years. Candidates not successfully 
completing all five tests will have up to three years to 
pass the remaining tests before the results of the ear-
lier tests are destroyed. 
early childhood education 
program 
This program has recently been restructured and is part 
of the Integrated Curriculum in the Department of 
Child, Family and Community Studies. Please refer to 
page 11 forfurther information regarding changes to 
this program. 
In 1993, the Early Childhood Education Program 
was restructured to core some courses with other 
programs in the Department. At the same time new 
courses were developed leading to a 3 semester (45 
credit) Certificate in Early Childhood Education and 
a 4 semester (60 credit) Diploma in Early Childhood 
Education. Part-time and post-basic students who 
entered their programs prior to September 1993 wi II 
be able to receive certificates, post-basic citations 
and diplomas (based on the old criteria and using 
course equivalences) until June 1996. Students in 
process or wishing to update their training can con-
tact the ECE Coordinator for individual educational 
advice. 
Career Opportunities 
The need for early childhood educators to work with 
young children in child day care centres and other 
early childhood education facilities has increased 
significant!~ in recent years. Some of the reasons for 
this increase in the need for these services are 
women in the work force, inclusion of children with 
special needs in mainstreamed programs and the 
growing numbers of infants and toddlers requiring . 
care outside the home. 
To meet this need, Douglas College offers an Early 
Childhood Education Diploma Program which 
prepares women and men for employment in this 
challenging and rewarding field. 
In each semester, courses reflect the following 
content themes: growth and development, methods, 
curriculum, self and others and the professional 
community. The theoretical material is integrated 
with laboratory and field experience. Embedded in 
each course are the philosophical strands of cultural 
diversity, the ch i ld in the context of the family and in-
clusion of all children in Early Childhood Education 
programs. 
The Program is approved by the Provincial Child 
Care Facilities Licensing Board (CCFLB), which 
keeps a registry ofthose who have completed their 
course of study (ECED Diploma) . 
Admission Requirements 
In addition to Douglas College general admissions 
requirements, student must: 
1) meet the admission requirements for the Depart-
ment of Child, Family and Community Studies 
(please refer to page 12), 
2) submit at the time of the interview letters of refer-
ence from two persons (character references from 
reputable community members and/or persons fa-
mi I iar with the applicant's experience in working 
with young children), 
3) demonstrate a threshold level reading ability. 
A cassette tape on the program is avai I able in the 
Student Services office. Applicants are encouraged 
to listen to the tape and discuss their plans with an 
academic advisor. 
Applicants are advised to spend a minimum of two 
full days in a licensed preschool/child day care cen-
tre to familiarize themselves with the career field. 
Readiness of an applicant to enrol in the program on 
a full time or part time 'basis will be determined by 
the faculty selection team based upon specific crite-
ria. 
Before graduation, students must submit a current 
Standard First Aid Certificate to the Office of the Reg-
istrar. The Red Cross Standard FirstAid/CPR Level B 
course is offered through Community Programs and 
Services at Douglas College. 
Commencement Date and Deadline for 
Application 
Applications must be submitted by April1 each year. 
The program commences in September and may be 
taken on a full time or part time basis. Enrolment is 
limited and students are advised to apply early as 
applications are processed on a first come, first 
served basis. 
Program Requirements 
The courses in the program are listed below and a 
brief description of each can be found in the calen-
dar under 'Disci pi ine and Course Descriptions.' De-
tailed course outlines are available for reading in the 
Student Services Office. 
Semester I 
Course 
CFCS110 
CFCS120 
ECED 100 
ECED 120 
ECED 182 
Semester II 
ECED200 
ECED 211 
ECED220 
ECED 231 
ECED282 
Semester Ill 
ECED 300 
ECED 312 
ECED 320 
ECED 331 
ECED 382 
CFCS330 
Semester IV* 
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Descriptive Title Credits 
Introduction to the Professional 
Community 3 
Self and Others: Well ness 3 
Growth and Development: Infants 
and Toddlers (Introduction) 3 
Methods for Inclusive Play-based Infant/ 
Toddler Care 3 
Demonstration Laboratory: 
Observations of Infants and Toddlers _l 
15 
Growth and Development: 
Preschool Years 3 
Professional Growth and Communication3 
Methods for Inclusive Play-Based Programs 
for Pre-School Children 3 
ECE Curriculum I 3 
Demonstration Laboratory: 
Preschool Observation, Documentation 
and Practice ~ 
15 
Growth and D_evelopment: Early 
School Years 3 
Working with Families in ECE Settings 1.5 
Methods for Inclusive Play-Based 
Programs for Young Children 3 
ECE Curriculum II 3 
Demonstration Laboratory: Observation, 
Documentation and Preceptorship/ 
Practicum 3 
Change and Development: Families 1.5 
15 
Students may select one of the following streams: 
I. Infant/Toddler Stream 
CFCS 41 0 Advanced Issues: Reflection and 
Integration 3 
ECED 412 Administrative Skills for ECE Centres 3 
ECED 400 Growth and Development: Infant and 
Toddler (Advanced) 3 
ECED 420 Methods for Inclusive Play-Based 
Programs for Infant/Toddler Care 3 
ECED 482 Demonstration Laboratory: Infant/ 
Toddler Project Practicum _l 
15 
II. Special Needs Stream 
CFCS 41 0 Advanced Issues: Refection and 
Integration 3 
ECED 412 Administrative Skills for ECE Centres 3 
ECED 440 Adapting Programs in Mainstreamed 
Early Childhood Settings 3 
ECED 450 Mainstreaming in Early Childhood 
Education 3 
ECED 483 Demonstration Laboratory: Special 
Needs Project Practicum _l 
15 
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Ill. Direct University Transfer Stream 
CFCS 41 0 Advanced Issues: Refection and 
Integration 
ECED 412 Administrative Skills for ECE Centres 3 
**University Transfer English Course 3 
**University Transfer Psychology or Sociology Course 3 
** University Transfer Psychology or Sociology Course _l 
15 
*Semester IV course offerings are subject to funding. 
**Students will select university transfer courses for this 
option from a pre-determined list of elective courses. 
After completion of a Diploma (60 credits), the 
student may return for an additional post-diploma 
citation by completing the remaining courses in 
another fourth semester stream and 2 approved 
electives. 
Douglas College students who completed their cer-
tificates under the old model may "bridge" into the 
new diploma program by completing three credits of 
course work in each of the three areas of study 
shown below: 
1) CFCS 110 
CFCS400 
2) CFCS 120 
CFCS130 
CFCS 260 
ECED 100 
3) CFCS 330 
ECED 312 
Introduction to the Professional 
Community; or 
Special Topics: Transitions 
Self and Others: Well ness; 
(3 credits) 
Change and Develpment: Lifespan; 
Community Practice: School-Based; or 
Growth and Development: Infants and 
Toddlers (lntro) (3 credits) 
Change and Development: Family (1.5cr); 
and 
Family Issues for 
Teachers of Young Children (1.5 credits) 
(3 Credits) 
Students may then select one of the three streams offered 
in semester IV and complete the five courses as outlined 
above. Students with ECE Certificates from other pro-
grams should consult the program coordinator for advice 
and assistance with course planning. 
general studies program 
The General Studies Diploma at Douglas College is 
awarded in recognition of individualized achieve-
ment in education at the College. The General Stud-
ies Program complements both the career and 
university transfer programs. It enables students to 
design a framework for studies independent of the 
requirements for the university transfer program or 
for specific career-technical programs. 
Students may select courses in the calendar in which 
they are particularly interested and for which the 
prerequisites have been met. Some of the courses 
selected may offer transfer credit to a university, insti-
tute, or a professional school. Students qualify for 
the Diploma of General Studies upon completion of 
60 credits and 20 courses. 
health information 
. 
servtces program 
The Health Information Services Program offers in-
terested students the advantage of two program op-
tions: A one-year certificate program as a health 
record technician (under review) and a two-year di-
ploma program as a health record administrator. 
During the first two semesters, both programs have a 
common curriculum. 
The Health Information Services Program is the sole 
program in British Columbia preparing ind ividuals 
to work as Health Record Technicians (HRT) and 
Health Record Administrators (HRA). The program 
has been at Douglas College since 1989; it was pre-
viously situated at the B.C. Institute ofTechnology 
(BCIT) where it began in 1972. 
The health record profession is an allied health ca-
reer with an exciting future. This career combines 
aspects of business, health, computer science andre-
search in a unique records and information manage-
ment program. The profession has a traditional 
employment base in acute care hospitals and is ex-
panding opportunities in a variety of health faci I ities, 
government agencies, community health and indus-
try. 
Career O pportunities 
Health record professionals make a valuable contri-
bution to the health care system through the collec-
tion and management of health information. They 
provide an essential information support service 
which contributes to: the delivery and evaluation of 
patient care; administrative decision-making, in-
cluding financial planning and resource allocation; 
education of physicians and other health profession-
als; protection of confidentiality; and research. 
Graduates will be eligible for a wide variety of jobs 
in health information management. Positions ob-
tained could be either at the Health Record Techni-
cian (HRT) or Health Record Administrator (HRA) 
level. 
The Health Information Services Program is fully rec-
ognized by the Canadian College of Health Record 
Administrators (CCHRA). Successful completion of 
the national examination qualifies the graduate to · 
work anywhere in Canada. 
The workload for both options of this program is very 
demanding due to the large volume of material con-
densed into a relatively short period oftime. 
Students generally have 30 hours/week of scheduled 
classes including lectures, practice, seminars and 
labs. Some lecture/practice and labs are held at a lo-
cal acute care hospital to faci I itate the application of 
theory in a practical environment. 
Admission Requirements 
The MINIMUM requirements for acceptance into 
the Health Record Administrator and the Health Re-
cord Technician options of this program include: 
~ Grade 12 graduation with a minimum C average; 
including Biology 11, Math 11 and English 12. 
Math 11 must be current within the last three 
years. English 12 must be current within the last 
two years with a minimum gradeof"B". 
0 proof of keyboard ski lis of 3 5 wpm or perm iss ion 
of the Program Coordinator. 
J an essay (maximum 500 words). Content should 
address such issues as what interests you about 
the health information program as a field of study 
and career path? What do you perceive are your 
major strengths and weaknesses? etc. 
0 a personal resume indicating positions you have 
held, educational background and one employ-
ment or school reference. 
0 a signed document indicating completion of a 
tour of a health record department in an acute 
care hospital according to program guidelines in 
the HISP Admissions Information Booklet. 
0 participation in a group information session held 
by a HISP Instructor. See HISP Admissions Infor-
mation Booklet for schedule of dates and times. 
Individual sessions may be arranged under spe-
cial circumstances, i.e. applicant from outside of 
the lower mainland. 
0 an additional individual interview may be re-
quired based on outcome of information session 
and essay. 
Credit for previous post-secondary studies and work 
experience may be granted as appropriate. As seats 
are limited applicants should apply early and ensure 
that their application is complete with all documen-
tation. 
NOTE: Typing, math and communication assessments will be 
available through the Douglas College Assessment Centre. 
Applicants should phone the Centre at 527-5501 for an ap-
pointment. 
REFER TO THE HEALTH INFORMATION SERVICES 
PROGRAM "ADMISSIONS INFORMATION BOOK-
LET" FOR FURTHER INFORMATION. THE BOOK-
LET IS AVAILABLE FROM THE REGISTRAR'S 
OFFICE AND STUDENT SERVICES. 
Program Costs 
In addition to tuition fees (based on approximately 
19 to 22 credits per semester) the following expenses 
may be expected : 
0 textbooks ranging from $600- $800 per year 
D professional association membership fees of $50-
75 
$1 00 per year. 
D examination fee of $250 for writing the CCHRA 
national examination 
D practicum expenses for travel and accommodation 
Note: Subject to approval by the College, the plan is to delete 
the one-year health record technician option for September, 
1994. Phone the Registrar's Office or the Coordinator, 
Health Information Services Program after March 31st to ob-
tain an updated report on this plan. 
Health Record Technician Option (under 
review -see above Note) 
The ten-month program for health record techni-
cians is designed to educate students in the technical 
aspects of health record and information systems. 
Students become competent in evaluating health re-
cords according to specific documentation stand-
ards; coding and abstracting; collecting and 
presenting statistical reports; control I i ng the confi-
dentiality and release of health information; using 
computers in relation to health record functions; pro-
viding information to support the quality review pro-
grams; and other technical tasks. 
Commencement Date, Application Deadlines and 
Program Length 
The ten-month program starts in September and con-
tinues until the middle of June. Intake is limited to 
18 students and early application is advised. The 
deadline for applications is June 30. This program is 
open to both full-time and part-time students. 
The program will include two weeks of practicum in 
Semester II. The final HRT practicum takes place for 
seven weeks in May and June, followed by a one-
week intramural session at Douglas College. 
Students must be prepared to accept the financial 
cost of travel and living expenses for practicum ses-
sions, and may be placed throughout the province 
for their practicum. 
Career Opportunities 
The program is designed to prepare graduates for 
technical responsibilities in health record depart-
ments in hospitals and other health agencies. Exam-
ples of other health agencies include the B.C. 
Cancer Agency, Arthritis Society, Greater Vancouver 
Mental Health Services, etc. 
In small health facilities, health record technicians 
may be in charge of tbe health record department; in 
large health faci I ities, they work under the supervi-
sion of a health record administrator. 
Program Requirements 
Semester I (14 classes, 1 evaluation= 15 weeks) 
Course Subject Weekly Hrs/Type Credits 
BIOL 107 Human Anatomy 4 Lee 3 
and Physiology 
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CISY110 Introduction to 2 Lee, 2 Sem 3 
Computers 
HISP 100 Health Record 4 Lee, 2 LedPra 4.5 
Systems I 
HISP 101 Applied Medical 3 Lee 2.5 
Terminology 
HISP 102 Patho- 5 Lee, 1 LedPra 4.5 
physiology I 
HISP 106 Introduction to Coding 3 Lee, 2 LedPra 4 
and Data Collection 
Total 28 21.5 
Note: It is strongly recommended that CISY 110 be taken 
PRIOR TO entering the program. 
Semester II (13 classes, 2 practicum, 1 evaluation= 16 
weeks) 
BIOL 207 Human Anatomy 4 Lee 3 
and Physiology 
CMNS 111 Communications 2 Lee, 2 Sem 3 
HISP 200 Health Record Systems II 4 Lee 2.5 
HISP 202 Applied Patho- 4 Lee, 1 LedPra 3.5 
physiology II 
HISP 206 Coding and 3 Lee, 3 LedPra 4 
Data Collection 
HISP210 Health Information 4 Lee 2.5 
Reporting 
HISP 222 lntro. to Quality 3 Lee 2 
Management 
Total 30 20.5 
HISP 205 Clericai(Technical 37.5 2 
Practicum (two weeks) practicum/week 
Semester Ill (7 practicum, 1 intramural= 8 weeks) 
HISP 305 Health Record 37.5 7.5 
Technician Practicum practicum/week 
(7weeks) 
Note: 62% (C+) Pass mark for HISP courses. 
Health Record Administrator Option 
This is a two-year diploma program for health record 
administrators. In addition to the curriculum out-
lined for training health record technicians, HRAs 
also study the management of health record depart-
ments and their resources in relation to the health 
care system. This includes the design and implemen-
tation of computerized health information systems, 
employee relations, development of health record 
policies and procedures, budgeting, work measure-
ment, financial aspects of clinical information, qual-
ity review programs, research, etc. with an overall 
emphasis on data management and analysis. 
Commencement Date, Application Deadlines and 
Program Length 
Both year one and year two of this full-time program 
start in September with an intake of 17 students in 
first year. Intake in second year may increase to 20, 
in order to accommodate health record technicians 
entering directly into second year. The deadline for 
applications is june 30 and early application is ad-
vised. The program is open to both full-time and part-
time students. The program is eight months long in 
first year and nine months long in second year. 
Direct Entry into Second Year 
Health record technicians may apply for direct entry 
into the second year of the program. HRTs must meet 
the Math or Algebra 12 or introductory statistics pre-
requisite and have successfully completed all semes-
ter one and two courses or their equivalent. Courses 
are open on both a full-time and part-time day 
school basis. 
The HRA Option also includes two weeks of prac-
ticum in Semester II. The final HRA practicum takes 
place for nine weeks in April and May of second 
year, and includes a one-week intramural session at 
Douglas College. Students must be prepard to ac-
cept the financial cost of travel and living expenses 
for practicum sessions, and may be placed through-
out the province fro their practicum. 
Career Opportunities 
While Health Record Administrators have traditionally 
been employed in hospital health record departments, 
opportunities have developed in other faci I ities such as 
long term care, community health centres, govern-
ment agencies and industry. 
Given the increased emphasis on health information 
in the new directions for health care in B.C., the . 
graduate that demonstrates imagination and initia-
tive may obtain employment in other new and 
unique health care settings. Opportunities also exist 
for health record administrators wishing to further 
their education by specializing in management, 
computerization, total quality management, re-
search, etc. 
Program Requirements 
Semester I & II 
Please refer to the courses listed for the Health Record 
Technician option. 
Semester Ill (14 classes, 1 evaluation= 15 weeks) 
Course Subject Weekly Hrs/Type Credits 
BUSN 215 Administrative 2 Lee, 2 Sem 3 
Management 
BUSN 337 Research Applications I 3 Lee, 1 Sem 3 
CISY 410 MicrocomputerConcepts 3 Lee, 1 Lab 
and Software Applications 
3 
HISP 300 Health Record 4 Lee, 4 Sem 6 
Administration 
HISP 306 Coding, Data Collection 4 LedPra, 2 Lab 4 
and Retrieval I 
HISP 322 Quality Review Programs.i!.edPra 
..J. 
Total 30 22 
Semester IV (1 0 classes, 1 evaluation= 11 weeks) 
BUSN 315 Supervisory 2 Lee, 2 Sem 2.5 
Management 
BUSN 437 Research Applications II 2 Lee, 2 Sem 2.5 
CISY 420 Advanced Micro- 3 Lee, 2 Sem 3 
computer Concepts and 
Software Applications 
HISP406 Coding, Data Collection 3 LedPra, 3 Lab 
and Retrieval II 
HISP 410 Clinical and Financial 2 Lee, 2 Sem 
Data Management in 
Health Care 
HISP.422 Quality Management 3 Lee, 2 Sem 
Programs for the HRD 
Total 28 
Note: All HISP courses require a minimum Grade ofC+ 
(62%) to pass. 
2.5 
2.5 
3 
15.5 
Semester V (9 practicum, 1 intramural- 1 0 weeRs) 
HISP 505 Health Record 37.5 practicum/ 9 
Administrator Practicum week 
(9weeks) 
62% (C+) Pass mark for HISP courses 
home support worker 
program 
Please refer to page 10 for more program information. 
There is a rapidly growing demand in B.C. for 
trained, caring people to work as Home Support 
Workers. To help meet this demand, Douglas Col-
lege offers a Home Support Worker Training Pro-
gram. Home Support Workers provide in-house 
support to individuals and families in need, such as 
older persons and those with limiting health prob-
lems. The overall goal of the program is to enable 
students to work as sensitive helpers assisting clients 
in the home to achieve maximum independence. 
Typically this support includes: emotional support, 
basic health care assistance, home care, food prepa-
ration and/or assistance with meal management. 
The program is open both to people wishing to enter 
the career and to those currently employed in this 
field . 
A Citation in Home Support Worker Training is 
awarded upon successful completion of the pro-
gram. 
Career Opportunities 
The program prepares students for employment in 
Homemaker/Home Support Worker Agencies. 
These agencies provide the services of trained home-
makers/home support workers to the Ministry of 
Health, to the Ministry of Social Services and to 
private individuals. The program is provincially 
recognized . 
General Program Admission Requirements 
In addition to Douglas College general require-
ments, applicants who are currently working in the 
field of Home Support must: 
1) meet the minimum age requirement of 18 years; 
2) satisfactorily complete a content-based aural/oral 
and reading and writing test. Demonstrate a thresh-
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old level reading equivalent to Grade 91evel if pre-
vious education was acquired in the English lan-
guage; 
3) have an acceptable level of physical and 
emotional health; 
4) submit a satisfactory Criminal History Search; 
5) successfully participate in a personal suitability 
interview. 
Program Duration 
The program is offered on a part-time basis in the 
daytime (1 day per week), plus several Saturdays 
each semester. 
Areas covered are: 
0 communication skills for Home Support 
Attendants, 
0 human needs as people grow and develop, 
0 care of the home, home safety and sanitation, 
nutrition and meal management, 
0 provision of basic personal assistance skills 
(includes obtaining the S.O.F.A. or equivalent 
First Aid Certificate), 
0 job orientation and occupational development. 
Program Requirements 
Course Title Credits 
HSAP 100 Health and Healing: Concepts for 
Practice- Introductory 
HSAP 101 Health and Healing: Concepts for 
Practice- 2 
HSAP 110 Work Role -Introduction to Home 
Support Practice 1 .5 
HSAP 111 Healing: Personal Care Skills 
for Home Support 3 
HSAP 112 Healing: Special Needs in Home Support 1.5 
HSAP 113 Home Support Attendant: Practicum-
Preceptorship 1.5 
CFCS 120 Self and Others: Well ness 3 
Note: Before graduation, a standard first aid certificate must 
be obtained. 
Practicum Requirements 
Students must complete all for their Home Support 
experience for the first semester practicum (50+ suc-
cessful hours of work in a community home support 
setting). Eligibility is determined by the College. 
New to the field students must complete a prac-
ticum preceptorship in second semester. 
Application Deadline 
The application deadlines for the Home Support 
Worker Program are as follows: 
For program beginning in january . . .. . . ... . October 1 
For program beginning in September . . . . . . . . . April1 
Because there are a limited number of seats avail-
able, students should apply early and may not be ad-
mitted to the semester of their choice. 
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resident care attendant 
'program 
The Resident Care Attendant Program is designed to 
provide students with the opportunity to develop the 
knowledge, ski lis and values necessary to function 
as care providers in a variey of continuing care set-
tings. Graduates are prepared to provide care for 
older adults experiencing diverse, often complex, 
but relatively stable health and illness needs. 
Graduates are prepared to function collaboratively 
as members of the multidisciplinary health care 
team and are qualified to work in any level of institu-
tional continuing care service, including: adult day 
care, personal care, intermediate care, special care 
units and extended care. 
This is a twenty week full-time program and will be 
offered in the. Fall of 1994, pending funding. 
Admission Requirements 
In addition to the regular college requirements stu-
dents must: 
0 demonstrate reading and comprehension skills, 
with a satisfactory score on the Stanford Diagnos-
tic Test- Grade 1 0, Blue level. 
0 submit a recent medical assessment indicating 
satisfactory physical and emotional health 
0 submit a current record of immunizations that is 
in accordance with the recommendations of the 
Public Health Department (including HepatitisB 
vaccine and T.B. screening). 
0 hold a curent Standard First Aid Certificate 
0 be prepared to provide documentation of a cur-
rent Criminal Record Search which indicates free-
dom from a criminal record. 
Program Requirements 
Course Descriptive Title 
RCAP 100 Health: Lifestyle and Choices 
Credits 
1.5 
RCAP 101 Health and Healing: Concepts 
RCAP102 
RCAP 110 
RCAP 111 
RCAP 112 
for Practice 
Human Relations: Interpersonal 
Communications 
Work Role: Introduction to Resident 
Care Attendant Practice 
Healing: Personal Care Skills in 
Resident Care 
3 
1.5 
7 
3 
Healing: Special needs in Resident 
Care 
Resident Care Attendant: Practicum 
3 
_4 
21.0 
Note: Students taking RCAP 1 00, RCAp 1 01 and RCAP 
RCAP 113 
102 will receive credit for HSAP 100, HSAP 101 and 
RCAP 102, as these courses are equivalent. 
Commencement date and Application Deadline 
The application deadline for the Resident Care Atten-
dant Program are as follows: 
For program beginning in january ........ . 
For program beginning in September ... .. 
Oct 1. 
April1. 
Because there are a limited number of seats avail-
able, students should apply early and may not be ad-
mitted to the semester of their choice. 
rnusic prograrns 
Douglas College's comprehensive music depart-
ment offers two-year university transfer programs 
leading to a Bachelor of Music or Bachelor of Arts 
degree, and a one-year transfer program to SFU. 
Transfer is most direct to UBC, UVic, and SFU but 
many students have arranged transfer to other uni-
versities in Canada and the United States. Upon suc-
cessful completion of all two-year program 
requirements at Douglas College, a student will re-
ceive a Diploma in Performing Arts Music. 
In addition, the music department offers a one-year, 
college credit program. The Basic Musicianship Pro-
gram is designed to meet the needs of those who 
wish to gain further basic knowledge and skills but 
are not interested in pursuing a university music de-
gree, or those who wish to pursue a university de-
gree in music but require preparatory work. Upon 
completion of all requirements in this program, a stu-
dent will receive a Basic Musicianship Certificate. 
Career Opportunities 
Most students intend to pursue a music teaching ca-
reer in the public school system. The programs at 
Douglas College do provide a basis, however, from 
which students can direct further studies to perform-
ance, musicology, composition, and others. 
Admission Requirements 
In addition to meeting the general admission require-
ments of the College, students must complete the 
specific entrance requirements as explained below 
for each program. Prospective students for all music 
programs should attend an Information Session at 
which an academic advisor and a member of the 
music facuity will explain all programs and proce-
dures. For more information about Information 
Sessions contact Student Services at 527-5486. 
Prospective B.Mus. students must demonstrate satis-
factory standards in performance and theory either 
through on-campus testing and auditioning or by 
other means approved by the music department. 
Performance: 
The student must perform up to the following equiva-
lent guidelines: 
C piano or organ: Grade 1 0 RCMT or equ ivaleflt 
0 wind, percussion, string instruments, voice and 
guitar: Grade 6 RCMT or equivalent 
Theory: 
The student must demonstrate a thorough knowl-
edge of musical rudiments. 
Apart from the general College admission require-
ments, no audition or written entrance is necessary. 
Candidates must consult with the music dl=partment, 
however, regarding the appropriate theory courses. 
For more information on entrance requirements 
contact the Performing Arts office at 527-5495 or 
Student Services at 527-5486. 
Commencement Date and Application 
Deadline 
Intake occurs once a year, in September, for full-time 
program students with the possibility of first time reg-
istration for some courses in January subject to per-
mission of the music convenor. 
Seats are limited in all programs. Students are en-
courages, therefore, to apply as early as possible. 
Auditions and theory testing for the B.Mus Program 
take place in May each year. If space remains after 
the July registration period some students may be ac-
cepted in August. 
Since there is no audition or theory entrance test for 
the Basic Musicianship Program, applications will 
be considered on a fir~t-come, first-serve basis. 
Program Duration 
It is expected that most students will take a full pro-
gram, notwithstanding the possibi I ity of transferring 
courses previously completed at another institution. 
Students may participate on a part-time basis subject 
to course admission requirements and seat availability. 
Exception: Private music lessons (see below) 
The music programs run during the day with some 
evening requirements in ensemble rehearsals and 
performances. Students may also have to take an 
elective in the evening. 
Private lessons 
Private music lesson courses include MUSC 1 50, 
151' 155, 156,250, 251' 255, 256, 350,351' 450, 
and 451 and are available only to students en-
rolled full time in the University Transfer or Basic 
Musicianship Program. 
Students wi II be assigned private lesson instructors 
from the Douglas College music faculty. 
University Transfer Programs 
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This program is for those wanting an advanced gen-
era I music education and for those intending to enter 
such fields as music criticism, music publishing, etc. 
The General Studies Major also contains the core 
requirements for the Education Major Streams (see 
below). 
Program Requirements 
Semester I 
Course Descriptive Title Credits 
MUSC 100 Theory of Music I 3 
MUSC 120 History of Western Music 3 
MUSC 130 Concert Band I 
or140 College Chorus I 2 
MUSC 150 Private Lessons (Concentration) 3 
MUSC 161* Class Piano 
or151 Private Lessons (Secondary) 1 
Elective English 3 
Elective Liberal Arts 3 
MUSC 142 (optional) Vocal jazz 1 
orMUSC 131 (optional) Jazz Band I __l 
20 
Semester II 
MUSC200 Theory of Music II 3 
MUSC220 HistoryofWestern Music 3 
MUSC230 Concert Band II 
or240 College Chorus II 2 
MUSC250 Private Lessons (Concentration) 3 
MUSC 261 * Class Piano 
or250 Private Lessons (Secondary) 1 
Elective English 3 
Elective Liberal Arts 3 
MUSC231 (optional) jazz Band II 1 
orMUSC242 (optional) Vocal jazz I __l 
20 
Semester Ill 
MUSC 300 Theory of Music Ill 3 
MUSC320 History of Western Music Ill 3 
MUSC330 Concert Band Ill 
or 340 College Chorus Ill 2 
MUSC350 Private Lessons (Concentration) 3 
MUSC 361 * Class Piano 
or351 Private Lessons (Secondary) 1 
Elective English 3 
Elective Liberal Arts 3 
MUSC 331 (optional) jazz Band Ill __l 
19 
Semester IV 
MUSC400 Theory of Music IV 3 
MUSC420 HistoryofWestern Music IV 3 
MUSC430 Concert Band IV 
or440 College Chorus IV 2 
MUSC450 Private Lessons 3 
MUSC461* Class Piano 
or451 Private Lessons (Secondary) 1 
Elective English 3 
Elective Liberal Arts 3 
MUSC431 (optional) jazz Band IV __l 
19 
* All students whose concentration is not keyboard must do 
class piano. Those students with advanced keyboard skills 
will enroll in MUSC 151 
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Secondary Education Stream 
This program is for students intending to teach music 
at the secondary school level. Upon completion of 
the B.Mus. degree students will be required to com-
plete teaching certification requirements in an edu-
cation faculty.This program is a specialized stream 
within the General Studies Major. Therefore, in addi-
tion to the General Studies requirements listed 
above, students take the following courses. 
Semester Ill 
MUSC 163 Class Brass 
Semester IV 
MUSC 164 Class Percussion 
Elementary Education Stream 
This program is for students who expect to become 
elementary music specialists rather than general 
classroom teachers. (See also B.A., Major in Music 
degree.) Upon completion of the B.Mus. degree stu-
dents will be required to complete teaching certifica-
tion requirements in an education faculty. Program 
requirements are the same as those for the Secon-
dary Education Stream. 
Bachelor of Arts (Major in Music or 
Honours in Music) 
This program is for students wanting to concentrate 
on music as part of a B.A. degree. Courses are taken 
in music theory and music history; some group per-
formance may be elected but no private instruction 
is available. 
The distinction between Major and Honours is the 
number of course requirements in third and fourth 
years; the first two years are the same. Entrance re-
quirements are an interview with a music advisor 
and a theory test. Students must transfer to a univer-
sity, after two years, to complete their degree. 
Program Requirements 
Semester I 
Course Descriptive Title 
MUSC 1 00 Theory of Music I 
MUSC 120 HistoryofWestern Music I 
Plus other courses 
Semester II 
MUSC 200 Theory of Music II 
MUSC 220 History of Western Music II 
Plus other courses 
Semester Ill 
MUSC 300 Theory of Music Ill 
Plus other courses 
Credits 
3 
3 
_2 
15 
3 
3 
_2 
15 
3 
J1. 
15 
Semester IV 
MUSC 400 Theory of Music IV 
Plus other courses 
Bachelor of Education (Elementary Music 
Major) 
This program is specifically for those wishing to 
transfer to SFU and teach music at the elementary 
school level. 
Entrance requirements include an interview with a 
music advisor. 
Program Requirements 
Semester I 
MUSC 101 
MUSC 104 
MUSC 121 
MUSC 161 
Electives 
Semester II 
MUSC201 
MUSC204 
MUSC 221 
MUSC 261 
Electives 
Materials of Music I 
Aural and Sight Singing Ski lis 
Style and Form in Western Music 
Class Piano 
Materials of Music II 
Aural and Sight Singing Skills 
Style and Form in Western Music 
Class Piano 
Basic Musicianship 
Program Requirements 
Semester I 
3 
li 
15 
3 
3 
3 
1 
_.2 
16 
3 
3 
3 
1 
_.2 
16 
Course Descriptive Title Credits 
MUSC 101 Materials of Music I 
or102 Basic Theory 3 
MUSC 103 Aural and Sight Singing Skills 
or104 Aural and Sight Singing Skills 3 
MUSC 121 Style and Form in Western Music 3 
MUSC 133 Beginning Instrumental Ensemble I 
or 141 Beginning Choral Ensemble 1 
MUSC 155 Individual Music Study (1 hr.) 3 
or156 Individual Music Study (1 /2 hr.) 2 
plus 160 Introductory Class Piano 1 
Elective Eng I ish/Communications _l 
16 
Semester II 
MUSC201 Materials of Music II 
or202 Basic Harmony 3 
MUSC 203 Aural and Sight Singing Skills 
or204 Aural and Sight Singing Skills 3 
MUSC 221 Style and Form in Western Music 3 
MUSC233 Beginning Instrumental Ensemble II 
or 241 Beginning Choral Ensemble 1 
MUSC255 Individual Music Study (1 hr) 3 
or256 Individual Music Study (1/2 hr.) 2 
plus 260 Introductory Class Piano 1 
Elective English/Communications _l 
16 
1. Note: The choice of theory course is determined by the mu-
sic faculty. 
2. All students in this program must take either MUSC 133/ 
233 or MUSC 141/241. Students with previous ensemble ex-
perience may, with permission of the music faculty, take 
MUSC 130/230 or 140/240. 
3. Students taking keyboard lessons as their main applied 
study must enroll in MUSC 155. Instrumentalists and vocal-
ists enroll in MUSC 156. 
4. Students with previous keyboard experience may, with per-
mission of the music faculty, take MUSC 151. 
nursing (general) 
This program is for students interested in a career in 
General Nursing. 
Successful graduates are eligible for a Diploma of 
Associate in General Nursing. Graduates are eligible 
to write the Nurse Registration Examinations and are 
qualified for staff nurse positions in acute care and 
long term care hospitals. To work in critical care or 
emergency departments requires additional educa-
tion and experience. Graduates may also consider 
applying to enter the third year of the Bachelor in 
Nursing program at UBC or UVIC. 
The content of the Nursing courses has been organ-
ized into learning packets with an emphasis on 
independent study. The program provides all stu-
dents with a break in july and August each year. 
The General Nursing Program is presently under re-
view. Curriculum changes are anticipated. Appli-
cants should check the current information 
provided in the Student Services department. 
Admission Requirements 
0 general college admission standards; and 
0 two Science courses or equivalent- Grade 11 or 
12, with a C+ or better, one of which must be 
Biology 11; and 
0 Three other Grade 12 courses or equivalent with 
a C+ or better; and 
0 English 130, Biology 103 and 203 or equivalent 
with a grade of C+ (62%) or better 
Application 
Applicants to the program must: 
0 at the time of application provide official tran-
scripts from all secondary and post secondary in-
stitutions attended. 
0 at the time of application have a current CPR level 
C certificate and a St. John' s ambulance or Red 
Cross Standard First Aid Certificate, or Industrial 
First Aid along with a heart saver Baby Certifica-
tion . CPR and First Aid must be current at the 
time of entry into the program. CPR must be kept 
current (annually revised) throughout the pro-
gram. 
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0 demonstrate basic reading comprehension, arith-
metic computation and English Writing skills, 
with satisfactory scores on the Nelson-Denny and 
Stanford Diagnostic-Blue tests. The Student Serv-
ices department of the College will help appli-
cants prepare for these tests. 
0 completion of College level university courses in 
mathematics, English, Written Communications, 
and other academic courses can exempt students 
from the competency tests. Consu It the Regis-
trar's Office for information on exemption. 
0 if English is D.Qt the student's native language, an 
ability to speak and understand English will be as-
sessed. Students in this category should contact 
the English as a Second Language department at 
527-5465 as early as possible. 
0 agree to attend an interview, if required. 
0 submit a Criminal Record Search free of a crimi-
nal record. 
0 submit a medical certificate that demonstrates sat-
isfactory health and a current record of required 
immunizations before final acceptance. 
0 submit two personal references before final 
acceptance. 
Note: A detailed pamphlet about the Nursing program is 
available from the Registrar's Office and Student Services. 
Commencement Date and Application 
Deadline 
Each year, this program starts in September and March, 
each with an intake of 48 students. The deadline for ap-
plications is February 1 for the September intake and 
August 1 for the March intake. This closed enrolment 
program can accommodate only a limited number of 
students, therefore successfu I applicants wi II not neces-
sarily be admitted to the intake of their choice. 
Program Length 
The progr(lm takes two years, four months, including 
two 2-month breaks. Students who enter the program 
in September will complete the program in December 
two years later. Students who enter the program in 
March complete the program in june two years later. 
Program Requirements 
Semester I Credits 
Introductory Nursing Theory: Adult/Elderly 4 
Introductory Clinical Nursing:Adult/Eiderly 3 
GNUR 100 
GNUR110 
GNUR 112 
GNUR 102 
GNUR 103 
Semester II 
GNUR200 
GNUR210 
GNUR212 
GNUR202 
Nursing Psychomotor Skills 2 
Nursing Theory: Pharmacology I 1 .5 
Professional Nursing Interactions I U 
Basic Nursing Theory: Adult 
Basic Clinical Nursing: Adult 
Nursing Psychomotor Skills II 
Nursing Theory: Pharmacology II 
12 
4 
4 
2 
1.5 
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GNUR203 Professional Nursing Interactions II u 
14 
Semester Ill (21 Weeks) 
7 Week Courses 
GNUR 301 Computer in Nursing .5 
GNUR 303 Professional Nursing Interactions Ill 1.5 
14 week courses 
Electives 2 University Transfer Courses 6 
NOTE: It is recommended that all required non-nursing uni-
versity transfer courses be taken fRIQR to entry to the program. 
They may also be taken at any point DURING the program. 
PLUS 
The following 7 week courses, taken one pair at a time. 
GNUR305 
GNUR315 
GNUR306 
GNUR316 
GNUR307 
GNUR317 
Semester IV 
GNUR400 
GNUR410 
GNUR412 
GNUR403 
Nursing Theory: Mother/Newborn 2.5 
Clinical Nursing: Mother/Newborn 2.5 
Nursing Theory: Children 3 
Clinical Nursing: Children 2 
Nursing Theory: Mental Health/Adult 3 
Clinical Nursing: Mental Health/Adult ...1 
26 
Intermediate Nursing Theory: Adult 3.5 
Intermediate Clinical Nursing: Adult 4.5 
Nursing Psychomotor Skills Ill 2 
Professional Nursing Interactions IV _1 
13 
Semester V (7 Week Courses) 
GNUR 500 Advanced Nursing Theory: Adult 3 
GNUR 510 Advanced Clinical Nursing: Adult .1 
6 
Semester VI 
GNUR 620 Final Clinical Experience 12 
Access I for LPNs and RPNs 
This program is designed for LPNs and RPNs (other 
than students who have graduated from Douglas 
College since 1986). Successful graduates are eligi-
ble for a Diploma in General Nursing. 
These applicants can enter the current program at 
the Semester Ill level by completing a series of quali-
fying activities. The program takes four semesters 
with entry in january or May each year. january en-
trants complete in june the following year and May 
entrants complete in December the following year. 
RPN graduates from the Douglas College Psychiatric 
Program from 1986 to present will be considered as 
transfer students with advanced placement and 
should apply for special entry. 
Admission Requirements 
In addition to the regular College admission require-
ments, all applicants must submit the following 
documentation: 
:::; a current license or registration as a Licensed 
Practical Nurse or Registered Psychiatric Nurse, 
in any province in Canada. 
0 written proof of work experience, normally 8 
months of full-time continuous employment dur-
ing the last 3 years in a setting requiring basic bed-
side nursing skills, or the equivalent in part time 
employment (1120 hours). Work experience is 
considered on an individual basis. 
0 a current CPR level C Certificate. CPR must be 
current throughout the program. 
0 a criminal record search that reveals no relevant 
criminal record. 
0 a medical certificate signifying satisfactory 
health, and a current record of required immuni-
zations before final acceptance into the program. 
Students must also prove basic competency in read-
ing comprehension, writing skills, and arithmetic 
computations, as demonstrated by a transcript indi-
cating successful completion of appropriate Univer-
sity Transfer courses in Mathematics, Eng I ish or 
Written Communications, or other academic 
courses OR successful completion of the Nelson-
Denny Reading Comprehension Test and the Stan-
ford Diagnostic Math Test, Blue Level. These are 
administered at the College. Assistance with prepa-
ration for these tests is available from the College's 
Student Services department. 
Program Requirements 
Students in this program complete GNUR 299 (Two 
Week Headstart Program) and then Semesters Ill to 
VI of the General Nursing Program. 
NOTE: A detailed pamphlet on the Access I program is avail-
able from the Registrar's office. 
Commencement Date and Application Deadline 
The deadline for application for the january intake is 
july 1, and for the May intake is November 1. 
office administration 
certificate programs 
Four certificate programs are available to students 
pursuing careers in office administration: Financial 
Option, Legal Secretarial Option, Medical Office 
Assistant Option, and Office Systems Option. These 
programs may be completed on either a full-time o·r 
part-time basis. The full-time student may complete 
one of the certificate options in two semesters and 
may expect to spend up to 30 hours a week in 
classes qnd labs. Seats are limited in all programs 
and early application is strongly recommended. 
Admission Requirement for Office Administration 
Students 
0 General College Requirements; 
0 Full-time students must provide proof of the fol-
lowing typing speeds: Legal Secreterial Program: 
40 net words per minute. Medical Office Assis-
tant Program: 40 net words per minute. Office 
Systems Program: 25 net words per minute. Finan-
cial Program: 25 net words per minute. 
0 it is not necessary for proof of typing to accom-
pany the application; but it must be provided to 
the Registrar's office before the application dead-
line. 
0 Part-time students must provide proof of typing 
speed before registration in any course which has 
a typing pre-requisite (see Discipline and Course 
Descriptions). 
0 Strong English skills are important. Students who 
are weak in English skills should consider upgrad-
ing through the Developmental Studies or English 
as a Second Language programs. 
Applicants should attend an information session 
prior to application or as soon as possible. (Call Stu-
dent Services at 527 -5486). In addition, students 
must attend an orientation session prior to registra-
tion . Information regarding the orientation sessions 
will be mailed to all program applicants. 
New entrants who have completed formal course 
work at other institutions may be granted transfer 
credits. 
Note: Acceptable proof of typing would include 
the following: 
0 A typing speed cert(ficate based on a 5-minute 
timing issued by an educational institution or 
government agency. 
0 A letter from an educational institution, written on 
school letterhead, stating the net speed attained 
on a five-minute timing; attesting that the test was 
done on unpracticed material under controlled 
conditions; and enclosing the test with calcula-
tions. Speed is calculated as net words per min-
ute with two words deducted for each error. 
0 A typing speed certificate issued by the Douglas 
College Assessment Centre. Arrangements for test-
ing can be made by calling 527-5501 . Arrange-
ments should be made well in advance of 
registration. 
Deadlines for Completed Applications 
Full-time Applicants: End of April for Fall Enrolment. 
End of August for Winter Enrolment. 
Part-time Applicants: End of May for Fall Enrolment. 
End of September for Winter Enrolment. 
All students applying after the deadline must apply 
to General Studies and may register for the remain-
ing Office Administration seats through general tele-
phone registration or through late registration . 
Re-application to Office Administration can be 
made when applications re-open next semester. 
Office Administration Preparation 
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Some students who intend to enter Office Admini-
stration programs may wish to first upgrade their 
skills in English, mathematics, and typing. Some or 
all of the following courses are recommended for stu-
dents who have been out of school for several years 
or who are weak in these subject areas: 
Course Descriptive Title Credits 
DVST 320 Spelling -Intermediate Level 1.5 
DVST 250 Writing- Fundamental Level 3 
or DVST 350 Developmental Writing 3 
DVST 210 Mathematics- Fundamental Level 3 
DVST 341 Learning and Study Skills I 3 
OADM 100 Keyboarding 2 
OADM 101 Keyboarding Application I 2 
OADM 201 Keyboarding Applications II 2 
Please call the Assessment Centre at 527-5501 for placement 
testing. 
Note: These courses may also be taken concurrently with 
other Office Administration courses. 
Students in this program receive training in office fi-
nancial procedures. A strong emphasis is placed on 
computers. Included in the program are bookkeep-
ing; accounts receivable and payable; cash balanc-
ing; petty cash; inventory control ; payroll; and 
business microcomputer applications including 
word processing, accounting, spreadsheet and data-
base. In addition, the student will receive training in 
keyboarding, general office procedures, mathemati-
cal applications, and business communications. 
Upon successful completion of program require-
ments, students will be eligible to apply for an Office 
Administration Certificate, Financial Option. 
Employment Opportunities 
Graduates may expect to find employment in modern 
offices, as bookkeepers, data entry clerks, or account-
ing clerks working with accounts receivable, accounts 
payable, inventory control, payroll , general ledger, and 
computers. Many jobs currently advertised as either 
Office Assistant, Secretary, Bookkeeper or Secretary/ 
Accounting Clerk are also potential employment op-
portunities. 
Commencement Date 
The program commences in September (full or part-
time) and january (part-time) each year. As seats are 
limited, early application is advised . 
Program Duration 
Full-time students should be able to complete this 
program within nine months. Part-time students will 
need at least three semester to complete. Some part-
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time students may wish to take a lighter course load 
to spread the program over several semesters. 
Program Requirements (Financial) 
Semester I 
Course 
OADM 101 
OADM 105 
OADM 130 
OADM201 
OADM204 
OADM230 
OADM233 
OADM240 
Semester II 
OADM 131 
OADM205 
OADM225 
OADM236 
OADM308 
or309 
OADM330 
OADM333 
OADM334 
Descriptive Title 
Keyboarding Applications I 
Introduction to Microcomputers 
Office Mathematics I 
Keyboarding Applications II 
Office Dynamics I 
Bookkeeping I 
Computer Bookkeeping I 
Business Communications 
and Procedures 
Office Mathematics II 
Office Dynamics II 
Business Software Applications 
Payroll 
Word Processing Microsoft Word 
Word Processing WordPerfect 
Bookkeeping II 
Computer Bookkeeping II 
Office Financial Procedures 
OADM 395 Office Work Experience 
(Offered during months of May and January) 
Credits 
2 
1 
2 
2 
2 
2 
1 
_l 
15 
1 
1 
2 
1 
3 
2 
2 
_l 
15 
3 
Students in this program are trained in legal office proce-
dures; legal terminology; court systems; legal record 
keeping; bookkeeping; bi II ing clients; and the prepara-
tion, filing, and service of legal documents intheareasof 
Wills and Estates, Family Law, Litigation, Corporate Law, 
and Conveyancing. In addition, the students will up-
grade skills in typing and dicta-typing and will become 
~roficient in word processing. Upon successful comple-
tiOn of all program requirements, students will be eligible 
to apply for an Office Administration Certificate, Legal 
Secretarial Option. 
Employment Opportunities 
The employment opportunities for graduates with 
this certificate are excellent. Most graduates begin as 
legal trainees in lawyers' offices, while some obtain 
employment in legal departments of financial, real 
estate, and other firms. 
Commencement Date 
This program commences in September and January 
each year for full and part-time students. As seats are 
limited, early application is advised. 
Program Duration 
Full-time students should be able to complete this 
program within nine months. Part-time students will 
need at least three semesters to complete. Some part-
time students may wish to take a lighter course load 
and spread the program over several semesters. 
Program Requirements (Legal Secretarial) 
Semester I 
Course 
OADM204 
OADM205 
OADM209 
OADM215 
OADM217 
OADM240 
OADM301 
OADM309 
Semester II 
Course 
OADM 105 
OADM216 
OADM230 
OADM315 
OADM317 
Descriptive Title 
Office Dynamics I 
Office Dynamics II 
Machine Transcription 
Introduction to Legal 
Office Procedures 
Legal Office Procedures-
Corporate Law 
Business Communications and 
Procedures 
Keyboarding Applications Ill 
Word Processing- WordPerfect 
Descriptive Title 
Introduction to Microcomputers 
Legal Office Procedures-
Wills and Estates 
Bookkeeping I 
Legal Office Procedures- Litigation 
Legal Office Procedures-
Conveyancing 
Credits 
2 
1 
1 
2 
3 
2 
_l 
15 
Credits 
1 
2 
2 
3 
OADM318 
OADM321 
Legal Office Procedures -Family Law 
Legal Transcription 
3 
2 
_l 
15 
3 OADM 395 Office Work Experience 
(Offered during months of May and January) 
Students in this program will receive training in gen-
eral medical office procedures including scheduling 
appointments, patient records, and filing. The stu-
dent receives a sound basic knowledge of anatomy 
and physiology and an extensive knowledge of 
medical and pharmaceutical terminology. Medical 
transcription and the use of the computer for both 
word processing and medical billing are included. 
Hands-on training is given in the clinical skills used 
in the medical office. Upon successful completion 
of all program requirements, a student will be eligi-
ble to apply for an Office Administration Certificate, 
Medical Offi"Ce Assistant Option. After one year's ex-
perience, students will also be eligible to write the 
Medical Office Assistant of B.C. certification 
examination. 
Employment Opportunities 
Graduates of this program will have the knowledge 
and ability required for entry level employment in 
the health clerical worker field. They may obtain 
employment as a medical office assistant in a physi-
cian's office, clinic, public or private hospital, nurs-
ing home or Community Health Centre. Medical 
clerical positions are also available in research and 
care agencies, pharmaceutical firms, medical sup-
ply firms and related service businesses. 
Commencement Date 
This program commences in September (full or part-
time) and January (part-time) each year. As seats are 
limited, early application is advised. 
Program Duration 
Full-time students should be able to complete this pro-
gram within nine months. Part-time students will need 
at least three semesters to complete. Some part-time stu-
dents may wish to take a I ighter course load and spread 
the program over several semesters. 
Program Requirements (Medical Office 
Assistant) 
Semester I 
Course 
OADM 105 
OADM 114 
Descriptive Title 
Introduction to MicroComputers 
Anatomy, Physiology and Medical 
Terminology I 
Credits 
1 
OADM 151 
OADM230 
OADM308 
or309 
OADM325 
Semester II 
OADM202 
OADM214 
OADM240 
OADM252 
OADM261 
OADM301 
Medical Office Procedures 
Bookkeeping I 
Wordprocessing- Microsoft Word 
Wordprocessing -WordPerfect 
Clinical Office Procedures 
Medical Transcription 
Anatomy, Physiology, and 
Medical Terminology II 
Business Communications and 
Procedures 
Medical Billing 
Pharmaceutical Terminology 
Keyboarding Applications Ill 
OADM 395 Office Work Experience 
(Offered during months of May and january) 
3 
3 
2 
3 
...1 
15 
4 
3 
3 
2 
1 
_l 
15 
3 
Graduates of the Office Systems program wi II have the up-
to-date computer ski lis required for employment in a wide 
variety of business and government settings. In addition to 
learning the latest spreadsheet, database, word process-
ing, and accounting software, students will acquire skills 
in business communications, bookkeeping, dictatyping, 
and administrative procedures. Upon successful comple-
tion of this program, a student wi II be eligible to apply for 
an Office Administration Certificate, Office Systems Op-
tion. 
Employment Opportunities 
The demand for secretarial personnel with strong com-
puter skills is increasing in both business and government. 
Positions available include receptionist, office assistant, 
junior secretary, clerk-typist, stenographer, administrative 
secretary, and word processing operator. 
Commencement Date and Application 
The program commences in September and January of 
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each year. As seats are limited, early application is ad-
vised. 
Program Duration 
Full-time students should be able to complete this 
program within nine months. Part-time students will 
need at least three semesters to complete. Some part-
time students may wish to take a lighter course load 
and spread the program over several semesters. 
Program Requirements (Office Systems) 
Semester I 
Course 
OADM 101 
OADM 105 
OADM 130 
OADM201 
OADM240 
Descriptive Title 
Keyboarding Applications I 
Introduction to Microcomputers 
Office Mathematics I 
Keyboarding Applications II 
Business Communications 
Credits 
2 
1 
2 
2 
and Procedures 3 
2 OADM301 
OADM308 
or309 
Keyboarding Applications Ill 
Word Processing- Microsoft Word 
Word Processing- WordPerfect 
...1 
15 
Office Dynamics I 
Office Dynamics II 
Machine Transcription 
Business Software Applications 
Electronic Publishing 
Bookkeeping I 
Computer Bookkeeping I 
2 
1 
1 
2 
1 
2 
1 
Semester II 
OADM204 
OADM205 
OADM209 
OADM225 
OADM226 
OADM230 
OADM233 
OADM308 
or309 
OADM420 
(Students will take one word processing 
courses not taken in Semester I) 
Information Processing Concepts 
OADM 395 Office Work Experience 
3 
_l 
15 
3 
(offered buring months of May and January) 
NOTE: This program is currently under review. 
The Citation Program in Legal Stenography is open 
to experienced office personnel who have an inter-
est in entering the Legal Secreterial field. This is a 
part-time program with courses offered during the 
evening on a rotating basis over a period offour se-
mesters. Students are trained in legal office proce-
dures, legal terminology, court systems, legal 
recored keeping, biling, and the preparation, filing, 
and service of legal documents in the areas of Wills 
and Estates, Family Law, Litigation, Corporate Law, 
and conveyancing. Upon successful completion of 
this program, students will receive a Citation in Le-
gal Stenography. 
Employment Opportunities 
Employment opportunities are excellent in the Legal 
Secretarial field. Graduates of this program may ob-
tain employment in legal firms or in the legal depart-
ments of other large firms. . 
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Admission Requirements 
General Douglas College Admission Requirements 
apply. In addition, students must submit proof of the 
following: 
0 50 nwpm typing speed; 
D at least one year's recent office experience in a 
clerical/secretarial position; 
D a good working knowledge ofthe latest version of 
WordPerfect or Microsoft Word. (Good word 
processing skills are imperative as all document 
production work is done on computers.) Students 
with limited word processing skills are encour-
aged to take OADM 309 (WordPerfect) or OADM 
308 (MS Word) prior to entering the program. 
A form is available for provision of the above docu-
mentation. Please call the office of the Department 
of Commerce and Business Administration at 527-
5460. 
Commencement Date 
Students may enter the program in the Fall. 
Program Requirements 
Credits 
*OADM 215 Introduction to Legal Office 
Procedures 
OADM 216 Legal Office Procedures- Wills 
& Estates 2 
OADM 217 Legal Office Procedures-
Corporate Law 2 
OADM 315 Legal Office Procedures-
Litigation 3 
OADM 317 Legal Office Procedures 
Conveyancing 3 
OADM 318 Legal Office Procedures 
Family Law _l 
*OADM 215 is prerequisite to all other courses in the 
program. 
13 
physical education and 
recreation 
Please refer to page 1 0 for more program information. 
Douglas College offers university transfer programs 
in physical education and recreation to the Univer-
sity of British Columbia, Simon Fraser University 
and the University of Victoria. Students may transfer 
to these universities after completion of either one or 
two years of study at Douglas College depending on 
the program and individual institution's require-
ments. Douglas College physical education and 
recreation courses are transferable to most Canadian 
universities and many institutions in the United 
States that offer physical education and recreation 
programs. 
Students are strongly advised to consult with an aca-
demic advisor in Student Services or a faculty member 
on transfer program requirements as well as to consult 
with the university to which they wish to transfer. 
Career Opportunities 
Most students interested in sport, physical education 
and recreation careers first consider teaching or 
coaching. However, there are many different ca-
reers to choose from, some of which have only re-
cently been identified. These include: 
0 Teaching at either the elementary or secondary level 
D Teaching overseas with international agencies 
such as C.U.S.O and W.U .S.C. 
0 Recreation leader and/or administrator 
D Fitness instructor and/or director in the commu-
nity or industry 
0 Physical therapist 
D Athletic trainer 
D Athletic coach 
D Aquatic director 
0 Physical education instructor in the armed forces 
and police 
D Recreation facilities management 
D Recreation director at holiday resorts & private 
clubs 
0 Therapeutic recreation and adapted physical 
education 
D Sports officiating 
Students should begin their preparation for a career 
in physical education, sport and recreation in secon-
dary school. Subjects such as Biology, Chemistry 
and other sciences, Sociology, health, first-aid, life-
saving, and when available, officiating and recrea-
tion leadership are recommended. Participation in 
sports, whether interscholastic, intramural or in the 
community, is helpful , as is serving as a student team 
manager, scorekeeper, trainer, statistician, reporter, 
photographer or official. Some schools offer work-
study and teacher aid programs, and community 
organizations often require volunteers to assist with 
their recreation programs. 
Ad.mission Requirements 
A Limited Enrolment Program in university transfer 
Physical Education will be initiated at Douglas in 
September 1994. The first thirty successful appli-
cants will be allowed to preregisterfor a full course 
load. An additional twenty part-time applicants will 
be allowed to pre-register in a minimum of nine 
credits per semester. 
Students who are currently registered at Douglas 
College and wish to apply for the closed enrolment 
program must reapply for admission. 
It is important to note that physical education 
courses are not restricted to students who qualify for 
the limited enrolment program. Once the limited en-
rolment students have registered, there will still be a 
considerable number of Physical Education seats 
available to ~students during the regular registra-
tion period. 
Admission Criteria 
The admission criteria are as follows: 
Secondary Applicants 
0 general College admission standards; and 
0 Biology 11 or equivalent (C+ or better); and 
0 PE 12 or equivalent (C+ or better); and 
0 Eng I ish 1 2 or equivalent (C+ or better; or recom-
mendation on the basis of Douglas College Eng-
lish Writing Assessment to register in English 
130); and 
0 A C+ or better in any three grade 11/1 2 courses 
other that Biology 11, PE 12 and English 12. 
Post-Secondary Applicants 
0 general College admission standards; and 
0 minimum post-secondary cumulative GPA of 2.8 
or better (minimum 12 credits); and 
0 Biology or equivalent (C+ or better) or one three 
credit first year university Biology (Cor better); 
and 
0 PE 12 or equivalent (C+ or better) or one three 
credit university level PHED course (Cor better); 
and 
0 English 12 or equivalent (C+ or better) or one 
three credit university level English course (Cor 
better). 
All Applicants 
0 CPR and standard or emergency first aid (to be 
presented at time of program commencement); 
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and 
0 medical assessment indicating a satisfactory level 
of physical and emotional health; and 
0 two support letters from coaches or P.E. teachers 
with reference to: 
a: character 
b: sport participation 
c: physical education class performance 
including reference to fitness and sport skill; and 
J a minimum level of one season of experience in 
two of the following areas: 
a: coaching. 
b: volunteerism in any of sport, physical 
education or recreation. 
c: leadership in any sport, physical education 
or recreation. 
d: officiating in any sport, physical education 
or recreation. 
e: administation in any sport, physical 
education or recreation. 
The deadline for applications is March 31, 1994. 
Graduation Requirements 
Upon completion of 60 credits and 20 courses a 
student may apply for a Diploma in General Studies. 
Physical Education courses may be included in trans-
fer programs leading to a variety of Bachelor De-
grees (B.P.E., B.A., B.Sc., B.Ed., etc.). Many areas of 
specialization are contained within these degree 
programs: Exercise Science, Health and Fitness, 
Teaching (elementary or secondary), Applied Physi-
ology, Kinesiology, Sports Science, etc. 
Transfer is most direct to UBC, SFU and UVic in their 
respective areas of concentration and students who 
intend to transfer must contact the receiving i nstitu-
tion for current program planning and course equiva-
lency information. 
UBC Notes: Effective September, 1993, UBC is im-
plementing a new physical education curriculum. 
The credit requirements for the first two years are be-
ing reduced to 60 credits from 66 credits. 
Performance competency requirements under the 
old program are being replaced by skill analysis per-
formance courses. Students currently enrolled in 
physical education may.continue in the old program 
or transfer into the new program. Competency test-
ing for students enrolled in the old program will con-
tinue in the 1993-1994 academic year. The new 
program offers four options, namely: (1) teaching 
and coaching; (2) leisure and sport management; (3) 
exercise science; (4) health and fitness. For specific 
course requirements for each option, students 
should consult educational planners or physical 
education faculty members. 
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Print Futures, the Professional Writing Program, is a 
two-year program designed for students who wish to 
develop their writing skills to a professional level in 
preparation for the on-going and changing require-
ments of the workplace. Students wi II become profi-
cient at producing a wide range of typical workplace 
documents and at working independently or as part 
of an effective production team. Although the pro-
gram focuses primarily on document writing, 
courses also include communication theory, lan-
guage studies, interpersonal and research skills, and 
training in editing, layout, and desktop publishing. 
The program emphasizes the practical thrust of pro-
fessional writing by integrating field projects and 
workplace- centered activities. The program also 
has a significant academic component: students will 
be expected to produce research papers and reports 
as part of their course work. 
A Print Futures Diploma will be awarded upon the 
successful completion of the program. 
Career Opportunities 
Graduates of this program will be trained for careers 
in professional writing. The program provides gradu-
ates with fundamental, field-specific skills which 
upon graduation wi II offer occupational mobi I ity. 
Graduates may choose to work in either public or 
private organizations as Information or Communica-
tions Officers, Technical Writers, or Public Relations 
Writers. Or they may choose to work in the publish-
ing field as Editors. Graduates also may seek employ-
ment with any organization in which document 
writing and production play a significant role, or 
they may choose to free lance as writing consultants 
or desktop pub I ishers. Graduates may choose to spe-
cialize in a particular genre, such as technical manu-
als or research reports, or they may work as 
generalists. 
Admission Requirements 
In addition to the general Douglas College admis-
sion requirements, the following specific enrolment 
prerequisites apply to this program: 
D successful completion of the Douglas College 
Writing Assessment, and a grammar and sum-
mary exercise; 
D writing samples (letters, essays, articles, creative 
writing, etc.) as evidence of interest in and dedica-
tion to writing; 
IJ basic skills on word processing equipment; 
D two letters of reference (character or work-related); 
D a resume and letter of application; 
D participation in a Print Futures orientation; 
D a group interview. 
Applicants should bring their writing samples, two 
reference letters, and their letter/resume to the inter-
view; they should not submit any of these items to 
the Registrar with their application to the College. 
Interviews with program instructors will take place 
in May, following a general orientation session, for 
enrolment in September. 
Note: For information on the writing assessment, please refer 
to Communications under course descriptions. 
Co-operative Education Option 
Students enrolled in this program may be eligible for 
a Co-operative Education designation. Co-operative 
education involves alternating academic and work 
terms. 
Note: For information see "Co-operative Education" 
in this calendar or contact the Print Futures office at 
527-5292. 
Commencement Date and Application 
Deadline 
Applications for both the full-time and part-time pro-
grams must be submitted to the Registrar's Office by 
April30. Enrolment is limited to 30 students per year 
in the full-time program and 1 0 in the part-time pro-
gram; therefore, early application is recommended. 
Both the full-time and the part-time programs com-
mence in September. 
Note: The next full-time program intake is September, 1994, 
and every September thereafter. The next part-time program 
intake is September, 1994, and every September and January 
thereafter. 
Program Duration 
The full-time program consists offoursemesters (two 
years). Classes will not be held during the Summer 
semesters. Fall and Winter semesters are each fifteen 
weeks long and classes are offered during the day or 
evening. Students may be required to participate in 
some evening and weekend activities during the Fall 
and Winter semesters. Full-time Print Futures stu-
dents are expected to involve themselves in an inten-
sive program of study. 
The part-time program is structured to accommo-
date students who are not able to participate fully in 
the progra . Specific, sequenced courses are 
offered in the Fall, Winter, and Summer semesters as 
open-enrolment sections to Print Futures Program 
students, some courses being offered in the evening. 
In keeping with college policy, students should expect 
to complete their program in approximately five years. 
Both full-time and part-time students are required to 
complete either a practicum or a co-op placement 
immediately following the successfu I completion of 
the first year of the program. 
Program Requirements 
Course Descriptive Title Credits 
Semester I 
PRFU 100 
PRFU 102 
CMNS 118 
CMNS 216 
ELECTIVE 
Semester II 
PRFU 230 
CMNS218 
CRWR202 
PRFU 350 
PRFU 310 
Semester Ill 
PRFU 201 
PRFU 330 
PRFU 450 
PRFU 370 
ELECTIVE 
Semester IV 
CRWR340 
CRWR401 
PRFU 470 
PRFU495 
Introduction to the Writing Profession 
Research Skills for Writing 
Composing in Context: Principles 
and Practices of Workplace Writing 
Interpersonal Skills for the Workplace 
3 
3 
3 
3 
_1 
15 
Editing 1: Copyediting and Prodfreading 3 
Research Reporting 3 
Personal Narrative 3 
Document Design & Production I 3 
Writing Technical Manuals _1 
15 
Language Studies 3 
Editing II: Restructuring and Rewriting 3 
Document Design and Production II 3 
Pub I ic Relations Writing 1: 
Using the Media 3 
Visual Imperative: Writing for 
_1 
15 
Non-Print Media 3 
Writing for Magazines and Trade 
Publications 3 
Public Relations Writing II: Writing 
in the Organizational Culture 3 
Professional Readiness I and II _Q 
15 
Note: Elective requirements for the Print Futures Program in-
clude any two first-year University Transfer courses in Arts 
and Humanities, the Social Sciences, Sciences and Mathemat-
ics, English or in other Creative Writing courses selected in 
consultation with program instructors. 
For Course Descriptions, refer to the "Discipline and Course 
Description" section in this calendar: see Communications, 
Creative Writing, and Print Futures. 
psychiatric nursing 
The Department of Psychiatric Nursing offers the 
following programs: Diploma in Psychiatric Nurs-
ing, Advanced Diploma in Psychiatric Nursing, a 
Refresher Program, and an Access Program. 
Diploma Program 
This six semester, two year program is for students 
who are pursuing a career in psychiatric nursing. 
Graduates are eligible to write the Registration Ex-
aminations ofthe Registered Psychiatric Nurses As-
sociation of B.C. Upon successfully passing the 
Registration Examinations, Registered Psychiatric 
Nurses are eligible to apply for the Advanced Di-
ploma Program. 
Graduates of the program are able to provide safe, 
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comprehensive psychiatric nursing care in Acute 
and Long Term Psychiatric and Geriatric care set-
tings, in facilities for the mentally handicapped and 
in Long Term Care settings. Graduates are able to 
function at a beginning level in specialty areas such 
as child/adolescent, forensic psychiatric, and com-
munity mental health settings. 
First year courses develop basic psychiatric nursing 
knowledge and skills and provide a foundation of 
concepts and skills for second year courses. The sec-
ond year focuses upon the development of specific 
knowledge and skills for providing psychiatric nurs-
ing care. 
The content is taught in classroom, lab and clinical 
settings. Clinical learning experiences are provided 
in hospitals, mental health facilities, and community 
facilities located throughout the lower mainland. 
Students receive a Diploma of Associate in Psychiat-
ric Nursing upon completion of the program. Per-
sonal characteristics that assist success in this career 
include: sensitivity, self-awareness, tolerance, integrity, 
and the ability to aid emotionally distressed individu-
als. 
The Psychiatric Nursing Program is academically 
challenging. Applicants without the science require-
ments or without recent education experience are 
encouraged to take the Biology, Psychology and Eng-
lish associated studies courses prior to entry to the 
program to increase opportunities for success. Ac-
cess to own transportation to clinical agencies is ex-
pected. 
Admission Requirements 
At the time of application students must submit offi-
cial transcripts from all secondary and post-secon-
dary institutions attended. This documentation will 
be used to place applicants in category A orB and to 
determine testing exemptions. 
1. Students are selected from two different educa-
tional groups: 
Category A 
0 Graduation from Grade 12 with a C+ average or 
better, including Biology 11 (or Biology 12) plus one 
other science at the Grade 11 or Grade 121evel. 
0 Graduation from Grade 12 (with English 12 or 
Comm 12) plus 2 college level U.T. courses. 
0 Mature student with 2 or more College level U.T. 
courses. 
Category B 
0 Mature student (19 years or over) without the 
requirements of Category A. 
2. Admission Tests 
0 Douglas College Writing assessment/LPI 
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0 Nelson-Denny (Grade 11 level). 
0 Stanford Diagnostic Math Test- Blue Level, 
minimum Stanine of 5. 
3. language Requirement 
0 Demonstrate competence to speak and under-
stand the Eng I ish language 
4. Admission Interview 
0 Satisfactory interview based on established crite-
ria 
5. Additional Requirements on Entry 
0 C.P.R. LEVEL C. 
0 Industrial First Aid or Standard First Aid. 
0 Medical Assessment to indicate satisfactory level 
of health. 
0 Completed Immunization- TB screening and 
M.M.R. 
0 Criminal Record Search. 
Exemptions To Admission Criteria 
1. Nelson-Denny Reading Cop1prehension Test 
0 Evidence of successful completion of six credit 
hours academic course work at the College/ Uni-
versity level where English is the first language. 
2. Stanford Diagnostic Math Test- Blue level 
0 Successful completion of any College/University 
level mathematics or statistics course, or success-
ful completion of DVST 210, or a math course at 
Grade 11 or 12 level within the previous five 
years. 
3. Writing Assessment 
0 Successful completion of a College level prepara-
tory writing course (e.g., CMNS 105, ENGL 124 
or an equivalent course) or 
0 Successfu I completion of a 1st year College level 
Eng I ish or Written Communications course or 
equivalent. 
0 A score of 22/40 or higher on the essay compo-
nent of the L.P.I. (Language Proficiency Index). 
0 A final grade of B or above in English 12 in the 
previous two years. 
0 A transcript showing enrollment in a College 
level writing or I iterature course within the last 
two years. 
The Department of Psychiatric Nursing is currently 
developing a new curriculum for the Psychiatric 
Nursing Program which will be implemented in 
September 1995. Details ofthe new program will be 
available from the Department after September 
1994. Interested applicants should direct inquiries to 
the Department. 
Admission requirements for the new program are 
currently under review. Please contact the College 
for further information. 
Commencement Date and Application 
Deadline 
This program starts in September and in january. The 
deadline for applications is April1 st for the Septem-
ber intake and October 1st for the january intake. 
Program Requirements 
Leven (7.5 weeks) 
Course Descriptive Title Credits 
PNUR 100 Psychiatric Nursing Theory 1: lntro. 2 
PNUR 102 Introductory Pharmacology 1 
PNUR 103 Psychiatric Nursing Interactions 1.5 
PNUR 110 Psychiatric Nursing Clinical I: lntro. 1.5 
PNUR 112 Psychomotor Skills I 1 
BIOL 103 Human Biology I (1st 7 weeks of 
course only; continued in Levell I) 
Level II (15 weeks) 
PNUR 200 Psychiatric Nursing Theory II: Common 
PNUR202 
Health Problems- Medicine 
Pharmacology of Commonly 
Prescribed Drugs 
10 
3 
PNUR203 
PNUR210 
PNUR212 
BIOL 103 
BIOL 203 
Psychiatric Nursing Interactions II 
Psychiatric Nursing Clinical II: Common 
Health Problems- Medical 
Psychomotor Skills II 
1.5 
3 
4 
2.5 
Human Biology I(Last 7 weeks) 
Human Biology II (First 7 weeks of 
course only; continued in Level Ill) 
Level Ill (15 weeks) 
PNUR 300 Psychiatric Nursing Theory Ill: 
3 
17 
Common Health Problems- Surgical 4 
PNUR 303 Psychiatric Nursing Interactions Ill 1.5 
PNUR 310 Psychiatric Nursing Clinical Ill: Common 
Health Problems- Surgical 5 
PNUR 312 Psychomotor Skills Ill 2.5 
PSYC 1 00 Foundations of Contemporary 
Psychology 3 
BIOL 203 Human Biology II (Last 7 weeks) 
16 
Level IV (15 weeks) 
PNUR 400 Psychiatric Nursing Theory: 
Dysfunctional Patterns of Behaviour 4 
PNUR 403 Psychiatric Nursing Interactions IV 3 
PNUR 410 Psychiatric Nursing Clinical IV: 
Dysfunctional Patterns of Behaviour 5 
PSYC 220 Introduction to Child Development _]_ 
15 
Level Va (7.5 weeks) 
PNUR 500 Psychiatric Nursing Theory Va: 
Handicapping Conditions 2 
PNUR 503 Psychiatric Nursing Interactions V 
(continued in Level Vb) 
PNUR 510 Psychiatric Nursing Clinical Va: 
Handicapping Conditions 2.5 
PNUR 590 Psychiatric Nursing Issues 
(continued in Level Vb) 
ENGL 130 Academic Writing 
(continued in Level Vb) 
4.5 
Level Vb (7.5 weeks) 
PNUR 502 Psychiatric Nursing Theory Vb: 
The Elderly 2 
PNUR 503 Psychiatric Nursing Interactions V 3 
PNUR 511 Psychiatric Nursing Clinical 
Vb: The Elderly 2.5 
PNUR 590 Psychiatric Nursing Issues 1.5 
ENGL 1 30 Academic Writing _l 
12 
Level Vc (7.5 weeks) 
PNUR 504 Psychiatric Nursing Theory Vc: 
The Chronically Mentally Ill 2 
PNUR 506 Psychiatric Nursing Interactions VI 1.5 
PNUR 512 Psychomotor Skills IV 1 
PNUR 514 Psychiatric Nursing Clinical Vc: 
The Chronically Mentally Ill 2 . .2_ 
Please Note: All courses (Psychiatric Nursing and Associated 
studies) must be completed prior to enrolling in PNUR 600 
and PNUR610. 
Level VI (14 weeks) 
7 
PNUR 600 Advanced Psych. Nursing Concepts 
PNUR 610 Psychiatric Nursing Preceptorship 
3 
__§_ 
11 
Access to the Psychiatric Nursing Program 
The Psychiatric Nursing Department's Access Program 
is designed to acknowledge and give credit to General 
Nursing students who wish to transfer into the Psychiat-
ric Nursing Program. Candidates eligible for the Access 
Program shall have been enrolled in a General Nursing 
Program with in the last five years and shall have suc-
cessfully completed courses equivalent to selected 
courses in first year of the program. 
Practicing Registered Nurses who wish to enroll in 
the program will be assessed on an individual basis 
by the Department's Student Selections Committee. 
Advanced Diploma Program 
This post basic program is a clinical focus program 
for Registered Psychiatric Nurses and Registered 
Nurses with appropriate experience and education. 
The purpose of the program is to provide a higher 
level of knowledge and skill for nurses working 
within specialized areas in psychiatric nursing. The 
program consists of a series of courses required for 
all students plus a theory course and clinical course 
to support the clinical focus. The program is offered 
in a distance education, independent study format 
with tutorial support through mail and telephone 
communication. 
Students are assigned to a faculty advisor and clini-
cal supervisor(s) for the clinical focus theory and 
practice courses. 
Upon successful completion of the program, a student 
will receive an Advanced Diploma in Psychiatric Nurs-
91 
ing. Graduates from this program may find employ-
ment in a variety of specialty areas within psychiat-
ric nursing including community, child and 
adolescent, forensic, gerontology, and with the men-
tally handicapped. Graduates of this program will 
also have increased employment opportunities in 
different roles within a variety of settings. 
Admission Requirements 
Candidates must meet the following criteria: 
1. Graduation from a recognized psychiatric nursing 
program or general nursing program. 
2.Current registration/licensure in own jurisdiction. 
3. An autobiographical letter which includes all the 
following information: 
-a list of work experience 
-description of any specialized ski lis you have, for 
example, extent and nature of group ski lis, leader-
ship, etc. 
-description of learning needs and practice goals 
-explanation of preparedness to undertake ad-
vanced learning in a distance format 
-description of the nursing model/approach that you 
use for psychiatric nursing practice 
-description of the communication model/interper-
sonal relationship skills you use in your practice 
4. A letter of reference regarding suitability for the 
program. 
5. A criminal record search will be required prior to 
entry into the clinical course. 
6. Graduates of the Psychiatric Nursing Program 
prior to 1974 and of General Nursing Programs must 
submit written documentation identifying knowl-
edge and skills comparable to current graduates of 
Diploma Psychiatric Nursing Programs. Applicants 
in this category may be required to take selected 
"bridging" courses, based on a review oftheir docu-
mentation, prior to commencing the Advanced Di-
ploma Program. 
Note: Please contact Student Services for informa-
tion on admission procedures. 
Courses Descriptive Title Credits 
PNUR 700 Professional Psychiatric Nursing 
Concepts 3 
PNUR 702 Community Concepts in 
Psychiatric Nursing Practice 3 
PNUR704 Group Process in Psychiatric 
Nursing Practice 3 
PNUR 706 Health Assessment in Psychiatric 
Nursing Practice 6 
PNUR 708 Family Assessment in Psychiatric 
Nursing Practice 3 
PNUR 710 Adjunctive Therapies: Issues 
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& Interventions in Psychiatric 
Nursing Practice 3 
HMGT 602 Health Care Principles of Management 3 
PNUR 720 Clinical Focus Concepts for 6 
Psychiatric Nursing Practice 
PNUR 730 Application of Clinical Focus 9 
Concepts in Psychiatric Nursing Practice 
All other Advanced Diploma courses must be com-
pleted prior to enrolling in PNUR 720 & 730. 
Note: All students are required to take PNUR 700 first, fol-
lowed by, or concurrently with PNUR 702. Courses PNUR 
704 through PNUR 710 may be taken in any order. In addi-
tion, students are required to apply to BCIT and successfully 
complete HMGT 602: Health Care Principles of Manage-
ment (3 credits). 
Students must complete all of the above courses, including 
HMGT 602 offered through BCIT, prior to registering for 
PNUR 720and PNUR 730. 
Commencement Date and Application Deadline 
Courses offered in this program start in September 
and January. The deadline for applications is May 1 
for September and October 1 for January. 
Note: The Advanced Diploma Program is not of-
fered during the Summer Semester (May- August) . 
However, students enrolled in the Advanced Di-
ploma Program may, upon acceptance into the 
Bachelor of Health Science (Psych iatric Nursing) 
Program take degree completion courses offered 
though the Open Learning Agency. 
Bachelor of Health Science (Psychiatric 
Nursing) 
The Open Learn ing Agency (OLA), in cooperation 
with the Department of Psychiatric Nursing at 
Douglas College, offers a Bachelor of Health Sci-
ence (Psychiatric Nursing) degree, awarded by 
OLA's Open University. The degree program is de-
signed to give Registered Psychiatric Nurses (RPN's) 
and Registered Nurses (RN's) working in a psychiat-
ric/mental health field the opportunity to obtain a 
baccalaureate degree, following completion of the 
Advanced Diploma Program in Psychiatric Nursing 
at Douglas College. 
Admission to the degree program is open to students 
enrolled at Douglas College in the Advanced Di-
ploma Program, to psych iatric nursing graduates reg-
istered in British Columbia, Alberta, Saskatchewan 
and Manitoba and to Registered Nurses working in 
psychiatric nursing. 
Students can complete most of the academic require-
ments ofthe degree at any t ime, with Open Learning 
Agency courses or their equivalent. 
For more information on the Bachelor Health Sci-
ence (Psychiatric Nursing) including admission and 
program requirements, please contact the Open 
Learning Agency at 431-3300 or 1-800-663-9711 . 
Refresher Program for Psychiatric Nurses 
This distance education program is designed to pro-
vide upgrading for Registered Psychiatric Nurses to 
return to practice. It is also offered to Canadian and 
foreign trained Graduate Psychiatric Nurses to meet 
educational requirements for el igibi I ity to write Reg-
istration Examinations of the Registered Psychiatric 
Nurses Association of B.C. 
Admission Requirements 
Referral by RPNABC. Self-referral of applicants who 
are not eligible for RPNABC referral will be consid-
ered on an individual basis. 
Commencement Dates and Application Deadline 
The program is offered in September of each year de-
pendent on adequate numbers of applicants. Inter-
ested applicants should contact the Registrar's 
Office regarding deadlines for application. 
Program Requirements 
Course 
PNUR420 
Descriptive Title Credits 
PNUR421 
Psychiatric Nursing Refresher 
Program -Theory 
Psychiatric Nursing Refresher-
Practicum 
stagecraft program 
3 
6 
The Stagecraft Program provides pre-employment 
training, upgrading and transferability for students 
interested in a career within the entertainment indus-
try. The full-time program is designed to provide a 
combination of academic and practical experience 
with courses in: Theatre History, Lighting and Audio 
Techniques, Arts of the Modern World, Scene Paint-
ing, and Stage Management. 
Upon successful completion of all program require-
ments, students will be eligible to apply for a Di-
ploma in Performing Arts Stagecraft. 
Career Opportunities 
The two-year Stagecraft Program prepares students for 
entry-level positions in the fields of theatrical produc-
tion and the'f.elated performing and visual arts. "The 
program provides students with a number of funda-
mental, industry specific skills which upon completion 
wi II allow graduates a high degree of mobi I ity within 
the entertainment industry. The program also provides 
a sound basis for students who later wish to specialize 
in the technical or production aspects of the broadcast 
or motion picture industry. 
Co-Operative Education Option 
Students enrolled in this program may be eligible for a Co-
operative Education designation. Co-operative education 
involves alternating academic and work terms. 
Note: For information see Co-operative Education in this 
calendar or contact the Co-operative Education office at 
527-5100. 
Admission Requirements 
Students must meet Douglas College general admis-
sion requirements. Students must also complete an 
English writing assessment test before registration. 
Commencement Date And Application 
Deadline 
The Stagecraft Program has a limited number of avail-
able seats with most courses limited to a m.;tximum 
of 20 full-time and five part-time seats. Intake for the 
full-time program occurs annually every September. 
Application deadline is july 1. 
For part-time students the intake occurs every semes-
ter (Fall and Winter) . Application deadlines are 
August 1 for the Fall intake and December 1 for the 
Winter intake. 
Program Duration 
The full-time Stagecraft Program is four semesters 
(two years) in length. It is an intensive program of 
study with courses offered throughout the day and 
evening, five days a week and often includes week-
ends. Students seeking a less demanding schedule 
may choose part-time studies in courses better suited 
to their personal timetables and interests. Given the 
restricted number of available seats, it is recom-
mended that students apply as early as possible. 
Full-time and part-time students may also choose to 
enroll in the Co-op program. Offered between the 
first and second year, the Co-op program would pro-
vide students with career related work experience. 
Students interested in Co-op should contact the 
Co-operative Education Program Office. 
Program Requirements 
Course Descriptive Title Credits 
Semester I 
THEA 105 
or 107 History ofTheatre I or Ill 3.0 
ENGL 130 Academic Writing 3.0 
STGE 100 Drafting, Design & Model Making 2.5 
STGE 105 Properties 2.0 
STGE 110 Lighting 1: Principles of Electricity 2.0 
STGE 180 Production Techniques 3.0 
15.5 
Semester II 
THEA 106 
or 108 His tory ofTheatre II or IV 3.0 
STGE200 Scene Construction 2.5 
STGE202 Scene Painting 2.5 
STGE 210 Lighting II: Luminaires 2.0 
STGE 220 Stage Management 2.5 
STGE280 Production Techniques 3.0 
15.5 
Semester Ill 
ENGL 151 Studies in Drama 3.0 
STGE 300 Scene Construction 2.5 
STGE302 Scene Painting 2.0 
STGE310 
STGE311 
STGE380 
Semester IV 
PEFA 102 
STGE405 
STGE410 
STGE411 
Lighting Ill: Control Systems 
Audio Techniques 1: Equipment 
Production Techniques 
The Arts of the Modern World 
Technical Direction 
Lighting IV: Design 
Audio Techniques II: 
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2.0 
2.0 
5.0 
16.5 
3.0 
2.5 
2.0 
STGE480 
Recording and Reinforcement 
Production Techniques 
2.0 
5.0 
14.5 
Total Credits= 62.0 
Note: Before graduation, a basic first-aid/CPR certificate 
must be obtained. 
' theatre progran1 
The Douglas College Theatre Program offers a variety 
of theatre courses, most of which are transferable to 
university. All are designed to provide a basis for ca-
reers in professional theatre and related fields, for ca-
reers in community theatre, or, simply, for the personal 
development of the individual student. Ourfacilities, 
the most modern in the province, provide an excellent 
teaching/learning environment for participants and in-
clude a 350 seat theatre, a studio theatre, a dance stu-
dio, and a theatre shop. Upon successful completion of 
the program, students are eligible for a Diploma of Per-
forming Arts Theatre. 
Career Opportunities 
The Theatre Program provides a series of foundation 
courses for those interested in pursuing a career in 
the arts. Students in a university transfer program 
may continue at a university conservatory or profes-
sional acting program of their choice for advanced 
studies, and specialize in various fields including 
acting, and directing. The Program also provides a 
basis for students who later wish to take more techni-
cally oriented courses in radio, television orfilm, or 
who wish to specialize in the business/management 
aspects of the arts industry, either in Canada or 
abroad. 
Program Duration 
The fu 11-ti me Theatre Program is four semesters long. 
Full-time university transfer students take a minimum 
of three Theatre courses plus two Arts electives per se-
mester. Full-time Theatre students take between three 
and five Theatre courses per semester. 
The Theatre Program courses are designed to pro-
vide a combination of theory and practical experi-
ence for all participants; for example, students study 
history ofthe theatre and techniques of acting and 
also participate in at least one major production per 
semester. In addition, students may also participate 
in touring productions and various performance re-
lated public events, both at the College and in the 
community. 
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Theatre History is open to students who are not in 
the Theatre Program, as is a second section of basic 
acting techniques (THEA 11 0) in the Winter semester. 
Admission Requirements 
In addition to the normal Douglas College general 
requirements, students interested in either the con-
centrated program or the university transfer theatre 
major option should also be aware of the following: 
0 the Theatre Program intake of new students oc-
curs every September, for concentration and thea-
tre major students, 
0 the number of available seats is limited, in most 
courses, to a maximum of 22 students, 
0 an audition/interview is required for all concen-
tration and theatre major students. 
Note: Additional information and appointments for inter-
views may be arranged by calling 527-5400 and asking for 
the Theatre Program. 
Commencement Date and Application 
Deadline 
Because of the restricted number of seats available, 
students should apply as early as possible. Audi-
tions/ interviews for the next intake of concentration 
and theatre major students take place in May, with 
faculty, by appointment only. Classes commence in 
September of each year. 
Program Requirements 
Semester I 
Course Descriptive Title Credits 
THEA 105 History ofTheatre I 3 
THEA 110 Acting and Creating 3 
THEA 111 Speech for the Stage 3 
THEA 171 Creative Movement for the Stage 3 
THEA 180 Play Production I _l 
15 
Semester II 
THEA 106 History of Theatre II 3 
THEA210 The Actor and His/Her Style 3 
THEA211 Intermediate Speech 3 
THEA271 Advanced Problems in Stage 
Movement 3 
THEA280 Play Production II _l 
15 
Semester Ill 
THEA 107 History ofTheatre Ill 3 
THEA310 Advanced Acting 3 
THEA311 Voice & Movement on Stage 3 
THEA 380 Play Production Ill 3 
Elective _l 
15 
Semester IV 
THEA 108 History ofTheatre IV 3 
THEA 121 Applied Theatre 3 
THEA410 Advanced Acting Techniques 3 
THEA480 Play Production IV 3 
Elective _l 
15 
Note: Electives should be appropriate to the Theatre Program 
and should be selected in consultation with the discipline 
convenor. 
therapeutic recreation 
program 
Please refer to page 10 for more program information. 
A two year Diploma is becoming the minimum edu-
cational requirement to work in the field of recrea-
tion, particularly therapeutic recreation. In 
recognition of this, Douglas College offers a two 
year Diploma Program in Therapeutic Recreation. 
The Therapeutic Recreation program trains students 
to provide a wide range of leisure services for chil-
dren, adolescents, and adults who have special 
needs. Students learn to plan, implement and evalu-
ate individual and group therapeutic recreation ac-
tivities. The program stresses the application of 
theory with its model of 60% classroom related and 
40% practicum. 
A Diploma in Therapeutic Recreation will be 
awarded upon the successful completion of the 
program. 
Career Opportunities 
Graduates implement recreation programs for peo-
ple with special needs. Graduates work in various 
health, social service and recreation agencies in-
cluding hospitals, intermediate and extended care 
facilities, group homes, integrated and special 
schools, drop-in centres, and municipal recreation 
centres. Approximately 80-85% of the graduates 
find employment in the field within 6 months. 
Admission Requirements 
enrolment in the full and part-time programs is lim-
ited. In addition to Douglas College general admis-
sion requirements, applicants must: 
1) submit a recent medical assessment indicating sat-
isfactory physical and emotional health; 
2) submit a satisfactory Criminal History Search; 
3) complete, prior to the interview, a writing skills as-
sessment which will indicate whether preparatory 
writing skills studies are recommended before enter-
ing the program; 
4) submit, atthe time of interview, written proof that tlie 
applicant has successfully completed 45 hours of recent 
volunteer work in a therapeutic recreation setting; 
5) participate in a Therapeutic Recreation orienta-
tion; 
6) demonstrate an adequate level of energy and 
stamina, emotional stability and interpersonal com-
munication skills during a personal suitability inter-
view. 
Applicants must demonstrate proof of the specific 
program requirements #3,4 and 5 at the time of the 
personal interviews which take place in April or 
May. #1 and 2 will be completed after the interview. 
Commencement Date and Application 
Deadline · 
Applications for the full-time program must be submit-
ted to the Registrar's Office by April1 of each year. en-
rolment is limited to 27 students per year, therefore, 
early application is recommended. The full-time pro-
gram commences in September of each year. 
The part-time program accepts new students every 
second year. Applications for part-time program 
must be submitted to the Registrar's Office by March 
1, 1995 for the next intake scheduled for September 
1995. 
Program Duration 
The full-time program commences in September 
and continues for a total of four semesters. Classes in 
the full-time program will not be held during the 
summer semesters. Fall and Winter semesters are 
each 15 weeks long and all classes are offered dur-
ing the day. Students can anticipate some evening 
and weekend hours during the practicum. 
The part-time program offers courses in the Fall, 
Winter and Summer semesters with the majority of 
courses being offered in the evening. Students 
should expect to take approximately four years to 
complete a diploma on a part-time basis. 
Program Requirements 
Semester I 
Course 
THRT 100 
THRT 101 
THRT 102 
THRT 103 
Descriptive Title 
Recreation Integration 
lntro. to Therapeutic Recreation 
Human Growth and Development 
Helping Skills for Therapeutic 
Recreation Practitioners 
Credits 
3 
3 
3 
BIOL 105 
Semester II 
THRT201 
THRT202 
THRT 215 
THRT 217 
THRT 281 
Semester Ill 
THRT 302 
THRT 304 
THRT315 
THRT327 
THRT381 
Semester IV 
THRT 403 
Anatomy and Physiology 
Disabling Conditions I 
Disabling Conditions II 
Therapeutic Recreation Fitness 
leadership Skills 
Therapeutic Recreation Arts & Crafts 
Practicum I 
Therapeutic Rec.: leisure and Aging 
Therapeutic Recreation Process and 
Program Planning 
Therapeutic Recreation Physical 
Activity Skills 
Therapeutic Rec. Arts & Drama 
Practicum II 
leisure Education 
3 
...1 
15 
3 
3 
2 
2 
_.1 
14 
3 
3 
3 
3 
_2. 
17 
3 
THRT404 
THRT 480 
CMNS 115 
Advanced Program Planning and 
Management 
Practicum Ill 
Practical Writing 
For course descriptions refer to the Discipline and Course De-
scription section ofthis calendar- see Therapeutic Recreation. 
visual language interpreter 
training program 
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3 
6 
...1 
15 
The Visual Language Interpreter Training Program 
prepares people to facilitate communication be-
tween hearing and Deaf people in a wide variety of 
community based settings. Visual language interpret-
ing requires rapid mental processing and above aver-
age intellect; maturity, emotional stability, and the 
ability to deal with stress; appropriate cross cultural, 
social and linguistic skills; and the ability to interpret 
comfortably in front of large audiences as well as in 
highly sensitive, personal settings. Entrance into the 
program, therefore, requires a person who is men-
tally, physically, emotionally, linguistically, and cul-
turally able to carry out the tasks required in the job 
as a visual language interpreter. 
Upon completion of program requirements, the 
students will receive a diploma (Associate in Visual 
Language Interpreting). 
Career Opportunities 
Sign language interpreting is a rapidly expanding 
field, due to the ever increasing needs of Deaf indi-
viduals to access education, career development, 
medical/mental health services, and community pro-
grams. Graduates may be employed in elementary, 
secondary, or post-secondary education or by pro-
vincial, federal or community agencies. Graduates 
may opt to work as self-employed, independent con-
tractors, providing their services in an even more di-
verse array of setting. 
Admission Requirements 
Prior to acceptance into the Visual Language Inter-
preter Training Program, students are required to 
have advanced American Sign Language skills, an 
understanding of d/Deaf community, Deaf culture, 
Hearing cultures, and the field of visual language in-
terpreting equivalent to those taught in the Vancou-
ver Community College Sign Language Studies 
Program, Level 400. These competencies can be ac-
quired in a variety of settings and equivalence must 
be demonstrated on VLIT Threshold Exams. 
In addition to Douglas College general admission re-
quirements, students must: 
1) meet the requirements of the Department of 
Child, Family and Community Studies (please refer 
to page 12); 
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2) demonstrate proficiency in written English com-
munication as determined by VLIT written assess-
ment;* 
3) demonstrate advanced proficiency in American 
Sign Language communication as determined by the 
VLIT ASL Threshold Exam; 
4) demonstrate an understanding of the d/Deaf com-
munity, Deaf culture, Hearing culture, and the field 
of visual language interpreting, as demonstrated by 
successful completion of ASLS 150 and VLIT 1 00 or 
equivalent. 
*Please contact the Program Coordinator for exemp-
tions to this requirement. 
Commencement Date and Application 
Deadline 
The Visual Language Interpreter Training Program 
begins in September of each year. Enrolment is lim-
ited and students are advised to apply for admission 
one year in advance. Applications are processed on 
a first come, first served basis. Deadline for applica-
tion is March 1st. Individuals are encouraged to ap-
ply early. 
Program Duration 
The full-time program commences in September 
and continues for a total of four semesters. There are 
opportunities for field-related work during the sum-
mer between year one and year two. A limited num-
ber of part-time seats are available to former 
students, transfer students from other interpreter 
training programs, and working interpreters. Fall and 
Winter semesters are 15 weeks long and most 
classes are offered during the day. In addition to 
class work, 4- 8 weekend and evenings per week of 
outside community participation is required of all 
students. Some courses are taught in immersion for-
mat off campus. 
Program Requirements 
Course Descriptive Title Credits 
Semester I (Fall, 1994) 
CFCS 11 0 Introduction to the Professional 3 
Community 
CFCS 120 Self and Others: Well ness 3 
CFCS 140 Introduction to Practice 3 
VLIT 145 Language and Culture in Action: 3 
Text Analysis 
ASLS301, 
302 or 303 Advance ASL Elective 
..J. 
15 
Semester II (Winter, 1994) 
CFCS 130 Change and Development: Lifespan 3 
CFCS 220 Working with Others I 3 
VLIT 225 Professionalism and Cultural Mediation 2 
VLIT 241 Practicum I 4.5 
ASLS 301, 
302 or 303 Advanced ASL Elective __ 3
15.5 
Semester Ill (Fall, 1994) 
CFCS 320 Working with Others II 3 
CFCS 330 Change and Development: Families 1.5 
VLIT 345 Language & Culture in Action: 4 
Interpretation I 
VLIT 340 Practicum II 4.5 
ASLS 301, 
302 or 303 Advanced ASL Elective __ 3 
15.5 
Semester IV (Winter, 1995) under development 
VLIT 445 
VLIT 425 
VLIT 440 
ASLS 301, 
302 or 303 
Elective 3 
Language & Culture in Action: 4 
Interpretation II 
Professional and Business Practices 2 
Practicum Ill 4.5 
Advanced ASL Elective __ 3
16.5 
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accounting 
ACCT 11 0 Principles of Accounting I 3 credits 
This course will introduce the studentto the theory 
and practice of recording and reporting financial 
events for service and merchandising businesses, 
with consideration of accounting for property 
owned by businesses. 
Prerequisite: Math 11 
Lecture: 4 
*For transfer credit please refer to page 21 9. 
Offered: Fall, Winter and Summer 
ACCT 115 Construction Accounting 3 credits 
This course first examines the basic framework of an 
accounting system- the accounting cycle- then fits 
some of the pecu I iar requirements of the construc-
tion industry into that basic framework. It also in-
cludes: preparation and preliminary analysis offi-
nancial statements and accounting for tax purposes. 
Prerequisite: BUSN 21 0 or Permission of Instructor 
Lecture: 4 
Not offered 1994/95 
ACCT 21 0 Principles of Accounting II 3 credits 
This course will introduce the student to the record-
ing and safeguarding of owners' interests under dif-
fering legal forms of business enterprises as well as 
techniques in the analysis of financial statements. 
The course will also introduce the student to ac-
counting for budgeting, cost-volume-profit analysis 
and an appraisal of some basic accounting theory. 
Prerequisite: ACCT 110 Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall , Winter and Summer 
ACCT 31 0 Accounting Theory 3 credits 
This course will introduce the student to the more 
complex accounting techniques and principles at 
the intermediate level, with particular reference to 
the assets of the enterprise. 
Prerequisite: ACCT 210 and BUS 330. Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
ACCT 320 Managerial Cost Accounting I 3 credits 
This course will introduce the student to principles 
and practice of essential records and some methods 
of materials, labour and manufacturing expense cost-
ing. Job, process, standard, differential and distribu-
tion costing are covered as well as budgeting, pay-
roll and internal control. 
Prerequisite: ACCT 210 Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
ACCT 330 Accounting Software 3 credits 
This course, intended for Accounting Program stu-
dents, will provide the student with a working knowl-
edge of a computerized accounting program, and of 
the accounting applications of spreadsheet pro-
grams. Emphasis will be placed on inventory cost-
ing, budgeting and financial statement design. 
Prerequisites: CISY 11 0, ACCT 11 0 
Lecture: 3; Seminar: 1 
Not offered 1994/95 
ACCT 41 0 Accounting Theory II 3 credits 
This course will introduce the studentto the more 
complex techniques and principles atthe intermedi-
ate level, with particular reference to the liabilities 
and owner equity of the enterprise. 
Prerequisite: ACCT 21 0 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
ACCT 420 Managerial Cost Accounting II 3 credits 
This course will introduce students to the examina-
tion of non-manufacturing costs, inventory costing, 
the cost of service departments, zero-base budgeting 
and sales mix variances. Joint products and by-prod-
ucts are also considered, together with process cost-
ing, includlng examination of the concept of spoil-
age. 
Prerequisite: ACCT 320 Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
american sign language 
American Sign Language (ASL) is the third most 
widely used language in North America. It is used 
widely by Deaf children and adults, who make up 
about 1 0% of the population. ASL is a useful subject 
for individuals who wish to communicate effectively 
with the Deaf people they encounter at work, social 
events, and near home. ASLS 150 offers students an 
opportunity to become familiar with the differences 
in cultural norms, expectations, and the ru es of so-
cial interaction between Deaf and hearing individu-
als. Fluency in ASL and knowledge of Deaf and hear-
ing cultures is prerequisite for those students who 
wish to become visual language interpreters, teach-
ers, counsellors, or other professionals working with 
Deaf people. 
AMSL 099 Introduction to American Sign 
Language 1 credit 
This course provides an introduction to the visual-
gestural base upon which American Sign Language 
stands. Drawing on familiar gestures and facial ex-
pressions, students will develop the building blocks 
necessary to communicate visually. This course will 
assist in developing basic visual perception and 
physical dexterity in American Sign Language 
courses. 
Prerequisite: None 
Offered: TBA 
Total Hours: 20 
AMSL 101 Basic American Sign Language I 3 credits 
This course is designed for students with little or no 
American Sign Language (ASL). It is aimed at devel-
oping basic communication skills. ASL is used in 
class exclusively in order to faci I itate comprehen-
sion skills and grammatical structures. Basic Deaf 
cultural information will be included. This course is 
not open to native signers. 
Prerequisite: AMSL 099 Total Hours: 75 
Offered: TBA 
AMSL 102 Basic American Sign Language II 3 credits 
This course is designed for students who have com-
pleted AMSL 1 01 or equivalent. It is aimed at con-
tinuing the development of basic communication 
skills. ASL is used in class exclusively in order to fa-
cilitate comprehension skills, grammatical struc-
tures and provide practice in expressive aspects of 
the language. Basic exposure to Deaf cultural infor-
mation wi II be continued. This course is not open to 
native signers. 
Prerequisite: AMSL 1 02 Total Hot:lrs: 75 
Offered: TBA 
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AMSL 103 Basic American Sign Language Ill 3 credits 
This course is desighed for students who have com-
pleted AMSL 1 02 or equivalent. It is aimed at devel-
oping further basic communication skills. ASL is 
used in class exclusively. 
Prerequisite: AMSL 1 02 Total Hours: 75 
Offered: TBA 
AMSL 150 Comparative Cultures: Deaf and 
Hearing 3 credits 
This course is an introduction to the cultures of Deaf 
and Hearing people in Canada. The course will 
cover internal features of cultures in general, includ-
ing rules, norms, values, deviance, insider-versus-
outsider status and power relations as applied to the 
cultures of Deaf and Hearing persons. Special atten-
tion will be given to minority group dynamics, atti-
tudes and behaviours characteristic of oppressed 
and oppressor people, and liberation movements 
wi II bed iscussed and applied to deaf-hearing dynam-
ics. 
Prerequisite: None 
Offered: TBA 
Total Hours: 60 
AMSL 201 Intermediate American Sign 
Language I 3 credits 
This course is designed for students who have com-
pleted AMSL 1 03 or equivalent. It is aimed at devel-
oping further basic communication skills. ASL is 
used in class exclusively. 
Prerequisite: AMSL 1 03 Total Hours: 75 
Offered: TBA 
AMSL 202 Intermediate American Sign 
language II 3 credits 
This course is designed for students who have com-
pleted AMSL 201 or equivalent. It builds on previously 
acquired skills, develops expressive and receptive 
skills, and provides basic understanding of the Cana-
dian Deaf culture. ASL is used in class exclusively. 
Prerequisite: AMSL 201 Total Hours: 75 
Offered: TBA 
AMSL 203 Intermediate American Sign 
lang~age Ill 3 credits 
This course is designed for students who have com-
pleted AMSL 202 or equivalent in order to increase 
American Sign Language vocabulary and grammati-
cal structures as they relate to sentence types, time 
and pronominalization. ASL conversation skills will 
be emphasized. 
Prerequisite: AMSL 202 Total Hours: 75 
100 
Offered: TBA 
AMSL 301 Advanced American Sign 
Language ~ 3 credits 
This course is designed for students who have com-
pleted ASML 203 or equ ivalent. It is aimed at refin-
ing and strengthening the skills acquired in previous 
levels, particularly reading and expressing ASL; and 
at providing a deeper understanding of the Canadian 
Deaf culture. 
Prerequisite: AMSL 203 Total Hours: 75 
Offered: Fall 
AMSL 302 Advanced American Sign 
Language II 3 credits 
This course is designed for students who have com-
pleted AMSL 301 or equivalent. It is aimed at refin-
ing and strengthening the skills acquired in previous 
levels, particularly reading and expressing ASL; and 
at providing a deeper understanding of the Canadian 
Deaf folklore. 
Prerequisite: AMSL 301 Total Hours: 75 
Offered: Winter 
AMSL 303 Advanced American Sign 
Language: Special Topics 3 credits 
This course will offer students an opportunity to 
study a variety of special topics to advance their sign 
language skills and knowledge. Students may repeat 
the course a total of six times, once per special topic. 
A. ASL Semantics I; B. ASL Semantics II; C. Number-
ing Systems; D. Register Variations; E. Gender and 
Geographic Variations. This course will be offered 
on demand on a rotating basis. 
Prerequisite: AMSL 302 Total Hours: 75 
Offered: Fall and Winter 
, anthropology _ 
Anthropology is the study of humanity, emphasizing 
a cross-cultural and comparative approach. Anthro-
pologists study human physical evolution and the 
history of cultures, as well as providing in-depth 
studies of specific societies. Knowledge of human di-
versity provided by anthropology is valuable to any-
one seeking a career in the social sciences or public 
service. 
Students intending to transfer to U. B.C. should take 
ANTH 1 00 and any one of ANTH 111, 112, 130 or 
200. This will be considered equivalent to U.B.C.'s 
prerequisite course, Anthropology 200. 
Students transferring to S.F.U. should note that an-
thropology and archaeology are divided at that insti-
tution. Douglas courses ANTH 1 00, 120, 130, 160, 
170, 191,200 and 220, transfer to the Department of 
Sociology and Anthropology, while ANTH 111, 112, 
192 and ;21 0 transfer to the Department of Archaeol-
ogy. Students going into the Department of Sociol-
ogy and Anthropology should take ANTH 100 and 
200, while those planning to r:najor in archaeology 
should take ANTH 111, 112, and 21 0. 
ANTH 1 00 Social and Cultural Anthropology 
3 credits 
This course is mainly a descriptive introduction to 
Social and Cultural Anthropology; that is, the study 
ofthe cultural traditions, and social life of modern 
non-Western societies looked at in the broader 
context of the relations between humans and their cu 1-
ture, culture and personality, and the question of 
cultural evolution. 
Prerequisite: None Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
ANTH 111 Introduction to Physical Anthropology 
· 3 credits 
This course surveys the scope, goals and major dis-
coveries of physical anthropology, dealing particu-
larly with human biological evolution, primate back-
ground and present physical diversity. 
Prerequisite: None Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall 
ANTH 112 Introduction to Archaeology 3 credits 
This course deals with the goals and techniques of ar-
chaeologists investigating the prehistoric past. While 
examples will be drawn from around the world, the 
focus will be on the development of culture in the 
Old World, particularly Europe, from earliest evi-
dence to the beginnings of city life. 
Prerequisite: None Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
ANTH 120 The Indians of B.C. 3 credits 
This course is a study of the native inhabitants of 
B.C. from the time of historic contact to the present. 
Emphasis wi II be placed on both the traditional soci-
ety, particularly its art form, and on certain problems 
of contemporary Indian society. 
Prerequisite: None Lecture: 4 
*Fortransfer credit please refer to page 219. 
Offered: Winter 
ANTH 130 The Anthropology of Religion 3 credits 
An introduction to the comparative study of religion, 
especially beliefs and rituals which differ from those 
of the major world rei igions. The role of rei igion in 
social life will be examined through selected classic 
ethnographic examples, and there will be some con-
sideration of various theories about the un-iversality 
of religious and magical beliefs and practices. 
Prerequisite: None Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Winter 
ANTH 160 Canadian Native Cultures 3 credits 
This course wi II deal with the nature and diversity of 
Canadian Indian and Inuit cultures. While some 
time will be spent on contemporary issues, the focus 
of the course wi II be on the traditional cultures at the 
time of first historic contact. 
Prerequisite: None Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall 
ANTH 170 Anthropology in Developing 
Countries 3 credits 
This course provides an introduction to the social 
and cultural consequences, for peasant peoples, of 
the global drive for modernization and develop-
ment. The struggle for self-preservation and dignity 
against these forces is seen as the basis of such issues 
as ecological degradation, land reform, wealth and 
poverty, ideological polarity, mass urban migration, 
and the merits of aid programs. 
Prerequisite: None Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall 
ANTH 191 Anthropological Study Tour 3 credits 
Educational travel tours, allowing students to person-
ally experience other cultures and places, may be 
occasionally organized to various destinations. Par-
ticipants will investigate the prehistory, history, and 
contemporary cultures of the selected area through 
guided visits to archaeological sites, museums, and 
modern villages and cities. Such study tours may be 
taken on a credit or non-credit basis. All costs of 
travel, accommodation, etc. will be paid by the 
student. 
Prerequisite: None Educational travel: 50 hours 
*For transfer credit please refer to page 219. 
Not offered 1 994/9 5 
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ANTH 192 Archaeological Field Studies 6 credits 
This is a field course in archaeology, with emphasis 
on the techniques of archaeological excavation. Ad-
ditional topics include archaeological theory, tech-
niques of laboratory analysis, and such skills as pho-
tography and mapping. To be offered only in the 
summer. 
Prerequisite: Consent of instructor 
*For transfer credit please refer to page 219. 
Not offered 1994/95 
ANTH 200 Theoretical Perspectives in Social 
Anthropology 3 credits 
This course involves a review and evaluation of the 
more important theories of humanity and culture 
propounded by anthropologists of the past and pre-
sent. These theories draw together many classic eth-
nographic accounts in order to explain both funda-
mental cultural universals and the enormous surface 
variety of cultural traditions. 
*For transfer credit please refer to page 219. 
Prerequisite: ANTH 1 00 Lecture: 3; Seminar: 1 
Offered: Winter 
ANTH 21 0 New World Prehistory 3 credits 
This course applies the principles and concepts of ar-
chaeology to a survey of prehistoric New World cul-
tures, with particular emphasis on western and 
northern North America. 
Prerequisite: ANTH 111 or 112 
Lecture: 4 
*For transfer credit please referto page 219. 
Offered: Winter 
ANTH 220 The Anthropology of Healing 3 credits 
An introduction survey course which deals with the 
beliefs and practices concerning the identification 
and treatment of sickness in tribal and other non-
Western cultures and reviews the impact of Western 
medicine on traditional forms of therapeutic inter-
vention. 
Prerequisite: ANTH 100 or Permission of Instructor 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall 
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basic occupational education 
These courses are only for those students enrolled 
in the Basic Occupational Education program. 
BOCE 11 0 Basic Occupational Education 
Program-Food Services 16 credits 
This program provides special n:eds students ~ith. 
ski lis which enable them to obtam entry level JObs m 
the food services trade and/or pursue further training 
in the field. Individualized training in a working cafe-
teria and classroom setting, provides students with com~etitive job skills in dishwashing, ~ot scrubbing, 
bussing and kitchen maintenance. Baste food prepa-
ration and customer service ski lis may also be offered. 
Offered: Continuous entry 
BOCE 111 Basic Occupational Education Program-
Food Services Practicum 6 credits 
This course provides the opportunity for the Basic 
Occupational Education student to gain real~stic 
work experience in dishwashing, pot scrubbmg, bus-
sing, kitchen maintenance and basicf~od prepara-
tion, through participation in commumty cafete-
ria/restaurant settings. Students attend weekly 
seminars to provide opportunity for integration of 
practicum experiences with classroom learning. 
Offered: Continuous entry 
BOCE 120 Basic Occupational Education Program -
Electronic Assembly 16 credits 
The Electronic Assembly program provides special 
needs students with ski lis which enable them to ob-
tain entry level jobs in electronics or related indus-
tries. Individualized training in laboratory and class-
room settings provides students with essential 
knowledge and skills in core areas i~cludin~ .com­
munications, health and safety, and m spectftc elec-
tronics areas, such as printed circuit board assembly. 
Offered: Continuous entry 
BOCE 121 Basic Occupational Education Program 
- Electronic Assembly Practicum 6 credits 
This course provides opportunity for students en-
rolled in the Basic Occupational Education Program-
Electronic Assembly to gain realistic work experi-
ence in basic electronic assembly skills, through 
practicum participation in community ma.nufactur-
ing settings. Students attend~ weekly se~marto pr?-
vide opportunity for integratton of practtcum expen-
ences with classroom learning. 
Offered: Continuous entry 
BOCE 130 Basic Occupational Education -
Micrographic Services (Document 
Processing) 15 credits 
The Basic Occupational Education Program- Mi-
crographic Services (Document Processing) pre-
pares students who have special learning needs for 
positions in the micrographic & records manage-
ment industries. Individualized training in classroom 
and laboratory settings provides students with essen-
tial knowledge and skills in general employment re-
lated areas as well as in micrographic and related 
clerical areas. 
Offered: Continuous entry 
BOCE 131 Basic Occupational Education -
Micrographic Services (Document 
Processing) Practicum 6 credits 
This course provides opportunity for students en-
rolled in the Basic Occupational Education Program 
-Micrographic Services (Document Processing) to 
gain realistic work experience in relevant skills, 
through practicum participation in community set-
tings. Students attend weekly seminars to provide op-
portunity for integration of practicum experiences 
with on-campus learning. 
Offered: Continuous entry 
BOCE 210 Basic Occupational Education-
Program - Food Services 16 credits 
BOCE 211 Basic Occupational Education-
Program - Food Services 6 credits 
BOCE 220 Basic Occupational Education -
Program- Electronic Assembly 16 credits 
BOCE 221 Basic Occupational Education-
Program- Electronic Assembly 6 credits 
BOCE 230 Basic Occupational Education-
Program- Micrographic Services 
(Document Processing) 15 credits 
BOCE 231 Basic Occupational Education-
Program- Micrographic Services 
(Document Processing) 6 credits 
The above two hundred level Basic Occupational Education 
(BOCE) courses are designed for former students or individuals 
with work experience in three vocational areas. The intent of the 
courses is to assist students in upgrading their skills to the levels of 
competency required by the three industry areas, and /or their re-
spective employers. These Basic Occupational Education Pro-
gram courses are individualized, self-paced, and may involve one 
or all of the following educational experiences: practicum, 
labotory and classroom.Offered: Continuous entry. 
biology 
Students must bring a copy of their transcript(s) to 
registration as proof of prerequisite course require-
ments. Transcripts on file in the Office ofthe Regis-
tra.r will not be released or photocopied. 
The biology laboratory is operated on an open 
audio-tutorial system. Students taking a biology 
course should plan on spending from three to five 
hours a week (depending on the course) iQ the 
laboratory, but not necessarily at one time. When 
timetabling, students should see that this time is 
made available. The times during which the labora-
tory is open are posted at the entrance to the labora-
tory. There is also a two hour weekly seminar. Those 
intending to transfer to a major or honours program 
in biology should take the following courses in first 
year. 
SEMESTER I 
BIOL 110 
CHEM110 
MATH 120 
SEMESTER II 
BIOL210 
CHEM 210 
MATH 220 
PHYS 11 0 or PHYS 1 07 PHYS 21 0 or PHYS 207 
The following courses are recommended in the sec-
ond year. Selection of these and additional courses 
will depend on the program and institution to which 
you plan to transfer. Consult the appropriate calen-
dar for further information. 
SEMESTER Ill SEMESTER IV 
BIOL 321 BIOL 320 
BIOL 322 BIOL 421 
CHEM310orCHEM320 CHEM410orCHEM420 
BIOL 103 Human Biology I 3 credits 
Human biology is an introduction to the study of 
anatomy and physiology of humans. The levels of or-
ganization in the human body are studied as well as 
the anatomy and physiology of the skeletal, muscu-
lar, and circulatory, immune, respiratory and diges-
tive systems. Enrolment is usually limited to students 
in the nursing program. An evening section may be 
offered for students not currently in the nursing pro-
gram. 
Prerequisite: None Laboratory: 3; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
BIOL 105 Human Anatomy and 
Physiology 3 credits 
This course examines the anatomy and physiology 
of humans. The skeletal, muscular, circulatory, respi-
ratory, nervous, digestive, excretory and endocrine 
systems are studied. Enrollment is usually limited to 
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students in the Therapeutic Recreation program. 
Prerequisite: Enrollment in the Therapeutic Recrea-
tion program 
Laboratory: 3; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall 
BIOL 1 07 Anatomy and Physiology 3 credits 
This course is an introduction to basic human anat-
omy and physiology. Topics covered include the lev-
els of organization in the body and the anatomy and 
physiology of the circulatory, integumentary, endo-
crine, reproductive and digestive systems. Enroll-
ment is usually limited to students in the Health In-
formation Services program. 
Prerequisite: Enrollment in the Health Information 
Services program 
Laboratory: 2; Seminar: 2 
Offered: Fall 
BIOL 109 Human Anatomy and Physiology I 
3 credits 
This course introduces the basic organization of the 
human body and examines the anatomy and physiol-
ogy of cells, tissues, integumentary system, skeletal 
system, articulations, muscular systems and nervous 
system. Enrollment is usually limited to students in 
the Physical Education program. 
Prerequisite: None Laboratory: 3; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall 
BIOL 110 Principles of Biology: The Biosphere 
5 credits 
Th is course is an introduction to the biosphere, the 
diversity of life, and biotic interactions. The anatomy 
and physiology of organisms are also studied. 
Prerequisite: None Laboratory: 5; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
BIOL 115 Anatomy, Physiology and Medical 
Terminology I 3 credits 
This course is an introduction to the basic human 
anatomy and physiology of the digestive, uri nary, re-
productive, nervous and respiratory systems. The 
causes, transmission and treatment of diseases of 
these systems are discussed and medical vocabulary 
pertinent to the above topics is covered . Enrolment 
is usually limited to students in the Medical Office/ 
Hospital Clerical Assistant program. 
Lecture: 4 
Offered: Fall 
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BIOL203 Human Biology II 3 credits 
Human Biology II is a continuation of the study of 
the anatomy and physiology of humans. The anato-
my and physiology of the nervous, excretory, endo-
crine, and reproductive systems are studied. Enroll-
ment is usually limited to students in the nursing 
program.An evening section may be offered for stu-
dents not currently in the nursing program. 
Prerequisite: BIOL 103 or permission of instructor 
Laboratory: 3; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Winter, Summer and Fall 
BIOL207 Human Anatomy and Physiology 3 credits 
This course is an introduction to the anatomy and 
physiology of the skeleton, muscular, immune, respi-
ratory, excretory, and nervous systems. Fluid and 
electrolyte balance is also discussed. Enrollment is 
usually limited to students in the Health Information 
Services program. 
Prerequisite: BIOL 1 07 and enrolment in the Health 
Information Services program 
Laboratory: 2; Seminar: 2 
Offered: Winter 
BIOL209 Human Anatomy and Physiology II 
3 credits 
The second half of a two-semester course. It exam-
ines nutrition, metabolism and the anatomy and 
physiology of the digestive, circulatory, respiratory, 
excretory, endocrine and reproductive systems. En-
rolment is usually limited to students in the Physical 
Education program. 
Prerequisite: BIOL 109 or permission of instructor 
Laboratory: 3; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Winter 
BIOL21 0 Principles of Biology: The Organism 
5 credits 
The second half of a two semester course. It deals 
with the detai led microscopic structure and bio-
chemical functioning of a living organism. Mecha-
nisms of inheritance and evolution are also studied. 
Prerequisite: BIOL 110 or permission of instructor 
Laboratory: 5; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
BIOL215 Anatomy, Physiology and Medical 
Terminology II 3 credits 
The second half of a two semester course. It exam-
ines the basic human anatomy and physiology of the 
circulatory, skeletal, muscular, integumentary and 
endocrine systems. The causes, transmission and 
treatment of diseases of these systems are discussed 
and medical vocabulary pertinent to the above top-
ics is covered. Enrolment is usually limited to stu-
dents in the Medical Office/Clerical Assistant 
program. 
Lecture: 4 
Offered: Winter 
BIOL320 Genetics 5 credits 
The principles of heredity: transmission, exchange, 
mutation and functioning of genetic material are 
covered in this course. 
Prerequisites: BIOL 11 0 and BIOL 210 or permission 
of instructor 
Laboratory: 3; Seminar: 2; Tutorial: 2 
*For transfer credit please refer to page 219. 
Offered: Winter 
BIOL321 Cell Biology 5 credits 
A survey of cell ultrastructure along with some con-
sideration of cellular functioning. Students ·are ex-
pected to acquire considerable skill in the prepara-
tion of material for microscopic examination. · 
Prerequisites: BIOL 110 & BIOL 210 or permission of 
instructor 
Laboratory: 5; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall 
BIOL322 Ecology 5 credits 
A study of the interactions of living organisms with 
their environment. Population and community dy-
namics are examined, ending with a consideration 
of how human activities have an impact on natural 
systems. 
Prerequisites: BIOL 11 0 and BIOL 210 or permission 
of instructor 
Laboratory: 2; Seminar: 2; Field Experience: 4 
*For transfer credit please refer to page 219. 
Offered: Fa I 
BIOL421 Cell Biochemistry 3 credits 
An introduction to the biochemistry of a cell, includ-
ing the structural and functional aspects of the micro 
and macro molecules. Protein structure, .enzyme ac-
tion, and energy pathways wi II be considered. Some 
metabolic sequences in the cell will be examined in 
relation to control mechanisms. 
Prerequisites: Bl0l321 and CHEM 320 
Corequisite: CHEM 420 Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Winter 
SCIE 107 Introduction to Environmental Science 
5 credits 
Within the framework of marine, freshwater and ter-
restrial ecosystems, this CO!-HSe considers the charac-
teristics of the natural environment and in particular 
the potential for environmental destruction. 
Questions such as the disposal of toxic wastes, natu-
ral hazards (landslides, volcanic eruptions and earth-
quakes), resource exploitation and land use plan-
business 
BUSN 111 Small Business Management 3 credits 
This course is for the person who will face the prob-
lems of running a business and offilling the roles of 
office manager, stockkeeper, salesman and person-
nel manager. It examines the day-to-day administra-
tion and overall organization of the business entity 
(proprietorship, partnership, limited company). 
Prerequisite: Non'e Lecture: 4 
Not offered 1 994/9 5 
BUSN 200 Fundamentals of Business 3 credits 
This course provides a broad overview of the Cana-
dian business system-how it functions, and how it 
relates to specific areas such as marketing, produc-
tion and finance. The course provides a specific in-
sight into actual business operations and some·of the 
major ar~as of concern regarding the role of business 
in society. 
Prerequisite: Math 11 · Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
BUSN 201 The Business Profession 3 credits 
This seminar course brings professional business-
men face-to-face with students in a series of weekly 
meetings. Diverse business fields (e.g. forest prod-
ucts, mining, transportation, retailing) and many ex-
ecutive functions (e.g. marketing, finance, sales, per-
sonnel) are represented. Professional problems, 
goals, decision processes and strategies are dis-
cussed by the practitioners. 
Prerequisite: None Lecture: 2; Seminar: 2 
Not offered 1994/9 5 
BUSN 21 0 Management Essentials 3 credits 
This course will introduce the student to managerial 
principles and methods: allocation of priorities to 
the firm's objectives and responsibilities, framing of 
policy, processes of planning, organizing, staffing, 
and controlling work of others to achieve objectives. 
Particular attention is given to managerial decision-
making in a complex society. 
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ning are discussed with special empha~is, through 
fieldwork, on the local or regional environment. The 
course is specifically designed for students with I ittle 
or no background in science. · 
~rerequisite: None 
Lecture: 4; Laboratory: 1.5; Field experience: 1.5 
*For transfer credit please refer to page 219. 
Offered: TBA 
Prerequisite: Math 11 Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
BUSN 215 H.I.S.P. Administrative Management 
3 credits 
This course will provide H.I.S.P. participants with a 
conceptual overview of the field of management 
with a particular focus on management practices in 
a hospital environment. Participants will increase 
their understanding of management through an ex-
posure to the functions of management-planning, 
organizing, leading and controlling-and the envi-
ronmental conditions within which managers func-
tion. Approaches to management will be examined 
as well as the. social processes relative to individual 
and group behaviour, decision making, conflict man-
agement and change strategies. 
Prerequisite: None 
Lecture: 1; Seminar: 3 
Offered: Fall 
BUSN 250 Exploring Business Ownership 3 credits 
This is an introductory course for people who want 
to investigate entrepreneurship as a career option, 
and their suitability as potential business owners. A 
variety of business areas are covered, including the 
development of a specifk business plan. 
Prerequisite: one BUSN course recommended 
Lecture: 1; Seminar 3 
Offered: Fall 
BUSN 310 Administr~tive Practices I 3 credits 
This course will promote skill development in the ar-
eas of leadership, communication, decision making, 
planning and control. Students wi II increase their un-
derstanding of the manager's job and environment, 
individual and group behaviour and staff, conflict, 
control and change processes. 
Prerequisite: BUSN 210 Lecture: 1 Seminar: 3 
Offered: Fall 
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BUSN 315 H.I.S.P. Supervisory Management 
2.5 credits 
This course will provide H .I.S.P. students with a spe-
cific orientation and ski lis development knowledge 
of fi rst-1 i ne (supervisory) management. Participants 
will experience an in-depth examination of the su-
pervisory role as a special case of leadership- the 
only level of management that interfaces directly 
with non-management personnel. Communication, 
leadership and motivational skills will be given spe-
cial emphasis. Other related concepts and issues 
concerning role ambiguity, peer relationships, 
environmental shaping and special issues will be 
examined. 
Prerequisite: BUSN 215 
Classroom (11 weeks) Lecture: 1; Seminar: 3 
Practicum (4 weeks): 4 
Offered: Winter 
BUSN 320 Business law I 3 credits 
This course wi II provide a general review of the 
meaning, sources and administration of business 
law, and a more detailed examination of the law of 
contracts with particular reference to business situ-
ations. The course is designed to give the student an 
understanding of business law including consumer 
protection, legislation and potential changes in the 
legal climate of Canada. 
Prerequisite: None Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
BUSN 330 Business Mathematics 3 credits 
Thi s course will cover the mathematical interpreta-
tion of fundamental business economic concepts 
with applications to managerial decision-making. 
Topics covered will include linear and non-linear 
equations, time value of money, marginal and break-
even analysis, basic linear prpgramming and intro-
duction to statistics. 
Prerequisite: Math 11 Lecture: 3; Seminar: 1 
*For transfer cred it please refer to page 219. 
Offered: Fall and Winter 
BUSN 335 Business Probability & Statistics 3 credits 
This course introduces students to statistics and their 
application in the business world. Topics covered 
will include: measurements of central tendency and 
variabi I ity; the rules of probability; probability distri-
butions such as the binomial, poisson and normal; 
sampling; estimation and hypothesis testing. 
Prerequ is ite: BUSN Math 330 or Permission of 
Instructor Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Not offered 1994/9 5 
BUSN 337 Research Applications I 3 credits 
This course, restricted to H.I.S.P. students, is an intro-
duction to statistics in health record information sys-
tems with applied computer analysis using SPSS. 
Topics covered include: designing studies, preparing 
data for analysis, describing data, probability distri-
butions, sampling, testing hypotheses, and examin-
ing relationships between variables. 
Prerequisite: Second semester standing or Permis-
sion of Instructor. Algebra 12 or equivalent. 
Lecture: 2; Lecture/Practice:2 
*For transfer credit please refer to page 219 . 
Offered: Fall 
BUSN 350 Personnel Practices and 
Administration 3 credits 
This course is intended for students with little or no 
experience in a supervisory, business or industrial 
setting. Attention is directed to problems involved in 
the maintenance of an efficient work force: human 
behaviour in organizations, personnel program-
ming, job analysis and evaluation, wage and salary 
administration, personnel recruitment and develop-
ment, evaluation procedures and fringe benefits. 
Prerequisite: Math 11 
Lecture: 2; Seminar: 2 
Offered: Fall and Winter 
BUSN 410 Administrative Practices II 3 credits 
This course builds on the skills attained in Adminis-
trative Practices I and continues with the application 
of the functions of management. Specific areas of de-
cision making will include financial management, 
human resource management, industrial relations, 
marketing management, and production and opera-
tions management. 
Prerequisite: BUSN 31 0 Lecture 1; Seminar 3 
Offered: Winter 
BUSN 420 Business law II 3 credits 
This course will cover a wide range of items such as 
general employment contracts, contracts of insur-
ance, guarantee, bailment and agency, negotiable in-
struments, forms of business organization, devices 
for securing credit, bankruptcy, labour relations, 
taxation, financial institutions, and relevant provin-
cial and federal legislation. 
Prerequisite: BUSN 320 Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219 . 
Offered: Fall and Winter 
BUSN 430 Business Statistics 3 credits 
This course will provide an introduction to statistics. 
Topics covered will be measurements of central ten-
dency and variability, the rules of probability distri-
butions such as the binomial, normal, student t, and 
ch-squared, set up confidence intervals and test hy-
potneses for population means and proportions. The 
course will also introduce the student to the use of 
statistical software. 
Prerequ isite: BUSN 330 Lecture: 3; Seminar: 1 
Offered: Fall and Winter 
BUSN 432 Economics and Business Statistics 
3 credits 
This course concentrates on the techniques for col-
lecting and summarizing numerical information 
from a subset of the population, with the purpose of 
making inferences about the whole population. In 
accomplishing this, the course will cover measures 
of probability, probability distributions, sampling, es-
timation and hypothesis testing. Students will relate 
course topics to business and economic problems. 
Prerequisite: ECON 150 or 250; MATH 120 or 125 
Second Semester Standing 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Winter and Fall 
BUSN 437 Research Applications II 3 credits 
This course, restricted to Health Information Serv-
ices program students,· builds on the skills acquired 
in Research Applications I related to research in the 
health record profession . Topics covered include: 
the nature and types of research, identifying there-
search problem, and reviewing and evaluating the 
research I iterature. The role of the health record ad-
ministrator in health sciences research will be dis-
cussed. 
Prerequisite: BUSN 337 Lecture: 4 
Offered: Winter 
BUSN 450 Supervisory Management 3 credits 
This course is designed to give both first-level and 
second-level supervisors in industry, commerce and 
social agencies a broader understanding ofthe 
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theory and practice of fundamentals of supervision 
and of the supervisor's responsibi I ities as a leader, 
implementor of ideas, co-worker, subordinate and me-
diator. 
Prerequisite: None 
Not offered 1994/95 
Lecture: 4 
BUSN 451 Industrial Relations 3 credits 
This course is an introduction to the Canadian indus-
trial relations system, including: the historical devel-
opment of trade unions; the structure, organization 
and operation of unions; public policy covering lab-
bour and employment relations; union certification; 
collective bargaining; contract administration; dis-
pute resolution; and, contemporary issues in labour 
relations. 
Prerequisite: Math 11 
Lecture: 3; Seminar: 1 
Offered Winter 
BUSN 470 Business Simulation 3 credits 
This course uses a computer simulation of the mar-
ket for a consumer durable. It focuses on the major 
functional areas of business. Student teams make 
marketing, finance, and production decisions in a 
competitive environment and are responsible for the 
resulting financial outcome for their own company. 
Prerequisite: Fourth-semester standing, 30 credits in 
Business 
Lecture: 1; Seminar: 2; Student Directed Learning: 2 
Offered: Fall and Winter 
BUSN 495 Applied Project 3 credits 
This course enables students in the Administrative 
Management Program to acquire practical 
experience in the functions of management by par-
ticipating in the day-to-day operation of an organiza-
tion. Each·student wi II negotiate on agreement for 
the project work. Project topics may vary from 
indepth research to proposals for solutions to man-
agement problems. 
Prerequisite: 45 Administrative Management pro-
gram credits or permission of instructor 
Seminar: 16; Field Experience: 56 
Offered: Winter 
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career and employment preparation 
(for adults with disabilities) 
These courses are only for students enrolled in·Ca-
reer and Employment Preparation and are taken as 
corequisites. The program is offered in the Fall and 
Winter semesters. 
CAEP 201 Career Exploration and Planning 
3 credits 
This course is designed to provide adults with a dis-
ability with an ongoing supportive environment in 
which to explore career alternatives. It will include 
self assessment, job training Information and the de-
velopment of a career plan with short and long term 
goals. 
CAEP 202 job Preparation and Maintenance 
3 credits 
This course is designed to prepare adults with a dis-
ability for employment by increasing awareness of 
those factors which affect job maintenance. It will in-
clude exploration of employee/employer attitudes 
and expectations, development of self management 
skills and work related communication skills. Stu-
dents are expected to demonstrate appropriate work 
habits, as learned. 
chemistry 
Students must bring a copy of their transcript(s) to 
registration as proof of prerequisite course require-
ments. Transcripts on file in the Office of the Regis-
trar will not be released or photocopied. 
The Chemistry department offers a pre-college 
course (CHEM 1 04) and first and second year univer-
sity transfer courses. Students intending to transfer 
into the second year of a university program are ad-
vised to refer to the appropriate university calendar 
for the specific course requirements. To obtain credit 
for the first year in the Faculty of Science at U BC, the 
following courses are required: CHEM 11 0/210, 
PHYS 11 0/21 0 (or PHYS 1 07 /207) and MATH 
120/220. (Some optional courses are also required 
to complete the first year.) 
Mathematics is a requiremeht in many university 
programs and most chemistry courses offered at the 
college require mathematics prerequisites. For this 
reason, students are advised to consider carefully 
the sequence of math and chemistry courses taken. 
The following sequence is suggested to permit 
students to progress smoothly through chemistry and 
CAEP 203 Interpersonal Skills for the Work Place 
3 credits 
This course is designed to provide students with the 
skills to enter new working and training situations 
with increased confidence and assertively handle 
employment related interpersonal situations. In par-
ticular students will learn to communicate positively 
and effectively about their disability. 
CAEP 204 job Search Skills 3 credits 
This course is designed to provide adults with a dis-
abi I ity with a comprehensive overview of job seek-
ing strategies. It contains the basic tenets of job 
search applicable to the general population while 
recognizing the unique circumstances of the dis-
abling condition. 
CAEP 205 Work Placement 3 credits 
This course will provide experience in at least two 
different work or training environments related to ca-
reer/job choices. Students wi II test their ideas, gather 
information and gain exposure to work sites. Stu-
dents are also expected to demonstrate and practise 
appropriate work habits as learned in job Prepara-
tion and Maintenance. 
mathematics in the minimum number of semes-
ters. Students should start at the level consistent with 
their previous experience. 
a) Students with no previous chemistry and little 
mathematics should take CHEM 1 04 and MATH 
101. 
b) Students with CHEM 1 04 (or Chemistry 11) and 
MATH 101 should takeCHEM 105 and MATH 
110. 
c) Students with Chemistry 12 and Math 12 should 
takethe allowing: 
Semester 1 - CHEM 110 and MATH 120 
Semester 2- CHEM 210 and MATH 220 
d) Students may take their third and fourth 
semesters of chemistry at Douglas College.These 
transfer as second-year university courses, 
e.g. CHEM 320 and CHEM 420 transfer as UBC 
Chemistry 230. 
The following is a possible arrangement: 
Semester 3- CHEM 31 0; CHEM 320 or 321; 
MATH 321 
Semester 4- CHEM 41 0; CHEM 420 or 421; 
MATH421 
Chemistry Refresher Course 
This course is normally offered during the week be-
fore classes; i.e. registration week. This course is de-
signed for students who have been out of school for 
some time and thus may lack the confidence to enrol 
directly in a College-level Chemistry course. The 
course emphasizes problem solving and a review of 
important basic concepts and math skills. 
CHEM 104 Preparation for General Chemistry 
4 credits 
This course is a basic introduction to chemistry and 
is intended for students with I ittle or no background 
in chemistry. It is also designed to meet the entrance 
requirements for students intending to transfer to one 
of the BCITtechnology programs. Topics will in-
clude exponential notation, significant figures, di-
mensional analysis, metric system, density, symbols, 
chemical formulae and equations, percentage com-
position and simplest formu Ia, atomic mass, mole 
concept, stoichiometry, solutions, molarity, classifi-
cation of matter, gases,· periodic table and some de-
scriptive chemistry. 
Corequisite: MATH 101 recommended 
Lecture: 4; Laboratory: 2 
Offered: Fall and/or Winter 
CHEM 105 Introductory Chemistry 5 credits 
This course quickly reviews the content ofCHEM 
1 04 and then continues with the study of the follow-
ing topics: stoichiometry, atoms and molecules, sol-
ids, liquids and gases, solutions, acids and bases, 
chemical equilibria, oxidation and reduction and an 
introduction to electrochemistry. 
Prerequisites: CHEM 104 (C grade) OR Chern 11 (C 
grade) OR SCIE 1 06 (A orB grade) AND MATH 101 
or Math 11 (Algebra 11) (C grade) 
Lecture: 3; Laboratory: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
CHEM 110 The Structure of Matter 5 credits 
This course offers a brief review of stoichiometry, 
gases and the treatment of experimental data and 
then focuses on the modern view of atomic struc-
ture, nuclear chemistry, theories of bonding and mo-
lecular structure, organic chemistry, and properties 
and reactions of the major functional groups. 
Prerequisites: CHEM 1 OS OR Chern 12 (with Cor 
better) AND Math 11 OR Chern 11 (A grade) AND 
Math 12 
Lecture: 3; Laboratory: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
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CHEM 21 0 Chemical Energetics and Dynamics 
5 credits 
Topics in this course include solutions, liquids, sol-
ids, a review of redox reactions, electrochemistry, 
the laws ofthermodynamics, equilibrium, acids and 
bases, ionic equilibria, and chemical kinetics. 
Prerequisites: CHEM 110 
Lecture: 3; Laboratory: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
CHEM 31 0 Physical Chemistry 5 credits 
This course introduces the study of chemical thermo-
dynamics and is intended for students majoring in 
science. Topics include the first law of thermody-
namics and thermochemistry, entropy, free energy, 
chemical equilibrium in molecular systems, phases 
and solutions. Laboratory stresses physical methods 
in inorganic chemistry. 
Prerequisites: CHEM 210 OR CHEM 1 OS plus 
CHEM 110 (A orB Grade) AND Mat 120 
Lecture: 4; Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: Fall 
CHEM 320 Organic Chemistry I 5 credits 
This is a general Organ ic Chemistry course. Topics 
include the fundamental aspects of modern organic 
chemistry as illustrated by the structure, properties 
and reactions of alkanes, cycloalkanes, alkenes, 
alkynes, arenes, halogen compounds, alcohols, 
ethers, carboxylic acids, aldehydes and ketones. Ste-
reo chemistry, aromaticity and electrophilic aroma-
tic substitution and spectroscopy are also included. 
Prerequisite: CHEM 110 (C grade) 
Lecture: 4; Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: Fall 
CHEM 321 Organic Chemistry IH 5 credits 
This course deals with the fundamental principles of 
modern organic chemistry and includes the struc-
ture, properties and reactions of all common func-
tional groups. Emphasis will be placed on the 
mechanism and physical aspects of the science. This 
course is for prospective honours and majors students in 
science. 
Prerequisite: CHEM 210 
Lecture: 4; Tutorial: 1; Laboratory: 3 
*For transfer cred it please refer to page 219. 
Offered: Fall 
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CHEM 410 Physical and Inorganic Chemistry 
5 credits 
In this course the principles of chemical thermody-
namics, kinetics and spectroscopy will be applied to 
the study of phase equilibria, electrolyte solutions 
and electrochemistry as well as to an investigation of 
the properties and structure of coordination com-
pounds. 
Prerequisite: CHEM 31 0 Lecture: 4; Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: Winter 
CHEM 420 Organic Chemistry II 5 credits 
This course is a continuation of CHEM 320. Topics 
include the fundamental aspects of modern organic 
chemistry as illustrated by the structure, properties 
and reactions of functional groups such as alde-
hydes, ketones and their derivatives, amines and dia-
zonium compounds and bifunctional compounds, 
followed by an introduction to the chemistry of fats, 
carbohydrates and proteins. 
Prerequisite: CHEM 320 Lecture: 4; Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: Winter 
CHEM 421 Organic Chemistry IIH 5 credits 
This is a continuation of CHEM 321 and deals with 
such topics as carbanions, amines, unsaturated car-
bonyl compounds, neighboring group effects and 
hetercyclic compounds. Fats, carbohydrates and 
protein will also be treated. 
Prerequisite: CHEM 321 
Lecture: 4; Tutorial: 1; Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: Winter 
SCIE 106 Introductory Physical Science 5 credits 
This course is a basic introduction to physical sci-
ence with emphasis on experimentation. Topics will 
include: scientific method, classification, measure-
ment and Sl.heat, temperature, light, nature of mat-
ter, gases, crystals, motion, energy, electrostatics, 
electric circuits, atomic structure and mass, ions, oxi-
dation-reduction, chemical equations, electrolysis, 
molecules, acids and bases, the solar system and 
eclipses, stars, galaxies, and telescopes. 
Prerequisite: None (MATH 101 recommended as a 
corequ isite) 
Lecture: 3; Laboratory: 4 
*For transfer credit please refer to page 219. 
Offered: TBA 
Child, family & community studies dept. integrated courses 
CFCS 110 Introduction to Com.munity 3 Credits 
This course will focus on the development of a per-
sonal, professional identity through the examination 
of professional roles in education and human serv-
ices. Students will explore and reflect on historical 
perspectives and ethical decision making. Current 
legal and policy trends will be discussed in relation 
to significant social and cultural issues such as gen-
der roles, multiculturalism, poverty and empower-
ment. 
Prerequisite: Nil 
Corequisite: Nil 
CFCS 120 Self and Others: Well ness 3 Credits 
This course in well ness emphasizes a holistic ap-
proach to self awareness and interpersonal skills 
which promotes a balanced personal and occupa-
tional I ifestyle. Students wi II reflect on their experi-
ences of self esteem, self care, and interactions with 
others. They will explore ways to take responsib ility 
for their well-being and for the health of their local 
and global communities. 
Prerequisite: Nil 
Corequisite: Nil 
CFCS 130 Change and Development Lifespan 
3 Credits 
This course explores the human passage from con-
ception to death. Drawing on theory and personal 
experience, the student wi II investigate and reflect 
on human development, change and diversity in re-
lation to self and others. Students will apply this 
knowledge to practice. 
Prerequisite: Enrollment in CFCS program 
Corequisite: Nil 
CFCS 140 Introduction to Practice 3 Credits 
This field based course provides students with oppor-
tunities to observe people in practice. The focus in 
on the application of human service principles to tne 
student's chosen field of practice. Students will de-
velop observation skills including information gath-
ering, reflection and interpretation. 
Prerequisite: Nil 
Corequisite: CFCS 110 and two other first semester 
courses 
CFCS 220 Working with Others 3 Credits 
This methods course emphasizes the development 
of versati I ity in working with i nd ividua Is. Students 
will explore and apply interpersonal and facilitation 
skills such as information gathering, goal setting ac-
tive listening, and conflict resolution. Models that 
promote empowerment and self-awareness will be 
presented for examination and application to prac-
tice with individuals. 
Prerequisite: CFCS 120 
Corequisite: Nil 
CFCS 240 Practice I 4.5 Credits 
This course provides opportunities for students to 
practice ski lis in selected sites under supervision. 
Students will integrate and reflect upon their educa-
tional , personal, and professional experiences in 
practicum and seminar. 
Prerequisite: Completion of 1st semester courses or 
program approval 
Corequisite: Nil 
CFCS 260 Community Practice: Addictions 
3Credits 
This course will focus on the development of skills 
and versatility for understanding and working with 
people who have addictions. Students will explore 
and apply assessment and intervention strategies. 
The psychological, familial, and social impact of ad-
diction will be discussed. Theories for under-
standing addictive ana co-dependent behaviour will 
be presented for examination and application to 
practice. 
Prerequisite: Nil 
Corequisite: Nil 
CFCS 261 Community Practice: Employment 
Counselling 3 Credits 
In this course on employment counselling, students 
will have an opportunity to explore the process and 
to develop the practical skills necessary to assist peo-
ple to obtain employment. They will also examine 
the social and psychological effects of unemploy-
ment. 
Prerequisite: Nil 
Corequisite: Nil 
CFCS 262 Community Practice: School Based 
3 Credits 
This course explores the roles and responsibilities of 
practitioners working in school communities. Stu-
dents will have opportunities to reflect on philo-
sophical , organizational and daily aspects of 
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schools. The course will focus on collaborative ap-
proaches for enhancing the school experience for all 
learners. 
Prerequisite: Nil 
Corequisite: Nil 
CFCS 320 Working with Others in Groups 
3 Credits 
This methods course is designed to deepen under-
standing and application of skills introduced in 
CFCS 220, CSSW 220 or CYCC 220. Students will 
have the opportunity to explore and apply the skills 
of group participation, design and facilitation. Mod-
els that promote empowerment, mutual aid, and self-
awareness will be presented for examination and ap-
plication to practice with groups. 
Prerequisites: CSSW 220 or CYCC 220 or CFCS 220 
Corequisite: Nil 
CFCS 330 Change and Development: Family 
3 Credits 
This course explores the nature of families, their 
commonalities and diversity. An emphasis on family 
strengths, natural support networks, and the chal-
lenges of family life cycles will provide practitioners 
with a perspective from which to begin their work-
ing relationships with families. 
Prerequisite: Nil 
Corequisite: Nil 
CFCS 390 Directed Studies in Community Practice 
1.5 Credits 
This course provides opportunities for individual-
ized study which meet the learning needs of students 
at different points in their course of study. Working 
with program faculty, students will develop and 
complete,projects/portfol ios which meet i nd ividu-
ally identified criteria for which there is no existing 
course offering. Maximum credits in a directed stud-
ies mode is six. 
Prerequisite: Admission to program in Dept. of 
Child, Family and Community Studies 
Corequisite: Nil 
CFCS 400 Special Topics: Transitions 3 Credits 
This course is for certificate graduates from the De-
partment of Child, Family and Community Studies. 
It provides students with opportunities to build on 
their previous education and experience. Projects 
designed in collaborative seminar groups will be 
used to link Diploma level studies with current prac-
tices. This course occurs over two semesters. 
Prerequisite: Relevant certificate from the Dept. of 
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Child, Family & Community Studies. Admission to 
Diploma Program 
Corequisite: Concurrent enrolment in one other 
course of study from Diploma level studies. 
CFCS 410 The Professional Community: Critical 
Issues 
3 Credits 
This course explores how practitioners respond to 
and influence change within the community. Stu-
dents wi II have an opportunity to explore, at an ad-
vanced level, issues of diversity, collaboration, ideal-
ism, ethics and advocacy in the expression of their 
personal model of professional practice. 
Prerequisite: CFCS 110 
Corequisite: Nil 
CFCS 460 Community Practice: Abuse 3 Credits 
In this course, students will examine a broad range 
of abuse issues in the lives of families, children and 
youth. The role of the practitioner in assessing the in-
dicators of abuse, reporting abuse, providing sup-
P9rt and referral will be examined from a practice 
and policy perspective. 
Prerequisites: CFCS 130, CFCS/CSSW/CYCC 220 
Corequisite: Nil 
CFCS 461 Community Practice: Supervision 
3 Credits 
This methods course emphasizes the development 
of communication, team building, and problem solv-
ing skills in work settings. Students will explore and 
apply models that promote cohesiveness, effective-
ness, conflict resolution and high morale. Students 
will apply this knowledge to their evolving sense of 
professional role and identity. 
Prerequisite: Completion of 3rd semester course, or 
a certificate (equivalent) 
Corequisite: Nil 
CFCS 462 Community Practice: Gerontology 
3 Credits 
Course under development 
CFCS 463 Community Practice: Mental Health 
3 Credits 
This course explores the values, attitudes, and be-
liefs of the worker and the knowledge and ski lis re-
quired to support and enhance well ness with indi-
viduals in the community who have mental illness. 
Students will have opportunities to explore the na-
ture of mental iII ness through the eyes of individuals 
who have experienced mental health problems. 
Community resources and an overview of mental 
health services will be discussed. 
Prerequisites: CFCS 220 or CSSW 220 or CYCC 220 
Corequisites: Nil 
child and youth care counsellor 
CYCC 150 Activity Programming for Children and 
Youth 3 Credits 
This course will provide students with opportunities 
to develop attitudes, conceptual frameworks, and 
skil ls to select and create appropriate recreational 
activities for young people. The course wi II empha-
size how activities can be adapted to different devel-
opmental levels and how activities can be used to fa-
cilitate leisure, educational, and therapeutic goals. 
Prerequisite: Nil 
Corequisite: Nil 
CYCC 184 Child Care Practicum I 4Credits 
The practicum comprises one four-week block of 
work experience in a community setting. The stu-
dent will work with children or youth experiencing 
emotional, behaviourial and/or developmental 
difficulties, in residential and/or day programs under 
supervision from a staff member in the setting and an 
instructorfrom the College program. During the 
practicum, there are weekly seminars which are es-
sential in the integration of classroom material and 
field work experience. 
CYCC 185 Child Care Practicum II 4Credits 
The practicum comprises one four-week block of 
work experience in a community setting. The stu-
dent will work with children or youth experiencing 
emotional, behavioural and/or developmental diffi-
culties, in r sidential and/or day programs under su-
pervision from a staff member in the setting 
and an instructor from the College program. During 
the practicum, there are weekly seminars which are 
essential in the integration of classroom material and 
field work experience. 
Prerequisite: CYCC 184 or advanced placement 
Corequisite: To have completed or be currently en-
rolled in 5-CYCC courses or permission of'program 
head. 
CYCC 210 Professional Community: Policies, 
Standards, Children and Families 1.5 Credits 
Th is course will examine child welfare policy, legis-
lation and standards with specific application to 
child and youth care services in British Columbia. 
Students will have an opportunity to explore the ap-
plication of policy, legislation and standards in the 
lives of children, youth and families. 
Prerequisite: CFCS 11 0 
Corequisite: Nil 
CYCC 220 Counselling Children and Youth 
3 Credits 
This course is designed to introduce students to the 
basic theory and practice of counselling. The use of 
active listening skills and the development of accu-
rate empathy are emphasized. From the perspective 
of the practice of Child and Youth Care, students will 
learn ways of helping and supporting children and 
youth to explore their issues and to cope with related 
feelings. 
Prerequisite: CFCS 120 
Corequisite: Nil 
CYCC 250 Supporting Behavioural Change 
3 Credits 
This course is designed to provide the student with 
an understanding of a variety of approaches to sup-
porting behavioural change, including: Behaviour 
Modification, Adlerial') Theory and Reality Therapy. 
The application of these approaches to child and 
youth care practice will be examined. Techniques 
used in observing, measuring, and changing behav-
iour will be discussed. Particular emphasis will be 
placed on skills used in working with clients to de-
velop new adaptive and socially acceptable behav-
iours. 
Prerequisite: Nil 
Corequisite: Nil 
CYCC 284 Child Care Practicum Ill 4Credits 
The practicum comprises one four-week block of 
work experience in a community setting. The stu-
dent wi II work with children or youth experiencing 
emotional, behavioural and/or developmental diffi-
culties, in residential and/or day programs under su-
pervision from a staff member in the setting and an 
instructor from the College program. During the 
practicum, there are weekly seminars 
which are essential in the integration of classroom 
material and field work experience. 
Prerequisite: CYCC 185 
Corequisite: To have completed or be currently en-
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rolled in 11 CYCC courses or permission of program 
head. 
CYCC 285 Child Care Practicum IV 4Credits 
The practicum comprises one four-week lock of 
work experience in a community setting. The stu-
dent will work with children or youth experiencing 
emotional, behavioural and/or developmental diffi-
culties, in residential and/or day programs under su-
pervision from a staff member in the setting and an 
instructor from the College program. During the 
practicum, there are weekly seminars which are es-
sential in the integration of classroom material and 
field work experience. 
Prerequisite: CYCC 185 
Corequisite: To have completed or be currently en-
rolled in 12 CYCC courses or permission of program 
head. 
CYCC 331 Working from a Family Perspective 
1.5 Credits 
In this course, students will be encouraged to view 
children and youth from a family systems perspec-
tive. The roles of child and youth care counsellors in 
interactions with families will be examined. Stu-
dents will be introduced to current theoretical mod-
els of family dynamics in order to understand there-
sponses of fam i I ies to stressful situations during 
difficult life passages. 
Prerequisite: CFCS 330 
Corequisite: Nil 
CYCC 340 Child and Youth Care Counsellor: 
Practicum II 4.5 Credits 
This course provides opportunities for students to 
practice skills in selected sites under supervision. 
Students ~ill integrate and reflect upon their educa-
tional , personal and professional experiences in 
practicum and seminar. 
Prerequisite: CFCS 240 
Corequisite: N i I 
CYCC 41 0 The Professional Community: Critical 
Issues 3 Credits 
This course is under development. 
CYCC 440 Child and Youth Care Counsellor: 
Practicum II 4.5 Credits 
This course provides opportunities for students to 
practice skills in selected sites under supervision. 
Students will integrate and reflect upon their educa-
tional, personal and professional experiences in 
practicum and seminar. 
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Prerequisite: CYCC 340 
Corequisite: Nil 
CYCC 450 Child and Youth Care Practice: 
Advanced 3 Credits 
This course provides students with an opportunity to 
consolidate and enhance child and youth care prac-
tice skills. Using current and emerging theory and 
practice, students will be supported in the applica-
coaching diploma program 
COAC 141 Basic Coaching Foundations 3 credits 
This course is designed to provide students with an 
introduction to the fundamental concepts of coach-
ing. The course focus involves an in-depth examina-
tion of the profession of coaching. Also studied are 
the relationships involved in coaching, and there-
sources available to coaches. 
Prerequisite: Nil. Corequisite: Nil. 
COAC 142 Basic Coaching Principles 3 credits 
This course is designed to provide students with an 
introduction to coaching techniques as applied to 
practice sessions and microcycles. The course fo-
cuses on the application of planning, performance 
enhancement and evaluation principles. 
Prerequisite: Nil. Corequisite: Nil. 
COAC 241 Advanced Coaching Foundations 
3 credits 
This course is designed to provide students with a 
foundation for coaching instruction and leadership. 
The course focus is on coaching for performance im-
provement. Topics also include an examination of 
the resources avai I able to coaches at the community 
sport club level. 
Prerequisite: COAC 141 . Corequisite: Nil. 
COAC 251 Coaching Preceptorship I 3 credits 
In this course the emphasis will be on the student de-
veloping professional coaching skills, including the 
application of foundation coaching skills and the 
planning of coaching sessions. Students will gain ex-
perience performing coaching duties within the 
community club environment. This course is also de-
signed to provide students with an opportunity to un-
derstand the sport delivery system, examine the 
needs of the participants and analyze the role that 
sports plays in the participants' lives. 
Prerequisite: COAC 142. Corequisite: Nil. 
tion of skills to new settings and in the development 
of additional skills. Topics include individual and 
group counselling, crisis situations, behavioural 
change and contact with families. 
Prerequisite: CYCC 250, CFCS 240, CFCS 320, 
CFCS 330, CYCC 331 Corequisite: Nil 
COAC 351 Coaching Preceptorship II 3 credits 
In this course students will be given a coaching expe-
rience at the participatory/instructional level. Stu-
dents will have the opportunity to apply coaching 
planning principles and coaching skills at the com-
munity club sport level. This course is designed to 
provide students with an opportuity to examine the 
professional environment of coaching. 
Prerequisite: COAC 251. Corequisite: None 
COAC 377Coaching for Optimal Performance 
3 credits 
This course is designed to provide students with an 
understanding of the factors involved in planning for 
optimal performance. The focus is on mental prepa-
ration for practices, training and competitions. Top-
ics include visualization, focus and emotional con-
trol. 
Prerequisite: COAC 251. Corequisite: Nil. 
COAC 443 Career Coaching Principles 
3 credits 
This course is designed to provide students with the 
ability to apply coaching principles throughout a ca-
reer. An emphasis is placed on the application of 
coaching resources to the development and optimi-
zation of performance within both the athlete's and 
the coache career. 
Prerequisite: COAC 342. Corequisite: Nil. 
COAC 451 Coaching Preceptorship Ill 
3 credits 
In this course, students will be given career related 
coaching experience at the competetive level. Stu-
dents will have the opportunity to apply the princi-
ples of seasonal planning and coaching adminstra-
tion at the community club sport level. 
Prerequisite: COAC 351. Corequisite: Nil. 
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communications · 
Writing Assessment Requirement 
Before enrolling in a writing intensive course within 
the English and Communications Department, stu-
der:ts must take the Douglas College Writing Assess-
ment or provide a substitute or equivalent assess-
ment. Such courses include: 
• creative writing 
• writing skills 
• workplace and practical writing 
• academic writing 
• literature 
The Douglas College Writing Assessment is offered 
regularly through the Assessment Centre. The test 
results do not determine eligibility to enter Douglas 
College, but are used to direct students to courses 
that are best suited to their current level of writing 
competence. 
Further information about the Douglas College Writ-
ing Assessment or the Language Proficiency Index 
may be obtained from the Assessment Centre. 
Substitutions and Equivalent Assessments 
Any one of the following equivalents may be substi-
tuted for the Douglas College Writing Assessment: 
• a grade of B or better in English 12 within the last 
two years 
• a score from the Language Proficiency Index (LPI) 
within the last two years 
• a transcript showing enrollment in a college-level 
writing or literature course within the last two 
years. 
Students relying on a substitute or equivalent assess-
ment must submit the appropriate documentation 
with their application. 
Note: transcripts mailed to the Registrar's Office be-
come part of a student's application and ARE NOT 
available to the student or the English and Communi-
cations Department. 
Communications 
These courses focus on the complex tasks of practi-
cal oral and written communications, tasks which 
will be part of future career activities. Most college 
programs require a specific Communications 
course; students therefore should see program sec-
tions of the calendar for direction on course selec-
tion . Most sections of Communications 11 0 are re-
stricted to specific program areas. Admission to 
Communications 1 05, 110, 111 and 115 requires a 
written assessment prior to registering (see the 
Douglas College Writing Assessment, above). 
(For other writing courses see English, Creative 
Writing, English as a Second Language, DVST, Read-
ing and Study Skills and Print Futures.) 
CMNS 105 Introduction to Workplace Writing 
3 credits 
This p~eparat?ry course helps students to develop 
the wntmg skills necessary for the complex writing 
tasks required in Communications 11 0, 111 or 115 . 
The fundamentals of standard English are empha-
sized, including spelling, diction, grammar, logical 
sentence connections, and paragraph coherence. 
Course content is geared to students' educational 
and professional goals and focuses on straightforward 
workplace writing tasks: summary, description, 
letters, and simple reporting. 
Prerequisite: None Lecture: 1; Workshop: 3 
Offered: Fall and Winter (Summer TBA) 
CMNS 11 0 Workplace Writing for Child, Family 
and Community Studies 3 credits 
Communications 110 is designed for students intend-
ing. to enroll in the Community Support Worker, 
Chil? and Youth Care Counsellor, Commun ity Social 
Serv1ce Worker, or Early Childhood Education 
programs. Instruction is adapted for workplace set-
tings in the social services field. Assignments focus 
o~ specific ~orkplac~ ~riting tasks, with emphasis 
g1ven to particular wntmg strategies tailored to par-
ticular purposes and readers: summary, correspon-
dence, memoranda, the Project Brief. 
Prerequisite: None Lecture: 2; Seminar: 2 
Offered: Fall and Winter (Summer TBA) 
*For transfer credit refer to page 21 9. 
CMNS 111 Workplace Communications for 
Selected Programs 3 credits 
Communications 111 is designed for students en-
rol.le~ in Busi.ness, Administrative Management, 
Cnmmal Justice, Visual Language Interpreter, and 
Health Information Systems programs. Instruction is 
adapted for workplace settings appropriate to each 
program area. Assignments are drawn from anum-
ber of possible components: correspondence, 
memoranda, reports, and other program related 
documents. Course work also includes instruction in 
writing strategies for effective on-the-job communi-
cation, and may include instruction in oral commu-
nications situations such as oral presentations, em-
ployment interviews, and meetings. 
Prerequisite: None Lecture: 2; Seminar: 2 
Offered: Fall and Winter 
*For transfer credit refer to page 219. 
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CMNS 115 Practical Writing 3 credits 
This course helps to prepare students for the complex 
writing tasks required in the workplace. Students learn 
to differentiate between informational, persuasive, and 
researched workplace writing, and will consider vari-
ous developmental and organizational strategies. Stu-
dents learn to express themselves clearly and concisely, 
focusing on audience and purpose and on various com-
municative tasks: summary, correspondence, memo-
randa, research reports. This course may be taken by 
students in some Business and Child, Family and Com-
munity Studies programs. Consult program require-
ments. 
Prerequisite: CMNS 1 05 or satisfactory assessment test 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
CMNS 118 Composing in Context: Principles and 
Practices of Workplace Writing 3 credits 
This course is designed for Print Futures Program stu-
dents as an introduction to what workplace writing 
should be: that is, writing governed by the con-
straints of audience, purpose and context. Students 
wi Ill earn to differentiate between informational, 
persuasive and researched writing tasks, and will 
consider various organizational strategies for fulfill-
ing specific purposes for specific audiences. 
Prerequisite: None Lecture: 2; Seminar: 2 
Offered: Fall semester for FT Print Futures Program; 
various times for PT Program 
CMNS 125 Speech Communications 3 credits 
In this course students acquire the most essential 
speaking ingredient: confidence. Here students have 
the opportunity to share ideas, aspirations and skills 
with their colleagues in an informal classroom set-
ting. Students learn how to organ ize the information 
they have gathered, and how to deliver this informa-
tion through clear, comprehensible speech . They 
also learn how to express themselves persuasively 
and sincerely, and how to combine these skills with 
complementary body language and visual aids in 
their presentations. • 
Prerequisite: None 
Lecture: 2; Workshop: 2 
Offered: Fall and Winter 
CMNS 160 Introduction to Film 3 credits 
This introduction to film examines, in the first half of 
the course, film history, basic vocabulary of film, the 
shot unit and its flexibility, camera angles, lighting, 
sound as a complement to the moving image and the 
function of the shooting script. The second half of 
the course involves an analysis of thematically-
linked films. Course content and format under review. 
Prerequisite: None 
Seminar: 2; Film and laboratory: 2 
*For transfer credit please refer to page 219. 
Not offered 1994/9 5 
CMNS 161 Introductory Film Making 3 credits 
This course provides an introduction to the process of 
filmmaking. The first half of the course includes rudi-
mentary facts about equipment, techniques of shooting 
and writing a shootable filmscript (which may be docu-
mentary, fiction or abstract). The second half of the 
course involves production of an 8mm film. Course 
content and format under review 
Prerequisite: None 
Seminar: 2; Production: 2 
*For transfer credit please refer to page 219. 
Not offered 1994/9 5 
CMNS 215 Interpersonal Communication for 
Dental Auxiliary Students 3 credits 
This course focuses on the interpersonal communi-
cation process, the helping relationship, the facilita-
tive, transitional and action dimensions in the help-
ing relationship and the problem solving process. 
Prerequisite: None 
Lecture: 1; Seminar: 1; Group Work: 2 
Offered: Fall 
CMNS 216 Interpersonal Communication 3 credits 
This general course will provide students with an un-
derstanding ofthe communication skills required to 
develop effective interpersonal relationships in the 
workplace, e.g. listening, speaking, clarifying, re-
flecting and giving feedback. Students will have the 
opportunity to practise these skills both in one on 
one and in group settings. 
Prerequisite: None Lecture: 2; Seminar: 2 
*For transfer credit please refer•to page 219. 
Offered: Fall and Winter 
CMNS 218 Research Reporting 3 credits 
This course is designed to provide Print Futures Pro-
gram students with experience in producing client-
based analytical research reports. Students wi II work 
through the typical production process: developing 
proposals, completing field-based and theoretical re-
search tasks, collating data, organizing material, and ul-
timately producing a reader-based and purposeful 
document. 
Prerequisites: None Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall semester for FT Print Futures Program; 
various times for PT Program 
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community social service worker 
CSSW 140 Community Social Service Worker: 
Introduction 1.5 Credits 
This course provides students with an opportunity to 
exar:nine the history of helping the development of 
Canadian social welfare and the changing social 
service delivery system in Canada. Students will ex-
plore various philosophies and methods of service 
delivery. 
Prerequisite: Nil 
Corequisite: Nil 
CSSW 161 Community Social Service Practice: 
Poverty and Financial Assistance Skills 3 Credits 
This course explores the theory, skills and attitudes 
necessary to deliver income assistance in British Co-
lumbia and for working with people who are af-
fected by poverty conditions. Students will explore 
the social, psychological and economic variables as-
sociated with poverty. The income assistance serv-
ice delivery system (Ministry of Social Services) will 
be examined. Students will apply this knowledge to 
working with people who are recipients of service 
from the Ministry of Social Services. 
Prerequisite: Nil 
Corequisite: Nil 
CSSW 204 Community Social Service Worker: The 
Non-profit Agency 3 Credits 
This course provides students with an opportunity to 
examine the organization, structure, and processes 
of social service agencies. Groups of students wi II 
community support worker 
CSWK 150 Teaching and Learning I 3Credits 
This course builds on students' communication and 
observation skills to create meaningful opportunities 
in response to diverse learning styles. Students will 
explore and reflect on caring as an underlying princi-
ple for their actions and interactions. 
Prerequisite: Nil 
Corequisite: Nil 
CSWK 250 Teaching and Learning II 3Credits 
This course provides students opportunities to de-
velop collaborative strategies for planning, imple-
menting and monitoring learning opportunities 
based on individuals' dynamic characteristics, 
needs and interests. Using caring and communica-
tion as foundations, students will develop, analyze, 
modify and adapt teaching strategies. 
Prerequisite: CSWK 150 or HMS/HMSE 169 
work collaboratively to create a hypothetical non-
profit social service agency to meet a community 
need. The current bureaucratic, financial, and legal 
frameworks in which non-profit agencies operate 
will be examined. 
Prerequisite: CSSW 140 
Corequisite: Nil 
CSSW 220 Community Social Service Work: 
Counselling 3 Credits 
This methods course emphasizes the development 
of versatility in working with individuals in social 
service settings. Students will explore and apply in-
terviewing and counselling skills for information 
gathering, relationship development, goal setting, 
and problem solving. Students will reflect on their 
interactions with others and explore ways to pro-
mote self-determination and empowerment. 
Prerequisite: CFCS 120 
Corequisite: Nil 
CSSW 331 Change and Development: Family 
Under Stress 1.5 Credits 
This course provides students with an opportunity to 
explore the family life cycle. Using legal systems as a 
framework, students will examine the social, eco-
nomic and psychological effects of stress conditions 
such as divorce and family violence. 
Prerequisite: CFCS 330 
Corequisite: Nil 
Corequisite: Nil 
CSWK 270 Community Support Worker Practice 1: 
Community Living 1.5 Credits 
This course provides opportunities for students to ex-
amine skills required for caring interactions that sup-
port people in their daily lives. The causes, charac-
teristics and implications of disabling conditions will 
be explored in the context of community living. 
Prerequisite: Nil 
Corequisite: Nil 
CSWK 340 Community Support Worker 
Practicum II 4.5 Credits 
This course provides opportunities for students to 
practice skills in selected community sites. Students 
will integrate and reflect upon their educational, per-
sonal and professional experiences in practicum and 
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seminar. 
Prerequisite: CFCS 240 
Corequisite: Nil 
CSWK 350 Teaching and Learning Ill Credits: 3 
In this advanced course, students will apply princi-
ples of teaching and learning to support people 
whose actions challenge us. The emphasis wi II be 
on augmentative communication and responding to 
individuals in context. 
Prerequisite: CSWK 2SO 
Corequisite: Nil 
CSWK 370 Community Support Practice: Personal 
Care Credits: 1.5 
This lab course emphasizes support skills in personal 
care and health related procedures. Students will 
practice specific skills and reflect on the underlying 
values of caring interactions while supporting peo-
ple in their day to day lives. 
Prerequisite: CSWK 270 
Corequisite: Nil 
CSWK 331 Community Support Work Practice: 
Social Networks Credits: 1.5 
This course provides students with opportunities to 
examine the integral role of family and friends in en-
suring quality of life for people with disabilities. 
Strategies for strengthening family involvement and 
facilitating informal relationships will be explored. 
Prerequisite: CFCS 330 
Corequisite: Nil 
computer information systems 
CISY 110 Introduction to Computers 3 credits 
This course will provide a general introduction to 
computers, applications software, programming, 
hardware and computer systems. Emphasis will be 
placed on computer literacy topics such as hard-
ware, software, operating systems, programming 
languages, data communications, applications soft-
ware and systems. This course is suitable for students 
who wish to use the computer as a tool for problem 
solving. 
Prerequisite: Math 11 Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall , Winter and Summer 
CISY 120 Introduction to R.P.G. 3 credits 
An introduction to the "Report Program Generator" 
Language, this course will provide training in the · 
fundamentals and techniques of using R.P.G. for 
business applications. Emphasis will be placed on 
CSWK 440 Community Support Worker: 
Practicum IV Credits: 4.5 
This course provides opportunities to demonstrate, 
integrate and reflect upon advanced skills and prac-
tice in selected sites. Students will develop and im-
plement specific comprehensive projects demon-
strating advanced knowledge and practice. 
Prerequisite: CSWK 340 
Corequisite: Nil 
CSWK 450 Teaching and Learning IV 
Course under development. 
CSWK 460 Augmentative and Alternative 
Communication Credits: 3 
This course provides students with opportunities to 
examine and reflect on their roles in supporting and 
promoting communication with and by people who 
are non-verbal. Students will explore specific meth-
ods and strategies of augmentative communication 
and principles underlying their use with individuals 
in community settings. 
Prerequisite: Nil 
Corequisite: Nil 
R.P.G. LOGIC, 1/0 and Calculation Specifications, 
and the use of Indicators. Students will write at least 
6 programs in R.P.G. 
Prerequisite: CISY 11 0 Lecture: 2; Laboratory: 2 
*For transfer credit please refer to page 219. 
Not offered 1994/95 
CISY 130 Hardware and Data Communications 
3 credits 
Topics include Hardware Equipment, C.P.U. Compo-
nents, and Hardware Design. Digital Electronics wi'll 
also be discussed. The Data Communications por-
tion of the course will stress Data Network Analysis, 
Telecommunications equipment, Line Facilities and 
Service Offerings provided by the Common Carriers. 
Design of a Communications Network will be a ma-
jor project of the course. 
Prerequisite: CISY 110 Corequisite: CISY 120 
Lecture: 3; Laboratory: 1 
*For transfer credit please refer to page 219. 
Not offered 1 994/9 5 
CISY 200 Information Systems 3 credits 
This course provides the student with an introduc-
tion to several different information systems. The stu-
dent wi II be provided with the ski lis that are neces-
sary for the analysis and design of information 
systems, and will apply these skills in a step-by-step 
manner leading from the recognition of a P-roblem to 
the implementation of a solution on a case tudy. 
Prerequisite: CISY 11 0 Lecture: 2; Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: Fall, Winter & Summer 
CISY 210 Intermediate BASIC 3 credits 
Topics include advanced programming methods in 
BASIC, Report Design, Documentation, Sequence 
Checking, Control Breaks, Page Overflow, Substring 
Functions, and File Breaks. 
Prerequisite: CISY 110 Lecture: 2; Laboratory: 2 
*For transfer credit please refer to page 21 9. 
Offered: Winter 
CISY 230 Introduction to Programming- COBOL 
3 credits 
An introduction to computer programming concepts 
and to the business oriented high level language CO-
BOL. Topics include the four divisions of COBOL; 
Identification, Environment, Data and Procedure di-
vision. Also discussed are documentation standards, 
control breaks, error control and sequence check-
ing, and report design. Students wi II write, compile, 
and run COBOL programs. 
Corequisite: CISY 11 0 Lecture 2; Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
CISY 240 Structured Programming Techniques 
and Concepts- PL/1 · 3 credits 
Topics include characteristics of a well-designed 
computer program. Top-Down program Design, 
Modular programming techniques, program testing 
methods, and debugging concepts will be covered. 
PU1 Language wi II be used. 
Prerequisite: CISY 11 0; Lecture: 2; Laboratory: 2 
*For transfer credit please refer to page 219. 
Not offered: 1994/5 
CISY 250 PASCAL Programming 3 credits 
An introduction to the programming language 'PAS-
CAL'. Emphasis wi II be placed on the application of 
PASCAL to business data processing. Topics will in-
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elude data structures, control structures, flow of con-
trol and additional PASCAL data types. Students will 
code, debug and test 'PASCAL' programs. 
Prerequisite: CISY 11 0 
Lecture: 2; Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
CISY 260 Advanced COBOL 3 credits 
This course will provide the student with the ad-
vanced features of COBOL. Topics include struc-
tured and efficient COBOL Programming tech-
niques. Emphasis will be placed on table processing 
and file handling, using Sequential, Indexed Sequen-
tial, and Direct File Organization. Students will write 
a number of programs which apply these techniques. 
Prerequisite: CISY 230 Lecture: 2; Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: Fall 
CISY 300 MIS/Database Management 3 credits 
This course wi II provide the student with a knowl-
edge of Database concepts. Emphasis wi II be placed 
on loading, modifying and querying a database envi-
ronment using a host language. Discussion and ap-
plication of data structures, models of hierarchical, 
network and relational databases. Discussion of 
storage devices, data administration and data analy-
sis, design and implementation. 
Prerequisite: CISY 11 0 Corequisite: CISY 200 
Lecture: 2; Seminar: 2 · 
*For transfer credit please refer to page 219. 
Offered: Winter 
CISY 310 Operating Systems (with C Language) 
3 credits 
This course will introduce several operating systems, 
(DOS, OS/2, UNIX, AOS). Emphasis will be placed 
on issuing system commands, accessing directories 
and editing files. Other topics include programming 
inC language, memory management and problem 
solving. This course is suitable for students who wish 
to learn more about the operating system processes 
under different system environments, such as main-
frames, minicomputers or microcomputers. 
Prerequisites: CISY 110 and one of the following: 
CISY 210/230/250/410 
Lecture: 2; Seminar:2 
* For transfer credit please refer to page 219. 
Offered: Fall 
CISY 41 0 Microcomputer Concepts & Software 
Applications 3 credits 
This course will provide the student with a detailed 
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practical knowledge of microcomputers and the 
ski II to use ~oftware. Emphasis wi II be placed on un-
derstanding totally integrated software applications 
such as spreadsheets, database management, graph-
ics and word processing. Usage of a presentation 
graphics software will be covered. Concepts of hard-
waer, software and disk operating system (DOS) will 
be explained 
Prerequisite: CISY 110 or permission of instructor 
Lecture: 2; Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: Winter 
CISY 430 Fourth Generation Software Languages 
3 credits 
This course is designed to provide the student with a 
knowledge of fourth generation software. Emphasis 
will be placed on the major components of an ad-
vanced development language for creating business 
applications. Productivity tools and techniques for 
computer systems and programming will be 
discussed. 
Prerequisite: CISY 11 0 Lecture: 2; Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: Winter 
CISY 440 Networking and Data Communications 
3 credits 
This course wi II provide an introduction to Data 
Communication topics including terminology, line 
facilities, telecommunication equipment, connectiv-
ity. The student will get both theory and practical ex-
perience with Local Area Networks. The theory por-
tion concentrates on topics such as components, 
topologies, and interface cards. The student will be 
able to set up and design a LAN environment. 
Prerequisite: CISY 110 and one of the following: 
CISY 210/230/240/250/410 
Lecture: 3; Seminar: 1 
computing science 
The Computing Science University Transfer program 
is designed to prepare students for transfer into a uni-
versity degree program. 
Computing Science, as distinguished from computer 
programming, is the study of computing machinery, 
algorithms, and methodologies. The courses being 
offered wi II appea I to the student pursuing a career 
in computing and to non-computing science stu-
dents who require a solid theoretical foundation in 
the subject area. 
The primary goal of CMPT 1 00, the introductory 
*For transfer credit please refer to page 219. 
Offered: Winter 
CISY 450 Computer Organization and Assembly 
Language Programming 3 credits 
(This course is the same as CMPT 220) 
This course is an introduction to computer organiza-
tions and assembly language programming. The 
computer organization component of the course 
concentrates on the components of the central proc-
essing unit (CPU) such as: gates, registers, arithmetic 
logic unit, and memory. The Control Unit of the CPU 
is introduced by considering the fetch-decode-exe-
cute cycle and the data transfer between i nde-
pendent data representation, memory addressing 
and the software components of the operating sys-
tem such as the assembler, the linker, and the loader. 
Prerequisite: CMPT 11 0 or CISY 11 0 and one of the 
following: CISY 210/230/240/250/41 0 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: CISY 450 in Fall 
CMPT 220 in Winter. 
CISY 495 Applied Research Project 3 credits 
This course enables students in the Computer 
Information Systems Program to acquire practical 
experience in defining, designing, developing and 
implementing a special computer systems project. 
Each student in 1=0nsultation with a faculty advisor 
wi II select an appropriate computer project. Project 
topics may vary from in-depth research to systems 
analysis and design proposals. 
Prerequisite: Successful completion of a minimum 
of 45 program credits. 
Seminar: 16; Field Experience: 56 
Offered: Winter 
course in the series, is to acquaint the student with 
the hardware and the software used in a computing 
environment. Once the student is fam i I iar with the 
computing environment CMPT 11 0 considers meth-
ods for the design and implementation of computer 
programs. The problems are typically chosen from 
such subject areas as artificial intelligence, compiler 
design, and computer graphics as opposed to data 
processing applications. CMPT 210 and 31 ·0, the 
subsequent courses in this series, deal with tech-
niques for tackling progressively larger and more 
complex problems. The organization of a computer, 
including the hardware and the operating system, is 
considered in CMPT 220. The theoretical aspects of 
computing, including logic and formal problem 
analysis, are considered in CMPT 330. 
Transfer credit is granted by SFU, UBC and UVic. Stu-
dents should refer to the universities calendar and 
transfer guide for detailed information. 
Employment Opportunities 
Graduates can expect to find jobs in the upper eche-
lons of the data processing community, as well as the 
technical support group. Many graduates are being 
employed in "high-tech" industry including the 
processing of satellite imagery, robotics, artificial in-
telligence applications, and the design of operating 
systems and compilers. 
CMPT 100 Introduction to Scientific Computer 
Programming 3 credits 
This course introduces operating system (OS) fea-
tures and programming environments. The student 
learns how to use the OS, editors, compilers, debug-
gers and other software tools needed for program-
ming. A number of programs are written in Turbo 
Pascal. 
Prerequisite: Math 11 or permission of instructor 
*For transfer credit please refer to page 219. 
Lecture: 2; Laboratory: 2 
Offered: Winter and Fall 
CMPT 11 0 Introduction to Computing Science 
Using Modula-2 4 credits 
Computing Science 11 0 is an introduction to the de-
sign and implementation of computer programs on 
personal computers using Modula-2. Emphasis is 
placed on the orderly analysis of the problem specifi-
cation and the development of algorithms. In addi-
tion to program correctness and reliability, the clar-
ity and mai ntai nabi I ity of the computer program is 
stressed. Problem examples are taken from various 
disciplines including numerical computations and 
artificial intelligence. 
Prerequisite: Computing 12, or CMPT 1 00 (or per-
mission of instructor and Math 12 or permission of 
the instructor) 
Lecture: 4; Lab: 1 
*For transfer credit please refer to page 219. 
Offered: Winter and Fall 
CMPT 210 Data and Control Structures 4 credits 
The static structures arrays, records, sets, and strings 
are briefly reviewed and used in combination in pro-
grams of intermediate sophistication. New topics in-
clude the introduction to the analysis of algorithms, 
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simulation of recursion with a user-defin~d stack, 
backtracking, and dynamically allocated structures 
including lists, stacks, queues, trees, multi-lists, and 
graphs. Programs are written in Modula-2. 
Prerequisite: CMPT 110 Lecture: 4; Lab: 1 
*For transfer credit please refer to page 219. 
Offered: Winter and Fall. . 
CMPT 220 Introduction to Computer Organization 
and Assembly Programming 3 credits 
Computing Science 220 introduces the student to 
computer organization and assembly programming. 
The computer organization component of the 
course concentrates on the components of the cen-
tral processing unit (CPU) such as: gates, registers, 
arithmetic logic unit, and memory. The control unit 
of the CPU is introduced by considering the fetch-de-
code-execute cycle and the data transfer between 
registers in a virtual machine. The assembly lan-
guage programming component considers machine 
independent data representation, memory address-
ing and the software components of the operating 
system such as the assembler, the linker, and the 
loader. 
Prerequisite: CMPT 11 0 or CISY 11 0 and one of CISY 
21 0/230/240/250 
Lecture: 4; Open Lab (writing programs): 5 
*For transfer credit please refer to page 219. 
Offered: Winter and Fall 
CMPT 31 0 Data Structures and Program Design 
4 credits 
This course considers dynamically allocated struc-
tures and continues the study of program and small 
system design. The linked structures, lists, stacks, 
queues, and trees are considered in a number of real-
istic applications including simulations, operating 
systems, and databases. Recursion is used exten-
sively. 
Prerequisite: CMPT 210 and CMPT 220 
Lecture: 4; Open Lab (writing programs): 6 
*For transfer credit please refer to page 219. 
Offered: Fall (subject to demand) 
CMPT 330 Introduction to Discrete Structures 
3 credits 
This course introduces the student to mathematical 
models and formalisms used in computing science. 
Such topics as set theory, inductive and deductive 
proofs, logic and formal languages are also covered. 
Prerequisites: CMPT 210 and 220 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall (subject to demand) 
122 
CMPT 350 Introduction to Digital Circuits 
3 credits 
This course introduces the student to digital circuit 
design and construction. Circuits are built first from 
gates, (SSI circuits) followed by MSI and LSI circuits. 
VLSI circuits including microprocessors are also 
considered. Topics covered in the lectures include: 
boolean algebra, expression minimization via map-
ping techniques, asynchronous and synchronous cir-
construction management 
CONS 128 Construction Technology I 3 credits 
Construction management requires a technical 
knowledge of construction materials and their appl i-
cations in construction work. This course enables 
the student to comprehend and analyze the main 
construction materials and their applications in-
cluded in the major divisions of the Masterformat for 
construction: 
Division 2- Site Work; Division 3- Concrete; Divi-
sion 4- Masonry; Division 5- Metals; and Division 6 
-Wood and Plastics. 
Prerequisite: None 
Not offered 1994/9 5 
Lecture: 4 
CONS 138 Technical Graphics 3 credits 
This course enables students to comprehend and ap-
ply the principles and technical graphics as used in 
orthographic, isometric and perspective, construc-
tion drawings, manufacturing drawings and 
sketches. The concepts of computer graphics and 
computer-aided drafting are introduced. 
Prerequisite: None Lecture: 2; Laboratory: 2 
Not offered 1994/95 
CONS 148 Construction Science 3 credits 
In this course the student learns to apply some of the 
basic laws of physics as they relate to construction 
and product manufacturing and installation, and to 
applications and their problems in buildings and 
other structures. 
Prerequisites: Math 11 and Physics 11 or Instructor 
Permission Lecture: 2; Seminar: 2 
Not offered 1994/95 
CONS 158 Reading Technical Aids 3 credits 
This course deals with reading and using technical 
documents (drawings, specifications, contracts, 
etc.). Reading and analyzing drawings and specifica-
tions is necessary for: 
(1) Estimating costs; 
(2) Performing and managing production. 
cuits, flip-flops, memories, arithmetic logic units and 
interfacing to computers. The laboratory considers 
the electrical aspects of bui I ding circuits including 
the power supply, electrical noise, key bounce, de-
spicking, pull-up resistors and wiring practices. 
Prerequisites: CMPT 220 Lecture: 4; Laboratory: 2 
*For transfer credit please refer to page 21 9. 
Not offered 1 994/9 5 
Both of these require the measurement of compo-
nents. Therefore, as a means to understanding tech-
nical documents, students in this course learn to 
measure components from drawings and to write 
their technical descriptions. 
Prerequisite: None; Corequisite: CONS 138 or per-
mission 
Lecture: 2; Laboratory: 2 
Not offered 1994/9 5 
CONS 228 Construction Technology II 3 credits 
Construction project management requires a knowl-
edge of construction materials and their applications 
and of service installations in buildings. This course 
(combined with CONS 128) enables students to 
comprehend and analyze construction materials 
and applications covered by the latter divisions of 
the Masterformat for construction: 
Division 7- Protection (moisture & thermal); Divi-
sion 8- Openings (windows & doors); Division 9-
Finishes (interior); Division 1 0- Specialties (interior 
fixtures & installations); Division 14- Conveying Sys-
tems (elevators); Division 15- Mechanical: plumb-
ing and heating systems; and Division 16- Electrical 
work in buildings. 
Prerequisite: None Lecture: 4 
Not offered 1994/9 5 
CONS 238 Building Codes and Regulations 3 credits 
Students ill learn to read, comprehend and ana-
lyze: (1) the Provincial Building Code, Parts 1, 2, 3, 
and Part 9 dealing with residential and light commer-
cial buildings; (2) the Workers' Compensation Board 
and its regulations for construction; (3) the MuniCi-
pal Act as the enabling legislation for building codes 
and regulations governing land development. 
Prerequisite: None Lecture: 4 
Not offered 1994/9 5 
CONS 248 Personnel Relations in Projects 3 credits 
Project management is the management of people 
who perform the functions and work of construe-
tion. Every person needs to learn more about how to 
deal effectively with others, and in business manage-
ment those skills are essential to success. The pur-
pose of this course is to help students discover and 
use the skills they need to deal with others in busi-
ness, particularly in construction. 
Prerequisite: None Lecture: 2; Seminar: 2 
Not offered 1994/9 5 
CONS 268 Cost Estimating I (Measurement) 
3 credits 
This course deals with the principles and practices of 
measurement and the description of work from 
drawings and specifications for cost estimating pur-
poses. Computer applications to cost estimating and 
cost accounting are introduced together with princi-
ples of measurement for computer applications. 
Prerequisites: CONS 128 and CONS 158 
Lecture: 2; Laboratory:2 
Not offered 1 994/9 5 
CONS 308 Project Management I 3 credits 
This course (with CONS 408) surv~ys the entire 
scope of contracting through the basic forms of con-
tract, the student analyzes different contractual ar-
rangements for construction and other projects and 
the functions and relationships among the persons 
involved (owner, designer, consultant, contractor, 
subcontractor, supplier, superintendent, construc-
tion manger) site supervision, scheduling andre-
source management are also studied. 
Prerequisite: None Lecture: 4 
Not offered 1 994/9 5 
CONS 318 Project Records and Finance I 3 credits 
Keeping financial records is essential for any particu-
lar business, and construction projects have their 
own requirements for financial management. In this 
course, the student learns about principles of fi-
nance, credit, and record-keeping for accounting 
and job-costing, and how to read and analyze finan-
cial statements and financial ratios. 
Prerequisite: None Lecture: 4 
Not offered 1994/95 
CONS 328 Structural Design - I 3 credits 
The design of certain structural work is the responsi-
bility of the contractor. This course introduces the 
fundamentals of structural design in soils, in wood, 
steel, and in reinforced concrete structures and the 
strengths and weaknesses of these materials. The stu-
dent will study structural drawings, data from struc-
tural design tables, and the criteria for stability and 
safety in temporary works (e.g., formwork) and build-
ings. 
Prerequisites: CONS 148 and CONS 228 
Lecture: 4 
Not offered 1994/9 5 
CONS 338 Law for Development 
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3 credits 
Almost all work is done within a contract. In this 
course, the student learns to comprehend and ana-
lyze the law as it relates to development and con-
struction, particularly the relevant statutes, contract 
law and the law of I iens. The course also deals with 
the law as it relates to bidding, to claims in contracts, 
and to the several persons involved in a construction 
project. R~ferences are made to legal cases and 
current legislation. 
Prerequisite: None Lecture: 4 
Not offered 1 994/9 5 
CONS 368 Cost Estimating II 3 credits 
This course continues from the measurement of 
work (in CONS 268) into the analysis and make-up 
of prices, the pricing of measured work, the analysis 
of job overhead costs and construction risks, the 
analysis and make-up of subtrade prices and bids, 
the principles and practices of cost accounting as 
they relate to estimating, the preparation and submis-
sion of tenders and computer applications to estimat-
ing and cost accounting. 
Prerequisite: CONS 268 Lecture: 2; Laboratory:2 
Not offered 1994/9 5 
CONS 408 Project Management II 3 credits 
Based on knowledge learned in earlier courses, in 
this course the student learns the management of 
time and money in a project using scheduling and 
contractual, financial and other management tech-
niques. The course emphasizes the use of contrac-
tual schedules of values, and contractual claims aris-
ing from changed conditions. The techniques of 
project supervision, start-up and close-out are also 
examined. Appropriate computer programs are dis-
cussed. 
Prerequisites: CONS 308 & CONS 338 
Lecture: 4 
Not offered 1994/95 
CONS 418 Project Records and Finance II 3 credits 
Effective financial management is critical, and pro-
jects have their own requirements. In this course the 
student comprehends the importance of job costing 
(cost accounting) and its relationship to accounting 
(payables and receivables), including costs of con-
struction and development. 
Prerequisites: CONS 308 & CONS 318 
124 
Lecture: 4; Laboratory: 4 
Not offered 1994/95 
CONS 428 Structural Design II 3 credits 
Structures are combinations of structural members 
that form the foundation and framework of a build-
ing. In this course the student will comprehend and 
analyze simple building structures, including those 
of wood, steel and reinforced concrete. Also, Part 4 
(Design) of the Provincial Building Code is exam-
ined and discussed. 
Prerequisites: CONS 158 & CONS 328 
Lecture: 4 
Not offered 1994/9 5 
CONS 468 Cost Estimating Ill 3 credits 
In this course the student estimates those costs par-
ticularly important to heavy engineering, including 
overhead costs related to engineering construction 
projects. Unit price contracts and their costs are ex-
amined. Computer applications are discussed and 
examined. 
Prerequisite: CONS 368 
Lecture: 2; Laboratory: 2 
Not offered 1994/9 5 
CONS 488 Project Planning & Scheduling 3 credits 
Based on knowledge learned in other courses, in this 
course the student learns the management of time 
and resources in a project using planning and moni-
toring techniques. The course emphasizes work 
analysis, planning and scheduling work, resource al-
location and levelling, time saving and crashing and 
optimization of time or cost. Methods using Gantt 
Charts, CPM and PERT are applied to real and hypo-
thetical project network. Appropriate computer pro-
grams are used to study 'What if..." scenarios. 
Prerequisites: CONS 308 & CONS 368 
Lecture: 2; Laboratory: 2 
Not offered 1994/9 5 
CONS 498 Special Project 3 credits 
The student in this course will choose a subject for a 
project involving the management of construction 
and will negotiate a formal written contract with fac-
ulty (and with others, in industry) if necessary to un-
dertake and complete the project according to spe-
cific terms and conditions of the negotiated contract. 
Project Topics may include: research, special stud-
ies, practical solutions, creations of systems for man-
agement, and creation of resources forfurther 
studies for learning. Each student is required to un-
dertake a unique and approved project and to pro-
duce tangible results that will add to the discipline's 
body of knowledge. The use of an approved com-
puter program for word processing is required. 
Students may be able to combine this report with 
appropriate Co-operative education. 
Prerequisite: Semesters I and II 
Corequisite: Minimum of 4 courses from Semester Ill 
and IV 
Lecture/Symposia: 25 hours 
Directed Learning: 75 hours 
Not offered 1994/9 5 
creative writing 
Writing Assessment Requirement 
Before enrolling in a writing intensive course within 
the English and Communications Department, stu-
deflts must take the Douglas College Writing Assess-
ment or provide a substitute or equivalent assess-
ment. Such courses include: 
• creative writing 
• writing skills 
• workplace and practical writing 
• academic writing 
• literature 
The Douglas College Writing Assessment is offered 
regularly through the Assessment Centre. The test re-
sults do not determine eligibility to enter Douglas 
College, but are used to direct students to courses 
that are best suited to their current level of writing 
competence. 
Further information about the Douglas College Writ-
ing Assessment or the Language Proficiency Index 
may be obtained from the Assessment Centre. 
Substitutions and Equivalent Assessments 
Any one of the following equ iva Ients may be substi-
tuted for the Douglas College Writing Assessment: 
• a grade of B or better in English 12 within the last 
two years 
• a score from the Language Proficiency Index (LPI) 
within the lasttwo years 
• a transcript showing enrollment in a college-level 
writing or literature course within the last two 
years 
Students relying on a substitute or equivalent assess-
ment must submit the appropriate documentation 
with their application. 
Note: transcripts mailed to the Registrar's Office be-
come part of a student's application and ARE NOT 
available to the student or the English and Communi-
cations Department. 
Creative Writing 
Creative Writing offers a two-year program in which 
students have the opportunity to write fiction, 
drama, poetry, personal narrative, screenplays and, 
to a lesser extent, reviews and analyses. Students 
have the opportunity to learn about literature 
through writing, sharing and examining their own 
creative work. Students should note that the focus of 
the courses is on the development of style and treat-
ment of content, not on writing skills. 
(For other writing courses see Communications, 
English, English as a Second language, DVST, Read-
ing and Study Skills, and Print futures.) 
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CRWR 1 01 Introduction to Writing Poetry 3 credits 
This course concentrates exclusively on the process 
of writing poetry. It includes instruction in the meth-
ods of recognizing and expressing poetic material. 
The student is introduced to a range of poetic forms 
through the study of traditional and modern texts. 
Poetry written by the students will be read and 
discussed by the instructor and students in a work-
shop environment. 
Prerequisite: None Workshop: 4 
*For transfer credit please refer to page 21 9. 
Offered: Fall and Winter 
CRWR 102 Introduction to Writing Drama 
3 credits 
This course concentrates exclusively on the process 
of writing stage plays. It includes instruction in play 
mechanics, dramatic structure, character develop-
ment, speech patterns, movement, action, and dia-
logue in the writing of drama. Students are intro-
duced to a range of stage play formats and styles 
through the study of traditional and modern plays. 
Student work is presented and discussed by the in-
structor and students in a workshop environment. 
Prerequisite: None Workshop: 4 
*For transfer credit please refer to page 219. 
Offered: Winter and Fall 
CRWR 1 03 Introduction to Writing Fiction 3 credits 
This course concentrates exclusively on the process 
of writing fiction. It includes instruction in form, dra-
matic structure, and problems of style and craft. A 
range of narrative styles will be discussed through a 
study of various fiction texts. Fiction produced by 
the students will be read and discussed by the in-
structor and students in a workshop environment. 
Prerequisite: None Workshop: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
CRWR 200 Screenwriting 3 credits 
Screenwriti ng, more than any other form of creative 
writing, is both artistic and technical. It requires a 
flairfor dialogue, a familiarity with the film media, 
and an ability to work with life experience in a visual 
way. In this course, students will study the art of writ-
ing dialogue, as well as the technique of structuring 
film scripts. The course will focus on the writing of 
concepts, outlines, treatments and scenes. The goal 
of this course is to write scripts with literary integrity. 
The emphasis in the course will be on the student 
work which will be discussed in a workshop. 
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Prerequisite: One 100 level course or instructor 
permission 
Workshop: 4 
Offered: Winter 
*For transfer credit refer to page 219 
CRWR 202 Personal Narrative 3 credits 
This course focuses on creative self-expression as a 
means of developing the writer's voice. Students de-
velop an awareness of both self and the creative 
process by beginning with unconstrained personal 
material and transforming this material into readable 
texts. Instruction will focus on finding narratives 
within the student's biography and on techniques 
needed to transform this material into fiction and po-
etry. 
Prerequisite: None Workshop: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
CRWR 300 Drama, Fiction or Poetry I 3 credits 
The objective of this course is to allow students to 
pursue writing in the genre which they found most 
promising in CRWR 101/102/103. Published selec-
tions in different genres will be studied. 
Prerequisite: Two of 101, 1 02, 1 03 or instructor per-
mission 
Workshop: 4 
*For transfer credit please refer to page 219. 
Offered: Winter 
CRWR 310 Drama, Fiction or Poetry II 3 credits 
This course continues on the work of CRWR 300. 
Students will be encouraged to pursue work in one 
genre, which may or may not be the same as the 
genre chosen for CRWR 300. 
Prerequisite: CRWR 300 Workshop: 4 
*For transfer credit please refer to page 219. 
Offered: Winter 
**Please Note: CRWR 300 and CRWR 31 0 are of-
fered concurrently. Students cannot register in both 
courses at the same time. 
criminology 
CRIM 100 Introduction to the Criminal Justice 
System 3 credits 
A study of the Canadian Criminal justice System 
from a systems approach. The offender will be fol-
lowed through the system from apprehension to the 
end of any formal or informal disposition. The fac-
tors involved in the discretion, decisions and prac-
CRWR 340 The Visual Imperative: Writing for 
Non-Print Media 3 credits 
This course prepares students to work as writers in 
the major areas of client-based non-print media: 
video, multi-image and audio. Students will obtain 
experience in all stages of script -writing (creative ap-
proach, treatment, outline, drafts) as well as in there-
sponsibilities required as a member of a production 
team. 
Prerequisite: Permission of the discipline 
Lecture: 2; Seminar: 1; Field experience: 2 
*For transfer credit please refer to page 219. 
Offered: Winter semester 
CRWR 350 Writing Short Fiction 3 credits 
This course concentrates solely on the process of 
writing short fiction. It includes instruction in the 
methods of beginning, sustaining, closing, revising 
and evaluating a short story. The student is intro-
duced to a wide range of narrative approaches and 
techniques through the study of both traditional and 
contemporary texts. 
Prerequisites: A portfolio, including a minimum of 
two completed stories, or instructor permission. 
Workshop: 4 
*For transfer credit please refer to page 219. 
Offered: Fall 
CRWR 401 Writing for Magazines and Trade 
Publications 3 credits 
This course prepares students for the responsibi I ities 
of freelance writing for magazines and industry-
specific trade publications. Students will obtain 
practical experience working through the produc-
tion process: analyzing publications, developing edi-
torial profiles, researching story ideas, submitting 
queries, writing material for editors in a variety of 
forms, and completing follow-up tasks. 
Prerequisite: Permission of discipline 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Wmter 
tices of the entire system, including statutory and vol-
untary agencies, are studied. The functions and dys-
functions ofthe system and subsystems will be ana-
lyzed. 
Prerequisite: None Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
CRIM 1 01 Comparative Justice System 3 credits 
A study of the Canadian and a foreign justice system 
from a comparative viewpoint. The course will in-
clude a series of pre-travel lectures, readings and 
assignments and a combination of lectures, visits 
and/or field placements in the foreign jurisdiction. 
Prerequisite: None Lecture: 4 
*For transfer credit please refer to page 219. 
Not offered 1994/9 5 
CRIM 120 Introduction to Policing 3 credits 
This course covers the historical development of po-
licing in the western world as a component of the to-
tal justice system. Specific topics examined include: 
pol ice culture as an international phenomenon; in-
ternal and external controls in the police; the effect 
of Canadian Federal ism on pol icing; the escalating 
costs of policing; the expanding police role; account-
ability. Crime fighting and order maintenance roles 
are compared and contrasted. While the course em-
phasis will be on Canadian policing, a comparative 
component wi II include the policing of the U.S. and 
United Kingdom. 
Prerequisite: None Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
CRIM 125 Introduction to Public and Private 
Security 3 credits 
This course focuses on the role of security person 
within modern society and introduces students to 
current methods and expectations within both pub-
lic and private security. Security personnel must be 
aware of the legal environment in which they work 
and the extent of their authority in relation to that of 
a peace officer. Additionally the rights and responsi-
bilities of the employee are identified. Other topics 
include note-taking and report writing, crime scene 
preservation, court room procedures, intervention 
skills, loss prevention and technological tools. 
Prerequisite: St. Johns S.O.F.A. or equivalent 
Lecture: 4 
Not offered 1994/9 5 
CRIM 128 Comparative Police Systems 3 credits 
A study of the Canadian and a foreign jurisdiction 
police system from a comparative viewpoint. The 
course will include a series of pre-travel lectures, 
readings and assignments and a combination of lec-
tures, visits and/or field placements in the foreign juris-
diction. 
Prerequisite: None 
*For transfer credit please refer to page 219. 
Not offered 1 994/9 5 
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CRIM 140 Interviewing 3 credits 
This course focuses on dynamics of interpersonal 
communication and professional behaviour present 
in interviewing situations. Professional ethics, confi-
dentiality, stereotypes and values are examined. At-
tention is given to effective listening, constructive 
feedback, elements of verbal and non-verbal com-
munication, appropriate self disclosure and confron-
tation and structuring for information. In-class 
opportunities are provided for students to challenge, 
evaluate and share appropriate professional behav-
iour and interviewing styles. Opportunities include 
role-playing, presentations, small group discussion, 
simulated and actual interviews. Enrollment is nor-
mally for criminology students only. 
Prerequisite: 9 CRIM credits 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
CRIM 150 Introduction to Criminology 3 credits 
Introduction to Criminology explains the basic con-
cepts and content of criminology, such as crime, 
criminal, delinquent, deviant, treatment, rehabilita-
tion and victim. The position of criminology, its rela-
tionships with other sciences and the relationships 
between theory and practice are also included. The 
evolution of criminological thought will be covered 
through classical and modern theories. Scientific 
foundations for a modern criminal policy will be 
discussed. 
Prerequisite: None Lecture: 3; Tutorial: 1 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
CRIM 160 The Canadian Legal System 3 credits 
This course focuses on the history, development, 
and present-day operations of the legal system. Con-
stitutional Law, Administrative Law, Civil Liberties, 
the court system, the functions of judges and law-
yers, and the basic elements of legal reason ing are 
some of the topics discussed. 
Prerequisite: None Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
CRIM 170 Introduction to Corrections 3 credits 
This course involves a historical review of Canadian, 
European and American correctional systems and 
the current theory and practice of Canadian Correc-
tions. Topics will include sentencing, alternatives to 
incarcaration, the incarcaration process, correc-
tional workers, institutional programs (e.g. work, 
education, security, social) rehabilitation, commu-
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nity -based correctional programs, community in-
volvement in corrections, and issues in corrections. 
Prerequisite: None Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
CRIM 220 Police and the Community: 
Problems And Issues 3 credits 
This course examines in some detail the rhetoric and 
practice of community policing. After critical consid-
eration of the concepts of community and 
community policing, the history and features of th is 
form of policing are examined. Community policing 
as an effective response to rising crime rates, multi-
racial and multi-cultural communities, the women's 
movement and political dissent are studied. It will be 
argued that community policing is a necessary polic-
ing style in a democratic, pluralist society. The 
course assumes knowledge of the organization of po-
licing in Canada, policing styles, debates about the 
function of policing, and police culture. 
Prerequisite: CRIM 120 Lecture: 4 
*For transfer credit please refer to page 21 9. 
Offered: Fall 
CRIM 240 Advanced Interviewing 3 credits 
This course covers advanced interviewing tech-
niques applicable in the service delivery systems 
that involve counselling and guidance, with special 
emphasis on application to the Criminal Justice Sys- . 
tem. The emphasis is on interviewing techniques, 
not on any particular theory or philosophy of help-
ing or therapy. 
Prerequisite: CRIM 140 or Instructor Permission 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Not offered 1 994/9 5 
CRIM 251 Psychological Explanations 
of Criminal Behaviour 3 credits 
Involves a detailed study of psychological ap-
proaches to explaining the behaviour of criminal of-
fenders. Psychoanalytic, developmental, biological, 
operant learning, risk-taking, modelling and social 
learning approaches will be covered. Theories and 
approaches will be examined in terms of their rele-
vance to interpersonal crimes, property crimes and 
"victimless" crimes. These crimes can cover almost 
the entire range of human behaviour. 
Prerequisite: PSYC 1 00 Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
CRIM 252 Sociological Explanations of 
Criminal Behaviour 3 credits 
This course will critically examine the sociological , 
socio-cultural and social-psychological explana-
tions of criminal behaviour such as the ecological 
theories, conflict theories, structural theories, 
control theories, and symbolic interactionist theo-
ries. Some of the specific theories subjected to criti-
cal examination will be those concerned with class 
and group conflict, subcultures, social conditioning, 
containment, differential association and labelling. 
Prerequisite: SOCI125 Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
CRIM 253 Youth, Crime and law 3 credits 
This course provides an introduction to, and over-
view of the processes of "construction" and response 
to youthful misconduct. These processes are exam-
ined in historical and contemporary contexts. Atten-
tion is focused upon the social construction of the ju-
venile delinquent, the emerging criticisms of this 
notion and the creation of the young offender. Theo-
retical explanations for the criminal behaviour of the 
young offender, the Young Offenders Act and its ap-
plication and relevant components ofthe justice sys-
tem will be explored. Programs and agencies related 
to the control of youth crime are discussed. A series 
of related topics will also be introduced. 
Prerequisite: CRIM 150 Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 21 9. 
Offered: Winter 
CRIM 254 Research Methods in Criminology 
3 credits 
An introductory course in concepts and techniques 
basic to research in Criminology. It wil l include prin-
ciples which guide the researcher; terminology; se-
lection of topic material; defining and measuring 
variables; the concept of the research hypothesis; re-
search design; sampling methods; qualitative and 
quantitative data; application of statistics in re-
search; ethics in criminological research. The focus 
will be towards research in criminology and crim i-
nal justice but this will be achieved by means of an 
interdisciplinary approach. 
Prerequisite: CRIM 150 Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
CRIM 255 Native North Americans: Crime, 
Deviance and the Administration of 
Justice 3 credits 
This course uses the tools of criminology to examine 
the crime and deviance of Native North Americans 
and .community responses to this behaviour. An ex-
amination of various theories explaining the nature 
and patterns of native crime and delinquency is pro-
vided. A critical examination of the native experi-
ence with the criminal justice system is inc uded. In-
novative programs for, and by, natives are examined 
and international comparisons of justice services for 
natives are discussed. 
Prerequisite: CRIM 1 00 or CRIM 150. Students with 
relevant experience may have this waived. 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Winter 
CRIM 256 The Female Offender 3 credits 
This course will examine the female offender by fo-
cusing on how women's criminality is created and 
responded to, both historically and in the current Ca-
nadian context. The significance of patriarchal ideol-
ogy and the role or social control agencies in the de-
fining and processing of women as offenders will be 
examined. Againstthis backdrop some of the topics 
to be considered are: historical subordination, tradi-
tional and contemporary criminological explana-
tions, characteristics of Canada's female offenders, 
control and punishment, and strategies for change. 
Prerequisite: CRIM 150 Lecture: 4 
Transfer credit- requested 
Offered: Fall 
CRIM 260 Criminal Law 3 credits 
This course focuses on fundamental principles of 
criminal law, providing students with a basic knowl-
edge of the Criminal Code, criminal procedure, de-
fenses, powers of arrest and search, sentencing, and 
the role of the jury in criminal cases. Current issues 
in criminal law are also discussed. 
Prerequisite: CRIM 160 Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
CRIM 261 Administration of Justice 3 credits 
An introduction to the administration of justice. This 
includes perceptions of justice and the relationship 
between ideas and practice. Aspects of judicial ad-
ministration, policing, the courts, lawyers and se-
lected topics will be examined for their effects on in-
dividuals, social grotJps, minorities and criminal 
justice as a whole. 
Prerequisite: CRIM 160 Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
CRIM 262 Criminal Procedure and Evidence 
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3 credits 
This course is an introduction to the law of Criminal 
Procedure and Evidence in the criminal process of 
Canada. It is designed to explain and critique the le-
gal rules pertaining to the gathering of evidence, the 
court process, the admissibility of evidence attrial 
and post-conviction sentencing, appeals, and other 
remedies. 
Prerequisite: CRIM 160 Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall 
CRIM 275 Issues in Correctional Practice 3 credits 
This course builds upon Criminology 170, examin-
ing controversial issues in correctional practice. A 
variety of topics will be examined. Included are: the 
influence of correctional policy, the public and pro-
fessionals on the activity of corrections; the objec-
tives of institutional and community corrections; 
special offender groups; the prediction of dangeroys-
ness; violence in institutions; ethics; critiquing cor-. 
rectional practice; and challenges facing corrections 
in the 1990s. 
Prerequisite: CRIM 170 Lecture: 4 
Offered: Winter 
CRIM 340 Criminology- Practicum 3 creqits 
Provides students with a learning experience in the 
context of job experience with various agencies: po-
lice, corrections, probations and judicial. 
Prerequisite: 15 semester credits in Criminology Pro-
gram 
Field experience: 8; Seminar: 1 
Offered: Native Education Centre 1994/95 
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dental auxiliary 
These courses are only for those students enrolled 
in the Dental program. 
CHDA 107 Dental Radiology Theory 1.5 credits 
The purpose of this course is to help the student de-
velop an understanding of the basic principles of 
clinical dental radiography. Current radiographies 
techniques will be covered with the emphasis being 
on safe and effective use of x-rays in dental practice. 
Prerequisite: 
NoneLecture: 30hou~ 
Offered: TBA 
CHDA 108 Applied Dental Sciences 1.5 credits 
This course is divided into two sections. Section A 
provides the student with the prequ isite knowledge 
required to practice effective infection control proce-
dures in today's dental environment. Section B pro-
vides the student with the information about the em-
bryonic development of oral structures as well as 
histology as it relates to dentition. 
Prerequisite: None Lecture: 30 hours 
Offered: Fall 
CHDA 1 09 Applied Anatomy for Dental Assistants 
3 credits 
This course will provide the student with a working 
knb wledge of anatomy required by Level II dental as-
sistants in clinical practice. This will include an inte-
gration of knowledge related to neuroanatomy and 
oral anatomy required to apply topical anesthetic 
agents and take study model impressions. 
Prerequisite: None Lecture/Practice: 60 hours 
Offered: Fall 
CHDA 111 Basic Dental Assisting Skills 9 credits 
This course will provide the student with the skills re-
quir~d to perform basic dental assisting procedures, 
and ·a clinical environment to apply and adapt 
knowledge related to infection control, patient re-
cords, dental radiology and anatomy. 
Prerequisite: None Clinical Experience: 75 hours; 
Simulation Environment: 150 hours 
Field :Experience: 15 hours 
Offered: Fall 
CHDA 118 Reception Skills for Dental Assistants 
1 1.5 credits 
This course wi II provide the student with the knowl-
edge and ski lis to plan, organize, and manage dental 
procedures in clinical settings. This will include the 
utilization of computerized financial procedures, 
patient scheduling, dental claims and the organiza-
tion and management of patient records. 
Prerequisite: None 
Lecture/Practice: 14 hours; Laboratory:21 hours 
Offered: Fall 
CHDA212 Plan to Provide Dental Health 
Education 3 credits 
In this course the student will plan to provide dental 
health education to patients with a variety of needs. 
The student will understand the basic principles of 
peridontal assessment, and adapt dental health edu-
cation concepts to selected patients with specified 
needs appropriate to age and stage of I ife. 
Prerequisites: CHDA 1 08, 1 09 
Lecture/Practice: 55 hours; Field Experience: 5 hours 
Offered: Winter 
CHDA 214 Plan for Direct Patient Care 3 credits 
This course will provide the student with the knowl-
edge required by a Levell I dental auxiliary to per-
form direct patient care. An ethical decision-making 
framework will enable students to utilize problem-
solving skills to plan for and manage direct patient 
care and resolve problems as they relate to the 
clinical practice of a Levell I dental auxiliary. 
Prerequisite: CHDA 109, 111, 1 07., 108 
Lecture/Discussion: 60 hours; 
Field Experience: 5 hours 
Offered: Winter 
CHDA215 Applied Nutrition/Pharmacology 
2 credits 
This course provides the student with a basic under-
standing of the fundamental principles of nutrition 
and pharmacology as they apply to the role and func-
tions of the Level II dental auxiliary. This will include 
an empha is on the relationship between diet and 
dental caries, and diet and periodontal disease, die-
tary counselling for the dental patient and the stor-
age and administration of drugs in the dental office. 
Prerequisite: CHDA 109 Lecture: 45 hours 
Offered: Winter 
CHDA 216 Dental Assisting Theory 2 credits 
This course will provide the student with an under-
standing of the dental assistant's role in basic restora-
tive and specialty procedures. This will include an 
emphasis on the chemical composition, clinical 
uses, handling and physical characteristics of dental 
materials. 
Prerequisites: CHDA 108, 109, 111 
Lecture/Practice: 45 hours; Field Experience: 15 hours 
Offered: Winter 
CHDA 217 Advanced Dental Assisting Skills 
9 credits 
This course will provide the student with the skills to 
assist for basic restorative and specialty procedures, 
to take and process dental radiographs and study 
model impressions and perform other Levell dental 
assisting procedures. This will include an e'mphasis 
on the clinical application and adaptation of dental 
assisting theory to a variety of specialty areas, differ-
ent situations, and different operator preferences. 
Prerequisites: CHDA 111, 107, 108, 109, 118 
Corequisite: CHDA 216 
Clinical Instruction: 90 hours; 
Simulation Environment: 162 hours 
developmental studies 
DVST courses should be chosen after consulting 
with instructors, counsellors, or academic advisors 
to ensure that a program suitable to each student's 
goals is pursued. These courses prepare students for 
further learning in vocational training courses, ca-
reer programs, or academic courses at Douglas Col-
lege and elsewhere. A combination of group instruc-
tion, individual tutorial and independent study is used. 
Those students wishing to obtain a grade 12 equiva-
lency certificate (and who satisfy the eligibility re-
quirements) will be able to take the GED 
Examination upon completion of three key courses: 
DVST 21 0, 350, and 360. 
DVST 1 00 Literacy 6 credits 
This course is for adults who have had a limited ex-
perience with the printed word. The program is de-
signed to meet the needs of the learners, ranging 
from the most basic stages of reading and writing, to 
a level of functional literacy. While emphasis is on 
reading and writing activities and related skills, ba-
sic study and organizational skills are also intro-
duced in order to prepare the students for successfu I 
learning, inside and outside the classroom. 
Prerequisite: Admission to the DVST Program 
Offered: New Westminster, monthly entry 
Maple Ridge, monthly entry 
DVST 11 0 Mathematics - Literacy Levell 
3 credits 
This course is designed to teach adults the following 
fundamental skills using whole numbers: counting, 
Field Experience: 20 hours 
Offered: Winter 
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CHDA 360 Provide Direct Patient Care 5 credits 
This course will provide the student with the skills to 
perform Certified Dental Assisting Procedures (Level 
II) as designated by The Dental Act of British Colum-
bia. The student will provide patient dental health 
education, perform prophylaxis and fluoride treat-
ments, place fissure sealants, take and process den-
tal radiographs, and provide other dental services for1 
patients. 
Prerequisite: CHDA212, 214,215,216,217, CMNS 
215 
Clinical Experience: 76 hours 
Field Experience: 120 hours 
Offered: Summer 
reading and writing numbers, adding, subtracting, 
multiplying and dividing, estimating, comparing, 
measuring, finding solutions to simple word problem:;. 
Prerequisite: Admission to the DVST Program 
Offered: New Westminster, Fa II and Winter 
Maple Ridge, Fall and Winter 
DVST 210 Mathematics- Fundamental Level 
3 credits 
. 
This course focuses on the operations of adding, s4b-
tracting, multiplying and dividing of whole num- 1 
bers, fractions, decimals and percents. Students will 
also work with graphs and t~e metric system. Propor-
tion is emphasized as an important problem-solvir.~g 
technique. Strategies forfinding solutions to word· 
problems will also be taught. 
Prerequisite: DVST 11 0 or Instructor Permission 1 
Offered: New Westminster, Fall, Winter, Summt;r* 
DVST 220 Spelling- Fundamental Level 1.5 credits 
This course is designed for adults needing to im- ' 
prove their spelling skills. Students will study spe-
cific skills such as recognizing basic affixes and 
roots, applying appropriate rules and generaliza-
tions and distinguishing homonym spellings. Using 
the dictionary for vocabulary development anc! cor-
rect spelling will also be covered. 
Prerequisite: DVST 120 or Instructor Permission 
Offered: New Westminster, Fall and/or Winter 
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DVST 230 Word Study- Fundamental Level 
1.5 credits 
This course is designed for adults needing to im-
prove their word analysis skills. Students will receive 
individual assistance with specific skills such as rec-
ognizing affixes and roots, and pronouncing stressed 
syllables. 
Prerequisite: DVST 1 00 or Instructor Permission 
Offered: TBA 
DVST 241 Learning and Study Skills I 3 credits 
This course is for students who are new to the Col-
lege and are enfolled in or intend to enrol in further 
Developmental Studies courses. This course will 
help students learn about and use College facilities 
and resources. Students will develop skills in per-
sonal time management, goal setting, and basic 
study techniques and learning strategies. This course 
wi II focus on the development of ski lis necessary for 
success. 
Prerequisite: Instructor Permission 
DVST 250 Writing- Fundamental Level 3 credits 
This course is for students with little writing experi-
ence who wish to develop their self-expression on 
paper. The course focuses on writing as a systematic 
process, and the assignments encourage students to 
move from personal journal entries to public forms 
of writing. Students receive assistance with develop-
ing the complexity of their sentence structure and 
learn how to edit their writing. 
Prerequisite: DVST 100 or Instructor Permission 
Offered: TBA 
DVST 255 Reading/Writing- Fundamental Level 
6 credits 
This an integrated reading and writing course. It is 
designed for students who need to develop and 
improve basic skills with composing and 
comprehending written texts. The course focuses on 
reading and writing as processes and attention is 
given to spelling and vocabulary development. As-
signments and exercises focus on information rele-
vant to the adu It learner's I ife. 
Prerequisite: DVST 1 00 or permission of instructor 
Offered: New Westminster, Fall and Winter 
DVST 260 Reading- Fundamental Level 3 credits 
This course is for students who need to develop their 
basic reading comprehension and vocabulary skills. 
The course focuses on reading as a process for gath-
ering and reacting to information and ideas. Stu-
dents receive assistance with specific ski lis such as 
identifying main ideas and details, drawing infer-
ences and recognizing an author's tone and intent. 
The material focuses on current events and issues 
that are relevant to the students' I ives. 
Prerequisite: DVST 1 00 or permission of instructor 
Corequisite: None 
Offered: TBA 
DVST 310 Mathematics I 3 credits 
This course deals with a variety of topics in algebra 
and geometry and follows the current curriculum for 
B.C. School's Mathematics 10. It is designed for stu-
dents with no previous experience in algebra. Topics 
include operations with rational numbers and order 
of operations, roots, powers, rules for exponents, sci-
entific notation and operations in scientific notation, 
polynomial operations, factoring, solving linear and 
quadratic equations in one variable, problem solv-
ing, solving linear equations and systems of linear 
equations and systems of linear equations in two 
variable by graphing, perimeter, area, volume, lines, 
and angles, triangles and introductory trigonometry. 
Prerequisites: DVST 210 or Instructor Permission 
Offered: New Westminster, Fall, Winter & Summer* 
DVST 320 Spelling- Intermediate Level 1.5 credits 
This course is designed for adults needing to im-
prove their spelling skills. Students will be in a class 
and receive Instruction in specific skills such as rec-
ognizing affixes and roots, applying appropriate 
rules and distinguishing homonym spellings. Using 
the dictionary for vocabulary development and cor-
rect spelling will also be covered. 
Prerequisites: DVST 220 or Instructor Permission 
Offered: New Westminster, Fall and/or Winter 
DVST 341 Learning and Study Skills I 3 credits 
This course will help students to gain the learning 
and study skills needed in various types of learning 
situations. The course is useful for students who are 
involved in, or intending to enroll in, developmental 
courses, remedial courses, correspondence courses, 
vocational oursework, or career coursework. The 
course will help students to develop and practice ef-
fective learning strategies, study ski lis and tech-
niques, and approaches to learning and study. It will 
focus on the improvement of learning and academic 
performance. 
Prerequisites: None 
Offered: New Westminster, Fall, Winter and Summer 
DVST 350 Developmental Writing 3 credits 
This is a course for students who wish to develop 
their expression of ideas in different written formats, 
including letters, reports, and essays. The course is 
designed for students who lack experience with 
practical writing tasks and who are preparing for en-
try into vocational and career programs or preparing 
to take the GED exam. Emphasis is placed on the 
process of generating appropriate material for differ-
ent audiences and expressing this in standard writ-
ten English. 
Prerequisites: DVST 250 or 255 or Permission of 
Instructor 
Offered: New Westminster, Fall, Winter & Summer* 
DVST 360 Academic Reading I 3 credits 
The purpose of this course is to develop comprehen-
sion of academic text. The course is appropriate for 
students who are preparing to write the GED exams, 
enter vocational or career programs at a college 
level, or who want an introduction to comprehen-
sion of academic text. Work in this course will em-
phasize summing up main points from academic ma-
terial, and responding critically to the information 
and ideas. Skills instruction will include: paraphras-
ing and reporting on text material, critically evaluat-
ing ideas in reading material, and participating in 
class discussion. Reading material used will be at an 
introductory college level. 
Prerequisites: DVST 255 or DVST 260, or Instructor 
Permission 
Offered: New Westminster, Fall , Winter & Summer* 
DVST 370 Science- Intermediate Level 3 credits 
This course will introduce the student to the meth-
ods by which scientific knowledge is gained and or-
ganized. Topics are selected from three major areas 
of study: biology, chemistry and physics; these top-
ics include science and the scientific method, the 
cell , human biology, introductory chemistry, energy 
simple machines and electricity. Other topics of in-
terest to students may be investigated. 
Prerequisite: DVST 210 and DVST 360 or Instructor 
Permission 
Offered: TBA 
DVST 41 0 Mathematics II 4.5 credits 
This course deals with a variety of topics in algebra, 
geometry and trigonometry and follows the current 
curriculum for B.C. Schools Introductory Mathemat-
ics II. Topics include number and number operations 
such as radicals with integer radicands; combined 
operations with integral and variable bases and ex-
ponents; extension of polynomial operations, ra-
tional expressions and operations, factoring to in-
clude combinations of types; review of equation 
solving and problems leading to linear and quad-
ratic equations; linear equations and systems in two 
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variables solved by substitution and the multiplica-
tion method; geometry problems with "special" tri-
angles and a review of trig. 
Prerequisite: DVST 31 0 or Instructor Permission 
Offered: New Westminster, Fall, Winter, Summer* 
DVST 411 Mathematics Ill 4.5 credits 
This course deals with a variety of topics in geome-
try, trigonometry, data analysis and algebra includ-
ing relations and functions and follows the curricu-
lum for B.C. Schools Mathematics II. It is designed 
for the student who plans to take further courses in 
mathematics for transfer credit. Topics include fac-
toring cubes, biquadratics, expressions requiring 
grouping; rational expressions and complex frac-
tions and formula rearrangement; quadratic equa-
tions using the quadratic formula; radical equations; 
exponential equations with related bases; relations 
and functions, direct and inverse variation; sketch-
ing graphs of functions; graphing techniques and the 
determination of equations; problems and proofs us-
ing circle properties; trigonometry and the unit cir-
cles; right and obi ique triangles; solutions of obi ique 
triangles; data analysis. 
Prerequisite: DVST 41 0 or Instructor Permission 
Offered: New Westminster, Fall , Winter, Summer* 
DVST 412 Mathematics Advanced Level -
Study Skills 1.5 Credits 
This course is a lab course to complement DVST 
411 . Stu.dents wi II develop math study ski lis to sup-
port the1r DVST 411 coursework. Activities will help 
students develop the mathematical comprehension 
and skills they need to participate effectively in the 
classroom, to complete course assignments, and per-
form well on tests and exams. 
Course corequisites: DVST 411 
DVST 441 Learning and Study Skills II 3 credits 
This course will help students to prepare for the 
learning and study ski lis needed in first-year course-
work. The course will provide opportunities to de-
velop and practice effective strategies, ski lis, and ap-
proaches to learning that focus on improving 
learning and academic performance at a college-
level. Learning strategies will be covered as well as 
the use of specific external study aids and tech-
niques (for example, study formulas, notetaking 
methods for both texts and lectures, and exam writ-
ing). Emphasis will be on study aids and techniques. 
Students taking this course should already have the 
ability to learn independently. 
Prerequisite: DVST 341 or permission of instructor 
Offered: New Westminster, Fall and Winter 
Maple Ridge, Fall and/or Winter 
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DVST 450 Introduction to Research Papers and 
Academic Assignments 3 credits 
This course prepares students for successfully han-
dling documented research papers and other types 
of academic writing assignments. It is designed for 
students who lack previous experience with the de-
mands of academic writing and who wish to im-
prove their abi I ity to succeed in university-transfer 
level courses. Students learn to compose essays, ana-
lyze assignments, gather and organize material, doc-
ument sources and avoid plagiarism, handle essay 
exams, use feedback to improve the expression of 
their ideas, and use computers to assist with editing. 
Prerequisite: DVST 350 or permission of instructor 
Offered: New Westminster, Fall, Winter & Summer* 
Maple Ridge, Fall and/or Winter 
DVST 460 Academic Reading II 3 credits 
The purpose of this course is to develop comprehen-
sion of college-level read ing material. The course is 
appropriate for students who are preparing for the 
reading demands of college-level academic course-
work. Emphasis will be on understanding ideas and 
themes from academic text, producing critical re-
sponses to information and ideas, and evaluating in-
formation from varied sources. Skills covered will in-
clude producing written and oral summaries of 
lengthy academic text, researching academic topics, 
synthesizing and evaluating information from di-
verse sources, and participating in and leading aca-
demic discussion. Readings will be typical offirst-
year academic material, for example, textbook 
chap~ers, journal articles, and other supplementary 
reading. 
Prerequisites: DVST 360 or Instructor Permission 
Offered: New Westminster, Fall, Winter &Summer* 
DVST 470 Science- Advanced Level 5.0 credits 
This course in general science makes use of a spe-
cific theme- the impact of science and technology 
on society - in order to unify the topics chosen . Top-
ics will include an introductory module (fact of opin-
ion, triggers of change and the population explo-
sion), health technologies, computers in the 
workplace, telecommunications, energy and envi-
ronmental tradeoffs, food production and distribu-
tion, waste- technology's by-product, m i I itary and 
defence technology and a consideration of "futures" . 
Prerequisite: DVST 370 or Instructor Permission 
Offered: TBA 
DVST 472 Biology- Advanced Level 3.0 credits 
This course, in conjunction with DVST 473, will in-
traduce the student to the study of biology (levels of 
organization, adaption and evolution, classification 
and taxonomy), microbiology (viruses, monera and 
protists), descriptive biology of animals (survey of 
major groups, insects and mammals, behavior). In 
addition, some enrichment material may be selected 
from topics such as evolution and the fossil record, 
parasitology and genetics. 
Prerequisite: DVST 370 or Instructor Permission 
Offered: TBA 
DVST 473 Biology- Advanced Level B 3 credits 
This course, in conjunction with DVST 472, will in-
troduce the student to the study of biology. Topics 
will include descriptive biology of plants (green al-
gae, gymnosperms, angiosperms) and fungi, ecology 
(populations, communities, ecosystems, pollution), 
and applied ecology (local issues). Enrichment mate-
rial concerning bioethics may also be included. 
Prerequisite: DVST 370 or Instruction Permission 
Offered: TBA 
DVST 474 Chemistry- Advanced Level 5.0 credits 
This course will introduce the student to the study of 
chemistry. Topics are selected from five broad areas 
of study: the description classification and theories 
of matter; the mole concept; the electrical nature of 
chemistry; the periodic table and nuclear chemistry. 
The course will examine state, change of state, clas-
sification schemes, atomic theory, Avogadro's hy-
pothesis, gas laws, the mole and related problems, 
ions and conductivity, atomic masses, isotopic abun-
dance, reaction-types, periodic law and table, 
bonding, balanced equations and nuclear equations. 
Prerequisite: DVST 370 or Instructor Permission 
(Math 11 or DVST 41 0 recommended) 
Corequisite: Math 11 or DVST 41 0 recommended 
Offered: TBA 
DVST 476 Physics- Advanced Level 5.0 credits 
This cours will introduce the studentto the study of 
physics. Topics are selected from four major areas of 
study: mechanics, heat, electricity and wave phe-
nomena and will include vectors, statics, kinemat-
ics, dynamics, work, energy, power, simple . 
machines, circular motion, heat, temperature, ther-
mal properties of matter, Coulomb's Law, electrical 
field, potential difference, Ohm's Law, circuitry, 
types of waves, wave equations, photo-electric ef-
fect and the Bohr model of the hydrogen atom. 
Prerequisite: DVST 370 or Instructor Permission 
Corequisite: (Math 11 or DVST 41 0 recommended) 
Offered: TBA 
*Summer semesters do not always offer the same 
DVST courses. 
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early childhood education o 
ECED 100 Growth and Development: Infants and 
Toddlers (lntro.) 3 Credits 
Students wi II explore theories related to the develop-
ment of infants and toddlers in the context of a fam-
ily-centered approach which emphasizes individual 
and cultural diversity. Students will take a whole 
child approach to their studies of infants and tod-
dlers in family and group settings. 
Prerequisite: Nil 
Corequisite: Nil 
ECED 120 Methods for Play Based Infant Toddler 
Care 3 Credits 
Students will begin to explore infant and toddler 
care and guidance in play-based group settings. A 
family-centered approach and developmentally ap-
propriate practice will be the programming empha-
sis. 
Prerequisite: Nil 
Corequisite: Nil 
ECED 182 Demonstration Laboratory: Observation 
of Infants and Toddlers 3 Credits 
In the ECE demonstration laboratory, students will 
explore and practice the theories and methods re-
lated to the observation of young children. The fo-
cus will be on the observing, recording and assess-
ing the behaviour of infants and toddlers in family 
and care settings. 
Prerequisite or 
Corequisite: ECED 1 00 
ECED 200Growth & Development: Preschool Years 
3 Credits 
This course explores theories related to the develop-
ment of preschool-aged children in the context of a 
family centered approach which emphasizes indi-
vidual and cultural diversity. A "whole child" ap-
proach will be taken to the study of young children 
in group settings. 
Prerequisite: ECED 1 00 
Corequisite: Nil 
ECED 211 Professional Growth and Communication 
3 Credits 
In this course, students have the opportunity to apply 
their understanding of self and interpersonal skills 
from CFCS 120 to early childhood education set-
tings. Within a historical context, students are en-
couraged to explore their professional identities. Fo-
cal points for study are professionalism, advocacy, 
multiculturalism and the parent-teacher relationship. 
Prerequisite: CFCS 120 
Corequisite: Nil 
ECED 220 Methods for Inclusive Play Based 
Programs for Preschool Children 3 Credits 
This course provides theory and practical experi-
ences in creating safe and healthy play environ-
ments and programs for young children. A develop-
mental and family-centered perspective will be the 
focus for determining individual responses to the 
guidance of young children. 
Prerequisite: ECED 120 
Corequisite: Nil 
ECED 282 Demonstration Laboratory: Preschool 
Observation and Documentation Practice 
3Credits 
This ECE demonstration laboratory course provides 
opportunities for the development and application 
of second semester course theory and methodology 
through observa-tion and practice in preschool and 
chi ldcare settings. 
Prerequisite: ECED 182 
Corequisites: ECED 231 or ECED 331 
ECED 231 E.C.E. Curriculum I 3 Credits 
This workshop/laboratory course examines the prin-
ciples of planning, implementing and evaluating 
play-based program models which demonstrate 
sound educational philosophy. Art and literature, 
within the context of an integrated curriculum, are 
highlighted. 
Prerequisite: Nil 
Corequisite: Nil 
ECED 300 Growth and Development: Early School 
Years 3 Credits 
This course explores theories related to the develop-
ment of school age children (ages five to eight years) 
in the context of a family centered approach. This 
approach emphasizes individual and cultural diver-
sity while considering the "whole child" in group set-
tings. 
Prerequisite: ECED 200 
Corequisite: ECED 400 
ECED 312 Family Issues for Teachers of Young 
Children 1.5 Credits 
This course explores current issues and pol icies af-
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fecting children and theirfamilies from historical, 
cultural and feminist perspectives. Through the shar-
ing of critical incidents, students are encouraged to 
examine and enhance their skills in communicating 
with and supporting families. 
Prerequisite: ECED 211 and CFCS 330 
Corequisite: Nil 
ECED 320 Methods for Inclusive Play Based 
PrQgrams for Young Children 3 Credits 
This course examines basic principles and tech-
niques for implementing developmentally appropri-
ate, play-based curriculum. Students will examine 
their personal philosophy of education as a founda-
tion for their curriculum planning. 
Prerequisite: ECED 220 
Corequisite: Nil 
ECED 331 E.C.E. Curriculum II 3 Credits 
This workshop/laboratory course examines the prin-
ciples of planning, implementing and evaluating 
play-based program models which demonstrate 
sound educational philosophy. Environmental stud-
ies, math, music and movement, within the context 
of an integrated curriculum, are highlighted. 
Prerequisite: ECED 200 or ECED 220 
Corequisite: Nil 
ECED 382 Demonstration Laboratory: 
Observation, Documentation and Perceptorship 
Practicum 3 Credits 
This E.C.E. demonstration laboratory course is a pre-
ceptorship or practicum experience, with place-
ments in a variety of child care settings. The course 
integrates knowledge and skills from previous 
courses and provides opportunities for participation 
as team members in early ch i ldhood education cen-
tres. 
Prerequisite: ECED 282 
Corequisite: ECED 231 or ECED 331 
ECED 412 Administrative Skills for E.C.E. Centres 
3 Credits 
This course is for students who wish to increase their 
skills in managing group child care and early educa-
tion facilities. Topics such as program philosophy 
and policy design; financial management; and staff 
development and relationships with families and 
community will be highlighted. 
Prerequisite: ECED 312 
Corequisite: Nil 
ECED 420 Methods for Inclusive Play-Based 
Programs for Infant/Toddler Care (Advanced) 
3 Credits 
Students will build on their prior understanding of 
developmentally appropriate curriculum for very 
young children. Students will have opportunities to 
design high quality infant and toddler programs, de-
velop team leadership and work in close partnership 
with parents for the collaborative care of very young 
children. 
Prerequisite: ECED 320 
Corequisite: Nil 
ECED 440 Adapting Programs in Mainstreamed 
Early Childhood Settings 3 Credits 
This course explores adapting play-based activities 
to facilitate the learning and development of chil-
dren with special needs. Through observation and 
practice, the student will learn to guide children in 
mainstreamed settings toward an understanding of 
individual and cultural diversity. 
Prerequisite: ECED 300 
Corequisite: Nil 
ECED 450 Mainstreaming in Early Childhood 
Education · 3 Credits 
This course explores the selection and use of appro-
priate assessment materials and intervention tech-
niques for working with children who have special 
needs. A family centered approach, which focuses 
on promoting social interactions among children, 
will be taken. 
Prerequisite: ECED 320 
Corequisite: Nil 
ECED 482 Demonstration Laboratory: Infant 
Toddler Project Practicum 3 Credits 
This laboratory course is a preceptorship experi-
ence, with placements in infant/toddler centres. The 
course provides opportunities for the development 
and implementation of comprehensive projects that 
demonstrate advanced professional knowledge and 
practice. 
Prerequisite: ECED 382 
Corequisite: Nil 
ECED 483 Demonstration Laboratory: Special 
Needs 3 Credits 
Project Practicum 
This laboratory course is a preceptorship experi-
ence, with placement in integrated special needs 
centres. This course provides opportunities for the 
development and implementation of comprehen-
sive projects that demonstrate advanced profes-
sional knowledge and practice. 
Prerequisite: ECED 382 
Corequisite: Nil 
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ECON 101 The Canadian Economy 3 credits 
This course wi II provide the student with an econom-
ics framework for the analysis of the Canadian econ-
omy. Topics will include supply and demand, eco-
nomic goals, monetary policy, fiscal policy, and 
market structure. Issues of current economic interest 
will be discussed. Students who have credit for both 
Econ 150 and Econ 250 are precluded from taking 
Econ 1 01 forfurther credit. 
Prerequisite: Math 11 Lecture: 3; Seminar: 1 
*Fortransfer credit please refer to page 219. 
Offered: Fall, Winter and Summer 
ECON 110 Economic History I 3 credits 
This course will provide the student with an analysis 
of the economic development of man from man's be-
ginnings until the industrial revolution. The impact 
of changing economic circumstances on the devel-
opment of civi I ization, rei igion, social organization 
and government will be examined. 
Prerequisite: None Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Not offered 1994/9 5 
ECON 111 Canadian Economic History 3 credits 
Canada has developed from being a small number of 
isolated Maritime settlements into a modern econ-
omy enjoying membership in the "G-7", a group of 
seven industrialized democracies that includes Ger-
many, Japan, and the United States. this course ex-
amines that progression. Special attention will be 
paid to the relationship of Canada with the British 
Empire, theories of Canadian economic develop-
ment and the role of government legislation since 
Confederation. 
Prerequisite: One course in Economics is recom-
mended Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Summer 
ECON 125 Economic Thought 3 credits 
The course provides the student with a preliminary 
approach to exploring fundamental issues of eco-
nomic analysis, with a focus on understanding the 
nature of capitalism. Presentation of the ideas of 
prominent economists, such as Adam Smith, Karl 
Marx and j.M. Keynes, who have shaped and chal-
lenged our understanding of the "laws" that regulate 
economic society, will be a prelude to discussing 
contemporary issues in economic thought. 
Prerequisite: Math 11 Lecture: 3; Seminar: 1 
Offered: Not offered 1994/5 
ECON 150 Principles of Micro Economics 3 credits 
This course will provide the student with the princi-
ple elements of theory concerning the functioning of 
the price system, uti I ity theory and consumer behav-
ior, production and costs, market structure, factor 
pricing and government microeconomic policy. 
Prerequisite: Math 11 , ECON 1 01 recommended 
Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Fall, Winter and Summer 
ECON 210 Economic History 3 credits 
This course will provide the student with an analysis 
of the economic development of Western Europe 
and North America from the industrial period to the 
present. A comparison will be made between the dif-
ferent economic systems under which man lives in 
the twentieth century. 
Prerequisite: None Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Winter 
ECON 250 Principles of Macro Economics 3 credits 
This course will provide the student with a frame-
work for the analysis of models of income determina-
tion. The components of national income will be ex-
amined in the context of these models. Theory 
relating to the role of money and the potential role of 
government in the maintenance of both internal and 
external balance will be presented. 
Prerequisite: Math 11, ECON 150 recommended 
Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Fall, Winter and Summer 
ECON 350 Intermediate Micro Economics 3 credits 
This course will provide the student with the main 
principles and techniques of economic analysis in 
their application to modern theories of consumer be-
havior and demand, production and cost, the firm 
under different cost structures, factor market and 
welfare economics. 
Prerequisite: ECON 150 and 250; MATH 250 
Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Not offered 1994/9 5 
ECON 408 Money and Banking 3 credits 
This course is an introduction to monetary econom-
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ics and its policy applications in a Canadian setting. 
Attention is directed to the microeconomic aspects 
of financial intermediation, including the role of de-
posit-taking institutions and there-regulation of the 
financial markets. The term structure of interest rates 
and the concepts of duration and interest rate risks 
are also considered. The course concludes with an 
examination of the conduct of monetary policy by 
the Bank of Canada under different policy and ex-
change rate systems. 
Prerequisite: ECON 150 and ECON 250 
Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Winter 
ECON 418 HistoryofEconomicThought 3 credits 
The ideas of economists, such as Adam Smith, Karl 
Marx and J.M. Keynes, have shaped and challenged 
our understanding of the forces that regulate eco-
nomic society. An examination ofthese ideas will 
provide the student a framework within which they 
can derive and apply the main tools -or principles-
of economic analysis. Special attention is directed to 
understanding the nature of capitalism and how-
APSC 110 Engineering Graphics 3 credits 
This course is an introduction to the study of ortho-
graphic projections, technical sketching, engineer-
ing drawing, language of graphics, graphical solu-
tion of space problems and the presentation of 
engineering data. The student will be expected to de-
(For other writing courses see Communications, 
Creative Writing, English, DVST, Reading and Study 
Skills and Print Futures) 
EASL 001 Student Success in EASL 1.5 credits 
This is an orientation course suitable for students 
who are new to Douglas College (or students experi-
encing problems) and have English as a second lan-
guage at the intermediate level. Through active lan-
guage learning practice, participants will explore 
services available to them at Douglas College which 
can help them experience success as a student. The 
course also introduces students to strategies for lan-
guage learning, improved study skills, stress manage-
ment, and social integration. In addition, cultural ex-
pectations and educational values will be discussed. 
Prerequisite: Instructor permission 
Lecture/Practice: 4,4 
No Transfer Credit 
changes in the social, political and economic envi-
ronment result in the evolution of economic thought. 
Prerequisite: ECON 150 and ECON 250 
Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Fall 
ECON 450 Intermediate Macroeconomics 3 credits 
This course will provide the student with the main 
concepts and methods for analysis for such macroe-
conomic variables as consumption, investment, gov-
ernment spending and foreign trade. The Classical 
and Keynesian models of income and employment 
theory will be compared. Monetary theory, rational 
expectations, the open economy, economic fluctua-
tions and growth wi II be examined. 
Prerequisite: ECON 150/250 and MATH 250 or 
MATH 120 
Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Not offered 1994/1995 
velop an ability to visualize in three dimensions. 
Prerequisite: Math 12 
Lecture: 1; Laboratory: 4 
Offered: TBA 
EASL 135 General English for Students of 
English as a Second Language 3 credits 
This course is designed for students wishing to up-
grade their language skills for purposes of: 
1) parti ipating in day-to-day personal and social 
situations; 
2) improving their employment opportunities; 
3) preparing for further education or training. 
Students will practice strategies for listening, speak-
ing, reading and writing to meet their personal, so-
cial, employment and/or education needs. Course 
activities will include listening and speaking in a va-
riety of communicative situations. Students will also 
complete both functional and skill-based reading 
and writing exercises. This course is offered at four 
levels. 
Prerequisite: None 
Lecture/Practice: 4 
EASL 144 Lower Intermediate Listening for 
Students of English as a Second Language 
(Combined Section) 3 credits 
This course with its corequisite EASL 154 is the first 
in a series of combined listening and speaking 
courses. This course is for students who wish to up-
grade their listening skills in order to continue their 
education or improve their employment opportuni-
ties. Exercises will help students understand andre-
spond appropriately to communication in a variety 
of routine settings. Listening texts will be based on 
sources such as television, radio, films, tapes and 
guest speakers. The listening practice will also pro-
vide an opportunity for language skill development, 
including grammar, sentence structure, vocabulary, 
sound discrimination, and recognition of basic stress 
and intonation patterns. 
Prerequisite: Instructor Permission 
Corequisite: EASL 154 
Lecture/Practice: 4 
No Transfer Credit 
Offered: Fall , Winter 
EASL 145 Lower Intermediate Listening for 
Students of English as a Second Language 3 credits 
This course is the first level in a series for students 
who wish to upgrade their listening skills in order to 
continue their education or improve their employ-
ment opportunities. Exercises will help students un-
derstand and respond appropriately to communica-
tion in a variety of routine settings. Listening texts 
will be based on sources such as t.v. , radio, films, 
tapes and guest speakers. The listening practice will 
also provide an opportunity for language skill devel-
opment, including grammar, sentence structure, vo-
cabulary, sound discrimination, and recognition of 
basic stress and intonation patterns. 
Prerequisite: Instructor Permission 
Lecture/Practice: 4 
Offered: Fall and Winter 
EASL 154 Lower Intermediate Conversation for 
Students of English as a Second Language 
(Combined Section) 3 credits 
This course with its corequisite EASL 144 is the first 
in a series of combined listening and speaking 
courses . .This course is for students who wish to up-
grade their conversational ski lis in order to continue 
their education Qr improve their employment oppor-
tunities. Exercises will help students initiate and re-
spond appropriately to communication in a variety 
of routine settings. The conversation practice wi II 
also provide an opportunity for language skill devel-
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opment, including grammar, sentence structure and 
vocabulary, as we_ll as for pronul:lication improve-
ment. · · 
Prerequisite: EASL 135 or Instructor Permission 
Corequisite: EASL i 44 
Lecture/Practice: 4 
Offered: Fall and Winter 
EASL 155 Low.er Intermediate Conversation for 
Students of English as a Second Language 3 credits 
This course is the first level in a series for students 
who wish to upgrade their conversational skills in or-
derto continue their education or improve their em-
ployment opportunities. Exercises will help students 
initiate and respond appropriately to communica- . 
tion in a variety of routine settings. The conversation 
practice will also provide an opportunity for lan-
guage skill development, including grammar, sen-
tence structure and vocabulary, as well as for pro-
nunciation improvement. 
Prerequisite: EASL 135 or Instructor Permission 
Lecture/Practice: 4 
Offered: Fall and Winter 
EASL 164 Lower Intermediate Reading for 
Students of English as a Second Language 
(Combined Section) 3 credits 
This course with its corequisite EASL 174 is the first 
in a .series of combined read ing and writing courses 
for students who wish to upgrade their reading in or-
der to continue their education, improve employ-
ment opportunities and meet day to day reading 
needs. EASL 164 is an extensive reading course for 
the student who has learned some grammar and vo-
cabulary and who has little experience reading in 
English without translation. This course emphasizes 
reading for main ideas and using new vocabulary 
strategies. There are extensive reading assignments 
to generate ideas for short compositions written in 
the corequisite course EASL 174. 
Prerequisite: EASL 145 and 155, or 144 and 154, or 
135 or Instructor Permission 
Corequisite: EASL 174 
Lecture/Practice: 4 
No Transfer Credit 
Offered: Fall, Winter and Summer 
EASL 165 Lo.wer Intermediate Reading for Students 
of English as a Second Language 3 credits 
This course is the first in a series designed for stu-
dents wishing to upgrade their reading for purposes 
of: 
1) enrolling in or supplementing college prepara-
140 
tory EASL courses; 
2) improving their employment opportunities; 
3) meeting daily reading needs. 
Students will practice these reading skills: survey-
ing/skimming/scanning, vocabulary development 
strategies, finding main ideas and supporting details. 
Critical reading, rapid reading and passage develop-
ment prediction will be introduced. 
Prerequisite: Instructor permission or EASL 145 and 
155 or EASL 144 and 154 or EASL 135 
Lecture/Practice: 4 
Offered: Fall and Winter 
EASL 17 4 Composition for Lower Intermediate 
Students of English as a Second Language 
(Combined Section) 3 Credits 
This course with its corequisite EASL 164 is the first 
in a series of combined reading and writing courses 
for students who wish to upgrade their writing in or-
der to continue their education or improve employ-
ment opportunities. It is designed for students who 
have functional listening and speaking skills and 
some basic writing skills, but limited experience in 
writing for specific purposes. This course is primarily 
concerned with providing extensive writing practice 
to improve confidence and to give a base for devel-
oping writing competance. Using material from the 
corequisite EASL 164, students will generate and or-
ganize ideas into short compositions, improve gram-
mar, sentence structure and vocabulary, and proof-
read for basic errors. 
Prerequisite: EASL 145 and 155 or 144 and 154 or 
135 or Instructor Permission 
Corequisite: EASL 164 
Lecture/Practice: 4 
No Transfer Credit 
Offered: Fall, Winter and Summer. 
EASL 175 Composition for Lower Intermediate 
Students of English as a Second Language 
3 credits 
This course is the first level in a four-level series for 
students who wish to upgrade their writing in order 
to continue their education or improve employment 
opportunities. It is designed for students who have 
functional listening and speaking skills and some ba-
sic writing skills, but limited experience in writing 
for specific purposes. This course is primarily con-
cerned with providing extensive writing practice to 
improve confidence and to give a base for develop-
ing writing competence. Within the context of mean-
ingful writing tasks, students will generate and organ-
ize ideas into short compositions, improve grammar, 
sentence structure and vocabulary, and proofread 
for errors. 
Prerequisite: Instructor Permission or EASL 145 and 
155 or EASL 144 and 154 or EASL 135 or instructor 
permission 
Lecture/Practice: 4 
Offered: Fall, Winter and Summer 
EASL 235 General English for Students of English as 
a Second Language. Level 2 3 Credits 
This course is designed for students wishing to up-
grade their language skills for purposes of: 1) partici-
pating in day-to-day personal and social situations; 
2) i~proving their employment opportunities; 3) pre-
panng for further education or train in g. Students wi II 
practise strategies for listening, speaking, reading 
and writing to meet their personal, social, employ-
ment and educational needs. Course activities will 
include listening and speaking in a variety of com-
municative situations. Students will also complete 
both functional and skill-based reading and writing 
exercises. This course is offered at four levels. 
Prerequisite: EASL 135 
Lecture/Practice: 4 
EASL 244 Upper Intermediate Listening Skills for 
Students of English as a Second Language 
(Combined Section) 3 credits 
This course with its corequisite EASL 254 is the sec-
ond in a series of combined listening and speaking 
courses. This course is for students who wish to up-
grade their education or improve their employment 
opportunities. Exercises will help students under-
stand and respond appropriately to communication 
in a variety of routine settings. Activities will also 
provide an opportunity for language skill develop-
ment, including grammar, sentence structure and vo-
cabulary, as well as pronunciation improvement. 
Prerequisite: EASL 145 or 144 or Instructor Permis-
sion 
Corequisite: EASL 254 
Lecture/Pradice: 4 
Offered: Fall, Winter 
EASL245 Upper Intermediate Listening Skills for 
Students of English as a Second Language 3 credits 
This course is the second level of a series designed 
for students who wish to upgrade their listening skills 
in order to continue their education or improve their 
employment opportunities. Exercises will help stu-
dents understand and respond appropriately when 
participating in longer conversations and communi-
cating in non-routine situations. Listening texts will 
be based on sources such as t.v., radio, films, tapes 
and guest speakers. Some simple notetaking exer-
cises, such as writing down key words and main 
points, will be introduced. Through these activities, 
students will continue to develop language skills. 
Prerequisite: EASL 145 or 144, or Instructor Permis-
sion 
Lecture/Practice: 4 
Offered: Fall, Winter and Summer 
EASL 254 Upper Intermediate Conversation for 
Students of English as a Second Language 
(Combined Section) 3 Credits 
This course with its corequisite EASL 244 is the sec-
ond in a series of combined listening and speaking 
courses. This course is for students who wish to up-
grade their conversational skills in order to continue 
their education or improve employment opportuni-
ties. Exercises will help students communicate ap-
propriately in a variety of settings. The emphasis will 
be on participating in longer conversations, and 
communicating in no-routine situations. Some class-
room speaking skills, such as making shor informal 
presentations and participating in discussions, will 
also be introduced. Through these activities, stu-
dents wil contineto develop language skills. 
Prerequisite: EASL 1 55 or 1 54 or Instructor 
Permission 
Corequisite: EASL 244 
Lecture/Practice: 4 
No Transfer Credit 
Offered: Fall, Winter 
EASL 255 Upper Intermediate Conversation for 
Students of English as a Second Language 3 credits 
This course is the second level of a series designed 
for students who wish to upgrade their conversa-
tional skills in order to continue their education or 
improve their employment opportunities. Exercises 
will help students communicate appropriately in a 
variety of settings. The emphasis will be on partici-
pating in longer conversations, and communicating 
in non-routine situations. Some classroom speaking 
skills, such as making short, informal presentations 
and participating in discussions, will also be intro-
duced. Through these activities, students will con-
tinue to develop language skills. 
Prerequisite: EASL 1 55 or 1 54, or Instructor Permis-
sion 
Lecture/Practice: 4 
Offered: Fall, Winter and Summer 
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EASL 264 Upper Intermediate Reading for Students 
of English as a Second Language (Combined 
Section) 3 Credits 
This course with its corequisite EASI274 is the sec-
ond in a series of combined reading and writing 
courses. This course is for students who wish to con-
tinue their education, to improve work opportuni-
ties, and to meet day to day reading needs. EASL 264 
is an intensive reading course, which emphasizes 
specific reading skills such as predicting, scanning, 
skimming, surveying, guessing meaning from con-
text, notetaking and critiquing. Students will use 
ideas from the readings to generate ideas for the writ-
ing assignments in the corequisite EASL 27 4. 
Prerequisite: EASL 165 or 164 or Instructor Permis-
sion 
Corequisite: EASL274 
Lecture/Practice: 4 
No Transfer Credit 
Offered: Fall, Winter 
EASL 265 Upper Intermediate Reading for Students 
of English as a Second Language 3 credits 
This course is the second in a series designed for stu-
dents wishing to upgrade their reading for purposes 
of: 
1) enrolling in, or supplementing college 
preparatory EASL courses; 
2) improving their employment opportunities; 
3) meeting daily reading needs. 
This course is suitable for students who can read un-
simplified newspaper articles, simple magazine arti-
cles, and texts for intermediate ESL learners. 
Students will practice these reading skills: passage 
development prediction; surveying, skimming and 
scanning; vocabulary development; finding main 
ideas and supporting details. Critical reading and 
rapid reading skills will be expanded on. 
Prerequisites: EASL 165 or 164 or 
Instructor Permission 
Lecture/Practice: 4 
Offered: Fall, Winter and Summer 
EASL 27 4 Composition for Upper Intermediate 
Students of English as a Second Language 
(Combined Section) 3 Credits 
This course with its corequisite EASL 264 is the sec-
ond in a series of combined reading and writing 
courses for students who wish to upgrade their writ-
ing and reading in order to continue their education 
or improve employment opportunities. It is designed 
for students who have some composition experience 
and intermediate listening and speaking skills. This 
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co1:1rse will mainly provide practice in writing differ-
ent types of expository paragraphs and short compo-
sitions. Students will. use ideas from the reading in 
EASL 264 to generate ideas into increasingly longer 
compositions and practice organizing, editing and 
revising. Exercises will help students clarify and 
elaborate supporting points, use grammar, sentence 
structure and vocabulary accurately, and proofread 
for errors. 
Prerequisite: EASL 175 or 174 or lnstuctor Permis-
sion 
Corequisite: EASL 264 
Lecture/Practice: 4 No Transfer Credit 
Offered: Fall, Winter 
EASL 275 Composition for Upper Intermediate 
Students of English as a Second Language 3 credits 
This course is the second level in a four-level series 
for students who wish to upgrade their writing in or-
derto continue their education or improve employ-
ment opportunities. It is designed for students who 
have some composition experience and reasonable 
listening and speaking skills. This course will mainly 
provide practice in writing different types of exposi-
tory paragraphs and short compositions. Students 
will generate and organize ideas into increasingly 
longer compositions and practice editing and revis-
ing. Exercises will help students clarify and elaborate 
supporting points, use grammar, sentence structure 
and vocabulary accurately, and proofread for errors. 
Prerequisite: EASL 174 or 175 or 
Instructor Permission 
Lecture/Practice: 4 
Offered: Fall, Winter and Summer 
EASL 285 Basic Pronunciation Skills for Students of 
English as a Second Language 3 credits 
This is a basic pronunciation course for students 
with limited listening and speaking skills. Students 
will be introduced to the sound system of English 
and to phonetic symbols. Activities will focus on lis-
tening for sound distinctions and identifying the ma-
jor stress and intonation patterns. Students wi II iden-
tify and work on their own pronunciation problems 
and develop some strategies for monitoring improve-
ment. It is recommended that students take a 
conversation course at the same time. 
Prerequisite: EASL 145, 155 and 165, or 144, 154 
and 164 or lnstuctor Permission. 
Lecture/Practice:4 
EASL 335 General English for Students of English as 
A Second Language, Level Ill 3 Credits 
This course is designed for students wishing to up-
grade their language skills for purposes of: 1) partici-
pating in day-to-day personal and social situations; 
2) improving their employment opportunities; 3) pre-
paring for further education or train in g. Students will 
practise strategies for listening, speaking, reading 
and writing to meet their personal, social, employ-
ment and educational needs. Course activities will 
include listening and speaking in a variety of com-
municative situations. Students wi II also complet 
both functional and skill-based reading and writing 
exercises. This course is offered at four levels. 
Prerequisite: EASL 235 
Lecture/Practice: 4 
EASL 344 Advancing Listening fQr Students of 
English as a Second Language (Combined Course) 
3 Credits 
This course with its corequisite EASL 354 is the third 
in a series of combined listening and speaking 
courses. This course is for students who wish to up-
grade their listening skills in order to continue their 
education or improve their employment opportuni-
ties. This course is most appropriate for people who 
are intending to take college or university cowrses. 
Through listening to materials from a variety of 
sources on many subjects, students will improve 
their ability to understand and respond appropri-
ately in increasingly complex or problem situations. 
Students will also improve their listening skills for 
academic study by following formal discussions, tak-
ing simple notes, and organizing and using these 
notes to complete simple academic assignments. 
Through these activities, students wi II continue to 
develop language skills. 
Prerequisite: EASL 245 or 244 or 
Instructor Permission 
Corequisite: EASL 354 
Lecture/Practice: 4 
No Transfer Credit 
Offered: Fall, Winter 
EASL 345 Advanced Listening for Students of 
English as a Second Language 3 credits 
This is the third level of a series designed for students 
who wish to upgrade their listening skills in ordert.o 
continue their education or improve their employ-
ment opportunities. This course is most appropriate 
for people who are intending to take college or uni-
versity courses. Through listening to materials from a 
variety of sources on many subjects, students will im-
prove their ability to understand and respond appro-
priately in increasingly complex or problem situ-
ations. Students will also improve their listening 
skills for academic study by following formal discus-
sions, taking good notes, and organizing and using 
these notes to complete simple academic assign-
ments. Through these activities, students will also 
continue to develop language ski lis. 
Prerequisites: EASL 245 or 244 or Instructor Permis-
sion 
Letture/Practice: 4 
Offered: Fall, Winter and Summer 
EASl354 Advanced Conversation and Discussion 
of Students of English as a Second language 
3 Credits 
This course with its corequisite EASL 344 is the third 
in a series of combined listening and speaking 
courses. This course is for students wishing to up-
grade their conversational and speaking skills in or-
derto continue their education or improve their em-
ployment opportunities. Students will improve their 
ability to communicate in a variety of increasingly 
complex settings, especially in problem situations. 
They will also develop formal group discussion and 
leadership ski lis, and prepare and make formal pres-
entations. Through these activities, students will con-
tinue to develop language ski lis and improve flu-
ency. 
Prerequisite: EASL 255 or 2S4 or 
Instructor Permission 
Corequisite: EASL 344 
Lectu re/Practi ce:4 
No Transfer Credit 
Offered; Fall, Winter, Summer 
EASl355 Advanced Conversation and Discussion 
for Students of English as a Second 
language 3 credits 
This is the third level of a series designed for students 
who wish to upgrade their conversational and speak-
ing skills in order to continue their education or im-
prove their employment opportunities. This course 
is most appropriate for people intending to study fur-
ther. Students will improve their ability to communi-
cate in a variety of increasingly complex settings, es-
pecially in problem situations. They will also 
develop formal group discussion and leadership 
skills, and prepare and make formal presentations. 
Through these activities, students wi II continue to 
develop language skills, and improve fluency 
through pronunciation practice. 
Prerequisite: EASL 255 or 254 or 
Instructor Permission 
Lecture/Practice: 4 
Offered: Fall, Winter and Summer 
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EASl364 Advanced Reading Skills for Students of 
English as a Second language (Combined Course) 
3 Credits 
This course with its corequisite EASL 374 is the third 
in a series of combined reading and writing courses 
for students who wish to upgrade their reading in or-
der to continue their education or improve their day-
to-day reading needs. EASL 364 is an extensive read-
ing course for the advanced student who needs 
guided practice in developing skills and behaviors 
appropriate for academic reading. This course em-
phasizes reading longer passages at a reasonable 
rate, and taking notes that would be useful for study 
purposes. There are extensive reading and library 
assignments which are used to generate ideas and 
support ideas in short essays written in the corequi-
site EASL 374. 
Prerequisite: EASL 265 or 264 
Lecture/Practice: 4 
Offered: Fall and Winter 
EASl365 Advanced Reading Skills for Students 
of English as a Second language 3 credits 
This course is designed for students who wish to im-
prove their reading skills with a view to post-secon-
dary education, or wish to begin to read articles in 
their occupational fields. This course is suitable for 
students who have partial comprehension of longer 
magazine articles and textbooks, and who can un-
derstand news stories, but not quickly or efficiently. 
Students wi II practice these reading skills: passage 
development prediction, surveying, skimming and 
scanning, vocabulary development, finding main 
ideas and supporting details. Rapid reading skills 
will be internalized and critical reading will become 
complex. 
Prerequisite: EASL 265 or 264 
Lecture/Practice: 4 
Offered: Fall, Winter and Summer 
EASl370 Practical Writing for Advanced Students 
of English as a Second language 3 credits 
This is a general purpose writing course for students 
with some experience in writing Eng I ish. It is de-
signed for students who wish to upgrade their overall 
writing skills for personal, work-related or academic 
purposes. Students will write personal letters, no-
tices, reports for school and work, resumes, and rou-
tine business correspondence. Students will also 
practice proofreading for major errors in sentence 
structure, grammar, and vocabulary. 
Prerequisite: EASL 275 or Instructor Permission 
Lecture/Practice: 4 
Not offered 1994/95 
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EASL 374 Paragraph and Essay Composition for 
Students of English as a Second Language 3 credits 
The course with its corequisite EASL 37 4 is the third 
in a series of combined reading and writing courses 
for students who wish to upgrade their writing and 
reading in order to continue t~eir education or im-
prove employment opportunities. It is designed for 
students who have experience writing expository 
paragraphs, reasonable controlof grammar and sen-
tence structure, and good listening and speaking 
skills. This course emphasizes writing for a variety of 
academic purposes; in addition to improving com-
posing, editing, revising and proofreading skills, stu-
dents will develop short, five-paragraph essays. In 
this context, students will be introduced to simple re-
search skills, such as finding, using, and footnoting 
source material in the corequisite EASL 364. 
Prerequisite: EASL 275 or 274 or Instructor Permis-
sion. 
Corequisite: EASI 364 
Lecture/Practice: 4 
No Transfer Credit 
Offer~ed: Fall, Winter 
EASL 375 Paragraph and Essay Composition for 
Students of English as a Second 
Language . 3 credits 
This course is the third level in a four-level series for 
students who wish to upgrade their writing in order 
to continue their education or improve employment 
opportunities. It is designed for students who have. 
experience writing expository paragraphs, reason-
able control of grammar and sentence structure, and 
good listening and speaking skills. This course em-
phasizes writing for a variety of academic purposes; 
in addition to improving composing, editing, revis-
ing and proofreading skills, students will develop 
short, five-paragraph essays. In this context, students 
will be introduced to simple research skills, such as 
finding, using, and footnoting source material. 
Prerequisite: EASL 275 or 274 or Instructor Permis-
sion 
Lecture/Practice: 4 
Offered: Fall, Winter and Summer 
EASL 385 Advanced Pronunciation Skills for 
Students of English as a Second 
Language 3 credits 
This is an advanced pronunciation-course for stu-
dents with good listening and speaking skills. 
Students taking this course should have no major 
pronunciation problems. The course will provide a 
review of the souhd system and major. stress and into-
nation patterns introduced in EASL 185, as well as 
exercises in understanding English spoken in a vari-
ety of ways. It is recommended that students take a 
conversation course concurrently. 
Prerequisite: EASL 285 with 245 and EASL 255 or 
EASL 244 and EASL 254 or Instructor Permission 
Lecture/Practice: 4 · 
EASL 435 General English for Students of-English as 
a Second Language 3 Credits 
This course is designed for students wishing to up-
grade their language skills for purposes of: 1) partici-
pating in day-to-day personal and social situation; 2) 
improving their employment opportunities; 3) pre-
paring for further education or training. Students will 
practise strategies for listening, speaking, reading 
and writing to meet their personal, social, employ-
ment and /or educational needs. Course activities 
will include listening and speaking in a variety of 
communicative situations. Students will also com-
plete both functional and skill-based reading and 
writing exercises. This course is offered at 4levels. 
Prerequisite: EASL 335 
Lecture/Practice: 4 
EASL 445 College Preparatory Listening and 
Notetaking for Students of English 
as a Secon(l Language 3 credits 
This course, the final level of a series, is for ESL stu" 
dents who wish to refine their academic listening 
and notetaking skills. Students will improve their 
ability to understand longer lectures and other pres-
entations, discussions and interviews, particularly 
those in which the participants are presenting or dis-
cussing views on unfamiliar subjects or controver-
sial issues. Activities will focus on developing stu-
dents' critical listening skills and on developing 
more efficient notetaking skills. Students will prac-
tice using notes to complete a variety of assignments 
typical offirst-year university level coursework. 
Prerequisite: EASL 345 or 344or Instructor Permis-
sion 
Lecture/Practice: 4 
Offered: Fall, Winter and Summer 
EASL 455 College Preparatory Discussion and 
Participation Skills for Students of 
English as a Second language 3 credits 
This course, the final level of a series, is for students 
who wish to refine their skills at leading, as well as 
participating in formal and informal discussions in a 
variety of settings. Students will practice using inter-
actional strategies appropriate in native-English 
speaking discussion situations. Students will also im-
prove their ability to research, organize and make 
presentations, lead follow-up discussions and evalu-
ate their own, as well as others' performance. Fi-
nally, they will participate in debates, learning how 
to state and defend their positions on controversial is-
sues. Students completing t~is level should be ready 
to participate in first-year university level course-
wo.,.k. . 
Prerequisites: EASL 355 or Instructor Permission 
Lecture/Practice: 4 
Offered: Fall, Winter and Summer 
EASL 465 College Preparatory Reading Skills for 
Students of English as a Second 
Language 3 credits 
This course is the final level in a series. It is intended 
for advanced ESL students who wish to improve their 
reading skills to the level for success and ease in post-
secondary education or demanding occupational 
reading. The course is suitable for students who can 
already tackle newspapers, magazines and some 
texts but do not read quickly or efficiently. Their 
reading skills will be limited by some or all of the fol-
lowing: 
i) limited awareness ofthe grammatical elements 
which are cues to meaning, e.g. form, tense. 
ii) limited exposure to idiomatic English. 
iii) few prediction skills because of lack of familiar-
ity with the organization of written English. 
iv) gaps in background information of a cultural 
nature. 
Students wi II improve the following reading ski lis: 
passage development prediction; surveying, skim-
ming and scanning; vocabulary development; find-
ing main ideas and supporting ideas. Students ~ill 
practice these skills in a classroom environment 
which addresses the second langvage difficulties of 
the reader. This course is not to be confused with 
RESS 1 00 which is designed for native speakers of 
English. 
Prerequisite: EASL 365or 364 or Instructor 
Permission 
Lecture/Practice: 4 
Offered: Fall, Winter and Summer 
EASL 475 Essay Composition and Research Papers for 
Students of English as a Second Language 3 credits 
This course completes a four-level series for students 
who wish to upgrade their writing in order to 
continue their education or improve their 
employment opportunities. It is designed for stu-
dents who have extensive experience writing para-
graphs and short essays for a variety of purposes, 
good control of grammar and sentence structure, 
and very good listening and speaking skills. This 
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course emphasizes writing with a sophistication of 
content and style, and a level of conciseness and ac-
curacy expected offirst-year university students. In 
addition to improving overall expository writing and 
editing skills, students will plan and develop re-
search papers. Exercises will help students acquire 
research skills. by providing practice in choosing top-
ics, fin.ding relevant sourte material, Integrating ma-
terial from several sources and documenting source 
material. 
Prerequisite: EASL 375or 374 and 376 or Instructor 
Permission 
Lecture/Practice: 4 
Offered: Fall, Winter and Summer 
EASL 490 ESL for Psychology 1 00 Students 3 credits 
This course is an adjunct course for ESL students en-
rolled in Psychology 100. Students will develop lan-
guage and study ski lis to support their Psychology 
100 coursework. Activities will help students de-
velop the listening and speaking skills they need to 
participate effectively in class, lab and project activi-
ties, and the reading and writing skills required to 
complete course assignments satisfactorily and per-
form well on tests. Students' overall academic lan-
guage proficiency should improve as well. 
Prerequisite: EASL 345, 355 1 365, 375 or 344, 354, 
364,374 or Instructor Permission 
Corequisite: PSYC 1 00 
EASL 495 EASL for Economics 101 Students 
3 Credits 
This course is an adjunct course for EASL students 
enrolled in Economics 101. Students will develop 
language and study skills to support their Economics 
1 01 coursework. Activities will develop the listening 
and spe~king skills students need to participate effec-
tively in and out of class. They wi II also develop the 
reading and writing skills required to complete 
course assignments satisfactorily and perform well 
on tests. Students' overall academic language profi-
ciency should improve as well. 
Prerequisities: EASL 345, 355, 365, 375 or 344, 354, 
364,374 or Instructor Permission 
Corequisite: ECON 101 
No transfer credit 
EASL 496 EASL for Psychology 1 00 Students 
3 Credits 
This course is an adjunct course for EASL students 
enrolled in ENGL 130. Students will develop lan-
guage and study skills and support their ENGL 130 
coursework. Activities will help students develop 
the reading and writing skills for composing aca-
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demic argument-based essays. Students' overall aca-
demic language proficiency should improve as well. 
Students must enrol in the English 130 sections 
which are designated for the adjunct. 
Prerequisite: EASL 465 or 495 or 490, and 475 or 
Instructor Permission 
Corequisite: ENGL 130 
Lecture/Practice: 4 
No Transfer Credit 
Offered: Fall , Winter, Summer 
EASL497 EASL for Music History 220 and 221 
Students 1.5 Credits 
This course is an adjunct course for EASL students 
enrolled in Music History 220 and 221. Students will 
english · 
Writing Assessment Requirement 
Before enrolling in a writing intensive course within 
the English and Communications Department, stu-
, dents must take the Douglas College Writing Assess-
ment or provide a substitute or equivalent assess-
ment. Such courses include. 
• creative writing 
• writing skills 
• workplace and practical writing 
• academic writing 
• literature 
The Douglas College Writing Assessment is offered 
regularly through the Assessment Centre. The test re-
sults do not determine eligibility to enter Douglas 
College, but are used to direct students to courses 
that are best suited to their current level of writing 
competence. 
Further information about the Douglas College Writ-
ing Assessment or the Language Proficiency Index 
may be obtained from the Assessment Centre. 
Substitutions and Equivalent Assessments 
Any one of the following equivalents my be substi-
tuted for the Douglas College Writing Assessment: 
• a grade of B or better in English 12 within the last 
two years 
• a score from the Language Proficiency Index (LPI) 
within the last two years 
• a transcript showing enrollment in a college-level 
writing or literature course within the last two 
years. 
Students relying on a substitute or equivalent assess-
ment must submit the appropriate documentation 
with their application. 
Note: transcripts mailed to the Registrar's Office be-
come part of a student's application and ARE NOT 
develop language and study skills to support their 
Music History coursework. Activities will develop 
the listening and speaking skills students need to par-
tipate effectively in and out of class. They will also 
develop the reading and writing skills required to 
complete course assignments satisfactorily and per-
fom well on tests. Students overall academic lan-
guage proficiency should improve as well. 
Prerequisite: EASL 345, 355, 365, 375 or 344, 354, 
364, 374 or Instructor Permission 
Corequisite: MUS 220 or 221 
Lecture/Practice: 2 
No Transfer Credit 
available to the student or the Eng I ish and Communi-
cations Department. 
Transfer Information 
Transfer information for UBC and SFU or any other 
institution may be obtained eitherfrom the appropri-
ate institution's transfer guide or from Douglas 
College academic advisors. 
Literature Courses 
The study of literature at Douglas College provides 
necessary elements in the intellectual development 
of students. A wide range of I iterary materials assists 
students to make meaningful their personal experi-
ence and develop the capacity for an imaginative un-
derstanding of the experience of others. Literary ma-
terial presented, such as stories, images, and 
metaphors, allows students to develop the capacity 
for reading, thinking, and writing . 
I 
First year literature courses (1 DO-level) are designed 
primarily to provide the ski lis and information 
necessary to read literary works independently, with 
understanding and enjoyment. 
(For other writing courses see Communications, 
Creative Writing, English as a Second language, 
DVST, Reading and Study Skills and Print Futures.) 
Second year literature courses (300-level), while still 
emphasizing analysis of the works and advanced 
reading skills, present the circumstances in which lit-
erary works are written and read. Historical, cul-
tural, biographical, and specific literary 
circumstances may be studied. 
Composition Skills Required for Literature 
Classes: 
Students enrolling in college literature classes at any 
level are expected to demonstrate mastery of basic 
writing skills: paragraph construction, sentence con-
struction, grammar, punctuation, spelling. While in-
struction in advanced writing skills is provided, the 
student is responsible for correcting deficiencies in 
basic ski lis. 
writing skills 
ENGL 124 Writing Skills 3 credits 
This preparatory course will focus on the writing of 
paragraphs and short, explanatory essays. It wi II 
include exercises on structure and mechanics, and 
academic writing 
ENGL 130 Academic Writing 3 credits 
This course concentrates on the process of writing 
academic argument essays. It includes assignments 
and exercises on the development, style, and me-
chanics of the academic argument essay and instruc-
tion in the general principles of composition. It also 
first year literature 
ENGL 101 Canadian Literature 3 credits 
This course will focus principally on the selected 
works of modern Canadian authors who have made 
significant contributions to Canadian literature. It 
will include at least two ofthe three major genres: 
prose fiction, poetry, and drama. 
Prerequisite: See Writing Assessment Info. 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall , Winter and Summer 
ENGL 1 02 Major Themes in Literature 3 credits 
This course will examine at least one central theme 
in literature, such as crime and punishment, quest, 
paradise lost, and the individual and society. It will 
focus primarily on modern literature and will in-
clude works from at least two of the three major gen-
res: prose fiction, poetry, and drama. 
Prerequisite: See Writing Assessment Info. 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall, Winter and Summer 
ENGL 106 Studies in Prose Fiction 3 credits 
This course will introduce students to the close read-
ing of novels and short stories, principally from the 
modern period. Students will read at least three dif-
ferent kinds of prose fiction, such as realistic fiction, 
fantasy, science fiction, romance, and allegory. 
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Writing Literacy Requirement: 
Students must achieve a grade of "C-" or better on 
first submission of at least one of the two required es-
says in a literature course in order to achieve a grade 
better than "P" for the course. 
instruction on the principles of composition. 
Prerequisite: None 
Lecture: 2; Tutorial/Workshop: 2 
Offered: Fall, Winter and Summer 
includes instruction in the reading and use of source 
material in the development of the academic argu-
ment essay. 
Prerequisite: See Writing Assessment Info. 
*For transfer credit please refer to page 219. 
Offered: Fall, Winter and Summer 
Prerequisite: See Writing Assessment Info. 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall, Winter and Summer 
ENGL 107 Classical and Biblical Background to 
Modern Literature 3 credits 
This course introduces students to selected classical 
and biblical literary texts and examines them in their 
own right and as sources for subsequent works of lit-
erature in the English and/or European tradition. This 
course does not view the Bible from a theological 
perspective. 
Prerequisite: See Writing Assessment Info. 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
ENGL 1 09 Studies in Fiction, Poetry, and Drama 
3 credits 
This course will introduce students to the close read-
ing of prose fiction, lyric poetry, and drama, princi-
pally from the modern period. It will examine the 
similarities and differences between prose ficti on, 
poetry and drama. 
Prerequisite: See Writing Assessment Info. 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
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ENGL 112 An Introduction to Children's 
Literature 3 credits 
The course will introduce students to the traditional 
sources of children's literature: fable, folk tale and 
myth. In addition, it examines a number of standard 
fairy tales written both for children and for adults, 
and it studies a number of significant works of prose 
fiction and poetry specifically intended for children. 
Prerequisite: See Writing Assessment Info. 
Lecture:4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
ENGL 114 Studies in Poetry 3 credits 
This course focuses on the close reading of lyric po-
etry, principally from the modern period. Poems by 
many different poets will be studied, as will multiple 
second Y.ear literature 
For admission to second-year courses in English lit-
erature, students are required to have a grade-point 
average of 1.67 in any two courses from list A, or 
onefrom listAandonefrom list B. 
LIST A LIST B 
ENGL 101, 102, 106, 1 07ENGL 130 
109,112,114,151 CRWR 101,102,103 
Course selection advice 
Students intend ing to enroll in ENGL 314, ENGL 
316, or ENGL317 should enroll in ENGL 114 or 
ENGL 109 in order to be prepared for the poetry 
reading requirements of these courses. Students in-
tending to enroll in ENGL 315 should enroll in ENGL 
151 or ENGL 1 09 in order to be prepared for the 
Drama reading requirementofthis course. Students 
intending to enroll in ENGL 319 should enroll in 
ENGL 106 or ENGL 109 in order to be prepared for 
the Prose Fiction reading requirement of this course. 
ENGL 310 World Literature: Great Works in 
Translation 3 credits 
This course is a study of major works of world litera-
ture grouped in a significant thematic, historic, or lit-
erary way. 
Prerequisite: First year level English (as above) 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Summer 
ENGL 313 Studies in Major Writers 3 credits 
This course is a study of a significant body of litera-
ture by two major writers who are related in signifi-
cant ways, such as stylistically, historically or the-
works by selected poets. 
Prerequisite: See Writing Assessment Info. 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall, Winter and Summer 
ENGL 151 Studies in Drama 3 credits 
This course introduces students to the close reading 
of dramatic works, a significant portion of which will 
be from the twentieth century. It will cover such 
genres as tragedy, comedy, the problem play, and 
absurd ist dram a. Additionally, it wi II examine some 
elements of stagecraft. 
Prerequisite: See Writing Assessment Info. 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
matically. 
Prerequisite: First Year level English (as above) 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall 
ENGL 314 Major Poets 3 credits 
This course is a study of representative works of poet-
sry by two or three major poets writing in English, 
from at least two different periods. 
Prerequisite: First year level English (as above) 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall 
ENGL 315 The Comic Vision 3 credits 
This course is a study of representative works in the 
comic tradition. It will include works of drama and 
at least one other major genre. 
Prerequisite: First year level English (as above) 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Winter 
ENGL 316 Studies in British Literature: 
14th to 18th Centuries 3 credits 
This course is a study of major representative works 
beginning with the Middle Ages and ending with the 
Age of Pope. The major portion of works studied will 
be poetry. 
Prerequisite: First year level English (as above) 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall, Winter and Summer 
ENGL 317 Studies in British Literature: 
18th to 20th Centuries 3 credits 
This course is a study of major representative works, 
beginning with the Age of Samuel johnson, ending 
in the Modern Period, and focusing primarily on the 
19th century. A substantial portion of the works stud-
ied wi II be poetry. 
Prerequisite: First year level English (as ab ve) 
Lecture: 4 
financial services studies 
FINC 100 Relationship Banking II 3 credits 
The course covers the communication process and 
techniques for interface with clients and co-workers 
including a very important practical dimension. 
Most of the applications will be tailored to the reality 
of the financial services industry. 
Prerequisite: ENGL 12 with a C grade or better 
Lecture: 2; Seminar 2 
*For transfer credit please refer to page 219. 
Offered: Fall & Winter 
FINC 200 Relationship Banking II 3 credits 
As a follow-up to FINC 100, this course completes 
an introduction to the communication process asap-
plied to relationship banking. From both theoretical 
and practical standpoints, it addresses the internal 
and non-verbal aspects of communication, includ-
ing kinesics and proxemics and covers specific skill 
sets such as negotiating skills to be used when inter-
acting with customers. 
Prerequisites: FINC1 00 
Lecture: 2; Seminar 2 
*For transfer credit please refer to page 219. 
Offered: Fall & Winter 
FINC 21 0 Financial Products & Services 3 credits 
This course introduces the student to the more com-
mon retail products and services offered by Cana-
dian financial institutions. Topics include: the full 
line of daily products and services, as well as a broad 
discussion of tri-level securities, mutual funds, retire-
ment vehicles and specialized products tailored to 
corporate needs. 
Prerequisites: None 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall & Winter 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
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ENGL 319 The History ofthe British Novel3 credits 
This course traces the history of the British novel 
from the 18th century to the 20th century, focusing 
primarily on the 19th century. 
Prerequisite: First year level English (as above) 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Winter 
FINC 300 Introduction to Personal Finance3 credits 
The course covers the areas of accounting practices 
and techniques commonly used in personal finance, 
as well as related financial analysis techniques and 
simple taxation required to arrive at disposable in-
come for the purpose of planning the exact financial 
needs of clients. 
Prerequisites: FINC 210 & BUSN 330 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall & Winter 
FINC 310 Banking Systems and Practices 3 credits 
This course will cover the organizational, manage-
rial and technological systems used by the banks in 
the business of meeting clients' financial needs. 
Prerequisites: FINC 1 00 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall & Winter 
FINC 320 lntro to Canadian Financial System 
3 credits 
Introduction to Canadian Financial System exam-
ines Canada's financial system from a managerial 
point of view at an introductory level. It explains the 
organization and the performance of the Canadian fi-
nancial system by using a theory of the economics of 
financial transactions and of intermediation. It de-
scribes the way Canada's financial system works in 
reality and it explains how the major forces shaping 
the financial service industry are actually manifest. 
Prerequisites: ECON 101 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall & Winter 
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FINC 340 Fundamentals of Financial Management 
3 credits 
This course provides an introduction to the general 
theoretical and practical aspects of financial man-
agement as they apply to the profit-oriented business 
organization. Topics addressed include: a general in-
troduction to finance, the financial environment, se-
curity valuation, cost of capital, valuing risky finan-
cial assets, capital budgeting, internal and external 
financing, working capital management capital 
structure, interest and exchange rate analysis, corpo-
rate restructure, interest and exchange rate analysis, 
corporate restructuring and financial planning. 
Prerequisites: BUSN 330, ACCT 21 0, CISY 11 0 
highly recommended. 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall & Winter 
sF INC 400 Introduction to Bank Financial 
Management 3 credits 
Introduction to Bank Financial Management, the ac-
companying textbook and bank simulation modei-
Bankfim, provide students with an integrated learn-
ing package to study bank financial management at 
an introductory level. It develops the knowledge and 
skills necessary for understanding bank financial 
management practices. The same· framework was 
designed into a simulation which provides students 
with the opportunity to apply these decision-making 
skills in the running of model banks. Moreover, stu-
dents gain a deeper understanding of the risk-return 
trade-offs that bank managers face as they gain in-
sight into the key success factors affecting the profit-
ability of banks in today's financial services industry. 
Prerequisites: ECON 1 01 
Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Fall & Winter 
FINC 410 Consumer Behaviour & Financial Needs 
3 credits 
This course will cover the fundamentals of con-
sumer behaviour that led to market segmentation, 
the resulting consumption petters and derived finan-
cial needs that are the basis for the formu I at ion of 
standard solution sets. These standard solution sets 
will be the primary source of advice available to the 
contact professional to assist non-affluent clientele 
with their financial product and service decisions. 
Prerequisites: FINC 200, FINC 300 
Lecture: 2; Seminar 2 
*For transfer credit please refer to page 219. 
Offered Fall & Winter 
FINC 420 Integrative Seminar: Setting the Financial 
Scene 3 credits 
This seminar is designed to integrate all skills and 
knowledge previously acquired; no new material 
will be taught. The scope of the seminar reflects the 
kind of customer relations and work environment 
situations the student would encounter in a retail fi-
nancial services environment. 
Prerequisites: 4th Semester FSSP Standing 
Lecture: ;Seminar 
*Fortransfer credit please refer to page 219. 
Offered: Fall & Winter 
Geographic inquiry is rich, profound and humaniz-
ing because it entails an understanding of physical 
as well as cultural processes as they are revealed in 
interaction in the landscape. Students who engage 
in pliysical and human geographic study will 
achieve the "sense of balance" that characterizes 
modern geographic thought. Geography offers anal-
most unique opportunity for the synthesis and inte-
gration of the fund of human knowledge. 
GEOG 100 Introduction to Human Geography 
3 credits 
This course is an introduction to the major traditions, 
themes, and theories of human geography. Special 
emphasis is placed on the concepts, methods, and 
data used by human geographers. It includes com-
parative and historical analyses of cultural land-
scapes, studies of the origin and diffusion of cultural 
phenomena, and an introduction to the cultural ecol-
ogy/ecosystematic perspective. 
Prerequisite: None 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
GEOG 110 Weather and Climate 3 credits 
This course introduces the study and techniques of 
meteorology and climatology. Weather elements, 
atmospheric circulation, weather patterns, climatic 
classification and climate change comprise major 
segments of the curriculum. This course is comple-
mentary to GEOG 120. 
Prerequisite: None 
Lecture: 2; Lab: 2 
*For transfer credit please refer to page 219. 
Offered: Fall, Winter and Summer. 
GEOG/120 Introduction to Earth Sciences 
3 credits 
An introductory course focusing on physical geogra-
phy and geology. Topics include the origin and de-
velopment of the Earth's landscape by such proc-
esses as weathering, mass wasting, running water, 
glaciers, wind and waves; as well as soi Is and geo-
logical phenomena, such as rocks and minerals, the 
interior of the Earth.and the geologic time scale. 
This course is complementary to GEOG 11 0 
Prerequisite: None 
Lecture: 2; Lab: 2 
*For transfer credit please refer to page 219. 
Offered: Fall, Winter and Summer. 
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GEOG 130 Human Impact on the Environment 
3 credits 
This course is an introduction to the tradition in Ge-
ography that studies the relationships between hu-
man groups and the physical environment. The cen-
tral focus of the course is on human beings as agents 
of environmental change and consumers of world re-
sources. 
Prerequisite: None 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall or Winter 
GEOG 160 The Geography of British Columbia 
3 credits 
An introductory regional geography of B.C. This 
course will include a general study of the physical 
environment and the historical/settlement back-
ground, but will concentrate on problems relevant 
to sections of the Pacific Coast area such as eco-
nomic development and resource conservation, ur-
banization and life in remote rural areas. The course 
will include an examination of the role of the West in 
Canada's future development. 
Prerequisite: None 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
GEOG 170 Introductory Cartography 3 credits 
This course explores a range of topics in the field of 
cartography. Emphasis is placed on the presentation 
of geographical data and relationships. Topics cov-
ered include: cartographic methods, projections, 
elementary field survey, cartographic design, distri-
bution mapping, representation of relief, introduc-
tion to photogrammetry and visual impact. The 
course is designed for geography students but wi II in-
terest any students who value working with maps. 
Prerequisite: None 
Lecture: 2; Lab: 3 
*For transfer credit please refer to page 219. 
Offered: Fall 
GEOG 180 The Geography of Canada 3 credits 
An introduction to the geography of Canada. Using 
the concepts and methods of regional geography, 
the course examines Canada as both a world region 
and as a nation made up of a set of distinct regions. 
Prerequisite: None Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall, Winter (sometimes summer) 
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GEOG 190 Selected Regions 3 credits 
This course is an introduction to the geography of a 
selected region of the world, using the concepts and 
methods of regional geography. It will include a gen-
eral study of the physical environment and the his-
torical/settlement background but will concentrate 
on topics and problems relevant to the area. There-
gion will be chosen on the basis of topical interest 
and faculty expertise. 
Prerequisite: None 
Offered: TBA 
GEOG 210 Climatology 3 credits 
A study of physical and dynamic climatologic proc-
esses and principles. Atmospheric energy, moisture 
and momentum constitute the framework in which 
observed elements such as temperature, humidity 
and wind are employed to exemplify climatologic 
principles. 
Prerequisite: GEOG 11 0 
Lecture: 4 
Offered: Winter 
GEOG 212 Economic Geography 3 credits 
This course is an introduction to the theories, concepts, 
methods and data used by geographers to an.alyze 
the location of economic activities, the spatial or-
ganization of economic systems and human use of 
the earth's resources: topics studied include agricul-
ture, manufacturing, transportation and retailing, ur-
ban structure, spatial diffusion, and economic develop-
ment. 
Prerequisite: GEOG 1 00 
Lecture: 4 
Offered: Winter 
geology 
Geology is the study of the composition, origin, and 
development of planet Earth. The origins and evolu-
tion of rocks and minerals, oceans, atmosphere and 
life, and their interactions are considered. Beginning 
students will enrol in GEOL 120, Introduction to 
Earth Sciences, a core course intended to introduce 
students to geology. Students have the option of con-
sidering this course terminal (3 science credits in Ge-
ography at SFU or 3 Geology credits at UBC. The fol-
lowing would be the most appropriate program for 
those students intending to major in geology. 
SEMESTER I SEMESTER II 
PHYS 107 or 110 PHYS 207 or 210 
CHEM110 CHEM210 
MATH 120 MATH 220 
GEOL/GEOG 120 
GEOG 213 Social Geography 3 credits 
This course is an introduction to social geography. It 
involves the study, analysis and explanation ofthose 
spatial patterns which characterize the ways in 
which social groups utilize the surface of the earth. 
Topics such as urbanization, the geography of pov-
erty, aging, gender, crime and racism will be studied. 
Prerequisite: GEOG 1 00 
Lecture: 4 
Offered: Fall or Winter 
GEOG 220 Geomorphology 3 credits 
The focus of this course is on the nature and origin of 
the Earth's land surface. Earth materials, landform 
types and landform distributions are examined in 
terms of processes, physical laws, and theories 
which may account for their development. 
Prerequisite: GEOG 120 
Lecture: 4 
Offered: Winter 
GEOG 321 Introduction to Hydrology 3 credits 
This course involves the study of the hydrologic cy-
cle, its dynamics and component parts, but with em-
phasis on the terrestrial phase. Field and lab work 
will involve measurement techniques and the analy-
sis of hydrologic data. Emphasis wi II also be placed 
on a description of Canada's water resources and 
their management. 
Prerequisite: GEOG 120, GEOG 11 0 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered:TBA 
or SCIE 107 
*ENGL 
SEMESTER Ill 
GEOL300 
GEOL321 
CHEM 310 
BIOL 110 
GEOL210or121 
*ENGL 
SEMESTER IV 
GEOL41 0 
GEOL421 
CMPT 110 
CHEM410 
BIOL210 
*During the year, any two of: English 130 (or 200) 
and 101 , 102, 106, 109, 114, 151 must be included. 
Students intending to enrol in the Earth and Space 
Science major in the Faculty of Education at UBC 
require GEOL)GEOG 120, GEOL 210. 
GEOL 120 Introduction to Earth Sciences 
3 credits 
An introductory course focusing on physical geogra-
phy and geology. Topics include the origins and de-
velopment of the Earth's landscape by such proc-
esses as weathering, mass wasting, running water, 
glaCiers, wind and waves; as well as soils and geo-
logical phenomena, such as rocks and minerals; the 
interior of the Earth; and the geologic time scale. 
This course is complementary to GEOG 11 0 or 
GEOL 121. 
Prerequisite: None 
Lecture: 2 Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
Note: This course is also offered off campus by distance educa-
tion (DISC). Lecture material will be broadcast on the Knowl-
edge Network, through the television series "Earth Revealed", 
and provided on video tape to each student. The laboratory com-
ponent will focus on rocks, minerals and topographic maps 
which will be packaged and made available to students in their 
homes. 
GEOL 121 History ofthe Earth 3 credits 
This course is concerned with topical and interesting 
events which have occurred throughout the develop-
ment of the earth. Topics include: the origin of the 
earth, origin and development of life, mass extinc-
tion, extinction of the Dinosaurs and ancient cli-
mates. Techniques used to date events of the past 
and reconstruct ancient environments will be dis-
cussed. Field trips may be required. 
Prerequisite: None Lecture: 2; Laboratory: 2 
* For transfer credit please refer to page 219. 
Offered: Fall and Winter 
GEOL 150 Introduction to Engineering Geology 
3 credits 
. 
In this course emphasis is placed on the origin and 
nature of earth materials and on geological phe-
nomenon which affect engineering and construction 
projects. Topics such as rocks and minerals, soils, 
slope stability, permafrost, flood control and earth-
quake activity are discussed with special reference 
to local geological problems. Credit w i ll not be 
given for both GEOL/GEOG 120 and GEOL 150. 
Prerequisite: None 
*For transfer credit please refer to page 219. 
Offered: TBA 
GEOL 200 Environmental Geology -Natural 
Hazards 4 Credits 
This course considers the origin and geomorphologi-
cal nature of a variety of natural hazards such as 
earthquake, volcanic eruptions, landslides, etc., and 
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methods of prediction and mitigation. The geologi-
cal aspects and the social impact of several impor-
tant environmental issues such as hazardous waste 
disposal will also be discussed. Participation in field 
trips will be required. 
Prerequisites: GEOL 120 or 121 or SCI1 07 
Lecture: 2; Lab: 4 
* For transfer credit please refer to page 21 9. 
Offered: TBA 
GEOL 210 Our Changing Earth 4 credits 
Our Changing Earth involves the study of the geo-
logical history of the Lower Mainland of British Co-
lumbia. Students will be expected to attend anum-
ber of field trips during the laboratory part of the 
course. Lectures will be concerned with the origin 
and structure of the earth with particular emphasis 
being placed on plate tectonics (continental drift). 
Prerequisite: GEOL/GEOG 120 or GEOL 121 or 
Instructor Permission 
Lecture: 2; Field Experience: 4 
*For transfer credit please refer to page 219. 
Offered: TBA 
GEOL 300 Introduction to Mineralogy 4credits 
This course provides an introduction to the physical, 
chemical and optical properties of minerals. Crys-
tals, their symmetry and classification will be dis-
cussed. The occurence and classification of rock 
forming and economic minerals will be discussed. 
Prerequisite: GEOG/GEOL 120 or GEOL 121 or 
Permission of Instructor 
Corequisite: CHEM 11 0 or permission of instructor 
Lecture: 3; Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: TBA 
GEOL 321 Introduction to Sedimentology 4 credits 
This course is a brief study of the various processes 
involved in the formation of sedimentary rocks and 
of the characteristics imparted to formations by dif-
ferent depositional environments. 
Prerequisite: GEOL/GEOG 120 or Instructor 
Permission Lecture: 3; Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: TBA 
GEOL 410 The Solid Earth- A Close Up Look at 
Rocks 4 Credits 
This course wi II investigate the fundamental charac-
ter of igneous, sedimentary and metamorphic rocks, 
how they can be identified in the field and used to in-
terpret conditions on the earth in the past. Field Trips 
may be required . 
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may be required. 
Prerequisite: GEOL 300 or Instructor Permission 
Lecture: 3 Laboratory: 3 
*For transfer credit please refer to page 219 
Offered: TBA 
GEOL 421 Introduction to Stratigraphy 4 credits 
This course is to familiarize the student with the prin-
ciples and techniques of historical geology. The 
student should be able to understand the underlying 
principles in the study of stratigraphic records, viz . 
chrono and lithostratigraphy and the concept of li-
thofacies and biofacies. The lab work involves study 
of stratigraphic maps, preparation and interpretation 
of structure contour maps, isopach maps, facies 
maps and principles of stratigraphic data processing. 
Students will be required to participate in field trips. 
Prerequisite: GEOUGEOG 120 or Instructor Permission 
Lecture: 3; Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: TBA 
SCIE 107 Introduction to Environmental Science 
5 credits 
Within the framework of marine, freshwater and ter-
restrial ecosystems, this course considers the charac-
teristics of the natural environment and in particular 
the potential for environmental destruction. Ques-
tions such as the disposal of toxic wastes, natural 
hazards (lands! ides, volcanic eruptions and earth-
quakes), resource exploitation and land use plan-
ning are discussed with special emphasis, through 
fieldwork, on the local or regional environment. The 
course is specifically designed for students with little 
or no background in science. 
Prerequisite: None 
Lecture: 4; Laboratory: 1.5; Field Experience: 1.5 
*For transfer credit please refer to page 219. 
Offered: TBA 
health information services program 
HISP 100 Health Record Systems I 4.5 Credits 
This first course in health record practice provides 
students with the fundamental knowledge of health 
record systems in hospitals and other health facili-
ties. After an orientation to the program, the profes-
sion and the health care system, students study the 
basic principles, policies, procedures and legal as-
pects relating to health record departments and 
health records. Portions of the practice aspect may 
take place at an acute care faci I ity. 
Prerequisite: Keyboard skills- 35 wpm 
Lecture: 4; Lecture/Practice: 2 
Offered: Fall 
HISP 101 Applied Medical Terminology 
2.5 credits 
This course combines the theory of medical termi-
nology with its application. Students learn the de-
tailed language of medicine including prefixes, 
roots, suffixes, plurals, combining forms, abbrevia-
tions, and pronunciation with emphasis on analysis 
and word-building. Included are the basic rules of 
medical terminology as well as a special unit on op-
erative procedures terminology. The medical termi-
nology theory is reinforced through its application in 
all HISP courses, particularly HISP 102/202 and 
HISP 106/206. 
Prerequisite: Keyboard skills- 35 wpm and 
Biology 11 
Lecture: 3 
Offered: Fall 
H JSP 1 02 Applied Pathophysiology I 
4.5 credits 
This course introduces students to the basic princi-
ples and concepts of pathophysiology. The most 
common disorders of each body system are studied 
in depth according to etiology, signs and symptoms, 
diagnosis and treatment. In addition, other condi-
tions of significance to the health care system are 
presented. Included is a unit on basic pharmacol-
ogy. The course coordinates with the concurrent 
anatomy and physiology and coding courses. Lec-
ture practice will take place at an acute care hospital. 
Prerequisite: Biology 11 
Lecture: 5; Lecture/Practice: 1 
Offered: Fall 
HISP106 Coding And Data Collection I 
4 credits 
This course is the first in a series of courses focusing 
on coding and data collection. Each course presents 
new coding theory and practice while continuing to . 
reinforce and apply previously taught coding princi-
ples and procedures. There are increasing standards 
of accuracy and productivity as students progress 
from simple to complex patient records. In addition 
to coding, students will be introduced to various as-
pects of the Hospital Medical Records Institute 
HMRI) system of data collection. Portions of the 
practice aspect of the course will take place at an 
acute care hospital. 
Prerequisite: Biology 11 
Lecture: 3; Lecture/Practice: 2 
Offered: Fall 
HISP 200 Health Record Systems II 2.5 credits 
This second course in health record systems contin-
ues to provide students with the fundamental princi-
ples, policies and procedures relating to health re-
cord departments and health records. Theory and 
practice continue for basic technical tasks. In addi-
tion, students are introduced to broader issues of pro-
fessional practice and to the basic skill required for 
supervision of a small health record department or a 
section of a larger department. 
Prerequisite: HISP 100 
Lecture: 4 
Offered: Winter 
HISP 202 Applied Pathophysiolog~ II 3.5 credits 
This second course in pathophysiology continues 
the study of disease processes by body system. The 
most common disorders of each system are studied 
in depth according to etiology, signs and symptoms, 
diagnosis and treatment. In addition, other condi-
tions of significance to the health care system are 
presented. The course coordinates with the concur-
rent anatomy and physiology and coding courses. 
Lecture/practice will take place at an acute care hos-
pital. 
Prerequisite: HISP 101, 1 02 
Lecture: 4; Lecture/Practice: 1 
Offered: Winter 
HISP 205 Health Record Practicum 2 credits 
This is a two-week practicum course in Semester 2 
which provides the first year students with practice 
in the basic clerical/technical procedures performed 
in the typical hospital health record department. Oc-
casionally, students will be permitted to attend a 
nontraditional practicum site with approval of the 
program coordinator. Tasks generally include admis-
sion and discharge procedures; assembly, record fil-
ing, retrieval and control; incomplete record 
processing and control; release of information; and 
other related tasks. Students are assigned for speci-
fied periods of practice in health record departments 
of hospitals and other health care facilities through-
out British Columbia. 
Prerequisite: All Semester I courses 
Practicum: 37.5 hours/week 
Offered: Winter 
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HISP 206 Coding And Data Collection II 4 credits 
This course is the second in a series of courses focus-
ing on coding and data collection and retrieval. The 
course presents new coding theory and practice for 
specific body systems while continuing to reinforce 
and apply previously taught coding principles and 
procedures. There are increasing standards of accu-
racy and productivity as students progress from sim-
ple to complex patient records. In addition, to cod-
ing, students will be further instructed in various 
aspects of the Hospital Medical Records Institute 
(HMRI) system of data collection. Portions of the 
practice aspect of the course will take place at an 
acute care hospital. 
Prerequisite: HISP 1 00, 101 , 1 02, 106, BIOL 107 
Lecture: 3; Lecture/Practice: 3 
Offered: Winter 
HISP 21 0 Health Information Reporting 2.5 credits 
This course provides students with the ability to col-
lect and present data and information to health care 
providers and administrators. Students are intro-
duced to the HMRI reports, descriptive statistics with 
emphasis on data presentation and graphing tech-
niques. Included are the standard formulas and 
other data requirements for basic and customized re-
ports. 
Prerequisite: Math 11, HISP 1 00 
Lecture: 4 
Offered: Winter 
HISP 222 Introduction To Quality Management 
2 credits 
This course presents quality management programs 
in health facilities and their interaction and relation-
ship with health information services. The funda-
mental role and requirements of the Canadian Coun-
cil of Health Facilities Accreditation regarding 
quality management programs are included. Pro-
gram structure and design is discussed including 
those aspects of the facility administration and medi-
cal staff organization which are involved with qual-
ity management. Students are introduced to there-
quirements for quality review within the health 
information services department. 
Prerequisite: HISP 100 
Lecture: 3 
Offered: Winter 
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HISP 300 Health Record Administration 6 credits 
This course focuses on preparing health record ad-
ministrators for changes in the health care system 
which will have an impact upon health information 
services. The course begins with an exploration of 
contemporary ethical, legal, and financial health is-
sues and trends. Students will then examine the ex-
panded role of the health record administrator from 
the traditional acute care hospital health record de-
partment to a variety of other employment contexts. 
The course concludes with an assessment of how 
technical developments, particularly in relation to 
computerization, affect health record practice today 
and in the future. 
Prerequisite: HISP 200 
Lecture: 4; Seminar: 4 
Offered: Fall 
HISP 305 Health Record Practicum (under review) 
7.5 credits 
This is an eight-week practicum course for health re-
cord technicians which focuses on technical proce-
dures and completes their series of coding courses. 
For the first three weeks, students will attend one 
acute care hospital under the supervision of a faculty 
member for a group coding practicum. The final 
four weeks will be at a new practicum site where 
tasks include coding, abstracting, computation of sta-
tistics, data retrieval and presentation, attendance at 
meetings as appropriate and introduction to tran-
scription services. Students are assigned for speci-
fied periods of practices in health record depart-
ments of hospitals and other health care faci I ities 
throughout British Columbia. At the end of the prac-
ticum, students return to College for a one-week in-
tramural session to share, compare and analyze ex-
periences. 
Prerequisite: All Semester I and II courses or equiva-
lent 
Practicum: 37.5/week 
Offered: Summer 
HISP 306 Coding, Data Collection And Retrieval I 
3.5 credits 
This third course in the coding series for health re-
cord administrators focuses on enhancing coding ac-
curacy and productivity at an advanced level for in-
creasingly complex records. Specific coding and 
data collection issues are studied in relation to each 
body system. Practice using computerized abstract-
ing software such as reportwriter and encoder is pro-
vided. Students will learn to evaluate the accuracy 
and completeness of coding and abstracting and of 
report preparation. Portions of the practice aspect of 
the course will take place·at an acute care hospital. 
Prerequisite: HISP 202, 206, 210 
Lecture/Practice: 4; Laboratory: 2 
Offered: Fall 
HISP 322 Quality Review Programs 3 credits 
This advanced course in quality review programs 
provides the student with an understanding of qual-
ity management programs in general, risk manage-
ment and utilization management programs in par-
ticular. The concept of program design, 
implementation and evaluation on a facility-wide 
basis will be studied and related to health informa-
tion services. Students will assess the information re-
quirements for the various programs and receive 
practical experience in providing the essential data. 
Prerequisite: HISP 200,210,222 
Lecture/Practice: 4 
Offered: Fall 
HISP 406 Coding, Data Collection And Retrieval II 
2.5 credits 
This fourth and final course in the coding series for 
Health Record Administrators continues to focus on 
enhancing coding accuracy and productivity at an 
advanced level for increasingly complex records. 
Specific coding and data collection issues are stud-
ied with emphasis on obstetrics and newborn. Stu-
dents will continue to evaluate the accuracy and 
completeness of coding and of report preparation. 
Portions of the practice aspect of the course will take 
place at an acute care hospital. 
Prerequisite: HISP 306 
Lecture/Practice: 3, Laboratory: 3 
Offered: Winter 
HISP 410 Financial Management In Health Care 
2 credits 
This course explores the expanding interaction be-
tween finan~ial and clinical data by examining the 
various methods of costing health services. Empha-
sis is placed on classifying data to the correct case 
mix group as well as the interpretation of related re-
ports including length of stay analysis and resource. 
intensity weighting. 
Prerequisite: HISP 300, 306, 322 
Lecture: 2; Seminar: 2 
Offered: Winter 
HISP 422 Quality Management Programs For The 
Health Record Department 3 credits 
This course involves the detailed application of qual-
ity management principles and practices to the 
health record department. Specific quality manage-
ment plans for a wide variety of clerical , technical 
and managerial tasks will be developed. These 
plans will focus around departmental mission and 
goals and examine standards of quality, quantity, 
timeliness and cost. A policy and procec4Jre manual 
will also be prepared. 
Prerequisite: HISP 322 
Lecture: 3; Seminar: 2 
Offered: Winter 
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HISP 505 Health Record Practicum 9.5 credits 
This is a ten-week practicum course in which stu-
dents perform all tasks generally expected of the en-
try-level health record administrator. Students are 
assigned for specified periods of practice in health 
record departments of hospitals and other health 
care facilities throughout British Columbia. Students 
will attend a group coding practicum and two indi-
vidual contrasting sites. At the end of the practicum 
students return to the College for a one-week intra-
mural session to share, compare and analyze experi -
ences. 
Prerequisite:AII previous courses in program (or per-
mission of Program Coordinator if course in progress) 
Practicum: 37.5 hours/week 
Offered: Summer 
health services , 
These courses are only for those students enrolled 
in the Resident Care Attendant programs. 
HLSV 140 Communications Skills in Health Care 
2 credits 
This course will emphasize effective communica-
tion and interpersonal relationships with patients 
/clients and with members of the health care team. It 
is designed for students enrolled in the Long Term 
Care Aide program. 
Prerequisite: None 
Lecture: 1; Laboratory: 1 
Offered: Fall and Winter 
history 
History occupies a focal point in the humanities and 
social sciences. It develops the ski lis of sifting and 
weighing evidence, recognizing bias and perspec-
tive, organizing material, thinking logically, and cre-
ating a synthesis. These are all skills necessary for al-
most any career. Writing essays or related 
assignments for each course gives the student ample 
opportunity to develop and refine these skills. 
The direct application of history to employment is 
generally I imited to the professional historian, the 
history/social studies teacher, the historical re-
searcher, and the archivist. However, the study of his-
tory provides a valuable foundation for many 
careers including business, law, law enforcement, 
journalism, library and museum work, the civil serv-
ice, politics, and the clergy. 
HLSV 149 Communications Skills in Health Care 
for L.T.C.A. Access Students 0.5 credits 
This course is designed to meet the needs of the 
Home Support Worker Access student. This three 
week course will emphasize effective communica-
tion and interpersonal relationships with patients/ 
residents and with members of the health care team. 
Prerequisite: None 
Lecture: 1; Laboratory: 1 
Offered: Fall and Winter 
Students planning to major in history are advised to 
consult an academic advisor, or attend group advis-
ing sessions. Students should plan first and second 
year courses with university transfer requirements 
for majors in mind. Those planning to attend SFU as 
history majors in third year must have completed SIX 
Douglas College history courses including at least 
ONE World or European and ONE Canad ian or 
American course. For UBC, FOUR Douglas College 
history courses including at least ONE world or Euro-
pean and ONE Canadian or American or ONE other 
course in anotherfield are required for third year. For 
University of Victoria, those planning to enter the 
majors program in third year must have completed 
FOUR Douglas College history courses. 
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HIS 103 Main Currents in World History: The 
Early Twentieth Century 3 credits 
After a brief introduction to the methods of historical 
investigation, this course examines some of the main 
currents of world history in the first half of the twenti-
eth century. While topics beyond Europe are not ig-
nored, the course concentrates on affairs in Europe. 
Examples of major topics include the Great War, the 
Russian Revolution, Nazi Germany, and the Second 
World War in Europe. 
Prerequisite: None Lecture: 2; Tutorial : 2 
*For transfer credit please refer to page 219. 
Offered: Fall 
H 1ST 104 Main Currents in World History: The 
Later Twentieth Century 3 credits 
After a review of the methods of historical investiga-
tion, this course examines some of the main currents 
in world history since 1945. While not ignoring af-
fairs in Europe, the course concentrates on problems 
which are either world wide or rooted in an area out-
side Europe. Examples of major topics include the su-
perpower rivalry during the Cold War and Detente 
and the evolution of regions of the Third World, e.g., 
the Middle East, Sub-Saharan Africa, South Asia, 
South-East Asia, and Latin America. 
Prerequisite: None 
Lecture: 2;Tutorial: 2 
*For transfer credit please refer to page 219. 
Offered: Winter and Summer 
HIST 113 Canada Before Confederation 3 credits 
After a brief introduction to the methods of historical 
investigation, this course examines themes in the his-
tory of Canada before Confederation. Major topics 
include New France and British North America. 
Prerequisite: None 
Lecture: 2; Tutorial: 2 
*For transfer credit please refer to page 219. 
Offered: Fall 
HIST 114 Canada Since Confederation 3 credits 
After a review of the methods of historical i nvestiga-
t ion, this course will examine themes in the history 
of Canada since Confederation. 
Prerequisite: None 
Lecture: 2; Tutorial: 2 
*For transfer credit please refer to page 219. 
Offered: Summer and Winter 
HIST 201 European History: From the Renaissance 
to the Enlightenment 3 credits 
This course examines early modern European his-
tory from the Renaissance to the mid-eighteenth cen-
tury. As well as political history, the course considers 
the broad economic and social foundations of 
Europe during this period and some of the resulting 
scientific, philosophical, and cultural achievements. 
Major topics include the Renaissance and Reforma-
tion, the seventeenth-century crisis of authority, and 
the eighteenth-century sources of dynamism. 
Prerequisite: One 1 00-level History course 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall 
HIST 202 European History: From the French 
Revolution to the Great War 3 credits 
This course covers European history from the French 
Revolution to the outbreak of World War I. As well 
as political history, the course examines broad eco-
nomic and social changes and some of the resulting 
scientific, philosophical and cultural achievements. 
Major topics include the French Revolution, the In-
dustrial Revolution, a comparison of several aspects 
of an "advanced" and a "backward" society, and the 
attitudes and events which led to the First World War. 
Prerequisite: One 1 00-level History course 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Winter 
HIST 203 Europe in the Early Middle Ages 3 credits 
This course covers the history of Europe in the early 
Middle Ages (approx. 200 to 11 00), from the late Ro-
man Empire through the transition to Medieval Chris-
tendom. It first treats the character of the late Roman 
world and the issues surrounding its collapse fol-
lowed by the establishment of new values, and the 
dominant role of the Church.lt traces the creation of 
new forms of social organization, and the emer-
gence of a consolidated European culture. 
Prerequisite: One 1 00-level History course 
Lecture: 2 Tutorial: 2 
*For transfer credit please refer to page 219 
Offered: Fall 
HIST 204 Europe in the High Middle Ages 3 Credits 
This course covers the history of Europe from ap-
proximately 1100 to 1500. It will include an exami-
nation of political and social structures, values and 
assumptions, as well as studying economic cultural 
and religious factors. Topics to be covered will in-
clude feudalism, the Crusades, Church and state, 
monasticism, and the position of women. There wi II 
be some study of the principle controversies and de-
bates of historians regarding this period. 
Prerequisite: One 1 00-level History course 
Lecture: 2 Tutorial: 2 
*For transfer credit please refer to page 219. 
Offered: Winter 
HIST 209 Western Canada 3 credits 
This' course examines Western Canadian history 
from the fur trade era to the present. Major topics 
will include native history, the fur trade, settlement, 
provincial politics, labour, agricultural changes, ur-
banization, and modernization. The themes of race, 
class and community will be explored. 
Prerequisite: One 1 00-level History course 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall 
HIST 210 British Columbia 3 credits 
This course will examine topics in British Columbia 
history including native history, provincial politics, 
relations with the federal government, labour, ur-
banization and modernization. The themes of race, 
class and community will be explored. 
Prerequisite: One 1 00-level History course 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Winter 
HIST 240 The United States to 1877 3 credits 
This course deals with the main themes of American 
History from the establishment of the colonies 
through the Civil War and Reconstruction. As well as 
political history, the course considers economic and 
social foundations of the United States and some of 
the cultural achievements of the new nation. 
Prerequisite: One 1 00-level History course 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall 
HIST 241 The United States Since 1877 3 credits 
This course deals with main themes in American his-
tory from the Reconstruction to the present. As well 
as political history, this course considers economic, 
social and cultural developments in the United 
States. 
Prerequisite: One 1 00-level History course 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Winter 
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HIST 250 Modern Chinese History: 
An Introduction .3 credits 
This course deals with modern Chinese history from 
the Opium Wars to the 1980s. After considering 
briefly Chinese geography, language, and cultural 
traditions, the course investigates the nineteenth-
century disintegration of the traditional state and so-
ciety and Chinese responses to foreign political, eco-
nomic, and cultural incursions. An examination of 
several aspects of the People's Republic after 1949 
reveals some of the tensions in the Chinese 
method(s) of modernization. The course also 
devotes some attention to modern Chinese art and 
literature and China's relations with Canada. 
Prerequisite: One 1 00-level History course 
Lecture: 2; Seminar 2 
*For transfer credit please refer to page 219. 
Not offered: 1994/5 
HIST 251 Modern Japanese History: An 
Introduction 3 credits 
This course deals with modern Japanese history from 
the end of the Tokugawa era to the 1980s. After 
considering briefly Japanese geography, language, 
and cultural traditions, the course concentrates on 
the late nineteenth-century transformation of the 
state and society, the military adventures of the early 
twentieth century, and the sources of the economic 
"miracle" after 1945. The course also devotes some 
attention to modern Japanese art and I iterature and 
Japan's changing relations with Canada. 
Prerequisite: One 1 00-level History course 
Lecture: 2; Seminar 2 
*For transfer credit please refer to page 219. 
Not offered: Winter 
H 1ST 260 Women in Canada 1600-1920 3 credits 
This course examines Canadian women's lives, 
work and place in the historical record from 1600 to 
1920. Biographies, journals, and letters will be used 
to explore how historians interpret women's past in 
Canada. 
Prerequisite: One 1 00-level History course 
Lecture: 2; Seminar 2 
*For transfer credit please refer to page 219. 
Not offered 1994/95 
H 1ST 261 Women in Canada 1920 to the Present 
3 credits 
This course examines major issues in Canadian 
women 's history from 1920 to the present. Topics for 
discussion include the female life cycle, domestic 
life, work outside the home, public life and women's 
writings. 
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Prerequisite: One 1 00-level History course 
Lecture: 2; Seminar: 2 
For more information, contact the Program Coordi-
nator (527 -5124). 
These courses are only for those students enrolled in 
the Home Support Attendant program. This part-
time program is one day per week 0800-1600, plus 
some Saturdays. 
HSAP 100 Concepts for Practice 1 Credit 
This co~rse provides the opportunity to develop a 
theoretical framework for practice. Students will ex-
amine the significant philosophical beliefs and theo-
r~tical understandings underlying competent prac-
tice as a home support attendant. The focus of this 
introductory course will be: the caring philosophy 
related to the role of the Home Support Attendant 
and principles related to Human Needs. This course 
may be cored with the Resident Care Attendant Pro-
gram. 
Prerequisite: Nil 
Corequisite: HSAP 099, 1 02, 11 0, 113 
HSAP 101 Concepts for Practice 2 Credits 
This course provides the opportunity to develop a 
theoretical framework for practice. Students will ex-
an:ine the significant philosophical beliefs and theo-
r~tlcal understandings underlying competent prac-
tice as a ~ome support atte,ndant. The focus of this 
course will be: concepts and principles related to hu-
man development, common challenges to health 
and healing and aspects of caregiving that promote 
health and healing. This course may be cored with 
the Resident Care Attendant Program. 
Prerequisite: HSAP 1 00 
Corequisite: HSAP 111, 112, 114 
HSAP 102 Human Relations: Interpersonal 
Communications 1.5 Credits 
This course is designed to provide students with the 
opportunity to apply the knowledge and skills neces-
sary to function effectively in the caregiving environ-
ment. By focusing on self-awareness and an in-
creased understanding of others, participants will 
explore and utilize concepts, practical skills and 
strategies which contribute to effective relationships 
in a variety of caregiving situations. This course may 
be cored with the Resident Care Attendant Program. 
HSAP 099 and 1 02 equate to CFCS 120. 
Prerequisite: Nil 
*For transfer credit please refer to page 219. 
Not offered 1994/9 5 
Corequisites: HSAP 099, 100, 110, 112, 113 
HSAP 11 0 Work Role . 1.5 Credits 
This course provides an introduction to community 
care, the home support industry and the role of the 
Home Support Attendant. The course also offers the 
o~portunity to acquire the basic home management 
skills necessary for home support practice. 
Prerequisite: Nil 
Corequisite: HSAP 099, 1 00, 102, 113 
HSAP 111 Personal Care Skills 3 Credits 
This course offers the opportunity for students to ac-
quire the basic personal assistance skills in line with 
the Personal Assistance Guidelines required of the 
Home Support Attendant. The lab practice wi II use 
the "Field Supervisor Guide" concept to prepare the 
student for practicum demonstration. 
Prerequisite: HSAP 099, 1 00, 102, 110 
Corequisite: HSAP 1 01, 112, 114 
HSAP 112 Special Needs in Home Support 
1.5 Credits 
This course provides an introduction to the basic 
concepts and approaches involved in the care of in-
dividuals experiencing changes in mental function-
ing. The course also explores the role of the Home 
Support Attendant in families with special needs. 
Prerequisite: HSAP 099, 1 01, 102, 110, 113 
Corequisite: HSAP 1 01, 111 , 114 
HSAP 113 Practicum: Concurrent Practical 
Experience 1.5 Credits 
This practiCe course provides an opportunity to ap-
ply the caring philosophy with individuals and fami-
1 ies at various stages of the I ife cycle. Experience 
m~y be obtaine~ in community and home settings 
w1th an emphasis on the application and integration 
of knowledge and skills learned in all other courses. 
Focus of this practicum will be: caring approaches, 
communications skills, home management and 
meal preparation, work responsibilities and per-
sonal well-being. 
Prerequisite: All HSAP courses or equivalents 
Corequisite: All HSAP courses- concurrently or 
upon completion 
HSAP 114 Practicum: (Preceptorship) Concurrent 
Practical Experience 1.5 Credits 
This practice course provides an opportunity to ap-
ply the caring philosophy with individuals and fami-
lies at various stages of the life cycle. Experience 
may, be obtained in community and home settings 
with an emphasis on the application and integration 
of knowledge and skills learned in all other courses. 
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Focus of this course will be on 'Personal Assistance 
Skills' and increasing proficiency in demonstrated 
skillsofHSAP 113. 
Prerequisite: All HSAP courses or equivalents 
Corequisite: All HSAP courses- concurrently or 
upon completion 
. ::;- ; .... ~~~-
human development . -->~~~~ 
Human Development courses are designed and 
taught by professional counsellors in order to pro-
mote personal growth and development. Other 
courses are designed to promote understanding of 
human behaviour and to learn skills in the dynamics 
of interpersonal communication and relationships. 
These courses are not intended to replace individual 
counselling. 
HUMD 100 Personal Development 3 credits 
This course is designed to help you understand the 
factors that influence your behaviour and learn how 
to take charge of your own life. The focus will L'>f on 
increasing self-awareness and knowledge as a 
stepping stone to personal growth. The class will 
deal with developing self-acceptance, trust, clarifica-
tion of values, self-confidence, and skills useful in 
dealing with stress, problem solving, and decision 
making. 
Prerequisite: None 
Seminar: 3; Student Directed Learning: 1 
Offered: Fall or Winter 
HUMD 142 Career Explorations 1.5 credits 
This seven week course assists individuals to make 
informed career choices. Assessments of personal 
values, needs, skills, interests and abilities are con-
sidered; information resources concerning occupa-
tions, educational programs, training requirements 
and future trends are presented. Class discussions 
and outside readings and research encourage 
sharing of information and experiences to help indi-
viduals consider the many opportunities available to 
them. 
Prerequisite: None Laboratory: 1; Seminar: 3 
Offered: Fall, WinterorSummer 
H UMD 143 Career Orientation 1 credit 
This is a short course to help students to confirm or 
clarify career choices. It is designed to help those 
who have a fairly clear idea of the occupational field 
most suited to them. The "CHOICES" computer sys-
tem is used to assist in the decision-making process. 
Prerequisite: None 
Laboratory: 1; Seminar: 3 
Not offered 1994/95 
HUMD 144 Career and Lifestyle Planning 2 credits 
Choosing an occupation is a big decision. The pur-
pose of this ten session course is to better equip stu-
dents with information about themselves and about 
occupations. This course will provide an opportu-
nity to explore factors involved in making a career 
decision: roles, values, beliefs, abilities, interests, 
skills and needs. Through increased awareness of 
self, career, and decision-making ski lis, students wi II 
be encouraged to establish short and long-term 
goals regarding suitable careers and preferred life-
styles. 
Prerequisite: None Laboratory: 1; Seminar: 3 
Offered: Fall or Winter 
HUMD 145 Job Search Skills 1.5 credits 
Using polished job search skills can often make the 
difference in landing a job. In this seven week 
course students will clarify their job goals, identify 
sources of job leads, learn skills to research occupa-
tions, and identify prospective employers. There will 
be opportunity to write a resume, practise interview-
ing skills, and explore issues important to job suc-
cess. The course will benefit students seeking a first 
job as well as career changers. 
Prerequisite: None Laboratory: 1; Seminar: 3 
Notoffered: 1994/95 
HUMD 152 The Dynamics of Interpersonal 
Relationships 3 credits 
This course will provide the student with an opportu-
nity to explore and understand the dynamics of inter-
personal relationships. Self-awareness will be en-
couraged by examining personal needs, values, and 
expectations. Interpersonal communication skills 
such as self-disclosure, active listening, and respond-
ing with understanding will be presented. Students 
will learn how to apply new skills in their personal 
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relationships. 
Prerequisite: None 
Laboratory: 1; Seminar: 3 
Offered: Fall or Winter 
HUMD 252 The Dynamics of Helping 
Relationships 3 credits 
This course is designed as a general orientation to 
the helping process. It is an experiential course 
which looks at the dynamics necessary for helping 
others. The intent of the course is to teach students 
the elements, dynamics, and ski lis necessary to de-
velop a personal style of helping in their daily lives. 
Prerequisite: HUMD 152 or permission of instructor 
Laboratory: 1; Seminar: 3 
Not offered 1994/95 
HUMS 101 Frontiers ofThought 3 credits 
Frontiers ofThought is an introductory appreciation 
of the frontiers of thought in the areas of: People and 
Their World (Sciences); People and Their Society 
(Social Sciences) and People and Their Minds (Hu-
manities). Specialized disciplines contributing to our 
understanding of these areas are examined. Pre-
senttions are interdisciplinary and non-technical 
and assume no student acquaintance with the sub-
ject matter. This course is for those whose programs 
would not normally include these disciplines, as 
well as for those desiring a general survey course. 
Prerequisite: None 
Lecture: 2 Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
HUMS 171 World Religions- Oriental 3 credits 
An introduction to the great religious traditions of 
the Orient, including Hinduism, Buddhism, Sikhism, 
Taoism, Confucianism, Shintoism, and some mod-
ern religious movements originating in the East. Em-
phas is will be on these religions as living cultural , 
political, and philosophical institutions and systems 
helping to shape our world. Each religion will be 
I DST 1 00 Human Rights and Canadian Society: 
Multidisciplinary Perspectives 3 credits 
The 1982 patriation of Canada's constitution and the 
entrenchment of the Canadian Charter of Rights and 
Freedoms has set the stage for fundamental changes 
in Canadian society. This course is designed to offer 
a comprehensive introduction to the Charter of 
HUMD 263 Group Process and Leadership Styles 
3 credits 
This course will consider aspects of the dynamics of 
groups including member roles and functions, stages 
of group development and strategies for improving 
group effectiveness. It will also consider the function 
of leadership, the relationship of the leadership 
function to the stage of group development and the 
appropriateness of a variety of leadership styles. 
Prerequisite: HUMD 152, or other courses (creditornon-
cred it) with similar content, or perm iss ion of instructor 
Seminar: 3; Student Directed Learning: 1 
Not offered 1994/9 5 
studied with regard to such issues as the human at-
tempt to understand the cosmos and shape social life 
together with the need for mutual understanding and 
toleration. 
Prerequisite: None 
Lecture: 2 Seminar: 2 
HUMS 172 World Religions- Occidental 3 credits 
An introduction to the prominent religious traditions 
of the western world, i ncl ud ing Judaism, Zoroastri-
anism, Christianity, Islam. Baha'i, and African and 
North American aboriginal religious forms. Empha-
sis will be on these religions as living cultural , politi-
cal, and philosophical institutions and systems help-
ing to shape our world. Each religion will be studied 
with regard to such issues as the human attempt to 
understand the cosmos and shape social life, to-
gether with the need for mutual understanding and 
toleration. 
Prerequisite: None 
Lecture: 2 Seminar: 2 
Rights and Freedoms, and more generally, to 
human rights as an important moral concern. Hu-
man rights and civil liberties will be discussed in re-
lation to selected occupational areas and workplace 
experiences, and also with respect to broader com-
munity, national and international questions. 
Prerequisite: None 
Lecture: 4 hours 
*For transfer credit please refer to page 219. 
Offered: Winter 
lOST 102 Environmental Perspectives in Creating a 
Sustainable Society 3 credits 
Using pollution prevention and waste reduction as a 
theme, this course takes a multi-disciplinary ap-
proach to examine social perceptions of the environ-
ment and technology. It covers consensus building 
and public participation, liquid and solid wastes, 
toxic chemicals, air quality, pollution prevention 
standards, and economics and marketing issues. Al-
though mandated solutions to environmental prob-
lems are discussed, the focus will be on methods 
grounded in environmental citizenship which en-
courages voluntary compliance. 
Prerequisite: None 
Lecture: 4 
• Japanese 
(For other related courses see Modern Languages 
section) 
JAPN 190 Language and Culture Study Tour 
to Japan 3 credits 
An intensive course for students wishing to study ba-
sic Japanese and the cultural background of Japan. 
This course includes classroom instruction, 
library 
LIBR 111 Skills for College Library Research 
1.5 credits 
In this seven-week course, students will be intro-
duced to library use and basic research skills. Stu-
dents will learn to access library resources through 
the catalogue and indexes, and to locate and use 
books, periodicals, newspapers, audio-visual materi-
als and other library resources. 
Prerequisite: None 
Lecture: 1 hr/wk 
Laboratory: 2 hrs/wk; Seminar: 1 hr/wk 
Offered: Fall and Winter 
Transferability: requested SFU, UBC, UVic 
Offered: TBA 
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lOST 110 Introduction to Native Studies 3 credits 
A multi-disciplinary examination of the political and 
social realities of being a Native person in Canada to-
day. This course exposes students to literature from 
anthropology, political science, history, sociology, 
and legal studies. When possible the course draws 
on Native writings and contrasts the difference in 
viewpoint between Natives and non-Natives. This 
course will lead to further courses in Native Studies 
and prepares students to be active participants in the 
processes of cultural revitalization, political reor-
ganization and social change. 
Prerequisite: None 
Lecture: 4 
Transferability: requested SFU, UBC, UVic 
Offered: TBA 
language lab drills, field trips and culture seminars. 
For two out off our weeks students are billeted in Japa-
nese families. 
Prerequisite: None 
Lecture: 45 hours; Lab: 1 0 hours; Field experience: 
32 hours; Student Directed Learning: 40 hours 
Offered: Summer 
LIBR 113 Basic Reference Skills 1.5 credits 
This course will present basic reference sources and 
attempt to develop efficient searching methods. It 
will be particularly useful for library workers, stu-
dents, businessmen and others who deal regularly 
with informational questions. 
Prerequisite: None 
Lecture: 2; Laboratory: 1 
Student Directed Learning: 1 
Not offered 1994/9 5 
164 
MARK 120 Basic Marketing 3 credits 
A descriptive survey of basic Canadian marketing 
functions and institutions, such as distribution chan-
nels, merchandising, and sales promotion of prod-
ucts for industrial and consumer markets. 
Prerequisites: Math 11 or Instructor Permission 
Lecture: 3; Seminar: 1 
Offered: Fall and Winter 
MARK 290 Consumer Behaviour 3 credits 
This course analyzes the behaviour that consumers 
display in searching for, purchasing, using and evalu-
ating products, services and ideas which they expect 
will satisfy their needs. This will be accomplished by 
the examination of the decision-making process in-
volved in the allocation of resources to consumption-
related items. 
Prerequisite: MARK 120 Lecture: 2; Seminar: 2 
Offered: Winter 
MARK 295 Business Marketing 3 credits 
This course is an advanced study of marketing 
management as applied to marketing decision-
making in the industrial marketing environment. 
Emphasis is placed on the changes that occur in the 
marketing strategy and implementation when the 
buyer-seller situation involves business-to-business 
marketing or when the buyer represents an 
institution, government agency or reseller organiza-
tion. 
Prerequisite: MARK 120 Lecture: 2; Seminar: 2 
Offered: Fall 
MARK 350 Personal Selling 3 credits 
This course focuses on the theoretical and practical 
techniques used in selling goods and services. Em-
phasis is given to developing practical skills in pre-
senting consumer and industrial goods to prospec-
tive buyers. Some attention is devoted to the art of 
persuasion as a I ife-ski II. 
Prerequisite: None Lecture: 2; Seminar: 2 
Offered: Fall and Winter 
MARK 375 Retailing and Merchandising 3 credits 
This course deals with the many facets of retailing 
and merchandising such as location analysis, trading 
area analysis, stock planning, buying of merchan-
dise, promotion and inventory control. Both large 
and small scale retailing and merchandising situ-
ations, retail strategies, present trends, etc., will be 
discussed. 
Prerequisite: MARK 120 or Instructor Permission 
Lecture: 2; Seminar: 2 
Offered: Fall 
MARK 390 Marketing Management 3 credits 
This course is an advanced study of the marketing 
function. Emphasis is placed on the analysis and so-
lution of business problems. Special attention is 
given to planning, organization and control strategies. 
Prerequisite: MARK 120 or Instructor Permission 
Lecture: 2; Seminar: 2 
Offered: Fall 
MARK 391 Marketing Research 3 credits 
A detailed study of the objectives, principles and 
methods of marketing research. Content will include 
the problem statement, research and questionnaire 
design, picking the sample, and planning a market 
research program. 
Prerequisite: MARK 120 
Lecture: 2; Seminar: 2 
Offered: Fall 
MARK 401 Advertising 3 credits 
This course is concerned with promotion, especially 
the form of promotion known as advertising. As well 
as covering the advertising process from the stand-
point of the firm, this course will cover the nature 
and process of communication and examine the im-
pact of advertising on the consumer. 
Prerequisite: MARK 120 
Lecture: 2; Seminar: 2 
Offered: Winter 
MARK 41 0 Sales Management 3 credits 
This is a comprehensive course in sales management 
principles and methods featuring allocation of priori-
ties to the company's sales objectives and responsi-
bilities; form..ulation of sales policy; tasks of plan-
ning, organizing, staffing and controlling the work of 
the field sales force. 
Prerequisite: MARK 120 and MARK 350 or Instructor 
Permission 
Lecture: 4 
Offered: Winter 
MARK 483 Marketing Practicum 3 credits 
A directed studies program where students work on 
practical marketing assignments. Students will de-
velop the framework for the assignment, gather the 
necessary data, and summarize their findings and 
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recommendations in a final report. 
Prerequisite: MARK 390, MARK 391 , and BUSN 430 
Seminar: 2; Student Directed Learn ing: 2 
Offered: Winter 
mathematics · ·~·,. · .~~~-
All of the following mathematics courses have a 
minimum entrance requirement of a C grade or bet-
ter in B.C. Math 11 or the Douglas College course 
DVST 411 . Those students who do not have this 
minimum requirement should refer to the section of 
this calendar entitled Developmental Studies. Note: 
Math 11 does not Include lntro Math 11 , Math 11 A, 
Consumer Math 11 or similar courses. 
The normal sequencing of Mathematics courses at 
Douglas College is as follows: 
Science Students: 
MATH 101- MATH 110-+ MATH 120- MATH 220 -MATH 321 
•MATH421 • • 
MATH 232 MATH440 
Business Students: 
MATH 101- MATH 115- MATH 125- MATH450 
Students Requiring a Statistics Course: 
MATH 101 -MATH 115- MATH 160 
In order to take the next course in a sequence a stu-
dent MUST obtain a C- grade or better in the prereq-
uisite course. 
The Assessment Test 
All students who wish to register in MATH 11 0 or 
MATH 115 who have not completed MATH 1 01 
with a grade of C- or better must achieve an appro-
priate score on the Math Assessment test. Only stu-
dents who have a grade of C-or better in Math 11 or 
DVST 411 are eligible to write the Assessment Test. 
Students who have a B or better in Math 12 are ex-
empt from the Assessment Test. It is recommended 
that students planning to register in MATH 1 01 take 
the Assessment Test to obtain placement advice. For 
more information on the Assessment Test phone the 
Assessment Centre at 527-5501. 
Students with a B grade or better in B.C. Math 12 will 
be allowed to register directly in MATH 120 or 
MATH 125 or MATH 160; however in most cases 
MATH 110 or MATH 115 is recommended as a first 
mathematics course. 
University Transfer 
Many university departments require credits in 
mathematics at the first or second year level for ad-
mission to certain upper-division courses. Students 
are advised to consu It the appropriate calendar or a 
mathematics instructor at Douglas for details of spe-
cific mathematics requirements. Students are also 
advised to obtain a transfer guide for the receiving in-
stitution to determine course equivalencies. 
MATH 101 Basic Algebra 3 credits 
This is a one semester course for those students who 
need to improve their knowledge of algebra. It in-
cludes factoring, laws of exponents, simplifying 
polynomial and rational expressions, and solving 
equations and inequalities. It introduces students to 
functions and relations and their graphs. 
Prerequisite: C grade or better in B.C. Math 11 
Lecture: 4 
Offered: Fall and Winter 
MATH 110 Precalculus 4 credits 
This is a one semester course for those students who 
wish to prepare for MATH 120. Emphasis is placed 
on the graphing and solution of equations involving 
polynomial, rational, circular, trigonometric, loga-
rithmic and exponential functions. 
Prerequisite: MATH 101 or equivalent- or 
Assessment Test (see above) 
Lecture: 6 
*For transfer credit please refer to page 219. 
Offered: Fall , Winter and Summer 
MATH 115 Precalculus for Non-Science Students 
3 credits 
A one semester course for those students who wish 
to prepare for MATH 125, the non-science oriented 
Calculus course. The course includes linear, quad-
ratic, inverse, exponential, and logarithmic func-
tions; sequences, sums, elementary series; introduc-
tion to probabi I ity; brief review of the elements of 
trigonometry. Applications will be drawn from 
business and financial models. 
Prerequisite: MATH 101 or equivalent- or Assess-
ment Test (see above) 
Lecture: 4 
*For transfer credit please refer to page 219 . 
Offered: Fall and Winter 
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MATH 120 Calculus 3 credits 
An introductory calculus course for science stu-
dents. Course includes differentiation and integra-
tion of algebraic functions; applications to include 
graphing, maxima and minima, simple area, vol-
ume, arc length, rectilinear motion, related rates and 
work. 
Prerequ isite: MATH 110 or a B grade or better in B.C. 
Math 12 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MATH 125 Calculus for the Social Sciences 3 credits 
This course is an introduction to differential calculus 
for students in business, social sciences and biologi-
cal sciences. Topics include limits, differentiation 
techniques for algebraic functions, applications to 
graphing and optimization, implicit differentiation, 
differentials, differentiation of log and exponential 
functions, and an introduction to partial derivatives 
and multivariable calculus. 
Prerequisite: MATH 115 or a B grade or better in B.C. 
Math 12 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MATH 160 Introduction to Statistics 3 credits 
An introductory course in descriptive statistics in-
cluding such topics as sampling, probabi lity, infer-
ence and hypothesis testing. It stresses an intuitive 
approach and does not involve mathematical proofs. 
Prerequisite: MATH 115 or equivalent 
Lecture: 3; Tutorial: 1 
*For transfer credit please refer to page 219. 
Offered: Winter 
MATH 191 Mathematics for Teachers 4 credits 
This is a one semester course which explores the ba-
sic mathematical concepts which are taught in the 
elementary school curriculum. Topics will include 
sets, whole numbers and counting numbers, arith-
metic operations, rational and real numbers and the 
study of informal geometry including curves, angles, 
area and volume, symmetry, congruence and mo-
tion geometry. 
Prerequisite: C grade or better in B.C. Math 11 
Lecture: 4; Tutorial : 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MATH 220 Calculus 3 credits 
Extends MATH 120 skills to the logarithmic, expo-
nential and trigonometric functions: solution of prob-
lems in growth, decay and periodic motion; tech-
niques of integration; polar co-ordinates, parametric 
equations; Taylor polynomials, sequences and se-
ries, and simple differential equations. 
Prerequisite: MATH 120 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall, Winter and Summer 
MATH 232 Linear Algebra 3 credits 
A one-semester introductory course designed to pro-
vide a solid foundation in the mathematics of linear 
algebra. This course is often the first course in ab-
stract mathematics and the student is taught how to 
prove theorems. Topics include the solving of sys-
tems of equations, matrices and determinants, the 
vector space Rn, n-dimensional Euclidean space, 
general vector spaces, linear transformations, eigen-
values and eigenvectors and the diagonalization of ma-
trices. 
Prerequisite: MATH 120 
Corequisite: MATH 232 recommended 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MATH 321 Calculus 3·credits 
This course extends the theory of differential a~d in-
tegral calculus to functions of several variables. Top-
ics include the study of vectors, quadric surfaces, 
vectorfunctions, cylindrical and spherical coordi-
nate systems, partial derivatives, multiple integrals, 
vector fields, line integrals and applications. 
Prerequisite: MATH 220 
Corequisite: MATH 232 recommended 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall 
MATH 421 Introduction to Differential Equations 
3 credits 
The theory of ordinary differential equations, their . 
solution by quadrature, series and numerical/graphi-
cal methods, and a brief look at partial differential 
equations. . 
Prerequisite: MATH 321 and MATH 232 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Winter (Subject to demand) 
MATH 440 Potential Theory 3 credits 
Potential theory examines the mathematics of the 
physical concept of potential energy, and develops a 
mathematical model of simple fluid flows and elec-
tromagnetic fields by applying the differential and in-
tegral calculus to the analysis of vector spaces. 
Prerequisite: MATH 321 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: TBA 
modern languages 
(Many Modern languages courses have been re-
numbered. The old course number appears in pa-
rentheses.) 
All Modern Languages courses develop oral and 
written skills and introduce cultural aspects of the 
languages taught. Evaluation is based on daily work; 
therefore class attendance and participation are 
essential. In addition to class time, conversation ses-
sions with language assistants are provided for small-
group practice. 
Regular Format 
All Modern Languages (MODL) courses are de-
signed as the first or second half of a two-semester 
unit. The second half should be taken immediately 
after the first to maintain continuity. 
Courses consist of 4 hours of class instruction and 1 
hour of conversation per week. 
Accelerated Format 
The accelerated format enables students to complete 
the work of two courses in one semester; therefore, 
the amount of work required and the number of cred-
its obtained are doubled. Accelerated courses con-
sist of 8 hours of class instruction and 2 hours of con-
versation per week. 
Assessment 
All students taking a Modern Language course for 
the first time at Douglas College in a given language 
wi II be required to consu It the Modern Languages 
Discipline for assessment prior to registration. This 
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MATH 450 Quantitative Methods 3 credits 
Applications of mathematics to business and eco-
nomics, with emphasis on non-linear models. In-
cludes multivariate functions, probability theory, 
transformations of data, marginal analysis, Lagrange 
multipliers, utility theory, non-linear programming, 
method of least squares, and differential equations. 
Some topics are optional and may be omitted or 
included dependent on class interest. 
Prerequisite: MATH 125 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: TBA 
may include a short test. Please contact the Arts & 
Humanities Office during office hours. The assess-
ment does not determine eligibility to enter Douglas 
College but is used to direct students to the courses 
which are best suited to their level. 
NEW LANGUAGE STUDENTS WILL NOT BE 
ALLOWED TO REGISTER IN A LANGUAGE 
COURSE WITHOUT PRIOR ASSESSMENT. 
RETURNING STUDENTS: a grade of"C" or better is 
required to take the next level course. 
Further information about Modern Language assess-
ment may be obtained from the Arts and Humanities 
Department Office (527 -5466; Room 3600A). 
Transferability 
All Douglas College Modern Languages are transfer-
able to SFU, UBC, and UVic. Both halves of a unit 
with the same title, for instance MODL 1 01 and 
MODL 102 (Basic French I and II) are required to 
obtain transfer credits at UBC and UVic. 
Total credits in language courses transferable to SFU 
are limited. Students are advised to consult the SFU 
transfer guide. 
Some universities do not accept challenge credits. 
Students are advised to check with the universities 
before applying for course challenge at Douglas 
College. 
*For transfer credit please refer to page 219. 
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chinese 
First Year College Level 
MODL 191 Basic Chinese I (Mandarin) 3 credits 
MODL 192 Basic Chinese II (Mandarin) 3 credits 
french 
Preparatory Level 
MODL 1 01 (130) Basic French I 3 credits 
MODL 102 (230) Basic French II 3 credits 
MODL 101/102 (130-230) Basic French I and II 
(Accelerated) 6 credits 
MODL 103 (140) Basic French Ill 3 credits 
MODL 104 (240) Basic French IV 3 credits 
MODL 103/1 04 (140-240) Basic French Ill and IV 
german 
First Year College Level 
MODL 131 (120) Basic German I 3 credits 
MODL 132 (220) Basic German II 3 credits 
. Japanese 
First Year College Level 
MODL 171 Basic Japanese I 3 credits 
MODL 172 Basic Japanese II 3 credits 
spanish _ 
First Year College Level 
MODL 151 (160) Basic Spanish I (Accelerated) 
3 credits 
MODL 151 (260) Basic Spanish II 3Credits 
MODL 291 Intermediate Chinese I (Mandarin) 
3 credits 
MODL 292 Intermediate Chinese II (Mandarin) 
3 credits 
(Accelerated) 6 credits 
First Year College Level 
MODL 111 (141) Intermediate French I 3 credits 
MODL 112 (241) Intermediate French II 3 credits 
Second Year College Level 
MODL 211 (341) Advanced French I 3 credits 
MODL 212 (441) Advanced French II 3 credits 
Second Year College Level 
MODL 231 (121) Intermediate German I 3 credits 
MODL 232 (221) Intermediate German II 3 credits 
MODL 271 Intermediate Japanese I 3 credits 
MODL 272 Intermediate Japanese II 3 credits 
Second Year College Level 
MODL 251/252 (360/460) Intermediate Spanish 
I and II (Accelerated) 6 credits 
Not offered: 94/95 
chinese 
First Year College Level 
MODL 191 Basic Chinese I (Mandarin) 3 credits 
This course is designed for students who have little 
or .no knowledge of Mandarin.lt is aimed at develop-
ing basic oral and written communicative skills 
through the study of vocabulary, grammar and cul-
ture. Mandarin is used in class as much as possible. 
Prerequisite: Assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219. 
Offered: Fall- regularformat 
MODL 192 Basic Chinese II (Mandarin) 3 credits 
This course is designed for students who have some 
knowledge of Mandarin, or who have completed 
MODL 191. It is aimed at developing basic oral and 
written communicative skills through the study of vo-
cabulary, grammar and culture. Mandarin is used in 
class as much as possible. 
Prerequisite: MODL 191 or assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219. 
Offered: Winter- regularformat 
Preparatory french 
MODL 1 01 (130) Basic French I 3 credits 
This course is designed for students with little or no 
French. It is aimed at developing basic oral and writ-
ten skills. French is spoken in class as much as 
possible. 
Prerequisite: Assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219. 
Offered: Fall- accelerated format with MODL 102 
and regularformat 
Winter- regularformat 
Summer- regular format 
MODL 1 02 (230) Basic French II 3 credits 
This course is designed for students who have com-
pleted MODL 1 01 or equivalent. It is aimed at devel-
oping basic oral and written communicative skills. 
French is spoken in class as much as possible. 
Prerequisite: MODL 1 01 or Assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219. 
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Second Year College Level 
MODL 291 Intermediate Chinese I (Mandarin) 
3 credits 
This course is designed for students who have com-
pleted MODL 192 or its equivalent. It is aimed at fur-
thering aural comprehension, strengthening oral ex-
pression, and developing reading and writing skills. 
Chinese is used in class almost exclusively. 
Prereq: MODL 192 or Assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219. 
Offered: Fall- regularformat 
MODL 292 Intermediate Chinese II (Mandarin) 
3 credits 
This course is designed to further aural comprehen--
sion, strength oral expression and develop reading 
and writing skills for students who have completed 
MODL 291 or its equivalent. It also aims to provide a 
deeper understanding of Chinese culture. Chinese is 
used in class almost exclusively. 
Prereq: MODL 291 or assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219. 
Offered: Winter- regularformat 
Offered: Fall- accelerated format with MODL 101 
and regular format 
Winter- regular format 
Summer- regular format 
MODL 103 (140) Basic French Ill 3 credits 
This course is designed for students who have com-
pleted French 11, or MODL 102, or equivalent. It is 
aimed at developing further basic oral and written 
communicative skills. French is spoken in class as 
much as possible. 
Prerequisite: MODL 1 02 or Assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219. 
Offered: Fall- regularformat 
Winter-accelerated format with MODL 1 04 
MODL 104 (240) Basic French IV 3 credits 
This course is designed for students who have com-
pleted MODL 1 03 or equivalent. It is aimed at devel-
oping further basic oral and written communicative 
skills. French is spoken in class as much as possible. 
Prerequisite: MODL 103 or equivalent 
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Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219. 
Offered: Winter- accelerated format 
with MODL 1 03 and regularformat 
Fall- regular format 
First Year College French 
MODL 111 (141) Intermediate French I 3 credits 
This course is designed for students who have com-
pleted French 12 or MODL 1 04. It builds on pre-
viously acquired skills, develops reading and writing 
skills, and provides an understanding of the Franco-
phone culture. Only French is spoken in class. 
Prerequisite: MODL 1 04 or Assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219. 
Offered: Fall- regular format 
MODL 112 (241) Intermediate French II 3 credits 
This course is designed for students who have com-
pleted MODL 111 orequivalent.lt builds on pre-
viously acquired skills, develops reading and writing 
skills, and provides an understanding of the Franco-
phone culture. Only French is spoken in class. 
Prerequisite: MODL 111 or Assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219. 
Offered: Winter- regu larformat 
german 
First Year College German 
MODL 131 (120) Basic German I 3 credits 
This course is designed for students with little or no 
German. It is aimed at developing basic oral and 
written skills. 
Prerequisite: Assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219. 
Offered: Fall- regularformat 
MODL 132 (220) Basic German II 3 credits 
This course is designed for students who have com-
pleted MODL 131 or equivalent. It is aimed at devel-
oping further basic oral and written skills. German is 
spoken in class as much as possible. 
Prerequisite: MODL 131 or Assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219. 
Offered: Winter- regular format 
Second Year College French 
MODL 211 (341) Advanced French I 3 credits 
This course is designed for students who have com-
pleted MODL 112 or for French immersion students 
who have completed French 12 and have a good 
knowledge of French grammar. It is aimed at refining 
and strengthening the skills acquired in previous lev-
els, particularly reading, writing and oral expression; 
and at providing a deeper understanding of the Fran-
cophone culture. 
Prerequisite: MODL 11 2 or Assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219. 
Offered: Fall- regularformat 
MODL 212 (441) Advanced French II 3 credits 
This course is designed for students who have com-
pleted MODL 211 or for French immersion students 
who have completed French 12 and have a good 
knowledge of French grammar. It is aimed at refining 
and strengthening the skills acquired in previous lev-
els, particularly reading, writing and oral expression; 
and at providing a deeper understanding of the Fran-
cophone culture through the works of Francophone 
writers. 
Prerequisite: MODL 211 or Assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219. 
Offered: Winter- regularformat 
Second Year College German 
MODL 231 (121) Intermediate German I 3 credits 
The course is designed for students who have com-
pleted MODL 131 and 132. It builds on previously 
acquired skills, develops reading and writing skills, 
and provides an understanding of the cultural as-
pects of Germany. German is spoken in class as 
much as possible. 
Prerequisite· MODL 132 or Assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219. 
Offered: Fall- regularformat 
MODL 232 (221) Intermediate German II 3 credits 
This course is designed for students who have com-
pleted German 231.1t builds on previously acquired 
skills and develops reading and writing skills, and 
provides an understanding of the cultural aspects of 
Germany. German is spoken in class as much as 
possible. 
Prerequisite: MODL 231 or Assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219. 
Offered: Winter- regularformat 
. Japanese 
First Year College Japanese 
MODL 171 Basic Japanese I 3 credits 
This course is designed for students who have little 
or no knowledge of Japanese. It is aimed at develop-
ing basic oral and written communicative ski lis 
through the study of vocabulary, grammar and cu 1-
ture. Japanese is spoken in class as much as possible. 
Prerequisite: Assessment 
Seminar: 4 Laboratory: 1 
*For transfer credit please refer to page 219 . 
Offered: Fall- regularformat 
Winter- regularformat 
MODL 172 Basic Japanese II 3 credits 
This course is designed for students who have some 
knowledge of Japanese or who have completed 
MODL 171. It is aimed at developing basic oral and 
written communicative ski lis through the study of vo-
cabulary, grammar and culture. Japanese is spoken 
in class as much as possible. 
Prerequisite: MODL 171 or Assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219. 
Offered: Winter- regularformat 
spanish 
First Year College Spanish 
MODL 151 (160) Basic Spanish I 3 credits 
This course is designed for students with little or no 
Spanish . It is aimed at developing basic oral and 
written skills. Spanish is spoken in class as much as 
possible. 
Prerequisite: Assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219 . 
Offered: Fall- regularformat 
MODL 152 (260) Basic Spanish II 3 credits 
This course is designed for students who have com-
pleted Spanish 11, MODL 151 or equivalent. It is 
aimed at developing further basic oral and written 
skills. Spanish is spoken in class as much as possible. 
Prerequisite: MODL 151 or Assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219 . 
Offered: Winter- regularformat 
Second Year College Spanish 
MODL 251 (360) Intermediate Spanish I 3 credits 
171 
Second Year College Japanese 
MODL 271 Intermediate Japanese I 3 credits 
This course is designed to further aural comprehen-
sion, strengthen oral expression and develop read-
ing and writing skills for students who have com-
pleted MODL 172. The course also aims to provide a 
deeper understanding of Japanese culture. 
Japanese is used in class almost exclusively. 
Prerequisite: MODL 172 or Assessment 
Seminar: 4; Lab: 1 
*For transfer credit please refer to page 219 . 
Offered: Fall- regularformat 
MODL 272 Intermediate Japanese II 3 credits 
This course is designed to further aural comprehen-
sion, strengthen oral expression and develop read-
ing and writing skills for students who have 
completed MODL 271. The course also aims to pro- · 
vide a deeper understanding of Japanese culture. 
Japanese is used in class almost exclusively. 
Prerequisite: MODL 271 or Assessment 
Seminar: 4; Lab: 1 
*For transfer credit please refer to page 219. 
Offered : Winter- regular format 
This course is designed for students who have com-
pleted Spanish 12 or MODL 152. It builds on pre-
viously acquired word skills, develops reading and 
writing skills, and provides an understanding of the 
Hispanic culture. Only Spanish is spoken in class. 
Prerequisite: Spanish 12 or MODL 152 or Assess-
ment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219. 
Offered : Winter- accelerated format with MODL 252 
Not offered: 94/95 
MODL 252 (460) Intermediate Spanish II 3 credits 
This course is designed for students who have com-
pleted Spanish 12 or MODL 251. It builds on pre-
viously acquired word skills and develops reading 
and writing skill s, and provides an understanding of 
the Hispanic culture. Only Spanish is spoken in 
class. 
Prerequisite: MODL 251 or Assessment 
Seminar: 4; Laboratory: 1 
*For transfer credit please refer to page 219 . 
O ffered: Winter- accelerated format with MODL 251 
Not offered : 94/9 5 
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First Year College Linguistics 
MODL 180 Introduction to Linguistics 3 credits 
An introductory course in linguistics, studying and 
analyzing language from various aspects. Topics will 
include child language acquisition, animal lan-
guages, the social and political aspects of language, 
the history of languages, and theoretical linguistics 
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MUSC 100 Theory of Music I 3 credits 
This course is a study of melody and cadential formu-
lae based on various scalar and modal sources, sim-
ple four-part tonal ml.lsic, phrase structure and two-
part modal counterpoint. Concomitant aural, sight 
reading, and writing skills will be developed. 
Prerequisite: B.Mus. Entrance or permission of instructor 
Lecture/Practice: 5 
*For transfer credit please refer to page 219. 
Offered: Fall 
MUSC 1 01 Materials of Music 1: Rudiments; 
Introduction to Harmony & Form 3 credits 
The student wi II learn to read music and master musi-
cal rudiments as far as the first elements of harmony. 
Minimal musical experience and reading ability are 
required. Open to all students but priority will be 
given to those in Basic Musicianship and UT (SFU) 
Music Program. 
Prerequisite: None Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall 
MUSC 102 Basic Theory I 3 credits 
The student will learn to read music and master musi-
cal rudiments which include elements of sound, 
pitch notation, duration of notes, and rhythmic nota-
tion. No previous knowledge of music is required. 
Open to all students, but priority will be given to full-
time Basic Musicianship program students. 
Prerequisite: None Corequisite: MUSC 103 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall · 
MUSC 103 Aural and Sight Singing Skills 3 credits 
Students will learn basic skills for musicianship-
sight singing, aural and rhythmic training. Open to 
all students, but priority will be given to full-time Cer-
tificate program students. 
(phonetics, phonology, morphology, syntax and se-
mantics). 
Prerequisite: None 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: TBA 
.· 
Prerequisite: None Corequisite: MUSC 102 
Lecture/Practice: 3 
*For transfer credit please refer to page 219. 
Offered: Fall 
MUSC 1 04 Aural and Sight Singing Skills 3 credits 
Students will learn skills required in the hearing and 
sight singing of rudimentary elements in music, sim-
ple diatonic melodies and rhythms. 
Prerequisite: Aptitude test 
Corequisite: MUSC 101 
Lecture/Practice: 3 
*For transfer credit please refer to page 219. 
Offered: Fall 
MUSC 120 History of Western Music I · 3 credits 
This course gives a broad survey of developments in 
style and form, from earliest known musical expres-
sion in the West to the present day, and a compre-
hensive study of medieval music from Gregorian 
chant to the Ars Nova. Emphasis is placed on the 
aural and visual analysis of representative music. 
Obi igatory for transfer in Bachelor of Music 
Prerequisite: B.Mus. Entrance or Permission of 
Instructor 
Corequisite: MUSC 100 Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall 
MUSC 121 Style and Form in Western Music 
3 credits 
A study of style and form in Western music through 
representative compositions. Musical developments 
will be discussed also in relation to contemporary, 
concomitant trends in religion, the arts, economics, 
sociology, and technology. Students will work with 
scores but listening skills will be emphasized. 
Prerequisite: None Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall 
MUSC 130 Concert Band I 2 credits 
Students will study and perform music from all 
periods in this course and will be exposed to the 
problems met in the performance of band music 
with emphasis on rehearsal techniques. 
Prerequisite: Royal Toronto Conservatory Grade 6 or 
equivalent or Permission of Instructor 
Rehearsal: 5 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 131 Jazz Band I 1 credit 
In this course students study by performance, mod-
ern jazz, rock and popular music; instrumental tech-
niques and improvisation and sight reading. 
Prerequisite: Instructor Permission 
Rehearsal: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 133 Beginning Instrumental Ensemble I 
1 credit 
Through the performance of appropriate music, the 
student wi Ill earn the basic ski lis of ensemble play-
ing, including balance, intonation, phrasing, and dy-
namics. This course will be open to all students. 
Prerequisite: None Rehearsal: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 140 College Chorus 1 2 credits 
In College Chorus students study and perform works 
from all periods requiring both small and large en-
sembles. Familiarization with conductor-performer 
relationship is stressed and exposure is given to prob-
lems in the performance of choral music, with em-
phasis on rehearsal techniques. 
Prerequisite: B.Mus. Entrance or Instructor permission 
Rehearsal: 5 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 141 Beginning Choral Ensemble I credit 
Through the performance of appropriate music, the 
student will learn the basic skills of ensemble sing-
ing, including vocal production, unison and part 
singing. Open to all students. 
Prerequisite: None 
Rehearsal: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
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MUSC 142 Vocal Jazz 1 credit 
Through the rehearsal and performance of repre-
sentative selections, students wi II study the tech-
niques and styles of vocal jazz from the 1930s and 
1940s to the present day. Students wi II also be 
required to listen to recordings and tapes in order to 
develop recognition and enhance appreciation of 
various styles. This course is optional for UT music 
students. 
Prerequisite: Instructor Permission, Audition 
Rehearsal: 4 
*For transfer credit please refer to page 219. 
Offered: Fall 
MUSC 150 Private lessons (Concentration) 3 credits 
The interpretation and performance of repertoire, 
technical requirements, and sight reading will be 
studied on an individual basis. Open to B.Mus. 
students only. 
Prerequisite: B.Mus. Program Entrance 
Corequisites: MUSC 130 or 140, 100, 120 
Private Lesson: 1 hr. 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 151 Private lessons (Secondary) 1 credit 
In a secondary field of performance, repertoire, tech-
nical requirements, sight reading, and other skills 
will be studied on an individual basis. Open only to 
B.Mus. students whose keyboard proficiency 
exceeds that of MUSC 461. 
Prerequisite: B.Mus. Program 
Private Lesson: 1/2 hr. 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 155 Individual Music Study 
(Keyboard) (1 hr) 3 credits 
The interpretation and performance of keyboard rep-
ertoire, technical requirements, and sight reading 
will be studied on an individual basis. Open to Basic 
Musicianship Program students only. 
Prerequisite: Basic Musicianship Program 
Private Lesson: 1 hr 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
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MUSC 156 Individual Music Study 
(Instrumental and Vocal) (.5 hr.) 2 credits 
The interpretation and performance of repertoire, 
technical requirements, and sight reading will be 
studied on an individual basis. Open to Basic Musi-
cianship Program students only. 
Prerequisite: Basic Musicianship Program 
Private Lesson: 1/2 hr 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 160 Introductory Class Piano I 1 credit 
A progressive study of learning to play the piano, for 
students who possess no previous experience. The 
course includes technique, keyboard harmony, sight 
reading, transposition, and the playing of appropri-
ate repertoire. Open to full-time Certificate students 
only. 
Prerequisite: None 
Corequisites: MUSC 102, 103 and MUSC 133, or 
141, 130 or 140 
Lecture: 2; Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: Fall 
MUSC 161 Class Piano 1 credit 
Piano repertoire, technical requirements, aural train-
ing, sight reading, accompaniment, improvisation 
and keyboard harmony are covered in this course. 
Available to majors in B.Mus. Program and to B.Ed. 
students. 
Prerequisite: None 
Corequisite: MUSC 1 00 
Lecture: 2; Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: Fall 
MUSC 163 Class Brass 2 credits 
This course teaches techniques for effective teaching 
of instrumental music. Familiarization with peculi-
arities, tone production, and fingering techniques of 
all brass instruments (using treble and bass clefs) will 
be covered. 
Prerequisite: None 
Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: Fall 
MUSC 164 Class Percussion 2 credits 
Students will receive instruction on snare drum, bass 
drum, cymbals, ~impani, drum set, mallet and Latin 
American rhythm instruments in preparation for ef-
fective teaching of instrumental music. Mainte-
nance, adjustment and notation of the above instru-
ments will be covered. 
Prerequisite: B.Mus. Entrance or instructor permission 
Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: Winter 
MUSC 200 Theory of Music II 3 credits 
Theory of Western Music II is a study of tonal melody 
and harmony and related phrase, period and small 
formal structures. Principles of Baroque counter-
point will be introduced and concomitant aural, 
sight reading and writing skills will be developed. 
Prerequisite: MUSC 1 00 Lecture/Seminar: 5 
*For transfer credit please refer to page 219. 
Offered: Winter 
MUSC 201 Materials of Music II: Elementary 
Harmony & Form 3 credits 
The student will continue the study of diatonic four-
part harmony and musical structure. In addition, 
aspects of song writing wi II be covered. 
Prerequisite: MUSC 1 01 Corequisite: MUSC 204 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Winter 
MUSC 202 Basic Theory II 3 credits 
The student will continue to learn the reading of mu-
sic and the mastery of musical rudiments including 
rhythm, chord structure, transposition and score 
reading. In addition, the student will be introduced 
to basic elements of musical structure. 
Prerequisite: MUSC 102 Corequisite: MUSC 203 
Lecture: 4 _ 
*For transfe credit please refer to page 21 9. 
Offered: Winter 
MUSC 203 Aural Skills and Sight Singing Skills 
3 credits 
Students will continue to develop aural, sight sing-
ing, and rhythmic .skills. 
Prerequisite: MUSC 1 03 Co- requisite: MUSC 202 
Lecture: 3 
*For transfer credit please refer to page 219. 
Offered: Winter 
MUSC 204 Aural and Sight Singing Skills 3 credits 
Students wi II continue to develop skills required in 
the hearing and sight singing of musical elements, 
melodies and rhythms. 
Prerequisite: MUSC 104 Corequisite: MUSC 201 
Lecture: 3 
*For transfer credit please refer to page 219. 
Offered: Winter 
MUSC 220 History of Western Music II 3 credits 
This course gives a comprehensive study of develop-
ments in style and form from the 14th century to the 
middle of the 17th century. Emphasis is placed on 
aural and visual analysis of representative music. 
Obi igatory for transfer to B.Mus. 
Prerequisite: MUSC 120 or Instructor Permission 
Corequisite: MUSC 200 
Lecture: 4 
*Fortransfer credit please refer to page 219. 
Offered: Winter 
MUSC 221 Style and Form in Western Music 
3 credits 
A continuation of the study of Western music 
through representative compositions. Musical devel-
opments wi II bed iscussed also in relation to contem-
porary, concomitant trends in religion, the arts, 
economics, sociology, and technology. Students will 
continue to work with scores but listening skills will 
be emphasized. 
Prerequisite: MUSC 121 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Winter 
MUSC 230 Concert Band II 2 credits 
Students w i ll study and perform music from all peri-
ods in this course and will be exposed to the prob-
lems met in performance of band music, with em-
phasis on rehearsal techniques and the 
conductor-performer relationship. 
Prerequisite: MUSC 130 
Rehearsal: 5 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 231 Jazz Band II 1 credit 
The student will continue to study by performance, 
modern jazz, rock and popular music, instrumental 
techniques, improvision and sight reading, using 
study materials from varying sources. 
Prerequisites: MUSC 131 Rehearsal: 4 
*For transfer credit please refer to page 219. 
Offered : Fall and Winter 
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MUSC 233 Beginning Instrumental Ensemble II 
1 credit 
Through performance of appropriate music, the 
student will continue to learn the basic skills of en-
semble playing including balance, intonation, phras-
ing and dynamics. This course is open to all students. 
Prerequisite: MUSC 133 Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 240 College Chorus II 2 credits 
In College Chorus, members study and perform 
works from all periods requiring both large and 
small ensembles. Familiarization with conductor-
performer relationships and exposure to problems. in 
performance of choral music, with emphasis on re-
hearsal techniques are included. 
Prerequisite: MUSC 140 Rehearsal: 5 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 241 Beginning Choral Ensemble II 1 credit 
Through the performance of appropriate music, the 
student wi II continue to learn the basic ski lis of en-
semble playing including more complex part sing-
ing, intonation and balance. 
Prerequisite: MUSC 141 Rehearsal : 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 242 Vocal Jazz I 1 credit 
Through the rehearsal and performance of repre-
sentative selections, students wi II study the tech-
niques and styles of vocal jazz from the 1930s and 
1940s to the present day. Students wi II also be re-
quired to listen to recordings and tapes in order to de-
velop recognition and enhance appreciation of vari-
ous styles. This course is optional for UT music 
students. 
Prerequis ite: Music 142 or Instructor Permission 
Rehearsal: 4 
*For transfer credit please refer to page 219. 
Offered: Winter 
MUSC 250 Private Lessons (Concentration) 3 credits 
The interpretation and performance of repertoire, 
technical requirements, and sight reading will be 
studied on an individual bas is. Open to B.Mus. stu-
dents only. 
Prerequisite: MUSC 150 
Corequisite: MUSC 230 or 240, 200, 220 
Private Lesson: 1 hr. 
*For transfer credit please refer to page 21 9. 
Offered: Fall and Winter 
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MUSC 251 Private Lessons (Secondary) 1 credit 
In a secondary field of performance, repertoire, tech-
nical requirements, sight reading, ~nd other skills 
will be studied on an individual basis. 
Prerequisite: MUSC 151 Private Lesson: 1/2 hr. 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 255 Individual Music Study 
(Keyboard) (1 hr)' 3 credits 
The interpretation and performance of keyboard rep-
ertoire, technical requirements and sight reading 
will be studied on an individual basis. Open to Basic 
Musicianship Program students only. 
Prerequisite: MUSC 155 
Private Lesson: 1 hr. 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 256 Individual Music Study . 
(Instrumental and Vocal) (.5 hr) 2 credit's 
The interpretation and performance of repertoire, 
technical requirements, and sight reading will be 
studied on an individual basis. Open to Basic Musi-
cianship Program students only. 
Prerequisite: MUSC 156 Private Lesson: 1/2 hr. 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 260 Introductory Class Piano II 1 credit 
A continuing study of learning to play the piano, for 
students who have completed MUSC 160. The 
course contains technique, sight reading, keyboard 
harmony, transposition, and the playing of appropri-
ate repertoire. Open to full-time Certificate students 
only. 
Prerequisite: MUSC 160 
Corequisite: MUSC 202, 203 and MUSC 233 or 241 
or 230 or 240 
Lecture: 2; Laboratory: 2 . 
*For transfer credit please refer to page 219. 
Offered: Winter 
MUSC 261 Class Piano 1 credit 
Piano repertoire, technical requirements, aural train-
ing, sight reading, accompaniment, improvisation 
and keyboard harmony are covered in this course. 
Available to majors in B.Mus. Program, and B.Ed. 
students. 
Prerequisite: MUSC 161 Corequisite: MUSC 200 
Lecture: 2; Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: Winter 
MUSC 300 Theory of Music Ill 3 credits 
This course offers a study of more advanced Baroque 
contrapuntal techniques and forms, continued study 
of tonal harmony and more complex phrase struc-
ture and form. Concomitant aural, sight reading and 
writing skills will be developed. 
Pterequisite: MUSC 200 
Lecture/Practice: 5 
*For transfer credit please refer to page 219. 
Offered: Fall 
MUSC 320 History of Western Music Ill 3 credits 
A comprehensive study of developments in style and 
form from the last half of the seventeenth century to 
the end of the eighteenth. Emphasis is on aural and 
visual analysis of represehtative music. Obligatory 
in university transfer program in music. Instructor 
Permission is required for those wishing to take 
course as elective. . 
Prerequisite: MUSC 220 or Instructor Permission 
Corequisite: MUSC 300 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall 
MUSC 330 Concert Band Ill 2 credits 
Students in this course study and perform music 
from all periods and become exposed to the prob-
lems met in performance of band music with empha-
sis on. rehearsal techniques and the conductor-per-
former relationship. 
Prerequisite: MUSC 230 Rehearsal: 5 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 331 Jazz Band Ill 1 credit 
In Stage Band students study by performance, mod-
ern jazz, rock and popular music; instrumental tech-
niques and improvisation and sight reading, using 
study materials from various sources. 
Prerequisite: MUSC 231 Rehearsal: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 340 College Chorus Ill 2 credits 
In College Chorus, members study and perform 
works from all periods requiring both small and 
large ensembles. Familiarization with conductor-
performer relationships is emphasized and exposure 
is given to problems of choral music, with emphasis 
on rehearsal techniques. 
Prerequisite: MUSC 240 
Rehearsal: 5 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 350 Private Lessons (Concentration)~ credits 
The interpretation and performance of repertoire, 
technical requirements, and sight reading will be 
studied on an individual basis. Open to B.Mus. 
students only. 
Prerequisite: MUSC 250 Private Lesson: 1 hr. 
*For transfer credit please refer to page 21 9. 
Offered: Fall and Winter 
MUSC 351 Private Lessons (Secondary) 1 credit 
In a secondary field of performance, repertoire, tech-
nical requirements, sight reading, and other skills 
will be studied on an individual basis. 
Prerequisite: MUSC 251 
Private Lesson: 1/2 hr. 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 361 Class Piano 1 credit 
Piano repertoire, technical requirements, aural train-
ing, sight reading, accompaniment, improvisation 
and keyboard harmony are covered in this course. 
Available to majors in B.Mus. Program, and to B.Ed. 
students. 
Prerequisite: MUSC 261 
Corequisite: MUSC 300 
Lecture: 2; Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: Fall 
MUSC 400 Theory of Music IV 3 credits 
This course studies chromatic harmony, the exten-
sion of the tonal system and more advanced formal 
structures. Concomitant aural, sight reading and 
writing skills will be developed. 
Prerequisite: MUSC 300 
Lecture/Practice: 5 
*For transfer credit please refer to page 219. 
Offered: Winter 
MUSC 420 History of Western Music IV 3 credits 
Developments in style and form of Western music 
from Haydn to Schoenberg are covered in this 
course. Obligatory for students in B.Mus. (General) 
university transfer program and optional for students 
majoring in music education. Instructor Permission 
is required for those wishing to take this course as an 
elective. 
Prerequisite: MUSC 320 or Instructor Permission 
Corequisite: MUSC 400 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Winter 
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MUSC 430 Concert Band IV 2 credits 
In this course, students study and perform music 
from all periods and become exposed to the prob-
lems met in performance of band music, with em-
phasis on rehearsal techniques and the conductor-
performer relationship. 
Prerequisite: MUSC 330 Rehearsal: 5 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 431 Jazz Band IV 1 credit 
In this course students study by performance, mod-
ern jazz, rock, and popular music; instrumental tech-
niques and improvisation and sight reading, using 
study materials from various sources. 
Prerequisite: MUSC 331 Rehearsal: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 440 College Chorus IV 2 credits 
In College Chorus members study and perform 
works from all periods requiring both small and 
large ensembles. Familiarization with conductor-
performer relationships is emphasized and exposure 
is given to problems in performance of choral music, 
with emphasis on rehearsal tec;hniques. 
Prerequisite: MUSC 340 
Rehearsal: 5 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 450 Private Lessons (Concentration) 3 credits 
The interpretation and performance of repertoire, 
technical requirements, and sight reading will be 
studied on an individual basis. Open to B.Mus 
students only. 
Prerequisite: MUSC 350 
Corequisite: MUSC 430 or 440, 400, 420 
Private Lesson: 1 hr. 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
MUSC 451 Private Lessons (Secondary) 1 credit 
In a secqndary field of performance, repertoire, tech-
nical requirements, sight reading, and other skills 
will be studied on an individual basis. 
Prerequisite: MUSC 351 
Private Lesson: 1/2 hr. 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
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MUSC 461 Class Piano 1 credit 
Piano repertoire, technical requirements, aural train-
ing, sight reading, accompaniment, improvisation 
and keyboard harmony are covered in this course. 
Available to majors in B.Mus. Program and to B.Ed. 
. . 
nurs1ng 
First year general nursing 
GNUR 100 Introductory Nursing Theory 
Adult/Elderly 4 credits 
This fundamental nursing theory course introduces 
the philosophy and model of the nursing program. 
The biopsychosocial health of adult and elderly peo-
ple is described in terms of fulfilling nine basic hu-
man needs. Environmental factors which influence 
fulfilment of each need are identified. Commonly oc-
curring patterns of behaviour associated with need 
fulfilment and non-fulfilment are outlined. Promo-
tion of need fulfilment is introduced as well as basic 
nursing care practices for hospitalized adults and 
elderly. The student will apply the nursing process at 
a beginning level in application exercises. 
Lecture: 80 hours per semester 
GNUR 102 Nursing Theory: Pharmacology I 
1.5 credits 
The first of two courses, this introduction to the study 
of the nursing responsibilities related to medication 
administration emphasizes the application of basic 
mathematical skills in calculating drug dosage and 
intravenous flow rates. The legal implications of 
drug administration are outlined as well as the funda-
mentals of pharmacology. Selected categories of 
commonly prescribed medications are examined. 
Lecture: 2 
GNUR 103 Professional Nursing Interactions I 
1.5 credits 
This course is the first of a series of courses designed 
to give nursing students the knowledge and skills 
necessary to function in the acute care hospital set-
ting, working within a nursing team and with other 
members of the health care team. It introduces basic 
communication strategies and techniques which 
nurses can use to facilitate positive nurse-patient inter-
actions. 
Lecture: 1; Seminar: 1 
GNUR 110 Introductory Clinical Nursing 
Adult/Elderly 3 credits 
This clinical course will give students experience in 
providing safe, basic nursing care to adult and eld-
students. 
Prerequisite: MUSC 361 Corequisite: MUSC 400 
Lecture: 2; Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: Winter 
erly patients on medical wards of acute care hospi-
tals. Students will begin to use a nursing model as a 
basis for nursing practice. With direction from the 
instructor, students will apply the nursing process in 
selected patient care situations. Structured data 
collection tools wi II be used to guide the assessment 
of the biopsychosocial health of hospitalized 
patients. 
Clinical: 12 (1 0 weeks) 
GNUR 112 Nursing Psychomotor Skills I 2 credits 
This laboratory course is designed to provide the 
nursing student with the knowledge and expertise to 
perform identified psychomotor skills in the clinical 
area. The skills included are those related to the ba-
sic nursing care of selected elderly or older adult 
patients in acute care medical settings whose physi-
cal and emotional status is relatively stable. 
Lecture: 2; Lab: 2.5 
GNUR 200 Basic Nursing Theory: Adult 4 credits 
In this basic nursing theory course the steps of the 
nursing process are used to organize selected 
content relevant to providing nursing care to hospi-
talized adults experiencing commonly-occurring 
health problems affecting need fulfilment. A knowl-
edge base is outlined for the nurse which describes 
associated environmental factors, characteristic pat-
terns of behaviour, potential complications and 
medical management. Nursing care is emphasized 
related to assessing priority needs and reviewing 
standard care plans. Adaptation to individual needs 
is practised · application exercise. 
Lecture: 7 4 hours per semester 
GNUR 202 Nursing Theory: Pharmacology II 
1.5 credi~s 
The second course in pharmacology continues the 
study of the nursing responsibilities related to the ad-
ministration of medications. The nurse's role in pro-
viding a chemically safe environment when giving 
drugs to hospitalized adults and elderly persons is 
discussed. The emphasis is on outlining a fundamen-
tal knowledge base for the nurse regarding the thera-
peutic use of commonly prescribed drugs. 
Lecture: 2 
GNUR 203 Professional Nursing Interactions II 
1.5 credits 
Course content builds on previously presented basic 
communication skills and concepts for nurses. 
Gazda's model of human relations development is 
used to describe communication strategies for 
nurses interacting with patients experiencing health 
problems. Professional issues related to the student's 
role in communicating within a health care team are 
outlined. The moral and legal rights of indiv'duals 
using the health care system are described. 
Lecture: 1; Seminar: 1 
GNUR 210 Basic Clinical Nursing: Adult 4 credits 
In this clinical course, students will provide selected 
nursing care to adult patients on a surgical ward. 
They wi II anticipate and recognize patterns of behav-
iour and related environmental factors associated 
with specified commonly-occurring health prob-
lems and subsequent need nonfulfillment. Students 
will apply the nursing process with direction and 
supervision while providing routine preoperative 
and postoperative patient care within the nursing 
team. 
Clinical: 14 hrs (11 weeks) 
GNUR 212 Nursing Psychomotor Skills II 2 credits 
This laboratory course is designed to provide the 
nursing student with the knowledge and expertise to 
perform identified psychomotor skills in the clinical 
area. The skills included relate to the basic nursing 
care of selected adult patients with health problems 
requiring surgical intervention in an acute care 
hospital setting. 
Lecture: 2; Lab: 2.5 
GNUR 290 Introductory Nursing Theory and 
Psychomotor Skills- Access Ill 1 credit 
This course provides an overview of the Douglas 
College General Nursing program philosophy and 
model. It will include an introduction to N.A.N.D.A. 
terminology and its use as well as a review of appli-
cation of the nursing process. Mathematics for calcu-
lation of medication dosages will be assessed. Se-
lected psychomotor ski lis wi II be demonstrated and 
followed by practise to a predetermined level of 
competency. This course is designed for general 
nursing students enrolled in the Access Ill program. 
Lecture: 8; Lab: 20 for 2 weeks 
GNUR 299 Introductory Nursing Theory and 
Psychomotor Skills - Access I 1 credit 
This course provides an overview of the Douglas 
College General Nursing program philosophy and 
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model. It will include an introduction to N.A.N.D.A. 
terminology, its use as well as a review of applica-
tion of the Nursing process. Selected psychomotor 
skills will be demonstrated and followed by practise 
to a predetermined level of competency. This course 
is designed for general nursing students enrolled in 
the Access I Program. 
Lecture: 8; Lab: 24 for 2 weeks 
GNUR 301 Computers in Nursing .5 credits 
This seven-week course designed for nursing stu-
dents presents introductory theory and ski lis associ-
ated with developing computer literacy. Each 
student will have the opportunity to work with com-
monly-used application packages. Computer appli-
cations in health care settings are discussed along 
with the associated professional issues affecting 
nurses. 
Lecture/lab: 2 hrs/wk (7 weeks) 
GNUR 303 Professional Nursing Interactions Ill 
1.5 credits 
This 7 week course introduces the theory related to 
the teaching-learning process, obtaining a nursing 
history and group dynamics. The relevant communi -
cation skills will be practised in classroom activities. 
Lecture: 4 (7 weeks) 
GNUR 305 Nursing Theory: Mother/Newborn 
2.5 credits 
This 7 week course introduces the childbearing and 
neonatal periods with the focus on need fulfilment of 
the postpartum mother and newborn infant. Environ-
mental factors and patterns of behaviour which 
influence need fulfilment throughout the childbear-
ing and neonatal periods are identified. The student 
will study the nursing care of the well postpartum 
mother and newborn infant in a hospital setting and 
apply the nursing process for the promotion of need 
fulfilment in classroom application exercises. Se-
lected commonly occurring health problems of the 
childbearing woman and newborn infant are 
introduced. 
Lecture: 7; Lab: 1 (7 weeks) 
GNUR 306 Nursing Theory: Children 3 credits 
In this 7 week paediatric nursing theory course, the 
steps of the nursing process are used to organize se-
lected content relevant to providing nursing care to 
the hospitalized child experiencing commonly oc-
curring health problems affecting need fulfilment. A 
knowledge base is outlined for the student which de-
scribes significant aspects of normal growth and de-
velopment, associated environmental factors, char-
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acteristic patterns of behaviour, potential complica-
tions and medical management. Nursing care is em-
phasized care given. Adaptation to an individual 
child's needs is practised in application exercises. 
Lecture: 34 hrs; Lab: 14 hrs 
Seminar: 14 hrs (7 weeks) 
GNUR 307 Nursing Theory: Mental Health 
- Adult 3 credits 
This 7 -week nursing theory course presents the role 
of the nurse in the hospital care of adults in acute 
psychiatric settings. A knowledge base is outlined 
for the student which bu i Ids on previous content 
mainly related to the needs for Perception and Mean-
ing, Social Interaction and Self-Concept as well as 
content in the professional interactions courses. The 
focus is on the nursing care of individuals experienc-
ing dysfunctional behaviour patterns associated with 
commonly- occurring mental health problems. 
Therapeutic communication skills will be practised 
in application exercises. 
Lecture: 48 hrs; Lab: 16 hrs (7 weeks) 
GNUR 315 Clinical Nursing: Mother/Newborn 
2.5 credits 
This clinical course is designed to provide students 
with experience in the provision of nursing care to 
postpartum mothers and n·ewborns within the acute 
hospital environment. Under direct supervision, stu-
dents will be introduced to the nursing care of the 
woman during the labour and delivery. Students wi II 
apply theory in maternity nursing and teaching and 
learning to selected childbearing situations and dem-
onstrate integration of previous theory and skills. 
Clinical: 15 hrs (7 weeks) 
GNUR 316 Clinical Nursing: Children 2 credits 
This clinical course is designed to provide students 
with experience in implementing nursing care for 
the child within a family in the acute care setting. 
When providing nursing care, students will adapt 
previous nursing theory and psychomotor skills to 
the nursing care of children as well as apply current 
theory and skills. The emphasis w i ll be on the spe-
cial assessment skills required for the nursing care of 
children of various ages. 
Clinical : 15 hrs (6 weeks) 
GNUR 317 Clinical Nursing: Mental Health 
- Adult 2 credits 
This cl inical course is designed to provide students 
with experience in applying nursing theory and skills 
in the care of selected adult patients in the acute psy-
chiatric setting. Students w i ll apply the nursing proc-
ess and knowledge and skills acquired in previous 
and current nursing theory courses when caring for 
patients who are primarily experiencing need non-
fu lfi II ment with the needs for perception and mean-
ing, social interaction and/or self-concept. 
Clinical: 15 hrs (6 weeks) 
GNUR 400 Intermediate Nursing Theory: 
Adult 3.5 credits 
In this intermediate nursing theory course the steps 
of the nursing process are used to organize selected 
content relevant to providing nursing care to hospi-
talized adults experiencing commonly occurring 
health problems affecting need fulfilment. A knowl-
edge base is out I ined for the nurse which describes 
associated environment factors, characteristic pat-
terns of behaviour, potential campi ications and 
medical management. Nursing care is emphasizes 
related to assessing priority needs and reviewing 
standard care plans. Adaptation to individual needs 
and patient teaching is practised in application 
exercises. 
Lecture: 72 hrs 
GNUR 403 Professional Nursing Interactions IV 
3 credits 
The characteristics of a profession provide the frame-
work for this overview of selected professional nurs-
ing issues. Historical perspectives of nursing are 
given. Discussion will include such topics as ethics 
and values, safety to practice, standards of practice, 
nursing models as a basis for practice, collegiality 
within the profession and patient advocacy. 
Lecture: 4 · 
GNUR 404 Professional Nursing 
Interactions IV 2 credits 
The characteristics of a profession provide the frame-
work for this overview of selected professional nurs-
ing issues. Historical perspectives of nursing are 
given. Discussion will include such topic as ethics 
and values, safety to practice, standards of practice, 
nursing models as a basis for practice, collegiality 
within the profession and patient advocacy. This 
course is designed for general nursing students 
enrolled in the Access Ill program. 
Lecture: 3 
GNUR 410 Intermediate Clinical Nursing: 
Adult 4.5 credits 
In this clinical course, students will provide selected 
nursing care for adult patients on either medical or 
surgical ward . They will learn to anticipate and dis-
tinguish patterns of behaviour and related environ-
mental factors associated with commonly-occurring 
health problems and subsequent need nonfulfill-
ment. .Stude,.,ts will apply the nursing process more 
independently while providing patient care as a 
member of a nursing team. 
Clinical: 15 hrs (12 weeks) 
GNUR 412 Nursing Psychomotor Skills Ill 2 credits 
This laboratory course is designed to provide the 
nursing student with the knowledge and expertise to 
perform identified psychomotor skills in the clinical 
area. The skills included relate to the nursing care of 
selected adult patients with health problems requir-
ing surgical intervention or medical management in 
an acute care hospital setting. Simulated clinical situ-
ations are presented to practice psychomotor ski lis 
in the context of the nursing assessment of needful-
filment. 
Lecture: 2; Lab: 2.5 
GNUR 500 Advanced Nursing Theory: Adult 
3 credits 
This 7 -week final nursing theory course addresses 
concepts relevant to the role of the graduate nurse in 
an acute care hospital setting. Three patient care 
studies are presented which involve the nursing care 
of adults experiencing health problems associated 
with complex need interrelationships. The emphasis 
is on integrating previous nursing theory with new 
psychiatric nursing (first year) 
These courses are only for those students enrolled 
in the Psychiatric Nursing program. 
PNUR 100 Psychiatric Nursing Theory 1: 
Introduction 2 credits 
This course is designed to introduce the psychiatric 
nursing student to basic concepts of psychiatric nurs-
ing. An overview of the Psychiatric Nursing Program 
model and the nursing process will be presented. 
Psychosocial and biological human needs will be 
addressed. The chronically mentally ill will be dis-
cussed primarily in relation to psychosocial need 
non-fulfilment. The history of psychiatric nursing 
and the role of the psychiatric nurse wi II be discussed. 
Lecture: 6 hrs. 
PNUR 102 Introductory Pharmacology 1 credit 
This course introduces the psychiatric nursing stu-
dent to the nurse's role and responsibilities in drug 
therapy. Included is an overview of definitions, prin-
ciples of drug action, and legal aspects of medica-
181 
knowledge to develop more advanced clinical prob-
lem-solving skills. Selected professional nursing in-
teractions will also be discussed. 
Lecture: 8 (7 weeks) 
GNUR 510 Advanced Clinical Nursing: 
Adult 3 credits 
In this 7-week clinical course, students provide com-
prehensive nursing care to adult patients as a mem-
ber of a nursing team on either a medical or a surgi-
cal ward opposite to the GNUR 410 assignment. 
With consultation, they are expected to integrate 
knowledge from previous theory, lab and clinical 
courses in the application of the nursing process. 
Lab: 2; Clinical: 15 (7 weeks) 
GNUR 620 Final Clinical Experience 12 credits 
This final clinical course involves 12 weeks of full 
time experience as a member of nursing team on a 
medical or surgical ward. Under the guidance of an 
assigned Registered Nurse from the hospital, stu-
dents gradually assume the responsibilities of the be-
ginning graduate nurse. Students negotiate patient 
care assignments based on their identified learning 
needs. The instructor serves as a liaison and resource 
person to both students and hospital staff and has the 
final responsibility for student evaluation . 
Clinical : 37.5 (12 weeks) 
Lecture: 8; Lab: 4 (2 weeks) 
tion administration. The majorfocus is the applica-
tion of basic mathematical skills required to solve 
drug dosage problems. Calculators are not used. 
Lecture: 2 hrs. 
PNUR 103 Psychiatric Nursing Interactions I 
1.5 credits 
This course is the first in a series designed to provide 
psychiatric nursing students with the facilitative 
communication skills required to function at a begin-
ning level in a long term psychiatric setting. Practice 
sessions in simulated situations will assist in develop-
ing communication skills to interact with the chroni-
cally mentally ill , whose patterns of behaviour 
predominantly reflect psychosocial need non-fulfil-
ment. Related professional issues are included. 
Interactive Group Work: 4 hrs. 
PNUR 110 PsychiatricNursingCiinicall: 
Introduction 1.5 credits 
This introductory clinical course provides early so-
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cialization for psychiatric nursing students to the 
role of the Registered Psychiatric Nurse. Students 
have the opportunity to use beginn ing communica-
tion skills in interacting with individuals experienc-
ing psychosocial need non-fulfilment in a commu-
nity long term psychiatric setting. Students carry out 
selected psychomotor skills in the clinical area. The 
nursing process will be used at a beginning level. 
Clinical: 9 hrs 
PNUR 112 Psychomotor Skills 1 1 credit 
This laboratory course provides the student with the 
knowledge and skill required to perform selected 
psychomotor skills safely in the clinical setting. Ba-
sic nursing skills related to assessment and activities 
of daily living are included. 
Lecture: 2 hrs; Laboratory: 2 hrs; 
Other: (one to one) .5 hrs 
PNUR 200 Psychiatric Nursing Theory II: 
Common Health Problems- Medical 3 credits 
This theory course introduces the psychiatric nurs-
ing student to the nursing care of adults of all ages 
with commonly occurring health problems in the 
medical setting . The theory includes the effects of 
biopsychosocial stressors on need fulfilment, and 
non-fulfilment, as manifested by identifiable pat-
terns of behaviour. Students are expected to inte-
grate knowledge related to establishing therapeutic 
relationships, patient teaching and growth and 
development. 
Lecture: 4 hrs 
PNUR 202 Pharmacology Of Commonly 
Prescribed Drugs 1.5 credits 
In this second course in pharmacology, commonly 
prescribed medications are studied. Usual routes of 
administration, major actions, and side effects are 
identified for drug classifications and selected drugs. 
The role of the psychiatric nurse in drug administrat-
ing is emphasized. Medications related to com-
monly occurring medical health problems are pre-
sented using the needs framework. 
Lecture: 2 hrs 
PNUR 203 Psychiatric Nursing Interactions II 
3 credits 
This course is the second in a series designed to pro-
vide psychiatric nursing students with communica-
tion ski lis to enable them to develop therapeutic rela-
tionships with patients in an acute medical setting. 
Documentation of patient's progress is emphasized. 
Practice sessions in simulated situations will assist in 
the development of communication skills using the 
facilitative and transition dimensions. Psychiatric 
nursing roles and functions, and the roles of other 
health team members are described. Professional is-
sues related to patient's rights are introduced. The 
student's role in teaching and learning is included. 
Interactive Group Work: 4 hrs 
PNUR 210 Psychiatric Nursing Clinical II: 
Common Health Problems - Medical 4 credits 
This clinical course provides psychiatric nursing stu-
dents with experience in providing nursing care for 
adults of all ages in an acute medical setting. Stu-
dents wi II apply theory from previous and concur-
rent nursing, pharmacology, biology, and communi-
cation courses while using the nursing process. 
Students wi II carry out selected psychomotor ski lis 
in the clinical area. 
Clinical: 12 hrs 
PNUR 212 Psychomotor Skills II 2.5 credits 
This laboratory course provides the student with the 
knowledge and skill required to perform selected 
psychomotor skills related to the nursing care of indi-
viduals in acute medical settings. 
Lecture: 2 hrs; Lab: 2 hrs 
PNUR 300 Psychiatric Nursing Theory Ill: 
Common Health Problems- Surgical 4 credits 
This theory course builds upon PNUR 200 to pro-
vide psychiatric nursing students with further knowl-
edge required in a surgical setting to provide nursing 
care to adults with commonly occurring health prob-
lems. The theory includes the effect of biopsychoso-
cial stressors on need fulfilment as manifested by pat-
terns of behaviour. Students are expected to 
integrate knowledge related to establishing thera-
peutic relationships, patient teaching, and growth 
and development. 
Lecture: 6 hrs 
PNUR 303 Psychiatric Nursing Interactions Ill 
1.5 credits 
The course is the third in a series designed to provide 
psychiatric nursing students with communication 
skills to assist them in forming therapeutic relation-
ships with patients in a surgical setting. Practice ses-
sions, in simulated situations will assist in further 
ski II development of the faci I itative, transition and 
action dimensions of the Gazda communication 
model. Principles ofteaching and learning are ap-
plied in nurse-patient situations related to operative 
care and discharge planning . Interviewing tech-
niques are practised to enable the student to gather 
information. Selected psychiatric nursing strategies 
to facilitate patients' problem-solving abilities are 
discussed. 
Interactive Group Work: 2 hrs 
PNUR 310 Psychiatric Nursing Clinical Ill: 
· Common Health Problems - Surgical 5 credits 
This clinical course builds upon PNUR 210 and pro-
vides psychiatric nursing students with further expe-
rience in providing nursing care for adults._ of all ages 
in surgical setting. Students will apply theory from 
previous and concurrent nursing, pharmacology, bi-
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ology and communication courses while using the 
nursing process. Students will carry out selected 
psychomotor skills in the clinical area. 
Clinical: 15 hrs 
PNUR 312 Psychomotor Skills Ill 2.5 credits 
This laboratory course is designed to provide the stu-
dent with the knowledge and ski II to perform se-
lected psychomotor skills related to the surgical nurs-
ing care of individuals in acute care settings. 
Lecture: 2 hrs; Laboratory: 2 hrs; Other: .5 hrs 
psychiatric nursing (second year) 
PNUR 400 Psychiatric Nursing Theory IV: 
Dysfunctional Patterns of Behaviour 4 credits 
This course focuses on the role of the psychiatric 
nurse in providing psychiatric nursing care to adults 
in acute psychiatric settings. Content builds on pre-
vious program content with emphasis on dysfunc-
tional psychosocial patterns of behaviour and associ-
ated disorders which affect need fulfilment. 
Treatment modalities, societal issues and related 
B.C. mental health resources are outlined. Profes-
sional roles and functions of the psychiatric nurse 
are examined. 
Lecture: 6 hrs 
PNUR 403 Psychiatric Nursing Interactions IV 
3 credits 
This course focuses on tfie development of therapeu-
tic communication skills used in working with adult 
psychiatric patients with dysfunctional behaviour 
patterns in the nurse-patient relationship. Content 
and skills learned in earlier Psychiatric Nursing Inter-
action courses are built upon. The role of self-aware-
ness and therapeutic use of self on the part of the psy-
chiatric nurse and the therapeutic nurse-patient 
relationship is examined. 
Interactive Group Work: 4 hrs 
PNUR 410 Psychiatric Nursing Clinical IV: 
Dysfunctional Patterns of Behaviour 5 credits 
In this clinical course the student uses the nursing 
process to provide effective psychiatric nursing care 
in acute psychiatric settings for adult patients who 
are primarily experiencing psychosocial need non-
fulfilment. Emphasis is placed on developing thera-
peutic relationships with individuals, applying psy-
chiatric nursing theory and demonstrating advanced 
communication skills and assessment skills. 
Clinical: 15 hrs 
PN UR 500 Psychiatric Nursing Theory Va: 
Handicapping Conditions 2 credits 
This course focuses on the role of the psychiatric 
nurse in providing care to patients with selected 
handicapping conditions. Theory includes the ef-
fects of psychosocial stressors on need fulfilment as 
manifested by patterns of behaviour. Current and 
previous knowledge related to establishing therapeu-
tic relationships, patient teaching, and growth and 
development is applied. The nurse's role in relation 
to legal/ethical issues, community resources and 
normalization is studied. 
Lecture: 6 hrs 
PNUR 502 Psychiatric Nursing Theory Vb: 
The Elderly 2 credits 
This course focuses on the psychiatric nursing care 
of the elderly. The theory includes the effects of biop-
sychosocial stressors as manifested by patterns of be-
haviour. Current and previous knowledge related to 
establishing therapeutic relationships, patient teach-
ing, and growth and development is applied. The 
psychiatric nurse's role related to legal/ethical issues 
and community resources is studied. 
Lecture: 6 hrs 
PNUR 503 Psychiatric Nursing Interactions V 
3 credits 
This course focuses on the role of the psychiatric 
nurse in relation to groups. Theory of group dynam-
ics and group process is presented. The student will 
develop beginning skills in planning, conducting 
and evaluating group activities for the elderly and 
those with handicapping conditions. Theory related 
to teaching and learning, growth and development, 
and patterns of behaviour is applied. Leadership 
styles, group member roles within the health team, 
as well as strategies to deal with problematic group 
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member roles will be discussed. 
Interactive Group Work: 4 hrs 
PNUR 504 Psychiatric Nursing Theory Vc: 
The Chronically Mentally Ill in the 
Community 2.0 credits 
The content in this course provides an introduction 
to psychiatric nursing in the community. Theory is 
presented related to individuals with chronic mental 
illness and theirfamilies. Legal and ethical issues as 
well as treatment resources in B.C. and current 
trends in care of the chronically mentally ill are de-
scribed. Developmental tasks of the family are pre-
sented. Current physiological stressors such as tuber-
culosis and sexually transmitted diseases are discussed. 
Lecture: 6 hrs 
PN UR 506 Psychiatric Nursing Interactions VI 
1.5 credits 
This course is designed to assist the student to inte-
grate psychiatric nursing interactions knowledge 
and skills learned in previous semesters. The student 
is expected to consistently apply selected communi-
cation skills and strategies when intervening with the 
chronically mentally ill. Legal and ethical issues re-
lated to the care of the chronically mentally ill are in-
troduced. Teaching-learning needs of the chroni-
cally mentally ill are explored. 
Interactive Group Work: 4 hrs 
PNUR 510 Psychiatric Nursing Clinical Va: 
Handicapping Conditions 2.5 credits 
In this clinical course the student uses the nursing 
process to provide effective psychiatric nursing care 
for individuals with handicapping conditions in 
community and in-patient settings. Students are ex-
pected to apply knowledge of growth and develop-
ment, teaching and learning, groups, normalization, 
therapeutic environment, and communication skills 
and theory to initiate, maintain, and terminate thera-
peutic relationships. 
Clinical : 15 hrs 
PNUR 511 Psychiatric Nursing Clinical Vb: 
The Elderly 2.5 credits 
In this clinical course the student uses the nursing 
process to provide psychiatric nursing care for eld-
erly individuals in assessment, short stay, and long 
term care settings. Students are expected to apply 
psychiatric nursing theory incorporating concepts 
from gerontology and psychogeriatrics in caring for 
those with patterns of behaviour reflecting need non-
fulfilment and complex health problems. Know- · 
ledge related to culture and ethnicity, group dynam-
ics, growth and development, and communication 
skills and theory is applied. 
Clinical: 15 hrs 
PNUR 512 Psychomotor Skills IV 1 credit 
This laboratory course is designed as a series of com-
plex care simulations which require problem solving 
and competent performance of selected psychomo-
tor skills. 
Lab: 2 hrs 
PNUR 514 Psychiatric Nursing Clinical Vc: 
The Chronically Mentally Ill 2.5 credits 
In this clinical course the student uses the nursing 
process to provide psychiatric nursing care for 
chronically mentally ill individuals. Students are ex-
pected to apply psychiatric nursing theory incorpo-
rating concepts related to inpatient and community 
based care for those with dysfunctional patterns of 
behaviour associated with psychosocial need non-
fulfilment. Students are also expected to apply 
knowledge related to group dynamics, growth and 
development, teaching and learning, and communi-
cation skills and theory. 
Clinical: 15 hrs 
PNUR 590 Psychiatric Nursing Issues 1.5 credits 
This course focuses on professional issues relevant 
to psychiatric nursing practice. Current issues that af-
fect the profession such as trends in mental health 
care, legal and ethical concerns, change, conflict 
resolution and culture and ethnicity are examined in 
depth. 
Lecture: 2 hrs 
PNUR 600 Advanced Psychiatric Nursing 
Concepts 3 credits 
This course prepares the student for a clinical pre-
ceptorship experience in a health care agency. Com-
plex case study presentations are used to facilitate 
the integration of previous knowledge and ski lis. 
Typical organizational patterns, coordinating mecha-
nisms, and quality control measures used in health 
care agencies are addressed. Principles of leadership 
including delegating and coordinating are included. 
A model for problem-solving and decision-making is 
reviewed. The principles of change theory are ap-
plied to clinical practice settings. The role of psychi-
atric nurses in a variety of practice settings and strate-
gies for securing employment are discussed. 
Lecture: 16 hrs 
PNUR 610 Psychiatric Nursing Preceptorship 
8 credits 
Th is clinical course is arranged as a preceptorship 
experience with placement in a variety of health 
care settings throughout the province. Students are 
expected to integrate knowledge and skills from 
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previous semesters while functioning as full team 
members. Students assume the workload and re-
sponsibilities of a graduate psychiatric nurse under 
the one-to-one direction of a practising nurse. 
Clinical : 33.5 hrs 
advanced diploma in psychiatric nursing 
PNUR 700 Professional Psychiatric Nursing 
Concepts 3 credits 
This distance learning course discusses theory devel-
opment in nursing and applies selected nursing mod-
els to psychiatric nursing practice. Service delivery 
systems, current trends and issues for professional 
psychiatric nursing practice are surveyed. Roles and 
functions of disciplines practising on the Mental 
Health Care team are reviewed. The inter-relation-
ship of the psychiatric nurse's professional identity 
and nursing theory and concepts is explored. 
Prerequisite: None 
Student Directed Learning: 10 hrs 
Offered: Fall and Winter 
PNUR 702 Community Concepts for Psychiatric 
Nursing Practice 3 credits 
This distance learning course provides an overview 
of community from a systems theory perspective and 
in relationship to community mental health. Systems 
theory, key community and community mental 
health concepts will be addressed. The history of the 
evolution of mental health services will be included. 
There will be application of community concepts to 
client population by using selected assessment tools. 
Prerequisite: PNUR 700 or concurrently 
Student Directed Learn ing: 10 hrs 
Offered: Fall , Winter and Summer 
PNUR 704 Group Process in Psychiatric Nursing 
Practice 3 credits 
This distance learning course provides the theoreti-
cal bases of group practice combined with practical 
tools to assess group leadership and group interac-
tion. The history of group treatment, common theo-
ries of group practice, the structure and function of 
groups, group problems and ethical issues are dis-
cussed. There will be opportunities to apply group 
concepts using selected assessment tools. 
Prerequisite: PNUR 700 and PNUR 702 
Student Directed Learning: 1 0 hrs. 
Offered: Fall, Winter and Summer 
PNUR 706 Health Assessment in Psychiatric 
Nursing Practice 6 credits 
This distance learning course explores the use of a 
conceptual framework to perform a hoi istic health 
assessment within the context of psychiatric nursing 
practice. Key concepts, variables and the inter-rela-
tionship of variables associated with the Neuman 
Systems Model are discussed. Emphasis is placed on 
applying the Neuman Systems Model to collect and 
analyze assessment data, and to formulate a nursing 
diagnosis. Use of the nursing process, facilitative 
communication skills, interviewing techniques, and 
assessment procedures are addressed. 
Prerequisite: PNUR 700 and 702 
Student Directed Learning: 20 hrs. 
Offered: Fall, Winter and Summer 
PNUR 708 Family Assessment for Psychiatric 
Nursing Practice 3 credits 
This distance learning course familiarizes students 
with family concepts and provides a systems frame-
work for family assessment. The history of family the-
ory development, selected family theories, family 
structure and function concepts and intervention 
strategies are discussed. There will be opportunities 
to apply family concepts using an assessment tool 
based on Neuman's Systems Model. 
Prerequisite: PNUR 700 and 702 
Student Directed Learning: 10 hrs. 
Offered: Fall, Winter and Summer 
PNUR 710 Adjunctive Therapies -Issues and 
Interventions In Psychiatric Nursing 
Practice 3 credits 
This distance learning course assists students to de-
termine the most relevant therapeutic approach. 
Current therapeutic approaches and issues are exam-
ined related to traditional therapies, self-growth 
techniques, therapeutic environments, crisis inter-
vention and advanced pharmacology. Health care 
system complexities, heath beliefs, legal and ethical 
concerns and strategies to influence the decision-
making process are discussed. There will be 
opportunities to apply the concepts to psychiatric 
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nursing practice. 
Prerequisite: PNUR 700 and 702 
Student Directed Learning: 1 0 hrs 
Offered: Fall, Winter and Summer 
PNUR 720 Clinical Focus Concepts for 
Psychiatric Nursing Practice 6 credits 
This distance learning course will enable the student 
to integrate theoretical concepts and to demonstrate 
their application for selected client systems. Empha-
sis is placed on critical thinking, professional role 
and function, systems relationships and psychiatric 
nursing practice issues. 
Prerequisite: PNUR 700 to PNUR 710 and (BCIT) 
HMGT602 
Student directed learning: 20 hours 
Offered: Fall and Winter 
PNUR 730 Application of Clinical Focus Concepts 
in Psychiatric Nursing Practice 9 credits 
This practicum course will assist the student to prac-
tice at an advanced level, demonstrating integration 
of knowledge and skills acquired in all previous 
courses. As well, the student will demonstrate the 
abi I ity to apply knowledge and ski lis with a selected 
clinical focus. 
Prerequisite: PNUR 700 to 71 0 and (BCIT) HMGT 
602 
Clinical : 21 hours/week 
Offered: Fall and Winter 
refresher program for psychiatric nurses 
PNUR 420 Psychiatric Nursing Refresher Program 
-Theory 3 credits 
This is a distance education course designed for 
graduate psychiatric nurses. Content will be pre-
sented in a self-paced, modular format. Physical and 
mental assessment ski lis, behaviour patterns of 
adult, adolescent, elderly and the mentally handi-
capped will be included. Content related to treat-
ment modalities, including chemical therapy will be 
addressed. Elements of professional and ethical is-
sues as well as information related to effective com-
munication skills essential in a helping relationship 
are also included. 
Prerequisite: None 
Student Directed Learning: 10 hours 
Offered: Fall 
office administration 
OADM 100 Keyboarding 2 credits 
This is a preparatory course for those with little or no 
skill in typewriting. The student learns the keyboard 
and progresses to 25 words per minute in touch typ-
ing speed through instruction and practice on letter, 
number and symbol keys. The course will benefit 
any students who will be using computers. 
Prerequisite: None 
Lecture: 4; Laboratory: 6 (5 weeks) 
Offered: Fall and Winter 
OADM 1 01 Keyboarding Applications I 2 credits 
This five-week course emphasizes development of 
PNUR 421 Psychiatric Nursing Refresher 
Practicum 6 credits 
This clinical course is arranged as a preceptorship 
experience for students enrolled in the Refresher 
Program. In this four-week course the student is ex-
pected to demonstrate integration and application of 
the knowledge and skills covered in PNUR 420. The 
student will work with a practising nurse preceptor 
to apply knowledge and skills. 
Prerequisite: PNUR420 
Clinical: 40 Hours/week x 4 weeks 
Offered: To be negotiated with tutor and clinical 
agency 
keyboarding peed and accuracy. The student learns 
to format basic business correspondence, reports, 
tables and forms. 
Prerequisite: Typing speed of 25 net wpm. 
Lecture: 4; Laboratory: 6 (5 weeks) 
Offered: Fall and Winter 
OADM 105 Introduction to Microcomputers 
1 credit 
This course will provide the student with a basic 
working knowledge of microcomputers, their operat-
ing system, and electronic files. Designed to support 
students taking computer application courses such 
as word processing, medical billing, bookkeeping 
and spreadsheets, it will have a business office em-
phasis. Topics include: the parts of the microcom-
puter and their use, the care and management of 
disks, operating system commands, types of disks 
and files, and file management routines. 
Prerequisite: None 
Lecture: 2; Laboratory: 3 (5 weeks) 
Offered: Fall and Winter 
OADM 114 Anatomy, Physiology and 
Medical Terminology I 3 credits 
This course is designed to teach the medical lan-
guage by the study of prefixes, suffixes, root words, 
abbreviation and pronunciation of words. Anatomy 
and physiology are included in order to increase the 
understanding of the medical vocabulary. Terminol-
ogy wi II better enable the medical office assistant 
student to prepare for work in all medical environ-
ments including the preparation of the student for 
medical transcription. 
Prerequisite: None 
Lecture: 4 
Offered: Fall and Winter 
OADM 130 Office Mathematics I 2 credits 
This course wi II explore the mathematical concepts 
and calculations used by office personnel. Some of 
the topics included are: trade and cash discounts, 
markup, exchange, duty, and sales taxes. 
Prerequisite: None Lecture: 4 (1 0 weeks) 
Offered: Fall 
OADM 131 Office Mathematics II 1 credit 
This course wi II explore the use of electronic print-
ing calculators as an aid in solving business mathe-
matical problems with emphasis on proper tech-
niques and efficient application of some of the math 
concepts studied in OADM 130. Some of the topics 
include constant and multifactor multiplication, ac-
cumulative multiplication, constant division with ac-
cumulation of quotients, trade and cash discounts, 
proration, and percentage applications. 
Prerequisite: OADM 130 
Lecture: 2; Laboratory: 3 (5 weeks) 
Offered: Winter 
OADM 151 Medical Office Procedures 3 credits 
This course is designed to introduce the student to 
the secretarial duties and procedures required in a 
medical office/hospital setting. Topics covered will 
include reception skills, appointments, telephone 
techniques, public relations, inventory control, mail 
processing, filing, and record managementproce-
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dures. Time and stress management, interpersonal 
skills, medical laws and ethics will form an integral 
part of this course. The student will explore job 
search, screening and interview techniques. 
Prerequisite: None 
Lecture: 2; Seminar: 2 (15 weeks) 
Offered: Fall and Winter 
OADM 201 Keyboarding Applications II 2 credits 
This five-week course will enable the student to be-
come proficient in the production of complex busi-
ness correspondence, advanced tables, financial 
statements, forms, and specialized reports. Speed 
and accuracy development is included. 
Prerequisite: OADM 101 or proof of typing speed of 
35 net wpm. 
Lecture: 4; Laboratory: 6 (5 weeks) 
Offered: Fall and Winter 
OADM 202 Medical Transcription 4 credits 
This course is designed to apply the principles of 
medical transcription practices. Emphasis is placed 
on speed development and the transcribing of ma-
chine recorded medical information. Students will 
transcribe from both conventional English and for-
eign accent tapes. 
Prerequisite: OADM 301 & 114 or permission 
Corequisite: OADM 214 or permission 
Lecture: 4; Laboratory: 6 (1 0 weeks) 
Offered: Winter and Fall 
OADM 204 Office Dynamics I 2 credits 
This course provides an introduction to basic office 
systems and highlights office worker skills required 
in industry. Topics covered will include time and 
stress management, reception techniques, tele-
phone skills, mail, business research, worker rights 
and privileges, organizational structure, organiza-
tion of and participation in meetings, as well as basic 
records management concepts. Emphasis wi II be 
placed on the oral aspects of reception and tele-
phone communications. 
Prerequisite: None 
Lecture: 3; Seminar: 1 (1 0 weeks) 
or 
Lecture: 6; Seminar: 2 (5 weeks) 
Offered: Fall and Winter 
OADM 205 Office Dynamics II 1 credit 
This course will cover methods to obtain employ-
ment and achieve career mobility in an office envi-
ronment. Topics covered will include goal setting, 
personal skill and interest evaluation, identifying ca-
reer choices, job search techniques, interviews, em-
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ployee interaction and career advancement. 
Prerequisite: None 
Lecture: 2; Seminar: 2 (5 weeks) 
Offered: Fall and Winter 
OADM 209 Machine Transcription 1 credit 
This course is designed to teach the student to tran-
scribe business correspondence from machine dicta-
tion, combining typewriting and communication 
skills. A review of grammar, spelling, punctuation, 
and transcription style is included. 
Prerequisite: Proof of typing speed of 40 net wpm. 
Lecture: 2; Laboratory: 3 (5 weeks) 
Offered: Fall and Winter 
OADM 214 Anatomy, Physiology and Medical 
Terminology II 3 credits 
This course is designed to further the necessary lan-
guage ski lis of the Medical Office Clerical Assistant. 
It includes the circulatory, skeletal, muscular, integu-
mentary and endocrine systems. The causes, trans-
mission and treatment of diseases of the above sys-
tems are discussed. The medical vocabulary and 
knowledge necessary for the medical office assistant 
in the specialty areas of oncology, nuclear medicine, 
radiology, and psychiatry are included. 
Prerequisite: OADM 114 
Lecture: 4 
Offered: Winter and Fall 
OADM 21 5 Introduction to Legal Office 
Procedures 1 credit 
This five-week course introduces the students to the 
functions and duties of the legal secretary in British 
Columbia. Subjects covered will include prepara-
tion of correspondence, office forms and simple le-
gal documents, legal record keeping and billing, le-
gal terminology, citations and court systems. 
Prerequisite: OADM 301 or 50 wpm. 
Lecture: 2; Laboratory: 3 (5 weeks) 
Offered: Fall and Winter 
OADM 216 legal Office Procedures-
Wills and Estates 2 credits 
This course introduces the student to the functions 
and duties of a legal secretary in a British Columbia 
law firm working in the area of Wills and Estates. 
Subjects covered will include terminology and rules 
relating to preparation and handling of Wills, Codi-
cils, correspondence regarding estates, and docu-
ments involved in probating an estate, including ap-
plying for Grants, transferring the deceased's assets, 
passing accounts and winding up an estate. 
Prerequisite: OADM 215 
Lecture: 4; Laboratory: 6 (5 weeks) 
or 
Lecture: 2; Laboratory: 3 (1 0 weeks) 
Offered: Fall and Winter 
OADM 217 Legal Office Procedures- Corporate 
law 2 credits 
This course introduces the student to the functions 
and duties of a legal secretary working in the area of 
corporate law in British Columbia. Corporate law 
subjects will include the formation and dissolution 
of proprietorships and partnerships. Terminology 
and rules relating to preparing and handling legal 
correspondence and documents involved in non-re-
portng companies will be emphasized. 
Prerequisite: OADM 215 
Lecture: 4; Laboratory: 6 (5 weeks) 
Offered: Fall and Winter 
OADM 225 Business Software Applications 
2 credits 
This is a hands-on microcomputer course designed 
for students already proficient in keyboarding con-
cepts and applications. This course will provide of-
fice systems and financial specialty students with the 
necessary skills to use database management and 
spreadsheet applications in an office environment. 
Emphasis wi II be placed on speed and accuracy of 
data input. 
Prerequisite: OADM 1 OS or permission; Proof of 
typing speed of 25 net wpm. 
Corequisite: OADM 308 or 309 
Lecture: 2; Laboratory: 3 (1 0 weeks) 
Offered: Winter 
OADM 226 Electronic Publishing 1 credit 
This course is designed to give office systems stu-
dents exposure to the advantages of an electronic 
publishing program in producing business docu-
ments with a professional appearance. The students 
will learn to integrate their word processing skills 
with electronic publishing. Topics will include type-
setting terminology, page design and the basic opera-
tion of an electronic publishing program. 
Prerequisite: OADM 1 OS or permission; Proof of typ-
ing speed of 25 net wpm. 
Corequisite: OADM 309 
Lecture: 2; Laboratory: 3 (5 weeks) 
Offered: Winter 
OADM 230 Bookkeeping I 2 credits 
This course introduces the student to the theory and 
practice of bookkeeping to trial balance. Many of its 
concepts will be developed and practised using doc-
tors, dentists, lawyers, and other similar non-mer-
chandising businesses. Topics include: business or-
ganizations, debits and credits, journals, ledgers, 
trial balance, deposits, cheques, bank reconcili-
ations, and petty cash. 
Prerequisite: None Lecture: 4 (1 0 weeks) 
Offered: Fall and Winter 
OADM 233 Computer Bookkeeping I 1 credit 
This course will introduce students to the oncepts 
and practices of bookkeeping on computers. Stu-
dents are guided through a series of steps where they 
will learn a popular accounting program, set up the 
books for a service business, process one month's 
business transactions and print reports. Acceptable 
operating procedures will be emphasized. 
Prerequisite: OADM 1 OS and 230 or equivalent. 
Lecture: 2; Laboratory: 3 (S weeks) 
Offered: Fall and Winter 
OADM 236 Payroll 1 credit 
This course covers all aspects of payroll including: 
personnel files; timesheets; hourly, salary and com-
mission earnings; statutory and voluntary deduc-
tions; labour distribution; remittances; T 4's and 
Worker Compensation Board reports. 
Prerequisite: OADM 130 and 230 or equivalent 
Lecture: 2; Laboratory: 3 (S weeks) 
Offered: Winter 
OADM 240 Business Communications and 
Procedures 3 credits 
This course is designed to develop the student's skill 
in business writing. Topics include all types of busi-
ness letters, memoranda, resumes, and report writ-
ing. Tips on writing in a concise and effective man-
ner using up-to-date terminology are included. 
Prerequisite: None Lecture: 4 
Offered: Fall and Winter 
OADM 252 Medical Billing 2 credits 
This 1 0-week course is designed to introduce the stu-
dent to all facets of Medical Billing. The student will 
become familiar with procedures and forms related 
to Workers' Compensation, I.C. B.C., Department of 
Indian and Northern Affairs, Department of Vet-
eran's Affairs, R.C.M.P., Out-of-Province billing, and 
Medical-Legal billing. Emphasis is placed on under-
standing the Preamble and Fee Schedule from the 
Medical Services Plan of British Columbia and using 
this knowledge to complete medical services plan 
claim cards and processing claims by computerized 
billing. 
Prerequisite: OADM 1 OS 
Lecture: 2; Laboratory: 3 (1 0 weeks) 
Offered: Winter and Fall 
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OADM 261 Pharmaceutical Terminology 1 credit 
This five-week course is designed to introduce the 
student to pharmaceutical terms. Students will re-
ceive the knowledge necessary to communicate 
messages between pharmacists and physicians re-
garding the ordering and reordering of prescription 
medication. The major emphasis is on the spelling 
and pronunciation of the most commonly-ordered 
prescription medications. The study of abbreviations 
and symbols used in prescriptions will also be 
covered. 
Prerequisite: OADM 114 Corequisite: OADM 214 
Lecture: 4; (S weeks) 
Offered: Winter and Fall 
OADM 301 Keyboarding Applications Ill 2 credits 
This course is designed around a series of integrated 
projects combining advanced skills development 
and document formatting. Speed and accuracy will 
be developed through intensive drills and timed 
writings. 
Prerequisite: OADM 201 or proof of typing speed of 
40netwpm. 
Lecture: 4; Laboratory: 6 (5 weeks) 
Offered: Fall and Winter 
OADM 308 Word Processing- Microsoft Word 
3 credits 
This course is designed to provide the student with 
in-depth practical and theoretical knowledge of the 
functions of a widely-used and current word process-
ing program on the personal computer. Topics will 
include procedures for creating, formatting, editing 
and printing text and file management. In addition, a 
selection from the following topics will be included: 
spell-checking, merging, sorting, paragraph assem-
bly, footnotes and endnotes, macros, columns, \out-
lines, and math. 
Prerequisite: Proof of typing speed of 2S net wpm 
Corequisite: OADM 1 OS is advised if no previous mi-
crocomputer experience. 
Lecture: 2; Laboratory: 3 (1 5 weeks) 
Offered: Fall and Winter 
OADM 309 Word Processing- WordPerfect 
3 credits 
This course is designed to provide the student with 
in-depth practical and theoretical knowledge of the 
functions of a widely-used and current word process-
ing program on the personal computer. Topics will 
include procedures for creating, formatting, editing 
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and printing text and file management. In addition, a 
selection from the following topics will be included: 
spell-checking, merging, sorting, paragraph assem-
bly, footnotes and endnotes, macros, columns, 
outlines, and math. 
Prerequisite: Proof of typing speed of 2S net wpm. 
Corequisite: OADM 1 OS is advised if no previous mi-
crocomputer experience. 
Lecture: 2; Laboratory: 3 (15 weeks) 
Offered: Fall and Winter 
OADM 315 legal Office Procedures- Litigation 
3 credits 
This course introduces the student to the functions 
and duties of a legal secretary working in the area of 
civil litigation in British Columbia. Subjects covered 
will include terminology and rules relating to prepar-
ing and handling legal correspondence and docu-
ments in civil litigation actions or matters. 
Prerequisite: OADM 21S 
Lecture: 6; Laboratory: 9 (5 weeks) 
or 
Lecture: 2; Laboratory: 3 (15 weeks) 
Offered: Winter and Fall 
OADM 317 legal Procedures-
Conveyancing 3 credits 
This course will introduce the student to the func-
tions and duties of the legal secretary working in the 
area of Conveyancing in a British Columbia law 
firm. Subjects covered will include conveyancing 
terminology and rules relating to the preparation, 
execution and registration of documents filed in the 
Land Title Office to register an interest in land. 
Prerequisite: OADM 21S 
Lecture: 6; Laboratory: 9 (S weeks) 
or 
Lecture: 2; Laboratory: 3 (1S weeks) 
Offered: Winter and Fall 
OADM 318 legal Office Procedures- Family law 
2 credits 
This course introduces the student to the functions 
and duties of a legal secretary working in areas of 
family law in British Columbia. Family law subjects 
will include terminology and rules relating to prepar-
ing and handling legal correspondence and docu-
ments involved in marriage, separation, undefended 
divorces and defended divorce actions. 
Prerequisite: OADM 21S 
Lecture: 2; Laboratory: 3 (1 0 weeks) 
Offered: Fall and Winter 
OADM 321 Legal Transcription 2 credits 
This five-week course is designed to develop legal 
document and correspondence machine transcrip-
tion skills. Accuracy and speed development are em-
phasized. Students apply procedures and formats 
learned in their pre- and co-requisite courses. 
Prerequisite: OADM 209 and 21S, 217, 31S, 317, 
318 
Corequisite: OADM 216, 309 
Lecture: 4; Laboratory: 6 (S weeks) 
OADM 325 Clinical Office Procedures 3 credits 
This course is designed to enable the Medical Of-
fice/Hospital Assistant to perform basic clinical tech-
niques including the use of medical equipment. The 
student wi II perform basic laboratory tests and assist 
the physician with specific examinations and proce-
dures. Emphasis is placed on the role of the medical 
secretary as a link between the doctor and other 
medical testing and treatment facilities. 
Prerequisite: None 
Lecture: 2; Laboratory: 3 (1S weeks) 
Offered: Fall and Winter 
OADM 330 Bookkeeping II 2 credits 
In this course the student will be introduced to the 
theory and practice of purchasing, sales, and book-
keeping procedures for merchandising businesses. 
Topics include: purchasing concepts, inventory con-
trol, periodic and perpetual inventory methods, cash 
payment systems, vendor statements and reports, 
sales concepts, sales tax reporting, cash receipts, 
customer statements and sales reports. 
Prerequisite: OADM 130, 230 or equivalent 
Lecture: 4 (1 0 weeks) 
Offered: Winter 
OADM 333 Computer Bookkeeping II 2 credits 
This course will advance the student's computerized 
bookkeeping knowledge and skills to include inven-
tories and inventory control , payrolls, and pro-
ject/job cost allocation. The student will set up the 
books for a wholesale distribution business and proc-
ess a large volume oftransactions in accordance 
with acceptable operating procedures. 
Prerequisite: OADM 1 OS, 230 and 233 or equivalent 
Corequisite: OADM 334, 236 and 330 
Lecture: 2; Laboratory: 3 (1 0 weeks) 
Offered: Winter 
OADM 334 Office Financial Procedures 3 credits 
This course will introduce financial option students 
to various specific situations of a mathematical and 
/or a bookkeeping nature for consideration, discus-
sion, and resolution. Topics include: transactions in-
volving interest calculations, selected periodic trans-
actions, partnership and shareholder transactions, 
expense proration, and percentage analysis. 
Prer~quisite: OADM 130, 230 
Corequisite: OADM 330 Lecture: 4 (15 weeks) 
Offered: Winter 
OADM 395 Office Work Experience 3 credits 
This is a four-week course designed to enable stu-
dents completing the Office Administration Program 
to acquire practical experience in an office environ-
'ment. Students will prepare for a three-week office 
experience by attending scheduled pre-course infor-
mation meetings and applying previously learned 
job-search techniques. The final week of the course 
will include preparation and presentation of an oral 
report. 
Prerequisite: Successful completion of all program 
specific courses, and attendance at scheduled 
pre-course information meetings, or permission 
Offered: January and May 
OADM 420 Information Processing Concepts 
2 credits 
This course wi II update the technological progress of 
office automation and relate technologies to their ap-
propriate functions as information support tools. It 
also examines the skills and responsibilities of the 
new information worker, and reviews the optimum 
systems necessary for increased productivity. Future 
trends in information processing are included. 
Prerequisite: OADM 1 OS or CISY 110 
Lecture: 2 (1 0 weeks) Offered: Winter 
philosophy 
Philosophy provides a way of integrating our intel-
lectual heritage into our contemporary existence, 
and encourages us to discover central connections 
amongst the emotional, rational , spiritual, ethical, 
social , and cultural aspects of life. Philosophy em-
phasizes thinking as a pleasurable end in itself, as a 
critical method of enquiry, and as a way of develop-
ing creative theories and hypotheses which enable 
us to take a new look at things. 
Any 100 numbered philosophy course will serve as 
an introduction to philosophy. However, most stu-
dents will prefer to have the type of foundation of-
fered by Philosophy 101, 102, and/or 103 before 
going on in philosophy. Philosophy 101 is particu-
191 
OADM 430 Systems Administration 3 credits 
This course focuses on a total information process-
ing system by examining methods of integrating elec-
tronic technologies such as data processing, word 
processing, communications, electronic mail, mi-
crographics and reprographics. Included are strate-
gies for improving productivity by automating office 
systems and organizing an administrative support 
system. 
Prerequisite: OADM 308 or 309 or CISY 11 0 or 
Instructor Permission 
Lecture: 4 
Not Offered: 94/95. Consult Business Convenor for 
substitution. 
OADM 450 Automated Financial Planning 
and Control 3 credits 
This course is designed to assist the supervisory 
student in using microcomputers together with 
appropriate software packages for planning and 
controlling financial events at the departmental 
level. In addition to reviewing the necessary theory 
and basic operating procedures, the student will be 
introduced to the use of software for the practical 
preparation of budgets and schedules, keeping re-
cords, and data interchange to facilitate appropriate 
presentations, comparisons, and analysis. 
Prerequisite: OADM 350 and CISY 110 or ACCT 
11 0, BUSN 330, and CISY 11 0 
Lecture: 2; Laboratory: 3 (15 weeks) 
Offered: Winter 
Not Offered: 94/95. Consult Business Convenor for 
substitution. 
larly recommended, because it provides a founda-
tion in philosoph~al reasoning and the theory and 
practice of argumentation. 
The 1 00 level courses numbered above 150 (Phi 
151 , 152, & 170) focus more directly on philosophi-
cal theories than lower numbered courses; and 
although they are more advanced, they do not pre-
suppose a previous acquaintance with philosophi-
cal subject matter. 
Philosophy courses numbered above 200 
(Phi 201 and 250) presuppose an even greater degree 
of philosophical maturity and independent thinking 
than do 1 00 level philosophy courses numbered 
above 150, and generally have prerequisites. Stu-
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dents with the relevant interests and abilities may go 
directly from a lower 100 numbered philosophy 
course to Phi 250, though others may prefer to have 
more philosophical theory first. 
General Transfer Information 
All Douglas College philosophy courses receive 
transfer credit from Simon Fraser University, Univer-
sity of British Columbia, University of Victoria and 
the Open University. For specific transferability in-
formation, see course descriptions. 
PHIL 101 CriticaiThinking 3 credits 
This course examines the basic nature of reasoning 
and the fallacies which prevent effective thinking. 
Emphasis will be upon understanding the logical 
structure of argument and on recognizing the influ-
ence of emotional and rhetorical persuasion in 
media presentations, political discussions, advertise-
ments, general academic writings, and one's own ar-
guments. Students will also have the opportunity for 
their own arguments to be assessed by others. Both 
the theory and practice of effective thinking are cov-
ered. There is a greater emphasis upon the popular 
presentation of oral and written arguments than in 
Philosophy 201. Critical Thinking is highly recom-
mended to all students in occupational and aca-
demic programs, and provides an important founda-
tion for further work in philosophy. 
Prerequisite: None Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
PHIL 102 Values and Contemporary Issues 3 credits 
How can one develop answers to questions of value 
in this complex age? How can one think more 
clearly and humanly about issues confronting one's 
life and one's society? How can one live as an aware 
being who is genuinely responsive to one's own 
needs and to the needs of others? This course consid-
ers these questions by exploring the moral and hu-
man issues involved in such topics as abortion, capi-
tal punishment, racial and sexual discrimination, 
individual liberty, the "moral majority", capitalism, 
technology, and education; and it endeavours to 
lead the student to an understanding of the more 
deeply rooted philosophical problems which give 
rise to the perplexities concerning these topics. PHIL 
1 02 will serve as a foundation forfurther work in phi-
losophy. 
[Note: The format and topics may vary. Some sec-
tions of the course may focus more extensively on is-
sues in medical ethics, others on issues pertaining to 
the relation of morality to the law, and sti II others on 
differenttopics. So individual instructors' course 
descriptions should be consulted.] 
Prerequisite: None Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
PHIL 103 Knowledge, Reason and Experience 
3 credits 
What, if anything do we really know? How do we 
know it? When do we really have knowledge as 
opposed to mere belief or opinion? This course will 
consider these questions in the context of traditional 
philosophical problems about the nature and 
possibility of personal, religious, metaphysical, sci-
entific, and logical knowledge. Ideas of philoso-
phers such as Plato, Descartes, Hume, Russell, 
Wittgenstein, and Sartre will also be considered. Em-
phasis wi II be upon students self-reflectively devel-
oping their own positions on matters which may be 
of philosophical concern to them, such as free will, 
or religious knowledge. PHIL 103 will serve as a 
foundation for further work in philosophy and is 
highly recommended as an elective for students in 
all other areas. 
Prerequisite: None Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
PHIL 121 Medical Ethics 3Credits 
What rights do patients and clients have? What obli-
gations do medical practitioners have? When, if 
ever, is lying to a patient justified? How much should 
a patient be told? When, if ever, is it justifiable to in-
terfere with a patient's liberty for their own good? 
How important is confidentiality? How can death 
best be defined? How important is the autonomy of 
the elderly and the mentally challenged? When, if 
ever, is experimentation justified on human sub-
jects? What ethical constraints are there on animal 
experimentation? When is a health care system just? 
How shoul scarce medical resources be rationed? 
This course wi II consider many of these questions, 
and other related issues. The ethical dimensions of 
topics such as AIDS, refusal of medical treatment, 
surrogate motherhood, and genetic engineering may 
also be considered. Students will be briefly intro-
duced to the fundamentals of ethical theory and de-
cision making. The theory will often be applied in 
the discussion of variroius answers. 
Prerequisite: None 
Lecture: 2; Seminar: 2 
PHIL 122 Business Ethics 3 Credits 
What place does ethics have in business? What re-
sponsibilities, if any, do managers and professionals 
have to society? Are corporations moral agents with 
moral responsibi I ities distinct from the responsibi I i-
ties their managers may have as individuals? What 
rights should workers have to health and safety in 
the workplace? What rights to equality and non-dis-
crimination do applicants, workers and managers 
have? How should any existing inequalities be ad-
dressed? just how loyal should workers andmanag-
ers have to be? Is there really anything wrong with 
deception and dishonesty in order to further impor-
tant ends? What place does ethics have in advertis-
ing? In international business interactions? What 
questions of the environment arise? This course wi II 
consider many of these issues and other related is-
sues. Students will be briefly introduced to the funda-
mentals of ethical theory and decision m,aking. The 
theory will often be applied in the discussion of vari-
ous answers. 
Prerequisite: None 
Lecture: 2; Seminar: 2 
PHIL 123 Environmental Ethics 3 Credits 
How important is the environment? How significant 
are the various components of the environment- for-
ests, land, wilderness, species, ecosystems? Is the 
value they have directly dependent upon human 
needs and interests? How important are the interests 
of the generations of unborn humans, and of non-hu-
man animals? How high a priority should the devel, 
oping global community make the protection of the 
environment? How much should world concerns 
about the environment be allowed to interfere with a 
competitive international economic market, or with 
the socio-economic progress of developing econo-
mies of the world? In the face of these concerns, how 
much economic growth is sti II viable for the more 
economically developed countries? How much 
might socio-economic systems be changed, and in 
what direction? These are the types of questions that 
this course will consider. It will attempt to under-
stand the fundamental assumptions involved in the 
various stances taken on these questions; and it will 
explore ethical perspectives and theories which may 
help us to more adequately answer these questions. 
Prerequisite: None 
Lecture: 2; Seminar: 2 
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PHIL 135 Asian Philosophy 3 Credits 
What are the limits of human experience? What is 
the ultimate ground of existence? In what does self-
realization consist, and what path or paths are best 
followed in pursuit of self-realization? These central 
questions of philosophy have received distinctive 
answers within the various traditons of Asian phi-
losophy. In this course we will be exploring the vari-
ety of responses to these questions given by Asian 
philosophers, and particularly the responses of 
Vedantists,the early Buddhists, the Taoists, Con-
fucians, and Zen Buddhists. Emphasis will be on the 
doctrines of Universal Self, no self, the Way, human-
istic wisdon, and enlightenment, and on the 
relevence of these to contemporary philosophical, 
ethical, environmental and political concerns. 
Prerequisite: None 
Lecture: 2; Seminar: 2 
PHIL 151 Society and the Individual 3 credits 
This course introduces students to philosophical rea-
soning about social, political and moral existence. Is-
sues and theories raised by such thinkers as Plato, 
Aristotle, Hobbes, Rousseau, Kant, Mill, Nietzsche, 
and Marx, as well as by contemporary philosophers, 
will be explored. Topics may include: political obli-
gation, social and political liberty, human nature, 
egoism, relativism, utilitarianism and autonomy. Stu-
dents will be encouraged to develop their own think-
ing about the topics covered. This course is recom-
mended to those students who warit an introduction 
to fundamental philosophical ideas as part of their 
liberal arts education. It will also serve as a founda-
tion forfurtherwork in philosophy. 
Prerequisite: None (Recommended: PHIL 101, 102 
or 1 03) 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall 
PHIL 152 Reality and Existence 3 credits 
This course introduces students to philosophical rea-
soning about reality and human nature. Metaphysi-
cal questions raised by traditional and contemporary 
philosoph~rs, (e.g .. Plato, Aristotle, Descartes, 
Wittgenstein, and Sartre) will be considered, and a 
variety of answers will be explored. Topics may 
include: mind and body, personal identity, the self, 
consciousness, God, the nature of metaphysics, free 
will and life after death. Students will be encour-
aged to develop their own ideas about the issues cov-
ered. This course may be taken by those students 
who want an introduction to fundamental philoso-
phical ideas as part of their liberal arts education. It 
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also provides a foundation forfurtherwork in phi-
losophy. 
Prerequisite: None (Recommended PHIL 101,1 02, 
103or151) 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Winter 
PHIL 170 Philosophy and Religion 3 credits 
The student wi II be introduced to the main phi loso-
phical ideas involved in major world religions, in-
cluding the judea-Christian tradition. Some of the 
following topics will be considered: what religion is, 
the problem of evi I, the nature of mysticism, various 
conceptions of God, types of considerations for ac-
cepting spiritual reality, the relation between reason 
and faith, comparison of eastern and western ap-
proaches to rei igious existence, and an examination 
of sociological and psychological accounts of relig-
ious belief. Students will be encouraged to develop 
their own philosophical assessment of the issues 
which are involved in the topics chosen. 
Prerequisite: None 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Winter and/or Fall 
PHIL 201 logical Reasoning 3 credits 
This course enables students to develop their ability 
to reason by introducing them to abstract logical 
concepts. The primary focus will be upon recogniz-
ing the logical structure of statements and argu-
ments, and upon understanding how to connect 
statements together into good arguments. Topics will 
include meaning, types of statements, symbolism, 
logical connectives, logical relations, basic deduc-
tive inferences, truth-tables, validity, invalidity, 
soundness, inductive reasoning, probability, and the 
testing of scientific hypotheses. Emphasis wi II be 
upon acquiring a basic working knowledge of most 
of the topics covered. 
Prerequisite: Philosophy 101, or Instructor 
Permission 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Winter 
PHIL 250 Search for Selfhood: Existentialism 
3 credits 
In the context of an existential search for self, existen-
tial ism centres on the pressing realities of existence: 
freedom, responsibility, time, death, authenticity. It 
attempts to recover in human experience the place 
offeeling, imagination and myth, subjective as well 
as objective avenues of truth, and the open percep-
tion of world and self in a relation in which ideology 
does not blind. The prospect of a new existence thus 
unfolds. Representative thinkers include: Camus, 
Kierkegaard, Nietzsche, Heidegger, Sartre, and May. 
Prerequisite: One philosophy course or Instructor 
Permission 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and/or Winter 
physical education, recreation and coaching 
Students are advised to contact an academic advisor 
for program planning and to the current calendar 
and transfer guide of the receiving institution prior to 
registration. 
PHED 103 Conditioning for Sport and Physical 
Activity 3 credits 
This course provides an overview of the concepts of 
physical fitness. The topic areas include physical fit-
ness assessment, the principle of health-related and 
ski 11-related fitness and the effects of exercise. 
Students wi II perform a variety of conditioning meth-
ods as well as experience the design and application 
of exercise programs. 
Prerequisite: None 
Lecture/Practice: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
PHED 105 Introduction to the Study of Sport 
3 credits 
A study of the classifications of leisure, play, games, 
contests, and dance sport, together with an under-
standing of their relationships. This is one of the 
three courses required in the first year and designed 
to provide the basis with which to understand the 
field of Physical Education. 
Prerequisite: None 
Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Fall 
PHED 163 Biodynamics of Physical Activity 
3 credits 
This course will provide the student with a know-
ledge of the mechanical, anatomical and physiologi-
cal aspects of human athletic performance. It is one 
of the three theory courses required in the first year 
an'd is designed to provide the basis with which to 
understand the field of Physical Education. 
Prerequisite: None 
Lecture: 2; Laboratory: 2 
*For transfer credit please refer to page 2t9. 
Offered: Fall 
PHED 164 Dynamics of Motor Skill Acquisition 
3 credits 
The main topics ofthis course are: motor skill acqui-
sition, the variables which influence the learning 
and performance of motor ski lis and the relationship 
between skill acquisition and growth and develop-
ment. (It is one of three theory courses required in 
the first year and is designed to provide the basis to 
understand the field of Physical Education.) 
Prerequisite: None 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Winter 
PHED 180 Introduction to Sports Injuries 3 credits 
In this course, the basic principles of sports aid will 
be examined from theoretical and practical view-
points. Students will learn about the field of athletic 
training and about sport safety. Common sports inju-
ries will be studied along with the principles oftap-
ing associated with the care of these injuries. This is 
an introductory course in sports injuries. 
Lecture/Practice: 4 
*For transfer credit please refer to page 219 . 
Offered: Fall and Winter 
PHED 192 Topics in Human Nutrition 3 credits 
This course will provide students with a knowledge 
of the basic principles of human nutrition in respect 
to essential food intake. Assessment of personal nu-
tritional needs, the nutritional values of local and 
processed foods, and the acute nature of global 
nutritional problems will be investigated. 
Prerequisite: None 
Lecture: 2; Laboratory: 1; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Fall 
PHED 195 Physical Growth and Motor 
Development 
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3 credits 
In this course students will examine the physical 
growth and motor development of the first two dec-
ades of I ife, with particular reference to the effects of 
physical activity and growth development and 
health. Developmental differences in the motor 
abilities of children will be studied. 
Prerequisite: None 
Lecture/Discussion: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
PHED 205 Sport in Canadian Society 3 credits 
An historical and theoretical analysis of sport inCa-
nadian society. The course extends logically from 
"Introduction to the Study of Sport" (PHED 1 05). 
Prerequisite: None 
Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Winter 
PHED 263 Analysis of Individual Sport and 
Dance Performance 3 credits 
This course involves the analysis of individual sport 
and dance performance. Topics include skill analy-
sis, error detection, error correction and the appl ica-
tion of sport science principles. An emphasis is 
placed on aesthetics, and the importance of form in 
performance evaluation. 
Prerequisite: None 
Lecture/Practice: 4 
*For transfer credit please refer to page 219. 
Offered: Winter 
PHED 292 Leisure and Sports Events Managment 
3 credits 
This course will examine the tactics and strategies 
used to successfully develop and manage leisure 
and sports events that meet the needs of participants 
and various stakeholder groups. 
Prerequisite: None 
Lecture/Discussion: 4 
Offered: Fall and Winter 
PHED 300 The Analysis of Performance in 
Team Sports 3 credits 
In this course selected team sports will be used as 
models for analysis. Topics include the study of the 
purposes of analysis, the study of the common 
elements in team sports, and an examination of 
analysis methods and procedures. 
Prerequisites: None Lecture/Practice: 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
196 
PHED 309 Mechanics and Kinetics of Human 
Movement 3 credits 
This course is an introduction to the laws of physics 
as applied to human movement and athletic per-
formance. Coverage will include an examination of 
the biomechanical systems of the human body with 
respect to the forces developed during physical activ-
ity as well as biomechanical analysis of specific 
sport skills and an introduction to the research tools 
of bio-mechanics. 
Prerequisite: BIOL 209 or BIOL 304 and BIOL 404 
Corequisite: None 
Offered: Fall 
PH ED 311 Performance Analysis: 
Tennis & Badminton 3 credits 
This course will provide students with a knowledge 
of the theory and practice of tennis and badminton. 
Emphasis will be upon the student demonstrating 
both performance skills and strategies and under-
standing how to analyze the biomechanical, physi-
ological, psychological, technical and tactical as-
pects of both sports. 
Corequisite: PHED 263 or Instructor Permission 
Lecture/Practice: 4 
PHED 312 Performance Analysis: 
Gymnastics & Dance 3 credits 
This course will provide students with the theoretical 
knowledge and practical application of skills, gym-
nastics and dance. Emphasis will be upon the stu-
dent demonstrating performance skills, strategies 
and understanding how to analyze the biomechani-
cal, physiological, psychological, technical and tac-
tical aspects of both sports. 
Corequisite: PHED 263 or Instructor Permission 
Lecture/Practice: 4 
PHED 321 Performance Analysis: 
Volleyball & Basketball 3 credits 
In this course, the sports of volleyball and basketball 
will be analyzed from theoretical and practical 
points of view. The essential nature of each sport will 
be studied, along with critical high performance fac-
tors. Topics include the qualitative and quantitative 
analysis of each sport, as well as the study of there-
spective techniques, tactics and strategies of each 
sport. 
Corequisite: PHED 300 or Instructor Permission 
Lecture/Practice: 4 
PHED 322 Performance Analysis: 
Rugby & Soccer 3 credits 
In this course, the sports of rugby and soccer will be 
analyzed from theoretical and practical points of 
view. The essential nature of each sport will be stud-
ied, along with critical high performance factors. 
Topics include the qualitative and quantitative analy-
sis of each sport, as well as the study of the respec-
tive techniques, tactics and strategies of each sport. 
Corequisite: PHED 300 or Instructor Permission 
Lecture/Practice: 4 
PH ED 362 Physical Activity for People with 
Varying Abilities 3 credits 
This course involves an examination of the factors in-
volved in inclusion of all individuals within physical 
activity. The effects of disabling conditions on motor 
learning and performance and on fitness and condi-
tioning are viewed from an integrative point of view. 
The use and appropriateness of adaptations are stud-
ied. This course is designed to provide students with 
a basic understanding of individual differences as re-
lated to the field of coaching. An emphasis is placed 
on the examination of the most frequently occurring 
physical, psychomotor, affective, cognitive and de-
velopmental conditions that may affect an i nd ivid-
ual's participation in sport. 
Corequisite: PHED 163 & 195, BIOL 109 & 209 
Lecture/Practice: 4 
Offered: Winter 
PHED 381 The Rise of Modern Sport and 
Physical Education 3 credits 
This course will examine factors affecting the devel-
opment of sport and physical education in modern 
times. Consideration wi II be given to the relationship 
between sport development and selected societal 
features (leisure, education, race, gender, politics). 
Particular attention wi II be paid to the development 
of these activities and features in Europe, Britain, 
Canada and the United States. 
Prerequisite: one 
Lecture: 3; Seminar: 1 
PHED 409 Physiology of Exercise 3 credits 
This course will cover the study of the acute and 
chronic effects of exercise on the body systems. This 
course will also examine the relationship of the func-
tional capacity of various physiological systems to 
maximal human performance. 
Prerequisites: PHED 163, BIOL 109 and BIOL 209 or 
BIOL 304 and BIOL 404 
Corequisite: None 
Offered: Spring 
PHED 480 The Care and Prevention of 
Sports Injuries 3 credits 
This is an advanced course for students with a sport 
physiology background. In this course, the basic 
principles of the care and prevention of sports inju-
ries will be examined from theoretical and practical 
Viewpoints. Students will learn about the prevention 
and management of sports injuries. The etiology, pa-
performing arts 
PEFA 1 01 Arts and Culture in Canada 3 credits 
A study of the arts in Canada and their relationship 
with society. The history of the arts in Canada will be 
examined with an emphasis on the contemporary 
period. Important individuals, groups, and organiza-
tions in all artistic areas wi II be discussed with a con-
centration on current problems and issues such as 
independence, identity, and funding. 
Prerequisite: None Lecture: 4 
*For transfer credit please refer to page 21 9. 
Offered: Winter 
physics 
Students who intend to major in physics or pursue 
the honours program must consult the calendar and 
transfer guide of the receiving institution. Course 
equivalencies from institution to institution and 
grades received may influence transferability. Phys-
ics major or honours core courses: PHYS 11 0 and 
210 or PHYS 107 and 207, PHYS 321,322,420 and 
421, CHEM 110 and 210, MATH 120 and 220,232, 
321' 421' 440. 
*NOTE for UBC: The four semester program in phys-
ics at Douglas does not completely match the first 
two years of the U BC Physics Major Program: 
Douglas does not have formal transfer credit to Phys-
ics 216/217 at UBC. During their third year program 
at the University, students can make up the defi-
ciency. Those intending to honour physics at UBC 
are advised to transfer after completing two semes-
ters at Douglas. 
*NOTE for SFU: The major and honours programs at 
SFU are identical up to the end of the fourth level 
(semester). Students proceeding to SFU after having 
completed the four semester physics program at 
Douglas will be lacking theequivalentofPHYS 211 
but will carry transferfor PHYS 244 (3) plus two units 
of unassigned credit. PHYS 107/207 with grade of A 
or 8 = PHYS 1 01, 1 02, 130 (8) PHYS (2). *Consult 
SFU transfer guide. 
*NOTE for UVic: Students proceeding to UVic after 
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tho logy and reconditioning of common sports inju-
ries will be studied along with the principles of tap-
ing associated with these injuries. Sports re-entry cri-
teria will be examined. 
Corequisites: PHED 163, BIOL 109 & 209 
Lecture/Practice: 4 
Offered: Winter 
PEFA 1 02 The Arts of the Modern World 3 credits 
An historical survey of the fine and performing arts 
since the Renaissance. Theatre, music, dance, the 
visual arts, and the electronic media will be exam-
ined within a general framework of political, eco-
nomic and social history. Selected representative 
works from each stylistic period will be studied and 
changing ideas of aesthetics through history will be 
discussed. 
Prerequisite: None 
Offered: Fall 
Lecture: 4 
completing the four-semester program at Douglas 
will lack transfer creditto PHYS 220 and 215; how-
ever, these courses can be taken during the third year 
program at the University. Those intending to hon-
our in physics at UVic are advised to transfer after 
completing two semesters at Douglas during which 
they complete PHYS 110 and PHYS 210. PHYS 
1 07/207 credit varies with grade. *Consult UVIC 
transfer guide. 
PHYS 1 07 Introductory General Physics I 
(formally PHYS 1 00) 5 credits 
This is a non-calculus based course in mechanics for 
students with a maximum background of Physics 11 
prior to entering Douglas College. Topics covered in-
clude: vectors, particle kinematics and dynamics, 
work and energy, momentum, rotational motion, 
statics, vibratory motion and waves. 
Prerequisite: Math 12 and either Physics 11 or PHYS 
104 
Lecture: 4; Laboratory: 3 
*For transfer credit please refer to page 21 9. 
Offered: Fall, Winter and Summer 
PHYS 1 ?4 Practical Physics 5 credits 
This course is designed primarily for students who in-
tend to pursue technology studies. It can also serve 
as prerequisite for the university transfer courses 
PHYS 107 and 207. The areas to be covered are me-
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chanics (vectors; statics; one-dimensional kinemat-
ics and dynamics; work, energy and power; simple 
machines; circular motion; hydrostatics), heat (tem-
perature; thermal properties of matter) and electric-
ity (electrostatics; direct current concepts and 
circuits). 
Prerequisite: Math 11 
Lecture: 4; Laboratory: 3 
Offered: Fall and Winter 
PHYS 110 Mechanics 5 credits 
This is a calculus based course. Topics in the course 
include vectors; particle kinematics and dynamics; 
momentum; work, energy and power; motion of sys-
tems; rotational motion; statics; periodic motion; 
wave motion. 
Prerequisite: Math 12 and Physics 12 
MATH 120 must precede or be taken concurrently 
Lecture: 4; Laboratory: 3; 
*For transfer credit please refer to page 219. 
Offered: Fall 
PHYS 170 Mechanics for Applied Science 3 credits 
This course is intended for students proceeding to 
studies in Applied Science/Engineering. Topics in-
clude statics of particles, rigid body forces and equi-
librium, friction, particle kinematics and dynamics, 
systems of particles. 
Prerequisites: Physics 12 or PHYS 107. MATH 120 
must precede or be taken concurrently 
Lecture: 3; Problem: 1 
*For transfer credit please refer to page 219. 
Offered: Winter 
PHYS 207 Introductory General Physics II 
(formally PHYS 200) 5 credits 
This is a non-calculus based course. Topics include 
geometric optics; interference, diffraction, and po-
larization of light; electrostatics; direct current cir-
cuits; magnetic force and field; electromagnetic in-
duction; atomic physics and radioactivity; 
temperature; thermal properties of matter; gas laws; 
laws of thermodynamics. 
Prerequisite: PHYS 107 (or Math 12 with either 
Physics 11 or PHYS 1 04 
Lecture: 4; Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: Winter and Fall 
PHYS 210 Heat, Electricity and Magnetism, 
and Light 5 credits 
This is a calculus based course. Topics include tem-
perature; gas laws; heat capacities; thermal proper-
ties and processes; thermodynamics; electrostatics; 
direct current circuits; magnetic force and field; elec-
tromagnetic induction; wave nature of light; geomet-
ric optics; polarization of light; interference and dif-
fraction; atomic physics and radioactivity. 
Prerequisite: PHYS 11 0 (or PHYS 1 07 with A orB 
grade) and MATH 120. MATH 220 should be taken 
concurrently 
Lecture: 4; Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: Winter 
PHYS 321 Laboratory in Contemporary Physics 
2 credits 
This laboratory course consists of experiments 
mainly in heat (thermometry, heat transfer, specific 
heat, vapour pressure); in addition there are experi-
ments dealing with electric circuit concepts, an in-
troduction to semiconductors, some atomic physics, 
electric and magnetic fields and the application of 
statistics to data analysis. Also, there are lectures and 
demonstrations on instrumentation and measure-
ment. 
Prerequisite: PHYS 210 (or PHYS 107 and 207 with 
A orB average or permission). PHYS 322 should be 
taken concurrently. 
Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: TBA 
PHYS 322 Heat and Thermodynamics 3 credits 
Topics to be covered in this course include: thermal 
properties of matter, kinetic theory of gases, laws of 
thermodynamics, thermodynamic potentials, and 
introduction to statistical mechanics 
Prerequisites: PHYS 210 (or PHYS 107 and PHYS 
207 with A orB average or permission) MATH 321 
must precede or be taken concurrently. PHYS 321 
should be taken concurrently. 
Lecture: 3; Tutorial: 1 
*For transfer credit please refer to page 219. 
Offered: TBA 
PHYS 420 Intermediate Electricity 3 credits 
Topics in this course include electrostatic force and 
field, electric potential , capacitance and dielectrics, 
direct-current circuits, magnetic field, electromag-
netic induction, magnetic properties of materials, 
alternating-current circuits, conductivity and 
semiconductor devices. 
Prerequisites: PHYS 210 (or PHYS 107 and 207 with 
A orB average or permission). MATH 321 must pre-
cede or be taken concurrently. PHYS 421 should be 
taken concurrently. 
Lecture: 3; Tutorial: 1 
*For transfer credit please refer to page 219. 
Offered: TBA 
PHYS 421 Laboratory in Electric Circuits 2 credits 
This laboratory course consists of experiments on 
the operation and application of an oscilloscope, al-
ternating current circuits, and the transistor. In addi-
tion, there are lectures and demonstrations on instru-
mentation and measurement. 
Prerequisite: PHYS 210 (or PHYS 107 and 207 with 
A orB average or permission.) PHYS 420 must pre-
cede or be taken concurrently. 
Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: TBA 
political science 
The purpose of studying politics is to permit the indi-
vidual student to develop a critical awareness, un-
derstanding, and analysis of contemporary political 
institutions and processes that affect his or her own 
life. The primary goal of the discipline of Political 
Science is to assistthe personal growth and develop-
ment of the individual student as a life long member 
of political society. 
To do this, students may choose to investigate the 
structures and roles of government at the federal, 
provincial, local and international levels. Basic proc-
esses such as elections, voting behaviour, political 
parties, and policy making are examined. Contem-
porary political issues that affect our daily lives are 
also part of our study, whether international or na-
tional in scope. In addition, students have an oppor-
tunity to investigate underlying political phenomena 
such as political philosophy, ethics, morality, and 
ideology. 
POLI11 0 Ideology and Politics 3 credits 
This course examines major ideologies, including 
capitalism, democratic socialism and different forms 
oftotalitarianism. 
Prerequisite: None 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall or Winter 
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SCIE 106 Introductory Physical Science 5 credits 
This course is a basic introduction to physical 
science with emphasis on experimentation. Topics 
will include: scientific method, classification, meas-
urement and Sl.heat, temperature, I ight, nature of 
matter, gases, crystals, motion, energy, electrostat-
ics, electric circuits, atomic structure and mass, ions, 
oxidation-reduction, chemical equations, electroly-
sis, molecules, acids and bases, the solar system and 
eclipses, stars, galaxies, and telescopes. 
Prerequisite: None (MATH 1 01 recommended as a 
corequisite) 
Lecture: 3; Laboratory: 4 
*For transfer credit please refer to page 219. 
Offered: TBA 
POLI120 Canadian Government 3 credits 
This course studies the problems of federal, provin-
cial and municipal governments, with emphasis on 
Canada's federal nature and its future as a nation. 
Prerequisite: None 
Seminar: 4 
*For transfer credit please refer to page 21 9. 
Offered: Fall and Winter 
POLI122 Municipal Government 2 credits 
This course examines municipal government, the 
government level closest to the people, and the 
environment in which it operates. Special emphasis 
is placed on the practical aspects of municipal gov-
ernment, particularly as it relates to the role of alder-
man. 
Prerequisite: None 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Not offered 1994/9 5 
POLI125 Introduction to Political Science 3 credits 
This course presents an overview of basic political 
concepts and theories, and examines the structures 
and processes involved in politics and policy- making. 
Prerequisite: None 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
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POll130 Soviet Government: Theory 
and Practice 3 credits 
This course explores various theories of Russian and 
Soviet political culture, the ideological heritage, the 
formal and informal structure of the Soviet Union 
and its society, the Soviet federal system and the 
administration of Soviet society and state. 
Prerequisite: None Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Not offered 1994/9 5 
POll135 British Columbia Politics 3 credits 
This course will examine British Columbia political 
culture and various elements affecting it, such as 
early immigration patterns, the primary resource in-
dustry, relations with the Federal Government, inter-
est group behaviour, trade union activity, and other 
relevant topics, such as political party formation and 
government policy-making. 
Prerequisite: None 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Not offered 1993/94 
POll140 Chinese Government and Politics 
3 credits 
This course explores a number oftopics relating to 
origin and development of the Chinese communist 
revolutionary movement, ideology and organization 
in China, and China's international relations since 
1949. 
Prerequisite: None 
Lecture: 2; Tutorial: 2 
*For transfer credit please refer to page 219. 
Not offered 1994/95 
POll150 An Introduction to International 
Relations 3 credits 
Introduction to International Relations is a critical ex-
amination of the nature ofthe international system of 
states. It analyzes the political, military, cultural , 
psychological, economic and ideological factors af-
fecting the behaviour of states in their mutual rela-
tions and the impact of international organizations 
and technological developments on world politics. 
print futures 
Some of these courses are offered only to Print 
Futures students; others are available as open enroll-
ment sections. Please check with the Program 
Coordinator about course access. For transfer credit 
please refer to page 219. 
Prerequisite: None 
Lecture: 2; Tutorial: 2 
*For transfer credit please refer to page 219. 
Offered: Fall or Winter 
POll155 Contemporary International Conflict 
3 credits 
This course studies the nature and causes of interna-
tional conflict with an examination of contributions 
derived from research in the disciplines of history, 
political science, economics, sociology and psychol-
ogy. Integration of these methods of analysis is 
attempted. 
Prerequisite: None 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Winter 
POll 201 Political Theory 3 credits 
The purpose of this course is to introduce students to 
major political thinkers of the western world . These 
works will be examined in the context oftheirtime 
and how their thoughts have influenced western po-
litical tradition. 
Prerequisite: POLI125 
Lecture: 2; Seminar: 2 
Transferability: requested SFU, UBC, UVic 
Offered: Fall/Winter 
POll 210 Introduction to Comparative Politics 
3 credits 
This course is an introduction to political processes 
and structures in a comparative perspective. It will 
cover the comparative political process and its 
scope and methods at an introductory level. It will 
provide an understanding of approaches to compari-
sons of the differing processes and structures of for-
eign governments and regimes. 
Prerequ isite: POLI125 
Lecture: 2 Seminar 2 ; 
Transferability: UBC: POL 210 = Poli 220 (3) 
SFU: POLl i'tO =Pol 231 (3) 
UVIC: POLI21 0 = Poli 210 (1.5) 
Offered: Fall/Winter 
PRFU 1 00 Introduction to the Writing Profession 
3 credits 
This course is designed to provide students with a 
broad overview of the context and practices of pro-
fessional writing. Instruction will focus on how writ-
ers write, on what actually happens in the writing 
workplace, and on how pub I ications are produced 
in a client-based setting. Students will develop an 
awareness of the professional and ethical responsi-
bilities required for this field, along with some under-
standing of the writing process, including pre-writ-
ing, writing, and production. 
Prerequisite: Program acceptance or permission of 
Coordinator 
Lecture; 2; Seminar: 1; Field Experience: 2 
Offered: Fall semesterfor FT Print Futures Program; 
various times for PT Program 
PRFU 1 02 Research Skills for Writing 3 credits 
This course provides an introduction to research and 
to information gathering and management in prepa-
ration for researched writing tasks. Instruction wi II 
focus on the research process, on sources of informa-
tion such as libraries and archives, on fact-finding 
through interviews, on the use and abuse of statis-
tics, on the organization of research data, and on re-
search ethics. Students will develop a practical per-
spective through fieldwork and site visits. 
Prerequisite: Program acceptance or permission of 
Coordinator 
Lecture; 2; Seminar: 1; Field Experience: 2 
Offered: Fall semester for FT Print Futures Program; 
various times for PT Program 
PRFU 201 Language Studies 3 credits 
This course introduces students to theories of lan-
guage relevant to the writer's craft. Instruction wi II 
focus on ways to identify different styles of writing; 
to understand the relation between style and con-
tent; and to predict readers' responses to texts. Stu-
dents wi II learn to analyze writing tasks from these 
perspectives, and to assess texts for their readabi I ity 
and their appropriateness to given situations. 
Prerequisite: None Lecture; 2; Seminar: 2 
Offered: Fall semesterfor FT Print Futures Program; 
various times for PT Program 
PRFU 230 Editing 1: Copywritingand Proofreading 
3 credits 
This course provides students with a basic under-
standing of text editing and the process by which edi-
tors work with writers. Emphasis will be placed on 
grammar, text structure, proofreading, and 
copyediting. Students will apply editing skills, and 
will work with other writers to produce finished, ed-
ited material. 
Prerequisite: None Lecture; 2; Seminar: 2 
Offered: Winter semester for FT Print Futures 
Program; various times for PT Program 
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PRFU 31 0 Writing Technical Manuals 3 credits 
This course provides students with an understanding 
of how technical manuals, such as computer end-
user manuals, policy and procedure manuals, and 
training manuals are planned, written and pro-
duced. Beginning with an analysis of objectives and 
audience, the course traces the sequence of steps in 
preparing an effective and professionally produced 
technical manual, and examines standard writing 
and formatting conventions. 
Prerequisite: Successfu I completion of first-term 
Print Futures Program courses 
Lecture; 2; Seminar: 2 
Offered: Fall semester for FT Print Futures Program; 
various times for PT Program 
PRFU 330 Editing II: Restructuring and Rewriting 
3 credits 
This course provides students with an understanding 
of the process involved in editing complex docu-
ments and in the various duties performed by an edi-
tor. Emphasis will be placed on proofreading, 
copyediting, and rewriting entire manuscripts. Stu-
dents will apply editing skills both to in-class mate-
rial and to the work of other writers. 
Prerequisite: Successfu I completion of first-year 
Print Futures Program courses 
Lecture; 2; Seminar: 1; Field Experience: 2 
Offered: Fall semesterfor FT Print Futures Program; 
various times for PT Program 
PRFU 350 Document Design and Production I 
3 credits 
This course provides a basic understanding of the de-
sign and production elements of a variety of printed 
documents. Emphasis will be placed on document 
conception, design, typesetting and pasteup, and on 
the use of computer desktop hardware and software. 
Students will apply writing and editing skills to siz-
ing documents, and will become familiar with print 
technology. 
Prerequisite: Program acceptance or permission of 
Coordinator 
Lecture; 2; Laboratory: 6 
Offered: Fall semester for FT Print Futures Program; 
various times for PT Program 
PRFU 370 Public Relations Writing 1: 
Using the Media 3 credits 
This course provides an overview of communica-
tions and media practices in Canada and introduces 
students to typical writing tasks required in the pub-
lic relations area. Students will identify intended 
readerships and the characteristics of the public fo-
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rum, and wi II analyze typical planned responses. 
Students wi II produce appropriate messages for 
newspapers, radio, and television, and will practise 
speech writing. 
Prerequisite: Successful completion offirst-year 
Print Futures Program courses 
Lecture; 2; Seminar: 2 
Offered: Fall semester for FT Print Futures Program; 
various times for PT Program 
PRFU 450 Document Design and Production II 
3 credits 
Students wi II use design and page makeup software 
to produce a variety of publications. Emphasis will 
be placed on production, on preparing documents 
for maximum effect, and on editing externally pro-
duced material for publication. Building on theories 
learned in PRFU 350, students will learn print pro-
duction methods and strategies for coordinating the 
needs of the client with the limitations of design and 
print. 
Prerequisite: Successful completion of first-year 
Print Futures Program courses 
Lecture; 1; Laboratory: 2; Field Experience: 2 
Offered: Fall semesterfor FT Print Futures Program; 
various times for PT Program 
PRFU 470 Public Relations Writing II: Writing in 
the Organizational Culture 3 credits 
This course continues from Pubic Relations Writing 
I, but with emphasis on the corporate culture and or-
The scope of psychology includes every activity that 
living organisms are capable of performing. Psychol-
ogy emphasizes the study of observable behaviour 
but is not limited to these things. It studies every life 
form and at times it is very difficult to distinguish 
from other disciplines such as biology, physiol-
ogy,and ethology at one end and sociology, political 
science, economics and anthropology at the other. 
This broad scope of psychology makes it both very 
interesting and very demanding. Certain aspects of 
psychology strongly emphasize a natural science ap-
proach using experimentation and statistics, while 
others emphasize a humanistic, intuitive approach. 
Both approaches are part of the domain of psychol-
ogy. A popular misconception of psychology is that 
it teaches you how to "manipulate others" or "ana-
lyze yourself" or "become a better person". These 
topics are only a part of the field and most of the sub-
ject deals with other areas. Most students find that 
the scientific emphasis is much more than expected. 
ganizational ethos in Canada and on related commu-
nications practices. Students will focus on the sociol-
ogy of public relations and on organizational theory. 
Students will identify the writer's responsibilities in 
public-oriented writing tasks and will produce docu-
ments requiring carefu I consideration of the organ-
izational image and of image-modification strate-
gies. 
Prerequisite: Successful completion offirst-year 
Print Futures Program courses 
Lecture; 2; Seminar: 2 
Offered: Winter semester for FT Print Futures 
Program; various times for PT Program 
PRFU 495 Professional Readiness I and II 6 credits 
This six-credit course prepares student for profes-
sional writing in the workplace by providing signifi-
cant field-based experience, along with seminars on 
professional development and business skills, on le-
gal and ethical responsibilities, and on job-hunting 
strategies. Working under the direction of the i nstruc-
tor, students will produce a graduation project in a 
specialty genre of their choosing; this project will 
form the basis of their writing portfolio. 
Prerequisite: Successfu I completion of first-year 
Print Futures Program courses, or Program accep-
tance or permission of Coordinator 
Lecture; 2; Seminar: 2; Field Experience: 8 
Offered: Winter semester for FT Print Futures 
Program; various times for PT Program 
One thing which will be emphasized is thatthe ap-
plied areas of psychology are based on a great deal 
of scientific research. Thus, much of the course of 
study involves learning about this scientific basis for 
the areas of applied psychology. 
NOTE FOR U BC: 
1. Students interested in honouring or majoring in 
Psycho'logy are advised to enroll in PSYC 1 00, 
200, 300 and 301 at Douglas. 
2. The maximum advance credit permitted in Psy-
chology is 9 units of credit at U BC. 
3. Any two of PSYC 320, 321, 322, 330, 350,430, 
450 may be transferred to U BC as assigned 
credit in Psychology, equivalent to Psychology 
206 (3 units). 
NOTE FOR SFU: 
Students interested in honouring or majoring in Psy-
chology are advised to enroll in PSYC 100, 200, · 
300, 308 and 301 at Douglas. 
PSYC 1 00 An introduction to Psychology (I) 3 credits 
Psychology 1 00 provides an introduction to selected 
areas in the field of psychology. Emphasis is placed 
on psychology as a natural sciences (theories, meth-
odology and statistics) and the focus is on the investi-
gation of major basic psychological processes such 
as sensation, perception, learning, memory, con-
sciousness, the biological foundations of behaviour, 
and life span development. 
Prerequisite: None Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
PSYC 11 0 Social Issues - Psychology of Women 
3 credits 
This is a psychological study of woman's experi-
ence. The course examines early female develop-
ment (cognitive, interpersonal and self-concept de-
velopment) and explores both the psychological 
origins and psychological effects of sex roles in an at-
tempt to clarify what the roles are, how they are ac-
quired and how they are maintained. Adult female 
development is then examined, focusing on the im-
pact of marriage, family, work and aging. Personality 
development and mechanisms of change for devel-
oping full human potential are also discussed. 
Prerequisite: None Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: TBA 
PSYC 120 Gender Differences 3 credits 
The focus of this' course wi II be examination of the 
biological, psychological, and social determinants 
of gender differences. How gender operates at indi-
vidual, interpersonal, and cu ltural levels to structure 
peop le's lives will be examined. There will be an ex-
ploration of how language and social institutions 
frame the way people think about themselves and 
others. 
Prerequisite: None 
Lecture: 4 
*For transfer credit please refer to page 219. 
PSYC 200 An Introduction to Psychology (II) 
3 credits 
Psychology 200 provides an introduction to selected 
areas in the field of psychology. The focus of the 
course is on the investigation of major psychological 
processes such as emotion, motivation, personality, 
psychological disorders, therapy and social behav-
iour. Emphasis is placed on psychology as a natural 
science (theories, methodology, statistics). 
Prerequisite: PSYC 1 00 Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
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PSYC 220 Introduction to Child Development 
3 credits 
(For students in Psychiatric Nursing Program only) 
This course provides an introduction to developmen-
tal psychology and is offered specifically for students 
enrolled in the Psychiatric Nursing Program. The fo-
cus is on the major principles of development from 
conception to adolescence, and includes contempo-
rary research and theory in areas such as language, 
learning, personality and intelligence and social be-
haviour. Practical applications of this body of knowl-
edge to educational settings, childrearing practices 
and child welfare in general will also be included. 
Prerequisite: PSYC 1 00 Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
PSYC 300 Data Analysis in Psychology 3 credits 
This course introduces students to the concepts and 
applications of statistics and focuses on the analysis 
and interpretation of data from experiments and 
surveys using descriptive and inferential statistics. 
Computerized data analysis is also introduced. 
Prerequisite: PSYC 200 Lecture: 2; Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: TBA 
PSYC 301 Research Methods in Psychology 3 credits 
This course introduces students to the philosophy of 
sc ience, ethics, and the use of the empirical method. 
Students learn how to design, carry out and write up 
their own experiments and to critically analyze ex-
perimental research. Computerized data analysis is 
also introduced. 
Prerequisite: PSYC 200 
Lecture: 4 
*For transfer credit please refer to page 21 9. 
Offered: TBA 
PSYC 308 History & Philosophy of Modern 
Psychology 3 credits 
This course examines the development of modern 
psychology from its founding to the present. Atten-
tion will be paid to the work of philosophers, physi-
ologists, and physicists of the 17th to 19th centuries 
who influenced the beginnings of psychology in the 
late 19th century. The growth of psychology will be 
traced from its early focus on the study of sensation 
and human conscious experience, through the pro-
1 iferation of schools, up to today's diverse and com-
plex discipline. 
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Prerequisite: PSYC 200 
Lecture: 4 
For transfer credit please refer to page 219. 
Offered: TBA 
PSYC 314 Brain-Behavioral Relationships 3 credits 
This is an introduction to human brain-behavioral re-
lationships. Following an introduction to neural 
anatomy, selected topics in neuro-psychology will 
be examined. These topics will include higher intel-
lectual functions, particularly memory, perception 
and language. Subsequently the effects of brain inju-
ries and the use of cognitive rehabilitation tech-
niques will be considered. 
Prerequisite: PSYC 200 Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: TBA 
PSYC 320 Child Behaviour and Development 
3 credits 
This course provides an introduction to the process 
of development while concentrating on develop-
ment from conception to adolescence. This course 
will focus on major principles of development, 
descriptive changes in child growth and behaviour, 
contemporary research and theory in areas such as 
perception, language, learning, personality, social 
behaviour of children and applications of the 
research and theory. 
Prerequisite: PSYC 200 Lecture: 2; Tutorial: 2 
*For transfer credit please refer to page 219. 
Offered: TBA 
PSYC 321 Adolescent Psychology 3 credits 
This course is a psychological study of the adoles-
cent stage of life span development. The major theo-
ries and research findings about adolescent develop-
ment are examined with a view to understanding 
and addressing the life problems of North American 
adolescents. Emphasis is placed on the 
social-cultural context of this developmental stage. 
Prerequisite: PSYC 200 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: TBA 
PSYC 322 Developmental Psychology: Early, 
Middle and late Adulthood 3 credits 
This course will examine the process of aging in ba-
sic areas of psychology: motivation, sensation, per-
ception, physical maturation and cognition. It will 
also consider both the social implications of aging, 
as well as our changing values towards death. Solu-
tions to the problems discovered will be explored. 
Prerequisite: PSYC 200 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: TBA 
PSYC 330 An Introduction to Social Psychology 
3 credits 
This course studies the individual ' s behaviour within 
his or her social context, focusing on problems and 
methods of social psychology at two levels: interper-
sonal and group behaviour. Topics include interper-
sonal attraction, perception, social learning and 
social influence, social roles and status and group 
processes. 
Prerequisite: PSYC 200 Lecture: 2; Tutorial: 2 
*For transfer credit please refer page 219. 
Offered: TBA 
PSYC 340 Psychology of Organizations 3 credits 
This course is an introduction to the nature of organi-
zations and an examination of the factors influenc-
ing individual functioning in organizational settings. 
The course emphasizes theories and techniques of 
psychologists and other behavioral scientists in 
studying behaviour in organizations and in dealing 
with organizational problems. 
Prerequisite: PSYC 200 
Lecture: 1; Laboratory: 2; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: TBA 
PSYC 341 Abnormal Psychology 3 credits 
Students are introduced to basic issues in the study 
of abnormal psychology and to a selection of mental 
disorders. Topics include the history of psychopa-
thology, paradigms, classification, assessment, re-
search methods, theories of etiology, and ap-
proaches to treatment. 
Prerequisite: PSYC 200 
Lecture: 4 
For transfer credit please refer to page 219. 
PSYC 342 Developmental Psychopathology 
3 credits 
This course will introduce the field of developmen-
tal psychology, which integrates developmental the-
ory and research in psychology, in order to under-
stand the origins and consequences of psychological 
problems. Perspectives on disordered behavior will 
be followed by an investigation of various child and 
adolescent disorders. Topics wi II include anxiety, de-
pression, conduct disorders, attention-deficit hyper-
activity disorder, mental retardation, learning dis-
abilities, autism and childhood schizophrenia, and 
physical disorders. 
Prerequisite: PSYC 200 
Lecture: 4 
For transfer credit please refer to page 
PSYC 360 Cognitive Psychology 3 credits 
This course provides an introduction to the psychol-
ogy of cognition and is concerned with the methods 
and theories relevant to thinking and related proc-
esses. Concept formation, problem solving, reason-
ing, decision making, and the relation of language to 
thought will be covered. The influence of individual 
differences, social factors, artificial intelligence, and 
biology will be included as well as the practical 
applications of research in cognition. 
Prerequisite: PSYC 200 Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: TBA 
PSYC 365 The Psychology of Learning 3 credits 
This course provides an introduction to the psychol-
ogy of learning and is concerned with the condi-
tions, principles, and theories of learning. Tradi-
tional behaviouristic approaches (including 
Pavlovian and instrumental conditioning) and con-
temporary learning theories will be covered. The in-
fluences of biology and cognitive factors as well as 
the practical applications of the principles of learn-
ing will be included. 
Prerequisite: PSYC 200 
Lecture: 4 
*For transfer credit please refer to page 21 9. 
Offered: TBA 
PSYC 370 The Psychology of Memory 3 credits 
This course provides an introduction to the psychol-
reading and study skills 
Reading and Study Skills assessments, laboratories 
and tutorials are available to all. Half-semester 
credit courses are available in the following areas: 
RESS 1 00 Reading Skills for College 1.5 credits 
This half-semester course emphasizes improvement 
of reading comprehension and speed. Skills intro-
duced include previewing, skimming, scanning 
techniques; reading for research, note taking, and 
study purposes; and critical comprehension skills 
such as vocabulary development, locating informa-
tion skills, main idea and detail. Students are encour-
aged to develop skills to their own individual, recrea-
tional and academic reading needs. 
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ogy of memory. It is concerned with the nature of hu-
man memory, how the memory system works, what 
we remember, and why we forget. Various theoreti-
cal formulations regarding memory processes will 
be examined, relevant empirical evidence will be as-
sessed, and practical applications of this research 
will be considered. 
Prerequisite: PSYC 200 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: TBA 
PSYC 380 Student Proctoring in Psychology 
2 credits 
This course provides experience in the administra-
tion and analysis of objective quizzes in psychology. 
Quizzes are handled in an interview situation. Stu-
dents may also work in small groups, engaging in dis-
cussion concerning the understanding of general 
psychological principles. 
*This course is currently under review 
PSYC 430 Social Psychology: Theory and Research 
3 credits 
A sequel to An Introduction to Social Psychology, 
this course consists of directed investigation in one 
area of social psychology which enables students to 
learn the theoretical explanations of that area more 
fully. Contemporary social-psychological research 
methods are utilized in projects investigating the stu-
dents' area of interest. 
Prerequisite: PSYC 330 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Not offered 1994/95 
Prerequisite: None 
Laboratory: 1; Seminar: 2; Student Directed Learning: 1 
Offered: Fall and Winter 
RESS 11 0 Study Skills for College 1.5 credits 
This is a half-semester course in which study skills 
are demonstrated: listening skills, exam preparation, 
taking lecture and text notes, time utilization, con-
centration and remembering, study techniques and 
the organization of term papers are covered. 
Prerequisite: None 
Laboratory: 1; Seminar: 2; Student Directed Learning: 1 
Offered: Fall and Winter 
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resident care program , 
These courses are only for students enrolled in the 
Resident Care Program. 
RCAP 1 00 Health: Lifestyle and Choices 1.5 credits 
This course provides an introduction to the concept 
of health and the components of a health-enhancing 
lifestyle. Participants will be invited to reflect on 
Resident Care Attendant Program 
their own experience of health, recognizing chal-
lenges and resources that may impact on their life-
style choices, and consequently, their health. This is 
a core course and is required for competent practice 
as a Resident Care/Attendant/Home Support Atten-
dant. 
Prerequisites: None 
Corequisites: RCAP 111 
Lecture: 32 Hours 
Offered: Fall and Spring 
RCAP 101 Health and Healing: Concepts for 
Practice 3 credits 
This course provides the student with the opportu-
nity to develop a theoretical framework for practice. 
Participants will examine the philosophical beliefs 
and theoretical understanding underlying compe-
tent practice as a Resident Care Atte.ndant. This 
course may be cored with the Home Support Atten-
dant Program. 
Prerequisites: None 
Corequisites: RCAP 111 
Lecture: 62 hours 
Offered: Fall and Winter 
RCAP 102 Human Relations: Interpersonal 
Communications 1.5 credits 
This course is designed to provide students with the 
opportunity to apply the knowledge and skills neces-
sary to effective functioning in a care-giving environ-
ment. By focusing on self-awareness and an in-
creased understanding of others, participants will 
explore and uti I ize concepts, practical ski lis and 
strategies which contribute to effective relationships 
in a variety of care giving situations. This course pro-
vides the foundation for Healing: Special Needs in 
Resident Care and is required for competent prac-
tice as a Resident Care Attendant/Home Support 
Worker. 
Prerequisites: None 
Corequisites: RCAP 1 00, RCAP 1 01 
Lecture: 20 hours 
Offered: Fall and Winter 
RCAP 11 0 Work Role: Introduction to Resident 
Care Program Practice 1 credit 
This course builds upon content in other courses 
and further develops the knowledge, attitude and 
values required for practice as a Resident Care Atten-
dant. 
Prerequisites: None 
Corequisites: RCAP 100, RCAP 101 , RCAP 111 
Lecture: 20 hours 
Offered: Fall and Winter 
RCAP 111 Healing: Personal Care Skills and 
Resident Care 7 Credits 
This practical course focuses on the acquistion and 
application fo personal care skills aimed at maintain-
ing and promoting the comfort, safety and inde-
pendence of older adults in continuing care facili -
ties. Lab practice and select supervised clinical 
experiences will provide an opportunity to apply the 
caring philosophy and will emphasize the appplica-
tion of knowledge and skills learned in all pre-prac-
ticum courses. This course is comprised of class-
room/lab practice and clinical experience running 
concurrently. 
Prerequisites: None 
Corequisites: RCAP 1 00, RCAP 1 01 , RCAP 1 02, 
RCAP 110 
Lecture/Demo: 20 hours 
Laboratory: 64 hours 
Clinical Experience: 154 hours 
Offered: Fall and Winter 
RCAP 112 Healing: Special Needs in Resident Care 
3 credits 
This course builds upon content in the Human Rela-
tions: Interpersonal Communications course and as-
sists participants to explore concepts and ap-
proaches aRplicable to the care of residents 
experiencing changes in mental functioning. 
Prerequisites: RCAP 102 
Corequisites: RCAP 111 
Lecture: 60 hours 
Offered: Fall and Spring 
RCAP 113 Resident Care Attendant: Practicum 
4 Credits 
This is a four week course which provides the stu-
dent with an opportunity to work with a health care 
team in a selected continuing care facility and to ap-
ply and integrate knowledge and skills learned in the 
pre-practicum courses. Students are rotated in two 
shifts and gradually assume the responsibility com-
parable to a graduate Resident Care Attendant. The 
instructor serves as a liaison and resource person to 
both students and facility staff and has the responsib-
. 
sc1ence 
SCIE 106 Introductory Physical Science 5 credits 
This course is a basic introduction to physical sci-
ence with emphasis on experimentation. Topics will 
include: scientific method, classification, measure-
ment and Sl, heat, temperature, light, nature of mat-
ter, gases, crystals, motion, energy, electrostatics, 
electric circuits, atomic structure and mass, ions, oxi-
dation-reduction, chemical equations, electrolysis, 
molecules, acids and bases, the solar system and 
eclipses, stars, galaxies, and telescopes. 
Prerequisite: None 
Corequisite: MATH 101 recommended 
Lecture: 3; Laboratory: 4 
*For transfer credit please refer to page 219. 
Offered: TBA 
social sciences 
SOSC 140 Behavior in Organizations 3 credits 
This course introduces and explores Social Science 
theory and research as it applies to human bahavior 
in organizations. Organizational systems, group dy-
namics and individual behavior are studied in order 
to gain an understanding of how these factors con-
sociology 
As one of the social sciences, sociology is a disci-
plined, intellectual quest for fundamental knowl-
edge of the nature of human interaction. It specifi-
cally deals with social groups, their internal forms or 
modes of organization, the processes that tend to 
maintain or change these forms of organization and 
the relationships between groups. 
The value of a science of social groups should need 
little emphasis. Each of us is born into a family group 
and most of our actions thereafter are performed in 
our capacity as a member of one group or another. 
In SOCI125, students become acquainted with the 
sociological approach ·as well as with the major ar-
eas of interest in sociology. In SOCI135, students are 
concerned with the major theories of thinkers in so-
ciology and their relevance to modern life. In SOCI 
lility for student evaluation. 
Prerequisites: RCAP 100, RCAP 101, RCAP 110, 
RCAP 111 and RCAP 112 
Practicum: 1 50 Hours 
Offered: Fall and Spring 
SCIE 107 Introduction to Environmental 
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~~re 5~d~ 
Within the framework of marine, freshwater and ter-
restrial ecosystems, this course considers the charac-
teristics of the natural environment and in particular 
the potential for environmental destruction. Ques-
tions such as the disposal of toxic wastes, natural 
hazards (landslides, volcanic eruptions and earth-
quakes), resource exploitation and land use plan-
ning are discussed with special emphasis, through 
fieldwork, on the local or regional environment. The 
course is specifically designed for students with little 
or no background in science. 
Prerequisite: None 
Lecture: 4; La:boratory: 1.5; Field experience: 1.5 
*For transfer credit please refer to page 219. 
Offered: TBA 
tribute to organizational effectiveness and member 
satisfaction. 
Lecture: 2; Laboratory: 1; Seminar: 1; 
Student Directed Learning: 1 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
145 students are given a perspective on Canadian so-
cial I ife. Above the 1 00 level, students are able to 
take courses of specific interest. 
Those continuing their studies at SFU should take 
two courses at the 1 00 level in sociology or anthro-
pology and three courses above the 1 00 level in soci-
ology and anthropology. 
NOTE: Those planning to attend U.B.C. should take 
SOCI125 and 135 for credit as U.B.C.'s Sociology 
200. 
SOCI125 Social Processes 3 credits 
Social Processes introduces the student to the gen-
eral subject matter of sociology. The course devel-
ops a perspective on how and why groups form, 
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grow, change and disperse in society. The areas of 
stability, change, and the exercise of power are 
examined in light of current social, political and eco-
nomic conditions. The course attempts to stimulate 
thought and discussion on contemporary social issues. 
Prerequisite: None 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
SOCI135 Introduction to Social Theory 3 credits 
This course examines the development of sociologi-
cal theory and its relevance to the present, both 
within the confines ofthe discipline and in life. The 
main theories, concepts and models of sociology are 
presented. . 
Prerequisite: None Lecture: 2; Semmar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall and Winter 
SOCI145 Canadian Society 3 credits 
This course examines the developmental processes 
that have brought Canadian Society and its peoples 
to the present state. Social, legal, political and eco-
nomic consideration will be developed to analyze 
both the background and emergent directions of Ca-
nadian society. 
Prerequisite: None 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Winter 
SOC I 230 Ethnic Minorities 3 credits 
A sociological introduction to the forms and dy~am­
ics of ethnic group relations, and the place of mmor-
ity groups in the social structure. Using a theoretical 
and cross-cultural approach, the course will exam-
ine current ethnic problems, and deal with the inter-
action of ethnic minorities and institutional 
structures such as justice, government, education. 
Prerequisite: SOCI125 or 135 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Winter 
SOCI240 The Role of Women in Society 3 credits 
This course is a study of women in society, with em-
phasis on the relationship between changes in their 
roles and changes in the social structure. Possible 
future trends are analyzed. 
Prerequisite: Any 100 level Sociology course 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall 
SOCI250 The Role of the Family in Society 
3 credits 
This course examines the relationships that develop 
within and between family groups and attempts to 
show how these organizations interact with the ex-
ternal social , economic and political environments. 
Past and current family systems are used as exam-
ples to analyze the structure and process of family 
groups and to evaluate the evolutionary paths taken 
to the present. 
Prerequis ite: SOCI125, 135 or 145 
Lecture: 4 
*For transfer credit please refer to page 219. 
Offered: Winter 
SOCI 260 Sociological Inquiry 3 credits 
Sociological Inquiry is an investigation of the empiri-
cal method employed by sociologists in the collec-
tion and validation of data. It includes sampling 
procedures and quantitative and qualitative analysis 
of participant and non-participant observations. 
Model and paradigm construction introduced. 
Prerequisite: SOCI125 or 135 
Seminar: 4 
*For transfer credit please refer to page 219. 
Offered: Fall 
SOC I 270 Society and Environment 3 credits 
This course examines the relations between human 
society and the natural environment. It investigates 
the ways in hich institutions shape and are shaped 
by natural environments. The ways in which culture, 
social organization, and social inequity are related 
to natural environments will be discussed. A range of 
sociological perspectives wi II be used to explore con-
temporary concerns of sustai nabi I ity, distributive 
justice and envirorimentalcrisis. 
Prerequisite: Any one of SOCI125, 135 or 145 
Lecture: 4 
SOCI 280 Sociology of Health and Illness 3 credits 
This course examines the sociological and social 
psychological factors pertaining to health and illness 
and their relationship to medicine and the health 
professions. 
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Prerequisite: SOCI125 or 135 or Instructor Permission 
Lecture: 2; Seminar: 2 
*For transfer credit please refer to page 219. 
Offered: Fall 
stagecraft (l 
STGE 100 Drafting, Design and Model Making 
2.5 credits 
An introductory course exploring the media of de-
sign for the stage. Emphasis is placed on the basic 
skills of drafting and model making as they relate to 
the design process. 
Prerequisite: None Studio: 3; Lecture: 1 
*For transfer credit please refer to page 219. 
Offered: Fall 
STGE 1 OS Properties 2.0 credits 
This course introduces students to the various tech-
niques and materials used in construction of stage 
properties. Practical projects in properties construc-
tion such as mask making and simulation techniques 
w i ll be emphasized. 
Prerequisite: None Lecture: 1; Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: TBA 
STGE 110 Lighting 1: Principles of Electricity 
2 credits 
This course introduces students to the fundamentals 
and principles of electricity for the stage. Emphasis is 
placed on a safe, working knowledge of electricity 
for the stage. 
Prerequisite: None Lecture: 1; Shop: 2 
*For transfer credit please refer to page 219. 
Offered: Fall 
STGE 180 Production Techniques 3 credits 
This is a practical course in theatre production. 
There wi II be active involvement as a technician in a 
college production with an emphasis on preproduc-
tion and the running ofthe show. 
Prerequisite: None Laboratory: 6 
*For transfer credit please refer to page 219. 
Offered: TBA 
STGE 200 Scene Construction 2.5 credits 
In this course students will be introduced to the basic 
techniques and procedures for set construction and 
set-up. Students will learn the application and use of 
tools and equipment common to the scene shop and 
stage including rigging and electrics. Safe working 
procedures in both the construction and set-up 
phase wi II be emphasized. 
Prerequisite: STGE 1 00 Lecture: 1; Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: TBA 
STGE 202 Scene Painting 2.5 credits 
This course introduces students to the traditional ma-
terials and techniques employed in scene painting. 
Students will develop basic skills in lay-in texturing, 
and 3-D techniques. 
Prerequisite: None Studio: 3; Lecture: 1 
*For transfer credit please refer to page 219. 
Offered: TBA 
STGE 210 Lighting II: Luminaries 2 credits 
Students will become familiar with the function and 
use of luminaries for the stage. The practical aspects 
of lighting such as working from a light plot will be 
studied, as well as the theory of light composition, 
colour and optics. 
Prerequisite: STGE 11 0 Lecture: 1; Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: Winter 
STGE 220 Stage Management 2.5 credits 
Students will become familiar with the role andre-
sponsibilities of the Stage Manager. There will be op-
portunities for students to perform as stage managers 
for in-house productions. 
Prerequisite: None 
Lecture/Semester: 28 hrs.; Laboratory/Semester: 1 5 hrs. 
*For transfer credit please refer to page 219. 
Offered: TBA 
STGE 280 Production Techniques 3 credits 
This is a practical course in theatre production. 
There will be active involvement as a technician in a 
college production with an emphasis on pre-produc-
tion and the running of a show. 
Prerequisite: None Laboratory: 6 
*For transfer credit please refer to page 219. 
Offered: Winter 
STGE 300 Scene Construction 2.5 credits 
This is an advanced course in scenic construction 
techniques and procedures. Students will be encou-
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raged to formulate inventive and creative solutions 
to basic engineering and structural design problems. 
Prerequisite: STGE 200 
Lecture: 1; Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: TBA 
STGE 302 Scene Painting 2.0credits 
This is an intermediate course in scenic painting 
techniques. With an understanding of basic scenic 
painting practices, students will move to more ad-
vanced techniques such as scale transfers, painting 
drops, and scrims. 
*For transfer credit please refer to page 219. 
Prerequisite: STGE 202 
Lecture: 1; Laboratory: 2 
Offered: TBA 
STGE 31 0 Lighting Ill: Control Systems 
& Design 2 credits 
Students will become familiar with the various light-
ing control systems available today including pre-set 
and memory systems. The design process will also 
be introduced and students will develop basic light 
plots and schedules. 
Prerequisite: STGE 210 
Lecture: 1; Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: Fall 
STGE 311 Audio Techniques 1: Equipment 
2.0credits 
This course introduces students to the various audio 
components common to the performing and visual 
arts. The design, function and interconnection of 
sound systems will be studied. 
Prerequisite: None 
Lecture: 1; Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: TBA 
STGE 380 Production Techniques 5 credits 
This is a practical course in Theatre Production. 
There will be active involvement as a technician or 
department head in a college production. The em-
phasis of this course is on further development of 
pre-production skills and responsibilities, as well as 
the running of a show. 
Prerequisite: STGE 280 
Laboratory: 6; Practicum: 7 
*For transfer credit please refer to page 219. 
Offered: Fall 
STGE 405 Technical Direction 2.5 credits 
Students will examine the role and responsibilities of 
the Technical Director. Emphasis will be placed on 
developing the required supervisory skills including: 
problem-solving, product searching, and production 
scheduling. 
Prerequisite: STGE 300 and STGE 1 05 
Lecture: 1; Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: TBA 
STGE 410 Lighting IV: Design 2 credits 
Students wi II become fam iIi ar with the necessary 
procedures and techniques for the design of theatri-
cal lighting. Students will have an opportunity to de-
velop and install designs for presentation. 
Prerequisite: STGE 310 Lecture: 1; Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: TBA 
STGE 411 Audio Techniques II: Recording and 
Reinforcement 2.0 credits 
Students wi II develop a working knowledge of two-
and four-track recording techniques and audio rein-
forcement for the stage. Mixing and dubbing tech-
niques, as well as microphone use and speaker 
placement wi II be emphasized. 
Prerequisite: STGE 311 
Lecture: 1; Laboratory: 2 
*For transfer credit please refer to page 219. 
Offered: TBA 
STGE 480 Production Techniques 5 credits 
This is an advanced course in Theatrical Production. 
Students will be actively involved in one or more 
productions with responsibilities ranging from de-
sign of sets, costumes, sound and lighting to depart-
ment heads in properties, electric, costumes, and 
sets. 
Prerequisite: S.TGE 380 
Laboratory: 6; Practicum: 7 
*For transfer credit please refer to page 219. 
Offered: TBA 
theatre 
Students intending to transfer must consu It the calen-
dar and transfer guide of the receiving institution for 
detailed information on course equivalencies. Thea-
tr~ courses at Douglas College offer students the op-
portunity to study theatre in a College environment, 
and to work in a professionally operated theatre. 
Most of the Theatre Program courses are transfer-
able; thus the Douglas College Theatre Program pro-
vides an excellent transition from high school to 
university studies. The theatre history courses are 
ideal for those wishing to enhance their background 
knowledge of theatre, or for those students in other 
programs who are seeking a complementary trans-
ferable arts elective. The wide variety of theatre 
courses offered provides a sound basis for students 
who wish to pursue a career in professional, commu-
nity or education theatre. 
Courses marked with an asterisk(*) are open to non-
theatre majors. 
*THEA 1 05 History of Theatre I 3 credits 
This is a survey course which covers the major his-
torical periods in theatre from the Greeks to early Tu-
dor drama. Emphasis is placed on the development 
of Western Theatre through in-depth analysis of se-
lected plays and the theatres of the time. 
Prerequisite: None 
Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Fall 
*THEA 106 History ofTheatre II 3 credits 
This is a survey course which covers the major his-
torical periods in theatre from late Tudor drama to 
the end of Classicism. Emphasis is placed on the 
theatres of the times and representative dramatic I it-
erature. 
Prerequisite: None 
Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Winter 
*THEA 1 07 Panorama of World Drama: 
the Restoration to 1875 3 credits 
Students will examine the major historical periods in 
theatre from the time of the Restoration to 1875. Em-
phasis will be placed on theatres of the time and rep-
resentative drama. 
Prerequisite: None 
Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Fall 
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*THEA 108 History ofTheatre IV 3 credits 
Students will examine theatrical trends and repre-
sentative dramatic literature from the late 1800s to 
modern times. 
Prerequisite: None 
Lecture: 3; Seminar: 1 
*For transfer credit please refer to page 219. 
Offered: Winter 
THEA 110 Basic Acting Techniques 3 credits 
This course is an exploration of the actor's inner re-
sources. Students participate in scenes and dramatic 
exercises with emphasis on sense awareness, im-
provisation, speech and movement. The Fall session 
is for fu 11-time theatre students only. Non-theatre stu-
dents must be interviewed by the instructor to gain 
admittance to the Winter session. 
Prerequisite: None 
Lecture: 1; Laboratory 5 
* For transfer credit please refer to page 21 9. 
Offered: Fall/Winter 
THEA 111 Speech for the Stage 3 credits 
This course is a practical workshop in voice tech-
nique including relaxation, breathing, articulation 
speech sounds, vocal power and emotional impulse. 
The course is designed to equip beginning actors 
with techniques for use of the voice on stage. 
Prerequisite: None 
Lecture: 1 ; Laboratory: 5 
*For transfer credit please refer to page 219. 
Offered: Fall 
THEA 121 Applied Theatre 3 credits 
This course is designed to acquaint theatre and arts 
management students with the artistic and produc-
tion process. This will include a survey of produc-
tion facilities, technical production techniques and 
their application to the performing arts. 
Prerequisite: None 
Lecture: 2; Seminar: 2; Field Experience: 2 
*For transfer credit please refer to page 219. 
Offered: Winter 
THEA 140 Stage Design and Scenery 
Construction 3 credits 
This is a theatre production course covering basic 
theories and practices in design and construction of 
stage scenery. Actual work in a production will be 
included. (Since space is limited, priority will be 
given tofu II time theatre students.) 
Prerequisite: None 
Laboratory: 6 
*For transfer credit please refer to page 219. 
Not offered 1993/94 
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THEA 141 Lighting for the Stage 3 credits 
Students in this course will be introduced to the func-
tion, control and design of light in the theatre. Stu-
dents will be involved in the lighting of a production. 
Prerequisite: None 
Lecture: 2; Laboratory: 3 
*For transfer credit please refer to page 219. 
Not offered 1994/95 
THEA 171 Creative Movement for the Stage 
3 credits 
This course is designed to provide student actors 
with an uninhibited awareness of body control and 
to instruct them on the use of their bodies as an in-
strument for conveying the works of a playwright to 
an audience. 
Prerequisite: THEA 110 
Lecture: 3; Laboratory: 3 
*For transfer credit please refer to page 219. 
Offered: Fall 
THEA 180 Play Production I 3 credits 
This is a practical course in theatre production. 
There will be active involvement as actor, produc-
tion assistant or technician in a College production 
to be performed before a live audience. Emphasis 
will be placed on rehearsal techniques and students 
wi II become fam i I iar with director-performer, stage 
manager-technician relationships. 
Prerequisite: None 
Laboratory: 6 
*For transfer credit please refer to page 219. 
Offered: Fall 
THEA210 Creating a Role 3 credits 
This is an advanced course in techniques of acting, 
reading, interpretation and enactment of selected 
scenes from major works and short plays. Various 
styles in acting are explored. Techniques of playing 
comedy, with participation in a major production 
are covered and emphasis is placed on development 
of character and ensemble playing. 
Prerequisite: THEA 11 0 or Instructor Permission 
Lecture: 1; Laboratory: 6 
*For transfer credit please refer to page 219. 
Offered: Winter 
THEA 211 Advanced Speech for the Stage 3 credits 
This is a practical workshop where students practice 
the basic techniques learned in THEA 111. This 
course wi II stress the reading and interpretation of 
prose, drama and poetry, as well as the use of dia-
lects in performance. 
Prerequisite: THEA 111 
Lecture: 1; Laboratory: 5 
*For transfer credit please refer to page 219. 
Offered: Winter 
THEA 240 Advanced Stagecraft 3 credits 
Special problems in scene construction and scene 
painting. Involves rendering of scene designs and 
constructing models. 
Prerequisite: THEA 140 Laboratory: 6 
*For transfer credit please refer to page 219. 
Not offered 1994/95 
THEA 271 Advanced Problems in Stage 
Movement 3 credits 
This course is designed to further develop the stu-
dents awareness of body control and to instruct them 
on the use of their bodies a expressive instruments in 
stage work. Work in dance techniques and stylized 
movement is also included. 
Prerequisite: THEA 171 
Corequisite: THEA 210 
Lecture: 3; Laboratory 3 
*For transfer credit please refer to page 219. 
Offered: Winter 
THEA 280 Play Production II 3 credits 
This is a practical course in theatre production. 
There will be active involvement as actor, produc-
tion assistant or technician in a College production 
performed before a live audience. Exposure to prob-
lems involved with performance is an integral factor 
and students will assume responsibilities for various 
theatrical tasks. 
Prerequisite: THEA 180 
Laboratory: 6 
Offered: Winter 
THEA 31 0 Advanced Acting 3 credits 
This is an advanced course in acting which will fo-
cus on various styles from Greek tragedy to the epic 
theatre of Berthold Brecht. Students wi II participate 
in appropriate scenes and/or short plays and will 
continue to work on scene analysis and role devel-
opment. 
Prerequisite: THEA 21 0 
Lecture: 1; Laboratory: 5 
*For transfer credit please refer to page 219. 
Offered: Fall 
THEA 311 Voice and Movement on Stage 3 credits 
This course is a practical workshop in the use of 
body/voice as an instrument for theatrical creativity 
and interpretation. It is designed to reinforce the vo-
cal and physical tools already required by the stu-
dent actor and to guide the integration of these tech-
niques into the creative dramatic situation to find the 
organic reality of a character. 
Prerequisite: THEA 211, 271 
Lecture: 1; Laboratory: 5 
*For transfer credit please refer to page 219. 
Offered: Fall 
THEA 380 Play Production Ill 3 credits 
This is a practical course in theatre production. 
There will be active involvement as actor, produc-
tion assistant or technician in a College production 
performed before a live audience. Exposure to prob-
lems involved with performance is an integral factor 
and students wi II assume responsibi I ities for various 
theatrical tasks. 
Prerequisite: THEA 280 
Laboratory: 6 
Offered: Fall 
therapeutic recreation 
These courses are only for those students enrolled 
in the Therapeutic Recreation program. Course se-
lection may vary subject to the date of entry into 
the program. 
THRT 100 Recreation Integration 3 credits 
This course is designed to provide the therapeutic 
recreation student with the opportunity to examine 
how personal and societal ideologies influence hu-
man service systems. The concepts of normalization 
and integration are examined and applied to the rec-
reation integration process. Emphasis is placed on 
the promotion of community-based leisure services 
for disabled persons. 
Prerequisite: None 
Lecture/Discussion: 60 hrs. per semester 
Offered: Fall semester for FT program; various times 
for PT program 
THRT 1 01 Introduction to Therapeutic 
Recreation 3 credits 
This course provides the student with the basic con-
cepts necessary for formulating a philosophical and 
theoretical foundation in therapeutic recreation. The 
focus is on understanding the concepts of leisure. 
The student wi II apply the leisurabi I ity model and 
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THEA410 Advanced Acting II: The Actor and 
The Production 3 credits 
This is an advanced course in acting which will fo-
cus on the actor as part of a total production. Stu-
dents will continue to work on characterization and 
role development by participating in a one-act or 
full-length play. 
Prerequisite: THEA 310 
Lecture: 1; Laboratory: 5 
*For transfer credit please refer to page 219. 
Offered: Winter 
THEA 480 Play Production IV 3 credits 
This is a practical course in theatre production. 
There will be active involvement as actor, produc-
tion assistant or technician in a College production 
performed before a live audience. Exposure to prob-
lems involved with performance is an integral factor 
and students will assume responsibilities for various 
theatrical tasks. 
Prerequisite: THEA 380 
Laboratory: 6 
Offered: Winter 
various assessment techniques used in assisting cli-
ents to develop an appropriate leisure lifestyle. 
Prerequisite: None 
Lecture/Discussion: 60 hrs. per semester 
Offered: Fall semester for FT programs; various times 
for PT program 
THRT 102 Human Growth and Development 
3 credits 
This course is designed to provide the therapeutic 
recreation student with a basic understanding of nor-
mal cognitive, physical and psychosocial growth 
and development from conception to adulthood. 
The student will apply recreation to meet the individ-
ual's growth and development needs. 
Prerequisite: None 
Lecture/Discussion: 60 hrs per semester 
Offered: Fall semesterfor FT program; various times 
for PT program 
THRT 103 Helping Skills for Therapeutic 
Recreation Practitioners 3 credits 
This course is designed to provide the student with 
an understanding of the variables and dynamics in-
volved in a therapeutic relationship. Self-awareness, 
helping skills, leadership styles and group dynamics 
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wi II be examined as they rei ate to therapeutic recreation. 
Prerequisite: None 
Lecture: 60 hrs. per semester; 
Seminar: 10 hrs per semester 
Offered: Fall semester of FT program, various times 
for PT program 
THRT 201 Disabling Conditions I 3 credits 
This course provides an overview of the etiology 
prognosis and treatment of the most prevalent physi-
cal disabilities. Therapeutic recreation principles 
and practices are applied to achieving a quality of 
life style for physically disabled individuals. 
Prerequisite: THRT 102, BIOL 1 OS 
Lecture/Discussion: 60 hrs per semester 
Offered: Winter semester for FT program; various 
times for PT program 
THRT 202 Disabling Conditions II 3 credits 
This course describes the prevalence, cause, charac-
teristics and treatment of specific developmental 
and psychological impairments. Therapeutic recrea-
tion principles and practices are applied to achiev-
ing a quality of I ifestyle for developmentally and psy-
chologically disabled individuals. 
Prerequisite: THRT 102, BIOL 1 OS 
Lecture/Discussion: 60 hrs per semester 
Offered: Winter semester for FT program, various 
times for PT program 
THRT 215 Therapeutic Recreation: Fitness 
leadership Skills 2 credits 
This course prepares the student to plan, implement, 
and evaluate therapeutic recreation programming in-
volving fitness, assessment procedures, the design of 
personal fitness programs, weight control, fitness 
class leadership and promotion. Application and ad-
aptation of fitness principles for disabled individuals 
and older adults will be emphasized. 
Prerequisite: THRT 101, THRT 102, BIOL 1 OS 
Lecture/Practice: 40 hrs per semester 
Offered: Winter semester for FT program, various 
times for PT program 
THRT 217 Therapeutic Recreation: Arts and Crafts 
2 credits 
This course is designed to introduce the student to 
the concepts of arts and crafts and the handling of 
various art supplies. The student will learn to design 
simple crafts, apply adaptive aids, and locate and 
utilize available materials to assist special needs 
groups. 
Prerequisite: THRT 1 01 
Lecture/Discussion/Demonstration/Practice: 40 hrs 
per semester 
Offered: Winter semester for FT program, various 
times for PT program. 
THRT 281 Therapeutic Recreation: Practicum I 
4 credits 
This course will introduce the student to the field of 
therapeutic recreation. The focus will be on under-
standing the agency, the needs of the client popula-
tion and the role therapeutic recreation plays in their 
lives. Students will develop basic helping skill s and 
leadership techniques. 
Prerequisite: All THRT 100 level courses 
Seminar: 1 0 hrs per semester; Practicum: 1SO hrs per 
semester 
Offered: Winter semester for FT program, various 
times for PT program 
THRT 302 Therapeutic Recreation: Leisure 
and Aging 3 credits 
This course provides the Therapeutic Recreation stu-
dent with a basis for examining the relationship be-
tween leisure and aging. Characteristics of aging, 
theories of aging and disorders associated wi th aginn 
will be examined and appl ied to the delivery of a 
continuum of leisure services. 
Prerequisite: THRT 281 
Lecture/Discussion: 60 hrs per semester 
Offered: Fall semester for FT program, various times 
for PT program 
THRT 304 Therapeutic Recreation: Process & 
Program Planning 3 credits 
This course applies the principles and procedures of 
therapeutic recreation program design. Client assess-
ment, individual and group program plans, and ac 
tivity and task analysis wi II be applied to therapeulic 
recreation program planning, implementing and 
evaluation. 
Prerequisite: THRT 281 
Lecture/Disc~sion: 60 hrs per semester 
Offered: Fall semester for FT program, various times 
for PT program 
THRT 315 Therapeutic Recreation: Physical 
Activity Skills 3 credits 
This course prepares the student to organize, imple· 
ment and evaluate therapeutic recreation physica l 
activities involving selected team sports, dual/pair 
activities, individual sports, dance, aquatics and per-
ceptual motor activities. Activity and task ana lysis, 
motor learning, adaptation and leadership will b 
emphasized . 
.. ~ .. 
Prerequisite: THRT 205, THRT 281 
Lecture/Practice: 60 hrs per semester 
Offered: Fall semester for FT program, various times 
for PT program 
T~RT 327 Therapeutic Recreation: Crafts and 
Drama 3 credits 
This course continues to develop the concepts 
taught in THRT 217 with emphasis on the therapeu-
tic process involved in designing crafts to meet indi-
vidual and group needs. Assessment, planning, 
evaluation, adaptation and leadership styles will be 
discussed for more complex crafts. Drama concepts 
are developed in relation to leadership and the thera-
peutic recreation process. 
Prerequisite: THRT 217, THRT 281 
Lecture/Discussion/Demonstration/Practice: 60 hrs 
per semester 
Offered: Fall semester for FT program, various times 
for PT program 
THRT 381 Therapeutic Recreation: Practicum II 
5 credits 
In this practicum the student will apply client assess-
ment techniques, activity analysis and selection, and 
individual and group program planning. The student 
will continue to develop recreation leadership and 
professional skills acquired in THRT 281. 
Prerequisite: THRT 281 
Seminar: 15 hrs per semester 
Practicum: 185 hrs per semester 
Offered: Fall semester for FT program, various times 
for PT program 
THRT 403 Leisure Education 3 credits 
This course identifies leisure education as an emerg-
ing trend within the therapeutic recreation service 
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system. The philosophies, goals, assessment and fa-
cilitation techniques of a variety of leisure education 
models will be explored. 
Prerequisite: THRT 381, THRT 103 
Lecture/Discussion: 60 hrs per semester 
Offered: Winter semester for FT program, various 
times for PT program 
THRT 404 Therapeutic Recreation: Advanced 
Program Planning 3 credits 
This course applies the principles of program man-
agement to the delivery of therapeutic recreation 
services. Advanced program planning, department 
policies and procedures, and fiscal, personnel and 
volunteer management will be applied to the thera-
peutic recreation process. 
Prerequisite: THRT 304, THRT 381 
Lecture/Discussion: 60 hrs per semester 
Offered: Winter semester for FT program, various 
times for PT program 
THRT 480 Therapeutic Recreation: 
Practicum Ill 6 credits 
In this practicum the student will continue to de-
velop the ability to assess clients and write individ-
ual program plans; design, implement and analyze 
therapeutic recreation programs; and apply effective 
leadership and professional skills. The student will 
also examine the administrative practices of a thera-
peutic recreation service. 
Prerequisite: THRT 381 
Seminar: 20 hrs per semester; Practicum: 220 hrs per 
semester 
Offered: Winter semesterfor FT program, various 
times for PT program 
~;>'·''''' . L(;"!gguage ~interpreter training 
ASLS 0991ntroduction to American Sign Language 
1 Credit 
This course provides an introduction to the visual-
gestural base upon which American Sign Language 
stands. Drawing on familiar gestures and facial ex-
pressions, students will develop the building blocks 
necessary to communicate visually. This course will 
assist in developing basic visual perception and 
physical dexterity necessary to proceed in American 
Sign Language courses. 
Prerequisite: Nil 
Corequisite: Nil 
ASLS 1 01 Basic American Sign Language I 
3 Credits 
This course is designed for students with little or no 
American Sign Language (ASL). It is aimed at devel-
oping basic communication skills. ASL is spoken in 
class exclusively in order to facilitate comprehen-
sion skills and grammatical structures. Basic Deaf 
cultural information will be included. This course is 
not open to native signers. 
Prerequisite: ASLS 099 
Corequisite: Nil 
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ASL 1 02 Basic American Sign Language II 
3 Credits 
This course is designed for students who have com-
pleted ASL 1 01 or equivalent. It is aimed at continu-
ing the development of basic oral communicative 
skills. ASL is used in class exclusively to facilitate 
comprehension skills, grammature structures and 
provide practice in expressive aspects ofthe lan-
guage. Basic exposure to Deaf culture will be con-
tinued. This course is not open to native signers. 
Prerequisite: ASLS 1 01 
Corequisite: Nil 
ASL 1 03 Basic American Sign Language Ill 
3 Credits 
This course is designed for students who have com-
pleted ASL 102 or equivalent. It is aimed at develop-
ing further basic communicative skills. ASL is used 
in class exclusively. 
Prerequisite: ASLS 102 or equivalent 
Corequisite: Nil 
ASLS 140 Directed Studies in American Sign 
language 1-3 Credits 
This course enables students to get practical experi-
ence in language development and Deaf community 
interaction. Through negotiation with the program 
faculty, the student wi II develop the framework for 
an ASL acquisition project involving one or more 
members of the Deaf community. Upon completion 
of the project, the student shall present evidence of 
language learning in the form of a written and/or 
videotaped report subscribing to instructor-provided 
format. This course may be repeated up to 3 times 
for credit. 
Prerequisite: Permission ofthe program faculty 
Corequisite: Nil 
ASLS 150 Comparative Cultures: Deaf and Hearing 
3 Credits 
This course is an introduction to the cultures of Deaf 
and Hearing people in Canada. Students will ex-
plore internal features of cultures in general, includ-
ing rules, norms, values, deviance, insider-versus-
outsi,der status and power relations and as applied to 
the cultures of Deaf and Hearing persons. Students 
will reflect on minority group dynamics, behaviours 
characteristic of oppressed and oppressor people 
and liberation movements and will apply their learn-
ing to deaf-hearing dynamics. 
Prerequisite: Nil 
Corequisite: Nil 
ASLS 201 Intermediate American Sign Language I 
3 Credits 
This course is designed for students who have com-
pleted ASL 1 03 or equivalent. It is aimed at develop-
ing further basic communicative skills. ASL is used 
in class exclusively. 
Prerequisite: ASLS 1 03 or equivalent 
Corequisite: Nil 
ASLS 202 Intermediate American Sign Language II 
3 Credits 
This course is designed for students who have com-
pleted ASLS 201 or equivalent. It builds on pre-
viously acquired skills, develops expressive andre-
ceptive skills, and provides basic understanding of 
the Canadian Deaf culture. ASL is used in class ex-
clusively. 
ASLS 2031ntermediate American Sign Language Ill 
3 Credits 
This course is designed to increase American Sign 
Language vocabulary and grammatical structures as 
they relate to sentence type, time and pronominali-
zation. ASL conversational skills will be empha-
sized. 
Prerequisite: ASLS 202 
Corequisite: Nil 
ASLS 301 Advanced American Sign Language I 
3 Credits 
This course is designed for students who have com-
pleted ASLS 203 or equivalent. It is aimed at refining 
and strengthening the skills, acquired in previous 
levels, particularly reading and expressing ASL, and 
at providing a deeper understanding of the Canadian 
Deaf culture. 
Prerequisite: ASLS 203 
Corequisite: Nil 
ASLS 302 Advanced American Sign Language II 
3 Credits 
This course is designed for students who have com-
pleted ASLS 301 or equivalent. It is aimed at refining 
and strengthening the skills acquired in previous lev-
els, particularly reading and expressing the lan-
guage, and at providing a deeper understanding of 
the Canadian Deaf through Deaffolklore. 
Prerequisite: ASLS 301 
Corequisite: Nil 
ASlS 303 Advanced ASl: Special Topics 3 Credits 
This course will offer students an opportunity to 
study a variety of special topics to advance their lan-
guage skills and knowledge. Students may repeat 
the course a total of six times, once per special topic. 
A. ASL Semantics I; B. ASL Semantics II; C. Num-
bering Systems; D. Register Variations; E. Gender 
and Geographic Variations. This course will be of-
fered on demand on a rotating topic basis. 
Prerequisite: ASLS 302 or equivalent 
Corequisite: Nil 
VUT 1 00 Introduction to Visual language 
Interpreting 3 Credits 
This course is an introductory overview of the profes-
sion of visual language interpretation which forms a 
theoretical foundation for work as a sign language in-
terpreter. Discussion wi II include an overview of 
comparative cultures and languages used, the role 
and responsibilities of an interpreter to professional 
organizations. job market, work environments, pre-
requisite skills and knowledge will also be discussed. 
Prerequisite: Nil 
Corequisite: Nil 
VUT 140Directed Studies in Visual language 
Interpreting 1-3 Credits 
This course enables students to get practical experi-
ence in interpreting ski II development and profes-
sional interaction. Through negotiation with the pro-
gram faculty, the student wi II develop the framework 
for a skills development project involving one or 
more members of the Deaf community and one or 
more professional interpreters. Upon completion of 
the project, the student shall present evidence of lan-
guage learning in the form of a written and/or vide-
otaped report subscribing to instructor-provided for-
mat. This course may be repeated up to 3 times for 
credit. 
Prerequisite: Permission of the program faculty 
Corequisite: Nil 
VUT 145 language and Culture in Action: Text . 
Analysis 3 Cred1ts 
This methods course provides students with opportu-
nities to analyze ASL and English texts in order to de-
velop an equivalent presentation in each language. 
Students will explore speaker/signer intent, conten-
tual impact, proposition identification, message, 
meaning, and cultural mediation. 
Prerequisite: Nil 
Corequisite: Nil 
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VUT 225 Professionalism and Cultural Mediation 
2 Credits 
This course provides students with opportunities to 
explore the concept of visual language interpreters 
as cultural mediators within their professional role. 
Role play, culturally-linked texts, and field experi-
ences will be used to stimulate discussion, reflec-
tion, and class projects. 
Prerequisite: Successful completion of Semester 1 
with a minimum of a B+ in all major courses 
Corequisite: Nil 
VUT 240 Practicum 1 4.5 Credits 
This course provides opportunities for students to 
practice ski lis in selected sites under supervision. 
Students will integrate and reflect upon their educa-
tional, personal, and professional experiences in 
practicum and seminar. 
Prerequisite: Completion of 1st semester courses or 
program approval 
Corequisite: Nil 
VUT 241 Practice 1 4.5 Credits 
This course provides opportunities for students to de-
velop interpreting skills and to practice professional 
skills in selected sites under supervision. Students 
will integrate and reflect upon their educational, per-
sonal, and professional experiences in practicum 
and seminar. This class meets 32 hours per week for 
5 weeks. 
Prerequisite: Completion of 1st semester courses 
Corequisite: Nil 
VUT 340 Practicum II 4.5 Credits 
This course provides opportunities for students to 
practice professional ski lis in selected sites under su-
pervision. Students will integrate and reflect upon 
their educational, personal, and professional experi-
ences in practicum and seminar. 
Prerequisite: Successful completion of Semester II 
VLIT courses with a minimum of 85%. 
Corequisite: Nil 
VUT 345 language & Culture in Action: 
Interpretation I 4 Credits 
This methods course provides opportunities for stu-
dents to develop consecutive interpreting skills 
while using a variety of general and technical texts. 
Students will be challenged to reflect on and inte-
grate new and prior skills, knowledge, and experi-
ences with their emerging professional identity. 
Prerequisite: Successfu I completion of Semester II 
VLIT courses with a minimum of 85%. Corequisite: 
Nil 
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VLIT 425 Professional and Business 2 Credits 
This course will give students additional opportuni-
ties to explore the roles and responsibilities of the in-
terpreter as a professional. Focus will be on employ-
ment preparation and business skills for the 
freelance interpreter. 
Prerequisite: Successful completion of Semester Ill 
VLIT courses with a minimum of 85% 
Corequisite: Nil 
VLIT 440 Practicum Ill 4.5 Credits 
This course provides opportunities for students to 
practice professional skills in selected site's under su-
pervision. Students will integrate and reflect upon 
their educational, personal, and professional experi-
ences in practicum and seminar. {32 hours per week 
for 5 weeks). 
Prerequisite: Successful completion of Semester Ill 
VLIT courses with a minimum of 85% 
Corequisite: Nil 
VLIT 445 Language and Culture in Action: 
Interpretation II 4 Credits 
This methods course provides opportunities for stu-
dents to develop simultaneous interpreting skills 
while using a variety of general and technical texts. 
Students will be challenged to reflect on and inte-
grate new and prior skills, knowledge, and experi-
ence with their emerging professional identity. 
Prerequisite: Successful completion of Semester Ill 
VLIT courses with a minimum of 85% 
Corequisite: Nil 
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transfer credit guide ,;_ 
Note: The following information is from the 1993/94 British Columbia Transfer Guide. While every effort has 
been made to make this guide as complete as possible, neither the universities listed, nor Douglas College can 
be held liable for any errors in, or omissions from this guide. It is recommended that you confirm transferabil-
ity .of courses with the institutions concerned. 
RECflYHYJ:i. lNSllTUilONS .. , 
DOUGLAS OLA UNIVERSITY SIMON FRASER UNIVERSITY OF UNIVERSITY OF TRINITY WESTERN 
COLLEGE PROGRAMS UNIVERSITY BRITISH COLUMBIA VICTORIA UNIVERSITY 
COURSE COURSE (Credits) COURSE (Credits) COURSE (Credits) COURSE (Units) COURSE (Credits) 
ACCTllO ADMN231 (3) BUS251 (3) COMM 202(1 .5) BUSI221 (3) 
with DouglasACCT 210 with Douglas ACCT 21 0 with DouglasACCT 210. 
Must have C. 
Grade or better 
ACCT210 ADMN 231 (3) BUS 251 (3) COMM 202 (1 .5) BUSI222 (3) 
with Douglas ACCT 1 1 0 with Douglas ACCT 1 1 0 with Douglas ACCT 1 1 0 . 
Must have C grade or better. 
ACCT310 ADMN(3) BUS 321 (3) BUSI321 (3) 
with Douglas ACO 41 0 With Douglas ACCT 41 0 
ACCT320 ADMN232(3) COMM 200 (1 .5) BUS 323 (3) 
with DouglasACCT 420 with Douglas ACCT 420 with DouglasACCT 420 
(C grade or better) 
-- -- ----
ACCT330 ADMN231 (3) 
with Douglas ACCT 111 
ACCT410 ADMN(3) BUS321 (3) -BUS32 1(3) 
with Douglas ACCT 31 0 with Douglas ACCT 31 0 
ACCT420 ADMN232(3) COMM200(15) BUSI323 (3) 
with Douglas ACCT 320 with DouglasACCT 320 With Douglas ACCT 320 
(C grade or better) 
ANTH100 ANTH 101 (3) SA 101 (3) ANTH 100(3) ANTH 100B (1 .5) ANTH 201 (3) 
Refer to Transfer Notes. 
ANTH111 ANTH(3) ARCH 131 (3) ANTH 140(3) ANTH 100 lev (1.5) ANTH 100 level (3) 
ANTH 112 ARCH 101 (3) ARCH 101 (3) ANTH 103(3) ANTH 100 lev (1 .5) ANTH 100 level (3) 
ANTH 120 ANTH(3) SA286 (3) ANTH220(3) ANTH 100 lev (1 .5) ANTH 100 level (3) 
Refer to Transfer Notes. 
ANTH 130 ANTH(3) SAO)ANTH 100div. ANTH 100 (3) or ANTH (3) ANTH 100 lev (1 .5) RELS 100 level (3) 
ANTH 160 ANTH 150(3) SA(3)ANTH 100div ANTH(3) ANTH 100 lev (15) ANTH 100 level (3) 
ANTH 170 ANTH(3) SA263 (3) ANTH202(3) ANTH 100 lev (1.5) ANTH 100 level (3) 
Refer to Transfer Notes. 
ANTH191 ANTH(3) SA(3) ANTH 100 lev (1 5) ANTH 100 level (3) 
ANTH 192 ARCH(6) ARCH(6) ANTH(6) ANTH 100 level (6) 
ANTH 200 ANTH (3) SA (3) ANTH 200 div ANTH 100(3)orANTH(3) ANTH 100 lev (1.5) ANTH 200 level (3) 
ANTH 210 ANTH(3) ARCH 273 (3) ANTH 200 lev (3) ANTH 100 lev (1 .5) ANTH 200 level (3) 
ANTH220 ANTH(3) SA(3)ANTH orSA218 (3) ANTH 200 lev (3) ANTH 100 lev (1.5) ANTH 200 level (3) 
SA218 (3)when offered 
explicitly as"Medical 
Anthropology." 
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RECEIVING INSTITUTIONS ... 
DOUGLAS OLA UNIVERSITY SIMON FRASER UNIVERSITY OF UNIVERSITY OF TRINITY WESTERN 
COLLEGE PROGRAMS UNIVERSITY BRITISH COLUMBIA VICTORIA UNIVERSITY 
COURSE COURSE (Credits) COURSE (Credits) COURSE (Credits) COURSE (Units) COURSE (Credits) 
ASPC110 APSC(3) ASPC151 (3) ENGR 100 lev (1.5) 
GradeofC+or 
better required 
BIOL103 BISC(3) GEBISC(3) 810l153(6) PE 100 lev (1.5) or BIOL200 lev (3) 
with Douglas BIOL203 DouglasBIOL103 
UBC BIOL 153 is open to and 203 = UVic 
School of Nursing PE 141 (1.5) 
students 
BIOL105 81SC(3) PE 1001ev(1.5) 
810l109 81SC(3) KIN105(3) PHED391 (6)with PE 1001ev(1.5) 
If completed both 109 & Douglas 810l209 Douglas BIOL 1 09 & 
209=KIN 105 (3) & KIN (3) Refer to transfer notes 209= UVic PE 141 (1.5) 
810l110 81SC120(3) 81SC102(4) BIOL101 (6)or102(6) 810l150A(1.5) 810l113(3) 
& BISC 125 (1) with Douglas BIOL210 
810l115 APSC(3) 
810l203 81SC(3) GEBISC(3) 810l153(6) PE 1 00 lev (1.5) To be determined 
with Douglas BIOL103 Douglas 810l 1 03 & 
U8C 810l153 is open 203 = UVic Pe 241b 
only to school of nursing (1 .5) 
students 
BIOL209 BISC(3) KIN105(3) PHED 391 (6) with PE 200 lev (1 .5) 
If completed both 810l Douglas 810l109 Douglas 810l 109 & 209 
1 09 & 209•KIN 105 (3) Refer to transfemotes =UVicPE 2418 (1.5) 
&KIN(3) 
810l210 81SC 121 (3) 81SC101 (4) 810l 1 01 (6) or 1 02 (6) BIOL 1508 (1.5) 810l114(3) 
&81SC126(1) with Douglas BIOL110 
810l320 81SC 210 (3) & 81SC (1) 81SC202(3) 810l (3), 2nd year 810l300 (1.5) BIOL200 lev (3) 
810l321 81SC 220 (3) & 81SC (2) 81SC(3) BIOL200(3) BIOL200 lev (1 .5) 810l223(3) 
Douglas810l321 &421 
"SFU 81SC 201 (3) & 
301 (3) 
810l322 BISC 350 (3) & 81SC (1) 81SC204(3) 810l (3), 2nd year 810l306 (1.5) BIOL200 lev (3) 
810l421 81SC(3) 81SC(3) 810l201 (3) 810C200(1.5) 810l242(3) 
Douglas810l421 & 
321 =SFU BISC 
301 (3) & 201 (3) 
BUSN200 ADMN(3) 8U5(3) COMM 1001ev(1.5) 8USI111 (3) 
Must have a C grade 
or better 
8U5N210 8USM 121 (3) 8US(3) 8USI200 lev (3) 
BUSN320 8USM241 
with 8USN420 
8USN330 MATH(3) 
8USN337 MATH102 STAT 255 (1.5) 
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DOUGLAS OPEN UNIVERSITY SIMON FRASER UNIVERSITY OF UNIVERSITY OF TRINITY WESTERN 
COLLEGE PROGRAMS UNIVERSITY BRITISH COLUMBIA VICTORIA UNIVERSITY 
COURSE COURSE (Credits) COURSE (Credits) COURSE (Credits) COURSE (Units) COURSE (Credits) 
BUSN350 ADMN(3) 
BUSN420 BUSM241 (3) 
with Douglas BUSN 320 
BUSN430 MATH102(3) STAT 255 (1 .5) 
BUSN432 ADMN(3)LL BUEC232(3) ECON 200 lev (1.5) BUSI275(3) 
BUSN437 ADMIN(2) 
CCC142 CHCA(3) 
CHEM105 CHEM(4) CHEM 101 (3)& 106(2) CHEM 103(6) CHEM 101 (1.5) CHEM 101/102 (6) 
with Douglas CHEM 11 0 with DouglasCHEM 110 
CHEM110 CHEM110(3) CHEM 102 (3)& 115 (2) CHEM103(6) CHEM 1 01 (1 .5) CHEM 101/102 (6) 
&CHEM 115(1) with DouglasCHEM 105 with Douglas CHEM 1 OS 
; or CHEM120 (6), with 
CHEM210;orCHEM\110(6), 
withCHEM210 
CHEM210 CHEM111 (3) CHEM 103 (3)& 118(2) CHEM 120(6)or 110(6) CHEM 102 (1 .5) CHEM 200 lev (SJ 
&CHEM 116(1) with Douglas CHEM 11 0 
CHEM310 CHEM(4) CHEM 261 (3) & CHEM (2) CHEM205(6) CHEM205(6) CHEM230(3) 
with Douglas CHEM 201 ; and 200 lev (1.5) with 
or CHEM208 (6), Douglas CHEM 410 
in all cases must Level credit if both courses 
be taken with CHEM 410 not completed. Consult 
dept. replacement 
CHEM320 CHEM240(3) CHEM 150 (3) & 155 (2) CHEM230(6) CHEM231 (1.5) CHEM221 (3) 
& CHEM 245 (1) with Douglas CHEM 420 With Douglas CHEM 321 with Douglas CHEM 321 
CHEM321 CHEM240(3) CHEM 150 (3) & 155 (2) CHEM2036) CHEM 231 (1.5) CHEM221 (3) 
& CHEM 245 (1) withCHEM 421 With Douglas CHEM 421 
CHEM410 CHEM(4) CHEM 232 (3) & CHEM (2) CHEM205(6) CHEM 245 (1.5) , CHEM240(3) 
DouglasCHEM410& orCHEM201 (3)&202(3). & 200 lev (1.5), with 
310=SFUCHEM232, or CHEM 208 (6); must DouglasCHEM310. Level 
261,218 (9) &CHEM(l) be taken with credit if both coursesnot 
withCHEM310. completed. Consult Dept 
replacement 
CHEM420 CHEM241 (3) CHEM250(3) CHEM230(6) CHEM 232 (1.5) CHEM222(3) 
& CHEM 246 (1) & CHEM 255 (2) w ith Douglas CHEM 320 with Douglas CHEM 421 
CHEM421 CHEM241 (3) CHEM250(3) CHEM203(6) CHEM 232 (1.5) CHEM222(3) 
& CHEM 246 (1) & CHEM 255 (2) with Douglas CHEM 321 May take 3rd year with Douglas CHEM 420 
organic coursesif 213 
taken as corequisite in Fall . 
CISY 110 CMPT101 (3) CMPT001 (3) CPSC(3) CSC100(1 .5) CMPT110(3J 
Maximum credit granted for 
DouglasCISY 110, 210,230, 
240,250, 260 is 6 credits. 
CISY200 CMPT(3) BUS237(3) CSC 100 lev(l.S) 
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DOUGLAS OPEN UNIVERSITY SIMON FRASER UNIVERSITY OF UNIVERSITY OF TRINITY WESTERN 
COLLEGE PROGRAMS UNIVERSITY BRITISH COLUMBIA VICTORIA UNIVERSITY 
COURSE COURSE (Credits) COURSE (Credits) COURSE (Credits) COURSE (Units) COURSE (Credits) 
CISY210 CMPT(3) CPSC(3) esc 1 oo lev (1 .5) 
Maximum credit granted for 
Douglas CISY 110,210,230, 
240,250, 260 is 6 credits. 
CISY 230 CMPT(3) CMPT103(3) CPSC(3) esc 1 oo lev (1.5) CMPT 200 lev (1 .5) 
and/or completion of Maximum credit granted for 
CISY 240, CISY250, Douglas CI5Y 110, 210, 
CMPT 11 O;add CMPT 230, 240,250, 260 is 
111-115 for up to 2 6 credits. 
additional courses. 
Refer to Transfer Notes. 
CISY240 CMPT(3) CMPT103 (3) CPSC (3) esc 100 lev (1.5) CMPT 200 lev (1 .5) 
and/or completion of Maximum credit granted for 
CISY 230, CISY250, DouglasCISY 110, 210, 230, 
CMPT110; addCMPT 111- 240,250, 260 is 6 credits. 
115or up to 2 additional 
courses. Refer to Transfer 
Notes. 
CISY250 CMPT(3) CMPT 103 (3) CPSC(3) esc 11 o (1.5) CMPT 200 lev (1 .5) 
and/or completion of Maximum credit granted for 
CISY 230, CISY240, Douglas CISY 110,210, 230, 
CMPT 110; addCMPT 111- 240,250, 260 is 6 credits. 
115for up to 2 additional 
courses. Referto 
Transfer Notes. 
CISY260 CMPT(3) CPSC(3) esc 275 (1.5) CMPT 200 lev (1 .5) 
Maximum credit granted for 
Douglas CISY 110,210,230, 
240,250, 260 is 6 credits. 
CISY 300 CMPT 212 (3) CMPT(3) CPSC(3) esc 200 lev (1.5) CMPT 200 lev (3) 
Refer to Transfer Notes. 2nd year; precludes 
credit for CPSC404. 
CISY310 CMPT(3) esc 200 lev (1 .5) 
CISY 410 CMPT214(3) esc 100 (1.5) 
CISY420 CMPT(3) CMPT001 (3) esc 1 oo lev (1 .5) 
CISY430 CMPT(3) esc 200 lev (1.5) 
CISY 440 CMPT(3) esc 200 lev (1 .5) 
CISY 450 CMPT(3) CMPT105(3) CPSC(3) G!?C 230 (1 .5) CMPT 200 lev (3) 
2nd year 
CMNS110 ENGL(3) ENG 100 lev (1 .5) 
No more than 6 credits 
odf CMNS courses to 
be accepted on any 
degree program 
CMNS111 ENGL (3) May nottake ENG 100 lev (1.5) 
ENGL 301 for additional 
credit. No more than 6 
credits of CMNS courses to 
be accepted on any 
degree program 
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RECEIVING INSTITUTIONS •.• 
DOUGLAS OPEN UNIVERSITY SIMON FRASER UNIVERSITY OF UNIVERSITY OF TRINITY WESTERN 
COLLEGE PROGRAMS UNIVERSITY BRITISH COLUMBIA VICTORIA UNIVERSITY 
COURSE COURSE (Credits) COURSE (Credits) COURSE (Credits) COURSE (Units) COURSE (Credits) 
CMNS11S ENGL(3) ENGL(3) ENGL 225 (1.5) COMM 1001ev(3) 
May nottake ENGL 301 for No more than 3 units Not to take lWU COMM 310 
additional credit. No more orCMNScoursesto 
than 6 credits of CMNS be accepted on any 
courses to be accepted degree program 
on any degree program 
CMNS118 ENGI(3) ENGL (3) 2nd year 
with Douglas CMNS 216 & 
218 
CMNS160 THTR(3) THTR(3) ART 200 lev (1 .5) 
CMNS161 THTR(3) GE FILM Studio (3) THTR233 (3) ART 200 lev (1 .5) 
CMNS216 CMNS(3) CMNS ENGL(3) 2nd year PSYC 200 lev (1.5) COMM 200 lev (2) 
Douglas CMNS 216 with Douglas CMNS 118 
216 & PRFU 370= &218 
SFUCMNS(3) 
CMNS218 ENG(3) ENGL (3) 2nd year ENGL 200 lev (1.S) 
with Douglas CMNS 
118&216 
CMPT100 CMPT(3) CMPT103(3) CPSC(3) COMP 1 00 lev (3) 
DouglasCMPT 100& 110 Not for credit in the 
=SFUCMPT100(3) FacultyofScience. Credit 
&CMPT101 (3) granted for only one of 
DouglasCMPT 1 00 or 11 0. 
CMPT110 CMPT(3) CMPT103(3) CPSC (3) or FRST 232 (3) CSC110(1 .5) CMPT131 (3) 
and /or completion of Not for credit in the 
CISY 230, 240, 2SO; add Faculty of Science. Credit 
CMPT 111-115 for up to granted for only one of 
2 addit. courses. Refer to Douglas CMPT 1 00 or 11 0. 
transfer notes. Douglas 
CMPT 110 & 100 + SFU 
CMPT100(3)&101 (3) 
CMPT210 APSC(4) CMPT201 (4) CPSC216(3) esc 115 (1.5! CMPT132(3) 
CMPT220 CMPT(3) CMPT105(3) CPSC218(3) esc 23o (1.Sl CMPT 200 lev (3) 
CMPT310 CMPT(3) CMPT201 (4) CPSC210(3) esc 200 lev (1 .S) CMPT231 (3) 
CMPT330 CMPT(3) CMPT205(3) CPSC 220(3) esc 200 lev (1.5) CMPT332(3) 
CMPT3SO CMPT(3) CMPT290(3) ELEC256(3) esc 250 (1.5! CMPT 200 lev (3) 
CO-OP200 BUS 225 (0)-
CRIM100 CRIM 131 (3) CRIM131 (3) SOCI100 lev(1.5) SOCI100 lev (3) 
CRIM101 CRIM(3) CRIM(3) 
CRIM 120 CRIM151 (3) CRIM 151 (3) 
CRIM 128 CRIM(3) CRIM(3) 
CRIM140 CRIM(3) CRIM(3) SOCI1001ev(1.5) SOCI1001ev(3) 
CRIM1SO CRIM101 (3) CRIM101 (3) SOCI(3) SOCI1 00 lev (1 .S) SOCI1001ev(3) 
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COURSE COURSE (Credits) COURSE (Credits) COURSE (Credits) COURSE (Units) COURSE (Credits) 
CRIM 160 CRIM 135 (3) CRJM 135(3) POLl (3) POLJ220 (1.5) SOCI 100 lev (3) 
CRIM 170 CRIM241 (3) CRIM241 (3) 
CRIM220 CRJM(3) CRJM(3) SOCJ 200 lev (1 .5) 
to a maximum of 3 units. 
CRIM240 CRJM(3) CRIM(3) SOCJ 200 lev (3) 
CRJM251 CRJM 103 (3) CRIM 103 (3) PSYC (3) PSYC 200 lev (1 .5) SOCI 200 lev (3) 
CRIM252 CRIM 104(3) CRIM104(3) SOCI(3) SOCI200 lev (1.5) SOCI200 lev (3) 
to a maximum of 3 units. to a maximum of 3 units. 
CRIM253 CRJM(3) CRIM210(3) SOCI(3) SOCJ 200 lev (1 .5) SOCJ 200 lev (1.5) 
to a maximum of 3 units. 
CRIM254 CRIM 120(3) CRIM120(3) SOCI(3) SOCJ 200 lev (1.S) SOCI200 lev (1 .5) 
to a maximum of 3 units. 
CRIM255 CRIM(3) CRIM(3) SOCJ(3) SOCJ 200 lev (1 .5) SOC I 200 lev(31.5 
to a maximum of 3 units. 
CRIM256 CRIM213(3) SOCJ (3) 200 level SOCSC 200 lev (1 .5) 
CRIM260 CRIM230(3) CRIM230(3) SOCI200 lev (3) 
CRIM261 POLI151 (3) POL 151 (3) POLl (3) POLI220 (1 .5) SOC I 200 lev (3) 
CRIM262 CRIM(3) CRIM330(3) 
Exemption from CRIM 330 
CRIM275 CRIM(3) CRIM(3) 
CRWR 100 ENGL(3) ENGL207(3) Creative Writing ENGL207(3) 
Refer to transfer notes A portfolio should be 
submi«ed to the 
Creative Writing Dept to 
determine sufficient 
mastery to enter the 2nd 
year of the Creative 
Writing program. 
CRWR101 CRWR(3) ENGL(3) CRWR202(6) CW 1 00 lev (1 .5) ENGL207 or 208 (3) 
with Douglas CRWR 1 02 Must also take Douglas 
or103 CRWR 102or103 
CRWR102 CRWR(3) ENGL(3) CRWR202(6) CW 1 00 lev (1 .5) ENGL207 or 208 (3) 
with Douglas CRWR Must also take Douglas 
101 or103 CRWR 102 or 103 
CRWR103 CRWR(3) ENGL(3) CRWR202(6) CW 100 lev (1 .5) ENGL207 or 208 (3) 
with Douglas CRWR Must also take Douglas 
101 or102 CRWR 102 or 103 
CRWR200 ENGL(3) ENGL (3) for 1st course CRWR m 2nd Year CW 200 lev (1.5) 
CRWR for subsequent 
courses 
CRWR202 ENGL ENGL(3) for 1st course CRWR(3) 
CRWR for subsequent 
courses 
CRWR300 CRWR(3) ENGL(3) CRWR(3) CW 200 lev (1 .5) ENGL 200 lev (3) 
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CRWR310 CRWR(3) ENGL(3) CRWR(3) CW 200 lev (1 .5) ENGL200 lev (3) 
Refer to Transfer Notes. Consult Dept re specific 
course credit. 
CRWR340 CRWR(3) CRWR(3) ENGL200 ;ev (3) 
Any 2 of Douglas CRWR 202, 
340,401 = prereq. for UBC 
CRWR 405 or 416. Refer to 
transfer notes 
CRWR350 CRWR(3) ENGL(3) CRWR(3) CW 100 lev (1 .5) 
Refer to transfer notes Precludes credit for 
CRWR409. 
Refer to Transfer Notes. 
CRWR401 CRWR (3) ENGL(3) CRWR(3) 
Any 2 of Douglas CRW 
R 202, 340, 401 = 
prerequisite for UBC CRWR 
40S or416 
ECON101 ECON(3) ECON 101 (3) ECON(3) ECON 100 lev (1 .5) ECON 100 lev (3) 
Refer to Transfer Notes. 
ECON110 ECON(3) ECON250(3) ECON(3) ECON 1 00 lev (1 .5) ECON 100 lev (3) 
Refer to Transfer Notes. 
ECON111 ECON (3). 1st year ECON(3) ECON(3) ECON 100 lev (1.5) ECON 100 lev (3) 
Refer to Transfer Notes. 
ECON 125 ECON(3)ll ECON(3) ECON(3) ECON 100 lev (1 .5) 
ECON 150 ECON200(3) ECON 103(3) ECON 100(6) ECON 201 (1 .5) ECON201 (3) 
with Douglas ECON 250 
ECON 210 ECON(3) ECON252(3) ECON(3) ECON 100 lev (1 .5) ECON 200 lev (3) 
Refer to Transfer Notes. 
ECON250 ECON201 (3) ECON 105(3) ECON 100(6) ECON 202 (1 .5) ECON202(3) 
with Douglas ECON 150 
ECON350 ECON300(3) ECON201 (3) ECON 200 lev (1 .5) 
ECON408 ECON (3). 2nd year ECON210(3) ECON 200 lev (1 .5) 
ECON418 ECON (3)- 2nd year ECON208(3) ECON 200 lev (1 .5) ECON 200 lev (3) 
ECON450 ECON301 (3) ECON202(3) ECON 200 lev (1 .5) ECON 200 lev (3) 
ENGL101 ENGL ENGL221 (3) ENGL (3) 1st yr. ENGL 100 lev (1 .5) ENGL1001ev(3) 
Any 2 of Douglas could replace TWU ENGL 
ENGL101 , 102, 103 or 104 
106,109,114,151 = 
ENGL100(3) 
& ENGL 101 (3) . 
ENGL102 ENGL ENGL(3) ENGL (3) 1st yr. ENGL 100 lev (1 .5) ENGL 100 lev (3) 
Any 2 of Douglas Fulfils Business could replace TWU ENGL 
ENGL101 , 102, AdministrationGroup A 103or104 
106,109,114,151= special English 
ENGL100 requirements. 
(3) & ENGL 101 (3) 
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ENGL 106 ENGL ENGL 101 (3) ENGL (3) 1st yr. ENGL 121 (1.5) ENGL 100 lev (3) 
Any 2 of Douglas Could replace TWU ENGL 
ENGL 101,102, 103 or 104 
106,109,114,151 = 
ENGL 100 
(3) & ENGL 101 (3) 
ENGL 107 ENGL(3) ENGL228(3) ENGL (3) 1st yr. ENGL 1 00 lev (1 .5) ENGL 1001ev(3) 
ENGL 107 & ENGL310= Could replace TWU ENGL 
ENGL 228 (3), ENGL (3) 103 or104 
ENGL 109 ENGL ENGL(3) ENGL (3) 1st yr. ENGL 116(1.5) ENGL 100 lev (3) 
Any 2 of Douglas Fulfils Business Could replace TWU ENGL 
ENGL 101,102, Administration 103or104 
106,109,114,151 = Group A special English 
ENGL 100 requirements 
(3) & ENGL 101 (3) 
ENGL 112 ENGL(3) ENGL(3) ENGL(3) ENGL 100 lev (1 .5) ENGL 100 lev (3) 
May not take EDUC Fulfils Business Could replace TWU ENGL 
465for Administration 103or104 
additional credit. Group A special English 
requirements. 
ENGL 114 ENGL ENGL 102(3) ENGL (3) 1st yr. ENGL 1 00 lev (1 .5) ENGL 103 (3) 
Any 2 of Douglas 
ENGL 101,102 
106,109,114,151 = 
ENGL 100 
(3)&ENGL 101 (3) 
ENGL 130 ENGL ENGL 199(3) ENGL 112(3) ENGL 115 (1.5) ENGL 103(3) 
Any 2 of Douglas 
ENGL 101,102, 
106,109,114,151 = 
ENGL 100 
(3)&ENGL 101 (3); 
ENGL(3)for 
each additional course. 
ENGL 151 ENGL ENGL 103 (3) ENGLorTHTR(3) ENGL 100 lev (1.5) ENGL 104(3) 
Any 2 of Douglas 
ENGL 101,102, 
106,109, 114,151 = 
ENGL 100 
(3) & ENGL 101 (3) 
ENGL310 ENGL(3) ENGL228(3) ENGL (3) 2nd year NGL201 (3) ENGL 200 lev (3) 
ENGL31 0 & ENGL 1 07= with Douglas 
ENGL 228 (3), ENGL (3) ENGL313 
ENGL313 ENGL(3) ENGL(3) ENGL (3) 2nd year ENGL201 (3) ENGL 200 lev (3) 
with Douglas ENGL 31 0 
ENGL314 ENGL(3) ENGL 102(3) ENGL205(3) ENGL 200 lev (1 .5) ENGL 200 lev (1.5) 
If credit received for 
ENGL 102, 
credit will be ENGL (3). 
ENGL315 ENGL(3) ENGL(3) ENGL (3) 2nd year ENGL 250 (1 .5) ENGL 200 lev (3) 
ENGL316 ENGL220(3) ENGL204(3) ENGL 201 (6) ENGL200(3) ENGL213 (3) 
Student may request credit with Douglas ENGL 31 7. with Douglas ENGL 31 7 
as ENGL 205 (3) instead 
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DOUGLAS OPEN UNIVERSITY SIMON FRASER UNIVERSITY OF UNIVERSITY OF TRINITY WESTERN 
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COURSE COURSE (Credits} COURSE (Credits} COURSE (Credits} COURSE (Units} COURSE (Credits} 
ENGL317 ENGL 221 (3} ENGL206 (3} ENGL201 (6} ENGL200(3} ENGL214(3} 
witn Douglas ENGL 31 6. with Douglas ENGL 316 
ENGL319 ENGL(3} ENGL 101 (3} ENGL207(3} ENGL 200 lev (1 .S} ENG222(3} 
If credit received for 
ENGL 101, 
credit will be ENGL (3} 
FINC300 ADMN(3} 
FINC400 ADMN(3} 
GEOG100 GEOG(3}LL TBA GEOG 121 (3} GEOG 1 01 A (1 .5} GEOG 100 lev (3} 
GEOG 110 GEOG 110(3} GEOG (3} PHYS GEOG GEOG101 (6} GEOG 2038 (1.5} GEOG101 (3} 
Douglas GEOG 110 & with Douglas GEOG 120 
GEOG/GEOL 
120 = SFU GEOG 111 (3} & 
GEOG112(3} 
GEOG120 GEOG111 (3} SFU GEOG 112 (3} GEOG101 (6} GEOS 100 (1.5} GEOG 102(3} 
Douglas GEOG/GEOL 120 with Douglas GEOG 110 
&GEOL 121 =SFU 
GEOG112(3}& 
GEOG (3} PHYS GEOG 
GEOG130 GEOG(3}LL GEOG 102(3} GEOG210(3} GEOG 101A(l.S} GEOG 110(3} 
GEOG 160 GEOG270(3} GEOG265(3} GEOG(3} GEOG 100 lev (1 .5} GEOG 100 lev(3} 
GEOG170 GEOG(3} GEOG2S0(3} GEOG(3} GEOG 100 lev (1.5} GEOG 100 lev (3} 
GEOG180 GEOG(3} GEOG162(3} GEOG290(3} GEOG 102 (1 .5} GEOG230(3} 
GEOG190 GEOG(3}LL TBA GEOG(3} GEOG 200 lev (1 .5} GEOG100Iev(3} 
GEOG210 GEOG(3}LL TBA GEOG200(3} GEOG 200 lev (1 .5} GEOG 200 lev (3} 
GEOG212 GEOG(3}LL TBA GEOG260(3} GEOG 201 A (1 .5} GEOG 200 lev (3} 
GEOG 213 GEOG(3}LL TBA GEOG122(3} GEOG 200 lev (1 .5} GEOG 200 lev (3} 
GEOG220 GEOG(3}LL TBA GEOG(3} GEOG 203A (1.5} GEOG 200 lev (3} 
Precludes credit for 
GEOG 306. Students 
should take UBC GEOG 205 
and ensure they have enough 
upper--year Science credits 
to compensate for not taking 
GEOG306 
GEOG 321 GEOG(3} GEOG (3} PHYS GEOG GEOG205(3} GEOG 200 lev (1.5} GEOG 200 lev (3} 
GEOL 120 GEOG(3} GEOG 112 (3} GEOL 100(3} GEOG 109(3} 
Douglas GEOL /GEOG 
120 &GEOL 121 =SFU 
GEOG (3} &GEOG 112 (3} 
GEOL 121 SFU GEOG 112 (3} GEOG205(3} EOS 101 (1 .5} 
Douglas College GEOL 121 
+ GEOG/GEOL 120 = 
GEOG 112 (3}, 
GEOG (3} PHY5 GEOG 
GEOL 150 GEOL(3} GEOG 112 (3} GEOL 150(3} EOS100(1.5} GEOL 200 lev (3} 
GEOL200 GEOG213(3} GEOL(3} 
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COURSE COURSE (Credits) COURSE (Credits) COURSE (Credits) COURSE (Units) COURSE (Credits) 
GEOL210 GEOL(3) GE(4)GEOL GEOL 105(6) EOS 101 (1 .5) GEOL 200 lev (3) 
with Douglas SCIE 1 07 
GEOL300 GEOL(3) GE (3) Science GEOL200(3) EOS 200 lev (1 .5) GEOL 300 lev (3) 
GEOL321 GEOL(3) GE(4)GEOL GEOL226(3) EOS 201 (1 .5) GEOL 200 lev (3) 
GEOL410 GE (3) SCIENCE GEOL202(3) 
GEOL421 GEOL(3) GEGEOL(4) GEOL206(3) EOS 200 lev (1 .5) GEOL 200 lev (3) 
HIST103 HIST(3) HIST225(3) HIST125(6) HIST105(3) HIST105(3) 
with Douglas HIST 104 with Douglas HIST 104 with Douglas HIST 104 
HIST104 HIST(3) HIST(3) HIST125(6) HIST10S(3) HIST105(3) 
with Douglas HIST 1 03 with Douglas HIST 103 with Douglas HIST 104 
HIST112 HIST1001ev(3) 
HIST113 HIST120(3) HI5T101 (3) HIST135(6) HIST130(3) HIST235(3) 
with Douglas HIST 114 with Douglas HIST 114 
HIST114 HIST121 (3) HIST 102 (3) HIST135(6) HIST130(3) HIST236(3) 
with Douglas HIST 113 with Douglas HIST 113 
HIST201 HIST(3) HIST223(3) HIST120(6) HIST240(3) HIST 200 lev (3) 
with Douglas HIST 202 with Douglas HIST 202 
HIST202 HIST(3) HIST224(3) HIST120(6) HIST 240(3) HIST 200 lev (3) 
with Douglas HIST 201 with Douglas HIST 201 
HIST203 HIST219(3) HIST 1 01 (6) with Douglas HIST 236 (3) with Douglas 
HIST204 College HIST 204.11 only one 
is taken it will receive 
HIST (200L) (1 .5) and 
student cannot take HIST 236 
HIST204 HIST220(3) HIST 101 (6)with Douglas HIST 236 (3) with Douglas 
HIST203 HIST203 . 1fonlyone 
is taken it will receive 
HIST (200L) (1 .5) and 
student cannot take HIST 236 
HIST209 HIST(3) HIST201 (3) HIST(3) HIST2001ev(1 .S) HIST 200 lev (3) 
HIST210 HIST225(3) HIST202(3) HIST(3) HIST 200 lev (1.5) HIST 200 lev (3) 
HIST240 HIST231 (3) HIST212(3) HIST237(6) HIST210(3) HIST 252 lev (3) 
with Douglas HIST 241 with DouglasHIST 241 
HIST241 HIST232(3) HIST213(3) HIST 237 (6) HIST210(3) HIST210(3) 
with Douglas HIST 240 with Douglas HIST 240 with Douglas HIST 240 
HIST250 HIST(3) HIST255(3) HIST171 (6) HIST 254 (1 .5) HIST 200 lev (3) 
with Douglas HIST 251 
HIST251 HIST(3) HIST(3) HIST171 (6) HIST 256 (1 .5) HIST 200 lev (3) 
with Douglas HIST 250 
HIST260 HIST(3) WS201 (3) HI5T(3) HIST 200 lev (3) HIST 200 lev (3) 
with Douglas HIST 261 
HIST261 HIST(3) WS202(3) HIST(3) HIST 200 lev (3) HIST 200 lev (3) 
with Douglas HIST 260 
HMSE100 CHCA(3) CYC 200 lev (1 .5) 
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HMSE 142 CHCA(3) CYC 200 lev (1.5) 
HL!M5101 HUMN(3) GE (3) Humanities ARTS(3) HUM 100lev(1.5) HUMA 100 lev(3) 
HUM5150 HUMN(3) HUM(3) PHIL 1 00 lev (1.5) 
HUM5171 HUM5(3) RELG100(6) HUM 100 lev (1.5) 
HUM5171 &172• with Douglas Colleg 
HUM 230 (3) and HUM (3) HUM5172 
HUM5172 HUM5(3) RELG100(6) HUM 100 lev (1.5) 
HUM5171&172 withDouglas College 
=HUM 230 (3) and HUMS171 
HUM(3) 
IDST100 50SC(3) GE SOC SCIENCE (3) ARTS(3) 50SI1 00 lev (1 .5) GENS 100 lev (3) 
IDST110 SOCII 00 lev (1.5) 
MATH110 MATH100(3) MATH100(3) MATH111 (6) MATH 120(1.5) 
with Douglas MATH 
120 (Faculties that 
require MATH 12 for 
admission to 1st year 
grant 3 credits only towards 
a degree in UBC MATH 111 
MATH115 MATH100(3) MATH110(3) SOSX 100 lev (1.5) MATH 120 (1.5) 
MATH120 MATH 120(3) MATH(3) MATH111 (6) MATH100(1.5) MATH123(3) 
Douglas MATH 120 & with Douglas MATH 110 
220=SFUMATH 151 & (MATH 111 carries 3 credits 
152 (6). Credit ispermitted only for Science programs); 
for only 1 ofSFU MATH or,MATH100(3)&MATH 101 
151 & 157,orMATH (3) with Douglas MATH 220. 
152 & 158 
MATH125 MATH101 (3) MATH157(3) MATH140(3) MATH 102 (1.5) MATH1001ev(3) 
MATH 120 waived 
MATH160 MATH102(3) STAT102(3) STAT203 (3) STAT 100 lev (1.5) MATH 100 lev(3) 
Not for Faculty of Science or 
Mathematics students. 
MATH 191 MATH190(4) MATH190(4) MATH(3) MATH 160A(l.S) 
Precludes credit for MATH 335. 
MATH220 MATH121 (3) MATH152(3) MATH 100(3)& 101 (3) MATH 101 (1.5) MATH 101 (1.5) 
Credit is permitted for with Douglas MATH 120 
only 1 ofSFUMATH 152 
& 1 58. Students areadvised 
to transfer both MATH 120 
and 220 as a package 
MATH232 MATH220(3) MATH232(3) MATH221 (3) MATH 233A(l.Sl MATH250(3) 
MATH321 MATH210(3) MATH251 (3) MATH200(3) MATH 200 (1.5) MATH223(3) 
MATH421 MATH411 (3) MATH310(3) MATH315(3) MATH 201 (1.5) MATH321 (3) 
MATH440 MATH(3) MATH252(3) MATH201 (3) MATH2001ev(1.5) MATH321 (3) 
MATH450 MATH(3) MATH158(3) MATH 141 (3) MATH 240 lev (3) MATH 200 lev (3) 
Credit is permitted for only Not for credit in facultyof with Douglas MATH 350, 
1 ofSFUMATH 158 & 152 Science or 200 lev,(1.5) each. 
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COURSE COURSE (Credits) COURSE (Credits) COURSE (Credits) COURSE (Units) COURSE (Credits) 
MODL 101 FREN (3) FREN (3) FREN lOS (G) FREN 100(3) FREN 101 (3) 
Refer to transfer notes with Douglas MODL 102 with Douglas MODL 102 
MODL 102 FREN (3) FREN (3) FREN 105 (G) FREN 100 (3) FREN 102 (3) 
Refer to transfer notes with Douglas MODL 101 with DouglasMODL 101 
MODL 103 FREN(3) FREN (3) FREN 110(G) FREN 160 (3) FREN 111 (3) 
Refer to transfer notes with Douglas MODL 104 with Douglas MODL 104 
MODL 104 FREN (3) FREN (3) FREN 110(6) FREN 160 (3) FREN 112 (3) 
Refer to transfer notes with Douglas MODL 103 with DouglasMODL 103 
MODL 111 FREN(3) FREN (3) FREN 120(G) FREN 181 (l.S) FREN 121 (3) 
Refer to transfer notes with Douglas MODL 112 
MODL112 FREN (3) FREN(3) FREN 120 (G) FREN 182 (l .S) FREN 122 (3) 
Refer to transfer notes with Douglas MODL 111 
MODL 131 GERM(3) GERM 102 (3) GERM lOO(G) GER 100(3) GERM 101 (3) 
Refer to transfer notes with Douglas M<;)DL 132 with DouglasMODL 132 
MODL 132 GERM(3) GERM 103 (3) GERM lOO(G) GER 100(3) GERM 102(3) 
Refer to transfer notes with Douglas MODL 131 with Douglas MODL 131 
MODL 151 SPAN(3) SPAN (3) SPAN lOO(G) SPAN 100(3) HUMA 100 lev(3) 
Refer to transfer notes with Douglas MODL 152 with Douglas MODL 152 
MODL 152 SPAN(3) SPAN (3) SPAN 100(6) SPAN 100(3) HUMA 100 lev(3) 
Refer to transfer notes with DouglasMODL 151 with DouglasMODL 151 
MODL 171 JAPN(3) JAPN 100(3) )APN 102(G) JAPA 100NB(3)or149 To be determined 
with Douglas MODL 172 with Douglas MODL 172. 
Placement tests needed for 
individual students wishing to 
go for further language studies. 
MODL 172 JAPN(3) JAPN 101 (3) JAPN 102 (G) JAPA 1 OONB (3) or 149 To be determined 
with Douglas MODL 1 71 with Douglas MODL 171 . 
Placement tests needed for 
individual students wishing to 
go for further language studies. 
MODL 180 LING (3) LING 100(3) LING (3) LING 100A(1.5) To be determined 
MODL 191 CHIN(3)LL CHIN 100(3) CHIN10\J(6) CHIN 1 OONB (3) or 149 HUMA 1001ev(3) 
with Douglas MODL 192 with Douglas MODL 192. 
Placement tests needed for 
individual students wishing to 
go for further language studies. 
MODL 192 CHIN(3) CHIN 101 (3) CHIN 100(6) CHIN lOONS (3) or 149 HUMA 100 lev (3) 
with DouglasMODL 191 with Douglas MODL 191. 
Placement tests needed for 
individual students wishing to 
go for further language studies. 
MODL211 FREN (3) FREN (3) FREN 202 (6) FREN 200 lev (1 .5) FREN 201 (3) 
with Douglas MODL 21 2 
MODL212 FREN (3) FREN (3) FREN 202 (6) FREN 200 lev (1 .5) FREN 202 (3) 
with Douglas MODL 211 
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MODL231 GERM(3) GERM201 (3) GERM200(6) GERM200(3) GERM201 (3) 
with Douglas MODL 232 with Douglas MODL 232. 
With grade of Jess than 
C credit bydepartmental 
interview. 
MODL232 GERM(3) GERM202(3) GERM200(6) GER200(3) GERM202(3) 
with Douglas MODL 231 with Douglas MODL 231 . 
With grade of less than 
C credit bydepartmental 
interview. 
MODL251 SPAN(3) SPAN(3) SPAN200(6) HUMA200 lev (3) 
with Douglas MODL 252 
MODL252 SPAN(3) SPAN(3) SPAN200(6) HUMA200lev(3) 
with Douglas MODL 251 
MODL271 JAPN(3) JAPN 250(3) JAPN 103(6) JAPA200(3) HUMA 200 lev (3) 
with Douglas MODL 272 with Douglas MODL 272 
MODL272 JAPN(3) JAPN 200div (3) JAPN103(6) JAPA200(3) HUMA 200 lev (3) 
with Douglas MODL 271 with Douglas MODL 271 
MODL291 CHIN(3) CHIN201 (3) CHIN101 (6) CHIN200(3) HUMA200lev(3) 
with Douglas MODL 292 with Douglas MODL 292 
MODL292 CHIN(3) CHJN202(3) CHIN101 (6) CHIN200(3) HUMA 200 lev (3) 
with Douglas MODL 291 with DouglasMODL 291 
MUSClOO MUSC(3) FPA(3)MUSIC MUSC 100,101 & 105 (6) MUS101A(l) MUSJ225(3) 
with Douglas MUSC 200 
MUSC101 MUSC (3) Studio FPA(3)MUSIC MUSC 103 (3) ME101A(l) MUSI110(3) 
lfDouglasMUSC 101 & 104with DouglasMUSC 104 
complete, credit will be FPA 104 (3) 
& FPA(3)MUSIC.If101, 104 & 204 
complete, credit will be FPA 104 (3) 
141 (3)&FPA(3)MUSIC. 
MUSC102 MUSC(3) FPA(3)MU51C MUSil 00 lev (3) 
MUSC103 MUSC (3) Studio FPA(3)MUSIC MUSil 00 lev (3) 
If Douglas MUSC 1 03 
& 203 complete credit 
will be FPA 141 (3) & 
FPA (3) MUSIC Studio 
MUSC104 MUSC (3) Studio FPA(3)MUSIC MUSC 103 (3) MUSI100lev(3) 
If Douglas MUSC 104 & 101 
with Douglas MUSC 101 
complete, credit will be 
FPA 104(3)& FPA(3) 
MUSIC. If 1 01, 1 04 & 204 
complete, credit will be 
FPA 104 (3), 141 (3) & 
FPA(3)MUSIC. 
MUSC120 MUSC(3) FPA (3) MUSIC HIST MUSC120(3) MUS110(3) MUS I lev 100 (3) 
with Douglas MUSC 220 
MUSC121 MUSC(3) FPA 143 (3) MUS 115(3) MUSI150(3) 
with Douglas MUSC 221 with Douglas MUSC 221 
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MUSC130 MUSC (1) Studio GE MUSIC Studio (2) MUSC150(4) MUS 180(1) MUS I147(1) 
with Douglas MUSC 230. with Douglas MUSC 230; 
Total allowable transfer maximumof 1 unit 
credit in large ensembles credit for 180. 
is limited to the equivalent 
of 2 courses from MUSC 1 SO, 
1 53,& 1 54 for a total of 
6-8 credits. 
MUSC 131 MUSC (1) Studio MUS164(2) MUS 100 lev (.5) MUSI165 (1) 
with Douglas MUSC 231 
MUSC133 MUSC (1) Studio GE MUSIC Studio (1) MUSI165(1) 
MUSC140 MUSC (1) Studio GE MUSIC Studio (2) MUSC 154(3) MUS 180(1) MUS 180(1) 
with Douglas MUSC 240. with Douglas MUSC 240, with Douglas MUSC 240 
Totalallowable transfer maximumofl unit max. l unit 
credit in large ensembles i credit for 180. 
s limited to the equivalent 
of 2 courses from MUSC 
1 SO, 1 53,& 1 54 for a total 
of 6-8 credits. 
M USC141 MUSC (1) Studio GE MUSIC Studio (1) MUSJ161 (1) 
MUSC 142 MUSC (1) Studio MUS 100 lev (1) MUSil 00 lev (1) 
MUSClSO MUSC (2) Studio GE MUSIC Studio (3) MUSIC 182 (6) MUSlOOlev(l)or 
with Douglas MUSC 250. MUS 100 lev (2) 
Credit to be confirmed by with Douglas MUSC 250. 
examination fo r 8 .MUS If MUSC 1 SO & 250 taken, 
then MUS 140 (2) may be 
granted after an audition 
M USC 151 MUSC (1) Studio GE MUS IC Studio (1 ) MUSC171 (2) MUS 100 lev (1) MUS I Studio (I) 
with Douglas MUSC 251 . with Douglas MUSC 251 level to be determined 
Credit to be confirmed by 
examination for 8 .Mus. 
MUSClSS MUSC (3) Studio GE MUSIC Studio (1) MUSlOOiev(l) MUSS 0998 (2) 
MUSC1S6 MUSC (2) Studio GE MUSIC Studio (2) MUS141 (1) MUSI 099A (1) 
MUSC 160 MUSC (1) Studio GE MUSIC Studio (1) 
MUSC161 MUSC (1) Studio GE MUSIC Studio( 1) MUSC 141 (1) Piano MUS 100 lev (1) MUS I140(1) 
with Douglas MUSC 261 . with DouglasMUSC261 
Credit to be confirmed 
by examination for 8.Mus. 
MUSC163 MUSC(2) Studio GE MUSIC Studio (2) MUSC 112(2) MUSlOOiev(l) MUS i l 00 lev (2) 
with Douglas MUSC 164 
MUSC164 MUSC (2) Studio GE MUSIC Studio (2) MUSC112(2) MUS 100 lev (1) MUSil 00 lev (2) 
with Douglas MUSC 163 
MUSC200 MUSC(3) FPA (3) MUSIC MUSC 100 (2), 101 (2) MUS 1018(1) MUSI226(3) 
& 1 OS (2) with Douglas 
MUSClOO 
MUSC201 MUSCO) FPA (3) MUSIC MUSC 104(3) MUS 100 lev (1 .S) MUSil 00 lev (3) 
with Douglas MUSC 204 with Douglas MUSC 204 
MUSC202 MUSC(3) FPA (3) MUSIC MUSlOOiev(l) MUSil 00 lev (3) 
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MUSC203 MUSC (3) Studio FPA(3)MUSIC MUSil 00 lev (3) 
lfDouglasMUSC 103 & 
203 complete, credit will be 
FPA141 (3)&FPA(3)MUSIC 
Studio 
MUSC204 MUSC(3) FPA (3) MUSIC MUSC104(3) MUS 1 00 lev (1 .5) MUSI100 lev (3) 
If Douglas MUSC 104 with Douglas MUSC 201 with Douglas MUSC 201 
& 1 01 complete, credit 
will be FPA 104 (3) & FPA (3) 
MUSIC.If101, 104&204c 
omplete,creditwill be 
FPA 104 (3), 141 (3) & 
FPA (3) MUSIC. 
MUSC220 MUSC(3) FPA (3) MUSIC HIST MUSC121 (3) MUS 110(3) MUSi 100(3) 
with Douglas MUSC 120 
MUSC221 MUSC(3) FPA (3) MUSIC HIST MUS 115(3) MUSI150(3) 
with Douglas MUSC 121 With Douglas MUSC 1 21 
MUSC230 MUSC(l) GE MUSIC Studio (2) MUSC1S0(4) MUS180(1) MUSI148(1) 
with Douglas MUSC 1 30. with Douglas MUSC 130; 
Totalallowable transfer maximumof 1 unit 
credit in large ensembles is credit for 180. 
I im ited to the equivalent of 
2 courses from MUSC 150, 
153,& 154 for a total of 
6-8 credits. 
MUSC231 MUSC(l) MUSC164(2) MUS 1 00 lev (.5) MUSI166(1) 
with Douglas MUSC 131 
MUSC233 MUSC (1) Studio GE MUSIC Studio (1) MUSE166(1) 
MUSC240 MUSC (1) Studio GE MUSIC Studio (2) MUSIC 154 (3) MUS 180(1) MUSI182 (1) 
with Douglas MUSC 140 with Douglas MUSC 140; 
Totalallowable transfer maximum of 1 unit 
credit in large ensembles is credit for 180. 
limited to the equivalent 
of 2 courses from MUSC 150, 
153,& 154 for a total of 6-8 credits. 
MUSC241 MUSC (1) Studio GE MUSIC Studio (1) MUSI162(1) 
MUSC250 MUSC (2) Studio GE MUSIC Studio (3) MUSC182(4) MUS 1001ev(1)or MUSI199B (2) 
with Douglas MUSC 150. MUS 1 00 lev (2) 
Credit to be confirmed by with Douglas MUSC 1 SO. 
examination for B.Mus. If MUSC 150 & 250 taken, 
then MUS 140 (2) may 
be granted after an audition 
MUSC251 MUSC (1) Studio GE MUSIC Studio (1) MUSC171 (2) MUS lOOiev(l) MUS I studio (1) 
with Douglas MUSC 1 S 1 . with DouglasMUSC 151 level to be determined 
Credit to be confirmed by 
examination for B.Mus. 
MUSC255 MUSC (1) Studio GE MUSIC Studio (1) MUS 200 lev (1) MUS 200 lev (1) 
MUSC256 MUSC (2) Studio GE MUSIC Studio (2) MUSC 099A (1) 
MUSC260 MUSC (1) Studio GE MUSIC Studio (1) MUSil 00 lev (1) 
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MUSC261 MUSC (1) Studio GE MUSIC Studio (1) MUSC 141 (2) Piano MUS 100 lev(1) MUSil 00 lev (1) 
with Douglas MUSC 1 61 . with Douglas MUSC 161 
Credit to be confirmed by 
examination for B.Mus. 
MUSC300 MUSC(3) FPA(3)MUSIC MUSC 200, 201 (2) & 205 (2) MUS 200 lev (3) MUSI 325 & 326(6) 
with Douglas MUSC 400 with Douglas MUSC 400 with Douglas MUSC 400 
MUSC320 MUSC(3) FPA (3) MUSIC HIST MUSC220(3) MUS 200 lev (3) MUSI131 (3) 
with Douglas MUSC 420 
MUSC330 MUSC (1) Studio GE MUSIC Studio (2) MUSC150(4) MUS280(1) MUSI247(1) 
with Douglas MUSC 430. with DouglasMUSC430; 
Totalallowable transfer 
of 1 unit ensembles is limited 
to the equivalent of 2 courses 
from MUSC 150, 153,& 154 
for a total of 6-8 credits. 
MUSC331 MUSC (1) Studio MUSC 164(2) MUS 1 00 lev (.5) MUS 100 lev (.5) 
maximumwith 
Douglas MUSC 431 
MUSC340 MUSC (1) Studio GE MUSIC Studio (2) MUSC154(3) MUS280(1) MUSI281 (1) 
with Douglas MUSC 440. with DouglasMUSC440; 
Totalallowable transfer maximum of 1 unit. 
credit in large ensembles 
is limited to the equivalent 
of2 courses from MUSC 150, 
153,& 154 for a total of 
6-8 credits. 
MUSC350 MUSC (2) Studio GE MUSIC Studio (3) MUSC282(4) MUS2001ev(l)or MUSI 2998 (2) 
with Douglas MUSC 450. MUS 200 lev (2) 
Credit to be confirmed by with Douglas MUSC 450. 
examination for B.Mus. If MUSC 350& 450 taken, 
then MUS 240 (2) may 
be granted after an audition 
MUSC351 MUSC (1) Studio GE MUSIC Studio (1) MUSC 271 (2) lnst. MUS 200 lev (1) MUSI Studio (1) 
Credit to beconfirmed by 
examination for B.Mus. 
MUSC361 MUSC (1) Studio GE MUSIC Studio (1) MUSC 241 (2) Piano MUS 200 lev (1) MUSil 00 lev (1) 
with Douglas MUSC 461. with DouglasMUSC461 
Credit to be confirmed by 
examination for B.Mus. 
MUSC400 MUSC(3) FPA(3)MUSIC MUSC 200 (2), 201 (2) MUS 200 lev (3) MUS I 325 & 326 (6) 
& 205 (2) with Douglas with Douglas MUSC 300 with Douglas MUSC 300 
MUSC300 
MUSC420 MUSC(3) FPA(3) MUSIC HIST MUSC221 (3) MUS 200 lev (3) to be determined 
with Douglas MUSC 320 
MUSC430 MUSC (1) Studio GE MUSIC Studio (2) MUSC150(4) MUS280(1) MUS1248(1) 
with Douglas MUSC 330. with Douglas MUSC 330; 
Totalallowable transfer credit maximum of 1 unit 
in large ensembles is limited 
to the equivalentof 2 courses 
from MUSC 150, 1 53,& 154 
for a total of 6-8 credits. 
MUSC431 MUSC(l) MUSC164(2) MUS 100 lev (.5) MUS 100 lev (.5) 
with Douglas MUSC 331 
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MUSC440 MUSC(l)S GE MUSIC Studio (2) MUSC154(3) MUS280(1) MUSI282(1) 
with Douglas MUSC 340. with Douglas MUSC 340; 
Totalallowable transfer maximum of 1 unit 
credit in large ensembles is 
limited to the equivalent of 2 
courses from MUSC 150, 
153,& 154 for a total of 
6-8 credits. 
MUSC442 MUSC (1) Studio ME 221 (1) 
MUSC450 MUSC (2) Studio GE MUSIC Studio (3) MUSC 282 (4)1nst. MUS2001ev(l)or MUS I 2998 (2) 
with Douglas MUSC 350. MUS 200 lev (2) 
Credit to be confirmed by with Douglas MUSC 350. 
examination for B.Mus. If MUSC 350 & 450 taken, 
then MUS 240 (2) may 
be granted after an audition 
MUSC451 MUSC (1) Studio GE MUSIC Studio (1) MUSC 271 (2) lnst. MUS 200 lev (1) MUSil 00 lev (1) 
with Douglas MUSC 351. with Douglas MUSC 351 
Credit to be confirmed by 
examination for B.Mus. 
MUSC461 MUSC (1) Studio GE MUSIC Studio (1) MUSC 241 (2) Piano MUS 200 lev(l) MUSil 00 lev (1) 
with Dollglas MUSC 361. with Douglas MUSC 361 
Credit to be confirmed by 
examination for B.Mus. 
PEFA 101 THTR (3) GE FPA(3) FA 100 lev (1.5) FINE 100 lev (3) 
PEFA 102 THTR(3) FPA(3) FA 100 lev (1.5) FINE 100 lev (3) 
PHED 103 KINE 143 (3) KIN 143 (3) PHEO 103(3) PE 11 S (.5) & 100 lev (1) PHED190(2) &1001ev(1) 
Refer to Transfer Notes. 
PHED 105 KINE(3) KIN(3) PHED161 (3) PE 100 lev (1.5) PHED275 (3) 
Refer to Transfer Notes. May be used in lieu of PE 143 
PHED 110 PHED 131 (2) 
PHED118 PHED(3) PE 119(.5) PHED 200 lev (2) 
PHED 141 PHE0(3) PE 1 OS & 107 (1) PHED 115 & 148 (2) 
PHED 142 PHED (3) PE 1 22 & 1 20 ( 1) PHED161 &162(2) 
PHED143 PHE0(3) PE 121 & 123 (1) PHEO 163 & 100 lev (2) 
PHED144 PHED(3) PE106&111(1) PHED 131 (2) 
PHED 145 PHE0(3) PE 117 & 116(1) PHED 144 & 143 (2) 
or PHED 232 (2) 
PHED 163 KINE 142 (3) KIN 142 (3) PHED 163 (3) PE 100 lev (1.5) To be determined 
Refer to Transfer Notes. May be used in lieu of 
PE 142. 
PHED 164 KINE(3) KIN (3) PHED 164(3) PE 100 lev (1.5) PHED 100 lev (3) 
Refer to Transfer Notes. May be use in lieu of 
PE 142. 
PHED 180 KINE (3) KIN(3) PE 100 lev (1 .5) PHED 100 lev (3) 
PHED 192 KINE 110(3) KIN 110(3) PE 100 lev (1.5) PHED 100 lev (3) 
ReCEIVING INSTITUTIONS. 
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COURSE COURSE (Qedits) COURSE (Credits) COURSE (Qedits) COURSE (Units) COURSE (Credits) 
PH~P195 KINE(3) GEKIN(3) PHED284(3) PE 100 lev (1.5) PHED1001ev(3) 
Refer to Transfer Notes. 
PHfD198 KINE(3) KIN(3) PE 100 lev (1.5) PHED 1001ev(3) 
PHED205 KINE(3) KIN(3) PHED261(3) PE 200 lev (1.5) PHED 200 lev (3) 
Refer to Transfer Notes. 
PHED263 KINE(3) KIN(3) HKIN 110(3) PE 200 lev (1.5) PHED 100 lev (3) 
f'tofeD 292 PHED292(3) PE 200 lev (1.5) 
PHED300 KINEC3l KIN(3) PHED200(3) PE 200 lev (1.5) 
Refer to Transfer Notes. 
PHED309 KIN410(3) PHED(3) PE 200 lev (1.5) 
PHED 309 & PHED 409 Precludes credit for 
both courses must be PHED363 
completed for c:redli 
PHED311 PE116&117(1) 
Pf1ED312 PE 107 & 114 (1) 
PHED321 PHED 120& 121 (1) 
PHED322 PHED 121 & 123(1) 
PHED362 PHED362(3) PE 200 lev (1.5) 
PHEP381 PHED280(3) PE 200 lev (1.5) 
PHED409 KIN410(3) PE 200 lev (1.5) 
with Douglas College 
409. Both courses must be 
completed for credit 
PHED480 PHED361 (3) PE 200 lev (1.5) 
PHIL 101 PHIL PHIL001 (3) PHILI02(3) PHIL 1 00 lev (1.5) PHIL 100lev(3) 
Any 2 of Douglas 
PHIL 101,102,151,152, 
170,2SO•PHIL 100(6); 
or PHIL I~) each if taken 
separately. 
PHIL 102 PHIL PHIL 120(3) PHIL PHIL1001ev(1.5) PHIL210(3) 
Any 2 of Douglas UBCPHIL 100(6)-Any2 If taken with Douglas 
PHIL 101, 1P2,151, 152, ofPHIL 102,103,151, PHIL 103 or 1 52 credit is 
170, 250 • PHIL1 00 (6); 1 52, 170, 250. UBC PHIL PHIL 100(3) 
or PHIL (3) each if taken 100(6)&201 (6)•any4 
separately. (including one of 102 & 
151) 
PHIL 103 PHIL(3) PHIL100(3) PHIL PHIL 1001ev(1.5) PHIL 105(3) 
Any 2 of Douglas PHIL DouglasPHIL 103&152"' Any2ofPHIL102, 103, If taken with Douglas PHIL 
101,102,103,151,152, SFUPHIL 100(3)& 151,152, 170,250• 1 02 or 1 52 credit is 
170, or 250 aPHIL PHIL203(3) PHIL 100(6).Any4 PHIL 100(3) 
100(6) (including one of 102 & 1 51) 
• PHillOO (6) & 201 (6). 
PHIL121 PHIL(3) PHIL (3) first year PHIL1001ev(1.5) 
PHIL 122 PHIL(]) PHIL (3) first year PHIL 100lev(1.5) 
PHIL123 PHIL(3) PHIL(3) first year PHIL200 lev (1.5) 
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PHIL 135 Assessment Pending PHIL(3) PHIL 100lev(1.S) 
PHIL 151 PHIL PHIL 220(3) PHIL PHIL 100 lev (1.5) PHIL 100 lev (3) 
Any 2 of Douglas Any 2 of PHIL 102,103, If taken with Douglas 
PHIL 101,102,151, 151 '152, 1 70, 250 = PHIL 103 or 152 credit 
152, 170, 250 = PHIL 100 (6). Any 4 is PHIL 100 (3) 
PHIL 100 (6)or PHIL(3) (including one of I 02 & 151) 
each iftakenseparately. =PH ILl 00 (6) & 201 (6). 
PHIL 152 PHIL(3) LL PHIL 100(3) PHIL PHIL 100 lev (1.5) PHIL 100 lev (3) 
Any 2 of Douglas PHIL Douglas PHIL 103 & Any 2 of PHIL 102, 103, if taken with Douglas PHIL 
101,102,151,152, 152=SFU PHIL 100 (3 151,152, 170,250 =PHIL. 102 or 151 credit is 
170, 250 =PHIL 100 (6) )& PHIL203 (3) 100 (6) Any 4(including one PHIL 100 (3) 
;or PHIL (3) each iftaken of102 & 151)= PHIL100 (6) 
separately. &201 (6). 
PHIL170 PHIL(3) PHIL240(3) PHIL PHIL214 (1.5) PHIL100lev(3) 
Any 2 of Douglas PHIL Any 2 of PHIL 102, 103, 
101,102,151,152,170, 151,152,170,250=PHIL 
250=PHIL 100(6) 100 (6). Any 4(including 
oneof102 & 151)= 
PH ILl 00 (6) & 201 (6). 
PHIL201 PHIL 110(3) PHIL 110(3) PHIL 103 (3) PHIL 201 (1.5) PHIL 103 (3) 
PHIL250 PHIL PHIL 280 (3) PHIL PHIL 211 (1.5) PHIL 200 lev (3) 
Any 2 of Douglas PHIL Any2ofPHIL 102,103, 
101,102,151,152,170, 151,152, 170,250= 
250 =PHIL 1 00(6); or PHIL 100 (3); Any 4(including 
PHIL (3) each if taken one of 102 & 151) = PHILlOO 
separately. (3)&201(3) 
PHYS107 PHYS 110(3) PHYS 100 (3) & PHY5 (2) PHYS 110(6) PHYS102(3) PHYS 101 (3) 
& PHYS 11 S (1) Douglas PHYS 107 & 207 with Douglas PHYS 207 with Douglas PHYS 207 
= SFUPHYS 100 (3), 130 with a grade of B or better. 
(2) & PHYS (5).PHYS 107 
& 207 (A orB Grade)= 
PHYS101 (3), 102(3), 130 
(2) &PHYS (2). 
PHYS110 PHYS110(4) PHY 120 (3) & 130 (2) PHYS 115 (6) PHYS 120 (1.5) PHYS 111 (3) 
with Douglas PHYS 21 0 orPHYS 112 
when taken with Douglas 
PHYS210. 
PHYS 170 PHYS (3) MATH262(3) PHYS 170(3) PHYS 120 (1) pc PHYS 100 lev (3) 
PHYS207 PHYS111 (3) PHYS 100 (3) & 130 (2) PHYS 110(6) PHYS 102 (3) PHYS 102(3) 
& PHYS 116 (1) Douglas PHYS 207 & with Douglas PHYS 1 07 with Douglas PHYS 107 
107 = SFU PHYS 100 (3). 
PHYS 130 (2) &PHYS (5). 
PHYS 207 (A or B Grade) 
& 107 (A orB Grade)= 
PHYS I 01 (3), I 02 (3), 130 
(2) & PHYS (2) 
PHYS210 PHYS(4) PHY121 (3)& 131 (2) PHYS 115 (6) PHYS 112 (3.0) PHYS 112 (3) 
with Douglas PHYS 110 Both Douglas 11 0 and 
21 0 must be taken 
PHYS321 PHYS(l) PHYS 233 (2) PHYS 213 (4) PHYS 217 (1.5) PHYS 200 lev (2) 
with Douglas PHYS 322; Both Douglas 
with Douglas PHYS 421. 110 and 210 must be taken. 
--~-- --- -----·- ··--
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PHYS 322 PHYS(3) PHYS244(3) PHYS213(4) PHYS 217 (1.5) 
with Douglas PHYS 321 with Douglas PHYS 321; 
both must be taken. 
PHYS420 PHYS(3) PHYS221 (3) PHYS215(4) PHYS 214 (1.5) PHYS220(3) 
with Douglas PHYS 421 with Douglas PHYS 421, 
both must be taken. 
PHYS421 PHYS (1) PHYS234(2) PHYS21 5 (4) PHYS 214 (1.5) PHYS220(3) 
with Douglas PHYS 420; with Douglas PHYS 420; 
or PHYS (2),with Douglas both must be taken 
PHYS 321 
POLI110 POLI202 (3) POL(3) POLI240 (3) POLI202 (1 .5) POLS201 (3) 
Political Theory 
POLI120 POLI200(3) POL 221 (3) POLI200 (3) POLI1 00 lev (1.5) POLS 202 (3) 
POLI122 POLl (3) POL 252 (3) POLS 1 00 lev (2) 
POLI125 POLl (3) POL 100(3) POLl (3) POLI200 lev (1.5) POLS 100 lev (3) 
POLI130 POLl (3) POL(3) POLl (3) POLI21 0 (1.5) POLS 100 lev (3) 
Comparative 
POLI13S POLl (3) POL(3) POLl (3) POLI1 00 lev (1.5) POLS 100 lev (3) 
POLI140 POLl (3) POL(3) POLII3) POLI1 00 lev (1.5) POLS 100 lev (3) 
Comparative 
POLI150 POLl (3) POL241 (3) POLI260 (3) or POLl (3) POLl 240 ( 1.5) POLS 100 lev (3) 
POLI155 POLl (3) POL(3) POLl 260 (3) & POLl (3) POLl 1 00 lev (1 .5) POLS 100 lev (3) 
International Relations 
POLI201 POL210(3) POLI240 (3) POLl 202 (1.5) 
POLI210 POLl (3) POL 231 (3) POL220(3) POL121 0 (1.5) 
PRFU 100 CRWR(3) ARTS (3) 1st yr. CW 100 lev(l.S) 
PRFU 102 CRWR(3) ARTS (3) 1st yr. 
PRFU 201 CRWR(3) ENGL(3) ARTS (3) 1st yr. 
PRFU 230 CRWR(3) ARTS (3) 1st yr. CW 100 lev (1 .5) 
PRFU 310 CRWR(3) ARTS (3) 2nd yr. 
PRFU 330 CRWR(3) ARTS (3) 2nd yr. CW 200 lev (1.5) 
PRFU 350 CRWR(3) ARTS (3) 2nd yr. CW 200 lev (1.5) 
PRFU370 CRWR(3) CMNS(3) ARTS(3)2ndyr. 
with Douglas CMNS 216 
Both courses must be 
completed to receive credit 
PRFU450 CRWR(3) ARTS (3) 2nd yr. 
PRFU470 CRWR(3) ARTS 13) 2nd yr. 
PRFU 495 CRWR(3) ARTS (3) 2nd yr. 
PSYC100 PSYC 101 (3) PSYC 100(3) PSYC 100(6) PSYC 100 (3) PSYC 105 (3) 
with Douglas PSYC 200 with Douglas PSYC 200; 
or I 00 lev (1 .5) each. 
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PSYC110 PSYC(3) WS 203 (3) or PSYC (3) PSYC(3) PSYC 100 lev (1.5) sacs 1 oo lev (3) 
Student's choice. 
PSYCH 120 PSYC(3) PSYC((3) PSYC(3) PSYC 100 lev (1.5) 
Precludes credit for 
PSYCH320 
PSYC200 PSYC 102 (3) PSYC 102(3) PSYC100(6) PSYC100(3) PSYC 106 (3) 
with Douglas PSYC 1 00 with Douglas PSYC 1 00; 
or 100 lev (1.5) each. 
PSYC220 PSYC (3)L.L. PSYC 200 lev (1.5) PSYC 200 lev (3) 
May not take PSYC 344 
for addit. credit 
PSYC300 PSYC220(3) PSYC210(3) PSYC(3) PSYC 200 lev (1 .5) PSCH 207(3) 
PSYC301 PSYC210(3) PSYC201 (3) PSYC(3) PSYC 201 (1.5) PSYC210(3) 
PSYC308 PSYC(3) PSYC308(3) PSYC(3) PSYC 200 lev (1 .5) 
Precludes credit for (Satisfies UVic PSYC 21 0) 
PSYC312. requirements 
PSYC314 PSYC(3) PSYC 180(3) PSYC 201 (3) PSYC 201 A (1.5) PSCH 200 lev (3) 
Not to take TWU PSYC 250 
PSYC320 PSYC 344(3) PSYC250(3) PSYC(3) PSYC 333A (1.5) PSYC 211 (3) 
PSYC321 PSYC345 (3) PSYC355 (3) PSYC(3) PSYC 336 (1 .5) PSYC 200 lev (3) 
Not to take TWU PSYC 342 
PSYC322 PSYC 346(3) PSYC 357 (3) PSYC(3) P5YC 200 lev (1 .5) P5CH212(3) 
May not take PSYC 3336. 
PSYC330 PSYC 361 3) PSYC260(3) PSYC 203 (3) PSYC 200 lev (1.5) PSCH 204(3) 
PSYC340 PSYC(3) PSYC (3) PSYC(3) PSYC 200 lev (1.5) PSCH 200 lev (3) 
Precludes credit for 
PSYC415. 
PSYC341 PSYC 200 lev (1 .5) 
PSYC342 PSYC 200 lev (1.5) 
PSYC360 PSYC (3) U.L. PSYC231 (3) PSYC 202(3) PSYC 200 lev (1.5) PSCH 326(3) 
Precludes credit for May not take PSYC 313. 
PSYC309. 
PSYC365 PSYC (3) U.L. PSYC 302 (3) PSYC(3) PSYC 200 lev (1.5) PSYC409 (3) 
Precludes credit for May not take PSYC 311 A 
PSYC310. or311B. 
PSYC 370 PSYC (3) U.L. PSYC 325 (3) PSYC(3) PSYC 200 lev (1.5) PSCY 200 lev (3) 
Precludes credit for 
PSYC333. 
PSYC430 PSYC (3) PSYC(3) PSYC(3) PSYC 200 lev (1 .5) PSCH 200 lev (3) 
Precludes credit for 
PSYC308. 
PSCH 450 PSCH (3) PSYC 200 lev (3) 
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DOUGLAS OPEN UNIVERSITY SIMON FRASER UNIVERSITY OF UNIVERSITY OF TRINITY WESTERN 
COLLEGE PROGRAMS UNIVERSITY BRITISH COLUMBIA VICTORIA UNIVERSITY 
COURSE COURSE (Credits) COURSE (Credits) COURSE (Credits) COURSE (Units) COURSE (Credits) 
SCIE 106 SCIE IS) GE SCIENCE (3) ED-E 1 00 lev (1 .S) NATS 100 lev (3) 
Both Douglas SCIE 106 
& 1 07 mustbe taken in order 
to satisfy lab science 
requirement for ED-E 14SA, 
B & C forelementaryeducation. 
SCIE 107 BISC(S) BISC(3) BIOL(3) ED-E 100 lev (1 .S) NATS 100 lev (3) 
Not for credit in Life Science Both Douglas SCIE 106 & 107 
departments. Precludes must be taken ito satisfy lab 
credit forBIOL 34S. Or, science requirement for ED-E 
GEOL 1 OS (6), with 14SA, B & C for elementary 
Douglas GEOL 210 education. 
SOCI12S SOCI102 (3) SA 1S0(3) SOCI200(6) SOCil 00 (1 .S) SOCI100 lev(3) 
Refer to Transfer Notes. with Douglas SOCI13S 
SOCI13S SOCI101 (3) SA2S0(3) SOCI200(6) SOCI210 (l .S) SOCil 00/200 lev (3) 
Refer to Transfer Notes. with Douglas SOCI12S 
SOCI145 SOCI210(3) SA 100(3) SOCI(3) SOCI103 (l.S) SOCil 00 lev (3) 
SOCI230 SOCI(3) SA203 (3) SOCI(3) SOCI200 lev (l.S) SOCI 200 lev (3) 
Refer to Transfer Notes. 
SOCI240 SOCI(3) WS203(3) SOCI (3) SOCI200 lev (1 .5) SOCI200 lev (3) 
SOCI2SO SOCI(3) SA(3)SOCI200div SOCI(3) SOCI200 lev (l .S) SOCI221 (3) 
SOCI260 SOCI(3) SA2SS (3) SOCI(3) SOCI200 lev (l.S) SOCI 200 lee (3) 
Refer to Transfer Notes. 
SOCI280 SOCI(3) SA218(3) SOCI(3) SOCI 200 lev (1 .5) SOCI200 lev (3) 
Refer to Transfer Notes. Student to consult Dept. before 
taking34S. 
SOSC140 BUSM 121 (3) BUS270 (3) COMM292(4) SOSil 00 lev (1 .S) PYCH 100 lev (3) 
SOSC205 PSYCI3) PSYC IOOiev(l.S) 
STGE 100 THTR(2) THTR250(6) THEA 100 lev (3) DRAM 200 lev (2) 
with Douglas STGE 110 
or 200.Students transferring 
to the Design/Technical B.F.A. 
program in Theatres hould 
consult Theatre Dept. prior 
to registration 
STGE lOS THTR(2) THTR250(6) Tf-tEAlOOiev(l) DRAM 200 lev (2) 
with Douglas STGE 11 0 
or 200.Students transferring 
to the Design/Technical B.F.A. 
program in Theatres hould 
consult Theatre Dept. prior 
to registration 
STGE 110 THTR(2) FPA (1) TECH THTR THTR2S0(6) THEA DRAM 100 lev(l) 
with one of Douglas STGE 103 & 120 & 280 
STGE 100, 1 OS or 202. & 1100R210= 
Students transferring THEA 1 OS (3). 
to the Design/Technical B.F.A. 
program in Theatres hould 
consult Theatre Dept. prior 
to registration 
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COLLEGE PROGRAMS UNIVERSITY BRITISH COLUMBIA VICTORIA UNIVERSITY 
COURSE COURSE (Credits) COURSE (Credits) COURSE (Credits) COURSE (Units) COURSE (Credits) 
STGE180 THTR(3) THTR 150 (6) THEA 100 lev (1.5) DRAM 1001ev(3) 
with Douglas 
STGE 280 or 380. 
Students transferring 
to the Design/Technical B.F.A. 
program in Theatres hould 
consult Theatre Dept. prior 
to registration 
STGE200 THTR (2.5) THTR250(6) DRAM 1 00 lev (2) 
with one of Douglas 
STGE 100, 105 or 202. 
Students transferring 
othe Design/Technical B.F.A. 
program in Theatres hould 
consult Theatre Dept. prior 
to registration 
STGE202 THTR(2.5) THTR250(6) THEA 100 lev (1.5) DRAM 200 lev (2) 
with Douglas STGE 110 
or100. 
Students transferring 
to the Design/Technicai8.F.A. 
program in Theatre should 
consult Theatre Dept. prior 
to registration 
STGE210 THTR (2) Tech FPA (1) TECH THTR THTR251 (6) THEA DRAM 200 lev (1) 
Douglas STGE 1 03, with Douglas STGE 302 STGE 1 03 & 120 & 
104,111 &210= or 310.Students transferring 280 & 1100R210 = 
SFU FPA 170 (3) & FPA (1) to the Design/Technical THEA 105(3) 
TECHTHTR B.F.A. program in Theatres 
should consult Theatre 
Dept. prioro registration 
STGE220 THTR (2.5) (Studio) THTR 251 (6) THEA 200 lev (1.5) DRAM 200 lev (3) 
with Douglas STGE 302 
Students transferring 
to the Design/Technical 
B.F.A. program in Theatres 
should consult Theatre 
Dept. prioro registration 
STGE280 THTR (3) Tech FPA (3) TECH THTR THTR 150 (6) THEA DRAM 200 lev (3) 
with Douglas STGE 180. STGE 1 03 & 1 20 & 2 
Students transferring 80&1100R210= 
o the Design/Technical THEA 105(3) 
B.F.A. program in Theatres 
should consult Theatre 
Dept. prioro registration 
STGE300 THTR(2.5) THTR2S1 (6) THEA20S pc (1.5) DRAM 200 lev (2) 
02 or 31 O.Students t TGE 310,411, 300= 
Transferring to the Design/ THEA205(3) 
echnical B.F.A. program in (3 unit maximum). 
Theatreshould consult 
Theatre Dept. priorto 
registration 
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DOUGLAS OPEN UNIVERSITY SIMON FRASER UNIVERSITY OF UNIVERSITY OF TRINITY WESTERN 
COLLEGE PROGRAMS UNIVERSITY BRITISH COLUMBIA VICTORIA UNIVERSITY 
COURSE COURSE (Credits) COURSE (Credits) COURSE (Credits) COURSE (Units) COURSE (Credits) 
STGE302 THTR (2) Tech THTR251 (6) THEA305 (3) DRAM 200 lev (2) 
with one of Douglas with Douglas STGE 380 
STGE 210,220 or 300. 
Students transferring tot 
he Design/Technical B.F.A. 
program in Theatre should 
consult Theatre Dept. prior 
to registration 
STGE310 THTR (2) Tech FPA (1 )TECH THTR THTR251 (6) THEA20S pc (1.S) DRAM 300 lev (1) 
STGE210, 220or 300. 211 &310=THEA 
Students transferring to the 20S (3) (3 unit maximum). 
Design/Technical B.F.A. 
program in Theatre should 
consult Theatre Dept. prior 
to registration 
STGE 311 THTR (2) Tech THEA 100 lev (1.S) 
STGE380 THTR (3) Tech Individual Assessment THTR1S0(6) THEA30S (3) DRAM 300 lev (2) 
Student must submit with Douglas STGE 180. with Douglas STGE 302 
detailed course Students transferring 
information. to the Design/Technical 
B.F.A. program in Theatre 
shoulld consult Theatre 
Dept. prior to registration 
STGE40S THTR (2.5) Tech THEA 305 (1.S) 
STGE410 THTR (2) Tech THEA 300 lev (1.S) 
STGE411 THTR (2) Tech THEA 20S (1.S) 
partial credit 
STGE480 THTR(3) Individual Assessment THEA305 (1.S) DRAM221 (3) 
Student must submit 
detailed course information 
THEA 10S THTR(3) FPA (3) THTR HIST THTR 120(6) THEA 100(3) DRAM101 (3) 
Two or more of Douglas with Douglas THEA 1 06 with Douglas THEA 106 
THEA 10S, 106,107,108 
= SFU FPA 1SO (3) plus FPA 
(3) (6) (9) THTR HIST 
THEA106 THTR(3) FPA (3)THTR HIST THTR 120(6) THEA100(3) DRAM 102(3) 
Two or more of Douglas with Douglas THEA 1 OS with Douglas THEA 1 OS 
THEA 10S,106, 107,108 
= SFU FPA 1SO (3)plus FPA 
(3) (6) (9) THTR HIST 
THEA 107 THTR(3) FPA(3)THTRHIST THTR(3) THEA200 lev (1 .S) DRAM100(3) 
Two or more of Douglas 
THEA 10S, 106,107,108 = 
SFU FPA 1SO (3)plus FPA (3) 
(6) (9) THTR HIST 
THEA 108 THTR(3) FPA (3) THTR HIST THTR(3) THEA 200 lev (1.S) DRAM100(3) 
Two or more of Douglas 
THEA 10S,106, 107, 108= 
SFU FPA 1SO (3)plus FPA 
(3) (6) (9) THTR HIST 
THEA 110 THTR(3) FPA 1S1 (3) THTR 160(6) THEA 120(3)& 1001ev(1.5) DRAM211 (3) 
with Douglas THEA210 with Douglas THEA 111 & 
171; or THEA 100 lev (1.S). 
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DOUGLAS OPEN UNIVERSITY SIMON FRASER UNIVERSITY OF UNIVERSITY OF TRINITY WESTERN 
COLLEGE PROGRAMS UNIVERSITY BRITISH COLUMBIA VICTORIA UNIVERSITY 
COURSE COURSE (Credits) COURSE (Credits) COURSE (Credits) COURSE (Units) COURSE (Credits) 
THEA 111 THTR(3) FPA (3) THTR Studio THTR(3) THEA 120 pc (1 .5) DRAM 100 lev (3) 
Tl-jEA 121 THTR(3) THTR (3) DRAM101 (3) 
THEA 140 THTR(3) FPA (3) TECH THTR THTR(3) THEA 100 lev (1.5) DRAM 100(3) 
Douglas THEA 140 & 
141 =SFUFPA 170(3)& 
FPA (3)TECH THTR 
THEA 141 THTR(3) FPA (3)TECH THTR THEA 100 lev (1.5) DRAM100iev(3) 
Douglas THEA 141 & 
140 = SFUFPA 170 (3) & 
FPA (3) TECH THTR 
THEA 171 THTR(3) FPA (3)THTR Studio THEA 120(3)& 100iev(1.5) DRAM 100 lev (3) 
with Douglas THEA 110 & 
111; or THEA 100 lev (1.5) 
THEA 180 THTR (3) Studio DRAM181(1) 
THEA210 THTR (3) Studio FPA 152 (3) THTR Studio THTR 160(6) THEA 200 lev (1.5) DRAM212(3) 
with Douglas THEA 110 
THEA211 THTR (3) Studio FPA (3) THTR Studio THEA 200 lev (1.5) DRAM 200 lev (3) 
THEA240 THTR (3) Studio GE Theatre Studio (3) DRAM221 (3) 
THEA271 THTR (3) Studio FPA (3) THTR Studio THEA200 lev (1.5) DRAM 200 lev (3) 
THEA280 THTR (3) Studio DRAM 182(1) 
THEA310 THTR (3) Studio FPA (3) THTR Studio THTR (3) 2nd. year THEA 200 lev (1 .S) DRAM411 (3) 
THEA311 THTR (3) Studio FPA (3) THTR Studio THTR (3)2nd. year THEA 300 lev (1 .5) 
THEA410 THTR (3) Studio FPA (3) THTR Studio THTR (3)2nd. year THEA 200 lev (1.5) To be determined 
THEA480 THTR(3) DRAM282(1) 
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Administration 
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COWIN, J. Robert Director of Institutional 
B.A. (British Columbia), M.P.A. (Victoria) Research 
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p.g.c.e. (Exeter, U.K.) 
Acting Director 
Student Services & 
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JOLLEY, Edmund Joseph Chair, Science and Mathematics 
B.Sc. (Carleton), M.A. (British Columbia) 
KNOWLES, Janet Manager, Centre(s) 2000 
B.A., M.A. (Regina) 
LEONARD, T.P. (Terry) Director of Facilities and Services 
Administrative Mgmt. (B.C.I.T.), Dip. Canadian Institute of 
Management, Dip. Professional Purchasing 
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M.A. (Ed.) (Simon Fraser) 
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the Deans of Educational and 
Student Services and Human Resources & 
College Development 
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don), Post Baccalaureate Diploma in Criminology (Simon 
Fraser) 
POWER, Lynn 
PRICE, Marshall 
B. Comm. (Alberta) 
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(Douglas College) 
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B.A. (British Columbia), M.A. (Simon Fraser) 
SANDERSON, Peter Director of Labour Relations 
B.A. (Carlton), M.I.R. (Toronto) and Personnel 
SA TOR, I. (Jim) Director, Commerce & Business Admin. 
B.Comm. (British Columbia) M.Sc. (British Columbia) 
THOMASSON, Patricia Manager of Site Services 
VALECOURT, Linda Bookstore Manager 
WALTON, BrenC!a Assistant Registrar 
WORSLEY, Christine Assistant Comptroller 
C. M.A. 
ALLEN, Barbara Computer Information Systems 
Dip. ofTech. (B.C.I .T.), B.Sc. (Simon Fraser) 
ALLWORK, Janet English 
B.A. (hons) (Simon Fraser), M.A. (hons), M.L.S. 
(British Columbia) 
ANDREWS, Frans Psychiatric Nursing 
R.P.N., B.Sc. (U.C.L.A., Calif.) 
ANEKE, Esther General Nursing 
B.Sc. (British Columbia), M.Sc. (Western Ontario) 
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B.A. (hons) (Western Ontario), M.L.S. (British Columbia) 
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B.Ed., M.A. (Simon Fraser), Ph.D. (Michigan) 
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BELL, Marie Psychiatric Nursing 
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BEND, Roberta Psychiatric Nursing 
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Dip. Teaching & Supervision (Manitoba) 
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BROWN, Patricia Early Childhood Education 
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B.A., M.Sc. (British Columbia) 
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B.A., B.Ed. (Dalhousie), M.Ed. (Mt. St. Vincent) 
GILANI, Syed Mumtaz Ali Shah Mathematics 
B.A. (Dyal Singh College), M.A. (Punjab), M.Math, M.Phil 
(Waterloo) 
GILMORE, Berenice Prison Education 
Teaching Cert. (Notts, England), B.A. (Simon Fraser) 
GIRARD, J.L. (John) Computing Science 
Diploma in Electrical Technology (Ryerson) 
B.Sc., M.Sc. (British Columbia) 
GLOFCHESKIE, john Music 
A.R.T.C. (Toronto), B.Mus., M.A. (Western Ontario) 
GOLDIE, Norma General Nursing 
RN, BSc. (British Columbia) 
GOWAN, Nancy Psychiatric Nursing 
R.N., B.S.N. (Victoria), M.Ed. (British Columbia) 
GRAY, Suzanne General Nursing 
B.Sc., M.Ed. (British Columbia) 
GREATHOUSE, Susan General Nursing 
RN, B.Nur. (Calgary), M.S.N. (British Columbia) 
GREEN HOW, janet Wilson Resident Care Attendant 
R.N., B.S.N. (British Columbia) 
GREENWOOD, Marion Alice General Nursing 
R.N., B.N. (Manitoba), Cert. Adult Ed. (Red River) 
GRESKO, Jacqueline History 
B.A. (Hons) (British Columbia), M.A. (Carleton) 
GRISWOLD, Irene E. Accounting 
C.G.A. (British Columbia) 
GUNDERSON, Jean F. Psychiatric Nursing 
R.P.N., R.N., B.S.N. (Victoria), M.Sc. (Portland) 
HAHN, Jackie General Nursing 
Dip. Psy. Nursing (Switzerland) R.N. 
HAMM, Susan Mathematics 
B.Sc. M.Sc. (Simon Fraser) 
HANCOCK, Marlene Political Science 
B.A., M.A. (SimOQ Fraser) 
HARDMAN, Amanda Communications 
B.A. (hons), M.A. (British Columbia) 
HARMS, Albert Mathematics 
B.Sc. Eng. (Manitoba), P. Eng. 
HAWTHORNE, Denise General Nursing 
B.A. (British Columbia) 
HELEWKA, Anna Psychiatric Nursing 
RPN, RN, BSN (British Columbia) 
HENDERSON, Peter James Accounting 
M.B.A. (Simon Fraser) C.G.A. 
HESSING, Melody Sociology 
B.A. (Denver), M.A. (Syracuse), Ph.D. (British Columbia) 
HIEBERT, Diana Dental Auxiliary 
Certified Dental Assistant 
HODGSON, Maurice J. Creative Writing 
B.A. (Memorial) M.A. (British Columbia), Ph.D (Essex) 
HOPPE, Margaret Engl.i~h as a Seco~d language 
B.A. (Western Ontario), M.Ed. (Bnt1sh Columbia) 
HOSHINA, Tatsuo Music 
Dip. Acad. Vocal Arts (Curtis lnst. of Music), 
B.Sc., (Lebanon Valley College). M.Mus. (British Colum-
bia) 
HUMPHREY-KANDA, janice Visual Language 
B.S. (West Texas State), Interpreter Training 
M.Ed. (Texas A & M), Ed. D. (Brigham Young) 
Comprehensive Skills Cert. (R.I. D.) 
HUNT, Caroline Psychiatric Nursing 
B.Sc.N., RN. 
RPN (British Columbia) 
HUNTER, Kathleen A. Heggie Criminology 
B.A. (Saskatchewant LL.B. (Dalhousie) 
IAQUINTA, Maria Disabled S_tudent Services 
B.A., Postgraduate Dip. in Education (McGill) 
M.A. (British Columbia) 
ILSEVER, joe 
B.A. (Simon Frasert CGA (British Columbia), 
Dip. Tech. (B.C.I.T_L M.B.A. (Seattle) 
Business 
IRONSIDE, Linda English as a Second Language 
B.A. (Wilfred Laurier), M.A. (Simon Fraser) 
IZA T Mabel Career & Job Preparation 
B.A. (Glasgow, Scotland), M.A., A. B.S. (Spokane) 
JANTTI, Hannele Criminology 
B.A. , M.A. (Simon Fraser) 
JAMES, Edwin [Ted] Developmen!al Studies 
B.A. (hons) (Reading, U.K.) M.A. (British Columbia) 
p.g.c.e. (Exeter, U.K.) 
JOHNSON, Chris Sports Institute 
B.Ed. (McGill), M.A. (Simon Fraser) 
JOHNSON, Frances E. General Nursing 
B.S.N. (Saskatchewan), M.A. (Simon Fraser) 
JOLLEY, Edmund joseph Physics 
B.Sc. (Carleton), M.A. (British Columbia) 
JONES, Daniel Psychiatric Nursing 
R.N. (London) Teachers Diploma (London) 
Masters (Surrey) 
JOYCE, I an Thomas Geography 
B.Sc. (hons) (Glasgow), M.A. (Simon Fraser) 
JOYCE, Thomas English 
B.A. (McMastert M.A. (Acadia) 
Ph.D. (Alberta) 
KAKAR, Safdar Geology 
B.Sc. (hons) (Peshawar), M.Sc. (Punjab), Ph.D. (Wales) 
KANTROWIZ, Peter 
B.A., M.A. (Simon Fraser) 
KASSAM, Firoz 
LL.B. (East Africa), LL.B. (British Columbia) 
L.L.M. (London) 
Economics 
Business 
KELLMAN, Martha, Psychiatric Nursing 
R.N. (Ryerson) B.S.N . (Victoria) 
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KENWARD, Laurie Health Information Services Program 
CCHRA(C), B.A. (Notre Dame) 
KERRY, Shirley General Nursing 
B.S.N., M.Ed. (British Columbia) 
KIDD,Norma Developmental Studies 
B.Ed., M.A. (British Columbia) 
KING, Fran Psychiatric Nursing 
R.N. 
KIRKEY, jennifer Physics 
B.Sc. (Trent), M.Sc. (Simon Fraser) 
KIRKHAM, lorna jeanne 
Dip. (St. joseph's Academy) 
R.S.W. 
Community Social 
Service Worker Program 
KLASSEN, Cecil English as a Second language 
B.A., Teach. Cert. (British Columbia), M.A. (Toronto) 
LAND, Connie Business 
B.Ed. (Alberta), M.B.A. (Washington) 
LANDON, Bruce Psychology 
B.S.C. (Utah), M.S., Ph.D. (Rutgers) 
LANGLEY, Lin Communications 
B.G.S., M.A. (Simon Fraser), 
CAGS (American International College) 
LAWSON, Alan Mathematics 
B.Sc. (British Columbia) P.Eng. 
LEAVENS, Lynn Roger Marketing 
B.S. (North Dakota), M.B.A. (Oregon) 
LEE, Fiona General Nursing 
B.S.N. (British Columbia) 
LEONARD, Frank History 
B.A. (hons) (British Columbia), M.A. (Toronto) 
PH.D. (York) 
LESLIE, Murray Economics 
B.A. (hons) (Western Ontario) 
LEWTHWAITE, Marilyn General Nursing 
R.N. , B.S.N. (British Columbia) 
Ll, Simon Computer Information Systems 
B.B.A., M.B.A. (Simon Fraser) 
LIEBELT, Kathleen Psychiatric Nursing 
RN, B.Sc.N., M.S.N. (British Columbia) 
LOEWEN, Gladys Anne Disabled Student Services 
B.A. (Tabort M.Ed. (British Columbia) 
LOGELIN, Robert Basic Occupational Education 
B.A., M.Ed. (Simon Fraser) 
LOUGHREY, Terry English as a Second language 
B.A. (Leeds, U.K.), M.A. (McMaster, Hamilton, Ont.) 
LOVE, Rosemary Community Support Worker 
B.A. (McGill), Dip. Education (Concordia), 
Dip. Special Education (McGill), M.A. (British Columbia) 
MABARDI, Sabine Modern languages 
B.A. (Simon Fraser) 
MACKENZIE, lorne Business 
B.Sc., M.B.A. (British Columbia) 
MACKINNON, Ron Business 
B.Sc., M.B.A. (British Columbia) 
MACKOFF, Randy Criminology 
B.A. , M.A., Ed. Dip. (British Columbia) 
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MAIN, William English 
B.A., M.A. (British Columbia) 
MAINPRIZE, Stephen Sociology 
B.A. (Victoria), M.A. (Western Ontario), 
Ph.D. (British Columbia) 
MAISONVILLE, Paula M. . Psychiatric Nursing 
RN, B.Sc. N., M.Ed. (British Columbia) 
MALBY, George Business 
B.A.Sc. (Waterloo), M.B.A. (British Columbia) 
MALNARICH, Gillies Developmental Studies 
B.A. (British Columbia) 
MANSFIELD, Nicholas James 
B.A. (hans), M.A. (Simon Fraser) 
MARRS, Brian 
B.A., M.A. (British Columbia) 
MATHESON, Cheryl 
B.A., B.Ed. (Alberta) 
Sociology 
English 
Theatre 
MATTHEWS, Mary library 
B.A. (Victoria), M.L.S. (British Columbia) 
MCCANN, Terence Anthropology/Sociology 
B.A. (hans), (Dunelm), B.Litt. (Oxon) 
MCCASLIN, Susan 
B.A. (Washington), M.A. (Simon Fraser), 
Ph.D. (British Columbia) 
English 
MCDONALD, Dan Therapeutic Recreation 
B.P.E. (Lakehead), M.A. (Minnesota) 
MCGILVERY, Charles Jude [Jay] Psychology 
B.A., M.A. (British Columbia) 
MCINTOSH, Gail General Nursing 
R.N., B.Sc.N. (Saskatchewan), M.Sc. (California) 
MCKINLEY, Shirley Jean General Nursing 
R.N., B.S.N. (McGill), M.A. (Ed) (Simon Fraser) 
MCKINTUCK, Dennis Business 
Dip. Mech. Eng. (NCMT), B.Ed. (Queen' s) 
M.B.A. (Saskatchewan) 
MCMILLAN, Alan Daniel Anthropology 
B.A. (Saskatchewan), M.A. (British Columbia) 
MIDGLEY, Rodney Economics 
B.A., M.A. (British Columbia) 
MILLIS, leonard A. Biology 
B.Sc., M.Sc. (Alberta), Ph.D. (McMaster) 
MINTON, Katherine New Directions 
B.A. (Coe College), M.S. (Baylor, Texas) 
MOHORUK, Rose Modern languages 
B.A. (California, Riverside), M.A. (British Columbia) 
MORRISON, Andrew Office Administration 
C.M.A., Instructors Diploma (British Columbia) 
MOSSING, Jeanette M. Psychiatric Nursing 
R.N ., B.N. (McGill) M.Sc. (Nsg.) (Portland) 
MURPHY, Geraldine Community Programs 
R.N. (Royal jubilee), B.Sc.N. (British Columbia) 
NELSON, Betty Health Information Services Program 
CCHRA(C), M.Ed. (Simon Fraser) 
NIVEN, Carol Ann Psychiatric Nursing 
B.Sc.N.Ed. (Ottawa), Dip. Ex. Studies in Education (S.F.U.) 
NORDMAN, Sally Community Social Service Worker 
B.A. (hons), M.S.W. (British Columbia) 
NORMAN, Richard Community Support Worker 
B.Sc. (Maine), M.A. (Memphis) 
NORRIS, Steven Counselling 
B.A. (Victoria), M.A. (Simon Fraser) 
OIKE, Nancy Office Adminstration 
B.Ed. (British Columbia) 
OLEKSUIK, Ann Marie General Nursing 
B.S.N. (Saskatchewan) 
PAIGE, Sheila T. Office Administration 
Instructors Diploma 
PARKINSON, Gary Criminology 
B.A., M.A. (Saskatchewan), Ph.D. (British Columbia) 
PATERSON, Geri Therapeutic Recreation 
B.P.E., M.P. E. (British Columbia) 
PEACOCK, Adrienne Biology 
B.Sc. (York), Ph.D. (British Columbia) 
PEERLESS, Elizabeth Geography 
Teas;:her's Cert. (London Institute), B.A. (hons), 
M.Sc. (London), Post Baccalaureate Diploma in 
Criminology (Simon Fraser) 
PEITSO, Eija K. Biology 
B.P.E. (British Columbia), M.Sc. (Simon Fraser) 
PERSAD, Hendrick H. Chemistry 
B.Sc., Ph.D. (Alberta) 
PICKERING, Walter Marketing 
B.A., M.A., M.B.A. (Western Ontario) 
PICKTHALL, linda General Nursing 
R.N., B.S.N., M.S.N. (British Columbia) 
PLUMBLEY, Jill English as a Second language 
B.A. (hons) (London, Eng.), B.Ed. (Brock, Ont.), 
M.Ed. (British Columbia) 
RAINBOW, Marilyn General Nursing 
R.N., B.S.N. (Alberta) 
REA, Cornelius Psychology 
B.A. , M.A., P.D.P., Ph.D. (Simon Fraser) 
READ, Brenda Office Administration 
B.Ed. (Saskatchewan) 
REED, William Chemistry 
B.Sc. (Durham) M.Sc., Ph.D (British Columbia) 
REYNOLDS, Noreen E. General Nursing 
B.Sc.N. (Alberta) 
RITCHIE, John General Nursing 
R.N., B.A. (Waterloo Lutheran), M.Ed. (Simon Fraser) 
ROBINSON, Juli~ English as a Second language 
B.A. (British Columbia) 
ROPER, Julie Therapeutic Recreation 
B.A. (Simon Fraser), M.Ed. (Dalhousie) 
ROWAN, Helen library . 
B.A. (Simon Fraser), B.L.S. (British Columbia) 
RYAN, Robin Ross Physical Education 
B.Ed. (British Columbia), M.Sc. (Alberta) 
ST. JEAN, Carol English as a Second language 
B.S. (Central Conneticut State College), 
M.Ed. (British Columbia) 
SCHAEFER, Valentin Henry Biology 
B.Sc. (McGill), M.Sc. (Toronto), Ph.D (Simon Fraser) 
SCHAFER, Joan Office Administration 
G.C.Ed.Dip, Teaching Cert. (Saskatchewan), 
Instructors Diploma (B.C.) 
SELMAN, Janice M. English as a Second language 
B.Ed. (Miami), M.Ed. (British Columbia) 
SHEBIB, Robert A. Community Social Service Worker 
B.A., B.S.W., M.S.W. (Calgary) M.B.A. (Simon Fraser) 
SILVERMAN, Ellen Music 
B.Mus. (Eastman), M.Mus. (Syracuse) 
SIMAK, Douglas Philosophy 
B.A. (hons), M.A. (Alberta), Ph.D. (British Columbia) 
SKIDMORE, Gail E. 
B.Ed. (British Columbia) 
Office Administration 
SMITH, Cathleen Ann Early Childhood Education 
B.A. (Minnesota), B.S.Ed. (McCalester) M.A. (Simon Fraser) 
SMITH, Debbie English as a Second language 
B.A. (McMaster), M.Ed. (Acadia) 
SMITH, Velma Office Administration 
B.Ed., M.Ed. (British Columbia) 
SMYTHE, Susan Geography 
B.Sc., M.Sc. (Simon Fraser) 
SOBAll, Sherridan General Nursing 
R.N., B.S.N. (British Columbia) 
SPROULE, Valerie General Nursing 
R.N., B.S.N. (British Columbia) 
STAINSBY, Meg English 
B.A., M.A. (Simon Fraser) 
STRATE, Sandra Counselling 
B.Ed. (Alberta), B.A., M.Ed. (Calgary) 
STRAUSS, Alena Counselling 
B.Sc., M.A. (Toronto) 
SWANSON, Penelope A. Library 
B.S. (Wisconsin), M.L.S. (British Columbia) 
SYMINGTON, Linda Dental Auxiliary 
B.A. (Laurentian) 
TAKAHASHI, Juliet General Nursing 
R.N., B.S.N. (Manila) 
TARKO, Michel Psychiatric Nursing 
R.P.N. (Manitoba School/Psychiatric Nursing) 
B.A. (Manitoba) 
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TENNANT, Gary B. Child & Youth Care Counsellor 
B.A., M.S.W. (Manitoba) 
TING, Brigid Psychiatric Nursing 
RN, RPN, B.Sc.N., M.A. (British Columbia) M.Ed. Adult Ed. 
TOMBOULIAN, larry Mathematics 
B.A. (Cornell), M.Sc. (Minnesota) 
TOWNSEND, Lori Psychiatric Nursing 
RN, B.A. (British Columbia) 
TURNER, Judy Psychiatric Nursing 
R.P.N., R.N., B.Sc. (British Columbia) 
TYNSKI, Mary General Nursing 
R.N., B.S.N. (British Columbia) 
VALLENTGOED, Norma Psychiatric Nursing 
R.P.N., B.A. (Manitoba) 
VAN NIEKERK, Gert Physical Education 
B.A. (Rhodes), M.A. (Alberta) 
VILLAREAL, Linda English as a Second language 
B.A. (Simon Fraser}, M.A. (British Columbia) 
WASSERMAN, Susan English 
B.A., M.A. (British Columbia) 
WEGNER, Diana Communications 
B.A. (hons) (Manitoba), M.A., Ph.D. (English) (British Co-
lumbia) 
WELCH, Steven 
B.A., M.A., Ph.D. (Manitoba} 
Psychology 
WEN MAN, Joan M. Library 
B.A. (Victoria), M.L.S. (Toronto) 
WHALLEY, Thomas Randall English as a Second language 
B.A. (Tokyo), M.A. (British Columbia) 
WILSON, Calvin Scott Psychology 
B.A., M.S. (Eastern Washington), Ph.D (British Columbia) 
WILSON, Desmond, P.Geo. Geology 
B.Sc. (hons} (Queens, Belfast), M.Sc. (British Columbia) 
WYNESS, Beverly Ann General Nursing 
R.N., B.S.N. (Saskatchewan) 
YOUNG, Drew E. 
B.A. (British Columbia) 
Stagecraft 
YU, Raymond Computer Information Systems 
B.Sc. (British Columbia}, Dip. Tech. (B.C. LT.) 
ZIEROTH, David Dale Creative Writing/Event 
B.A. (Manitoba}, M.A. (Simon Fraser) 
Term Faculty · 
ANDRESS, Mary English as a Second language 
B.A. (Waterloo), Dip. Applied Lingquistics, 
M.A. (Concordia) 
ANISEF, Aubie Mathematics 
B.Sc. (McGill), M.Sc. (British Columbia) 
ARGENTO, Elmiro History 
B.A. (Calgary), Ph.D. (Pennsylvania) 
ARMOUR-GODBOLT, Shelagh Home Support Attendant 
B.A., B.S.W., M.S.W. (British Columbia), 
Dip. Gerontology (Simon Fraser) 
BARNET, Joan English as a Second language 
B.Ed. (Alberta), M.A. (Texas, Austin} 
BARRINGTON, Barrie Music 
A. Mus. (Western Board}, B. Mus. (Brandon} 
M.Mus. (British Columbia} 
BARTON, Jim Psychology 
B.A. (Wilfred Laurier}, B.Ed. (Western Ontario}, 
M.Sc., Ph.D. (Alberta} 
BENGE, Janice 
B.A. (Manitoba} 
BERGER, Gail 
B.A., M.A. (Indiana) 
Developmental Studies 
English 
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BESEL, Shiela General Nursing 
B.N. (McGill) 
BILLY, Allen J. Biology 
B.Sc., M.Sc. (British Columbia), Ph.D. (Texas at Austi n) 
BRIGGS, Susan English 
B.A., M.A. (British Columbia) 
BROWN, Ron Sociology 
B.A. , M.A. (Simon Fraser) 
BRULHART, Marilyn English as a Second Language 
B.S.N., M.A. (British Columbia) 
CAINES, Catherine Theatre 
B.A. , M.F.A. (British Columbia) 
CARTER, Elisabeth Business Management 
B.A. (Saskatchewan), M.B.A. (British Columbia) 
CERA, Arnold Psychology 
B.A. (Brandon), M.A. (Saskatchewan), Ph.D. (Wisconsin) 
CHOO, Sai General Nursing 
RN, B.S.N., M.Ed. (British Columbia) 
CIVITARESE, Sharon Psychiatric Nursing 
R.P.N ., R.N. 
COOLIDGE, Robert Computer Information Systems 
Dip. ofTechnology (B.C.I.T) 
COWAN, Karen English 
B.A. (hons) (Gue lph), M.A. (Simon Fraser) 
CRISP, Dianne Psychology 
B.A. (British Columbia), M.A. (Simon Fraser) 
DAVIDSON, Karen General Nursing 
B.Sc. N. (Alberta), Midwifery Cert. (Essex, England) 
DENTON, Kathy Psychology 
B.A., M.A. (Simon Frase r) , Ph.D. (Western Washington) 
SSHRC Postdoctoral Fellow 
DHIRANI, Fariyal General Nursing 
R.N., B.S.N. (Vi ctoria) 
EBELING, Ulrike Modern Languages 
B. F.A., M.A. (Ca lga ry) , M.F.A. (Victoria) 
ELLIS, Keith Chemistry 
B.A. (Western Ontario), Ph.D. (British Columbia) 
ENRIGHT, Heidi General Nursing 
R.N. , B.S.N. (Briti sh Columbia) 
FELKAR, Lois General Nursing 
B.S.N. (Victoria) 
GRAY, Hal Print Futures 
B.F.A., M. F.A. (British Columbia) 
GRAY, Patricia Basic Occupational Education Program 
Human Service Worker Mental Retardation Program 
(Douglas) 
GUNDERSON, Diana 
RPN, B.Sc.M.H. (Brandon) 
HAMMOND, Susan 
B.Sc. N. (British Columbia) 
Psychiatric Nursing 
' Community Programmer 
HANNON, Eric Music 
B.Mus. (British Columbia), M.Mus. (Michigan) 
HICKS, Elizabeth Accounting 
C.G.A. 
HOCHSTEIN, Sandra Library 
B.A. (McG ill), M.L. S. (British Columbia) 
HORNAK, Maureen General Nursing 
R.N ., B.Sc. (British Columbia) 
HOTEL, Carla Criminology 
B.A., M.A. (Simon Fraser) 
HOWAY, Karen Psychiatric Nursing 
RN, B.Sc. N., (British Columbia), M.A. Ed. (San Diego State) 
JAEGGLE, Maureen Developmental Studies 
B.A. (British Columbia) 
JAJIC, Anna Psychiatric Nursing 
R.P.N., R.N., B.Sc. N. (City University) 
JESSA, Shamsa Biology 
B.Sc. (hons), M.Sc. (B ritish Columbia) 
JOYCE, Marcia Developmental Studies 
B.A. (Victoria) 
KELLAR, Kathy English as a Second Language 
B.Music, B. Ed. , (Queens), M.Ed. (Toronto) 
LAKE, Ralph Modern Languages 
B.A., M.A. (Toronto) 
LANE, Shirley General Nursing 
R. N. (Cariboo College), B.S.N., M.E.D. (Briti sh Columbia) 
LANE, Susan Psychiatric Nursing 
R. N., B.S. N. (B ritish Colu mbia) 
LINDSTROM, Kathleen Community Programmer 
LUM, Chee Soon Economics 
B.Econ. (hons) (Ma laya), M.P.A. (Harvard), M.A., Ph.D. (Si-
mon Fraser) 
LYONS, Diane Anthropology 
B.A. (hons), M.A. (Ca lgary), Ph.D. (Simon Fraser) 
McCUAIG, Fairleth Psychiatric Nursing 
RN, B.Sc. (Simon Fraser), Dip. Environmental Hea lth 
(B.C. I.T.) 
MCFARLAND, Dana History 
B.A., M.A. (British Co lu mbia) 
MACKEY, Maureen Psychiatric Nursing 
R.N. , R.P.N. (B.C. I.T) B.A. (Victoria) 
MCLEAN, Judith Community Programmer 
B.S.W., M.S.W. (British Columbia) 
MANGAN, Michael Criminology 
B.A., LL.B. (British Columbia) 
MARSHALL, Leslie Economics 
B.A. (York), M.A. (Simon Fraser) 
MATSON, Patricia English 
B.A., M.A. (Si mon Fraser) 
MATZKE, Helen General Nursing 
B.S.N., M.S.N. (Wisconsin) 
MEYER, Eric Computer Information Systems 
B.Sc., M.Sc. (Man itoba) 
MORTON, Brian Disabled Student Services 
B.Ed. (A lberta), M.Sc. (Ca lgary) 
NICHOLLS, Robert Philosophy 
B.A. (Brock), M.A. (G uelph), Ph.D. (Waterloo) 
NOAH, Earl Geography 
Associate of Arts (Douglas Co llege), B.A. (hons.) 
(Simon Fraser), M.A. (British Columbia) 
PARKIN, Judith English as a Second Language 
B.A. (Simon Fraser), M.A. (British Columbia) 
POWELL, Ross Psychology 
B.A., M.A. (Simon Fraser) 
REAUME, Leda English as a Second language 
B.A. (Victoria), M.A. (Alberta), Dip. in Applied Linguistics 
(Victoria) 
REID, Elva Early Childhood Education 
B.A., M.Ed. (British Columbia), Ph.D. (Ciairemont) 
REKERT, Tony Reading & Study Skills 
B.A. (British Columbia) 
RIVET, Marie-Andree Modern languages 
B.A., M.A. (Simon Fraser) 
ROMANKO, Patti Library 
B.A. (hons), M.L.S. (Toronto) 
ROUSSEAU, Janine Psychiatric Nursing 
R.N., B.N. (Manitoba) 
RUSSELL, Libby Disabled Student Services 
B.A. (New Mexico), M.A., C.A.G.S. (Gallaudet) 
SANGHA, Katherine Communications 
B.A. (Alberta), M.A. (Western Ontario) 
SHIREMAN, Tim Developmental Studies 
B.A. (Washington, P.B.D. (Simon Fraser) 
SMITH, Mary F. Developmental Studies 
B.A. (Prince Edward Island), Prof. Teaching Cert. 
(British Columbia) 
SNIDER, Wesley Math/Physics 
B.Sc. (Lethbridge), M.Sc. (Western Ontario) 
SPENCER, Janice Therapeutic Recreation 
Assoc. of Arts (Trinity Western), B.A. (Hons.) 
(Southwest State), Therapeutic Recreation Diploma 
(Douglas College) 
STEPHENS, Sarah Computer Information Systems 
B.Sc. (California State), M.B.A. (Simon Fraser) 
STRUTT, Michael 
THACHUK, Kimberley 
B.A., M.A. (British Columbia) 
Contract Faculty 
AGBEMENU, Kwawu Y. 
B.A. (hons) (Ghana), M.A. (Alberta) 
Ph.D. (Washington) 
AKINS, Teresa 
Psychiatric Nursing Dip. (B.C.I.T.), 
B.A., M.A. (Simon Fraser) 
Music 
Political Science 
Business 
Psychiatric Nursing 
ALLEN, Guy Developmental Education 
B.Sc. (Western Ontario), Pro. Teach. Cert (Calgary) 
ATTA-MENSAH, joseph Commerce & Business 
B.Sc. (U.S.T.), M.A. (New Brunswick) 
ATWAL, Rajinder (Ginger) 
BADANIC, Sheilah 
B.A. (British Columbia) 
Psychiatric Nursing 
Momoyama 
BARTLETT, Alvina Health Information Services Program 
BAXTER, Lori Marketing 
B.A. (hons) (Queen's), M.B.A. (British Columbia) 
BELL, Kathryn English as a Second language 
BERNATH, Zefo Physical Education 
Ph.D. (Pressburg, Czechoslovakia) 
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THOMPSON, Mary Psychiatric Nursing 
R.N., B.S.N. (Marquette), M.S.N. (British Columbia) 
THOMSON, Karen English 
B.A. (hons) M.A. (Regina) 
THOMSON, Sussan Criminology 
LL.B. (British Columbia) 
TIBBO, Carla Marketing 
B.Sc. (Acadia), B.Ed. (Toronto), M.B.A. (British Columbia) 
TSUI, Gilbert Computer Information Systems 
B.Sc. (Poly. of North London), M.Sc. (London) 
TYAKOFF, Sharn Political Science 
B.A. (Arizona), M.A. (Simon Fraser) 
VAN DEN BOSH, Peter Computer Information Systems 
B.Sc., M.Sc., Ph.D. (British Columbia) 
VICKERS, Mary Biology 
B.Sc. (hons) (Toronto), M.Sc., Dip. Ed. (British Columbia) 
VILLENEUVE, Bernard Business 
B.A., M.A. (Manitoba) 
WADDINGTON, David Business 
B.Sc. (British Columbia), M.B.A. (Queen's) 
WEST, David Communications 
B.A. (hons) (British Columbia) 
M.A. (New Brusnwick) 
WILLIAMS, Brenda General Nursing 
WILSON, Silvia Registered Care Attendant 
B.Sc.N., E.S.L. Diploma (British Columbia) 
WINDER, Sheila Marketing 
B.Sc. (Simon Fraser) 
WOODS, Lynn Psychiatric Nursing 
R.N., B.Sc.N. (Queens) M.Nur (Washington), 
Cert. Gerontological Nurse Practitioner 
ZALESCHUK, Elizabeth Accounting 
C.G.A. 
BETHUNE, Darrell 
B.A., M.A. (British Columbia) 
BODNAR, Dianne 
B.A., M.A. (British Columbia) 
BORE HAM, Carey 
RN, B.S.N. (British Columbia) 
BOYLE, Eleanor 
B.A. (Chicago) 
BRADLEY, Sandi 
BRENNAN, Monica 
B.Sc. (British Columbia) 
English 
English 
Psychiatric Nursing 
Psychology 
Office Administration 
Psychiatric Nursing 
BROOKS, Valerie Print Futures 
B.A. (Alberta), M.Ed. (British Columbia) 
BRIGGS-SIMPSON, Geri Therapeutic Recreation 
BROWN, Diane Resident Care Attendant 
BRYENTON, Elaine Community Support Worker 
BURGESS, John learning Resources 
B.A., B.Mus. (Manitoba), M.L.S. (British Columbia) 
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BURNETT, Cathy 
BURNS, Mary 
BURNSTEIN, Cheryl 
RN, B.A. (British Columbia) 
Theatre 
Creative Writing 
General Nursing 
BURTINSHAW, Cynthia Stagecraft 
BUXTON, Bruce Community Social Service Worker 
CADRAIN, Debbie Psychiatric Nursing 
CADWALADR, Margaret Prision Education 
B.A., Dip. Ed. (British Columbia) 
CALDWELL, Robert 
CAMERON, Valerie 
CARLISLE, Mary 
B.A., M.A. (British Columbia) 
Music 
Geography 
Developmental Studies 
CARR, Marcia General Nursing 
Dip. Nursing (Nightingale School of Nursing), 
B.Nur. (McGill) 
CARR, Anne Early Childhood Education 
M.A. (Simon Fraser) 
CARRUTHERS, Karen 
B.S.W. (Gallaudet) 
CASE, Roland 
CAVADAS, Angela 
CHONG, Garyen 
Visual Language 
Interpreter Training 
Charter of Rights 
Music 
Biology 
B.Sc., M.Sc., B.Ed., M.Ed. (Saskatchewan) 
CHRISTIAN-QUAO, Percy Economics 
CHURCH, Jean Psychiatric Nursing 
R.N., B.S.N., M.S.N. (British Columbia) 
CLARK, William 
B.A. (Queens), LL.B. (Dalhousie) 
Criminology 
CLOUTIER, Deborah Home Support Worker Program 
COLE, Roger Music 
B.A. Uuilliard) 
COLIN, S. Campbell Sociology 
B.A., B.Ed., M.A. (Calgary) 
COLLINS, John Psychiatric Nursing 
R.N., B.A. 
COMRIE, Rod Accounting 
C.G.A. 
CONDON, "Faye Dental Auxiliary 
Certified Dental Assistant 
COOMBS-BUCCI, Marian Psychiatric Nursing 
RN, B.S.N. (Victoria) 
CORNETT, Russell Walter Philosophy 
B.A. (Brandon), M.A. (British Columbia), 
Ph.D., LL.B. (Calgary) 
COWIE, John Construction Management 
CRAVEIRO, Dimas Construction Management 
B.Sc. (Victoria), B.Arch. (British Columbia) 
CRONIN, Jane General Nursing 
R.N. B.S.N. (Alberta) 
DAVIS, Bev Dental 
DAVISON, Ray Computer Information Systems 
DEO, Kinder Computer Information Systems 
DE SILVA, Moira English as a Second Language 
Mas. of Adult Education (St. Francis Xavier), M.A., Post 
Grad. Cert of Ed. (Aberdeen) 
DEWAR, Christine Theatre 
B.A. (hons), M.A. (British Columbia) 
D~YTRIW, Roman Construction Management 
D1p. T. (B.C.I.T.), B.A. (British Columbia) 
DUFF, Kathryn Physical Education 
B.P.E. (British Columbia) 
DUNN, Bruce 
DUNN, M. James 
B.A., M.B.A. (Alberta), Ph.D. (Oregon) 
Music 
Marketing 
EMERSON, Jean Consumer and Job Preparation 
EDMUNDSON, Morna Music 
B.Mus. (British Columbia), M.Mus. (Western Washington) 
EMPEY, Judy Psychiatric Nursing 
RN, B.Sc.N. (hons), (British Columbia) 
ERDOS, Katrina Geography 
ETMANSKI, AI Community Support Worker 
B.A. (hons), (Toronto), M.S.W. (Maritime School of Social 
Work) 
EVERITT, David L. 
B.S., M.S. (California) 
Physics 
FAIREY, Elaine Library 
B.A. (hons), M.A. (British Columbia), M.L.S. (Toronto) 
FEDEWA, Patricia Physical Education 
FEDORUK, Ron Stagecraft 
FITZPATRICK, Elizabeth General Nursing 
B.S.N. (British Columbia), M.S.N. (Yale School of Nursing) 
FLETCHER, Patti Music 
FOLKA, Deborah Print Futures 
B.A. (Washington), M.A. (Arizona) 
FLOWLER, Rodney Geography 
B.A., M.A. (Simon Fraser) 
GALE, Gay Physical Education 
B.S. (Rutgers), M.Ed. (Arizona), Ph.D. (Stanford) 
GEORGE, Leonard Psychology 
GILL, Alison Physical Education 
B.Ed. (New Brunswick), M.P. E. (British Columbia) 
GRATHAM, Chris Geography 
B.Sc., M.Sc. (British Columbia) 
GREGSON, Linda Early Childhood Education 
B.A. (Simon Fraser) 
GRIFFITHS, Owen History 
B.A. (Victoria) 
GROUETIE, Nal\cy Psychiatric Nursing 
Applied Science Dip. (Grant MacEwan), B.Sc.N. (Alberta), 
M.S.N. (British Columbia) 
HAABNIIT, Ene Library 
B.A., M.L.S. (British Columbia) 
HAMILTON, Robert Stagecraft 
B.A. (Waterloo), M.F.A. (British Columbia) 
HARDY, Bruce Child and Youth Care Counsellor 
B.A., M.Ed. (Manitoba) Teaching Certificate (Simon Fraser) 
HARRIS, Jean Child, Family and Community Studies 
HAUGO, Glen 0. Community Support Worker 
Health Care Management Certificate (B.C.I.T.) 
Psychiatric Nursing Dip. (Essonda le) 
HAWKER, Ronald Performing Arts 
HAY, Heather 
HAYTHORNE, John 
HAYWARD, lynda 
B.A. (Saskatchewan) 
Music 
Construction Management 
English as a Second language 
HENRICKSON, John Stagecraft 
HESS, Steve Criminology 
RICKIE, Deana Health Information Services Program 
HIGENBOTIAM, John Psychology 
B.A., M.A. (Manitoba), Ph.D. (Victoria) 
HIRD,Carol 
HOBSON, Jane 
B.Sc. (St. Mary's, Indiana), 
General Nursing 
Biology 
M.Sc. (New Hampshire), Ph.D. (Vanderbilt) 
HOFFMAN, Terry Creative Writing 
HORROCKS, Christopher Community Support Worker 
HOWARD, Stuart Brian Construction Management 
B.Arch. (California Polytechnic) 
HUANG-SUZUKI, Ruth Music 
HULL, Melodie Psychiatric Nursing 
R.P.N. (Alberta), R.C.C. (British Columbia) 
Cert. of liberal Arts (Simon Fraser) 
HULTIN, Geoffrey 
B.A. (Waterloo), M.A. (Simon Fraser) 
HUNTER, laura 
RPN, RN, B.Sc. (Victoria) 
HUTCHINSON, Keith 
DIP. Crim. (Douglas College) B.Ed., 
M.A. (British Columbia) 
HUNTER, laura C. 
B.Sc. (Victoria) 
INGRAHAM, Mary 
IRVINE, Paul 
ISOLA, Rita 
B.A., M.A. (Simon Fraser) 
IVES, Mary 
RN, B.Sc. (British Columbia) 
JAFFE, Michael 
B.Sc. (Simon Fraser) 
Communications 
General Nursing 
Criminology 
General Nursing 
Music 
Economics 
Sociology 
General Nursing 
Computing Science 
JEWELL, Ross Computer Information Systems 
B.Sc. (British Columbia), M.A. (California) 
JOKANOVICH, Roberta Psychiatric Nursing 
RN (Vancouver Community College), B.S.N. (British Co-
lumbia), M.P.A. (Victoria) 
JONES, leslie 
LL.B. (British Columbia) 
JUSTASON, Brenda 
C.C.H.R.A.(C) 
KAJEWSKI, Sandra 
R.N. (Alberta Hospital) 
KARMAZYN, Barbara 
B.Gen.Studies (Simon Fraser) 
KAUSHAL, Paul 
Criminology 
Health Information Services 
Program 
Psychiatric Nursing 
Early Childhood Education 
Chemistry 
M.Sc. (Punjab, India), Ph.D. (British Columbia) 
KEAN, Darrell Criminology 
M.A. (Simon Fraser) 
KEATH, Jacqollyne Psychiatric Nursing 
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KEEFER, Ann-Elise 
KHOO,Andy 
KILPATRICK, Donald 
KUNTZ, Ted 
Music 
Computer Information Systems 
Reading and Study Skills 
Community Support Worker 
M.Ed. (British Columbia) 
LABAR, Carol 
B.A., M.A. (British Columbia) 
LAKTIN, RichardS. 
B.Comm. (British Columbia) 
LANCASTER, Tim 
LEE, Vicki 
LEONARD, Michael 
LEZNOFF, Glenda 
B.A., M.F.A. (British Columbia) 
Interdisciplinary Studies 
Office Administration 
Criminology 
Early Childhood Education 
Economics 
Creative Writing 
LOCK, Linda Criminology 
Dip. Social Sciences (Mount Royal), B.A. (Calgary), LI.B. 
(Queen's), LI.M. (Ottawa) 
MACALISTER, David 
MACDONALD, Brock 
Assoc. in Communications (Kwantlen) 
Criminology 
Co-op 
MACDOUGALL, Janice A. English as a Second language 
B.A., B.Ed. (Alberta), M.A. (Vermont) 
MACFAYDEN, Sara Jane 
MACLEOD, Barrie 
B.A. (York), M.Ed. (Brock) 
Visual language 
Interpreter Training 
Disabled Student Services 
MCCROSSAN, Wilma Office Administration 
MCCOY, David Music 
MCDONELL, laurie Office Administration 
MCKENZIE, Vi General Nursing 
MAHOOD, Denise Early Childhood Education 
Dip. of Early Childhood Education 
MALCOLM, Karen Visuallangugage Interpreter Training 
B.G.S. (Simon Fraser), M.Ed. (Western Maryland College) 
MALONEY, Nancy Psychology 
B.A. (Virginia), M.A., Ph.D. (Simon Fraser) 
MAPPLEBECK, lisa Dental 
MARSH, Steven Geography 
B.A. (hons) (Western Ontario), M.Sc. (Regina) 
MARTELL, Richard Visual language Interpreter Training 
MARTIN, John Criminology 
MARTIN, T. Vincent Criminology 
B.A. (British Columbia), M.A. (Oxford), 
LLB (New Brunswick) 
MATISON, Sheila 
RN, B.A. (British Columbia) 
MEEN, Donald 
B.A., M.A. (Alberta), Ph.D. (Manitoba) 
MELVILLE, Jennifer 
MESHWORK, Susan 
B.A. (Wilfred Laurier), M.Ed. (McGill) 
MILLER, Michael 
MINUNZIE, Natalie 
B.A., M.A. (Simon Fraser) 
Psychiatric Nursing 
Psychology 
Dental 
Counselling 
Psychiatric Nursing 
Political Science 
MONCUR, Linda 
B.A., M.A. (York) 
Early Childhood Education 
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MORRISON, Ronald 
B.A. (British Columbia), LL.B. (Victoria) 
L.L.M. (Cambridge) 
MUCKLE, Robert 
B.A., M.A. (Simon Fraser) 
MURRAY, Keith 
MURRAY, Michael 
B.A. (Western Washington) 
Business 
Anthropology 
Marketing 
Music 
NEGRIN, Kelly Ann General Nursing 
Dip. of Associate General Nursing (Douglas), 
B.Sc.N. (British Columbia) 
NEWELL, Douglas Theatre 
B.F.A. (York), M.F.A. (Georgia), Teach. Cert. (British Colum-
bia) 
NOLAN, Julia Music 
B.M. (British Columbia), M.M. (Indiana) 
OFFERHAUS, Mark Community Social Service Worker 
B.A. (Simon Fraser), 
Cert. Adult Education (British Columbia) 
OGDEN, Stephen Print Futures 
B.A. (Simon Fraser), M.A. (British Columbia) 
O'GRADY, Thelma Jean Commerce & Business 
B.A., LL.B. (British Columbia) 
OKE, Doreen Music 
B.Mus. (British Columbia) 
OSBORNE, Neil Marketing 
Engineering (Royal Melbourne lnst. Tech.) 
M.B.A. (British Columbia) 
OTTEWELL, David Physics 
B.A. (Hardin-Simmons), 
M.Sc. (Baylor) Ph.D. (British Columbia) 
OZEY, Lu Community Support Worker 
B.Ed. (Alberta), M.Ed. (Oregon) 
PAPSO, Cindy Business 
PARKER, Edward J. Music 
B.A. Music (British Columbia), M.A. Music (Washington) 
PARKS, Deborah General Nursing 
R.N., B.S.N. (British Columbia) 
PETTIE, Tina General Nursing 
PETTY, Chris Print Futures 
B.A. (Simon Fraser), M.F.A. (British Columbia) 
PICKERING, Lenore Resident Care Attendant 
R.N., B.N. (hons) (Manitoba) 
PISANI, Riaz Accounting 
Busines Administration Dip. (Douglas), B.B.A. 
(Simon Fraser), C.A. 
PLECAS, Darryl Criminology 
B.A. M.A. (Simon Fraser), Ed. D. (British Columbia) 
POLLARD, Betty Community Social Service Worker 
PRITCHARD Robert Music 
B.Mus. (Britis1h Columbia), M.Mus.(Toronto), D.Mus. (Brit-
ish Columbia) 
PURVEY, Diane History 
B.A. (British Columbia) M.A. (Victoria) 
QUICK, Brenda Community Support Worker Program 
Community Social Service Worker Certificate (Douglas), 
B.G.S. (Simon Fraser) 
RAMS BOTTOM, Gene Music 
RATHBORNE, Susan Office Administration 
RN, Dip. Adult Ed. (British Columbia) 
REASONS, Charles Criminology 
A.A. (Olympic College), B.A. (Central Washington), M.A. 
(Ohio), Ph.D. (Washington State), LL.B. (British Columbia) 
REDMOND, Susan Early Childhood Education 
B.A. (hons) (Toronto) 
ROBERTS, Della Kim General Nursing 
B.Sc.N. (Alberta), M.Sc.N. (British Columbia) 
ROSS, Hugh Business 
B.A., B.Ed. (Saskatchewan) 
ROSS, Sheila English 
B.A., M.A. (British Columbia) 
ROWE, Joyce 
C.G.A. 
Accounting 
ROY, Donna General Nursing 
R.N., B.Sc. (British Columbia) 
RUHE, Valerie English As a Second Language 
B.Ed. (Concordia), M.A. (British Columbia) 
SAFYAN, Susan Library 
B.A. (Simon Fraser), M.L.S. (British Columbia) 
SAGE, Helen Community Social Service Worker 
B.A. (Western Washington), M. of Social Work (Calgary) 
ST. CLAIRE, Marcia Communications 
B.A. (hons) (British Columbia), M.T.S. (Vancouver School 
ofTheology) 
SAKAMOTO, Renata Office Administration 
Sec. Dip. (B.C. Vocational) 
SCHAEFER, Anne Print Futures 
B.A. (Simon Fraser), M.P.A. (Victoria), P.B.D. (Simon Fraser) 
SCHIPIZKY, Frederick Music 
B. Music (British Columbia), M. Music Ouilliard) 
SCHMID, Nonie Homemaker 
SCHREIBER, Patricia Music 
B.A. (British Columbia) 
SHAP, Yale Community Support Worker 
SHELLING, Lou Criminology 
SHIER, Robin Music 
B.Mus., M.Mus. (New England Conservatory of Music) 
SMITH, Douglas G. Music 
B.Mus, M.Mus (British Columbia) 
SPARKES, Doug Music 
STEER, Barbara Certified Dental Assistant 
STEWART, Diana Early Childhood Education 
STODDART, Ken Criminology 
B.A., M.A. (British Columbia), Ph.D. (Calif. Santa Barbara) 
SUTHERLAND, Debora Psychiatric Nursing 
R.N., B.N. (Calgary) 
TARR, Victor Business/Mathematics 
B.Sc. (Simon Fraser) 
TEMPELMANN, Alexandra Chemistry 
B.Sc. (Waterloo), M.Sc. (British Columbia) 
TESSMAN, Rowena General Nursing 
THOMPSON, laverne Therapeutic Recreation 
B.A. (Saskatchewan), M.Ed. (lesley College), Provincial 
Teachers Cert. (Simon Fraser) 
TWAITES, Bill Developmental Studies 
B.Sc. (Waterloo) 
WAACK, Henry Music 
A.R.C.T., A.Mus.(Aiberta) 
WAINMAN, Newton Developmental Studies 
B.Sc., M.Sc. (Simon Fraser) 
WARBURTON, Frank Business 
M.B.A. (lancaster) 
WELOCK, Brenda Ann Community Programmer 
B.A., M.Ed. (British Columbia) 
WHARTON, Calvin Creative Writing 
Dip. Creative Writing (David Thompson University Centre) 
Regular Staff 
ADAMS, Joan 
AllAN, Jean 
Teaching Cert. (london, Eng.) 
ANDERSON, Heather 
B.A. (Simon Fraser) 
ANDERSON, June 
ANDERSON, Susan 
ANWEILER, Marie 
AVISON, Heather 
B.Sc. (Dalhousie) 
Commerce and Business 
Science & Mathematics 
Ed. & Student Services 
Bookstore 
Facilities Services 
Ed. & Student Services 
Science & Mathematics 
BAER, lisa learning Resources 
library Technician Diploma (Vancouver Community Col-
lege) 
BARONE, lisa Ed. & Student Services 
BATKE, Virginia 
BAUDER, Bonnie 
BEDINGFIELD, Barbara 
BERTIN, Sarah 
B.Sc. (Toronto) 
BERWICK, Taeko 
B.A. (Kobe City) 
Office of the Registrar 
English & Communications 
Accounting 
Ed. & Student Services 
International Education 
BlllAS, Wendy Community Programs and Services 
BIRD, Patricia A. Office of the Registrar 
BONAME, Mary Ed. & Student Services 
Human Service Worker Diploma (Douglas College) 
BRAWN, Barbara Institutional Research 
B.A. (hons) (Simon Fraser) and Development 
BROWN, Colleen Social Sciences 
B.A. (Simon Fraser) 
BROWN, Renate Facilities Services 
BUllACH, lillian Community Programs and Services 
BURNS, Kim Child, Family & Community Studies 
BUURMAN, Rita Health Sciences 
licensed Practical Nurse (Vancouver Vocational Institute) 
CAMPBEll, Heather learning Resources 
Associate in Arts (Douglas College) 
CARMICKLE, Colleen learning Resources 
library Technician Diploma (Vancouver Community Col-
lege) 
WINOGRAD, Andrea 
WITNEY, Maureen 
B.A. (Trent), M.l.S. (Toronto) 
WITTMAN, Jacklyn 
B.A. (British Columbia) 
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Criminology 
library 
Developmental Studies 
WOODS, Lori Community Support Worker 
R.N., B.S.N. (British Columbia) 
WUHRER, H.E.W.(Fred) Computer Information Systems 
C. D.P., C.M.C. (Institute of Management Consultants of 
B.C.) 
YEllENIK, Greg 
B.E.S. (Waterloo) 
YEllOWHORN, Eldon 
YOST, Barbara Ann 
B.S. (Minnesota), M.S. (Oregon) 
Stagecraft 
Interdisciplinary Studies 
Therapeutic Recreation 
CHABOT, Nicole Bookstore 
CHAllENGER, Kate learning Resources 
CHAN, Sherry Senior Administration 
Cert. Legal Secretary (Douglas College) 
CHILDS, Tom learing Resources 
Associate in Arts (Port Huron, j.C.) Graphic Art Technician 
II (Vancouver Community College) 
CHONG, Susan Commerce & Business 
CHRISTIE, Diana Ed. & Student Services 
CLARK, Betty Accounting 
CLARKE, Helen M. learning Resources 
CLARKE, l. Bruce learning Resources 
CLOGG, James R. Science & Mathematics 
B.Sc. (British Columbia) Dip. Tech. (B.C.I.T.) 
ClOMA, Philip Systems and Computing 
Computer Technician (Vancouver Vocational Institute) 
CONBOY, Sharon J. Accounting 
CONDON, Vicki International Education 
CORBO, Tina Accounting 
B.A. Economics (British Columbia) 
COUMONT, Mark Systems and Computing 
Dip. Assoc./ Admin. Management (Douglas College) 
CROWLEY, Debra Office of the Registrar 
DALCANALE, David Student Services 
DAVIES, Devona A. 
DAY, Judy 
DELISLE, Alain 
DEWEll, Doreen 
B.Sc. (Victoria) 
DICK, Eleanor 
DOHERTY, Connie 
DOLL, Catherine 
B.A. (Simon Fraser) 
DOUGLAS, Neil E. 
DRIVER, Arnold A. 
EASTON, jean 
ELLINGSON, Glenn 
Purchasing 
Ed. & Student Services 
Arts & Humanities 
Science and Mathematics 
Office of the Registrar 
Ed. & Student Services 
learning Resources 
Facilities Services 
Printing 
Bookstore 
Printing 
Cert. Industrial Drafting (Kwantlen) 
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ELSON, Cathy Arts & Humanities 
EMMERICH, Diane Psychiatric Nursing 
EPP, Corrie learning Resources 
EZART, Melody Accounting 
FALARDEAU, lorraine Office of the Registrar 
FENTON, Anne Accounting 
FERGUSON, Georgina E. Ed & Student Services 
Associate in General Studies (Douglas College) B.A. (Si-
mon Fraser) 
FLEMING, Susan learning Resources 
Library Technician Diploma (Vancouver Community Col-
lege) B.A. (Simon Fraser) 
FLINDALL, Violet Accounting 
FOSTI, linda j. learning Resources 
Associate in Arts Diploma (Douglas College) 
FOURNIER, Ron Facilities Services 
FREDERICK, Christine learning Resources 
B.A. (Calgary) 
FREEMAN, Gale Arts & Humanities 
FRICK, Connie 
FRYMIRE, Alana 
B.A. (Simon Fraser) 
Purchasing 
Community Resource Development 
GARA, jan International Education 
GARZA, james Child, Familiy & Community Studies 
Community Support Worker (Douglas College) 
GIBNEY, Catherine Office of the Registrar 
GORDON, Robert Facilities Services 
GRANT, Cathy learning Resources 
Library Technician Diploma (Fraser Valley College) 
GREFFARD, Susan Systems & Computing 
Cert. INFOTEC/Applied Info Technology (Capilano 
College), Dip. Information Systems, Records Mgt. Dip., 
General Studies (Douglas College) 
GUNN, Jamie learning Resources 
Associate in Art and Graphic Design (Vancouver Commu-
nity College) 
HAMMER, jean R. 
HANSEN, Anne 
HARTNEY, Sandra 
HARVEY, Evelyn 
HASTINGS, jan 
learning Resources 
Systems and Computing 
Accounting 
Ed. & Student Services 
Ed. & Student Services 
HATCH, Mary Continuing Education 
HAY, Shelley Accounting 
HIRTLE, Robert Science & Mathematics 
B.Sc. (hons), Dip. Ed. (British Columbia) 
HOLLAND Maureen Community Programs and Services 
HORNUNG, Heidi Health Sciences 
HOWEY, Marlene T. 
HUNTER, joni 
HUNTER, joyce 
HURST, lance 
HYDE, lani 
B.A. (British Columbia) 
JAMES, R. Glen 
JANSEN, Dean 
lincoln Centre 
Facilities Services 
Ed. & Student Services 
Facilities Services 
International Education 
learning Resources 
Accounting 
JENKINS, Ann Child, Family & Community Studies 
Certificiate, Mental Retardation Program (Douglas 
College) 
JICKELS, janice Child, Family & Community Studies 
JONES, Karen Accounting 
KARIM, Nargis learning Resources 
B.A. (hons) (Kent, England) Library Technician Diploma 
(Vancouver Community College) 
KEENL YSIDE, Wendy Ed. & Student Services 
B.A. (British Columbia), M.A. (City University, Seattle) 
KENKEL, Theresa M. learning Resources 
B.A. (Simon Fraser) 
KENT, Heather 
KIM, Ann 
B.A. (Simon Fraser) 
Arts & Humanities 
Ed. & Student Services 
KORELUS, Suzanne Office of the Registrar 
B.A. (Simon Fraser) 
KRESCHUK, Doreen Facilities Services 
KRESS, Darlene Science & Mathematics 
KUMMERFIELD, Gloria Social Sciences 
LARSON, judith A. Community Programs and Services 
LAURITANO-SAPL YWY, Denise Office ofthe Registrar 
LEFAIVE, Richard Systems & Computing 
B.Sc. (British Columbia) 
LENS EN, Alexis 
LEWIS, Patricia 
B.A. (Victoria) 
Ed. & Student Services 
Ed. & Student Services 
Ll, Maggie Science & Mathematics 
B.Sc. (Hong Kong) 
LIEW, Wendy Child, Family & Community Studies 
Human Social Worker (Douglas College) 
UN NETT, Julia Ed. & Student Services 
UNO-MARIN, Marie Ed. & Student Services 
LIVINGSTONE, Bruce Public Information Office 
Marketing Management Program (Douglas College) 
LOO, Alan Public Information Office 
Fine Arts Diploma (Vancouver Community College) 
LOONEY, Michael Science & Mathematics 
B.Sc. (British Columbia) 
LOT, jeanne Health Sciences 
L.P.N. (B.C. Vocational School, Nanaimo) 
LOTT, Margo Bookstore 
lYNCH, Valerie Accounting 
MCARTHUR, lynn Health Sciences 
Certified Dental Assistant Program (Vancouver Vocational 
Institute) 
MCCASKILL, Tracy Office of the Registrar 
B.A. (British Columbia) 
MCDONALD, jeff Public Information Office 
B.A. (Alberta) 
MACDONALD, Scott 
MCFADYEN, Debra 
MCGEE, Maureen 
Arts & Humanities 
Community 
Resources Development 
Senior Administration 
MCGEE-THOMPSON, Donna Ed & Student Services 
Cert. Home Hea lth Care (King Edward College), Univer-
sity Transfer Diploma (Douglas), B.A. (Simon Fraser) 
MCGUIRE, Jacky Science & Mathematics 
B.Sc. (hons) (British Columbia) 
MCKINLEY, Sandra Health Sciences 
Certi fied Nursi ng Assistant (QE Hos. of Montrea l) 
MACK, Melissa Social Sciences 
B.Sc. (Alberta) 
MAHOOD, Carmen 
MARCHIORO, Rita 
Institutional Research 
Ed. & Student Services 
MARPLES, Triena Faculty Services 
MICHAEL, Jamie Systems and Computing 
Diploma Computer Applications Technology (Medicine 
Hat College) 
MICHELSEN, Amanda learning Resources 
Libra ry Technician Diploma (Vancouver Community Col-
lege 
MITCHEll, Phyllis Community Programs & Services 
MOORCROFT, Mary E. Office of the Registrar 
MORRISON, Randy Science and Mathematics 
Dip. Computing Program (Contro l Data), B.Math (Water-
loo) 
MURRAY, Judy 
NEILSON, David R. 
Ed. & Student Services 
Social Sciences 
B.A. , P.D.P. (Simon Fraser) 
NELSON, Carole A. 
B.Sc. (Alberta) 
NG, Vivian 
NONIEWICZ, Willda 
NUCHO, Eleanore 
ORTON, Michelle 
PALMER, Helen l. 
PARFENIUK, Angela 
PERRET, Tina 
PERRIN, Darrell 
Systems & Computing 
learning Resources 
Personnel 
learning Resources 
Accounting 
Science & Mathematics 
Commerce and Business 
Health Sciences 
Facilities Services 
Cert. Motorcycle Mechancis (BCIT) 
PICKERING, Cheryl Ed. & Student Services 
PICKETTS, Dale Accounting 
PIPER, Wayne Printing 
PONTING, leah Office of the Registrar 
POPOWITZ, Rosemary learning Resources 
Associate in Art and Graphic Design (Douglas Co llege) 
PRATT, Brian Arts and Humanities 
B.A. (Briti sh Columbia) 
RAI, Kathy G. 
REED, Carol 
RHODES, Art 
ROBINSON, Tannis 
ROMANO, Colleen 
ROTH, Gisela 
ROY, Evelyn 
Office of the Registrar 
Academic Division 
Facilities Services 
Office of the Registrar 
Social Sciences 
Personnel 
Community Programs and Services 
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RUTHERFORD, Denise Community Programs & Services 
SALE, Stephen H. Facilities Services 
Associate in Arts (Douglas Co llege) 
SANDERS, Kevin Child, Family & Community Studies 
Human Service Workers Cert. (Douglas College) 
SCHMIDT, Susan learning Resources 
SEKHON, Barbara S. English and Communications 
SMITH, Jan Applied Division 
SMITH, Karen Accounting 
SOVA, Dagmar Child, Family and Community Studies 
B.A. (B rit ish Columbia) 
SPENCER, linda Ed. & Student Services 
B.A. , Teaching Cert. (Simon Fraser) 
SPRING, Coreen Ed. & Student Services 
STEFl UK, linda Arts & Humanities 
STIMSON, Donna 
SYMONS, Christina 
B.A. (Simon Fraser) 
learning Resources 
Public Information Office 
TAILLEUR, Cheryl Office of the Registrar 
Legal Secretary Program (Douglas College) 
TAYLOR, Paul B. Science & Mathematics 
B.Sc. (British Columbia) 
TAYLOR, Peter Ed. & Student Services 
Faculty of Education (Ph illip Institute ofTechnology, Mel-
bourne, Australia) 
TERADA, Evelyn 
THOMAS, Judy 
TURNER, Karen l. 
Community Programs & Services 
Accounting 
Office of the Registrar 
Associate in Arts (Douglas Co llege) 
Cert. Bas ic Office Training 
UNTERTHINER, Christine Public Information Office 
VINCENT, Susan Public Information Office 
WAIDSON, Wendy Child, Family & Community Studies 
WALKER, Sherry Thomas Haney Centre 
WALLDEN, Kathleen Child, Family & Community Studies 
WATT, Wendy A. Ed. & Student Services 
WEBB, Jo-Anne learning Resources 
WESTWOOD, Janet Facilities Services 
WHORLEY, Mary Office of the Registrar 
WILKINSON, Maureen learning Resources 
Li bra ry Technician Diploma (Fraser Valley Co llege) 
WILSON, Elizabeth Ed. & Student Services 
WILSON, lynne Community Programs and Services 
WING, Myrna Thomas Haney Centre 
WONG, Kerry Systems and Computing 
Electronic Technology Program, Control Electronics Op-
tion (BCIT) 
WRIGHT, Craig 
YIP, Melanie 
B.A. (British Columbia) 
Facilities Services 
International Education 
ZUCHT, Margaret Community Programs and Services 
advisory committee members - 1994 " 
Adult Special Education 
Linda Del pare Diana Keith 
Bill Fitzpatrick David Young 
jane Millard Maureen Kornitsky 
Cindy Armstrong Caroline Chalifoux 
Fraser Crinklaw Marilyn Kirk 
Bob Logelin Wendy Keenlyside 
Barbara A. Boehm Katherine Minton 
Mabellzat Ted james 
Beverley Miller Cathy Cookson 
Roxanne Kehler 
Child and Youth Care Counsellor 
Debbie Verkerk Bill Walter 
Martin Harris Beverley Taylor 
Charni Dhaliwal Laurie Birdsall 
Colette Sieben Carol Anderson 
Colin Saunders Jeff Carter 
Beverley Miller Doug Estergaard 
Gary Tennant Dave Burgess 
Judith Mclean 
Community Social Service Worker 
jackie Yurick Fred Taylor 
Tom Schramm Dorothy Wolfe 
Sharon Smith Mike Turanski 
Maggie Burwash Linda Western 
Linda Dressier Beverley Miller 
Bob Shebib Sally Nordman 
judith Mclean 
Community Support Worker 
Rob Keys Randy Graham 
Karyl Mills Jacinta Eni 
George Brady Elaine Bryenton 
Judith McGillivray Kim Lyster 
Adele Tompkins jordan Thurston 
Karen Mclean Maureen Kornitsky 
Sandra Foley Beverley Miller 
Rosemary Love Richard Norman 
Vickie Cammack Judith Mclean 
Coaching Diploma 
Gail Donohue Eric Stepura 
Mary Ross Wendy Martin 
Scott Braley AI Heather 
john Mills Bill Thompson 
Eric Broom Bob Bearpark 
Tanya Zarin Beverley Miller 
Gert Van Niekerk jim Sa tor 
Chris Johnson Alan Chin 
Tim Frick 
Computer Information Systems 
Tom Calvert Sunny Kae 
Chris Capadouca Barbara Manky 
joanne Coghlan Tony McBride 
Peter Durant Ron Nielsen 
jim Grey Connie Smith 
Wes Henderston Norm Watt 
Karl jones 
Dental Auxiliary 
Sheila Retallick 
Joy Holmwood 
Patty Briggs 
Diana Heibert 
Linda Symington 
janice VanVeen 
Dr. D. Semeniuk 
Dr. L.Macneil 
Freda Hopper 
Dr.A. Leung 
Debbie McCloy 
Lynn Guest 
Early Childhood Education 
Trudy Norton Ali Prins 
Cathy Gibson Karen Whitelock 
Darcelle Cotton Linda Matwichuk 
Cathy Sales Jennifer Durkin 
Denise Kraus Karen Farrant 
Debbie White Beverley Miller 
Carol Ebner Pat Brown 
Sue Fraser Cathleen Smith 
judith Mclean 
Health Information Services 
Karen Epp Deanna Hickie 
Margaret Ko Linda-Anne Lambert 
Diana Parker Keli Swinnard 
Dr. Alan Thomson Beth Tompkins 
Shirley Wallington Karanne Stountenburg 
Vicki Tichbourne Laurie Kenward 
Betty Nelson joy Fletcher 
Joy Holmwood John McKendry 
janet Bristeir Gary Arnold 
Yvonne Combe 
Home Support Attendant 
Trudy Bain Roger Turner 
Margaret Taylor Lynne Reagen 
Trish Anderson Lynn Sutherland 
Judy Kelly Brenda Barfoot 
Pamela Kheong Marie Isaac 
Bernie Mark Tammie Savage 
june Barnes Linda Bell 
Mary Campbell Charmaine Keegan 
Maureen Morrogh Beverley Miller 
Shelagh Armour-Godbolt 
General Nursing 
Ann Davidson Caroline Porter 
Veronica Nickerson Bonnie Lantz 
Sherry Park Daniel Pratt · 
Ann Wyness Clifford Waack 
Lynn Gray Doug Klassen 
joy Holmwood Norma Goldie 
John McKendry 
Resident Care Attendant 
Gloria Hunter AI ice Choi 
Betty Lauridsen Loretta Adam 
joan Williams Brian Young 
Henry Lee Barbara Pettie 
Trudi Ruiterman Liz Woodland 
Sarah Searl john McKendry 
Joy Holdwood 
Psychiatric Nursing (under review) 
Arthur Caza Keith Best 
john Crawford Karen Maynes 
john McKendry Gus Richardson 
Sue Sanders 
Office Administration 
Wendy Leach Marina Ford 
Roy Laube Maggie Daviduk 
Pat Stauffer Tony Ross 
Michael Perron Tina Manzi 
Shawna Campfield Wanda Sam 
Kevin Westwood Muriel Thomas 
Linda Gartrell Nancy Lewis 
Stanley Winfield Anthony Lam 
Elaine Baxter Betty Garbutt 
Therapeutic Recreation Technician 
Linda Lee Tricia Rachfall 
Angela Dawson Liz Moffat 
Catherine Newstead 
Wendy Frisby 
Sus am Thomson 
Sheila Kennedy 
Wendy Thompson 
Sue Hills 
Julie Roper 
Janna Taylor 
Kevin Pike 
Michelle Sudar 
Beverley Miller 
Geri Paterson 
Lee Chamberland janice Spencer 
judith Mclean 
Disabled Student Services 
Erin Burton Pat Cryder 
Donna Goodman Christa Fraser 
Maureen Kornitsky Judith Lange 
Patricia Mattrick Ron Spence 
LynnWill Tedjames 
Maria laquinta Libby Russell 
Brian Morton Barrie Macleod 
Wendy Keenlyside 
VCC - KEC & Douglas College 
Interpreter Preparation and 
Interpreter Education 
Janet jamieson Marguerite Henderson 
Cyndia Marrington LeanorVIug 
Roger Chan Karen Malcolm 
jean Campbell Karen Taylor 
Rose Magnusson Silvanna Carr 
Roger Carver Nigel Howard 
Mike Hicks Kenn Law 
Suzy Caspar-Smith Ritva McCellan 
Donna Scoular julielampitt 
Sam Lewindon RogerOfield 
Sara MacFayden John Warren 
John McKendry Beverley Miller 
jan Humphrey Karen Carruthers 
janice jickels 
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